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POLICY ON NON-DISCRIMINATION
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THE MALDIVES NATIONAL

UNIVERSITY

Policy Number: MNU/UC/2026/10

Version: 1.0

Approved on: 5% October 2026

Effective from: 5™ October 2026

Approved by: University Council

1.

Purpose

The Maldives National University (MNU) is committed to ensuring that women are able to access
education, employment, professional advancement, University services and participation in University
life without discrimination based on gender.

This Policy establishes a University-wide framework for preventing discrimination against women,
protecting persons who raise concerns or participate in complaint processes, and ensuring that
appropriate mechanisms are available to address alleged discrimination.

The Policy supports MNU’s commitment to gender equality, inclusive education, fair employment and
Sustainable Development Goal 5 — Gender Equality.

Scope

This Policy applies to:

a) applicants and prospective students;

b) students at all levels and modes of study;

¢) academic and professional staff;

d) persons participating in University programmes, services or activities; and
e) faculties, schools, centres, campuses, departments and administrative units.

This Policy applies to admission, education, employment, professional development and advancement,
access to University services, governance and participation in University activities, insofar as these
matters fall within MNU’s authority and responsibilities.



3. National Legal and Policy Framework

This Policy shall be implemented in accordance with applicable national laws, regulations and
Government policies relating to gender equality, employment, non-discrimination and the protection
and advancement of women.

In particular, MNU shall observe the applicable requirements and protections established under the
Gender Equality Act (Law No. 18/2016) and the Employment Act (Law No. 2/2008), as amended,
together with applicable national policies and regulations.

Nothing in this Policy shall be interpreted as limiting any right, protection or entitlement provided
under national law, Government policy or another applicable MNU policy

4. Policy Statement

MNU shall not tolerate discrimination against women in admission, education, employment,
professional advancement, access to University services, governance or participation in University
activities.

University decisions, procedures and practices shall be applied fairly and consistently and shall not
subject a woman to disadvantage on the basis of gender, except where a distinction or measure is
expressly permitted or required by applicable law or University policy.

5. Areas of Protection
The principle of non-discrimination applies, as relevant, to:
a) applications, admissions and entry to University programmes;
b) access to learning opportunities, academic support and University services;
c) assessment, progression, completion and graduation;
d) recruitment, appointment and conditions of employment;
e) training, professional development and research opportunities;
f) promotion, academic advancement and leadership opportunities;
g) participation in governance, committees, activities and University life; and

h) access to benefits, facilities and support provided by the University.

6. Pregnancy, Maternity and Family Responsibilities

A woman shall not be subjected to discrimination or disadvantage because of pregnancy, childbirth,
maternity, the lawful exercise of maternity-related entitlements, or family responsibilities, in
accordance with applicable national requirements and University policies.



Specific maternity entitlements and support are governed by the MNU Maternity Policy. Paternity and
parent-support arrangements are governed by the MNU Paternity and Parent Support Policy and
University Staff Regulations.

. Recruitment, Admission and Advancement

Admission, recruitment, promotion, academic advancement, professional development and access to
leadership opportunities shall be based on applicable approved criteria and shall not discriminate
against women on the basis of gender.

Measures lawfully adopted to address identified underrepresentation or barriers to women’s
participation shall not be treated as inconsistent with this Policy where they are authorised by applicable
law or University policy.

. Reporting and Complaints

A person who believes that discrimination against women has occurred may raise the matter through
the University’s applicable complaint, grievance, gender-equality, student or employment procedures,
as appropriate to the matter concerned.

This Policy does not create a separate investigative or disciplinary process where an existing MNU
policy or procedure already governs the complaint. The applicable procedure shall be used to receive,
assess, investigate and determine the matter.

Information relating to complaints shall be handled with appropriate confidentiality, subject to the
requirements of a fair process, applicable law and University procedures.

. Protection from Retaliation and Disadvantage

No student, staff member, applicant or other person covered by applicable University policies shall be
subjected to educational, employment or other disadvantage because they have, in good faith:

a) reported discrimination or harassment against women;

b) made a complaint;

c) supported another person making a complaint;

d) provided information or evidence;

e) participated in an investigation, grievance or complaint process; or

f) raised a legitimate concern relating to gender equality or discrimination against women.

Retaliation, intimidation, victimisation or adverse treatment arising from such participation is
prohibited and shall be addressed through applicable University procedures.



10. Responsibilities
a) All University units shall ensure that their practices and decisions are consistent with this Policy.

b) Human Resources shall support implementation in relation to employment, recruitment,
professional advancement and staff-related complaints or grievances.

¢) Student and Academic Services and academic units shall support implementation in relation to
admissions, academic participation, progression and student-related matters.

d) Student Support Services shall facilitate relevant support and referral for students, where
appropriate.

e) Managers, supervisors and academic leaders shall promote fair practices and respond appropriately
when concerns are raised within their areas of responsibility.

11. Awareness and Prevention

MNU shall promote awareness of the principle of non-discrimination against women and may provide
information, guidance, training or other preventive measures for staff and students where appropriate.

Where institutional data or other evidence identifies patterns or barriers that may disadvantage women,
the relevant University units shall consider appropriate measures to address them in accordance with
applicable policies.

12. Monitoring and Reporting

MNU may use relevant gender-disaggregated institutional data, complaint trends and other appropriate
information to monitor implementation of this Policy and identify areas requiring institutional attention,
subject to privacy and data-protection requirements.

Where appropriate, aggregated information may contribute to the University’s sustainability, equality
or institutional reporting. Individual complaints and personal information shall not be publicly
disclosed except as permitted or required by law.

13. Relationship with Other MNU Policies

This Policy shall be read together with the Policy on Women’s Access, Participation and Advancement,
Maternity Policy, Paternity and Partner Support Policy, and applicable MNU policies and procedures
relating to complaints and grievances, prevention of sexual harassment, employment, student conduct,
academic progression and support.

Where another MNU policy establishes a specific procedure for reporting, investigating or determining
a complaint, that procedure shall apply. Where national law or Government policy provides a more
specific or more beneficial protection, the applicable provision shall prevail.

10



14. Review

This Policy shall be reviewed periodically, taking into account changes to national laws and
Government policies, institutional data, complaint trends, feedback from students and staff, and
developments in good practice in higher education.



