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POLICY ON WOMEN'S ACCESS,
PARTICIPATION AND ADVANCEMENT

s 2 3¢ cuxez <
e 545 FEARL I
THE MALDIVES NATIONAL
UNIVERSITY

Policy Number: MNU/UC/2026/16
Version: 1.0

Approved on: 27" October 2026
Effective from: 27" October 2026

Approved by: University Council

1. Introduction and Purpose

The Maldives National University (MNU) is committed to ensuring that women have equitable
opportunities to access, participate in, succeed in and progress through higher education and
employment at the University.

This Policy establishes a University-wide framework for supporting women’s access, participation,
academic success, professional development and advancement, and for identifying and addressing
barriers where they exist.

The Policy supports MNU’s commitment to gender equality, inclusive education, national development
and the achievement of Sustainable Development Goal 5 — Gender Equality

2.  Scope
This policy applies to:
a) applicants and prospective students;
b) students at all levels and modes of study;
¢) academic and professional staff;
d) faculties, schools, centres, campuses, departments and administrative units; and
e) University programmes, services and activities relevant to access, participation and advancement.

This Policy shall be read together with applicable national laws and Government policies and MNU
policies and procedures relating to admissions, non-discrimination against women, complaints and
grievances, sexual harassment, employment, maternity and paternity, flexible working arrangements,
student support and academic progression.



3. National Legal and Policy Framework

This Policy shall be implemented in accordance with applicable national laws, regulations and
Government policies relating to gender equality, employment, family responsibilities, non-
discrimination and the protection and advancement of women.

In particular, MNU shall observe the applicable requirements and protections established under the
Gender Equality Act (Law No. 18/2016) and the Employment Act (Law No. 2/2008), as amended,
together with applicable national policies and regulations relating to gender equality and family
responsibilities.

Nothing in this Policy shall be interpreted as limiting any right, protection or entitlement provided
under national law, Government policy or another applicable MNU policy

4. Guiding Principles

a) Equal opportunity — Women shall have equitable opportunities to apply for, enter and participate
in University programmes, employment and activities.

b) Non-discrimination — Women’s access, participation and advancement shall be supported in
accordance with the University’s Policy on Non-Discrimination Against Women.

¢) Removal of barriers — Where evidence identifies barriers affecting women’s access, participation
or progression, the University shall take reasonable and appropriate measures to address them.

d) Evidence-based action — MNU shall use gender-disaggregated data, where appropriate, to
understand participation patterns and inform institutional action.

e) Support for participation and advancement — MNU shall encourage and support women’s academic,
professional and leadership development.

f) Shared responsibility — Gender equality is an institutional responsibility and should be reflected
across academic, administrative and student-support functions.

5. Women’s Application, Admission and Participation

MNU shall ensure that its admissions policies, procedures and practices provide equitable opportunities
for women to apply for and enter University programmes. Admission decisions shall be based on
approved entry requirements and selection criteria and shall be consistent with the University’s Policy
on Non-Discrimination Against Women.

The University shall systematically monitor where relevant and data are available:
a) applications by women;

b) offers and acceptance rates;

¢) entry and enrolment;

d) retention and progression; and

e) completion and graduation.



Monitoring shall be used to identify participation patterns, barriers or disparities requiring institutional
attention and shall not, by itself, establish different academic admission standards on the basis of
gender.

. Women in Underrepresented Fields of Study

MNU recognises that high overall participation by women does not necessarily mean that women are
equally represented across all disciplines and programmes. The University shall periodically identify
fields of study in which women are significantly underrepresented and may undertake appropriate
initiatives to encourage applications and participation by women.

a) targeted information and outreach activities;

b) engagement with schools and prospective students;

¢) career guidance;

d) mentoring and role-model initiatives;

e) engagement with women academics, professionals and alumni;

f) scholarships and other support opportunities where available;

g) activities addressing stereotypes relating to particular fields of study; and

h) partnerships with Government, schools, industry and professional organisations.

Such measures are intended to expand opportunity and encourage participation and shall not alter
approved academic admission requirements unless otherwise authorised under applicable University

policy.

. Academic Success, Retention and Graduation

MNU shall monitor women’s retention, progression and graduation and, where significant disparities
or barriers are identified, consider appropriate measures to address them.

a) academic advising;

b) mentoring;

¢) tutoring and academic skills support;

d) counselling and well-being support;

e) flexible learning arrangements, where appropriate;

f) special academic or examination provisions in accordance with applicable policies; and

g) other student-support mechanisms available within the University.

. Mentoring and Development

MNU shall encourage mentoring and development opportunities that support women students and staff
in their academic, professional and leadership development.
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a) student and staff mentoring;

b) leadership development;

¢) research mentoring;

d) career and professional development;
e) professional networking;

f) academic skills development; and

g) engagement with women leaders, academics, professionals and alumni.

Women’s Leadership and Professional Advancement

a) MNU shall promote equitable opportunities for women to participate in leadership, governance,
research, professional development and institutional decision-making.

b) Recruitment, promotion, academic advancement, professional development and access to
leadership opportunities shall be based on applicable qualifications, merit and approved University
requirements and shall be implemented consistently with the University’s Policy on Non-
Discrimination Against Women.

c) Where evidence identifies barriers to women’s participation or advancement in particular areas,
MNU may undertake appropriate initiatives to address those barriers.

10. Pregnancy, Parenthood and Caring Responsibilities

11.

MNU recognises that pregnancy, parenthood and caring responsibilities should not create unnecessary
barriers to participation, continuation or advancement in education or employment.

Support and entitlements relating to maternity, paternity and parenthood shall be provided in
accordance with the University’s Maternity Policy, Paternity and Partner Support Policy, applicable
national laws, Government policies and other relevant MNU policies and regulations.

Childcare and Family Support

MNU recognises that childcare and family-support needs can affect the ability of students and staff to
participate fully in education and employment.

The University shall periodically assess the childcare and family-support needs of students and staff
and, subject to identified needs, feasibility and available resources, explore appropriate support
arrangements.

a) flexible study and working arrangements;

b) family-friendly facilities;

c¢) partnerships or referral arrangements with childcare providers;
d) appropriate facilities for parents with infants; and

e) other measures considered appropriate by the University.



Where MNU does not operate a childcare facility, the University shall not represent that such a facility
is available. The University shall instead accurately communicate the support arrangements that are
available at the relevant time.

12. Relationship with the Policy on Non-Discrimination Against Women

MNU’s requirements concerning discrimination against women, protection from retaliation and
disadvantage, reporting and complaints are governed by the Policy on Non-Discrimination Against
Women.

Nothing in this Policy limits or replaces the protections provided under that Policy, applicable national
law or other University procedures.

13. Data, Monitoring and Reporting

a) MNU shall, where appropriate and subject to applicable privacy and data-protection requirements,
maintain and review gender-disaggregated institutional data relating to:

1. student applications, admission and entry;

2. enrolment, retention, progression and graduation;
3. fields of study;

4. staff recruitment and employment;

5- academic and professional advancement;

6- leadership and senior academic positions; and

7- participation in relevant mentoring, development and support initiatives.

b) Relevant University offices shall use such information to identify significant disparities,
participation gaps or barriers and recommend appropriate actions. Where appropriate, aggregated
information on MNU’s progress may be made publicly available through sustainability reporting,
annual reports, institutional publications and the University website.

14.Implementation and Responsibilities

a) Implementation of this Policy shall be integrated into existing University functions. Student and
Academic Services, Faculties, Schools, Centres and Campuses, Student Support Services, Human
Resources, Research and relevant institutional data functions shall incorporate the requirements of
this Policy into their existing responsibilities, as applicable.

b) All University units shall ensure that their practices are consistent with the principles and
requirements of this Policy.



15. Relationship with Other MNU Policies and National Requirements

a) This Policy supplements and shall be read together with applicable MNU policies and procedures
relating to admissions, non-discrimination against women, complaints and grievances, prevention
of sexual harassment, maternity, paternity and partner support, flexible working arrangements,
recruitment and professional advancement, academic progression and student support.

b) Where national law, Government policy or another MNU policy provides a more specific
requirement, procedure, entitlement or protection, the applicable specific provision shall prevail.

16.Review

This Policy shall be reviewed periodically, taking into account gender-disaggregated institutional data,
changes to national requirements, identified barriers, feedback from students and staff, MNU’s
Strategic Plan and sustainability commitments, and developments in good practice in higher education.



