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COOPERATION AGREEMENT
between
The Maldives National University

and

Federal State-Funded Educational Institution of Higher Education ‘Siberian State

Medical University’ of the Ministry of Health of the Russian Federation
(FSFI HE SSMU of the Ministry of Health of Russia (SibMed)

The following Cooperation Agreement, hereinafter referred to as the "Agreement", establishes
relations between The Maldives National University, represented by its Vice Chancellor, Dr.
Mohamed Shareef acting on the basis of the Charter, on the one hand, and the Federal State-
Funded Educational Institution of Higher Education' Siberian State Medical University of the
Ministry of Health of the Russian Federation, hereinafter referred to as FSFI HE SSMU
Ministry of Health (SibMed), represented by its Rector Evgeny Kulikov, acting on the basis
of the Charter, which are hereinafter jointly referred to as "Parties," and individually - "Party."

1. Overview

....

1.1

1.2.

1.3.

1.4.

. The subject of the Agreement is cooperation aimed at developing both Parties'

educational, research, and clinical activities, taking into account their experience in

these fields in the areas provided for in paragraph 1.2.

Specific areas of cooperation between the Parties may include:

1.2.1. Academic mobility programs, including student exchanges, exchanges in
teaching experience, research activities, and other initiatives.

1.2.2. Development of administrative staff exchanges program.

1.2.3. Development and implementation of joint educational and research programs and
their components.

1.2.4. Development and implementation of joint research projects and co-publishing.

1.2.5. Development of joint educational, scientific, and cultural events (conferences,
seminars, workshops, etc.).

This list does not exclude other areas of cooperation that may emerge in the future.
The implementation of any significant events, programs, projects within the framework
of the proposed cooperation depends on the availability of financial resources and
mutual agreement of the Parties. The terms and conditions for such cooperation shall
be specified and approved by the Parties in written agreements prior to the
implementation of a particular activity, project, and program.

The Parties undertake to follow the principles of equality and non-discrimination based
on race, gender, sexual orientation, age, ethnicity, nationality, or religion when fulfilling
the terms of this Agreement, and have no right to make any amendments to the
Agreement that are contrary to the principles of equality and the impossibility of
discrimination.
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2.2.

inventions, and innovations) will be negotiated for each project in specific amendments
to this Agreement and project cooperation agreements.

Neither Party will use the other Party's name for any purpose, including advertising
purpose or other forms of publicity. The Parties may inform the third Party of the
existence of this Agreement, but they will not disclose to any third Party any confidential
information of the other Party obtained during the activities in the framework of this
Agreement without the other Party's written approval.

3. Final provisions

3.1.

3.2.
3.3.

3.4.

3.5.

3.6.

The Parties consider the Agreement a declaration of intent that does not entail legal or
financial obligations for joint activities. They also proceed that no action under this
Agreement should infringe any of the Parties' rights. This Agreement applies only to
the extent allowed by the national law.

The present Agreement comes into effect after being signed by both Parties.

It will remain in effect for 5 (five) years. After that, it will be reviewed and amended or
renewed as agreed by both Parties. The Agreement may be extended upon its expiration
by a new written agreement. Amendments to the cooperation program are carried out
based on amendments by the approval of both Parties.

Each Party may terminate this Agreement by giving at least six (6) months written
notice to the other Party. This Agreement may be amended based on the written
approval of both Parties.

All conflicts and disagreements that arise from this Agreement or in connection with its
implementation will be resolved upon mutual agreement of both Parties.

No change, modification, extension, termination, or waiver of this Agreement, or any
of the provisions herein contained, shall be valid unless made in writing and signed by
duly authorized representatives of the Parties hereto.

The Agreement is executed is in two languages — English and Russian. The present Agreement
is compiled in two (2) copies having equal legal force, one (1) copy for each Party.

FSFI HE SSMU Ministry of Health

The Maldives National University

(SibMed)

Registered office: Rahdhebai Hingun

Registered office: 2 Moskovsky

tract, 634050 Tomsk, Russian Male’, Maldives
Federation Office phone: +7(3822) Office phone: +960 3345127 E-mail:
909-823 m.shareef@mnu.edu.mv
Fax: +7(3822) 533-309
E-mail: rector@ssmu.ru Singature:
Date/:
Singature: Stamp/.
Date/:
Stamp/.
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter referred to as “MOU”) is made on day of

[date].

BETWEEN

(1) Huawei Technologies [local country], a company incorporated under the laws of [xx],
having the registered office at [xx] (hereinafter referred to as “Huawei”);

AND
(2) [Partner], [Address] (hereinafter referred to as “xx”);
(Huawei, and “xx” are herein referred to as a "Party" and collectively as the "Parties".)

WHEREAS:

A)  The Parties are willing of working together for the purposes of the initiation of an annual
training program, entirely financed by Huawei and reserved to the top [amount of
participants] students focused on technology and innovation, which will be selected by an
authoritative panel of representatives of the Partner.

B) The program provides for a training project online and is limited to [amount of participants]
students selected among the best talents who have great interest in the field of
telecommunications and technological research.

C) The program financed by Huawei provides online trainings aiming at studying innovation
topics related to the development of the next generation networks and share resources for
planning the future of ICT.

D) The students will be offered with a diverse range of culture, leadership, and technology
courses.

IN WITNESS WHEREOF, the Parties are bound to this MOU by affixing the signatures of
their authorized representatives hereunder:

Huawei Technologies [local country)
Name
Position

Partner
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE MALDIVES NATIONAL UNIVERSITY,
MALE’, MALDIVES
AND
MANIPAL ACADEMY OF HIGHER EDUCATION,
INDIA

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and between
Manipal Academy of Higher Education (hereinafter referred to as “MAHE”) and The Maldives
National University, (hereinafter referred to as “MNU”).

WHEREAS, The MAHE located in India, is a Deemed to be University under Section 3 of the UGC
Act 1956, represented by its REGISTRAR, having its Registered Office at manipal.edu Building, ,
X at Madhav Nagar, Manipal — 576104 Hereinafter referred to singularly as “the party” and
“the parties

2

AS, The MNU, established in 2011, is a non-profit public higher-education institution,
in the small city of Male’ (population range of 150,000-249,999 inhabitants). The MNU is a
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university established under The Maldives National University Act (Law No. 3/2011). The MNU is
a state-funded University with a current student enrolment of more than 7000 students catering for
approximately half the tertiary student population of the Maldives. At present there are eleven
faculties, schools and centres offering programs from sub-degree level to doctorate level.

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, the
parties have agreed upon the following:

Article: 1 Purpose and Scope of the Cooperation

The purpose of this MOU is to develop academic and educational cooperation to promote sustainable
partnerships and mutual understandings between The Maldives National University, Maldives, and
the Manipal Academy of Higher Education, India

Article: 2 Background

MNU, the premium higher education institute in the country and the largest education institution is
mandated by law to conduct, promote and disseminate research and to develop and train human
resources, desires to enhance further and strengthen its research capabilities and has taken various
initiatives to balance its educational excellence and has made various collaborative arrangements with
other institutions and organizations to strengthen its research culture, quality, output, and train
manpower.

And

MAHE is a private deemed university located in Manipal, India. The university also has campuses
in Mangalore, Bangalore, and Jamshedpur in India, and a global campus
in Dubai and Malacca (Malaysia). As of 2021, Manipal offers more than 350 programs across 30
disciplines and ranks 7th among Indian universities. The Ministry of Education, Government of India
has granted it Institute of Eminence status.

Article: 3 Areas of Cooperation

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force
governing the subject matter, co-operate in a manner which will support, develop and act as a stimulus
for a wide range of collaborative activities including but not restricted to:

1. Visits and informal exchanges of faculty, scholars, and administrators in specific areas of
education, and research

2. Organize joint conferences, symposia, or other scientific meetings on subjects of mutual interest

3. Provide opportunities to participate in postgraduate education and training for Faculty staff

4. Exchange of academic information and materials relevant to the curricular content

5. Pursue avenues for graduate and professional student exchange during the academic year

6. Explore the possibilities for developing joint research programs and collaborations

7. Other exchange and cooperation programs to which both parties agree.

8. Facilitate capacity-building short-term training programs in the relevant field areas for the faculty
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discussed in consideration of this Joint Declaration shall be subject to and dependent upon financial
means and personnel available and agreed separately in written form by the parties.

Article: 5 Effect of Memorandum of Understanding

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and is
not intended to represent or create, obligations under domestic or international law and will not give
rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

Article: 6 No Agency
Nothing contained herein is construed so as to constitute a joint venture partnership or formal business
organization of any kind between the Parties or so to represent either Party as the agent of the other.

Article: 7 Term, Revision and Termination

1. This agreement shall be valid from the date of signature of the last party to sign it and will remain
valid for three (03) years;

2. Prior to the expiration date, the agreement may be reviewed for possible renewal;

3. In case either Party wishes to make amendments or revisions to this Agreement, the other party
shall be notified in writing six months earlier. Such amendments and revisions shall be made in
writing upon mutual consultation. They shall constitute an integral and equally authentic part of
the Agreement;

4. In addition, either Party may terminate the agreement in advance of its normal expiration date by
providing the other Party with six months’ prior written notice. Termination and modification of
the agreement shall not affect activities already in progress as of the date of notification.

Article: 8 Protection of Intellectual Property Rights

1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s name
and logo.

Article: 9 Settlement of Disputes

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem

amicably and promptly between themselves.

Article: 10 Confidentiality

1. Each Party shall undertake to observe the confidentiality and secrecy of document, information
and other data received from or supplied to, the other Party during the period of the
implementation of this MOU or any additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data include any document, information and
data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving Party)
prior to, or after, the execution of this MOU, involving academic, research, technical, business,
marketing, policy, know-how, planning, project management and other documents, information,
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Article: 11 Variation

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOQOF, the undersigned duly authorized there to, have signed this MOU in
duplicate in Malé, Maldives on .. of september in the year 2023, in English as original texts.

Signed on behalf of Signed on behalf of
The Maldives National University Manipal Academy of Higher Education
Signature: Signature:
Name: Dr. Mohamed Shareef Name: Lt. Gen. (Dr.) M. D. Venkatesh
Designation: ~ Vice Chancellor Designation: Vice Chancellor

Date: Date:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE MALDIVES NATIONAL UNIVERSITY
AND
MALE’ WATER AND SEWERAGE COMPANY
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\o
Ay
Y
KRy
M
Wn
Wn
My
A}
o\
v
&
I\
Y
o\



In consideration of the discussions between the parties and mutual promises and conditions in this
MoU, the parties agree as follows:

ARTICLE I: OBJECTIVE

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies
from time to time in force in the country, will endeavour to strengthen, promote and develop co-
operation between the Parties based on equality and mutual benefit.

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force
governing the subject matter, endeavour to consider co-operating in a manner which will support and
develop environmental science, environmental assessments and management related research and act
as a stimulus for a wide range of collaborative activities including but not restricted to:

Mutual Areas:

L.
ii.

Co-operate in exchange of and access to information and data to facilitate research.
Conduct other activities and programmes in areas of mutual interest such as training human
resources and on the job experience, benefiting both Parties.

Obligations of MWSC:

1.
il.
iii.

Involve and give priority to MNU for environment related research.

Provide assistance for MNU to carryout water quality assessments

Involve MNU in environment related surveys or statistics dissemination events and share
such reports.

iv.  Provide the opportunity for MNU to train manpower at MWSC
v.  Provide access to data sets at for MNU researchers (under a confidentiality agreement).
vi.  Provide opportunities for MNU students studying in related fields to get work experience
at MWSC
vil.  Provide the required assistance to projects implemented by MNU, in relation to the scope
defined in this MoU
Obligations of MNU:
i.  Emphasize research on priority areas determined by the staff and students, and as required
by the projects and programs implemented by MNU
ii.  Collaborate with MWSC and support capacity building of staff in line with the programs
conducted under this agreement
iii.  Develop, disseminate and/ or publish research carried out with assistance from MWSC
iv.  Involve policy level personnel in research forums and conferences to facilitate policy
formulation based on research evidence
v.  Provide opportunities for MWSC personnel to participate in related projects and programs
vi.  Provide samples to MWSC as agreed

ARTICLE 3: FINANCIAL ARRANGEMENTS

The parties will pay all of their own costs related to the intentions and terms of this MoU, except as
erwise stated in any project agreement between the parties.

ICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING
L. (U only serves as a record of the Parties’ intentions and does not constitute or create, and is
tnded to represent or create, obligations under domestic or international law and will not give
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rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY
Nothing contained herein is construed so as to constitute a joint venture partnership or formal business
organisation of any kind between the Parties or so to represent either Party as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for a period
of THREE (3) years. This MoU may be extended for a further period as may be agreed in
writing by the Parties.
2. Either Party may terminate this MoU by giving written notice to the other at least TWO (2)
months prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS
1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.
2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s
name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: NOTICES

All notices or other documents to be served under this MoU shall be addressed to the Party to be
served at its address given in this MoU or any other address as may be notified, with a copy to that
Party’s Legal Department, if applicable. Such notices may be delivered by hand or sent by fax, or
sent by e-mail, or recorded delivery post -

To

To : THE MALDIVES NATIONAL UNIVERSITY
Central Administration
Radhdhebai Hin’gun, Malé 20371,
Maldives.

Tel no. : +960 334 5125

E-mail : secretariat@mnu.edu.mv

ARTICLE 10: CONFIDENTIALITY
1. Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the period of
the implementation of this MoU or any additional agreement made according to this MoU.

,{ formation and data which is disclosed by a Party (the Disclosing Party) to the other Party
the Receiving Party) prior to, or after, the execution of this MoU, involving academic,

search, technical, business, marketing, policy, know-how, planning, project management
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and other documents, information, data and/or solutions in any form, including but not limited
to any material, information or data which is designated in writing to be confidential or by its
nature intended to be for the knowledge of the Receiving Party or if orally given, is given in
the circumstances of confidence.

3. Both Parties agree that the provisions of this Article shall continue to be binding between the
Parties notwithstanding the termination of this MoU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and public
health to suspend temporarily, either in whole or in part, the implementation of this MoU which
suspension shall take effect immediately after notification has been given to the other Party.

ARTICLE 12 - VARIATION

The terms stipulated in this MoU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorised thereto, have signed this MoU in
duplicate in Malé on xxx in the year 2023, in English as original texts.

Authorized signature of: Authorized signature of:

THE MALDIVES NATIONAL UNIVERSITY MALE’ WATER AND SEWERAGE
COMPANY

Signature: Signature:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE MALDIVES NATIONAL UNIVERSITY,
MALE’, MALDIVES
AND

NATIONAL TAIWAN OCEAN UNIVERSITY,
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TAIWAN

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and
between National Taiwan Ocean University (hereinafter referred to as “NTOU”) and The Maldives
National University, (hereinafter referred to as “MNU”).

Hereinafter referred to singularly as “the Party” and collectively as “the Parties”.

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, the
parties have agreed upon the following:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU will endeavor to strengthen, promote and develop
academic and educational cooperation between the Parties based on equality and reciprocity.

ARTICLE 2: SCOPE

The Parties, undertake to promote and develop academic cooperation through, but not restricted to,
academic exchanges of students and faculty, scientific research, exchange of academic materials,
publications, and other scientific information, professional internships, and technical cooperation.

ARTICLE 3: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies of the countries
representing the Parties, from time to time in force governing the subject matter, co-operate in a
manner which will support, develop and act as a stimulus for a wide range of collaborative activities
including but not restricted to:

i.  The exchange of scholars, research and students.

ii. Joint research activities

iii. Participation in seminars and academic meetings

iv. Journal publication

v. Exchange of academic materials and other information

vi. Special short-term academic programs

vii. Staff development projects

ARTICLE 4: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU, except
as otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 5: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and
is not intended to represent or create, obligations under domestic or international law and will not
give rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 6: NO AGENCY
Nothlng contalned herein is construed so as to constltute a joint Venture partnership or formal
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ARTICLE 7: ENTRY INTO EFFECT AND DURATION

i.  This MOU will come into effect on the date of signing and will remain in effect for a period
of FIVE (5) years. This MOU may be extended for a further period as may be agreed in writing
by the Parties.

ii. FEither Party may terminate this MOU by giving written notice to the other at least ONE (1)
month prior to the proposed date of termination.

ARTICLE 8: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

i.  All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.

ii. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s
name and logo.

ARTICLE 9: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 10: CONFIDENTIALITY

i.  Each Party shall undertake to observe the confidentiality and secrecy of document, information
and other data received from or supplied to, the other Party during the period of the
implementation of this MOU or any additional agreement made according to this MOU.

ii. For the purpose of Article 3, such information and data include any document, information and
data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving
Party) prior to, or after, the execution of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project management and other documents,
information, data and/or solutions in any form, including but not limited to any material,
information or data which is designated in writing to be confidential or by its nature intended
to be for the knowledge of the Receiving Party or if orally given, is given in the circumstances
of confidence.

iii. Both Parties agree that the provisions of confidentiality of this Article shall continue to be
binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other Party.

ARTICLE 12: VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

YITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in
fte on in the year 2023, in English as original texts.

iorized signature of: Authorized signature of:
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THE MALDIVES NATIONAL UNIVERSITY NATIONAL TAIWAN OCEAN

UNIVERSITY
Signature:
Signature:
SIGNATURE OF WITNESS
SIGNATURE OF WITNESSES
Signature: )
Date: Signature:
Date:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE MALDIVES NATIONAL UNIVERSITY,
MALE’, MALDIVES
AND
WORLD FEDERATION OF OCCUPATIONAL THERAPISTS

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and between
World Federation of Occupational Therapists (hereinafter referred to as “WFOT”) and The Maldives
National University, (hereinafter referred to as “MNU”).

WHEREAS, The WFOT is the global voice for occupational therapy to improve world health and
wellbeing. WFOT sets and promotes international standards for occupational therapy education and
promotes excellence through research and practice. In its role to represent the profession, WFOT
collaborates with other international organisations, including the World Health Organization (WHO).

WHEREAS, The MNU, established in 2011, is a non-profit public higher education institution,
located in the small city of Male’ (population range of 150 000 249,999 inhabitants). The MNU is a

: ¥unded University with a current student enrolment of more than 7000 students catering for
3 impately half the tertiary student population of the Maldives. At present there are eleven
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Herein after referred to singularly as “the Party” and collectively as “the Parties”.

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, the parties
have agreed upon the following:

Article: 1 Purpose and Scope of the Cooperation

The purpose of this MOU is to form a relationship for the purpose of advancing the development of
the occupational therapy profession in the Maldives with emphasis on the development of a BSc
Occupational Therapy education programme and to develop academic and educational cooperation
to promote sustainable partnerships and mutual understandings

Article: 2 Areas of Cooperation

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force
governing the subject matter, co-operate in a manner which will support, develop and act as a stimulus
for a wide range of collaborative activities including but not restricted to:

Obligations of WFOT:
WFOT will provide opportunities for the advancement of occupational therapy where needed in areas
that may include:
i.  Expert consultation and assistance for planning occupational therapy education and service
delivery.
ii. Representation and support to engage key stakeholders such as governments and educational
institutions
iii.  Global standards for occupational therapy education programmes.
iv.  Recognition as a WFOT-approved education programme (pending satisfaction of eligibility
criteria).
v. Networking access to peer occupational therapy organisations and regional groups.
vi. Data and resources for conducting an occupational therapy needs analysis.
vii.  Resources and services of WFOT and partner organisations, e.g., online learning relating to
the topics of disaster management, human displacement and quality measurement.

Obligations of MNU:

MNU will maintain contact with WFOT through regularly scheduled meetings to provide information
regarding local occupational therapy education development and collaborate on initiatives to promote
the profession.

Article: 3 Liaison
The Parties, respectively, will appoint liaisons person who would carry the main responsibility for
contact between the organisations, and act as representatives at joint meetings.

Article: 4 Financial Matters

Both parties agree that all financial arrangements will have to be considered on a case-by-case basis
and will depend on the availability of funds. Therefore, cooperative activities or joint projects
discussed in consideration of this MOU shall be subject to and dependent upon financial means and
onnel available and agreed separately in written form by the parties.
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rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

Article: 6 No Agency
Nothing contained herein is construed so as to constitute a joint venture partnership or formal business
organization of any kind between the Parties or so to represent either Party as the agent of the other.

Article: 7 Term, Revision and Termination

1. This agreement shall be valid from the date of signature of the last party to sign it and will remain
valid for five (05) years;

2. Prior to the expiration date, the agreement may be reviewed for possible renewal;

3. In case either Party wishes to make amendments or revisions to this Agreement, the other party
shall be notified in writing six months earlier. Such amendments and revisions shall be made in
writing upon mutual consultation. They shall constitute an integral and equally authentic part of
the Agreement;

4. In addition, either Party may terminate the agreement in advance of its normal expiration date by
providing the other Party with six months’ prior written notice. Termination and modification of
the agreement shall not affect activities already in progress as of the date of notification.

Article: 8 Protection of Intellectual Property Rights
1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.
2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s name
and logo.

Article: 9 Settlement of Disputes
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

Article: 10 Confidentiality

1. Each Party shall undertake to observe the confidentiality and secrecy of document, information
and other data received from or supplied to, the other Party during the period of the
implementation of this MOU or any additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data include any document, information and
data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving Party)
prior to, or after, the execution of this MOU, involving academic, research, technical, business,
marketing, policy, know-how, planning, project management and other documents, information,
data and/or solutions in any form, including but not limited to any material, information or data
which is designated in writing to be confidential or by its nature intended to be for the knowledge
of the Receiving Party or if orally given, is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be binding
between the Parties notwithstanding the termination of this MOU.
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IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in
duplicate in Malé, Maldives on ... of .... in the year 2023, in English as original texts.

Signed on behalf of Signed on behalf of

The Maldives National University World Federation of Occupational Therapists
Signature: Signature:

Name: Name:

Designation: Designation:

Date: Date:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
PARK HYATT MALDIVES HADAHAA

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU)
is made on the 26th of August 2021 by and between FACULTY OF HOSPITALITY AND
TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as
“FHTS, MNU”) and the PARK HAYATT MALDIVES HADAHAA (hereinafter referred to as

“Park Hyatt”).
Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJ ECTIVE

nt nation-building strategies that encompass:
utilizing advanced science and technology and tapping on the country’s talent pool
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e speeding up the fostering of a new generation of applied highly-skilled talents
e developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business setting

awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in
force governing the subject matter, co-operate in a manner which will support, develop and act as
a stimulus for a wide range of collaborative activities including but not restricted to:

Obligations of Park Hyatt
i.  Discuss and come to a consensus with FHTS, MNU on the type of students to be involved
in this programme, the exact number of students and the manner of involvement.

ii.  Provide FHTS, MNU, the enterprise’s human resources structure, position description, and
the knowledge and skill levels for each position requirement.

iii.  Assist FHTS, MNU to make the teaching plan and teaching outline.

iv.  Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which includes preparing the training grounds, providing the necessary
equipment and materials, working together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while on the job.

v.  Provide an experienced employee with the technical expertise to the trainees and assess the
trainee’s internship performance based on fair judgment and evaluation.

vi.  Recommend suitable technical personnel or management personnel to attend the theory
lessons, internship coaching sessions and activities for creating training materials and
educational courses organized by FHTS, MNU.

vil.  Offer employment opportunities to trainees based on their internship performance and
other related factors associated to evaluation of the trainee’s performance; and

viii.  Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo internship
training programmed at Park Hyatt’s premises.

Obligations of FHTS, MNU:
i.  Validate a fixed internship period of 6 months and finalize the external training period,
training scope, number of students to be involved and training requirements;

ii.  Take initiative to contact Park Hyatt and assist Park Hyatt in preparing the exact . training
programme and making the necessary arrangements to cater for agreed number of interns
operationally feasible for both parties.

iii.  Assign a focal point for the internship period for supervising, mentoring, and educating the
trainee on Park Hyatt’s organisational policies, procedures, code of conduct and
proactively assisting Park Hyatt in solving any problems related to the internship.

iv.  Assist in the training of management personnel, professional technical employees and
transfer personnel of Park Hyatt; and

v.  Nurture trainees that are desired by Park Hyatt to attend the theory lessons, internship

coaching sessions, activities for preparing training materials and educational courses
organized by FHTS, MNU.
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ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and
is not intended to represent or create, obligations under domestic or international law and will not
give rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent of
the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for a period
of TWO (2) years. This MOU may be extended for a further period as may be agreed in
writing by the Parties.
2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1)
month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use the
other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY

1.  Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the period
of the implementation of this MOU or any additional agreement made according to this
MOU.

2. For the purpose of Article 2, such information and data include any document, information
and data which is disclosed by a Party (the Disclosing Party) to the other Party (the
Receiving Party) prior to, or after, the execution of this MOU, involving academic,
research, technical, business, marketing, policy, know-how, planning, project management

and other documents, information, data and/or solutions in any form, including but not

limited to any material, information or data which is designated in writing to be confidential
or by its nature intended to be for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

_ Both Parties agree that the provisions of confidentiality of this Article shall continue to be
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ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other Party.

ARTICLE 11 - VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in

duplicate on ...... in the year 2021, in English as original texts.
Authorized signature of: Authorized signature of:
THE MALDIVES NATIONAL Park Hyatt
UNIVERSITY
Signature:
Signature:
SIGNATURE OF WITNESSES
SIGNATURE OF WITNESS
Signature:
Signature:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
MALAHINI KUDA BANDOS RESORT

Thls Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU)
§ ':.:.,..- on the 26th of August 2021 by and between FACULTY OF HOSPITALITY AND
M STUDIES, The Maldives National University (MNU) (hereinafter referred to as
NU”) and the MALAHINI KUDA BANDOS RESORT (hereinafter referred to as
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Herein after referred to singularly as “the Party”” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies
from time to time in force in the country, will endeavour to strengthen, promote and develop co-
operation between the Parties based on equality and mutual benefit with the intention to effectively
implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping on the country’s talent pool
e speeding up the fostering of a new generation of applied highly-skilled talents
e developing and nurturing a pool of learned young adults with a strong sense of practicality,
good hands-on skills and high level of organizational and business setting awareness and
familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in
force governing the subject matter, co-operate in a manner which will support, develop and act as
a stimulus for a wide range of collaborative activities including but not restricted to:

Obligations of Malahini
i.  Discuss and come to a consensus with FHTS, MNU on the type of students to be involved
in this programme, the exact number of students and the manner of involvement.

ii.  Provide FHTS, MNU, the enterprise’s human resources structure, position description, and
the knowledge and skill levels for each position requirement.

iii.  Assist FHTS, MNU to prepare the teaching plan and teaching outline.

iv.  Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which includes preparing the training grounds, providing the necessary
equipment and materials, working together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while on the job.

v.  Provide an experienced employee with the technical expertise to the trainees and assess the
trainee’s internship performance based on fair judgment and evaluation.

vi.  Recommend suitable technical personnel or management personnel to attend the theory
lessons, internship coaching sessions and activities for creating training materials and
educational courses organized by FHTS, MNU.

vil.  Offer employment opportunities to trainees based on their internship performance and
other related factors associated to evaluation of the trainee’s performance; and

viii.  Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo internship
training programmed at Malahini’s premises.

Obligations of FHTS, MNU:
1. Validate a fixed internship period of 6 months and finalize the external training period,
training scope, number of students to be involved and training requirements;

_ Take initiative to contact Malahini and assist Malahini in preparing the exact training
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iii.  Assign a focal point for the internship period for supervising, mentoring, and educating the
trainee on Malahini’s organisational policies, procedures, code of conduct and proactively
assisting Malahini in solving any problems related to the internship.

iv.  Assist in the training of management personnel, professional technical employees and
transfer personnel of Malahini; and

v.  Nurture trainees that are desired by Malahini to attend the theory lessons, internship
coaching sessions, activities for preparing training materials and educational courses
organized by FHTS, MNU.

ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU, except
as otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and
is not intended to represent or create, obligations under domestic or international law and will not
give rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent of
the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for a period
of TWO (2) years. This MOU may be extended for a further period as may be agreed in
writing by the Parties.
2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1)
month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS
1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.
2. Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use the other
Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY
Each Party shall undertake to observe the confidentiality and secrecy of document,
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Receiving Party) prior to, or after, the execution of this MOU, involving academic, research,
technical, business, marketing, policy, know-how, planning, project management and other

documents, information, data and/or solutions in any form, including but not limited to any
material, information or data which is designated in writing to be confidential or by its nature
intended to be for the knowledge of the Receiving Party or if orally given, is given in the

circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be

binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other Party.

ARTICLE 11 : VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and

modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOQF, the undersigned duly authorized there to, have signed this MOU in

duplicate ...... in the year 2021, in English as original texts.

Authorized signature of: Authorized signature of:

MNU Malahini

Dr. Mohamed Shareef Name

Vice Chancellor General Manager

Signature: Signature:

SIGNATURE OF WITNESS SIGNATURE OF WITNESSES
Zeenath Solih Name

Dean, FHTS, MNU Director of Talent and Culture
Signature: Signature:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
MALDIVES INFLIGHT CATERING PVT LTD

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the 26th of
October 2023 by and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The
Maldives National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the
MALDIVES INFLIGHT CATERING PVT LTD (hereinafter referred to as “Maldives Inflight
Catering”).

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies
from time to time in force in the country, will endeavour to strengthen, promote and develop co-
operation between the Parties based on equality and mutual benefit with the intention to effectively
implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping on the country’s talent pool
e speeding up the fostering of a new generation of applied highly-skilled talents
e developing and nurturing a pool of learned young adults with a strong sense of practicality,
good hands-on skills and high level of organizational and business setting awareness and
familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in
force governing the subject matter, co-operate in a manner which will support, develop and act as
a stimulus for a wide range of collaborative activities including but not restricted to:

Obligations of Maldives Inflight Catering;
i.  Discuss and come to a consensus with FHTS, MNU on the type of students to be involved
in this programme, the exact number of students and the manner of involvement.
ii. Provide FHTS, MNU, the enterprise’s human resources structure, position description,
and the knowledge and skill levels for each position requirement;
iii. Assist FHTS, MNU to prepare the teaching plan and teaching outline.
Formulate a concise internship training plan and see to the necessary procedures and
""'f,,g rrangements, which includes preparing the training grounds, providing the necessary
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v. Provide an experienced employee with the technical expertise to the trainees and assess
the trainee’s internship performance based on fair judgment and evaluation;

vi. Recommend suitable technical personnel or management personnel to attend the theory
lessons, internship coaching sessions and activities for creating training materials and
educational courses organized by FHTS, MNU;

vii. Offer employment opportunities to trainees based on their internship performance and
other related factors associated to evaluation of the trainee’s performance; and

viii. Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo internship
training programmed at Maldives Inflight Catering’s premises.

Obligations of FHTS, MNU:

i.  Validate internships and finalize the external training period, training scope, number of
students to be involved and training requirements;

ii.  Take initiative to contact Maldives Inflight Catering and assist Maldives Inflight Catering
in preparing the exact training programme and making the necessary arrangements to cater
for a number of interns that is agreed between both parties.

iii. Assign a focal point for the internship period for supervising, mentoring, and educating
the trainee on Maldives Inflight Catering’s organisational policies, procedures, code of
conduct and proactively assisting Maldives Inflight Catering in solving any problems
related to the internship;

iv. Assist in the training of management personnel, professional technical employees and
transfer personnel of Maldives Inflight Catering; and

v.  Nurture trainees that are desired by Maldives Inflight Catering to attend the theory lessons,
internship coaching sessions, activities for preparing training materials and educational
courses organized by FHTS, MNU.

ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU, except
as otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and
is not intended to represent or create, obligations under domestic or international law and will not
give rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent
of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for a
period of TWO (2) years. This MOU may be extended for a further period as may be
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ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS
1. Allrights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.
2. Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use the
other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the period
of the implementation of this MOU or any additional agreement made according to this
MOU.

2. For the purpose of Article 2, such information and data include any document,
information and data which is disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution of this MOU, involving
academic, research, technical, business, marketing, policy, know-how, planning, project
management and other documents, information, data and/or solutions in any form,
including but not limited to any material, information or data which is designated in
writing to be confidential or by its nature intended to be for the knowledge of the
Receiving Party or if orally given, is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to
be binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other Party.

ARTICLE 11: VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in
duplicate ........ in the year 2021, in English as original texts.

Authorized signature of: Authorized signature of:
THE MALDIVES NATIONAL UNIVERSITY MALDIVES INFLIGHT
CATERING

Signature:

SIGNATURE OF WITNESSES

Signature:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
RAFFLES MALDIVES MERADHOO RESORT

This Memorandum of Understanding (hereinafter referred to as MoU) is made on ..... 2023 by
and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The Maldives
National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the RAFFLES
MALDIVES MERADHOO RESORT (hereinafter referred to as “Raffles Maldives”).

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national
policies from time to time in force in the country, will endeavor to strengthen, promote and
develop co-operation between the Parties based on equality and mutual benefit with the
intention to effectively implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping on the country’s talent pool
e speeding up the fostering of a new generation of applied highly-skilled talents
e developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business
setting awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION
= Party will, subject to the laws, rules, regulations and national policies from time to time in
governing the subject matter, co-operate in a manner which will support, develop and act
i ulus for a wide range of collaborative activities including but not restricted to:
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Obligations of Raffles Maldives

1.

il.

iii.
1v.

V1.

Vil.

Discuss and come to a consensus with FHTS, MNU on the type of students to be
involved in this programme, the exact number of students and the manner of
involvement.

Provide FHTS, MNU the enterprise’s human resources structure, position
description, and the knowledge and skill levels for each position requirement;
Assist FHTS, MNU to make the teaching plan and teaching outline.

Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which includes preparing the training grounds, providing the
necessary equipment and materials, working together to aid the trainee in developing
a sense of practicality and exhibiting work professionalism while on the job;
Provide an experienced employee with the technical expertise to the trainees and
assess the trainee’s internship performance based on fair judgment and evaluation;
Recommend suitable technical personnel or management personnel to attend the
theory lessons, internship coaching sessions and activities for creating training
materials and educational courses organized by FHTS, MNU;

Offer employment opportunities to trainees based on their internship performance
and other related factors associated to evaluation of the trainee’s performance; and

viii. Provide an opportunity for an FHTS, MNU academic staff to take part in a pseudo

internship training programmed at Raffle Maldives’s premises, on their own
expense. However, FHTS, MNU will provide boat transfer to and from domestic
airport (Kaadedhdhoo Airport).

Obligations of FHTS, MNU:

1.

ii.

iii.

1v.

V.

Formulate a training programme and a course outline based on RAM’s organizational
and development needs;

Validate a fixed internship period of 12 months and finalize the external training
period, training scope, number of students to be involved and training requirements;

Take initiative to contact Raffles Maldives and assist Raffles Maldives in preparing
the exact training programme and making the necessary arrangements to cater for a
total of 4-5 or interns at a time from both the resorts.

Assign a focal point for the internship period for supervising, mentoring, and
educating the trainee on Raffles Maldives’s organizational policies, procedures, code
of conduct and proactively assisting Raffles Maldives in solving any problems related
to the internship;

Assist in the training of management personnel, professional technical employees and
transfer personnel of Raffles Maldives; and

Nurture trainees that are desired by Raffles Maldives to attend the theory lessons,
internship coaching sessions, activities for preparing training materials and
educational courses organized by FHTS, MNU.

ARTICLE 3: FINANCIAL ARRANGEMENTS
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ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create,
and is not intended to represent or create, obligations under domestic or international law and
will not give rise to any legal process and will not be deemed to constitute or form any legally
binding or enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent
of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for
a period of TWO (2) years. This MOU may be extended for a further period as may
be agreed in writing by the Parties.
2. Either Party may terminate this MOU by giving written notice to the other at least
ONE (1) month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and all
other material supplied by one Party to the other shall, together with any
improvements or modifications at all times remain vested with the supplying Party
or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY
1. Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the
period of the implementation of this MOU or any additional agreement made
according to this MOU.

2. For the purpose of Article 2, such information and data include any document,
information and data which is disclosed by a Party (the Disclosing Party) to the
other Party (the Receiving Party) prior to, or after, the execution of this MOU,
involving academic, research, technical, business, marketing, policy, know-how,
planning, project management and other documents, information, data and/or
solutions in any form, including but not limited to any material, information or data
which is designated in writing to be confidential or by its nature intended to be for
the knowledge of the Receiving Party or if orally given, is given in the
circumstances of confidence.

Both Parties agree that the provisions of confidentiality of this Article shall continue
to be binding between the Parties notwithstanding the termination of this MOU.
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ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other
Party.

ARTICLE 11: VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in

duplicate on ....... in the year 2023, in English as original texts.
Authorized signature of: Authorized signature of:
THE MALDIVES NATIONAL RAFFLES MALDIVES MERADHOO
UNIVERSITY
Amila J. Handunwala
Dr. Mohamed Shareef General Manager
Vice Chancellor Raffles Maldives Meradhoo Resort
Signature: Signature:
SIGNATURE OF WITNESSES
SIGNATURE OF WITNESS

Dhakshinamoorthy Bheemaraj
Zeenath Solih Director of Talent and Culture
Dean, FHTS, MNU

Signature:

Signature:
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(THE MALDIVES NATIONAL UNIVERSITY)
AND
PULSE HOTELS AND RESORTS PVT LTD

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the
12th of October 2023 by and between A) Faculty of Hospitality and Tourism Studies, of
The Maldives National University (MNU), an incorporated body in the Maldives and
having its registered address at Rahdhebai Hinguin, Machangoalhi (hereinafter referred
to as “FHTS, MNU”) of the first part and Pulse Hotels & Resorts Pvt Ltd, a limited
liability company incorporated in the Maldives under the registration number
C01352018 and having its registered address at 3rd floor, M. Kaneeru Villa, Orchid
Magu, K’ Male, Maldives (hereinafter referred to as “Pulse Hotels and resorts”) of the
second part.

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

ARTICLE I: OBJECTIVE
In consideration of discussions between the Parties and mutual promises and conditions
in this MoU, the Parties agree as follows:

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national
policies from time to time in force in the country, will endeavour to strengthen, promote
and develop co-operation between the Parties based on equality and mutual benefit with
the intention to effectively implement nation-building strategies that encompass:
e utilizing advanced science and technology and tapping on the country’s talent
pool
e speeding up the fostering of a new generation of applied highly-skilled talents
e developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business
setting awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to
time in force governing the subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative activities including but
not restricted to:

Obligations of Pulse Hotels and Resorts;
1. Discuss and come to a consensus with FHTS, MNU on the type of students to be
involved in the Program, the exact number of students and the manner of
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iv. Formulate a concise internship training plan and see to the necessary procedures
and arrangements, which includes preparing the training grounds, providing the
necessary equipment and materials, working together to aid the trainee in
developing a sense of practicality and exhibiting work professionalism while on
the job;

v. Provide an experienced employee with the technical expertise to the trainees and
assess the trainee’s internship performance based on fair judgment and
evaluation;

vi. Recommend suitable technical personnel or management personnel to attend the
theory lessons, internship coaching sessions and activities for creating training
materials and educational courses organized by FHTS, MNU;

vii. Offer employment opportunities to trainees based on their internship performance
and other related factors associated to evaluation of the trainee’s performance;
and

viii. Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo
internship training programmed at Pulse Hotels and Resort’s premises.

Obligations of FHTS, MNU:

1. Validate a fixed internship period of 6 months and finalize the external training
period, training scope, number of students to be involved and training
requirements;

ii. Take initiative to contact Pulse Hotels and Resorts and assist Pulse Hotels and
Resorts in preparing the exact training programme and making the necessary
arrangements to cater for a total of 10 or more interns at a time from both the
resorts.

iii. Assign a focal point for the internship period for supervising, mentoring, and
educating the trainee on Pulse Hotels and Resort’s organizational policies,
procedures, code of conduct and proactively assisting Pulse Hotels and Resorts
in solving any problems related to the internship;

1v. Assist in the training of management personnel, professional technical employees
and transfer personnel of Pulse Hotels and Resorts; and

v. Nurture trainees that are desired by Pulse Hotels and Resorts to attend the theory
lessons, internship coaching sessions, activities for preparing training materials
and educational courses organized by FHTS, MNU.

ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the Program, except as otherwise
stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING
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ARTICLE 5: NO AGENCY
Nothing contained herein is construed so as to constitute a joint venture partnership or
formal business organization of any kind between the Parties or so to represent either
Party as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect
for a period of TWO (2) years. This MOU may be extended for a further period
as may be agreed in writing by the Parties.
2.  Either Party may terminate this MOU by giving written notice to the other at least
ONE (1) month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and
all other material supplied by one Party to the other shall, together with any
improvements or modifications at all times remain vested with the supplying
Party or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or
the goodwill associated with them, and neither Party may permit any third party
to use the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the
problem amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of
document, information and other data received from or supplied to, the other
Party during the period of the implementation of this MOU or any additional
agreement made according to this MOU.

2. For the purpose of Article 2, such information and data include any document,
information and data which is disclosed by a Party (the Disclosing Party) to the
other Party (the Receiving Party) prior to, or after, the execution of this MOU,
involving academic, research, technical, business, marketing, policy, know-how,
planning, project management and other documents, information, data and/or
solutions in any form, including but not limited to any material, information or
data which is designated in writing to be confidential or by its nature intended to
be for the knowledge of the Receiving Party or if orally given, is given in the
circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall

continue to be binding between the Parties notwithstanding the termination of this
MOU.
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ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public
order, and public health to suspend temporarily, either in whole or in part, the
implementation of this MOU which suspension shall take effect immediately after
notification has been given to the other Party.

ARTICLE 11: VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise
modified without the mutual consent of the Parties and such amendments, alterations,
changes and modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this
MOU in duplicate on ....... in the year 2023, in English as original texts.

Authorized signature of:
THE MALDIVES NATIONAL
UNIVERSITY

Dr. Mohamed Shareef

Vice Chancellor

The Maldives National University
Signature:

SIGNATURE OF WITNESS

Zeenath Solih
Dean, FHTS, MNU

Signature:

o0x - » > o0 2c¢ s 272
SV KF SN A 2@
e P

z - [ or > ¢ o - L Td 2 o ¢

Authorized signature of:
PULSE HOTELS AND RESORTS
PVT LTD

Althaf Mohamed Ali

Chief Operating Officer

Pulse Hotels & Resorts Pvt Ltd
Signature:

SIGNATURE OF WITNESSES

Name
Group Director of Human Resources

Signature:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE MALDIVES NATIONAL UNIVERSITY,
MALDIVES
AND
MANIPAL ACADEMY OF HIGHER EDUCATION,
INDIA

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and
between Manipal Academy of Higher Education (hereinafter referred to as “MAHE”) and The
Maldives National University, (hereinafter referred to as “MNU”).

WHEREAS, The MAHE located in India, is a Deemed to be University under Section 3 of the
UGC Act, 1956, represented by its REGISTRAR, having its Registered Office at manipal.edu
Building, situated at Madhav Nagar, Manipal — 576104 Hereinafter referred to singularly as
“the party” and collectively as “the parties”

WHEREAS, The MNU, WHEREAS, The MNU, established in 2011, is a non-profit and
state-funded University in the Maldives, established under The Maldives National University
Act (Law No. 3/2011), with its central administration located in the capital city of Maldives,
Male’. The current student enrolment of MNU is more than 7000 students, catering for
approximately half the tertiary student population of the Maldives. At present there are eleven
faculties, schools and centres offering programs from sub-degree level to doctorate level.

gin after referred to singularly as “the Party” and collectively as “the Parties”.

' THEREFORE, in consideration of mutual promises and covenants herein contained,
ies have agreed upon the following:
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Article: 1 Purpose and Scope of the Cooperation

The purpose of this MoU is to develop academic and educational cooperation to promote
sustainable partnerships and mutual understandings between The Maldives National University,
Maldives, and the Manipal Academy of Higher Education, India

Article: 2 Background

MNU, the premium higher education institute in the country and the largest education
institution is mandated by law to conduct, promote and disseminate research and to develop and
train human resources, desires to enhance further and strengthen its research capabilities and
has taken various initiatives to balance its educational excellence and has made various
collaborative arrangements with other institutions and organizations to strengthen its research
culture, quality, output, and train manpower.

And

MAHE is a private deemed university located in Manipal, India. The university also has
campuses in Mangalore, Bangalore, and Jamshedpurin India, and a global campus
in Dubai and Malacca (Malaysia). As of 2021, Manipal offers more than 350 programs across
30 disciplines and ranks 7th among Indian universities. The Ministry of Education, Government
of India has granted it Institute of Eminence status.

Article: 3 Areas of Cooperation
Each Party will, subject to the laws, rules, regulations and national policies from time to time
in force governing the subject matter, co-operate in a manner which will support, develop and
act as a stimulus for a wide range of collaborative activities including but not restricted to:
1. Visits and informal exchanges of faculty, scholars, and administrators in specific areas
of education, and research
ii.  Organizing joint conferences, symposia, or other scientific meetings on subjects of
mutual interest
iii.  Providing opportunities to participate in postgraduate education and training for
Faculty staff
iv.  Exchange of academic information and materials relevant to the curricular content
v.  Pursue avenues for graduate and professional student exchange during the academic
year
vi.  Exploring the possibilities for developing joint research programs and collaborations
vii.  Other exchange and cooperation programs to which both parties agree.
viii.  Facilitating capacity-building short-term training programs in the relevant field areas
for the faculty members
ix.  Both Parties agree that all the presentations and publications that may be coming out
of this collaboration or any of the joint projects, both Parties undertake to give each
other due credit as co-authors, and the correspondence for this purpose shall be
addressed to the following officials; as required, the name of the official for this
purpose shall be replaced by the respective Party through the exchange of an official
letter.

MNU
Attention . Dr. Aishath Shanoora
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Title :  Dean, Faculty of Health Sciences

Address The Maldives National University, Rahdhebai
Hin’gun, Machangolhi, Male’, Maldives
E-mail . Aishath.shanoora@mnu.edu.mv;

secretariat@mnu.edu.mv

MAHE

Attention :  Dr Karunakar A Kotegar

Title :  Director International Collaborations

Address MAHE ‘edu building’ Madhav Nagar Manipal -
576104

E-mail :  director.intl@manipal.edu

Article: 4 Financial Matters

Both parties agree that all financial arrangements will have to be considered on a case-by-case
basis and will depend on the availability of funds. Therefore, cooperative activities or joint
projects discussed in consideration of this Joint Declaration shall be subject to and dependent
upon financial means and personnel available and agreed separately in written form by the
parties.

Article: 5 Effect of Memorandum of Understanding
This MoU only serves as a record of the Parties’ intentions and does not constitute or create,
and is not intended to represent or create, obligations under domestic or international law and
will not give rise to any legal process and will not be deemed to constitute or form any legally
binding or enforceable obligations, express or implied.

Article: 6 No Agency

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent
of the other.

Article: 7 Term, Revision and Termination
i.  This MoU shall be valid from the date of signature of the last party to sign it and will
remain valid for three (03) years;

ii.  Prior to the expiration date, the MoU may be reviewed for possible renewal;

iii.  In case either Party wishes to make amendments or revisions to this MoU, the other
party shall be notified in writing six months earlier. Such amendments and revisions
shall be made in writing upon mutual consultation. They shall constitute an integral and
equally authentic part of the MoU;

iv.  In addition, either Party may terminate the MoU in advance of its normal expiration
date by providing the other Party with six months’ prior written notice. Termination and
modification of the MoU shall not affect activities already in progress as of the date of
notification.

Article: 8 Protection of Intellectual Property Rights

All rights, title and interest in copyright and other intellectual property rights and all
other material supplied by one Party to the other shall, together with any improvements
" or modifications at all times remain vested with the supplying Party or original owner.
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ii.  Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use the
other Party’s name and logo.

Article: 9 Settlement of Disputes
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

Article: 10 Confidentiality
i.  Each Party shall undertake to observe the confidentiality and secrecy of document,

information and other data received from or supplied to, the other Party during the
period of the implementation of this MoU or any additional agreement made according
to this MoU.

ii.  For the purpose of Article 2, such information and data include any document,
information and data which is disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution of this MoU, involving
academic, research, technical, business, marketing, policy, know-how, planning,
project management and other documents, information, data and/or solutions in any
form, including but not limited to any material, information or data which is designated
in writing to be confidential or by its nature intended to be for the knowledge of the
Receiving Party or if orally given, is given in the circumstances of confidence.

iii.  Both Parties agree that the provisions of confidentiality of this Article shall continue to
be binding between the Parties notwithstanding the termination of this MoU.

Article: 11 Variation

The terms stipulated in this MoU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

Article 12 Digital Signature Clause

Parties shall be at liberty to execute and accept this MoU either electronically/digitally or
physically as per their mutual convenience. In the event the Parties choose to sign this MoU
electronically/digitally, then the electronically/digitally signed MoU shall be valid and binding
as if the same has been physically signed by the Parties.

IN WITNESS, WHEREQF, the undersigned duly authorized there to, have signed this MoU
in duplicate in Malé, Maldives on  of November in the year 2023, in English as original

texts.
Signed on behalf of Signed on behalf of
The Maldives National University Manipal Academy of Higher Education
Signature: Signature:
Name: Dr Aishath Shehenaz Adam Name: Lt. Gen. (Dr.) M. D. Venkatesh

signation: Vice Chancellor Designation: Vice Chancellor

(~,, Date:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
FINOLHU MALDIVES
TO ESTABLISH AN OUTREACH CENTRE

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the ... 2023
by and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The Maldives
National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the FINOLHU
MALDIVES (hereinafter referred to as FINOLHU).

Herein after referred to singularly as “the Party” and collectively as “the Parties”.
In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national
policies from time to time in force in the country, will endeavour to strengthen, promote and
develop co-operation between the Parties based on equality and mutual benefit with the
intention to effectively establish an outreach centre.

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time
in force governing the subject matter, co-operate in a manner which will support, develop and
act as a stimulus for a wide range of collaborative activities including but not restricted to:

2.1 Main Activities of MoU:
e Finolhu will handle all necessary preparations for establishing an outreach center at
Finolhu.
e A minimum of fifteen (15) students is required for enrollment in the Certificate
I1I/Advanced Certificate Program.
e The management of Finolhu is responsible for facilitating both students and lecturers
throughout the entire program.
Finolhu will coordinate transportation, accommodation, and meals for lecturers during
, all program modules.

#Module leaders from MNU will schedule dates for each module, including assessments
7 such as assignments, presentations, and practicals.
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The examination department of MNU will set the dates for the final examinations for
each semester.

2.2 Obligation of FHTS, MNU
The Memorandum of Understanding (MoU) outlines the following tasks that FHTS and MNU
must accomplish within agreed-upon timeframes:

Organize sections for each semester and communicate this information to both student
services and lecturers.

Reallocate students before the commencement of a new semester, considering both
current and new students.

Provide assistance with registration and guidance for new applications through the
online registration portal.

Monitor students' information and aid them in registering for modules through the "Self
Service" system.

Plan in advance and reschedule timetables for each module.

Issue notifications regarding pending fees and dues before the specified deadlines.
Delegate the handling of student-related issues (assessment, briefing, examinations) to
the Academic Review Committee (ARC).

Keep the E-notice board updated with information relevant to each module or pertaining
to examinations.

Select eligible students for participation in the Certificate I1I/Advanced Certificate
program.

2.3 Obligations of Finolhu
The Memorandum of Understanding (MoU) outlines the following tasks that Finolhu is

obligated to fulfill within agreed-upon timeframes:

Gather all registration forms received by the Outreach Centre.

Aid FHTSS, MNU in initiating modules at Finolhu.

Ensure prompt transfer of each selected student's fees to MNU within the pre-agreed
period.

Provide assistance to lecturers in conducting all necessary classes, including practical
sessions, whenever feasible.

Facilitate lecturers in conducting assessments and evaluation components in accordance
with the program outline.

Accommodate the chief invigilator and an invigilator as per MNU policy for
examinations conducted at Finolhu.

ARTICLE 3: AMENDMENTS
This memorandum can only be modified through mutual consent and the explicit written

agreement of both parties. Any amendments will become effective on a date explicitly agreed

upon by the involved parties.
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Inform its representatives with access to confidential information about the proprietary
nature of the information and the obligations outlined in this agreement.

Exercise a reasonable degree of care, not less than the care used in safeguarding its own
similar information or material, to protect all confidential information received.
Refrain from disclosing any confidential information received to third parties.

ARTICLE 5: COMMUNICATION

The parties mutually decide to designate an individual from each organization as a focal
point, responsible for serving as the primary contact person to facilitate communication
and necessary actions within their respective organizations.

Mr. Ismail Shiyar (Lecturer/Outreach Centre Coordinator) is appointed by FHTS, MNU
as the designated focal point.

The Learning and Development Manager is appointed by Finolhu as their designated
focal point.

Both parties commit to responding to inquiries within one week from the time the query
is raised. If a response cannot be provided within a week, the matter may be escalated
to the heads of both parties for discussion and resolution. Critical issues will be
promptly addressed by both parties.

ARTICLE 6: INCEPTION AND TERMINATION
This memorandum will be effective immediately upon being executed by the respective

officials of each party. It will remain in force for one year from the date of execution and will

automatically renew for successive one-year periods unless one of the parties provides written
notice expressing its intention to terminate the memorandum. Either party can terminate this

memorandum with one month's written notice, citing cause, or within a reasonable time as
mutually agreed upon by the parties.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU
in duplicate ...... in the year 2023, in English as original texts.

Authorized signature of:

Authorized signature of:

THE MALDIVES NATIONAL UNIVERSITY FINOLHU MALDIVES

Aishath Shehenaz Adam Name

Vice Chancellor General Manager

Signature: Signature:

SIGNATURE OF WITNESS SIGNATURE OF WITNESSES
Zeenath Solih Name

Dean, FHTS, MNU

Signature: Signature:
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SERVICE AGREEMENT
Between
MINISTRY OF HOUSING , LAND AND URBAN DEVELOPMENT
“ MHLUD”
And
THE MALDIVES NATIONAL UNIVERSITY
“ MNU”

FOR THE DEVELOPMENT OF SHORT-TERM TRAINING IN PROPERTY
MANAGEMENT & STRATA COMMUNITIES MANAGEMENT

SERVICE AGREEMENT

This Service Agreement (hereinafter “Agreement”) is made on this 27th December 2023 by
and between:

a) Ministry of Housing, Land and Urban Development, with its registered office at
[Address], Republic of Maldives (hereinafter referred to as “MHLUD,” which
expression shall include its successors in title, liquidators, administrators, and assignees
where the context so requires or admits); and

b) The Maldives National University, having its principal place of business at The Maldives
National University, Rahdhebai Hingun, Machangoalhi, Male’, Republic of Maldives
(hereinafter referred to as “MNU,” which expression shall include its successors in title,
liquidators, administrators, and assignees where the context so requires or admits).

MHLUD and MNU shall be jointly referred to as the “Parties” and individually referred to as
“Party” as the context may require.

WHEREAS:
a) MHLUD desires to enter into this Agreement with MNU for the purpose of developing
a short-term training program in property management and strata communities

anagement (hereinafter referred to as the “Training Program”).
Phe Training Program is intended to be conducted as a professional development
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NOW, THEREFORE, in consideration of the above premises and mutual understanding, it is
hereby agreed as follows:

1. Objective:
1.1. The Parties agree to collaborate on the development and implementation of the
Training Program focused on property management and strata communities
management.

2. JOINT Responsibilities:
2.1. MHLUD shall provide input and support for the development of the Training Program.
2.2. MHLUD shall provide financial support for the development of the training program.
2.3. MNU shall take the lead in designing, developing, and conducting the Training
Program.
2.4. Both Parties shall work collaboratively to ensure the program meets professional
development standards.

3. Obligations of MHLUD

3.1. Provide financial assistance to the beneficiaries for the programs in the Schedule 1 of
this agreement. The financial assistance includes the cost of the training, tuition fees,
books and examination charges, which will be directly paid to MNU by MHLUD.

3.2. Ascertain all payments and reimbursements are received on schedule.

3.3. Ensure that the funding and allowances are used for the intended purpose; if not, take
all reasonable and acceptable efforts to reclaim the funds and/or ensure that they are
returned to the program fund's purposes.

4. Obligations of MNU

4.1. Ensure that the training program will be conducted by the relevant subject matter
experts and professionals;

4.2. Ensure sufficient educational and support services are provided to meet the needs of
the applicants undertaking the training and assessment;

4.3. Ensure sufficient learning resources are prepared to enable applicants to meet the
requirements for each unit of competency, and which are accessible to the applicants
regardless of location or mode of delivery;

4.4. Ensure sufficient facilities are in place, whether physical or virtual, and equipment to
accommodate and support the number of applicants undertaking the training and
assessment;

4.5. Ensure that the detailed and updated lesson/exercise plans are clearly referenced
against the proposal to deliver the programme/training (including learning objectives,
performance assessment, instructor/course applicant ratios, resources to be used, time
allocation, location of training, staff roles etc);

4.6. Deliver the modules, learning objectives, lessons and elements in the order that fits
best for the specific training situation, as long as the total duration is not reduced, and
practical elements are not reduced in length.
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6. Financial Arrangements:
6.1. The financial aspects related to the development and implementation of the Training
Program shall be discussed and agreed upon in a separate document or schedule
attached hereto.

7. Location and Logistics:
7.1. The Parties shall determine the location and logistics of the Training Program through
mutual agreement.

8. Intellectual Property:
8.1. Any intellectual property developed during the Training Program shall be jointly
owned by MHLUD and MNU, and usage rights shall be agreed upon in writing
9. Confidentiality:
9.1. The Parties agree to treat all confidential information exchanged during the
collaboration with utmost confidentiality, and such information shall only be used for
the purposes of this Agreement.

10. Termination:
10.1. This Agreement shall remain in effect until the completion of the Training Program
unless terminated earlier by mutual agreement in writing.

11. Miscellaneous:
11.1. No Party shall assign, transfer, or otherwise dispose of its rights or obligations under
this Agreement without the prior written consent of the other Party.
11.2. Any amendments to this Agreement shall be made in writing and duly signed by the
Parties.

12. Governing Law:
12.1. This Agreement shall be governed by the laws of the Republic of Maldives.

IN WITNESS WHEREOF, the undersigned duly authorized there to, have signed this
Agreement in duplicate in Male’, Maldives on the 27th of December 2023, in English as
original texts.

Sign for and on behalf of Sign for and on behalf of
Ministry of Housing, Land and Urban Development The Maldives National University,
Male’, Maldives Male’, Maldives
Dr. Ali Haidar Ahmed,
Minister Dr. Aishath Shehenaz Adam,
Vice Chancellor
Date:
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
VELAA ISLAND MALDIVES PRIVATE LIMITED

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the ..... by
and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The Maldives
National University (MNU) (hereinafter referred to as “FHTS, MNU”) and VELAA ISLAND
MALDIVES PRIVATE LIMITED (hereinafter referred to as “VELAA ISLAND”), with ID
No.: C-0262/2012 and registered office: Fareedhee Magu, M. Uniya, Maafannu, Male, 20224,
Republic of Maldives.

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in
this MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties subject to the terms of this MoU and the laws, rules, regulations and national

utilizing advanced science and technology and tapping on the country’s talent pool
speeding up the fostering of a new generation of applied highly-skilled talents
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o developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business setting
awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time
in force governing the subject matter, co-operate in a manner which will support, develop and
act as a stimulus for a wide range of collaborative activities including but not restricted to:

Obligations of VELAA ISLAND:
i.  Discuss and come to a consensus with FHTS on the type of students to be involved
in this programme, the exact number of students and the manner of involvement.

ii.  Provide FHTS, the enterprise’s human resources structure, position description, and
the knowledge and skill levels for each position requirement.

iii.  Assist FHTS to make the teaching plan and teaching outline.

iv.  Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which includes preparing the training grounds, providing the necessary
equipment and materials, working together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while on the job;

v.  Provide an experienced employee with the technical expertise to the trainees and
assess the trainee’s internship performance based on fair judgment and evaluation;

vi.  Recommend suitable technical personnel or management personnel to attend the
theory lessons, internship coaching sessions and activities for creating training
materials and educational courses organized by FHTS;

vil.  Offer employment opportunities to trainees based on their internship performance,
open vacancies in the Resort, fulfillment of job requirements and other related factors
associated to evaluation of the trainee’s performance; and

viii.  Provide an opportunity for a FHTS academic staff to take part in a pseudo internship
training programmed at VELAA ISLAND’s premises.

Obligations of FHTS, MNU:
1. Validate a fixed internship period of 6 months and finalize the external training
period, training scope, number of students to be involved and training requirements;
ii.  Take initiative to contact VELAA ISLAND and assist VELAA ISLAND in preparing
the exact training programme and making the necessary arrangements to cater for a
total of 10 or more interns at a time from both the resorts.

iii.  Assign a focal point for the internship period for supervising, mentoring, and
educating the trainee on VELAA ISLAND’s organisational policies, procedures, code
of conduct and proactively assisting VELAA ISLAND in solving any problems
related to the internship;

iv.  Assist in the training of management personnel, professional technical employees and
transfer personnel of VELAA ISLAND; and

v.  Nurture trainees that are desired by VELAA ISLAND to attend the theory lessons,
internship coaching sessions, activities for preparing training materials and
. educational courses organized by FHTS.
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ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU,
except as otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create,
and is not intended to represent or create, obligations under domestic or international law and
will not give rise to any legal process and will not be deemed to constitute or form any legally
binding or enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the
agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for a
period of TWO (2) years. This MOU may be extended for a further period as may be
agreed in writing by the Parties.
2. Either Party may terminate this MOU by giving written notice to the other at least
ONE (1) month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and all
other material supplied by one Party to the other shall, together with any
improvements or modifications at all times remain vested with the supplying Party or
original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the
problem amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the
period of the implementation of this MOU or any additional agreement made
according to this MOU.

2. For the purpose of Article 2, such information and data include any document,
information and data which is disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution of this MOU, involving

. academic, research, technical, business, marketing, policy, know-how, planning,

""'«,,' project management and other documents, information, data and/or solutions in any
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knowledge of the Receiving Party or if orally given, is given in the circumstances of
confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue
to be binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order,
and public health to suspend temporarily, either in whole or in part, the implementation of
this MOU which suspension shall take effect immediately after notification has been given to
the other Party.

ARTICLE 11: VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise
modified without the mutual consent of the Parties and such amendments, alterations, changes
and modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU

in duplicate in Malé, Maldives on ....., in English as original texts.
Authorized signature of: Authorized signature of:
THE MALDIVES NATIONAL VELAA ISLAND
UNIVERSITY Wayne Milgate
Aishath Shehenaz Adam General Manager
Vice Chancellor
Signature: Signature:
SIGNATURE OF WITNESS SIGNATURE OF WITNESSES
Zeenath Solih Eduarda Pinto
Dean, FHTS Director of Human Resources
Signature: Signature:
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COLLABORATIVE PROGRAM AGREEMENT
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES

(THE MALDIVES NATIONAL UNIVERSITY)




AND
CONSTANCE RESORTS MALDIVES

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU)
is made on the Olst December 2023 by and between FACULTY OF HOSPITALITY AND
TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as
“FHTS, MNU”) and the CONSTANCE RESORTS MALDIVES (hereinafter referred to as
“CONSTANCE RESORTS MALDIVES”).

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies
from time to time in force in the country, will endeavour to strengthen, promote and develop co-
operation between the Parties based on equality and mutual benefit with the intention to
effectively implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping on the country’s talent pool
o speeding up the fostering of a new generation of applied highly-skilled talents
o developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business setting
awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in
force governing the subject matter, co-operate in a manner which will support, develop and act
as a stimulus for a wide range of collaborative activities including but not restricted to:

Obligations of CONSTANCE RESORTS MALDIVES:

i.  Discuss and come to a consensus with FHTS on the type of students to be involved in
this programme, the exact number of students and the manner of involvement.

ii.  Provide FHTS, the enterprise’s human resources structure, position description, and the
knowledge and skill levels for each position requirement;

iii.  Assist FHTS to make the teaching plan and teaching outline.

iv.  Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which includes preparing the training grounds, providing the necessary
equipment and materials, working together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while on the job;

v.  Provide an experienced employee with the technical expertise to the trainees and assess
the trainee’s internship performance based on fair judgment and evaluation;

vi.  Recommend suitable technical personnel or management personnel to attend the theory

lessons, internship coaching sessions and activities for creating training materials and

educational courses organized by FHTS;

Offer employment opportunities to trainees based on their internship performance and

, other related factors associated to evaluation of the trainee’s performance; and

Provide an opportunity for a FHTS academic staff to take part in a pseudo internship

Jtraining programmed at CONSTANCE RESORTS MALDIVES’s premises.




Obligations of FHTS, MNU:
i.  Validate a fixed internship period of 6 months and finalize the external training period,
training scope, number of students to be involved and training requirements;

ii.  Take initiative to contact CONSTANCE RESORTS MALDIVES and assist
CONSTANCE RESORTS MALDIVES in preparing the exact training programme and
making the necessary arrangements to cater for a total of 10 or more interns at a time
from both the resorts.

iii.  Assign a focal point for the internship period for supervising, mentoring, and educating
the trainee on CONSTANCE RESORTS MALDIVES’s organisational policies,
procedures, code of conduct and proactively assisting CONSTANCE RESORTS
MALDIVES in solving any problems related to the internship;

iv.  Assist in the training of management personnel, professional technical employees and
transfer personnel of CONSTANCE RESORTS MALDIVES; and

v.  Nurture trainees that are desired by CONSTANCE RESORTS MALDIVES to attend the
theory lessons, internship coaching sessions, activities for preparing training materials
and educational courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU, except
as otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and
is not intended to represent or create, obligations under domestic or international law and will
not give rise to any legal process and will not be deemed to constitute or form any legally binding
or enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent
of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION
1. This MOU will come into effect on the date of signing and will remain in effect for a
period of TWO (2) years. This MOU may be extended for a further period as may be
agreed in writing by the Parties.
2. Either Party may terminate this MOU by giving written notice to the other at least ONE
(1) month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS
1. All rights, title and interest in copyright and other intellectual property rights and all
other material supplied by one Party to the other shall, together with any improvements
or modifications at all times remain vested with the supplying Party or original owner.
2. Neither Party may gain any right or interest in the other Party’s name and logo or the
goodwill associated with them, and neither Party may permit any third party to use the
other Party’s name and logo.
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ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the period
of the implementation of this MOU or any additional agreement made according to this
MOU.

2. For the purpose of Article 2, such information and data include any document,
information and data which is disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution of this MOU, involving
academic, research, technical, business, marketing, policy, know-how, planning, project
management and other documents, information, data and/or solutions in any form,
including but not limited to any material, information or data which is designated in
writing to be confidential or by its nature intended to be for the knowledge of the
Receiving Party or if orally given, is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to
be binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other
Party.

ARTICLE 11: VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in
duplicate in Malé, Maldives on 26th of August in the year 2021, in English as original texts.

Authorized signature of: Authorized signature of:

THE MALDIVES NATIONAL CONSTANCE RESORTS MALDIVES
UNIVERSITY

Aishath Shehenaz Adam General Manager

Vice Chancellor Signature:

Signature:

SIGNATURE OF WITNESS SIGNATURE OF WITNESSES

Zeenath Solih
Dean, FHTS Director of Human Resources
Signature: Signature:
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THE MALDIVES NATIONAL UNIVERSITY
ACADEMIC CALENDAR 2024
MNU Term I : 4 Feb- 06 June (83 days) | Term IT: 18 ug- 5 Dec (69 days)
MO b ALENDAR DA 0
3 2 3 4 15t Jan, New Year
7 3 9 10 1 [Academic Leave
N 14 15 1 17 1 0 18 Jan, A'level reults release
@ 2 3 24 % 21 Jan, f Report for work | Di
3 2 30 3 1 28 Jan - 1 Feb, Resit Exam| 28 Feb, Reregistration Opens
4 5 3 7 8 0 4-8 Feb, Result Finalization | MNU General Orientation
@ 12 13 14 15 6 week 1 11 Feb, MNU Term 1 2024 Begins
b i 5 5 5 5 M 22rcb Reg. Deadine & Late regitraton deadiine or new students| Desdline fo ac subjects &
change courses | Deadline to submit 2024 T1 Graduation ceremony intention
25 2% b2 28 29 Week 3 29Feb, Deadline for MNU student scholarship 2024 Term 1
3 4 5 3 7 8 | Week 4 7 Mar|Deadlineto settle all {Tuition + MNUSU] fees to avoid STOPLIST
I- 12 1 14 week 5a 15t of Ramadan
MAR
17 18 19 20 A | Week 5b
24 2% % 27 2% (Ml week6a 28 Mar, Deadline to drop subjects without acadernic penalty
31 1 2 3 4 | Week 6b
Mid Term Break [10th April, Eid-al-Fitr
APR 14 1% 16 17 18 0 | Week 7 [11-12 April, On the Occasion of Eickal-Fitr
21 2 g 24 § Week 8 21-25 April - Graduation
2% 29 30 2 week s 15t May Labour Day
5 6 7 8 9 0 | Week 10 9 May, Deadline to apply for exam campus change for Term 1 final exams
12 1 14 15 1 week 11
HAY
19 20 21 2 2 week12  23May, Application open for T1, 2024 / Job Festival
% o7 2% 2 30 week 13
2 3 4 5 6 ek 14
i 9 10 1 12 13 | Week 15 9June, Deadlineto print statement of entry for Term 1 final exam 15 June Hajj Day| 16 JuneEid-al- Adha
17-13 June On the occasion of Eid-al- Adha
8 24 % 2% 27 Exam week 1
30 1 2 3 4 Exam week 2 | Result Finalization
3 9 10 1 Result Finalization 7th July 15t Muharram 1446
Ju 14 15 16 17 1 0
2 2 2% 24 2% [Acadenic Leave 26 July Independence day
% 2 30 3 1 27 July On the Occasion of Independen ce day
@ 5 6 7 8 UM R registration Opens | Academic staff report towork
1 12 13 14 1% 11 - 15th August Term 1 Resit Exam | MNU General Orientation
i @ 19 20 21 2 Week 1 18 Aug, MNU Term 2 2024 Begins 1520 Aug, Theveli Conference
AEEEEENEE - T e e
1 2 3 5 Week 3 :::p;ue:e,nD:a;\Z\;Zircl;/LNélsi:;i::; T:::lac::;?efoﬂ Term 2 |4 sep, registration deadline for s Sep, 15t Rabeeulawawal | National Day
8 9 10 11 ? Week 4 125ep, Deadline to settleall {Tuition + MNUSU) fees to avoid STOPLIST
£ 16 7 i 19 0 Week 5 :ZS:SL‘P‘:‘UNPWVV:{U Muhammad [SAW) Birthday (12th
2 b5 24 2% % week 6
Mid Term Break
3 7 8 9 10 Week 7 10 Oct, Deadline to drop subjects without academic penalty 5 Oct, The day Maldives Embraced Islam
oct 13 14 1% 16 Week 8 13-17 Oct, Graduation
2 21 2 bS 24 week s
27 2 29 30 31 Week10 31 Oct, Deadlineto apply for exam campus change for Term 2final exams
4 5 3 7 | Week 11 3 Now, Victory Day
v 10 12 13 14 | Week 12 10 Nov, Application open for T1, 2025 /Job Festival 11 Nov, Republic Day
17 18 19 20 21 | Week 13
2 2% % 7 2% Il ek 14
1 2 3 4 5 | Week 15 1 Dec, Deadline to print statement of entry for Term 2final exam
8 9 10 1 12 Exam Week 1
DEC 15 16 17 18 19 0 Exam week 2 | Result Finalization
2 % 2 2% % B Resut Finalization
2 30 3 2 15t Jan, New vear
5 6 7 8 9 0 [Academic Leave
12 3 14 15 1
@ 20 21 2 28 19 Jan, Academic Staff Report for work
% o7 2% 2 30
Courses franchised from overseas institutions will follow calendar of course-owner. Approved by Academnic Senate: 12th November 2023
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Eligible applicants will be offered seats on merit basis; that is, students are
allocated seats based on the academic achievements in their previous studies that
meets the entry requirements set for the course.
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Up-to-date selection criteria and processes will be published on MNU website.
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Eligible applicants will be offered seats on merit basis; that is, students are
allocated seats based on the academic achievements in their previous studies that
meets the entry requirements set for the course.
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Up-to-date selection criteria and processes will be published on MNU website.
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Notifying applicants about their application status and providing guidance to
applicants within 5 business days if the application documents are incomplete.
Notifying the applicants on the outcome of their application at the earliest and no

later than 10 business days of the application deadline if the application documents
are complete.
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All applicants are evaluated based on the same entry criteria, which are
transparently published on the MNU website and other media channels. In
instances where the number of applications exceeds the available seats for certain
MNU courses, it is important to note that not all applicants who meet the minimum
entry qualifications may be offered a seat.
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Selection decisions for high demand courses will be made by a five-member
selection committee.
Members of selection committee are:

1. Registrar or Registrar’s appointment within the Student Administrative
Services
Dean of the respective faculty or Dean’s appointment within the faculty
An academic staff appointed by the Dean.
A member outside the faculty appointed by the DVC Academic Affairs

gk wDd

A student representative from the faculty appointed by the Dean of the
faculty.
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Determining the high demand courses based on the historical data, to update the
selection criteria and processes to be published.
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Feedback/Guidance, Appeal and Complaints
1. All feedback/guidance shall be given in writing.
2. Feedback/guidance shall be given to all applicants whose application is
considered unsuccessful.
3. If the applicant is dissatisfied with the selection decision, the concerns
should be raised to the Student Administrative Services at first. In cases
where the concerns persist, applicants may follow the Admission Appeal

Procedure
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14th November 2023
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A. Introduction

The purpose of this policy is to set out the procedures for student selection and admission
in The Maldives National University (MNU). The procedures apply to all credit bearing
courses of the University.

In MNU, the academic year is organized into two terms. The first term starts usually in
January or February and the second in July or August. Courses open to admission will be
announced four months before teaching weeks begin, except in the case of courses not
owned by MNU. No course announcements will be made for MNU courses later than four
weeks before the term teaching is scheduled to start. Admission for the intake will be closed
two weeks prior to the term teaching is scheduled to start with exception to the applications
for viable courses with placements remaining. No application shall be accepted after the
first week of the term.

B. Principles

1. MNU is committed to providing a fair admission system. A fair admissions system
provides equal opportunity for all individuals, regardless of their background, to
gain admission to a course suited to their ability and aspirations.

2. A fair admissions system must be transparent. All applicants must have the
opportunity to verify the selection process by following suitable administrative
processes. Procedures for complaints and appeals must be available to applicants.

3. Prior educational attainment information, for example, OL/IGCSE/SSC or
AL/HSC results, is the best single indicator of success available for deciding
admission. Admission criteria for any course should not include factors irrelevant
to the assessment of the potential of the student to complete a course.

4. Admission processes should minimize barriers that are irrelevant to meeting
admission requirements.

5. MNU Admissions system must be regarded by the public with confidence. It must
offer a high-quality, prompt, and professional service to applicants.

6. Eligible applicants will be offered seats on merit basis; that is, students are allocated
seats based on the academic achievements in their previous studies that meet the
entry requirements set for the course.

7. Whenever possible, student preferences on courses will be given priority.

C. Information for applicants and enquirers
1. Accurate and appropriate pre-entry information, transparent admissions procedures
and support to prospective students will be provided by MNU.
2. Up-to-date selection criteria and processes will be published on MNU website.
3. Every effort will be made to ensure that the information provided is accurate at the
time of publication. All information that is subject to change, after publication such
as course information, entry criteria, University processes/policies and financial

0
A
)

matters will be kept up to date on MNU website.




D. Responsibilities and roles of Student Administrative Services
The Student Administrative Services is responsible for:
1. Determining the high demand courses based on the historical data, to update the
selection criteria and processes to be published.
2. Announcing courses for every intake in MNU website and in government Gazette
and in as per the academic calendar dates
3. Responding to enquiries regarding admission processes and advising students on
specific applications.
4. Receiving and processing all applications to study at the University.
5. Decision making in line with agreed criteria and onward transmission to applicants.
6. Notifying applicants about their application status and providing guidance to
applicants within 5 business days if the application documents are incomplete.
7. Notifying the applicants on the outcome of their application at the earliest and no
later than 10 business days of the application deadline if the application documents
are complete.

E. Responsibility of applicants in the application process
The Applicant is responsible:
1. To provide full and accurate information in an application and to notify MNU of
any changes or corrections to the original application.
2. To abide by the rules and regulations of the University in the application process.
3. To submit all required documents with the application form as per the entry criteria.

F. Selection criteria

All applicants are evaluated based on the same entry criteria, which are transparently
published on the MNU website and other media channels. In instances where the number of
applications exceeds the available seats for certain MNU courses, it is important to note that
not all applicants who meet the minimum entry qualifications may be offered a seat.

1.1.1. Academic Requirements

1. Details of course specific entry criteria will be made available when applications
are called for.

2. Applicants must possess the minimum qualifications as required by individual
Faculty/Centre or courses.

3. Applicants who do not meet the published criteria but are awaiting results can
submit provisional results such as AS results/unofficial transcript. These
applicants will be given a conditional offer.

4. In special circumstances when a revision of entry criteria is required, a new
public announcement of the revised criteria will be made.

AL 1.2. Non-academic and further requirements
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http://www.exeter.ac.uk/staff/policies/calendar/part1/otherregs/

by MNU. Where other language or subject competencies form prerequisites for
admission, MNU may offer examinations at its discretion.

2. Entry to some courses of study requires students to meet additional non-
academic conditions. These may include interviews, police screening checks and
health checks. Where such requirements are called for, these will be specified in
the announcement and advised to applicants.

3. Applicants seeking entry from alternative requirements must submit details of
work experience and other documents to support their applications.

G. Documents for Application

1. The maximum number of courses applied by an applicant should not exceed three
(3) for any particular intake.

2. All the courses an applicant is applying for must be stated in one application form
in the order of preference. Offers will be given based on the preference of the
applicant and availability of seats.

3. Students will need to submit the following with all applications:

a. Completed and signed University application form.
b. Copies of all relevant certificates and / or credentials.
c. Copy of national identity card.

4. For some courses, all or some of the following additional documentations are

required. The required documents will be specified in the course announcement.

a. Proof of employment from employers.

b. A reference from the current or last employer.

c. Records such as school leaving certificate, copy of the report card for the last
year completed at school.

d. Statement of Purpose

e. other documents.

H. Assessing and communicating with applicants
1. The Student Administrative Services and MNU campuses receive all applications.
2. The Student Administrative Services processes all applications.
3. Selection decisions for high demand courses will be made by a five-member
selection committee. Members of selection committee are:
1. Registrar or Registrar’s appointment within the Student Administrative
Services
Dean of the respective faculty or Dean’s appointment within the faculty
An academic staff appointed by the Dean.
A member outside the faculty appointed by the DVC Academic Affairs
5. A student representative from the faculty appointed by the Dean of the faculty.
4. In cases, where achievement against the criteria is not certificated or is otherwise
_unclear, an application may be referred to the respective Faculty/Centre.
Where further assessment activity is required (e.g., interview/entrance
¢xamination), the applicants will be referred to the respective

Ll el
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Faculty/Centre/Department. For such cases the offer-making process may be
delayed.

6. In all cases decisions and subsequent admissions-related information are
communicated by the Student Administrative Services via email.

I. Acceptance of offer and registration
1. Once an applicant receives an offer for an MNU course the applicant is expected to
do the following:

a. Accept the offer by submitting the signed registration form with the attested
supporting documents. Registration will be subject to verification of documents
submitted with the application.

b. Register in the course and pay fees in the period noted in the offer letter.
c. Complete any other requirements noted in the offer letter.

2. The University reserves the right to cancel an offer if the applicant does not register
in the period stated in the offer letter.

J. Withdrawal or cancellation of offer
The university reserves the right to withdraw or cancel an offer under the following
circumstances:

1. The offer to a course is based on the assumption that the applicant has accurately
and truthfully presented all the relevant facts in their application documents. The
University will withdraw or cancel the offer if it was found that the documentation
provided to secure the offer is inaccurate or incomplete or misrepresented the
applicant's academic and other achievements.

2. The University will withdraw the offer, if the applicant is found to have a criminal
conviction or engaged in nefarious activities that could compromise the reputation
and safety of other students and staff.

3. University policies stipulate that a certain number of students must register for a
course before the course can be taught. The offer will be withdrawn if the registered
students are fewer than what is required.

4. In extenuating circumstances, the University may not be able to gain access to
resources that it expected to gain to run a course. In these circumstances, the offer
will be withdrawn.

5. If the offer made to an applicant is withdrawn, the University will attempt to offer
the student his or her second or third choice of course, in that order, subject to
availability of seats and eligibility.

6. Offer of a seat in a course is considered withdrawn if the student does not complete
the acceptance and registration processes in the period given in the offer letter.

7. 1In cases where an offer is withdrawn or cancelled, the liability of the University is
limited to the reimbursement of the fees collected.

edback/Guidance, Appeal and Complaints

All feedback/guidance shall be given in writing.

Feedback/guidance shall be given to all applicants whose application is considered
as unsuccessful.
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L.

3. If the applicant is dissatistfied with the selection decision, the concerns should be
raised to the Student Administrative Services at first. In cases where the concerns
persist, applicants may follow the Admission Appeal Process.

Flowchart for Admissions

Interested Candidate

Sits English entrance exam if he/she
does not have the appropriate English
Language level required for a
successful application.

Create a portfolio in MNU admission
portal.

Log an application via MNU
admission portal once the admission
is opened.

Student Administrative Services (SAS)

Checks applications for completeness and validity
of documents submitted.

Change the application status to verified if no issue
in the application and supporting document is
found. If any issue is found the status is changed to
“Resubmission”

Selects candidates for respective courses based on
published entry criteria. Change the course status to
“Selected/Conditional” status  to
“Successful” if the candidate meets the published
entry criteria.

and form

If the candidate does not meet the entry criteria,
changed the status to “Not Qualified” and form
status to “Unsuccessful”. Advise the candidate on
other available courses that meets the entry criteria

Course requires entrance

P No exams or interviews by
the Faculty/Centre?
v
SAS
Informs all applicants of the Faculties/Centres
outcome via email Send a list of short listed candidates to
Faculties/Centres for further action
Conducts entrance exams/interviews where

This policy has benefited from the following;:
http:/ /www.st-andrews.ac.uk/study/ug/policy/

necessary for short-listed applicants
Inform SAS of the results as soon as possible

http:/ /documents.manchester.ac.uk/display.aspx?DocID=6523



http://www.st-andrews.ac.uk/study/ug/policy/
http://documents.manchester.ac.uk/display.aspx?DocID=6523
http://www.exeter.ac.uk/undergraduate/applications/policy/
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Course Name: Bachelor of Occupational Therapy (Honours)
MNQF level: 7
General Entry Criteria
I.  Minimum 2 passes in GCE A level (Science stream) OR
II.  Pass in MNQF level 4 in a health-related field OR
III.  Pass in MNU certificate 4 -Foundation studies (Science).
Alternative Entry

I.  Completed a Diploma level course in Occupational Therapy approved by World
Federation of Occupational Therapy
Language Requirement
I.  Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU English
Language Competency Test) or equivalent

Sgl()){de:t Subject Name Prerequisite Credits
Semester 1
MEDI1XX | Human Anatomy 1 Nil 10
MEDI1XX | Physiology 1 Nil 15
PUBO001 | Communication for Health Professionals Nil 10
OCCI1XX | Occupational Science 1 Nil 15
DHI113 | Dhivehi for Professionals Nil 15
Total Credits 65
Semester 2
MEDIXX | Human Anatomy 2 Human Anatomy 1 15
MEDI1XX | Physiology 2 Physiology 1 10
Occupational Science 2 Occupational Science 1 15
Introduction to Psychology 1 Nil 15
Professional Practice 1 Occupational Science 1 10
edits 65
ostér 3
X | Human Anatomy 3 | Human Anatomy 2 | 15




MED2XX | Pathophysiology for Allied Health 1 Physiology 2 15
OCC2XX | Analysing Occupational Performance Occupational Science 2 15
PUB307 | Research for Health Nil 15
Total Credits 60
Semester 4
OCC2XX | Health & Occupational Performance Analyzing Occupational 15
Performance
MED2XX | Neuroscience for Health Practice Introduction to Psychology 1 15
MED2XX | Pathophysiology for Allied Health 2 Pathophyﬂgi?glylfor Allied 15
OCC2XX | Professional Practice 2 Professional Practice 1 15
Total Credits 60
Semester 5
OCC3XX | Occupational Therapy in Rehabilitation Nil 30
OCC3XX | Professional Practice 3 Professional Practice 2 25
OCC3XX Occupatignal Performance: Evaluation & Health & Occupational 15
Intervention Performance
Total Credits 65
Semester 6
OCC3XX | Professional Practice 4 Professional Practice 3 30
0CC3XX Health Promotion Through Occupational Nil 15
Therapy
OCC3XX | Occupational Therapy for Paediatrics Nil 20
Total Credits 65
Semester 7
OCC4XX | Occupational Therapy Quality Improvement Nil 20
0OCC4XX Professioinal Practice 5 (Internship / All modules up to semester 6 20
Externship)
OCC4XX | Occupational Therapy in Mental Health Nil 20
Total Credits 60
Semester 8
0CCAXX Leadership and Innovation in Occupational Nil 20
Therapy
0OCC4XX Professio.nal Practice 6 (Internship / All modules up to semester 7 20
Externship)

- Elective Nil 20
Total Credits 60
Elective
0CC4XX Environme_ntal Adaptation and Assistive Nil 20

Technologies
OCC4XX | Introduction to Disability studies Nil 20
OCCAXX Remote, Rural Health and Occupational Nil 20
Therapy,
Research for Health &
OCC4XX | Occupational Therapy Research Project Overall GPA above 2.5 by 20
the end of semester 7
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The proposed structure of the masters offered at MNU by the Academic Senate
subcommittee.

This structure is proposed for all master’s programmes excluding the professional ones.
The professional master’s should be brought separately for AS approval. It is suggested
to align with this structure wherever possible.

Masters by coursework

MA (Business Administration)

Subject . Pre- Credit

Cone Subject Name requisite Points
1 Research Methods 15
Subject 1 15
Subject 2 15
Subject 3 15
Semester Total 60
2 Subject 4 15
Subject 5 15
Subject 6 15
Capstone project 15
Semesters Total 60
Total 120

Masters by coursework students will take the Capstone project which will commence in
the research Method Unit offered in semester 1.

Research Masters
Masters in Research (MRes/ Business Administration)
Admission to MRes should be a CGPA of 2.0 or equivalent

Subject . Pre- Credit
COJde Subject Name requisite Points
1 Research Methods 15
Subject 1 15
Subject 2 15
Subject 3 15
Semester Total 60
Subject 4 15
Subject 5 15
Subject 6 15
Elective* 15




Semester Total 60

Advanced Qualitative research methods 20
3 Advanced Quantitative research methods 20
Data Analytics 20
Semester Total 60

4 | Dissertation | 60 |
Semester Total 60

*Students following MRes will be offered an elective, instead of Capstone project
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Course Name: Master of Arts in Hospitality and Tourism Management
MNQEF level: 9
General Entry Criteria

I. A related Bachelor’s Degree OR
II.  Attainment of a Graduate Diploma in a related filed OR

Alternative Entry

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant
experience (of which 3.5 years of experience is obtained after completion of a level
5 qualification) and completion of an MQA approved Pre-Master’s program OR
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Subject Code | Subject Name | Prerequisite | Credits
Semester 1
HOS501 Research Methods Nil 15
TRS501 Tourism Policy and Planning Nil 15
HTMS501 Marketing for Destinations & Hotels Nil 15
HTM609 Technology & Innovation in Hospitality & Tourism Nil 15
Total Credits 60
Semester 2
ACC503 Financial Analysis for Hospitality & Tourism Nil 15
Management
HTMS503 Managing Employee Relations in a Global Context Nil 15
HTM603 Hospitality & Tourism Business Development Nil 15
Capstone Project HOS501 15
Total Credits 60

Course Name: Master of Research in Hospitality and Tourism Management

MNQF level: 9

General Entry Criteria

I. A related Bachelor’s Degree OR

II.  Attainment of a Graduate Diploma in a related filed OR

Alternative E

ntry

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant
experience (of which 3.5 years of experience is obtained after completion of a level
5 qualification) and completion of an MQA approved Pre-Master’s program OR
II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant
experience (of which 3 years of experience is obtained after completion of a level
6 qualification) and completion of an MQA approved Pre- Master’s program

Subject Code | Subject Name | Prerequisite | Credits
Semester 1
HOS501 Research Methods Nil 15
TRS501 Tourism Policy and Planning Nil 15
HTMS501 Marketing for Destinations & Hotels Nil 15
HTM609 Technology & Innovation in Hospitality & Tourism Nil 15
Total Credits 60
Semester 2
ACC503 Financial Analysis for Hospitality & Tourism Nil 15
Management
HTMS503 Managing Employee Relations in a Global Context Nil 15
HTM603 Hospitality & Tourism Business Development Nil 15
Elective Nil 15
Total Credits 60
Semester 3
Advanced Qualitative Research Methods Nil 20
Advanced Quantitative Research Methods Nil 20
Data Analytics Nil 20
60
| Dissertation | 60
60
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Course Name: Bachelor of Human Resource Management

Course Name: Advanced Diploma in Human Resource Management
MNQF level: 7

MNQF level: 6

General Entry Criteria

I.  Successful Completion of Higher Secondary Education OR
II.  Attainment of a Level 4 qualification in a related filed OR
III.  Pass in a an MQA approved Foundation Studies Program (Business)

Alternative Entry

I.  Completion of a Level 4 qualification (unrelated), and successful completion of an
MNU University Preparation Program OR
II. 20 years old, completion of secondary school, 2 years of relevant experience and
successful completion of an MNU University Preparation Program

Language Requirement

I.  Certified Proficiency in English (GCE O’ Level/IGCSE English Language
Competency Test) or Equivalent

Subject Code | Subject Name | Prerequisite | Credits

Semester 1

BUS103 Business Communication Nil 15

HRM201 Human Resource Management Nil 15

MGTI115 Management & Organization Nil 15

100 level Elective 1 Nil 15

Total Credits 60
Semester 2

STA117 Business Statistics Nil 15

ECO109 Business Economics Nil 15

HRM115 Resourcing the Organization Nil 15

LAW103 Business Law Nil 15

Total Credits 60
Semester 3

MGT211 Organizational Behavior MGTI115 15

) Change Management Nil 15

Employee Relations HRM201 15

Elective 2 Nil 15

60

| Human Resource Development | HRM201 | 15




MGT215 Project Management Nil 15
200 level Elective 3 15
200 level Elective 4 15
Total Credits 60
Exit with Advanced Diploma in Human Resource Management
Semester 5
BUS307 Business Research Method STA117 15
MGT305 Strategic Management MGTI115 15
HRM303 Remuneration Management HRM201 15
HRM3XX Managing Employee Performance HRM201 15
Total Credits 60
Semester 6
HRM305 International Human Resource Management HRM201 15
HRM307 Applied Business Project * 30
300 level Elective 5 Nil 15
Total Credits 60

List of Electives

Subject Code Subject Name Pre- requisite Credit
100 - Level Electives (list for Elective 1)
GEN105 Academic Discourse Nil 15
CPT129 ICT for development Nil 15
DHI113 Dhivehi for Professionals Nil 15
100 - Level Electives (list for Elective 2)
ACCI101 Financial Accounting Nil 15
ACC107 Management Accounting Nil 15
200 - Level Electives (list for Elective 3 & 4)
CPT231 Help Desk and Service Provision - 15
HRM2XX HR Information Systems HRM201 15
BUS205 International Business ECO109, MGT115 15
300 - Level Electives (List for Elective 5)
BUS301 Business Entrepreneurship - 15
ACC309 Corporate Governance and Professional Ethics Nil 15

* To do Applied Business Project students should complete at least six professional studies subjects
including 2 x 300
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General Entry

Criteria

I.  Completed Grade 10

Subject Subject Name Prerequisite Credits
Code
Semester 1
ENG002 General English Nil 9
MATO002 Introduction to Numeracy Nil 9
PHI002 Introduction to Physics Nil 9
BIO002 Introduction to Biology Nil 9
CHEO005 Introduction to Chemistry 9
Total Credits 45
Course Name: Certificate 3 in Business
MNQF level: 3
General Entry Criteria
I.  Completed Grade 10
Subject Subject Name Prerequisite Credits
Code
Semester 1
ENG002 General English Nil 9
MATO002 Introduction to Numeracy Nil 9
ACC002 Introduction to Accounting Nil 9
BUS005 Introduction to Business Nil 9
ECO001 Introduction to Economics 9
Total Credits 45
Course Name: Certificate 3 in Arts and Social Sciences
MNQF level: 3
General Entry Criteria
I.  Completed Grade 10
Subject Subject Name Prerequisite Credits
Code
Semester 1
ENG002 General English Nil 9
MAT002 Introduction to Numeracy Nil 9
SOC001 Social Studies Nil 9
Elective Nil 9
Elective 9
Total Credits 45
Elective List
Subject Subject Name Prerequisite Credits
Code
Semester 1
Introductory Science Nil 9
Introduction to Economics Nil 9
Nil 9

Dhivehi for Lower Secondary
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Course Name: Master of Science in Public Health
MNQF level: 9
General Entry Criteria

I. MQA approved level 7 qualification in health-related discipline with 2 years of
experience in a health-related filed OR

II. MQA approved level 8 qualification in health-related discipline with 2 years of
experience in a health-related filed OR

Alternative Entry

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant
experience (of which 3.5 years of experience is obtained after completion of a level
5 qualification) and completion of an MQA approved Pre-Master’s program OR

II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant
experience (of which 3 years of experience is obtained after completion of a level 6
qualification) and completion of an MQA approved Pre-Master’s program

Language Requirement

I.  If the undergraduate qualification was not studied in English medium, a minimum
score of 6.5 in IELTS is required.

Subject Subject Name Prerequisite Credits
Code
Semester 1
PUBSXX Foundation of Public Health Nil 15
PUBSXX Epidemiology Nil 15
PUB5XX Biostatistics Nil 15
PUB5XX Research methods Nil 15
Total Credits 60
Semester 2
PUB5SXX Health Promotion Nil 15
PUBSXX Public Health Leadership and Management Nil 15
PUB605 NCD Control Nil 15
PUB5SXX Capstone Project All of the sem 1 15
subjects
“g tal Credits 60

97




Course Name: Master of Science in Public Health
MNQF level: 9
General Entry Criteria

I.  MQA approved level 7 qualification in health-related discipline with 2 years of
experience in a health-related filed OR

II.  MQA approved level 8 qualification in health-related discipline with 2 years of
experience in a health-related filed OR

Alternative Entry

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant
experience (of which 3.5 years of experience is obtained after completion of a level
5 qualification) and completion of an MQA approved Pre-Master’s program OR

II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant
experience (of which 3 years of experience is obtained after completion of a level 6
qualification) and completion of an MQA approved Pre-Master’s program

Language Req

uirement

I.  If the undergraduate qualification was not studied in English medium, a minimum
score of 6.5 in IELTS is required.

Subject Subject Name Prerequisite Credits
Code
Semester 1
PUBSXX Foundation of Public Health Nil 15
PUBSXX Epidemiology Nil 15
PUB5SXX Biostatistics Nil 15
PUB5XX Research methods Nil 15
Total Credits 60
Semester 2
PUB5XX Health Promotion Nil 15
PUB5XX Public Health Leadership and Management Nil 15
PUB605 NCD Control Nil 15
Elective Nil 15
Total Credits 60
Semester 3
PUB6XX Advanced Qualitative Research Methods Nil 20
PUB6XX Advanced Quantitative Research Methods Nil 20
PUB6XX Data Analysis and interpretation Nil 20
Total Credits 60
Semester 4
PUB6XX | Public Health Research (Thesis) All previous 60
subjects
Total Credits 60
List of Electives
Health Economics Nil 15
Primary Health Care Nil 15
Communicable Disease Control Nil 15
Public Health Nutrition Nil 15
Contemporary Issues in Public Health
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THE MALDIVES NATIONAL
UNIVERSITY

GUIDELINE FOR COURSE NAME CLASSIFICATION FOR COURSES AT THE
MALDIVES NATIONAL UNIVERSITY

INTRODUCTION

The purpose of formulating a guideline for the course name classification is to provide a
consistent approach to classifying and naming courses offered at The Maldives National
University (MNU). Consistency in classifying and naming award titles is crucial to establishing
a clear and undersle structure of the courses and facilitating the accreditation process, both
nationally and internationally.

These guidelines should be used in conjunction with the Guideline for Nomenclature of Courses
at The Maldives National University

AWARD CLASSIFICATION

Maintaining a consistent approach to naming awards, especially at the bachelor’s and master’s
level ensures program rigour, quality, depth and breadth. Further, It also streamlines the quality
assurance and accreditation processes for MNU's courses.

Bachelor’s Degree
Possible classifications are:
e Bachelor of Arts (BA)
e Bachelor of Education (BEd)
e Bachelor of Science (BSc)
e Bachelor of Commerce (BCom)
e Bachelor of Engineering (BEng)
e Bachelor of Laws (LLB)
¢ Bachelor of Business Administration (BBA)

A BA provides a broader understanding into the field of study while a BSc provides a more
focussed, in-depth exposure to the field of study.

BA programs are ideal for practitioners, while BSc programs are suitable for those pursuing an




A BEd is an initial teacher education program that ensures that the requirements of a teacher
qualification is fulfilled within the degree program. For this reason, it is possible to name a course
as Bachelor of Education, provided that the course structure meets the teacher qualification
requirement.

The exception to this naming system is the LLB, which is widely recognized as an undergraduate
law degree.

Masters’ Degree
Possible classifications for masters are:
e Master of Arts (MA)
e Master of Science (MSc)
e Master of Education (MEd)
e Master of Business Administration (MBA)
e Master of Laws (LLM)
e Master of Engineering (MEng)
e Master of Commerce (MCom)
e Master of Philosophy (MPhil)
e Master of Research (MRes)

Similar to the classification of Bachelor’s degrees, the main difference between a Master of Arts
and a Master of Science course is the number of discipline-based subjects and research
experiences offered.

In an MA course at MNU, one-third of the subjects should be core, and the rest can be electives
to provide students with a broader understanding of the discipline. Multidisciplinary subjects
should also be available for MA students.

In an MSc course, the number of elective subjects is limited to one-sixth of the course, and these
electives should be related to the broader field of study.

Doctoral Degree

Possible classifications for Doctoral Degree are:
e Doctor of Philosophy (Phd)
¢ Doctor of Education (EdD)
e Doctor of Business Administration (DBA)
e Doctor of Laws (LLD)

These guidelines provide a framework for course name classification at The Maldives National
University, ensuring consistency and clarity in award titles and facilitating the accreditation

process.
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THE MALDIVES NATIONAL
UNIVERSITY

GUIDELINE FOR NOMENCLATURE OF COURSES AT
THE MALDIVES NATIONAL UNIVERSITY

INTRODUCTION
The purpose of formulating a guideline for the nomenclature of courses at The Maldives National
University serves the important goal of ensuring a uniform and standardized method for naming

the various courses offered. This consistency in the nomenclature of award titles is crucial to

establishing a transparent and comprehensible framework for courses and simplifies the
accreditation process for MNU's courses, both at the national and international levels, while also

allowing the university to stay in line with recognized benchmarking standards.

AWARD TITLES
When assigning titles to awards, it is important to consider the following:

Specify the type of award. For example: bachelors, masters, etc;

Represent the programme content accurately (see Guideline for Course Name
Classification for Courses at The Maldives National University);

Ensure that the title is concise and meaningful;

Ascertain consistency with international and professional standards, usage and
conventions;

Include the field of study, which can be indicated through a generic title. For example,
Bachelor of Arts in Dhivehi Language, Master of Education in Teaching English as a
Second Language, and incorporate “honours” or “distinction” for degrees awarded with
these. For example: Bachelor of Science in Physics (honours)

ABBREVIATIONS OF AWARD TITLES
When creating abbreviations for award titles, the following should be considered:

Ensure that abbreviations are meaningful and easily recognizable;

Ascertain consistency within the same field of study. For example: Bachelor of Science
can be abbreviated as BSc;

Limit the abbreviations with a maximum of six characters for a single discipline or field
of study;

Avoid duplication of the same abbreviated form for unrelated disciplines. For example:
do not use BA for Bachelor of Accounting;

Utilize internationally accepted forms of abbreviation;

Ensure that there are no punctuation marks or spaces between the letters. For example:
BA not B.A. or B A; and

Capitalise the first letter of every abbreviated word. For example: Bachelor of Education

as BE




QUALIFICATION TYPES

MNQF Award type Abbreviation Award name Example of course Course
level typ of Award type begins with P Abbreviation
Level 3 Certificate 111 Certlll Certificate III in gf;lcf;llcate Il CertlII(Fr)
Certificate IV in
Level 4 Certificate IV CertlV Certificate IV in Enylronmental CertIV(EnvSc)
Science
Advanced Advanced Advanced Certificate .
Level 4 Certificate AdvCert Certificate in in History AdvCert(Hist)
Level 5 Diploma Dip Diploma in Diploma in Music Dip(Mus)
Advanced . Advanced Advanced Diploma in .
Level 6 Diploma AdvDip Diploma in Agriculture AdvDip(Agr)
Bachelor of Education
in English BEd(Eng)
Level 7 Bachelor’s B Bachelor of Ba}chelor of S.t atistics BStats(Econ)
with Economics
Bachelor of Arts in .
Political Science BA(PolSci)
Bachelor of Laws with | BLaws(Hons)
Level 7 Honours Hons Bachelor of honours LLB(Hons)
Professional Professional Professional
Level 8 Certificate ProfCert Certificate in Certificate in Art ProfCert(Art)
Graduate Graduate Graduate Certificate in
Level 8 Certificate GCert Certificate in Computer Science GCert(CompSc)
Graduate . Graduate Graduate Diploma in .
Level 8 Diploma GDip Diploma in Physics GDip(Phys)
Master of Science in
Engineering MSc(Eng)
Level 9 Master’s M Master of Master of Arts in MA(Lang)
Language
Master of Research in
Public Health MRes(PH)
Doctor of Education
Doctor of Business EdD
Administration DBA
Level 10 | Doctorate D Doctor of Doctor of Nursing DNP
Practice DMus
Doctor of Music LLD
Doctor of Laws
Doctor of .
Level 10 | Doctorate PhD Philosophy Doctor of Philosophy PhD
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One Day Corporate Workshop Feasibility

Income

Min no of Candidates 12

Fee per Candidate 900
10800

Expense

Instructional Fee @800x5 4000

Seminar room @350x5 1750

Training manual @60x12 720

Marketing 1000

Coffee/Tea @12x60 720
8190

Profit 2610
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Space Faculty/ Centre CS:;:cI;tgy Duration cllj::;e
AUDITORIUM 1 CA 180 Less than 3 hrs per day 1,500.00
AUDITORIUM 1 CA 180 More than 3 hrs per day 6,000.00
AUDITORIUM 1 & 2 CA 356 Less than 3 hrs per day 3,000.00
AUDITORIUM 1 & 2 CA 356 More than 3 hrs per day 12,000.00
B. BLOCK Courtyard CA 500 Up to 8 hrs 6,000.00
Seminar Room CA 50 Per Hour 750.00
Classroom CA 30 Per Hour 450.00
Classroom CA 50 Per Hour 750.00
Computer Lab CA 30-40 Per Hour 1,500.00
PE Hall FE Less than 3 hrs per day 7,500.00
PE Hall FE More than 3 hrs per day 15,000.00
AUDITORIUM FE 140 Less than 3 hrs per day 1,500.00
AUDITORIUM FE 140 More than 3 hrs per day 6,000.00
Meeting Room B3 FE 30 Per Hour 600.00
Hall FHS 300(200) | Less than 3 hrs per day 1,500.00
Hall FHS 300(200) | More than 3 hrs per day 6,000.00
AUDITORIUM FHS 130 Less than 3 hrs per day 1,500.00
AUDITORIUM FHS 130 More than 3 hrs per day 6,000.00
AUDITORIUM BS 230 Less than 3 hrs per day 2,250.00
AUDITORIUM BS 230 More than 3 hrs per day 9,000.00
Computer Lab BS 25 Per Hour 1,500.00
B 30-50 Per Hour 750.00
50-100 | Per Hour 1,000.00
200 Less than 3 hrs per day 1,500.00
200 More than 3 hrs per day 4,500.00




Kichen 3 , 4 th Floor FHTS Less than 8 hrs per day 15,000.00
Open Area 3rd Floor FHTS Less than 8 hrs per day 15,000.00
Open Area 5th Floor FHTS Less than 8 hrs per day 12,000.00
Mokbar FHTS Less than 8 hrs per day 6,000.00
Parking Area FHTS Less than 8 hrs per day 6,000.00
Seminar Room FHTS 50 Per Hour 900.00
Ground Floor Triangle Area FHTS Up to 8 hrs 3,000.00
AUDITORIUM KC 166 Less than 3 hrs per day 1,500.00
AUDITORIUM KC 166 More than 3 hrs per day 6,000.00
Hall KC 112 Less than 3 hrs per day 1,500.00
Hall KC 112 More than 3 hrs per day 4,000.00
Class Room 7 KC 60 Per Hour 750.00
Class Room KC 30 Per Hour 450.00
Campus Courtyard KC 500 Up to 8 hrs 6,000.00
Class Room HC 30-40 Per Hour 450.00
Class Room HC 15-20 Per Hour 450.00
Class Room HC 50 Per Hour 750.00
Lobby Area HC -
Campus 1 Ground HC 600 Up to 8 hrs 6,000.00
Accommodation Room HC -
Policom Room TC -A Block 30 Per Hour 750.00
Class Room TC -A Block 30 Per Hour 450.00
Hall TC -B Block Less than 3 hrs per day 1,500.00
Hall TC -B Block More than 3 hrs per day 4,500.00
Computer Lab TC -C Block 30pc Per Hour 1,500.00
A Block Ground TC Up to 8 hrs 3,000.00
Dhanaal Ground TC Up to 8 hrs 3,000.00
C Block Ground TC Up to 8 hrs 3,000.00
Plastic Chair (Per chair) Per day 4.00
Class Desk Per day 6.00
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Professional Certificate in Hospitality and Tourism Leadership

Semester 1
Subject Subject Name Credit Contact Fee
Code hours
TRS223 |Interpersonal Communication and Influence in Tourism 10 56 5,040.00
HOS225 |Principles of Hospitality Leadership 10 56 5,040.00
HOS227 Operational E.xcellen(.:e a.nd Quality 10 56 5.040 .00
Management in Hospitality
Managing Change and Innovation in Tourism 10 56 5,040 .00
er Total 40 224 20,160.00
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