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POLICY ON PROHIBITION OF FORCED
LABOUR, MODERN SLAVERY, AND CHILD
5 LABOUR

THE MALDIVES NATIONAL
UNIVERSITY

P LI 2.

Policy Number: MNU/UC/2026/15
Version: 1.0

Approved on: 27" October 2026
Effective from: 27" October 2026

Approved by: University Council

1. Introduction and Purpose

The Maldives National University (MNU) is committed to the principle that all individuals contributing
The Maldives National University (MNU) upholds the highest standards of ethical employment, human
dignity, labour rights, and responsible institutional governance. This policy formalises the University’s
absolute prohibition of all forms of involuntary labor and the exploitation of minors. forced labour,
modern slavery, human trafficking, debt bondage, exploitative recruitment, child labour, and all other
forms of involuntary or exploitative labour practices.

The University recognises that institutions of higher education have a responsibility to ensure that their
employment practices, procurement systems, operational activities, partnerships, and supply chains
uphold human rights and comply with the laws of the Maldives and internationally recognised labour
standards.

The primary objectives are:

a) To ensure compliance with the Employment Act (2/2008), the Anti Human Trafficking Act
(1/2013), Regulation on Employment of Expatriates (2021/R-120), the Constitution of the Republic
of Maldives, and other applicable laws and regulations.

b) To prevent exploitation, coercion, trafficking, debt bondage, child labour, deceptive recruitment,
and unlawful labour practices within MNU operations and supply chains.

c) To establish systems for prevention, reporting, monitoring, remediation, and accountability relating
to labour exploitation risks.

d) To promote ethical recruitment, responsible procurement, worker welfare, and protection of
vulnerable persons.



2.

Scope

This policy applies to:

a) All direct employees of MNU.

b) Third party workers, contractors, subcontractors, consultants, suppliers, labour providers,
recruitment agencies, and service providers engaged by or acting on behalf of MNU.

c) All procurement, outsourcing, operational, construction, maintenance, research, fieldwork, and
partnership activities connected to the University.

d) All domestic and international recruitment and employment arrangements associated with MNU.

Guiding Principles

a) Voluntary Labor: All work must be performed voluntarily.

b) Protection of Minors: Protection from economic exploitation per Article 35 of the Constitution.

c) Zero-Tolerance for Trafficking: Absolute prohibition of deceptive recruitment.

d) Human Dignity and Freedom: Every worker has the right to dignity, freedom of movement, lawful
employment, and fair treatment.

e) Non-Retaliation: Individuals who report concerns in good faith shall be protected from retaliation,
intimidation, or adverse treatment.

f) Ethical Recruitment: Recruitment shall be transparent, lawful, non-coercive, and free from

exploitative fees or practices.

Key Definitions and Guidelines

To ensure clarity in compliance and enforcement, the following terms are defined as follows:

a)

b)

Forced or Compulsory Labor: Per Section 5 of the Employment Act, this refers to all work or service
which is exacted from any person under the menace of any penalty and for which the said person
has not offered himself or herself voluntarily. This includes work performed under physical threat,
psychological pressure, or the withholding of wages.

Modern Slavery: An umbrella term used to describe situations where coercion, threats, or deception
are used to exploit victims and undermine their freedom such as:

1- Debt Bondage: Where a worker’s labor is pledged as security for a loan or "recruitment debt,"
and the value of their work is never reasonably applied toward the liquidation of the debt.

2- Servitude: An obligation to provide services that is imposed by the use of coercion.

Human Trafficking: The recruitment, transportation, transfer, or harboring of persons by means of
threat, force, or fraud for the purpose of exploitation, as defined in Act 1/2013.



d) Child Labor: Any work that deprives children of their childhood, their potential, and their dignity,
and that is harmful to physical and mental development. This refers to any person under the age of
16, or those under 18 engaged in "Hazardous Work."

e) Hazardous Work: Work which, by its nature or the circumstances in which it is carried out, is likely
to harm the health, safety, or morals of children (e.g., handling toxic chemicals, night-shift security,
or heavy lifting).

f) Reasonable Evidence of Exploitation: Indicators such as the withholding of passports, excessive
overtime beyond legal limits, substandard housing provided by contractors, or "recruitment fee"
deductions from paychecks.

g) Recruitment Fees: Any unlawful fees, commissions, deposits, or charges imposed on workers for
recruitment, placement, visa processing, work permit processing, transportation, or obtaining
employment.

Prohibition of Forced Labor and Modern Slavery

In accordance with Section 5 of the Employment Act, MNU strictly prohibits all forms of
forced labour, involuntary labour, trafficking, exploitation, servitude, debt bondage, coercion, and
modern slavery.

a) No person shall be compelled to work through:

- threats,
intimidation,
document confiscation,

- unlawful wage withholding,

1

2

3

4

5. violence,
6- restriction of movement,

7- abuse of vulnerability,

8- immigration related coercion,
9. debt bondage,

10- or other unlawful pressure.

b) Documentation and Personal Freedom

1- Retention of Identity Documents: MNU and its representatives are prohibited from unlawfully
confiscating or retaining original passports, work permits, identity cards, or personal
documents.

2. Temporary handling of documents for lawful administrative purposes must be limited,
documented where possible, and followed by prompt return to the worker.

9



3- Freedom of Movement: Employees and workers shall not be unlawfully confined to
workplaces, accommodations, campuses, or controlled environments outside lawful operational
requirements.

4. Workers must be free to terminate employment in accordance with applicable laws and
contractual obligations without coercion, threats, or unlawful penalties.

5- No worker shall be charged unlawful recruitment fees or forced to repay unlawful employment
related debts.

6. Prohibition of Child Labor

MNU maintains rigorous age-verification protocols.

a)

Minimum Age Standards (Employment Act, Chapter 3)
1- Under 16 Years: MNU shall not employ any person under the age of 16 for any purpose. Proof
of age documentation may be required during recruitment or contractor onboarding processes.

2- Young Persons (16—18 Years): Restricted to "Light Work" with written parental consent. Young
persons engaged in lawful work shall receive appropriate supervision and protection.

7. Supply Chain and Contractor Due Diligence

a)
b)

c)

a)

b)

¢)

d)

Mandatory Clauses: Service contracts must include an Ethics and Labor Compliance Clause.
High risk contractors or sectors may be subject to enhanced due diligence procedures.

Contractors found to be engaging in forced labour, trafficking, unlawful recruitment, child labour,
or exploitative practices may face suspension, contract termination, exclusion from future tenders,
or referral to authorities.

Reporting and Remediation

Whistleblowing: Suspected cases of passport retention or debt bondage must be reported to the HR
Director.

Confidentiality: Reports shall, where possible, be handled confidentially and with procedural
fairness.

Non-Retaliation: No person shall be penalised, threatened, intimidated, dismissed, deported, or
otherwise retaliated against for reporting concerns in good faith.

Statutory Reporting: Confirmed cases will be reported within 24 hours to the Maldives Police
Service.

Remediation: Where exploitation risks or abuses are identified, MNU shall take reasonable steps to
support remediation, protection, corrective action, and contractor accountability.

10



f) Victim centred approaches shall be adopted where possible, recognising the safety and wellbeing
of affected individuals.

9. Policy Governance
a) Administration: The Department of Human Resources and Procurement.

b) Oversight: HRMC shall oversee implementation, compliance trends, and institutional labour
welfare matters.

c) Assurance: Significant risks, audit findings, or serious breaches may be escalated to the Audit and
Risk Committee.

d) Training and awareness: initiatives relating to ethical recruitment, labour exploitation indicators,
and responsible procurement may be conducted periodically for relevant staff.

e) Review: This policy shall be reviewed every two years, to ensure alignment with legal
developments, labour standards, institutional risks, and best practices.

10. Related Policies
To ensure effective prevention and monitoring, this policy is linked to:
e Whistleblower Protection Policy: Establishing safe channels for reporting slavery or child labor.
e Expatriate Staff Welfare Policy: Specifically addressing the rights of migrant workers.
e Procurement Policy: Governing the selection of ethical suppliers.

e Equivalent Rights for Third-Party Workers Policy.



