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Course Name: Bachelor of Education (English)
Level: MNQF level 8
General Entry:

e Two passes at GCE Advanced Level / HSC or equivalent and 3 O' Level passes
(including a pass in English) or equivalent
Alternative Entry:

e Pass in Certificate 4 in Foundation Studies (Humanities) from Centre for
Foundation Studies/MNU
e Pass in Advanced Certificate in Education from Faculty of Education/MNU

Language requirement
e Pass in O'level or equivalent AND certified proficiency in English Language or
satisfactory performance in a written test of English may be evaluated on a case-
by-case basis.

(()S:})ejjecltifzg‘?v) Subject Name Pre- requisite (Iszle:tlst
Semester 1
CST101 Introduction to Curriculum Studies Nil 15
EST101 Developmental Psychology Nil 15
LINIXXX Introduction to Linguistics Nil 15
ENG1XX English Grammar and Structure Nil 15
Total Credit Points 60
Semester 2
EST103 Instructional Psychology Nil 15
PRM105 Practicum I for Secondary Successful completion of 15
at least 75% (3) subjects
to be completed including
CST101 and the subject to
be taught in PRM105
ENG111 Approaches to Grammar ENG1XX 15
LIN2XXX Fundamentals of Corpus Linguistics Nil 15
Total Credit Points 60
Semester 3
LIN2XXX Language Acquisition and Learning Nil 15
EST213 Classroom Management Nil 15
National and Cultural Aspects in Nil 15
) Language Teaching: Local Students /
N Functional Dhivehi: International
N ij Students
. 9 Language Teaching Methodology I Nil 15
“ Credit Points 60
15 12455 | eas ser—risn Zie 25 31



Semester 4
EST207 Assessment and Evaluation Nil 15
PRM231 Practicum Successful completion of 15
at least 75%(9) subjects
to be completes including
all subjects of year 1 and

T&L of subjects to be
taught in PRM231 and
PRM105
LIN209 Phonetics and Phonology LIN1XX 15
CPT237 Multimedia Technology for Teachers Nil 15
Total Credit Points 60

Students can exit with Advanced Diploma in Teaching English as a Foreign Language after
successfully completing 2 years

Semester 5
ENG307 Poetry in Literature Nil 15
LIN207 Discourse and Pragmatics LIN1XX 15
ENG305 English Literature in Context Nil 15
CST307 Language Teaching Methodology 11 CST305 15
Total Credit Points 60
Semester 6
EST311 Introduction to Special Education Nil 15
PRM327 Practicum 11l for Secondary Successful completion of 15
at least subjects to be
completed including all
subjects of yearl, T and L
of the teaching subjects
andPRM231
LIN205 Syntax and Semantics LIN1XX 15
LIT303 Prose in Literature Nil 15
Total Credit Points 60

Students can exit with a Bachelor of Arts in Teaching English as a Foreign Language after
successfully completing 3 years

Sem 7
EST411 Life Skills Education Nil 15
EST415 Introduction to Research Methods Nil 15
PSY401 Critical Thinking Nil 15
ENG403 Drama in Literature Nil 15
Total Credit Points 60
Sem 8
EST413 Action Research EST415 15
PRM409 Practicum IV for Secondary (Internship) Successful completion 45
practicum 1,2 &3
Total Credit Points 60
Total Credit Points 480
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Course Name: Bachelor of Science in Architecture
Level: MNQF level 7
General Entry:

e Two passes in GCE A' Level or equivalent OR,
e Attainment of a Level 4 qualification in a related field OR,
e Attainment of a Level 4 Foundation Study target program
Language requirement
e Pass in O'level or equivalent AND certified proficiency in English Language or
satisfactory performance in a written test of English may be evaluated on a case-by-

case basis.
Subiect Pre- Total Total
y Subject Name . . Co- Requisite Credits Contact Learning
Code requisite
Hours Hours
Year 1 — Semester 1
ARC100  Design Studio 1 Nil Design 20 112 200
Communication 1
ARC100  Architecture & Nil Nil 10 56 100
Culture 1
ARCI00 ~ Desien Nil Design Studio 1 10 56 100
Communication 1
ARCIQ0 ~ Construction Nil Nil 10 56 100
Technology 1
Dhivehi Dhivehi Nil 15 56 100
Total for the Semester 65 336 650
Year 1 — Semester 2
Design
Studio 1 Desien
ARC100  Design Studio 2 Design en 20 112 200
. Communication 2
Communicat
ion 1
ARCIp ~ Architecture & Nil Nil 10 56 100
Culture 2
Design
Desion Studio 1
s Design Design Studio 2 10 56 100
Communication 2 .
Communicat
ion 1
Building Science 1 Nil Nil 10 56 100
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Construction .
ARC100 Technology 2 Techliology Nil 10 56 100
Total for the Semester 60 336 600
Year 2 — Semester 3
Design
Studio 2 Desien
ARC200  Design Studio 3 Design e 20 112 200
. Communication 3
Communicat
ion 2
ARC200  Architecture & Nil Nil 10 56 100
Culture 3
Design
Desion Studio 2
ARC200 ;o Design Design Studio 3 10 56 100
Communication 3 .
Communicat
ion 2
g . Building .
ARC200 Building Science 2 . Nil 10 56 100
Science 1
Construction Construction
ARC200 Technology Nil 10 56 100
Technology 3 )
Total for the Semester 60 336 600
Year 2 — Semester 4
Design
Studio 3 Desien
ARC200  Design Studio 4 Design g 20 112 200
. Communication 4
Communicat
ion 3
ARC200  Architecture & Nil Nil 10 56 100
Culture 4
Design
Desien Studio 3
ARC200 gno Design Design Studio 4 10 56 100
Communication 4 .
Communicat
ion 3
oy . Building .
ARC200 Building Science 3 . Nil 10 56 100
Science 2
Elective I Nil Nil 15 56 100
Total for the Semester 65 336 600
Year 3 — Semester 5
Design
Studio 4 Desien
ARC300 Design Studio 5 Design g 30 140 300
. Communication 5
Communicat
ion 4
ARC300  Architecture & Nil Nil 10 56 100
Culture 5
Design
Desion Studio 4
ARC300 g Design Design Studio 5 10 56 100
Communication 5 .
Communicat
o ion 4
ﬁ{é@% Building Nil Nil 10 56 100
d Economics
Ffr the Semester 60 360 600



Year 2 — Semester 5

Design
Studio 5 Workin
ARC300  Design Studio 6 Design ne 30 140 300
. Drawings
Communicat
ion 5
Professional . .
ARC300 . Nil Nil 15 56 150
Practice and Law
Design
ARC300 Working Drawings = Communicat = Design Studio 6 15 56 150
ion 5
Professional
IXP100 Industrial Training N/A 0 0
Total for the Semester 60 252 600
TOTAL CREDIT FOR THE COURSE 370
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Guideline on the Use of Artificial Intelligence
(AI) in Assessments
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THE MALDIVES NATIONAL
UNIVERSITY

Contents
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Introducation

This guideline establishes structured, transparent, and inclusive practices for
incorporating Artificial Intelligence (Al) in assessments. It aims to maintain

academic integrity

Objectives

2-1  Ensure fairness, transparency, and academic integrity in assessments.

22 Guide staff and students on ethical and educational uses of Al tools.

23 Emphasise learning as a process, not merely as a product.

2.4  Facilitate year-based scaffolding of Al use, leading to graduate digital
fluency.

2.5  Ensure that the use of Al in assessments does not undermine the integrity

of student learning in the University.

Definition of Terms

3-1

3.2

3.3

3.4

35

3-6

3.7

Academic Integrity: Adherence to ethical principles in assessment,
including honesty, fairness, and avoidance of plagiarism.

Al Use Statement: A formal student declaration disclosing the use of Al
tools in an assessment task, including purpose, extent, and ethical
reflection.

Artificial Intelligence (AI): Technology that performs tasks typically
requiring human intelligence, such as language processing, decision-
making, and data analysis. Examples include ChatGPT, Grammarly, and
DALL-E.

Generative Al: A class of Al capable of generating text, images, audio,
or code based on user input. It learns from vast datasets to simulate
human-like responses.

Non-Supervised Assessment [Unaided] An assessment completed
outside of monitored settings, including take-home assignments,
projects, or essays.

Process-Based Assessment: Assessment that prioritises evidence of
learning development, such as drafts, reflections, and decision-making,
over final output alone.

Supervised Assessment: An assessment completed under direct
observation or control (e.g., exams, practicals, vivas) to ensure
authenticity.

Viva (Oral Defence): A spoken examination used to verify authorship
or clarify understanding of submitted work.
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6

Key Principles

4.1

4.2

4.3

4.4

4.5

4.6

The University will ensure that academic rigour, integrity and standards
are upheld.

The University will work in partnership with students and support
students and staff to become Al literate.

The university trusts its students to use Al in an ethical and transparent
manner.

Staff will be equipped to support students in using generative Al tools
effectively and appropriately in their learning experience.

The University will adapt teaching and assessment to incorporate the
ethical use of generative Al and support equal access.

The University will work collaboratively to share best practices as the
technology and its application in education evolve.

Year-Level Progression in Al Integration (For Degree Courses)

This is a guide for degree courses hence, courses lower than degree can

follow a controlled AI Use level while courses above may use an

autonomous Al Use level-

Year
Year

Al Use Level Assessment Emphasis
1 Controlled o Tasks focus on human-authored work.
o Al tools used only in lecturer-guided contexts
(e.g., brainstorming or summarisation).
o Major assignments must include draft logs and

reflections.
Year 2 Guided o Assignments allow Al for defined sub-tasks
(e.g., prompt writing, critique, comparisons).
o Required reflection on Al interaction and its
limitations.
Year 3 Autonomous  Stydents may use Al freely within ethical
/" Final boundaries.
Year

o Required to justify Al integration.

o Focus on real-world tasks, portfolios, and
capstones with Al support, plus reflection and
evidence of process.

Assessment Design: Emphasising the Learning Process

To reflect authentic learning and deter improper Al reliance, lecturers must

>, -
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6-1  Design Principles

6-1.1 Multi-stage submissions: Require planning outlines, draft
versions, feedback incorporation, and final submission.

6-1.2 Documented decision-making: Ask students to explain key
choices (e.g., structure, source selection, methodology).

6-1.3 Reflective components: Include metacognitive elements such
as learning journals, logs of Al interactions, or self-evaluations.

6-1.4 Process-based rubrics: Assess both the quality of final output
and the demonstrated learning journey.

62 Recommended Formats

6.2.1 Scaffolded tasks: Proposal — annotated draft — peer/Al
feedback — final submission
6.2.2  Digital or physical learning portfolios

6.2.3 Process documentation (e.g., version history, prompt testing
results)

6.2.4 Problem-based or simulation-based tasks that require
iterations and instructor feedback checkpoints

Lecturer Responsibilities

Lecturers must:

7-1  Clearly define in each assessment brief:

7.1.1 Whether Al is controlled or prohibited, guided/limited, or
permitted/autonomous
7.1.2  What types of Al tools and uses are acceptable

7.1.3  Whether an Al Use Statement is required

7-2  Design assessments that:

7.2.1  Collect evidence of student thinking and learning over time
7.2.2  Require active learner reflection and interaction with feedback

7.2.3  Minimise the value of Al-generated end-products alone

7-3  Secure key assessments through:
7.3.1  Supervised components (e.g., exams, viva)

7.3.2  Checkpoint tasks to verify authorship

Adapt assessments yearly to match increasing Al literacy and ethical

use expectations

>, -
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8.

9.

Transparency and Al Use Statement

81

82

All non-invigilated assessments must include an Al Use Statement,
which declares:
8.1-1  The Al tool(s) used

8.1.2  For what purposes (e.g., drafting, outlining, summarising)

8.1.3 Reflection on how Al outputs were evaluated, revised, or
integrated

8.1-4 A personal statement of ethical alignment with course
requirements

Al Use Statement Template

All non-invigilated assignments must include the following AI Use
Statement:

Al Use Statement

1. Al Tools Used (e.g., ChatGPT, Grammarly, DALL-E, etc.):

2. Purpose of Use (e.g., brainstorming, grammar correction,
summarisation, idea generation):

3. Extent of Integration (brief description of how the Al-generated
content was used or modified):

4. Evaluation of AI Output (explanation of how you assessed and
adapted the Al output):

5. Ethical Consideration and Reflection (a short reflection on your
ethical use of Al and how it contributed to your learning):

I confirm that all Al use in this assessment task has been declared in line
with university policy.

Signature:

Date:

Misuse and Lecturer Authority

9-1

9.2

Lecturers are encouraged to document and escalate if authorship remains

unverifiable or the use of Al is found to be unethical or hidden.

Where improper or undeclared Al use is suspected, lecturers act

according to the Assessment Policy

9.2.1  Require the student to undergo a viva (oral defence) to verify
authorship

9.2.2  Request resubmission with supporting materials (e.g., version
history, prompt records).
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9.2.3  Refer the case to the disciplinary committee for further
investigation.

10- Course-Level Responsibilities
10-1 Course Leader in consultation with Faculty Curriculum Committee must:

10-1-1 Map Al integration across all years and majors.

10-1.2 Ensure alignment of assessments with graduate attributes,
including digital literacy and ethical reasoning.

10-1.3 Identify and secure course-level checkpoints such as capstones,
research projects, and final-year practicals, using supervised or
process-driven assessments.

11. Staff Development and Guideline Review
11-1 The University must provide ongoing training in Al-aware pedagogy,
process-based assessment design, and academic integrity protocols.

11.2 This guideline will be reviewed annually by the Academic Senate to:

11-2.1 Reflect developments in Al tools and capabilities
11.2.2 Address feedback from faculty and students

11.2.3 Ensure alignment with regulatory and professional standards

12. References
Lodge, J. M. et al. (2023). Assessment Reform for the Age of Artificial
Intelligence. TEQSA.

Furze, L. (2023). The Al Assessment Scale: From No Al to Full AI. Leon Furze
Blog

Dawson, P. et al. (2025). Assessment Design in a Generative AI World. Studies
in Higher Education.

Vrije Universiteit Amsterdam. Creating AI-Proof Assessments Using the Two-
Lane Approach. VU Didactics

Approved on: 14th September 2025 by Academic Senate

Effective From: 14th September 2025
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Introduction

All students are expected to undertake their studies with integrity, honesty, integrity, and
in full adherence to the University has an obligation to ensure students meet established
academic standards.

The Higher Education Act (Law No. 7/2021) prohibits contract cheating and
outlines both financial and disciplinary penalties for such occurrences.

It is therefore important that all students understand what contract cheating is, how to
ensure they avoid it, the penalties that the University can impose, and the possible longer-
term risks associated with contract cheating.

The University Students general rules and discipline rules applies to all students of the
University irrespective of their mode or place of study, and provides guidelines on
actions that can be taken to deal with academic misconduct including activities
associated with contract cheating.

What is Contract Cheating

Contract cheating is a form of cheating where a student submits work to a higher
education provider for assessment, where they have used one or more of a range of
services provided by a third party, and such input is not permitted. The contract with the
student can include payment or other favours, but this is not always the case. The third
party could include anyone other than the student (family members, friends, freelance
academic writer etc.

Examples of contract cheating include:
e obtaining another person’s assignment with the intention of submitting it as your
own work or engaging a writing service to write an assignment on your behalf,

. providing or receiving exam assistance during an exam. E.g. allowing someone to

( (-4 3 2 ¢ ¢ < s 2 4 -
9 S ¢ 15 255> | PES s@r-—xo,vn AFr
z

N
[

o\


http://mnu.edu.mv/wp-content/uploads/2022/04/rules_students.pdf

e getting another student, family member or friend to help you complete an online
quiz or any other assessment item,

e allowing a tutor to rewrite sections of or your entire assignment.

Responsibility of Staff

Individual staff has a responsibility to:

a) understand the policies and procedures of MNU, the Faculty/School/Centre and
the Department with respect to academic honesty including plagiarism, co-
operation and groupwork, and to apply them consistently;

b) Be aware of the penalties prescribed under the Higher Education Act (7/2021).

c) explain to students both good scholarly practice and the concept of contract
cheating;

d) ensure that adequate information is provided to students about referencing
requirements and academic conventions for the use of others' work, as appropriate
for the discipline;

e) provide students with early notification and fair warning if they believe any
individual or group may be at risk of breaching guidelines relating to contract
cheating;

f) refer students to sources of advice on academic writing;

g) ensure that allegations of contract cheating of a student are based on firm evidence.

Responsibility and Rights of Students
Students have a responsibility to:
a) read, understand and respect the Policy on Contract Cheating;

b) Be aware of the penalties outlined in the Higher Education Act (7/2021).

¢) Avoid all acts which could be considered as contract cheating;

d) Seek assistance from appropriate sources when they recognize a need for
additional knowledge or skills.

e) Seek assistance from appropriate sources when they are aware they need more

knowledge and skills.

Students have a right to:
a) be informed of the policies of MNU, the Faculty/School/Centre, with respect to

academic honesty such as contract cheating
b) be provided with clear guidelines on academic styles required in each subject;
¢) receive practical comments which assist them to review their work;

_expect clear guidelines relating to all aspects of groupwork;
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e) expect early notification or fair warning in the case where an academic believes a
student or group of students may be at risk of breaching guidelines relating to
contract cheating

f) participate in appropriate learning experiences designed to improve their
competency in writing and study skills, understanding of the requirements of
groupwork, and development of personal attributes, in particular, ethical
behaviour;

g) expect a consistent interpretation of contract cheating and consistent application

of procedures for dealing with suspected contract cheating across the MNU.

Procedure for Investigation of Allegations of Contract Cheating
The procedure for investigating allegations of contract cheating and plagiarism is
outlined in Annex 1.

Penalties
The Disciplinary Committee may impose additional penalties in accordance with the
University’s policies, in addition to those prescribed under the Higher Education Act.

Student Support

Student Support Services are available to advise students alleged to have breached the
Policy on contract cheating.

Students are advised to read and familiarize themselves with the Guidelines on Contract
Cheating (Annex 2).

Appeals
A student who wishes to appeal a decision of the Disciplinary Committee must follow
the appeal procedure outlined in the Students’ General Rules and Discipline Rules.

Responsibility for implementation of the Policy
The primary responsibility for the implementation of this policy lies with the Dean of the
respective Faculty/School/Centre.

Approved on: 14 September 2025
Approved by: Academic Senate
Date of Implementation: 14 September 2025
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Annex 1: PROCEDURE FOR INVESTIGATION &
SUBSEQUENT ACTION FOR ALLEGATIONS OF PLAGIARISM

1.0 Possible contract cheating
Suspidonthat work submitted bya studentis not that
student's work (eitherin partorin its entirety).

2.0 Contract
Cheating?

3.0 Provide clearfeedback to the
student onreferencing guidelines;
sources of help foracademic writing;
Plagiarism Policy; and the overlap
between poor referencing technique
and plagiarism.

Student permitted to resubmit
assignment.

4.0 Head of Department

\ 4

5.0 Advise the studentinwritingof the allegation, their
rights; the support available, and invite the student to
respondto the allegation.

Considerthe caseon its
merits and with regard to
MNU Policies.Contract
cheating hasoccurred?

6.0 Dean/Headof Centre

\ 4

7.0 Considerthe case
both onits merits and
with regardto the Policy
on contract cheating.
Contract cheating has
occurred?

Check SIS / PowerCampus for previous such cases Decide on
the appropriate penalty: give a formalwarning; loss of all or
part marks forthe assessmentitem; downgrade the final
grade in the subject; impose a grade of fail inthe subject; or
referthe caseto the Dean/Head of Centre.

\ 4

Advisethe studentinwritingof the outcome of the

investigation. Inform student of the right of appeal.

Place arecord of the investigationon Student Filein
SAS and SIS /PowerCampus

v

9.0 Advisethe studentinwritingof the
outcome oftheinvestigation. Record event
in SIS/PowerCampus

f

Check SIS/PowerCampus for previous casesof
plagiarismbythis student.

Decide on the appropriate penalty.

If the case has been referred by the Head of
Department the Dean / Division Head may:

(i) advisethe Head of Departmentthat one of
penaltiesis appropriate; or

(ii) refer the case to the Disciplinary Committee.

If referred by the student on appeal of the Head
of Department, the Head of Division may:

(i) decide analternative penalty;

(ii) refer the case to the Disciplinary Committee
(8.0); or

(iii) uphold the decision of the Head of the
Department
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NOTES ON THE PROCEDURE IN THE FLOW CHART

1.0 Consistency

It is important that any allegation of plagiarism is dealt with according to the MNU's
Policies and Procedures. All staff need to be aware of the policy and procedures. To
facilitate consistency in the application of the procedures, where there is a Head of
Department, the staff member should consult with, or refer the matter entirely to, the
Head of Department, as appropriate. If the staff member is junior and/or casual and/or
there are several markers across the course, then the matter should always be referred to
the Head of Department.

2.0 Contract cheating?

The staff member who discovers the irregularity and/or the Head of Department must
decide on whether the incidence is a case of plagiarism or of poor referencing skills. In
making this decision, the following should be considered:

e the extent of the suspected plagiarism (similarity percentage excluding references
and names),

e the experience of the student at MNU level (i.e. more leniency would be shown in
the case of a first-year student),

e the apparent intention to deceive.

3.0 Opportunity to resubmit

The assessment task should be marked on its academic merit. If this results in a Fail grade
because of poor referencing technique, the decision may be made to allow the student to
resubmit the item, provided that this would not result in inequities for other students. The
maximum mark available for a resubmit is a Pass mark of 50%.

4.0 Conflict of Interest

If the Head of Department is the staff member who raises the suspicion of contract
cheating, then another person from the Department should perform the Head of
Department role in the investigation and resolution of the plagiarism issue.

5.0 The Investigation
The Head of Department must, in writing, and as soon as possible:

1. notify the student of the allegation;
ii. enclose a copy of this Policy;
iii. draw the attention of the student to the student's rights and to the help available;
iv. give the student a reasonable period, being a period of not less than seven days, to
seek advice about available options; and

&HMead of Department should determine the medium for the student's response having
ior the student's circumstances, for example, an on-campus student could be given
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opportunity to respond in writing, or if the circumstances warranted it, by telephone. In
the case of distance students, to facilitate timeliness, email may be specified as the
medium, providing that the student has access to email.

The student may invite a support person to any meeting. The support person may provide
the student with advice, but may not act as an advocate nor make direct comment to the
meeting without the permission of the Head of Department.

6.0 Case referred to the Dean / Head of Centre

The case may be referred to the Dean by the Head of Department or by the student on
appeal of a decision of the Head of Department.

7.0 Investigation by The Dean

The Dean will be given copies of all paperwork relating to the incident, including notes
of meetings. The student should be given the opportunity to further answer the allegation
if they choose to do so. (refer to 5.0 above).

8.0 Case referred to Student Disciplinary Committee
e The case may be referred to the Faculty Disciplinary Committee by the Dean or by
the student on appeal from the decision of the Head of the Department. The rules
and mandate of the Faculty Disciplinary Committee is outlined in Students general
rules and discipline rules.

9.0 Record Keeping

At each stage of the investigation records should be gathered of all relevant
documentation including:

e the assignment or other piece of work in which the alleged plagiarism occurs

e records of meetings / phone conversations with the student

e copies of correspondence, including emails, on the matter

The records of each case of plagiarism in which a penalty is imposed are logged on to
the central Student Information System / PowerCampus. At the same time, the soft copies
of the documents should be filed by the Student Administrative Services office in the
Student File.

The Student File is not accessed during the investigation of suspected plagiarism. Once
it 1s determined that a penalty should be imposed in a case of plagiarism the Head of
Department, the Dean or the Student Disciplinary Committee should consider previous
cases of plagiarism for this student in which a penalty was imposed before deciding on
the appropriate penalty. Access is only given to the Student File of the student(s)
involved in the case, not to other plagiarism records.

If, following an investigation of plagiarism, a penalty is not imposed, the record of the
estigation is not kept in the Student Administrative Services office. But the

34

bigation may be recorded in the Student Information System / PowerCampus.
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10.0 Timeliness

Investigations of contract cheating and advice to the student of the outcomes of the
investigation must be dealt with in as timely a manner as possible. The response from
the university at each stage should be within seven working days. Students required to
respond to allegations of plagiarism should be given at least seven working days to
respond to the allegations at each stage.

11.0 Appeals

A student who wishes to appeal a decision of the Head of Department may appeal to the
Dean.

A student who wishes to appeal a decision of the Dean may fill in the Appeals Form and
submit it to the Vice Chancellor in accordance with the guidelines set forth in the
Students' General Rules and Discipline Rules.

Guidelines for penalties for contract cheating

Penalties should be given according to MNU Policies and guidelines and as specified in
the Higher Education Act (Act No. 7/2021)

Annex 2: Guidelines on Contract Cheating for Students
Risk and Consequence: reasons why you should not Contract Cheat
1. Disciplinary Consequences: The University will not accept any form of Contract
Cheating, and the Faculty Disciplinary Committee has the authority to impose a
number of sanctions, including in the most severe cases, expulsion from the
University. All students are forewarned that the academic sanctions imposed may
prevent a student from receiving their degree award or lead to the immediate of the
student from the University.

2. Risk of Blackmail. You should also be aware that academic sanction is not the only
consequence of contract cheating. There is a growing trend in which third parties
extort further financial payment from students who engaged in contract cheating, i.e.,
blackmailing the student into handing over more money. The blackmailer will
indicate that if further payment is not received, they will inform the University
(regardless of whether you are an existing student or graduate) or, in future, an
employer, of prior dealings with them (irrespective of whether the material provided
was actually used by you). Such “legacy for life” blackmail may continue
indefinitely.

What to do if you are Blackmailed: The University does not wish to see any student
victimised in this way, regardless of the fact they have cheated. The University will
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have committed an academic offence will result in a disciplinary investigation, this
is ultimately preferable to being blackmailed.

3. Detection. You should not be deceived by claims made by third parties that their
work will not be detected. The ‘original’ piece of assessed work created by a third
party can be recognised using various detection methods. MNU uses sophisticated
detection processes, including, but not limited to, Turnitin detection software,
website searches and agreements with online services to provide us with upload and
download data should our assessment questions or similar appear on their websites.
You should be aware that academics can reliably detect the tell-tale signs of contract
cheating, for example by a change in writing style, the use of inappropriate academic
literature, inclusion of unexpected content, etc., all clues that the work is not of the
student. If staff suspect that a submission is not that of the student, then they are duty
bound to investigate and refer the case to the Faculty Dean/Head.

4. Peer Reporting. The vast majority of MNU students uphold our values of integrity
and professionalism and wish to protect the value of the MNU degree. If you are
aware that other students have submitted work that is not their own, you should feel
confident in reporting this to the University via your subject lecturer, subject
coordinator or via email. Reports of any academic misconduct are always treated in
the strictest confidence.

Likewise, if you are approached by a third-party offering contract cheating services,
you should immediately inform the respective authority (Ministry of Higher
Education) and your course coordinator.

5. The Psychological Cost: Those who cheat ultimately live with the psychological
cost associated with feelings of guilt and damage to self-respect. The feeling of guilt
and the impact this has can be far reaching. It can also be stressful waiting for the
outcome of a disciplinary investigation which can take several days and may delay
your ability to progress as planned in your programme of study. Delays may have
financial consequences in terms of reassessment fees, repeating of subjects and other
logistical matters related to accommodation. Any student suffering from stress or
feelings of guilt, whatever the reason, should seek advice from Student Support.

How to Avoid Contract Cheating

1. Do not seek assistance from anyone else to complete any part of your assessed work.
It is better to submit an incomplete answer (for which you might get some partial
credit) than to submit something produced by someone else. Whether you pay
someone or not, whether there is a contract or not, if you submit the work of someone
else as your own then this is contract cheating.
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the risk of being detected and therefore suspected of contract cheating, even if you
do not copy the answer into your coursework submission. Uploading any teaching or
assessment materials created by MNU staff, including exam and coursework
questions, is a breach of law.

3. Do not share, upload, or post any of your assessed work (pre or post submission) via
any platform e.g., a third-party website, social media platform, email, etc. If another
student uses your work in part or in full then they will be investigated for either
collusion or contract cheating, and you will be suspected of collusion, even if you
have not copied or used anyone else’s work.

4. To avoid engaging in any form of academic misconduct, including contract cheating,
seek help from the related lecturers or student support. These opportunities can help
you develop your study skills — so that there is no reason for you to contract cheat.

5. Seek help when, through no fault of your own, you are unable to engage in your
assessment. If you are unable to engage effectively with any assessed work due to
events that are no fault of your own, then you should seek help from the subject
teacher or subject coordinator. Never allow external pressure to tempt you to resort
to cheating of any kind.

Note: This policy and accompanying attachments are primary derived from the model plagiarism policy
for University of Bristol (UK), Australian universities available from the University of New South Wales
website. Some parts have been derived from similar policies of the following: Australian National
University, Griffith University, Monash University; University of Newcastle, Australia; University of East
Anglia, University of the Sunshine Coast, Bond University, Liverpool University, University of Melbourne,
University of and QAA UK.
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THE MALDIVES NATIONAL UNIVERSITY
ACADEMIC CALENDAR 2025
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THE LIBRARY COMMITTEE

. >~ H
gomrsa 2 2]
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Role

UNIVERSITY

The Library committee’s role is to provide advice to the Academic Senate and the
Chief Librarian on the needs of the library and on matters of general library policy.

Terms of Reference

To include, but not be restricted to:

e Provide advice on the library requirements of MNU

e Provide advice on the general functioning of the library and on the rules and

regulations relating to the use of the library

Consider and contribute to the development of university-wide information
strategies, policies, services, and resources. Provide advice on sharing and
disseminating information and good practices with respect to the provision of
library and information services, in partnership between users and library staff.
Consider and report on any matters relating to the library that may be referred
to it by the Academic Senate, the Vice Chancellor or the Chief Librarian

Membership

The membership of the committee should comprise:

Deputy Vice Chancellor (Research and Enterprise)

The Chief Librarian (ex officio)

Three members of the academic staff appointed by the Academic Senate

Two members of the academic staff appointed by the Vice Chancellor to
represent faculties other than those selected by the Academic Senate

One staff member appointed from the senior management of the Library

One student nominated by the MNU Student Union with CGPA 2.5 and above
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Attendance

The committee may invite such categories or numbers of persons to attend for
particular items of business as its meetings, or for entire meetings, as the committee
may believe appropriate to facilitate its work.

Frequency of Meetings

The committee shall meet as frequently as necessary, but at least once each semester.

Quorum

The quorum for meetings of the Committee shall be the nearest whole number above
half of the membership. When all members are selected quorum shall be 5.

Servicing of the Committee

The Vice Chancellor shall appoint a secretary to the Committee.

Reporting

The committee shall report to the Academic Senate by way of its resolutions or
advice provided. In addition, the committee shall present its activities to the
Academic Senate annually

Revised Date: 21st September 2025
Approved by: Academic Senate
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Course Name: Bachelor of Computer Science
Level: MNQF level 7
General Entry:
i. 2 passes in GCE A' Level and 3 passes in GCE O' Level (should include one of
these subjects; Mathematics, physics, computer science) or equivalent OR,
ii.  Attainment of a Level 4 Foundation Study target program OR,
iii.  Attainment of a Level 4 qualification in a related field
Language Requirements:
1. Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Core/ Subject Contact Total
. L Subject Title Pre-requisite Credits Learning
Elective code Hours
Hours
Semester 1
Core 1 CPT111 Introduction to Programming Nil 15 60 150
Discrete Mathematics, Logi
Core2  CPTIXX — creteVatiematies, Logie Nil 15 60 150

and Reasoning
Core 3 CPT1XX Introduction to Data Science Nil 15 60 150
Choose a Dhivehi elective from

Elective the list below Nil 15 60 150
Total 60 240 600
Semester 2
Core 5 STA213 Statistics for Engineers Nil 15 60 150
Core6  CPTIXX @ rinciples of Software Nil 15 60 150
Engineering
Core 7 CPT149 Introduction to Networking Nil 15 60 150
Core 8 CPTIXX Introduction to Database Nil 15 60 150
Systems
Total 60 240 600
Semester 3
Core 9 PHY205 Digital Circuits Nil 15 60 150
Core 10 | CPT205 Object Oriented Programming CPTI111 15 60 150
Core 11  CPT239 Operating Systems CPTI111 15 60 150
Core 12 CPT2XX Mobile and Web Application 15 60 150
Development
60 240 600
Semester 4
CPT203 Data Structures and Algorithms CPT205 15 60 150
Core 3
PHY215 Electronics for Robotics 15 60 150
9 3552 <15 :;"2/;‘ | e&s ;S’:—’/;/; Zi5e 3



Computer Organization and

Core 15 | CPT243 . CPT111 15 60 150
Architecture
Core 16 CpT229 ‘“dvance Networking and CPT149 15 60 150
Telecommunications
Total 60 240 600
Exit with Advanced Diploma in Computer Science
Semester 5
o . CPT205
Core 17 CPT317 | Arttificial Intelligence CPT111 15 60 150
Core 18  CPT305 | Data and Process Modelling 15 60 150
Corel9 CPT3XX Algorithm Analysis CPT203 15 60 150
. . Completion of
Core 20  CPT337 | Applied CS Project 180 credits 15 60 150
Total 60 240 600
Semester 6
Core21  cpr33 Multimedia Technology and Nil 15 60 150
Applications
MATI29
Core 22  CPT3XX Cryptography CPT205 15 60 150
Completion of
Core 23  CPT337 Applied CS Project part 1 of 15 60 150
CPT337
Core 24  CPT3XX Data Mining and Warehouse 15 60 150
Total 60 240 600
List of Electives (select 1 elective)
q Total
Elective Subject Subject Title Pre-requisite Credits Contact Learning
code Hours
Hours
Elective 1 DHI117 Muaamalaathkurumuge Hunaru Nil 15 60 150
Elective 2 SOCO015 Maldivian studies Nil 15 60 150
For Foreign/Special Learners
Elective 3 DHIO33  Functional Dhivehi Nil 15 60 150
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Course Name: Advanced Diploma in Computer Science
Level: MNQF level 6

i 2 passes in GCE A' Level and 3 passes in GCE O' Level (should include one of
these subjects; Mathematics, physics, computer science) or equivalent OR,
Attainment of a Level 4 Foundation Study target program OR,
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iii.  Attainment of a Level 4 qualification in a related field

Language Requirements:
1. Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Core/ Subject Contact Total
X ! Subject Title Pre-requisite Credits Learning
Elective code Hours
Hours
Semester 1
Core 1 CPT111  Introduction to Programming Nil 15 60 150
Core 2 CPTIXX D1scret§ Mathematics, Logic and Nil 15 60 150
Reasoning
Core 3 CPT1XX Introduction to Data Science Nil 15 60 150
Elective Choc?se a Dhivehi elective from Nil L5 60 150
the list below
Total 60 240 600
Semester 2
Core 5 STA213  Statistics for Engineers Nil 15 60 150
Core6  CPTIXx |rinciples of Software Nil 15 60 150
Engineering
Core 7 CPT149 Introduction to Networking Nil 15 60 150
Core 8 CPTIXX Introduction to Database Nil 5 60 150
Systems
Total 60 240 600
Semester 3
Core 9 PHY205 Digital Circuits Nil 15 60 150
Core 10 CPT205  Object Oriented Programming CPT111 15 60 150
Core 11  CPT239  Operating Systems CPTI111 15 60 150
Core 12 CPT2XX Mobile and Web Application s 60 150
Development
Total 60 240 600
Semester 4
PT2
Core 13 CPT203  Data Structures and Algorithms CCore 035 15 60 150
Core 14  PHY215 Electronics for Robotics 15 60 150
Core 15 CPT243 Computer Organization and CPTI111 15 60 150
Architecture
Core 16 CPT229 ‘“dvance Networkingand CPT149 15 60 150
Telecommunications
Total 60 240 600
List of Electives (select 1 elective)
Total
Subject Contact
Elective ubjee Subject Title Pre-requisite Credits ontac Learning
code Hours
Hours
Elective 1 DHI117 | Muaamalaathkurumuge Hunaru Nil 15 60 150
SOCO015 Maldivian studies Nil 15 60 150
oreign/Special Learners
ectivéy3 DHI033  Functional Dhivehi Nil 15 60 150
90 1isa <15 35,5 | 845 Sereirs e 23
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Course Name: Bachelor of Science in Networking
Level: MNQF level 7

General Entry:
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i. 2 passes in GCE A' Level and 3 passes in GCE O' Level (should include one of
these subjects; Mathematics, physics, computer science) or equivalent OR,

ii.  Attainment of a Level 4 Foundation Study target program OR,

iii.  Attainment of a Level 4 qualification in a related field

Language Requirements:
i.  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Core/ Subject Contact et
. ! Subject Title Pre-requisite Credits Learning
Elective code Hours
Hours
Semester 1
Core 1 CPT111  Introduction to Programming Nil 15 60 150
Core 2 CPTIXX Discrete Mgthematlcs, Logic Nil 15 60 150
and Reasoning
Core 3 CPT1XX Introduction to Data Science Nil 15 60 150
Elective Choc?se a Dhivehi elective from Nil 15 60 150
the list below
Total 60 240 600
Semester 2
Core 5 CPT149 Introduction to Networking Nil 15 60 150
Core6  CPTIXx | rinciplesof Software Nil 15 60 150
Engineering
Core 7 CPTIXX Introduction to Database Nil 15 60 150
Systems
Core 8 STA213  Statistics for Engineers Nil 15 60 150
Total 60 240 600
Semester 3
Core 9 CPT205  Object Oriented Programming CPT111 15 60 150
Core 10  CPT239 | Operating Systems CPTI111 15 60 150
Core 11 cpTaxx obileand Web Application CPT111 15 60 150
Development
PHY205 | Digital Circuits Nil 15 60 150
60 240 600
Semester 4
CpT2g9  Advance Networking and CPT149 15 60 150
Telecommunications
15 :3555 | e&s ;/g”—’/;’/ﬂ’ Zi5— 3 57




Core 14
Core 15
Core 16
Total

CPT2XX CyberOps

CPT2XX DevOps

Exit with Advanced Diploma in Networking

Core 17

Core 18
Core 19

Core 20

Total

Core 21
Core 22
Core 23

Core 24
Total

Elective

CPT317

CPT3XX
CPT3XX

CPT337

CPT3XX
CPT3XX
CPT3XX
CPT337

Subject
code

Elective 1 DHI117
Elective 2  SOCO015

For Foreign/Special Learners
Elective 3

DHIO033

Nil 15 60 150
CPT2XX Logical and Physical security Nil 15 60 150
CPT111 15 60 150
60 240 600
Semester 5
CPT205
Artificial Intelli 15 60 150
rtificial Intelligence CPTI11
Network Security CPT229 15 60 150
Network Security Lab CPT229 15 60 150
. . Completion of
Applied CS P t . 15 60 150
Pplie rojec 180 credits
60 240 600
Semester 6
MATI133
Cryptography CPT205 15 60 150
Advanced Routing Protocols CPT229 15 60 150
Cloud Networking and CPT149 15 60 150
Virtualization
Applied CS Project Core 20 15 60 150
60 240 600
List of Electives (select 1 elective)
Contact Total
Subject Title Pre-requisite Credits Learning
Hours
Hours
Muaamalaathkurumuge Hunaru Nil 15 60 150
Maldivian studies Nil 15 60 150
Functional Dhivehi Nil 15 60 150
o o o3 or ¢
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Course Name: Advanced Diploma in Networking
Level: MNQF level 6
General Entry:
2 passes in GCE A' Level and 3 passes in GCE O' Level (should include one of
these subjects; Mathematics, physics, computer science) or equivalent OR,
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Attainment of a Level 4 Foundation Study target program OR,

Attainment of a Level 4 qualification in a related field
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Language Requirements:
1. Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Core/ Subject Contact Total
. Subject Title Pre-requisite Credits Learning
Elective code Hours
Hours
Semester 1
Core 1 CPT111 Introduction to Programming Nil 15 60 150
Core2  CPTIxx Discrete Mathematics, Logic Nil 15 60 150
and Reasoning
Core 3 CPT1XX Introduction to Data Science Nil 15 60 150
Elective ChO(?se a Dhivehi elective from Nil 15 60 150
the list below
Total 60 240 600
Semester 2
Core 5 CPT149 Introduction to Networking Nil 15 60 150
Core6  CPTIxx frnciplesof Software Nil 15 60 150
Engineering
Core7  CPTIXx |nroductiontoDatabase Nil 15 60 150
Systems
Core 8 STA213  Statistics for Engineers Nil 15 60 150
Total 60 240 600
Semester 3
Core 9 CPT205 Object Oriented Programming CPTI111 15 60 150
Core 10 CPT239 Operating Systems CPTI111 15 60 150
Core 11 cpT2xx Mobileand Web Application CPTI111 15 60 150
Development
Core 12 PHY205 Digital Circuits Nil 15 60 150
Total 60 240 600
Semester 4
Core13 CpT2zg ‘dvance Networkingand CPT149 15 60 150
Telecommunications
Core 14  CPT2XX CyberOps Nil 15 60 150
Core 15  CPT2XX Logical and Physical security Nil 15 60 150
Core 16  CPT2XX DevOps CPT111 15 60 150
Total 60 240 600
List of Electives (select 1 elective)
. Total
Elective Subject Subject Title Pre-requisite Credits Contact Learning
code Hours
Hours
Elective 1 DHI117 Muaamalaathkurumuge Hunaru Nil 15 60 150
Elective 2 SOCO015 Maldivian studies Nil 15 60 150
For Foreign/Special Learners
Elective 3 DHI033  Functional Dhivehi Nil 15 60 150

&
_I\
Y

o\



€3¢ 0 ¢ 00 ¢ o or ¢
J"ﬁ .v—v‘vn—‘ _;A .x;.n(v .r;;,;vve LA o—v-vn—' J/’/ﬁj‘;}"d }A (222

r,r02 ¢222,2¢ o0 O »’ ¢ 003
J"J"} PAS SOPIVA v J/’fﬂ/‘;/‘w HASEG

381 12225 | 2025 2e2455 28 5pF 23ASS

~” € 00X 3 X2 o0 ¢ 0 0 ¢ o or C
KA B S /".A ,_9«,,,_, jn //ﬁ’v .rsg/./“ve Smh i J/“.)‘Jl./“g/"/i }.n E/V}
” ” 'l
¢ce >0 o- > 05 ¢332, 2¢ o0-3 -, 0 - o - o
SBIOIL SIS SAL SIFEIVA SRS SIS =L J/"/./i/"e./“/t
7 7 e s 7 e

Course Name: Bachelor of Science in Software Engineering
Level: MNQF level 7
General Entry:
i. 2 passes in GCE A' Level and 3 passes in GCE O' Level (should include one of
these subjects; Mathematics, physics, computer science) or equivalent OR,
ii.  Attainment of a Level 4 Foundation Study target program OR,
iii.  Attainment of a Level 4 qualification in a related field

Language Requirements:
ii.  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Core/ Subject Contact Total
. Subject Title Pre-requisite Credits Learning
Elective code Hours
Hours
Semester 1
Core 1 CPT111  Introduction to Programming Nil 15 60 150
Core 2 CPTIXX Discrete Mgthematics, Logic Nil 15 60 150
and Reasoning
Core 3 CPT1XX Introduction to Data Science Nil 15 60 150
Elective Choo&e a Dhivehi elective from Nil s 60 150
the list below
Total 60 240 600
Semester 2
Core 5 CPT149 Introduction to Networking Nil 15 60 150
Core6  CPTIXx |rinciples of Software Nil 15 60 150
Engineering
Core 7 CPTIXX Introduction to Database Nil s 60 150
Systems
Core 8 STA213  Statistics for Engineers Nil 15 60 150
Total 60 240 600
Semester 3
Core 9 CPT205 Object Oriented Programming CPTI111 15 60 150
Core 10 CPT239  Operating Systems CPTI111 15 60 150
Core 11 CpTaxx Mobileand Web Application CPTI111 15 60 150
Development
PHY205 Digital Circuits Nil 15 60 150
60 240 600
Semester 4
CPT203  Data Structures and Algorithms Cgol;zozs 15 60 150




Computer Organization and

Core 14  CPT243 . CPT111 15 60 150

Architecture
Core 15 CPT2XX | Software Project Management Nil 15 60 150
Core 16 CpToxx Software Requirement Analysis ¢ 15 60 150

and Modelling
Total 60 240 600
Exit with Advanced Diploma in Software Engineering

Semester 5
s . CPT205

Core 17  CPT317  Artificial Intelligence CPT111 15 60 150
Core 18  CPT3XX Software Quality Assurance Core 6 15 60 150
Core 19  CPT3XX Secure Software Development Core 6 15 60 150

Lifecycle
Completion of

Core 20  CPT337 | Applied CS Project 180 credits 15 60 150
Total 60 240 600
Semester 6
Core 21  CPT327 Human Computer Interaction Nil 15 60 150
Core 22 CPT3XX Software Testing Core 6 15 60 150
Core 23  CPT3XX | Data Mining and Warehouse Core 3 15 60 150
Core24  CPT337 | Applied CS Project Core 20 15 60 150
Total 60 240 600
List of Electives (select 1 elective)
. Total
Elective Subject Subject Title Pre-requisite Credits Contact Learning
code Hours

Hours
Elective 1 DHI117  Muaamalaathkurumuge Hunaru Nil 15 60 150
Elective 2 SOCO015 Maldivian studies Nil 15 60 150

For Foreign/Special Learners

Elective 3 DHIO33  Functional Dhivehi Nil 15 60 150
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Course Name: Advanced Diploma in Software Engineering

Level: MNQF level 6

General Entry:

i 2 passes in GCE A' Level and 3 passes in GCE O' Level (should include one of
these subjects; Mathematics, physics, computer science) or equivalent OR,

', Attainment of a Level 4 Foundation Study target program OR,

Attainment of a Level 4 qualification in a related field
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Language Requirements:
1. Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Core/ Subject Contact Total
X ! Subject Title Pre-requisite Credits Learning
Elective code Hours
Hours
Semester 1
Core 1 CPT111  Introduction to Programming Nil 15 60 150
Di te Math tics, Logi
Core2  CPTIXX | orcte VaCmates, Logle Nil 15 60 150

and Reasoning
Core 3 CPT1XX Introduction to Data Science Nil 15 60 150
Choose a Dhivehi elective from

Elective the list below Nil 15 60 150
Total 60 240 600
Semester 2
Core 5 CPT149 Introduction to Networking Nil 15 60 150
Core6  CPTIXx |rinciples of Software Nil 15 60 150
Engineering
Core 7 CPTIXX Introduction to Database Nil 5 60 150
Systems
Core 8 STA213  Statistics for Engineers Nil 15 60 150
Total 60 240 600
Semester 3
Core 9 CPT205  Object Oriented Programming CPTI111 15 60 150
Core 10  CPT239  Operating Systems CPTI111 15 60 150
Core 11 CPT2XX Mobile and Web Application CPTI11 15 60 150
Development
Core 12 PHY205 Digital Circuits Nil 15 60 150
Total 60 240 600
Semester 4
Core 13 CPT203  Data Structures and Algorithms CCPOI;ZO; 15 60 150
Core 14  CpT243  ComPputer Organization and CPTI11 15 60 150
Architecture
Core 15  CPT2XX | Software Project Management Nil 15 60 150
Core 16  CPT2XX Software Re.:quirement Analysis Core 6 s 60 150
and Modelling
Total 60 240 600
List of Electives (select 1 elective)
. Total
Elective Subject Subject Title Pre-requisite Credits Contact Learning
code Hours
Hours
Elective 1 DHI117 | Muaamalaathkurumuge Hunaru Nil 15 60 150
Elective 2 SOCO015 Maldivian studies Nil 15 60 150
For Foreign/Special Learners
Functional Dhivehi Nil 15 60 150
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Course Name: Bachelor of Marketing Analytics and Strategy
Level: MNQF level 7
General Entry:
i.  Successful completion of Higher Secondary Education OR
ii.  Attainment of a Level 4 qualification in a related field OR
iii.  Pass in MNU Certificate 4 Foundation Studies.

Alternative Entry:
i. 20 years old, completion of a Level 4 qualification (unrelated), and successful
completion of an MQA approved University Preparation Program OR
ii. 20 years old, completion of secondary school, 2 years of relevant work
experience, and successful completion of an MQA approved University
Preparation Program

Language Requirements:
1. Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Subject
Code (or Subject Name Pre- requisite Credit Points
level if new)
Semester 1
BUS103 Business Communication - 15
MGTI115 Management and Organisation - 15
MKT101 Introduction to Marketing - 15
STA117 Business Statistics - 15
Total Credit Points 60
Semester 2
ACC107 Management Accounting - 15
DHI113 Dhivehi for Professionals - 15
ECO109 Business Economics - 15
PSY126 Introduction to Psychology 1 - 15
Total Credit Points 60
Exit point (Diploma in Business)
Semester 3
Public Re.latlf)ns & Corporate MKT101 15
Communication
Marketing Management MKT101 15
Business Ethics - 15
Elective 1 - 15
<15 :52/}‘ | e&s ;g’:—’/;/!’l 2P S5



Total Credit Points 60

Semester 4

MKT2XB Consumer Insights - 15
. . ECO109 &

BUS205 International Business MGTI115 15
MKT2XC Strategic Marketing Communications MKT101 15
MKT2XD Marketing Analytics STA117 15
Total Credit Points 60
Exit point (Advanced Diploma in Marketing Analytics)

Semester 5
BUS307 Business Research Method STA117 15
MKT301 International Marketing MKT201 15
MGT305 Strategic Management MGTI115 15
300 Elective 2 15
Total Credit Points 60

Semester 6
MKT305 Services Marketing MKT201 15
MKT3XA Digital & Al Marketing MKT201 15
300 Elective 3 30
Total Credit Points 60
Total Credit Points 360

List of Electives
Subject
Code (or Subject Name Pre- requisite Credit Points
level if new)
200 Level - Elective 1
o . MGT115 OR

MGT211 Organizational Behaviour BUS109 15
MGT215 Project Management - 15
MKT205 Marketing Research - 15
HRM201 Human Resource Management - 15
ACC209 Financial Management ACC107 15
300 Level - Elective 2
MKT309 Brand Management MKT101 15
BUS301 Business Entrepreneurship - 15
300 Level - Elective 3
MKT311 Applied Business Project * 30
MKT3XB Market Research Project * 30
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Course Name: Advanced Diploma in Marketing Analytics
Level: MNQF level 6
General Entry:
i.  Successful completion of Higher Secondary Education OR
ii.  Attainment of a Level 4 qualification in a related field OR
iii.  Pass in MNU Certificate 4 Foundation Studies.

Alternative Entry:
i. 20 years old, completion of a Level 4 qualification (unrelated), and successful
completion of an MQA approved University Preparation Program OR
ii. 20 years old, completion of secondary school, 2 years of relevant work
experience, and successful completion of an MQA approved University
Preparation Program

Language Requirements:
i.  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Subject
Code (or Subject Name Pre- requisite Credit Points
level if new)
Semester 1
BUS103 Business Communication - 15
MGT115 Management and Organisation - 15
MKT101 Introduction to Marketing - 15
STA117 Business Statistics - 15
Total Credit Points 60
Semester 2
ACC107 Management Accounting - 15
DHI113 Dhivehi for Professionals - 15
ECO109 Business Economics - 15
PSY126 Introduction to Psychology 1 - 15
Total Credit Points 60
Exit point (Diploma in Business)
Semester 3
MKTIXA Public Re.latif)ns & Corporate MKT101 r
Communication
MKT201 Marketing Management MKT101 15
BUS2XA Business Ethics - 15
200 Elective 1 - 15
Total Credit Points 60
Semester 4
MKT2XB Consumer Insights - 15
. . ECO109 &
International Business MGT115 15
Strategic Marketing Communications MKTI101 15
Marketing Analytics STA117 15
Credit Points 60
90 1isa <15 35,5 | 845 Sereirs i X5
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Course Name: Bachelor of Business (Management and Marketing)
Level: MNQF level 7
General Entry:
1. Successful completion of Higher Secondary Education OR
ii.  Attainment of a Level 4 qualification in a related field OR
iii.  Pass in MNU Certificate 4 Foundation Studies.

Alternative Entry:
i. 20 years old, completion of a Level 4 qualification (unrelated), and successful
completion of an MQA approved University Preparation Program OR
ii. 20 years old, completion of secondary school, 2 years of relevant work
experience, and successful completion of an MQA approved University
Preparation Program

Language Requirements:
i.  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Subject .
CodeJe (or Subject Name Pr.e-' Cr?dlt
. requisite Points
level if new)
Semester 1
BUS103 Business Communication - 15
MGT115 Management and Organisation - 15
MKT101 Introduction to Marketing - 15
STAI117 Business Statistics - 15
Total Credit Points 60
Semester 2
ACC107 Management Accounting Nil 15
DHI113 Dhivehi for Professionals Nil 15
ECO109 Business Economics Nil 15
LAWI103 Business Law Nil 15
Total Credit Points 60
Exit point (Diploma in Business)
Semester 3
MK T201 Marketing Management Nil 15
é&g209 Financial Management Nil 15
‘ HR)?DOI Human Resource Management Nil 15
-BQ/ 2XA Business Ethics Nil 15
“Fotal Credit Points 60
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Semester 4
MGT215

Project Management
BUS205 International Business

MKT2XB  Consumer Insights

200 Elective 1
Total Credit Points
Exit point (Advanced Diploma in Business Management)
Semester S
BUS307 Business Research Method
MGT305 Strategic Management
BUS301 Business Entrepreneurship
MKT301 International Marketing
Total Credit Points
Semester 6
MKT305 Services Marketing
MKT3XA  Digital & Al Marketing
300 Elective 2
Total Credit Points
Total Credit Points
List of Electives

Subject

Code (or Subject Name
level if new)
Elective 1
MKT205 Marketing Research
MKT2XA Public Relations & Corporate Communication
MGT211 Organisational Behaviour
Elective 2
BUS305 Applied Business Project

BUS3XB Business Research Project
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MGTI115
ECO109 &
MGTI115
MKT101
Nil

STA117
MGTI115
Nil
MKT201

MKT201
MKT201

*

Pre-
requisite

MKT101
MKT101
MGTI115 OR
BUS109

15
15

15
15
60

15
15
15
15
60

15
15
30
60
360

Credit
Points

15
15

15
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Course Name: Advanced Diploma in Business Management
Level: MNQF level 6
-General Entry:
Successful completion of Higher Secondary Education OR
| Attainment of a Level 4 qualification in a related field OR
Pass in MNU Certificate 4 Foundation Studies.
A5 :35,5 | éé5 Sgrrsin Zie= 5 67




Alternative Entry:
i. 20 years old, completion of a Level 4 qualification (unrelated), and successful
completion of an MQA approved University Preparation Program OR
ii. 20 years old, completion of secondary school, 2 years of relevant work

experience, and successful completion of an MQA approved University

Preparation Program

Language Requirements:

i-  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU

English Language Competency Test) or equivalent

Subject .
Code (or Subject Name Pre- requisite Cr?dlt
. Points
level if new)
Semester 1
BUS103 Business Communication - 15
MGT115 Management and Organisation - 15
MKT101 Introduction to Marketing - 15
STA117 Business Statistics - 15
Total Credit Points 60
Semester 2
ACC107 Management Accounting Nil 15
DHI113 Dhivehi for Professionals Nil 15
ECO109 Business Economics Nil 15
LAW103 Business Law Nil 15
Total Credit Points 60
Exit point (Diploma in Business)
Semester 3
MKT201 Marketing Management MKT101 15
ACC209 Financial Management ACC107 15
HRM201 Human Resource Management HRM201 15
BUS2XA Business Ethics Nil 15
Total Credit Points 60
Semester 4
MGT215 Project Management MGT115 15
. . ECO109 &
BUS205 International Business MGT115 15
MKT2XB  Consumer Insights MKT101 15
200 Elective 1 Nil 15
Total Credit Points 60
List of Electives
Subject . .. Credit
Code (or Subject Name Pre- requisite .
q Points
level if new)
Elective 1
Marketing Research MKT101 15
Public Relations & Corporate Communication MKT101 15
L . MGT115 OR
Organisational Behaviour BUS109 15
9 3552 <15 :;;5; e&s }52—»/}/} Zi5— 3 68
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Course Name: Diploma in Business
Level: MNQF level 5
General Entry:
1. Successful completion of Higher Secondary Education OR
ii.  Attainment of a Level 4 qualification in a related field OR
iii.  Pass in MNU Certificate 4 Foundation Studies.

Alternative Entry:
i. 20 years old, completion of a Level 4 qualification (unrelated), and successful
completion of an MQA approved University Preparation Program OR
ii. 20 years old, completion of secondary school, 2 years of relevant work
experience, and successful completion of an MQA approved University
Preparation Program

Language Requirements:
i.  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU
English Language Competency Test) or equivalent.

Subject Credit
Code (or Subject Name Pre- requisite .
. Points
level if new)
Semester 1
BUS103 Business Communication - 15
MGTI115 Management and Organisation - 15
MKT101 Introduction to Marketing - 15
STA117 Business Statistics - 15
Total Credit Points 60
Semester 2
ACC107 Management Accounting Nil 15
DHI113 Dhivehi for Professionals Nil 15
ECO109 Business Economics Nil 15
100 Elective 1 Nil 15
Total Credit Points 60
List of Electives
Subject .
CodeJ: (or Subject Name Pre- requisite Cr?dlt
. Points
level if new)
Ejedfive 1
EAR103 Business Law Nil 15
ﬁY126 Introduction to Psychology 1 Nil 15
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Course Name: Certificate I in Japanese Language
Level: MNQF level 1
General Entry:
i.  Completion of Basic Education AND
ii.  Ability to communicate in the language of instruction (English or Dhivehi)

Subject .
. . Credit

Code (or Subject Name Pre- requisite .
Points

level if new)
Semester 1

JPN 00X Japanese Reading and Writing Basics -
JPN 00X Japanese Speaking and Listening Basics -

Total Credit Points 10

Course Name: Certificate II in Japanese Language
Level: MNQF level 2

General Entry:
1. Certified proficiency in Japanese Language up to Basic Education or equivalent

1. Attainment of a Level 1 qualification in Japanese Language

Subject Credit
Code (or Subject Name Pre- requisite .
i Points
level if new)
Semester 1
JPN 00X Japanese Writing Elementary - 10
JPN 00X Japanese Reading Elementary - 10
JPN 00X Japanese Listening and Speaking Elementary - 10
Total Credit Points 30
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General Entry:
i.  Completion of Basic Education AND
ii.  Ability to communicate in the language of instruction (English or Dhivehi)

Subject Credit
Code (or Subject Name Pre- requisite )
. Points
level if new)
Semester 1

CHN 00X  Chinese Reading and Writing Basics NIL
CHN 00X  Chinese Speaking and Listening Basics NIL
Total Credit Points 10

Course Name: Certificate II in Chinese Language

Level: MNQF level 2

General Entry:
1. Certified proficiency in Chinese Language up to Basic Education or equivalent
ii.  Attainment of a Level 1 qualification in Chinese Language

Subject Credit
Code (or Subject Name Pre- requisite )
level if new) Points
Semester 1
CHN 00X  Chinese Writing Elementary NIL 10
CHN 00X  Chinese Reading Elementary NIL 10
CHN 00X  Chinese Listening and Speaking Elementary NIL 10
Total Credit Points 30
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Course Name: Advanced Certificate in Journalism
Level: MNQF level 4
General Entry:
1. Three passes in GCE O' Level/IGCSE/SSC or equivalent; OR
i Attainment of a Level 3 qualification OR

hative Entry:
18 years old and 1 year work experience AND Ability to communicate in the
language of instruction
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Subject

Code (or Subject Name Pre- requisite Cr?dlt
. Points
level if new)
Semester 1
DHI 017 Dhivehi I Nil 15
100 Elective 1 Nil 15
JOU 00X Mass Communication Nil 15
JOU 003 Introduction to Digital Journalism Nil 15
Total Credit Points 60
Semester 2
DHI 111 Dhivehi II Nil 15
HOS053 Personal Effectiveness and Social Skills Nil 15
JOU 001 Introduction to News and Media Ethics Nil 15
JOU 00X Introduction to Mobile Journalism Nil 15
Total Credit Points 60
List of Electives
Subject .
Codg (or Subject Name Pre- requisite Cr?dlt
. Points

level if new)
Elective 1
ENGO17 English I Nil 15
GEN 001 Study Skills Nil 15
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THE MALDIVES NATIONAL
UNIVERSITY

1. Introduction
The Maldives National University (MNU) is committed to providing an excellent

learning and teaching experience for all its students, as per its vision and mission.
As part of this commitment, MNU places great emphasis on ensuring that teaching
and learning processes are well-organised and conducted according to approved

schedules.

MNU recognises that for a variety of reasons beyond its control (e.g. sudden staff
illness, adverse weather conditions, pandemics) it may, in exceptional

flowever, it is imperative that classes are conducted as per a stable timetable with
pninimal disruptions and changes.
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2.

Purpose of the Policy
The purpose of this policy is to:
e Articulate a clear and transparent set of procedures in relation to all
cancelled and rescheduled classes so that there is parity for all students.
e Streamline the class scheduling process and ensure adherence to planned
timetables.
e [Establish accountability for rescheduling decisions so that such actions are
documented
e Minimise inconveniences for students and staff due to class cancellation
and rescheduling.

This policy explains the mechanisms of ensuring that students are informed that a
class has been cancelled, how they might expect to make up for any work missed,
and what arrangements will be made for the delivery of the remainder of the
subject if this becomes necessary (for example in the case of medium/long term
sickness of the member of staff concerned). MNU believes that in such instances
that it is important to ensure that the University has in place effective, consistent
and transparent arrangements for communicating with students in circumstances
where classes are not being conducted as per the timetable.

Scope
This policy applies to all staff involved in scheduling or conducting classes at

MNU, as well as students enrolled in MNU courses.
It applies to all subjects offered at MNU.

Policy Guidelines
4.1 The tentative academic timetables must be published during the results-

finalisation period of the previous term. The final timetable must be
published at least two weeks before the start of each term.
4.2 The University aims to avoid cancelling any classes outright. All classes
must adhere to the approved timetable.
4.3 If a class cannot be conducted as per the timetable, it is the responsibility
of the teaching staff to make alternative arrangements such that there no
changes are made to the published timetable. Such arrangements include
ensuring the class is conducted by a colleague, learning activities set for
students, sessions swapped around, or similar, to ensure that the timetabled
class is followed. All such arrangements must be communicated with the
Head of Department (HoD.
Where sessions are swapped students must be informed as soon as possible.
If a class is rescheduled, the teaching staff is responsible for ensuring that
no students are disadvantaged due to the schedule change.
When classes need to be rescheduled, the teaching staff needs to
communicate this to the faculty (Batch coordinator, Subject Coordinator,
HoD) as soon as possible and no later than three hours before the class
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4.7

4.8

4.9

4.10

4.11

4.12

scheduled time. They must provide the following information regarding the
cancellation:

a. Subject name and code

b. Name of the teaching staff

c. Class time that is being rescheduled (including classrooms)

d. Other arrangements that are to be made as approved by the HoD
The teaching staff must also communicate this information via the Learning
Management System (LMS), and ensure students receive a notification to
their student email. Communications via social media platforms is not
acceptable.

This guideline should be followed even if students are informed during a
class that a future session is due to be rescheduled. This information is
critical to the faculty’s record-keeping process.

Faculty administration staff will email the relevant students informing
about the rescheduling. The message sent will apologise and provide an
explanation of the reason. The administration staff will also display a notice
on the appropriate classroom door about the class rescheduling.

When classes fall on pre-announced public holidays, the timetable should
be designed so that those classes fit into the regular timetabling.

In instances where an unplanned public holiday falls into class timetable
days, the class should be rescheduled with the consultation and the approval
of the HoD. The Dean needs to be informed of these arrangements as well.
Under the guidance of the HoD and the Dean, a record of all the
rescheduled classes must be maintained at the Faculty and Deputy Vice
Chancellor (Academic Affairs) and the Policy and Quality Control Unit
(PQCU) on a monthly basis.

Guidance for students

5.1

5.2

Students must wait fifteen minutes after the planned start time for a class
before leaving if a member of staff fails to arrive for the session.

Students are asked to notify the Faculty Administrative staff and Batch
Representative or Class Representative in writing if a member of staff fails
to arrive for the session in writing.

Accountability Measures

6.1
6.2
6.3
6.4

The Dean must ensure that all staff are aware of this policy.

The HoD must ensure that all part-time staff are aware of this policy.

The Batch Coordinator must ensure their students are aware of this policy.
Repeated rescheduling by a teaching staff without valid reasons will result
in a review by the Faculty Management Committee and/or the Disciplinary
Committee. These committees may refer the matter to the Human
Resources Department for further action.
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7. Policy Review
The policy is subject to review every three years or as deemed necessary by the

Academic Senate.

Approved Date: 28" September 2025
Approved by: Academic Senate
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THE MALDIVES NATIONAL
UNIVERSITY

Policy Statement
The Maldives National University (MNU) is committed to fostering a culture of

sustainability in all aspects of its operations, education, research, and community
engagement. In alignment with MNU’s vision, mission and values, this policy affirms
MNU’s commitment to reduce the university’s environmental footprint, promote
social responsibility, and ensure long-term economic sustainability while aligning
with the United Nations Sustainable Development Goals (SDGs) and the national
priorities of the Maldives.

1. Objectives
The MNU Sustainability Policy aims to:

1. Integrate sustainability principles into teaching, research, and campus
operations.

2. Promote resource efficiency, waste reduction, and responsible
consumption.

3. Foster sustainable transport, energy use, and green infrastructure.

4. Encourage sustainable behavior among staff, students, and stakeholders.

5. Develop partnerships with local and international organizations for
sustainability initiatives.
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Learning and teaching activities, including co-curricular and extra-
curricular initiatives.

Campus infrastructure and operations

Community engagement and partnerships

Procurement and financial management

3. Guiding Principles
MNU’s approach to sustainability is guided by the following principles:

1.

Environmental Responsibility: Minimise the university’s environmental
impact through sustainable practices and resource conservation, while
striving for a net positive impact through regenerative approaches.

Social Equity and Well-being: Foster a healthy, inclusive, and equitable
environment for all.

Economic Viability: Ensure efficient use of resources to support long-
term sustainability.

Engagement and Collaboration: Work with students, staff, and external
partners to promote sustainability.

Innovation & Technology: Leverage digital transformation, smart
solutions, and emerging technologies to drive sustainable development,
enhance resource efficiency, and develop innovative solutions for
environmental challenges.

Maldivian Stewardship: Honor Maldivian traditions of environmental
stewardship by integrating local knowledge and cultural values into
sustainability initiatives.

4. Key Areas of Focus

4.1

Environmentally Sustainable Operations and Resource Management

e Commit to achieving carbon neutrality by 2030 through
comprehensive carbon reduction initiatives.

e Implement energy efficiency measures and transition to renewable
energy sources.

e Adopt green building standards for all new construction and
renovations.

e Reduce water consumption and improve waste management through
the principles of reduce, reuse, and recycle.

e Promote green procurement by sourcing environmentally friendly
products and services.

e Require each faculty to develop sustainability plans aligned with
university-wide policy.

e Develop a phased implementation strategy with clear stages:
“structuring,” “embedding,” and “leading.”

e Address the unique resource constraints of island settings, including
freshwater limitations, waste disposal, and energy independence.
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Enhance on-campus biodiversity through sustainable landscaping and
green spaces.

Implement environmental conservation initiatives such as tree
planting and coastal protection programs.

Ensure responsible resource consumption to preserve natural
ecosystems.

Differentiate between student-focused educational sustainability
initiatives and broader community engagement efforts.

4.2  Education for Sustainable Development

Integrate sustainability into curricula across all faculties and
programs.

Support research on sustainability-related issues, particularly those
relevant to the Maldives (e.g., climate change, marine conservation,
renewable energy).

Offer sustainability training for staff and students.

Encourage research, innovation, and sustainability-focused student
projects, along with startup incubation programs that develop
environmentally friendly solutions tailored to the Maldives' unique
ecological challenges.

4.3  Sustainable Transport and Mobility

Encourage walking, cycling, and the use of public transport.
Explore electric or hybrid transport options for university operations
and services.

4.4 Sustainable Campus Operations

Optimize the utilization of existing assets, resources, and human
capital through efficiency protocols and institutional practices.
Mandate and promote digital, paperless workflows and
communications to significantly reduce paper consumption and
waste.

Prohibit plastic water bottles and all single-use plastic packaging,
promoting instead a reusable culture supported by accessible filtered
water refill stations campus-wide.

Install and maintain clearly labeled dustbins across all campuses and
faculties (aligned with national standards) to enable accurate waste
separation and maximize recycling.

Create green zones and wellness spaces within campuses to promote
mental and physical well-being.

Implement mandatory sustainability training and awareness programs
for all staff to embed best practices University-wide.

Sustainable Procurement and Financial Management

Adopt a life-cycle costing approach in procurement decisions to
prioritize long-term value over short-term savings
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4.6

4.7

e Reduce the demand for products and services by promoting the waste
hierarchy of reduce, reuse, and recycle.

e Integrate sustainability criteria into vendor selection and contract
renewal processes.

e Establish transparent financial reporting on sustainability-related
expenditures and savings.

e Monitor and evaluate the financial impact of sustainability measures
to inform future planning and investment.

Community Engagement and Partnerships

e Collaborate with local communities to promote sustainability
initiatives.

e Build strategic partnerships with government bodies, NGOs, and
international organizations to address sustainability challenges.

e Organize sustainability events, workshops, and campaigns to raise
awareness.

Monitoring, Evaluation, and Reporting

e Develop key performance indicators (KPIs) to track sustainability
progress.

e Regularly review and update the sustainability policy and action
plan(s).

e Publish an annual sustainability report to share progress, challenges,
and achievements with stakeholders.

5. Roles and Responsibilities

Academic Senate: Provides strategic direction and oversight of the
sustainability policy.

Sustainability Committee: Develops, implements, and monitors
sustainability initiatives.

Staff: Integrate sustainability practices into their work and support
institutional goals.

Students: Actively participate in sustainability initiatives and adopt
sustainable behaviors.

6. Implementation and Communication

The policy will be implemented through a Sustainability Action Plan with
defined targets and timelines.

Regular workshops, seminars, and awareness campaigns will be conducted
to engage the university community in sustainability practices.
Sustainability guidelines will be incorporated into university procedures,
operations, and procurement policies.

Celebrate and recognise sustainability achievements within the university
community.
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7. Review and Revision
This policy will be reviewed every three years to ensure continued relevance and

alignment with evolving sustainability goals and national priorities.

8. Definitions of Terms

e Sustainable Development: Development that meets the needs of the
present without compromising the ability of future generations to meet
their own needs.

e Environmental Footprint: The total impact of an individual,
organization, or activity on the environment, including carbon emissions,
water use, and waste generation.

e Regenerative Approaches: Practices that restore, renew, or revitalize
their own sources of energy and materials, leading to a net positive
environmental impact.

9. MNU Sustainability Committee
The Sustainability Committee shall be a multidisciplinary group representing
different faculties, departments, and stakeholders at MNU to ensure a
comprehensive approach to sustainability. The structure of the committee is as
follows:

Approved Date: 28" September 2025
Approved by: Academic Senate
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THE MALDIVES NATIONAL
UNIVERSITY

1. Introduction
The Maldives National University (MNU) recognises the quality of higher

education as imperative to realising its vision: “to be acknowledged as the
outstanding academic institution of the nation and one of the finest in the region”.
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2.

o Define and establish a sustainable quality management system through
which quality at MNU will be assured, enhanced, and improved across all
University functions, balancing academic excellence, resource efficiency,
and institutional resilience.

o Design and implement a Quality Assurance and Accountability
Framework (QAAF) that complies with the University’s legislative and
regulatory requirements outlined in The Maldives National University Act
(3/2011) while actively promoting high-quality standards that are socially
responsible and environmentally conscious.

e Strengthen and maintain an internal quality management system that is
grounded in evidence-based decision-making continuous improvement,
and innovation, ensuring responsiveness to emerging challenges and
opportunities.

e Embed a culture of sustainability and quality consciousness throughout the
University, guiding institutional activities in alignment with MNU’s
mission, vision, and strategic goals while upholding the University’s core
philosophy and values.

Definition of Terms
Course(s): Refers to all short-term and long-term academic
programmes delivered through all modalities.

Faculty: Institutes, centres, schools or other academic units with
a major responsibility for teaching students.
University: The Maldives National University (MNU)
Statement of Policy

MNU is committed to a sustainable and evidence-based quality assurance system
that promotes continuous improvement and adherence to high standards across all
university functions, in alignment with The Maldives National University Act
(3/2011), and MNU’s philosophy, values, vision and mission.

Scope
4.1 All governance bodies/committees and operational committees of the

University;

4.2 All staff of the University in exercising their designated responsibilities and
leadership to embed a culture of quality assurance and quality improvement
across the University as a whole;

4.3  All students enrolled in the University;

4.4  All policies and processes governing the University; and

4.5  All teaching, learning, research, extension and administrative processes of

the University.

' plicy Implementation
Fhe Vice Chancellor shall oversee the implementation of this policy.
he Quality Assurance Controller will lead its implementation and monitoring.
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6. Key Principles Underpinning the Policy
MNU’s quality assurance system is founded on the following core principles:

6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

Fairness and equity — promoting fairness, equity and inclusivity in all
services ensuring equal opportunities for all stakeholders.

Continuous improvement and development: ensuring quality assurance
as an ongoing and developmental process, aimed at fostering a culture of
continuous improvement across all areas of the University.
Risk-management and resilience — incorporating effective risk
management strategies to ensure institutional resilience and continuity in
the face of disruptions and emerging challenges.

Stakeholder engagement — adopting multi-stakeholder engagement to
ensure relevance and wider participation in its quality assurance processes
to ensure relevance, responsiveness, and broad-based participation.
Self-assessment and evidence-based decision making — fostering an ethos
of regular self-assessment and reflection; informed by regular self-
assessment and reflection at all institutional levels, supported by
systematically collected and analysed evidence to guide decision-making
and improvements.

Standards and benchmarking — setting clear and transparent quality
standards aligned with national and international expectations and shall
engage in benchmarking to ensure the University remains competitive and
aligned with global good practices.

Collegiality and collaboration— promoting collegiality through inclusive
collaboration, peer review, and shared decision-making, thereby fostering a
sense of collective responsibility.

Sustainability and responsibility - embedding principles of
environmental, social, and economic sustainability within its quality
assurance and enhancement framework, ensuring responsible and future-
oriented institutional development.

7. Roles and Responsibilities of Staff and Students
Responsibility for quality assurance and enhancement lies with all members of

staff in the various academic and support services in the University. The major
drivers of this policy are University staff and students.

7.1

Roles of Staff
To assure and enhance the quality of academic provision, research and
support services, the University staff shall:

7.1.1 Be professional in the conduct of their duties.

7.1.2  Adequately prepare for academic undertakings and execute the
same with the utmost professionalism;

7.1.3  Provide students with appropriate learning experiences conducive
for the development of their competence in areas that underpin
teaching, research, community service and student support;
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7.1.4 Dutifully adhere to provisions of the University’s policies and
procedures;

7.1.5 Diligently align all work done in teaching, learning, research,
community services, and student support to the University’s
philosophy, vision, mission, and core values working towards
achieving its strategic goals;

7.1.6  Reflect on and seek to continuously improve their performance; and
7.1.7 Practice and promote a culture of quality standards and

expectations, including an awareness of the quality assurance
policies, procedures and mechanisms in place at the University.

7.2 Roles of Students
To enhance the quality of student learning, the students shall:

7.2.1 Embrace a culture of independent and holistic learning;
7.2.2 Attend regularly scheduled learning and teaching activities;

7.2.3 Adequately prepare for all learning and teaching activities such as
lectures, tutorials, seminars, and assessment;

7.2.4 Spend the recommended time on independent learning;

7.2.5 Continuously learn and develop from academic advice that arises
from assessment of their work.

7.2.6 Engage in research activities that contribute to the creation and
application of knowledge, enhance learning, and support the
development of MNU’s research culture.

7.2.7 Objectively evaluate teaching staff, courses, and support services of
the University; and

7.2.8 Use the committee system of representation to effectively contribute
to the improvements of academic provision and support services at
the University.

8. Policy Review
This Quality Assurance Policy shall be reviewed periodically to ensure its
adequacy and relevance to all University quality assurance interventions in its
academic provision. The Policy shall be reviewed at least every five years, or
more frequently if the need arises.

Revision history

Academic Senate Approval Date: 06 March 2022

Policy Effective Date: 06 March 2022

Revision History:  First Version: 06 March 2022
First Revision: 28 September 2025

First Revision Effective Date: 28 September 2025
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Social Work face supervision
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face supervision
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ace supervision
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# Details Amount (MVR)
Estimated Expense

1 T-shirt production expenses 175,000.00

2 Prize money 200,000.00

3 Other expenses 5,000.00

4 Event set up expenses (sound, light and stage) 96,386.00

5 Social media marketing 15,000.00

6 Medal production expenses 57,822.00

7 Timing solution expenses 57,822.00

8 Other marketing and printing 25,000.00

9 Catering services for closing event 5,000.00

10 Registration portal commission 23,144.00

11 Central Park dismantling charges 15,000.00

12 Backdrops and banners 15,122.00

13 Walke talkie expenses 14,400.00

14 Catering services for launching event 2,000.00

15  Event day cash expenses 7,000.00

16 ~ MNU Marathon 2025 route verification charge 6,944.00

17 Skilled manpower hire 6,527.00

18 | Electricity charges - HML Central Park 6,944.00

19 | Bank charges 6,527.00

20  Bibs for kid dashes 4,292.00

21 ORS and banana expenses 2,083.00

22 Ribbon, safety pins and other purchases 2,000.00

23 Taxi and pick up charges 6,000.00

24 Coffee and refreshments for staff and students 25,000.00

Total 780,013.00

Estimated Income

1 Participation Fee 300,000.00

2 Sponsorship 500,000.00

3 Vendor stall Hire 10,000.00

— In-kind Sponsorship 150,000.00

Foth 960,000.00

SEstimated Profit 179,987.00
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SCLP Maths Project 2025 - Contract No: (AGR)22- INITIAL BUDGET
E/22/2025/02
Category Details Rate Person  Hrs/day Total
s S
REPORT (IR) . 500 2 5 5,000
Technical Proposal
Sub Total (1) 7,500
DTP1 - Desk review -
Compilation of ava.ulable relavent 500 7 5 17.500
resources on teaching Math for
the SCLP
DEVELOPING ]rzgir;t?ne:ti?:l & contextualise 4o 7 5 17,500
TRAINING DTP3 - Prepare Power Point
PACKAGE . .
presentation + material 500 7 5 17,500
(DTP)
development
DTP4 - Prepare Videos 500 1 20 10,000
DTPS - Prepare Detail Workshop 500 ! ! 500
Schedule
DTP6 - Compile Training Manual 500 1 10 5,000
Sub Total (2) 68,000
Workshop 1 (Ha, Hdh) 300 2 12 7,200
Workshop 2 (Sh) 300 2 12 7,200
Workshop 3 (N, R) 300 2 12 7,200
Workshop 4 (B, Lh) 300 2 12 7,200
TRAINING OF Workshop 5 (Male’ Schools) 300 4 12 14,400
TRAINERS Workshop 6 (K, V) 300 2 12 7,200
WORKSHOPS Workshop 7 (AA, ADh) 300 2 12 7,200
(TTW) Workshop 8 (M, F) 300 2 12 7,200
Workshop 9 (Dh, Th) 300 2 12 7,200
Workshop 10 (L) 300 2 12 7,200
Workshop 11 (GA, GDh) 300 2 12 7,200
Workshop 12 (Gn, S) 300 2 12 7,200
Sub Total (3) 93,600
Air Transport 56,230
TRAVELLING Sea Transport 13,100
COST Land Transport 2,780
Accomodation 750 2 24 36,000
Food 350 2 24 16,800
124,910
Assessment of Training Program 300 10 3,000
Development of a Post-Training 500 10 5,000
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Sub Total (5)
OTHER Contingency and Administrative
EXPENSES Costs

Sub Total (6)
MNU Share (30% of total project

MNU SHARE
cost)
Sub Total (6)

GRAND TOTAL

Total budget

Fixed cost

Balance after fixed cost
30% to MNU

8,000
7,590
7,590
75,900

75,900
385,500

385500

132,500

253,000
75,900.00

FaipPE3R5 P 2535 5 G5 AASE Sfax 235 Ao ZDS SiGe 22535
SE3Ep 2322500 FREF 5 aipe 35 SSEEES BR3755 Beeniy
Item Basis Total
Preparation & Design 6 topics x 1,000 6,000.00
Training Materials & Handouts 6 topics x 500 3,000.00
Delivery Fee 18 hrs x 2000/hr 36,000.00
(The delivery fee includes the institutional share of 30%) (rounded)
Administration & Coordination Lump Sum 3,000.00
Grand Total 48,000.00
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Unit Cost ~ Unit Cost
Category Description (n[ljs])(;s (rli/lIVIS)S Units Day Total

A EXPENSES
Al Pre-preparation
Travelling 1,000.00 1 1,000.00
Banners, promotions 3,000.00 10 30,000.00
Lunch - review sessions 220 60 13,200.00
Petty Cash 5,000.00 1 5,000.00
‘\% E-Marketing and advertisements 3,000.00 1 3,000.00
|/ ' Sub-Total 52,200.00
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A3

A4

AS

Cost of Sponsorship Marketing
Envelope and Postage

Stationary

Printing cartridge /toner
Miscellaneous

Sub-Total

DIRECT EXPENSES

Gift for keynote speakers, guest of
honor and sponsors

Awards and metal printing

Student Research Paper Writing
Competition - Awards

Certificate (400) template printing
Lanyards and name tags

Conference kit (Bag/ gifts etc)
Breakfast (opening day)

Breakfast (workshop (100person) and
2nd day of conference (200person))
Tea break - Conference days (opening
day & 2nd day evening)

Lunch - - Conference days

Local tour (including Gala Dinner)
Publication fees (post conference) 100
Others (custom duty, clearance
charges, transport etc)

Sub-Total

Keynote speaker and chairs
Transportation

Accommodation

food allowance

Air tickets 3000

Sub-Total
SECRETARIAT/COMMITTEE
Transportation

Salary (Secretariat)

Salary (Admin staff)

Certificate and name tag committee
Volunteers

Food allowance for student committee
Food allowance for staff committee
Allowance for facilitators

Sub-Total

INCOME

Registration fees

Sponsorship

In-kind

Sub-Total

TOTAL EXPENSES (A1 until A4)
TOTAL INCOME
PROFIT/LOSS

2,000.00
1,000.00
2,000.00
1,000.00
2,500.00

1,500.00
5,000.00
10,005.00

10
60.00
600.00
150.00

150

100

300
667.00
1,542.00

9,000.00

100.00
1,398.00
562.5

0.00
0.00
1,000.00
500.00
100.00
100.00
200

—_— U = |

400
200
150
300

300

200

200
135
100

6
5
5

2
5
4

(5 keynote
speakers)

SO OO O N~

SO O O o o o

2,000.00
1,000.00
2,000.00
3,000.00
2,500.00
10,500.00

4,500.00
5,000.00
10,005.00

4,000.00
12,000.00
90,000.00
45,000.00

45,000.00

40,000.00

120,000.00
90,045.00
154,200.00

9,000.00

628,750.00

1,200.00
34,950.00
11,250.00

46,260.00
93,660.00

1,000.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

1,000.00

370,696.80
0.00
0.00

370,696.80

786,110.00

370,696.80

-415,413.20
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