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1. Policy Statement

The Maldives National University (MNU) recognises academic freedom as fundamental to the purpose
of a national university and essential to excellence in teaching, research, scholarship, innovation and
informed public discourse.

Subject to existing laws and regulations, MNU is committed to providing an academic environment in
which academics, researchers and students can pursue knowledge, examine evidence, question
established ideas, undertake independent research and contribute scholarly perspectives to matters of
national and international importance without improper political, institutional, commercial or other
external influence.

Academic freedom is accompanied by academic and professional responsibility. It does not provide
protection for bullying, harassment, personal attacks, intimidation, discrimination, deliberate
misinformation or conduct inconsistent with the responsibilities of members of a university community.

MNU seeks to be a neutral and independent academic space in which different perspectives can be
examined through evidence, scholarship, reasoned argument and respectful dialogue.

The purpose of this Policy is to:

a) protect the freedom of academic staff and researchers to undertake independent teaching, research
and scholarship;

b) safeguard academic activities and academic judgement from improper political, institutional,
commercial or other external influence;

¢) enable academics to critically and constructively examine public policies, legislation, social issues
and matters of national and international importance within their areas of expertise;

d) establish expectations for responsible academic expression, including communication through
social media and other public platforms;



e)

f)

protect members of the University community from disadvantage for the legitimate exercise of
academic freedom; and

promote a culture of respectful, evidence-based and intellectually rigorous academic discussion.

. Scope

This Policy applies to:

a)

b)
c)
d)
e)

all academic staff, including permanent, fixed-term, part-time, visiting, adjunct and honorary
academic staff;

researchers and research staff affiliated with MNU;
postgraduate research students;
students participating in research and scholarly activities; and

other persons undertaking academic or scholarly activities under the auspices of MNU.

. Principles of Academic Freedom at MNU

Academic freedom at MNU is founded on the following principles:

a)

b)

Independence: Academic judgement should be based on evidence, scholarship, professional
expertise and established academic standards and should not be improperly influenced by political,
institutional, commercial, personal or other external interests.

Intellectual Inquiry: Members of the academic community should be able to ask difficult
questions, challenge assumptions and examine different perspectives, including perspectives that
may be unpopular or critical of existing practices or policies.

Evidence and Scholarship: Academic freedom carries an obligation to distinguish scholarly
analysis from unsupported assertion and, where appropriate, to base academic claims on evidence,
established methodologies and relevant expertise.

Respectful Academic Discourse: Academic disagreement should focus on ideas, evidence,
arguments, policies and practices rather than on belittling, humiliating or attacking individuals.

Institutional Neutrality: MNU shall provide space for informed academic discussion and differing
perspectives and shall seek to remain independent from partisan political influence.

The University shall not require academics to adopt or promote a particular political position as a
condition of their academic work.

Freedom of Research and Scholarly Inquiry

a)

Academic staff and researchers have the freedom to:

1. choose and pursue areas and questions of research;



determine appropriate research methodologies in accordance with accepted academic and
ethical standards;

collect, analyse and interpret evidence;

question established knowledge and prevailing assumptions;

reach conclusions based on evidence and academic judgement;
collaborate with national and international scholars and institutions; and

pursue research that examines matters of public interest, including government policies,
legislation, institutions, governance and social, economic, environmental and other national
issues.

b) Research shall be conducted in accordance with research ethics standards, applicable laws,
professional standards, and the policies of the University. No research shall be undertaken that is
contrary to the interests of the University or that may cause direct harm to the University as a result
of the research.

¢) No research shall be conducted or carried out in a manner that may cause harm or an undesirable
impact to any particular group within society.

Freedom to Publish and Disseminate Research

a) Academic staff and researchers have the freedom to publish, present and otherwise disseminate
legitimate research and scholarly findings.

b) Notwithstanding the provisions of subsection (a), the findings of a research study may be withheld
for any of the following reasons:

1.

Where it is reasonably believed that the findings may affect the interests of the University or
the national public interest by causing criticism of existing policies or practices.

Where it is reasonably believed that the findings may adversely affect the interests of the
University.

Where it is reasonably believed that the findings may contradict commonly accepted or widely
held views or may result in public debate or differences of opinion that could affect social
harmony.

In any circumstance where the constitutional right to freedom of expression has been restricted
under the laws currently in force.

Where it is determined that publication of the research findings may cause harm or an
undesirable impact to a particular social group within society.



¢) The publication and dissemination of research findings shall comply with research ethics standards,

confidentiality requirements, respect for the dignity of individuals, intellectual property rights,
applicable agreements, and relevant laws.

6. Academic Freedom in Teaching

a) Within approved curricula, programme learning outcomes and applicable quality assurance
requirements, academic staff have freedom to:

1.
2.

determine appropriate teaching approaches and methodologies;

select relevant scholarly materials;

introduce students to different theories, interpretations and perspectives;

critically examine policies, institutions, theories and practices relevant to the subject;
encourage questioning, debate and critical thinking; and

express academically relevant perspectives while enabling students to consider alternative
Views.

Teaching shall not be used to pressure students to support a political party, candidate,
movement or particular political position.

Students shall not be academically advantaged or disadvantaged because they agree or disagree
with the political, social or other personal views of an academic staff member.

7. Academic Analysis of Government and Public Policy

a) As the national university, MNU has an important role in contributing knowledge and expertise to
the development of the Maldives. Academic staff and researchers may therefore critically examine
and comment on:

b)

1.
2.

7.

government policies and programmes;
proposed or existing legislation;

public institutions and systems;

national development priorities;

social, economic and environmental issues;

international relations and security matters within appropriate academic and legal boundaries;
and

other matters of legitimate public interest relevant to their academic or professional expertise.

Criticism of a policy is not, by itself, political opposition. Academics may identify weaknesses in a
policy, question its assumptions, analyse its implementation, assess its likely or actual
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consequences, compare alternative approaches and propose improvements. Such contributions
should, where appropriate, be based on evidence, relevant expertise and reasoned academic
analysis. Academic criticism should ordinarily address the policy, decision, evidence, process,
institution or issue, rather than attack or demean the individual responsible for it.

8. Academic Freedom and Political Neutrality

a) Academic freedom does not require academics to be without personal political views. However,
MNU distinguishes between the personal political rights of individuals, academic analysis and the
institutional position of the University. When acting in an academic capacity, staft should seek to
maintain the distinction between:

1- evidence-based academic analysis;
2. personal opinion;
3. partisan political advocacy; and

4. an official position of MNU.

b) MNU's name, position, resources, classrooms or academic authority shall not be used to imply
University endorsement of a political party, candidate or partisan political position unless expressly
authorised in accordance with University policy.

Nothing in this section prevents legitimate teaching, research or scholarly analysis concerning
politics, elections, governance, public administration, public policy or political institutions.

9. Protection from Improper Influence

a) Academic staff and researchers shall be able to exercise legitimate academic judgement without
improper interference or pressure.

MNU shall seek to protect academic activities from improper influence arising from:
1. political interests;

2. government or external institutional pressure;

3. commercial or funding interests;

4. donors or collaborative partners;

5- internal administrative interests; or

6- personal or other non-academic considerations.

b) No external or internal party should improperly require an academic to change research findings,
assessment outcomes or scholarly conclusions.



This does not prevent appropriate peer review, ethical oversight, quality assurance, academic
supervision, institutional governance or compliance with law and legitimate University
requirements.

10. Public Academic Expression

a) Academic staff and researchers may contribute their expertise to public discourse through
publications, conferences, public lectures, professional forums, interviews, media appearances,
opinion articles and other appropriate platforms.

b) When speaking publicly within their area of expertise, academics may express evidence-based
criticism and scholarly opinions, including views that differ from those of MNU or public
authorities.

Where there may reasonably be ambiguity, academics should clarify whether they are speaking:
1- in their personal capacity;
2. in their academic or professional capacity; or

3- as an authorised representative of MNU.

¢) Only persons specifically authorised by the University may present a view as the official position
of MNU.

11. Academic Freedom and Social Media

a) MNU recognises that social media provides academics with important opportunities to share
knowledge, communicate research and participate in public discussion.

The same standards of academic responsibility, professional conduct and respect that apply to other
forms of academic communication also apply to social media.

When using social media in a manner connected with their academic or professional role, members
of the University community should:

1. communicate respectfully;

2. distinguish evidence-based academic analysis from personal opinion;

3- avoid presenting personal views as the official position of MNU;

4. engage with ideas and arguments rather than demean individuals;

5. avoid bullying, harassment, intimidation, ridicule or personal attacks;

6- avoid language intended primarily to humiliate, belittle or provoke individuals;

7-  respect confidentiality, privacy and intellectual property;



8. take reasonable care regarding the accuracy of information presented as academic or expert
knowledge; and

9. comply with MNU's Social Media Policy and applicable codes of conduct.

b) Academic freedom protects robust criticism and disagreement. It does not justify bullying or

c)

personal abuse.

Disagreement with a person's policy position, research, argument or public decision may be
expressed strongly where academically justified. However, criticism should be directed towards the
substance of the matter rather than the personal characteristics, dignity or worth of the individual.

12. Collegiality and Respect

a)

Universities necessarily contain differing and sometimes strongly opposing views. Members of the
MNU academic community are expected to engage with such differences through scholarly and
respectful discourse.

b) No person should use academic seniority, qualifications, institutional position, public profile or

access to students or social media to intimidate, humiliate or belittle another member of the
University community.

Academic freedom includes the freedom to disagree. It does not include a right to prevent others
from expressing legitimate academic perspectives merely because those perspectives are different.

13. Protection from Retaliation or Disadvantage

a)

b)

No member of the University community shall be subjected to disciplinary action, intimidation,
retaliation or disadvantage in employment or academic progression solely because they have
responsibly:

1. undertaken legitimate research;

2. reached research conclusions based on evidence;

3-  published scholarly findings;

4. expressed an academically supported view;

5. questioned an established academic position;

6- critically analysed a government or institutional policy; or

7- participated in legitimate scholarly discussion or debate.

This protection applies regardless of whether the academic position expressed is popular or
unpopular or consistent or inconsistent with a prevailing institutional or public position.



¢) This provision does not protect misconduct, bullying, harassment, discrimination, deliberate
fabrication or falsification of information, breaches of research ethics or other conduct contrary to
applicable law or legitimate University policies.

14. Academic Freedom of Students

a) Students have the freedom to question, analyse and discuss ideas relevant to their studies and to
express academically supported perspectives.

b) Students shall not be disadvantaged in assessment because their views differ from those of their
lecturers, supervisors or the University, provided that their work meets relevant academic
requirements. Assessment shall be based on established academic criteria and demonstrated
achievement of learning outcomes.

¢) Students are also expected to engage respectfully with staff and fellow students and comply with
applicable student conduct requirements.

15. External Funding and Collaboration

a) Funding, consultancy arrangements, research partnerships and other external collaborations shall
not provide an external party with improper authority to determine or alter academic findings.

b) Where legitimate restrictions relating to confidentiality, intellectual property, national security,
commercial sensitivity or publication are necessary, they should, wherever practicable, be clearly
identified and agreed before the activity begins.

¢) MNU should seek to preserve the right of researchers to publish legitimate research findings subject
to reasonable and clearly defined restrictions.

16. Responsibilities of Academic Leaders

a) Vice Chancellors, Deputy Vice Chancellors, Deans, Heads of Schools, Departments and Centres,
supervisors and other academic leaders have a particular responsibility to create an environment in
which academic staff and students can express legitimate academic views without fear of
retaliation.

b) Academic leaders shall not use their position to require staff or students to adopt their personal
political, ideological or academic views.

¢) They should encourage evidence-based discussion, respectful disagreement and the consideration
of different scholarly perspectives.

17. Raising Concerns

a) A member of the University community who believes that their academic freedom has been
improperly restricted may raise the matter through the University's established grievance, academic
governance, research governance or other appropriate procedures.



b)

c)

Similarly, concerns that academic freedom is being invoked to justify bullying, harassment or other
misconduct may be addressed through the appropriate University procedure.

A person raising a genuine concern in good faith shall be protected from retaliation in accordance
with applicable University policies.

18. Relationship with Other MNU Policies

a)

b)

This Policy shall be read together with applicable MNU policies and procedures, including those
relating to:

1. the Code of Conduct for Academic Staff;
2. Social Media Policy;

3. Policy on Political Activity;

4. Captive Audience Policy;

5. Policy on Ethical Conduct of Research;
6- Teaching and Learning Policy;

7- academic integrity;

8. staff and student grievances;

9. staff-student relationships;

10- use of University IT resources; and

11. other applicable conduct and governance requirements.

Where policies interact, they should, as far as reasonably possible, be interpreted in a manner that
protects legitimate academic inquiry while maintaining professional responsibility, institutional
neutrality and compliance with applicable law.

19. National Context

a)

b)

c)

d)

This Policy shall be implemented in accordance with the Constitution and laws of the Republic of
Maldives.

In particular, MNU recognises the constitutional protections concerning freedom of thought and
expression and the freedom to acquire and impart knowledge, information and learning.

As the national university, MNU has a responsibility both to protect independent academic inquiry
and to provide a credible, respectful and evidence-based space for national dialogue.

Academic independence does not mean institutional political alignment. MNU should remain a
place where governments, public institutions, policies and ideas may be studied and critically
examined without the University becoming a platform for partisan political activity.



20. Responsibilities for Implementation

a)

b)

c)

d)

University Council: The University Council has overall responsibility for safeguarding the
principles established by this Policy.

Vice Chancellor: The Vice Chancellor is responsible for promoting an institutional environment
that supports academic freedom, academic responsibility and institutional neutrality.

Academic Senate: The Academic Senate is responsible for supporting academic freedom in
teaching, research, scholarship and academic governance.

Deans and Heads of Academic Units: Deans and Heads are responsible for promoting respectful
academic discourse and ensuring that academic decisions are based on legitimate academic
considerations.

Academic Staff and Researchers: Academic staff and researchers are responsible for exercising
academic freedom ethically, professionally and in accordance with this Policy.

21.Review

a)

This Policy shall be reviewed periodically, or earlier where required because of changes to
legislation, University policies, regulatory requirements or relevant higher education standards.
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