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POLICY ON OCCUPATIONAL
HEALTH AND SAFETY (OHS)

2 <
ompsn 245 Seaxgsp

THE MALDIVES NATIONAL
UNIVERSITY

Policy Number: MNU/UC/2026/8
Version: 1.0

Approved on: 30% September 2026
Effective from: 30" September 2026

Approved by: University Council

1. Introduction and Purpose

The Maldives National University (MNU) recognizes its "Duty of Care" as a fundamental institutional
obligation. This policy aims to ensure a safe and healthy environment for all employees, students,
contractors, and visitors by systematically identifying hazards and mitigating risks. MNU
acknowledges that the protection of physical and mental well-being is essential to academic excellence
and operational integrity.

The primary objectives are:

a) To ensure full compliance with the Occupational Health and Safety Act (2/2024) and the
Employment Act (2/2008).

b) To establish a proactive safety culture through continuous risk assessment, training, and
consultation.

c¢) To provide a structured response mechanism for workplace incidents, emergencies, and
occupational health issues.

d) To promote a culture where all members of the University community share responsibility for
maintaining safe and healthy working and learning environments.

2. Scope

This policy is applicable to all MNU campuses, including laboratories, technical workshops, maritime
training facilities, administrative offices, and student housing. It covers all staff, students, third-party
contractors, and members of the public while on University premises.

This policy also applies to off campus University activities including fieldwork, study tours,
internships, placements, research activities, conferences, sporting events, and official travel where
applicable.



3. Key Definitions and Guidelines

a)

b)
©)

d)

g)

h)

Hazard: Anything with the potential to cause harm, including chemicals, electricity, moving
machinery, or psychosocial stressors.

Risk: The likelihood that a hazard will cause specific harm to someone.

PPE (Personal Protective Equipment): Specialized clothing or equipment (e.g., respirators,
safety goggles, lab coats) worn by an individual for protection against health and safety hazards.

Near-Miss: An unplanned event that did not result in injury, illness, or damage—but had the
potential to do so.

Psychosocial Hazards: Aspects of work design, organization, and management that can cause
psychological or physical harm (e.g., workplace bullying, excessive workload).

Incident: Any occurrence that results in or could reasonably have resulted in injury, illness,
damage, exposure, unsafe conditions, or operational disruption.

Risk Assessment: A systematic process of identifying hazards, evaluating risks, and implementing
control measures.

OHS Committee: A formal body comprising management and employee representatives tasked
with monitoring and improving workplace safety.

4. Mandatory Employer Duties

In accordance with OHS Act, MNU as the employer shall:

a)

b)

¢)

d)

2

Maintain Safe Systems: Ensure that all facilities, equipment, and workflows are designed and
maintained to be inherently safe.

Appoint Safety Personnel: Designate a qualified Health and Safety Officer and maintain an active
Health and Safety Committee.

Mandatory PPE: Provide all necessary PPE at no cost to the employee where hazards cannot be
engineered out of the environment.

Information & Training: Ensure all staff receive an OHS induction, with specialized certifications
required for high-risk roles (e.g., chemical handling or technical plant operation).

Risk Assessments: Conduct periodic risk assessments for workplaces, laboratories, fieldwork,
technical facilities, student residences, and other relevant operational areas.

Consultation: Consult employees, employee representatives, students where relevant, and
contractors on significant safety matters affecting them.

Mental Health and Wellbeing: Take measures to address psychosocial hazards, workplace stress,
bullying, violence, harassment, and mental wellbeing risks.



5. Health and Safety Committee (HSC) Composition
Executive Oversight: Vice Chancellor.
a) Chairperson: The Deputy Vice Chancellor (Administration).
b) Health and Safety Officer.
¢) Head of Facilities Management.
d) Head of Human Resources.
e) Head of Finance.
f) Head of Student Support Services.

g) Employee Representatives: 4 members elected by the staff, ensuring representation from Academic
and Administrative staff.

h) Student Representatives: member selected by the Student Union (Present in cases Related to
Students only)

Mandate: Quarterly safety reviews, incident investigations, and reviewing the Risk Register to identify
Institutional risks.

Executive Reporting: The HSC shall provide quarterly safety risk briefings to the Vice Chancellor
and the DVCs to ensure safety is integrated into the University’s strategic planning. The HSC shall
function as the primary operational committee for occupational health and safety matters.

6. Employee and Student Responsibilities
Every individual on campus has a legal duty to:

a) Exercise Care: Take reasonable care for their own safety and the safety of others who may be
impacted by their actions.

b) Standard Operating Procedures (SOPs): Adhere to all safety instructions, manuals, and signage.

c) Incident Reporting: Immediately notify a supervisor or the Safety Officer of any hazard, injury,
Or near-miss.

d) Equipment Integrity: Use equipment only for its intended purpose and report any damage or
malfunctions immediately.

e) Participate in mandatory safety training and emergency procedures where required.

f) Refrain from behaviour that may endanger themselves or others.

7. Risk Management and Hazard Control

MNU shall maintain a comprehensive Institutional Risk Register. Priority focus areas include:

9



g)

Laboratory & Chemical Safety: Management of Hazardous Substances (COSHH) and adherence
to Safety Data Sheets (SDS).

Ergonomics: Assessment of administrative workstations to prevent musculoskeletal disorders
(MSDs).

Fire & Structural Safety: Bi-annual fire drills, maintenance of suppression systems, and ensuring
unblocked, clearly marked emergency exits.

Maritime & Technical Safety: Specialised protocols for the Maritime Studies and Engineering
workshops.

Fieldwork and Travel Safety: Risk assessments and safety planning for off campus activities,
fieldwork, and research activities.

Biological Safety: Safe management of biological hazards, waste disposal, infection prevention,
and environmental risks where applicable.

Environmental Safety

. Emergency Preparedness and First Aid

a)

b)

©)
d)

First Aid Coverage: Clearly marked First Aid kits shall be accessible in every building. MNU will
maintain a ratio of Certified First Aiders per campus as required by national standards.

Emergency Action Plan (EAP): Every campus must display an evacuation map and follow a
documented EAP, which is subject to regular testing and review.

Emergency procedures shall be periodically tested through drills, simulations, and reviews.

The University shall maintain coordination mechanisms with relevant emergency services and
national authorities where appropriate.

. Accident Reporting and Statutory Compliance

a)

b)

Internal Incident Log: Every department must maintain a record of all workplace incidents and
near-misses.

Statutory Notification: MNU is legally required to report any serious injury, fatality, or dangerous
occurrence to the National Occupational Health and Safety Authority within the prescribed legal
timeframes.

Investigation: The OHS Committee will conduct root-cause analyses of all serious incidents to
implement corrective and preventive actions.

Incident investigations shall aim to improve safety and prevention and shall, where reasonably
possible, be conducted fairly, promptly, and confidentially.

Corrective and preventive actions arising from investigations shall be monitored for
implementation.

10



10. Right to Refuse Dangerous Work
Consistent with the OHS Act (2/2024):

a) Anemployee has the right to refuse to perform any task if they have a reasonable belief that it poses
an imminent and serious danger to their health or life.

b) MNU prohibits any form of retaliation, victimisation, or disciplinary action against an employee
who exercises this right in good faith.

¢) The University shall assess reported safety concerns promptly and take reasonable interim measures
where necessary.

11. Related Policies
This policy is a critical component of MNU’s operational framework and is related to:
e Equivalent Rights for Third-Party Workers Policy
e MNU Code of Conduct
e Workplace Anti-Discrimination and Abuse Policy

e Industrial Relations Policy



