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Effective from: 27" October 2026

Approved by: University Council

1. Purpose

The Maldives National University (MNU) recognises that pregnancy, childbirth and maternity should
not create unnecessary barriers to participation, continuation or advancement in education or
employment.

This Policy establishes a University-wide framework for supporting staff and students during
pregnancy, maternity and return to work or study, while ensuring that applicable maternity rights and
entitlements are implemented in accordance with national law, Government procedures and relevant
MNU policies

2. Scope

This Policy applies, as relevant, to MNU staff and students across all faculties, schools, centres,
campuses, departments and administrative units.

For staff, maternity leave and related employment entitlements shall be administered in accordance
with the Government procedures applicable to MNU, the Employment Act (Law No. 2/2008), as
amended, and other applicable national requirements. Nothing in this Policy shall reduce any
entitlement or protection available under those requirements.

3. Guiding Principles

a) Non-discrimination - No staff member or student shall be disadvantaged because of pregnancy,
childbirth, maternity or the lawful exercise of maternity-related entitlements.

b) Continuity of participation - MNU shall seek to support continued participation in employment or
education before and after childbirth.

¢) Reasonable support - Academic and workplace arrangements shall be considered, where applicable,
to address pregnancy and maternity-related needs.
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d)

Return without disadvantage - Staff and students returning after maternity-related absence should
be supported to resume employment or study without disadvantage arising from the exercise of
applicable entitlements.

Confidentiality and dignity - Pregnancy and maternity-related information shall be handled
appropriately and with respect for privacy.

Maternity Leave and Entitlements for Staff

a)

b)

d)

MNU follows applicable Government maternity leave procedures for its staff. Under the
Government procedure currently followed by MNU, eligible staff are granted six months of paid
maternity leave. Human Resources shall apply the eligibility requirements, commencement
arrangements, documentation requirements and other administrative procedures prescribed by the
Government and the University from time to time.

The Employment Act establishes statutory maternity protections, including maternity leave and a
further period of up to 28 days where a licensed medical practitioner certifies that the mother or
baby is ill and the employee is unable to return to work. The application of any additional leave
shall be determined in accordance with the Employment Act, applicable Government procedures
and MNU procedures.

Following maternity leave, an eligible mother may request unpaid leave for up to one year in
accordance with the Employment Act and applicable Government and University procedures.
Where both parents are employed by the same employer, such leave may be allocated between them
in accordance with the applicable legal provisions.

Time spent on maternity leave shall not disadvantage an employee in relation to continuity of
employment, promotion or other employment rights and benefits, in accordance with applicable
law and Government procedures.

. Pregnancy-Related Workplace Support

a)

Where appropriate, MNU shall consider reasonable workplace arrangements to support staff during
pregnancy, subject to operational requirements and applicable Government and University
procedures.

Such support may include reasonable flexibility, appropriate adjustments to duties or working
arrangements where necessary and permissible, and access to applicable wellbeing and staff-
support services.

. Academic Freedom in Teaching

a)

Pregnancy shall not, by itself, prevent a student from continuing her studies or participating in
University activities.



Where pregnancy affects a student’s ability to meet normal academic requirements, the University
shall consider reasonable support in accordance with applicable academic policies and procedures.
This may include:

1- flexible learning arrangements, where appropriate;
2. academic advising and student-support services;
3- special academic or examination provisions where permitted under applicable policies; and

4. reasonable arrangements relating to attendance or participation where justified and
academically appropriate.

7. Childbirth and Temporary Interruption of Study

a)

Where childbirth or maternity requires a temporary interruption of study, the student shall be
supported through the applicable University procedures for leave, deferment, special consideration
or other approved academic arrangements.

Any approved arrangement shall seek, as far as reasonably possible, to support the student’s
continuation and timely return to study without academic disadvantage arising solely from
pregnancy or maternity.

8. Return to Work or Study

a)

b)

MNU shall support staff returning from maternity leave to resume employment without
disadvantage arising from having exercised applicable maternity entitlements, in accordance with
national requirements, Government procedures and University policies.

Students returning after childbirth or maternity-related absence shall be supported to resume their
studies through applicable academic and student-support arrangements.

9. Nursing Breaks, Infant Care and Family-Friendly Support

a)

b)

MNU recognises that appropriate support following childbirth can assist women to continue
participating in education and employment.

In accordance with the Employment Act, as amended, employees returning to work after maternity
leave are entitled to two fully paid 30-minute breaks during each working day to attend to childcare
needs until the child reaches two years of age. These breaks shall be administered in accordance
with applicable law and Government procedures.

Subject to identified needs, feasibility, available resources and applicable requirements, MNU may
also provide or explore appropriate family-friendly support, including suitable facilities for parents
with infants, reasonable flexibility and referral or partnership arrangements where relevant.

Where MNU does not operate a childcare facility or a particular family-support service, the
University shall accurately communicate the arrangements that are available at the relevant time.



10. Protection from Discrimination, Retaliation and Disadvantage

a) No staff member or student shall be subjected to discrimination, retaliation, victimisation or other
disadvantage because of pregnancy, childbirth, maternity, a request for maternity-related support,
or the lawful exercise of an applicable maternity entitlement.

Complaints shall be addressed through the University’s applicable complaints, grievance, gender-
equality or employment procedures

11. Responsibilities

a) Human Resources shall administer staff maternity entitlements in accordance with applicable
Government procedures and national requirements, maintain current administrative guidance, and
support implementation of approved workplace arrangements.

b) Student and Academic Services and relevant academic units shall support appropriate academic
arrangements for pregnant students and students returning after childbirth.

¢) Student Support Services shall provide or facilitate relevant wellbeing and student-support services.

d) Faculties, Schools, Centres, Campuses and administrative units shall implement approved
arrangements within their areas of responsibility

12. Relationship with Other Policies and National Requirements

a) This Policy shall be read together with the Employment Act (Law No. 2/2008), as amended,
applicable Government maternity leave procedures and MNU policies relating to gender equality,
employment, flexible working arrangements, academic progression, special consideration, student
support, complaints and grievances, and paternity and partner support.

Where national law or an applicable Government procedure provides a more specific or more
beneficial entitlement or protection, that provision shall prevail. Changes to mandatory national or
Government entitlements shall be implemented by MNU in accordance with their effective date
and shall not require an amendment to this Policy before being applied.

Human Resources shall maintain and communicate the current administrative procedures, forms
and documentary requirements for accessing maternity-related entitlements.

13. Review

a) This Policy shall be reviewed periodically and when relevant national laws, Government
procedures or University requirements change.
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