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 މިޢަދަދުގައި  

 UC-2023-36 . ފާސްކުރުން 09 އަދި 08 ލިސޓްް ގްރެޖުއޝޭަން 6

13 
 އެކުވެވޭ   އާ  ޔުނިވަރސޓިީ  މެޑިކަލް  ސޓްޓޭް  ސައިބީރިއާގެ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 .ފާސްކުރުން އެއްބަސވްުން

UC-2023-37 

16 
 އެއްބަސވްުން އެކުވެވޭ  އާ(  HUWAWEI)   ހުވާވޭ  އާއި  ޔުނިވަރސޓިީ ޤައުމީ  ދިވެހިރާއްޖޭގެ
 . ފާސްކުރުން

UC-2023-38 

 UC-2023-39 .   ފާސްކުރުން 11 އަދި 10 ލިސޓްް ގްރެޖުއޝޭަން 17

30 
 ސޮއިކުރެވޭ   އެކު  އާ  އެކެޑެމީ  މަނިޕާލް  އިންޑިއާގެ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 . ފާސްކުރުން ފަހުމނުާމާ
UC-2023-40 

33 
  ޕްރައިވޓެް   ކޮމްޕެނީ  ސުވަރޭޖް   އެންޑް   ވޯޓަރ  މާލޭ   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-41 .  ފާސްކުރުން ފަހމުނުާމާ ސޮއިކުރެވޭ އާއެކު ލިމޓިެޑް

36 
  އެކު  އާ   ޔުނިވަރސޓިީ  އޝޯަން  ޓައވިާން  ނޭޝނަަލް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 . ފާސްކުރނުް ފަހުމނުާމާ ސޮއިކުރެވޭ

UC-2023-42 

39 
 އޮކިއުޕޭޝނަަލް  އޮފް  ފެޑަރޝޭަން  ވާރލްޑް   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 UC-2023-43 . ފާސްކުރުން ފަހުމނުާމާ ސޮއިކުރވެޭ  އެކު އާ ތެރަޕިސޓްްސް

42 
 ސޮއިކުރެވޭ  އެކު  އާ  ހަޑްހާ  މޯލްޑިވްސް  ހަޔަތް  ޕާރކް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 . ފާސްކުރުން ފަހުމނުާމާ
UC-2023-44 

45 
  ސޮއިކރުެވޭ   އެކު   އާ  ރިޒޯރޓް  ކުޑަބަނޑޮސް  މަލހަަނި  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-45 . ފާސްކުރުން ފަހުމނުާމާ

48 
   ލިމޓިެޑް   ޕްރައިވޓެް  ކޭޓަރނިްގ  އިނފްްލައޓިް  މޯލްޑިވްސް   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 . ފާސްކުރުން  ފަހުމނުާމާ ސޮއިކުރެވޭ އެކު އާ
UC-2023-46 

52 
  އެކު   އާ   ރިޒޯރޓް  މެރަދޫ  މޯލްޑިވސްް  ރފަުލްސް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 UC-2023-47 . ފާސްކުރނުް ފަހުމނުާމާ ސޮއިކުރެވޭ

 ފިހުރިސްތުގެ ބާކީ ބައި ފުރަތަމަ ޞަފުޙާގައި
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55 
   ލިމޓިެޑް  ޕްރައިވޓެް  ރިޒޯރޓް  އެންޑް  ހޓޮެލްސް  ޕަލްސް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-48 .  ފާސްކުރުން  ފަހުމނުާމާ ސޮއިކުރެވޭ އެކު އާ

 UC-2023-49 .ފާސްކުރުން 12 ލިސޓްް ގްރެޖުއޝޭަން 59

63 
  ގުޅޭގތޮުން   ފޯރުކޮށދްިނުމާއި  އނިްޝުއަރަންސް  ހލެްތު  ގްރޫޕް   މުވައްޒފަުނންަށް   ޔުނިވަރސޓިީގެ

 UC-2023-50 . ފާސްކުރުން މަޝްވަރާކުރުމާއި

66 

  ވައިސް  ޕްރޯ  ޗނާްސަލަރނުްނާއި  ވައިސް  ޑެޕިއޓުީ  ،ގައި(  ށ)  މާއްދާގެ  35  ޤާނނޫުގެ
 ކަމުގައި  ކައުންސލިުން  ކަނޑައަޅާނީ  މަސްއޫލިއްޔަތު  ދައުރާއި  މަޤާމުގެ  ޗާންސަލަރނުްގެ

  ވައިސް   ޑެޕިއޓުީ  ބެހޭ  ކަންކަމާ  އިދާރީ   ޢައްޔަނުކުރެވިފައިވާ  އަހަރު  ވަނަ  2019  ،ބުނފެައިވާތީ 
 މއުދްަތު  މަޤާމުގެ  ޗާނސްަލަރުގެ  ވައިސް   ޑެޕިއޓުީ  ކަންކމަާބެހެ  އެކޑެެމިކު  އިޗާންސަލަރާ

  މުއްދަތު   މީހނުްގެ  ތިބި  މަޤާމުގައި  އެ  ޢައްޔަނުކުރވެެނދްެން  މހީުން  މޤަާމުތަކަށް  އެ  ،ހަމަވފެައިވާތީ
 . ނިނމްުން ދިގުކުރުމަށް ގތޮުން ވަގުތީ އެކު އެލވަަންސާއި

UC-2023-51 

 UC-2023-52 .މަޝްވަރާކުރުން ގުޅޭގތޮުން ކުރުމއާި އިއލުާން ،އައްޔަނުކުރުމަށް  ޗާންސލެަރުން  ވައިސް  ޑެޕިއޓުީ 66

66 
  ސޮއިކުރެވޭ   އެކު  އެކެޑެމީއާ   މަނިޕާލް   އިންޑިއާގެ   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-53 .ފާސްކުރުން ފަހުމނުާމާ

67 
 ސޮއިކުރެވޭ   އެކު  އާ   މޯލްޑިވްސް  ފިނޮޅު  ސީސައިޑް   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-54 .ފާސްކުރުން ފަހުމނުާމާ

 UC-2023-55 .   ފާސްކުރުން ބަޔާން ވަޒީފާގެ ޗާންސެލަރނުްގެ  ވައިސް ޑެޕިއޓުީ 67

67 
  މެންބަރުން   އެކްސްޓަރނަލް  2  ޕެނލަްއަށް   އނިްޓަވިއު  ޢައްޔަންކުރުމަށް  ޑީނަކު  ސްކލޫްއަށް  މެޑިކަލް

 UC-2023-56 .ޢައްޔަނުކުރުން

 UC-2023-57 .ޢައްޔަނކްުރުން ސެކްރޓެަރީއެއް ކައުންސިލް ،ކައުންސލިަށް ޔުނިވަރސޓިީ 67

68 
 ބާއްވާ   އނިްތިޚާބުކުރުމަށް  އއެް  އލެަމްނައި  އަދި  ދރަިވަރެއް  ކައުންސލިަށް  ޔުނިވަރސޓިީ

 UC-2023-58 . ކަނޑައެޅުން އޮފިސަރެއް އިލެކޝްަން އނިްތިޚާބތުަކަށް

68 
 އުސޫލު  ގޮތުގެ  ގެނދްާނެ  ކުރިއަށް  މަސައްކަތް  ކޮމޓިީގެ  އެކުލަވާލުމާއި  ކޮމޓިީ  ނމޮިނޝޭަން
 .ކަނޑައެޅުން

UC-2023-59 

70 
 މަސައްކަތް   އުފެއްދުމުގެ  ޑިވިޝނަެއް  ޢިލްމީ  ޚާއްސަ  ސައިނސްްއަށް  ކަނޑުގެ  މަސްވެރިކަމާއި

 UC-2023-60 ހޯދުން ރހުުން ކނަުންސިލްގެ ފށެުމަށް

70 
 އައްޔަން  މެންބަރަކު  ކައުންސލިަށް  ދށަުން  ގެ(  ރ)  މާއްދާގެ  ވަނަ   11  ޤާނނޫުގެ  ޔުނިވަރސޓިީ

 UC-2023-61 .  ކުރުން

70 
 އައްޔަންކުރުމަށް   މެންބަރުން  އެކްސްޓަރނަލް   ކައުންސލިަށް  ކޮމިޓީއިން  ނމޮިނޝޭަން

 .ހށުަހެޅުން ގޮތް މަސައްކަތްކށޮްފައިވާ
UC-2023-62 

71 
 ދެއްކުމުގައި   ފައިސާ  ޑިޕެނޑްެނޓްުނންަށް  މުވައްޒަފނުްގެ  ސްކީމުގައި  އނިްޝުއަރެންސް  ހލެްތު  ގްރޫޕް

 UC-2023-63 .ހަމަޖެއްސުން ލުއިގތޮްތަކެއް

72 
 އެކލުަވާލުމާ  ކޮމޓިީ  ސލިެކޝްަން  ހޮވުމަށް  މހީުން  މޤަާމަށް  ޗާނސްެލަރުކަމގުެ  ވައސިް  ޑެޕިއޓުީ

 .މަޝްވަރާކުރުން ގތޮުން ގުޅޭ
UC-2023-64 

ޞަފުޙާގައި  ދވެަނަފިހުރިސްތުގެ ބާކީ ބައި   
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72 
 ސޮއިކުރެވޭ   އެކު  އާ  އެކެޑެމީ  މަނިޕާލް  އިންޑިއާގެ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-65 .ފާސްކުރުން ފަހުމނުާމާ

76 
 ސޮއިކުރެވޭ   އެކު  އާ   މޯލްޑިވްސް  ފިނޮޅު  ސީސައިޑް   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 .ފާސްކުރުން ފަހުމނުާމާ
UC-2023-66 

 UC-2023-67  ގުޅޭ އިންވެސްޓްކުރުމާއި ޓީބިލް 79

 UC-2023-68 .އައްޔަންކުރުން މހީުން މޤަާމަށް ޗާންސެލަރުކަމުގެ   ވައިސް ޑެޕިއޓުީ 79

79 
 މަސްޢޫލިއްޔަތު  މަޤާމުގެ  ފައިނޭންސްގެ  އެންޑް  އެޑމްިނިސްޓްރޝޭަން  ޗާންސެލަރަ  ވައިސް  ޑެޕިއޓުީ
 . ކުރުން އައްޔަން ބޭފުޅަކު ކުރުމަށް ހަވާލު ގތޮުން ވަގުތީ

UC-2023-69 

80 
  އޝޯަން  އެންޑް   ފިޝަރީޒް  އޮފް   މިނިސްޓްރީ   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 UC-2023-70 .ފާސްކުރުން ފަހުމނުާމާ ވެވޭ ދެމެދު ރިސޯސަސްއާ 

86 
  އަރބަން   އެންޑް  ލޭންޑް  ،ހައުސިންގ  އޮފް  މިނިސްޓްރީ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 .ފާސްކުރުން އެގްރމީެނޓްް ވެވޭ ދެމެދު ޑިވެލޮޕްމނަްޓްއާ
UC-2023-71 

89 
  ގުޅޭ   ކުރުމާއި  ސަބްސްކްރައިބް  ބޭސް  ޑޓާާ"  ސައިންސް  އޮފް  ވެބް"  ލައިބްރަރީއަށް  ޔުނިވަރސޓިީ

 UC-2023-72 . މަޝްވަރާކުރުން ގތޮުން

 UC-2023-73 .ފާސްކުރުން 14 އަދި 13 ލިސޓްް ގްރެޖުއޝޭަން 89

 UC-2023-74 .ފާސްކުރުން ކޮމޓިީ އެޑްވައިޒރަީ އޓާްސްގެ އޮފް ފެކަލޓްީ 95

 UC-2023-75 .ފާސްކރުނުް ކޮމޓިީ އެޑްވައިޒަރީ ލޯގެ އެންޑް ޝަރީޢާ އޮފް ފެކަލޓްީ 96

 UC-2023-76 ފާސްކުރުން  ކޮމޓިީ އެޑްވައޒިަރީ ސޓްަޑީސްގެ ފައުންޑޝޭަން ފޮރ ސނެްޓަރ 97

97 
 ކޮލަބްރޓޭިވް  ސޮއިކުރެވޭ   އެކު  ރސިޓޯާ  އައލިެންޑް  ވެލާ   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ

 UC-2023-77 .ފާސްކުރނުް އެގްރމީެނޓްް ޕްރޮގްރާމް

100 
  ސޮއިކުރެވޭ  އެކު  މޯލްޑިވްސްއާ ރިސޓޯް  ކޮންސޓްެންސް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 .ފާސްކުރުން އެގްރމީެނޓްް ޕްރޮގްރާމް ކޮލަބްރޓޭިވް

UC-2023-78 

 AS-2023-104 ފާސްކުރުން ކލަަންޑަރު  އެކެޑެމިކް އަހަރުގެ ވަނަ 2024 104

104 

  ކޯހާއި "  މނެޭޖމްަނޓްް  ރސިޯސް  ހިއމުަން  އޮފް  ބެޗްލަރ"  ސްކޫލްގެ   ބިޒްނަސް  ޔޫ.އެން.އެމް
 އިސްލހާުތައް  ގނެެވިފައިވާ  ކޯހށަް"  މނެޭޖމްަނޓްް  ރިސޯސް  ހިއމުަން  އިން  ޑިޕްލޮމާ  އެޑވްާންސްޑް"

 ފާސްކުރުން
AS-2023-105 

 AS-2023-106 ފާސްކުރުން ކލަަންޑަރު  އެކެޑެމިކް އަހަރުގެ ވަނަ 2024 105

 AS-2023-107 ފާސްކުރުން އިސްލހާުތައް ގެނވެިފައިވާ އަށް" ޕޮލިސީ އެޑްމޝިަން" 106

 AS-2023-108 ފާސްކުރުން އިސްލހާުތައް ގެނވެިފައިވާ އަށް" ޕޮލިސީ އެޑްމޝިަން" 106

113 
 އިން  ސޓެްފިކޓެް  ޕރްފޮެޝނަަލް"  ސޓްަޑީޒްގެ   ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ

 ހުއްދަދނިުން ހނިްގުމުގެ" ލީޑަރޝިޕް ޓޫރިޒަމް އެންޑް ހޮސްޕޓިާލޓިީ
AS-2023-109 

113 
(" އޮނަރސް)  ތެރަޕީގެ  އޮކިއޕުޝޭނަަލް  އޮފް  ބެޗްލަރ"  ސައިންސަސްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ
 AS-2023-110 ފާސްކުރުން  އިސލްާހު ގނެެވިފައިވާ ސްޓްރަކްޗަރއަށް ކޯހުގެ

ޞަފުޙާގައި ތިނވްަނަ ފިހުރިސްތުގެ ބާކީ ބައި   
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114 
  ކޯސް"  ޓެކންޮލޮޖީ  އިމޭޖނިްގ  މެޑިކަލް   އޮފް  ބެޗްލަރ"  ސައިންސސަްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ

 AS-2023-111 ހުއްދަދނިުން  އެކލުަވާލުމުގެ

 AS-2023-112 ފާސްކރުނުް ކޮމޓިީ އެޑްވައިޒަރީ ގެލޯ އެންޑް ޝަރީޢާ އޮފް ފެކަލޓްީ 115

 AS-2023-113 ފާސްކރުުން ސްޓްރަކްޗަރއެއް ގޮތުގެ އެކުލަވލާާނެ ޕްރގޮްރާމްތައް  މާސްޓަރސް ޔުނިވަރސޓިީގެ 116

 AS-2023-114 ފާސްކުރުން  ކލަަންޑަރު އެކޑެެމކިް ގެމެޑިސިން އޮފް ސްކޫލް 117

117 

 ހޮސްޕޓިެލޓިީ)  އޓާްސް  އޮފް  މސާްޓަރ"  ސޓްަޑިޒްގެ  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
 ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ)  ރިސަރޗް   އިން  މާސްޓަރ"  ކޯހާއި("  މނެޭޖމްަނޓްް  ޓޫރިޒަމް  އެންޑް

 ހުއްދަދނިުން  އެކލުަވާލުމުގެ ކޯސް(" މނެޭޖމްަނޓްް
AS-2023-115 

119 

  ކޯހާއި "  މނެޭޖމްަނޓްް  ރސިޯސް  ހިއމުަން  އޮފް  ބެޗްލަރ"  ސްކޫލްގެ   ބިޒްނަސް  ޔޫ.އެން.އެމް
  ގނެެވޭ   ސްޓްރަކްޗަރއަށް  ކޯހުގެ"  މނެޭޖމްަނޓްް  ރިސޯސް   ހއިމުަން  އިން  ޑިޕްލޮމާ  އެޑވްާންސްޑް"

 ފާސްކުރުން އިސލްާހު
AS-2023-116 

120 

  ސޓެްފިކޓެް"  ކޯހާއި"  ބިޒްނަސް  އިން   3  ސޓެްފިކޓެް"  ސޓްަޑީޒްގެ  ފައުންޑޝޭަން  ފޮރ  ސނެްޓަރ
  ކސޯް"  ސައިންސަސް   ސޝޯަލް  އެންޑް   އޓާްސް  އިން  3  ސޓެްފިކޓެް"  ކޯހާއި"  ސައިންސް  އިން  3

 ހުއްދަދނިުން  އެކލުަވާލުމުގެ
AS-2023-117 

221  
 ކޯސް )  ހލެްތް   ޕަބްލިކް  އިން  އޮފްސައިންސް   މާސްޓަރ"  ސައިންސަސްގެ  ހެލްތް  އޮފް  ފެކަލޓްީ

 ހުއްދަދނިުން   އެކލުަވާލުމުގެ  ކޯސް"  ހލެްތް  ޕަބްލިކް  އިން  ރސިަރޗް  އޮފް  މާސްޓަރ"  ކޯހާއި("  ވޯކް
AS-2023-118 

124 
 ގުޅޭގތޮުން   އާ"ކްލެސިފިކޝޭަން  ނޭމް  ކޯސް   ފޮރ  ގައިޑލްައިން"  އއާި"  ގައިޑލްައިން  ނޮމނެްކްލެޗަރ"

 AS-2023-119 މަޝްވަރާކުރުން

 AS-2023-120 ހުއްދަދނިުން  އުފެއްދުމުގެ ޑިޕޓާމްަނޓްްތައް އެކެޑެމިކް  އާ ސައިންސަސްގައި ހލެްތް އޮފް ފެކަލޓްީ 127

128 Policy on repeating subjects and courses  ްފާސްކުރުން   އިސލްާހު  ގެނެވިފައިވާ  އަށ AS-2023-121 

281  
 ގޅުޭގތޮުން  ހަމަޖެއްސުމާއި  ރޭޓެއް  ޑިސްކައުނޓްް  ފޮތތްަކަށް  ވިއްކާ   ބުކްޝޮޕްއިން  ޔނުިވިޔަ

 FC-2023-53  .މަޝްވަރާކުރުން

 FC-2023-54  . މަޝްވަރާކުރުން ގުޅޭގތޮުން ބޮޑުކުރުމާއި އުޖޫރަ އެސިސޓްެނޓްނުްގެ ލައިބްރަރީ ސޓްޫޑަނޓްް 128

128 
 ގުޅޭގތޮުން  ހަމަޖެއްސުމާއި  ޚަރަދު  މުވައްޒަފނުްގެ  ބައިވެރިވާ  ގއަި  2023  ޓްރިޕް  އެކްސްޕޯޝަރ
 FC-2023-55  މަޝްވަރާކުރުން

129 
  ގުޅޭގތޮުން   ފޯރުކޮށދްިނުމާއި  އނިްޝުއަރަންސް  ހލެްތު  ގްރޫޕް   މުވައްޒފަުނންަށް   ޔުނިވަރސޓިީގެ
 .މަޝްވަރާކުރުން

 FC-2023-56 

129 
 ގުޅޭގތޮުން  ދަތުރުާާއި  ހަމަޖހެިފައިވާ  ދިއުމަށް  އަށް  2024  އޮލިމްޕިއަރޑް   ޝެފް  ޔނަްގް

 .މަޝްވަރާކުރުން
 FC-2023-57 

130 
Asia Pacific Quality Network  ެގުޅޭގޮތުން   ހުއްދދަިނުމާއި  ފީގެ  މެމްބަރޝިޕް  ގ  

 FC-2023-58  .މަޝްވަރާކުރުން

 FC-2023-59  . މަޝްވަރާކުރުން ގުޅޭގތޮުން ފާސްކުރުމާއި ރޓޭްތައް ޕްރޮގްރާމގްެ ޑިވެލޮޕމްަނޓްް ކޯޕަރޓޭް 130

130 QAAެމަޝްވަރާކުރުން ގުޅޭގތޮުން ހުއްދދަިނުމާއި ފީގެ މެމްބަރޝިޕް ގ.  FC-2023-60 

 FC-2023-61  .މަޝްވަރާކުރުން ގުޅޭގތޮުން ފާސްކރުުމއާި ފީ ސްކޫލްގެ ސަމަރ 131

ޞަފުޙާގައި ވަނަހަތަރުފިހުރިސްތުގެ ބާކީ ބައި   
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131 
 ގުޅޭގތޮުން  ކުރުމާއި  ރިވައިސް  އަގު  ތނަްތނަުގެ  ދޫކުރެވޭ  ކުއްޔަށް  ހުރި  ޔނުިވަރސިޓީގައި
 FC-2023-62  .މަޝްވަރާކުރުން

132 
 އިތުރުގަޑީގެ  ނަގައިދީފައިވާ  ޒުބައިރު  އޙަްމަދު  ލެކްޗަރަރ  ސޓްަޑީޒްގެ  މެރިޓައިމް  ފޮރ  ސނެްޓަރ
 .މަޝްވަރާކުރުން ގުޅޭގތޮުން  ހަމަޖެއްސުމާއި ފައިސާ

 FC-2023-63 

133 
 ކޮމޓިީއިން   ފީ   ކޯސް  ،ކޯހުގެ(  ކްލނިިކަލް)  ސައިކޮލޮޖީ  އނިް  ސައިންސް  އޮފް  މާސްޓަރ

 FC-2023-64  އެންޑޯސްކުރުމަށް

 FC-2023-65  އެންޑޯސްކުރުމަށް ކޮމޓިީއިން ފީ ކޯސް ،ކޯހުގެ ކައުންސލެިން އޮފް ބެޗްލަރ 133

133 
  ދނިުމަށް   ބްރީފނިްގް  ކޮންސލްޓަަނޓްަށް  އަދި  ސެޓްއަޕް  ފިހާރަތަކުގެ  ކުރާ  ބިނާ  ގައި  ކެމްޕަސް  ހތިަދޫ
 FC-2023-66  .މަޝްވަރާކުރުން ގުޅޭގތޮުން ދިނުމާއި ހުއްދަ ހަމަޖެއްސމުުގެ ޚަރަދު ދަތުރުގެ ކުރާ

133 
  އަގު   ކޯހުގެ  ލީޑަރޝިޕް  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިާލޓިީ  އިން   ސޓެްފިކޓެް  ޕްރފޮެޝނަަލް
 .ފާސްކުރުން

 FC-2023-67 

134 
 ސްކޮލަރ  ބްރައޓިް   ފުލް  ހަމަޖެހިފައިވާ  ހނިްގުމަށް  ޕްރޮގްރާމެއް  ޑިވެލޮޕމްަނޓްް  ޕްރފޮެޝނަަލް
 FC-2023-68  .މަޝްވަރާކުރުން  ގުޅޭގތޮުން  ހަމަޖެއްސުމާއި   މަނީ  ޕޮކޓެް  ތަނަކާއި  ހނުްނވަާނެ  ޕްރެޒް  އަލހިަންޑްރޯ

134 
  އެކޮމަޑޝޭަން (   André Droxler)   ހުނންެވި  ވަޑައގިެން  ދަށުން  ސްކޮލަރޝިޕްގެ  ބްރައޓިް  ފުލް

 FC-2023-69  .މަޝްވަރާކުރުން ގުޅޭގތޮުން ހަމަޖެއްސުމާއި

134 Web of Science  ްމަޝްވަރާކުރުން ބެހޭގތޮުން ގަތުމާއި ޑޓޭާބޭސ.  FC-2023-70 
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  UC-2023-78 – UC-2023-36 :ނިނމްުން ޔުނިވަރސިޓީ ކައުންސިލްގެ

UC 
 2023-36 

  ސޕެޓްެންބަރު   06  އަދި   2023  ޖުލައި   10. ) ފާސްކުރުން   09    އަދި  08  ލިސޓްް   ގްރެޖުއޭޝަން 
 ( ފާސްކޮށްފައި   މެދުވެރިކޮށް   އީމެއިލް   ގައި   2023

    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

 ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުގައި  ފުރަތަމަ  އަހަރުގެ  ވަނަ  2023  ހށުަހަޅާފައިވާ  ބެހޭބައިން  ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 އެދިފައިވާ  ދަސްވނެިވުމަށް  ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމްތަކުގައި  ކުރީގެ  އޭގެ  ދަރިވަރނުްނާއި  އެދިފައިވާ  ދަސްވނެިވުމަށް
 .ނނިްމނުެވެ ފާސްކުރުމަށް 9 އަދި 8 ލިސޓްް ގެ ދަރިވަރނުްގެ

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 
 ( 2023ޖުލއަި  )   8ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 ( ކމެޕްސަް   ގަން )   ލޭނގްވްޖިް   އަރަބކިް   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ޢަލީ  000019400 1

 ( ކމެްޕސަް   މާލެ )   ލޭނގްވްޖިް   އަރަބިކް   އިން   ޑިޕްލމޮާ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރއަުޙާ އިސްމާޢީލް  000068003 1

 ( ކމެްޕސަް   މލާެ )   ސަރވސިސަް   އނިްފމޮޭޝަން   އެންޑް   ލއަިބްރރަީ   އިން   ޑިޕްލމޮާ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ދމޫާ އަޙމްަދު  000048603 1
 

 އެޑިޔކުޭޝަން   އޮފް   ފެކަލޓްީ 

 ( ކމެޕްސަް   މާލެ )   ސެކަންޑަރީ   ޓީޗިންގ   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ނާޖިޔާ  000074491 1

 ( ކމެްޕސަް   މާލެ )   ޓީޗިނގް   ލޭންގވްޖިް   އިންގްލޝިް   -   އެޑިޔުކޝޭަން   އޮފް   މސާްޓަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޔމުްނާ ޙަބބީު  000033966 1
 

 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 ( ކމެޕްސަް   މާލެ )   މއެިންޓަނނަސްް   އެންޑް   ރިޕއެަރ   އެނޖްިން   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ނުޢމުާން ވަޙީދު  000021218 1
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 ( ކމެްޕސަް   މާލެ )   ޓެކްނލޯޖޮީ   އިނފްމޮޭޝަން   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އޙަްމދަު މިރާޙު މަޝްކޫރު  000080288 3  ސޖަުދާން އަޙމްަދު  000078343 1
     اللهމަރްޔަމް ޙަނާން ޙުސައިން ޢބަްދު 000080172 2
 

 ލޯ   އެންޑް   ޝަރޢީާ   އޮފް   ފެކަލޓްީ 

 ( ސެނޓްަރ   މަތިވެރި .  އއ )   ޖަނއާިޒް   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މުފދީާ ޢބަްދއުްޞމަަދު  000079430 1

 ( ކމެްޕސަް   މާލެ )   ސްޓޑަީޒް   އސިލްމާިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އައުފާ އަޙްމދަު  000077741 2
 
 ސްކލޫް   ބިޒްނސަް   ޔޫ . އެން . އެމް 

 ( ކމެްޕސަް   މާލެ )   މެނޖޭްމަންޓް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ޝަފްރާ  000069769 1
 

 ނރަސިންގ   އޮފް   ސްކޫލް 

 ( ކމެޕްސަް   މާލެ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު މަލްހާ މުޢީން  000073785 1

 ( ކމެޕްސަް   ކުޅުދުއްފށުި )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު އިންޝާ ޢމާިރު  000080874 3  ޙއަްވާ ޝއާިނާ  000080428 1
 ފާޠިމަތު އމީާ  000077548 4  ނަޢްލާ އބިރްާހމީް ޝަރީފް  000080737 2

 ( ކމެްޕސަް   ތިނަދޫ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ޝއަްމާ ޝމާިލު  000078351 1

 ( ކމެްޕސަް   ހިތަދޫ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ޞަފާ  000075540 1
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 ( ކމެޕްސަް   މާލެ )   މިޑްވއަފިަރީ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ޝާހީނާ  000055159 1

 ( ކމެޕްސަް   މލާެ )   ނަރސނިްގ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފަޢޙިާ ޙަސަން  000075145 3  ފާޠިމަތު ސަލްވާ ރަޝދީު  000069978 1
 ފާޠިމަތު ސއާިދާ  000063949 4  މަރްޔަމް ސިފްލާ  000068305 2

 ( ކމެޕްސަް   ކުޅުދުއްފށުި )   ނަރސނިްގ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝަހމީާ ޢަލީ 000002057 3  ފާޠިމަތު ނޖަުދާ  000068307 1
 އާމިނަތު ޙމަްނާ ޙުސައިން  000074414 4  ފާޠިމަތު ރަނާ  000073475 2
 

 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ( ކމެްޕސަް   މާލެ )   ސއަިނސްް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ޞއަުލާ ވަޙދީު  000077557 1

 ( ކމެްޕސަް   ކޅުުދއުފްުށި )   ބިޒްނސަް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް އީނާސް އަންވރަު  000077916 1

 

 

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 
 ( 2023އޮގސަްޓް  )   9ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް އބިްރާހީމމްަނިކު  000045505 2  ޖިހދާާ މުނރީު  000035697 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )ހިތދަޫ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސަޢދާާ ޢބަްދއުްލަޠީފް  000068093 2  މަރްޔަމް ޢާރިފާ  000078347 1
 
 
 



 

     
  

 ފްޙާ ޞަ ވަނަ   9 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

 އެޑިޔކުޭޝަން   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އެޑޔިުކޭޝނަް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސަޢީދު الله އމީާ ޢބަްދު 000047021 2  ހިޒމުާ އިބރްާހމީް  000079841 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އެޑޔިުކޭޝނަް )ކޅުުދއުްފުށި ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އބިްރާހމީް ނަސމީު ޢަބދްުއްލަޠީފް 000080687 2  މާސާ މުޙއަްމދަު  000080686 1

 އެޑވްާންސްޑް ސޓެްފިކޓެް އިން އެޑިޔުކޭޝނަް )ތނިަދޫ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު އމީާން މުޙައމްަދު  000080690 1

 އެޑވްާންސްޑް ސޓެްފިކޓެް އިން އެޑިޔުކޝޭަން )ހިތަދޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ލަސްނާ ޖމަާލް  000080443 2  اللهއާމިނަތު ނަޒާހަތު ޢބަްދު 000077179 1

 ބެޗްލަރ އޮފް ޓީޗިންގ ޕްރައިމަރީ )ދިވެހި/އިސްލާމް/ޤުރްއނާް( )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަޒމީާ ޢބަްދއުްރޙަީމް  000042787 1
 

 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ޝަފރްާން އޤިްބާލް  000076305 2  ރިޒމާް އޙަްމދަު ރަޝދީު  000069180 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )ހތިަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ނާދރިް  000077395 1
 

 ފެކަލްޓީ އޮފް ހެލްތް ސައިންސސަް 

 އެޑވްާންސްޑް ސޓެްފިކޓެް އިން ކައުންސެލިންގ )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް އމިްނާ ނަޢމީް  000080368 1
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 ފެކަލްޓީ އޮފް ހޮސްޕޓިަލިޓީ އެންޑް ޓޫރިޒަމް ސޓްަޑީޒް 

 އެޑވްާންސްޑް ސޓެފްިކެޓް އިން ހޮސްޕޓިަލިޓީ އެންޑް ޓޫރިޒަމް )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އޙަްމދަު އބަްޝަރު ޝަރީފް  000078796 3  ފާޠިމަތު ހަސްނާ ޙަމީދު  000080677 1
 ޢަލީ ޝަހދުާން  000078517 4  އބިްރާހމީް ނާއިޝް ޢަލީ  000078392 2

 އިން ޕޓެިސަރީ )މާލެ ކެމްޕަސް(   3ސޓެްފިކެޓް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ރައީފާ ރަޝދީު  000079006 2  ފާޠިމަތު ހަޔމާް އިބރްާހީމް ސަޢީދު  000080144 1
 

 ލޯ   އެންޑް   ޝަރޢީާ   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ޝރަީޢާ އެންޑް ލޯ )ތިނދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު އީޝާ  000075165 1

 ބެޗްލަރ އޮފް އސިްލމާިކް ސްޓޑަީޒް )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރޭޝަން الله ޢބަދްު 000048714 1

 ބެޗްލަރ އޮފް ޝަރޢީާ އެންޑް ލޯ )އޮނަރސް( ތިނވްަނަ ކިލާސް )މލާެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަލީ ޢާޞިފް 000043266 1
 
 ސްކލޫް   ބިޒްނސަް   ޔޫ . އެން . އެމް 

 ( ކމެްޕސަް   މާލެ )   މެނޖޭްމަންޓް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ނބަީހު އޙަްމދަު  000051996 3  މަރްޔަމް ޔމުްނާ ޔޫސުފް  000054222 1
     އޙަްމދަު މާޢިޒު ވަޖީހް  000077746 2

 އެޑވްާންސްޑް ސޓެްފިކެޓް އިން މނެޭޖްމަނޓްް )ތނިަދޫ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     اللهޢއާިޝަތު އަރީކާ ޢބަްދު 000080651 1
 

 ނރަސިންގ   އޮފް   ސްކޫލް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ޝުހާނީ  000067576 3  ޢއާިޝަތު ޢިނާޔާ  000056649 1
 ފާޠިމަތު އިފާޟާ ޢަލީ  000074277 4  ރއަުޝާ ޝަކީބު  000056149 2
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 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ކުޅުދުއްފށުި ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ލއަިސާ  000080038 10  ޝާނީ މޙުައމްަދު  000080738 1
 ފާޠިމަތު ބިންތު ޙުސައިން  000078438 11  ޢއާިޝަތު ސަމޙާާ ޙަސަން  000080656 2
 މަރްޔަމް މަހާ މުޙއަްމދަު  000078140 12  މަރްޔަމް ބަލްސަމް ބދަީއު  000077532 3
 ފާޠިމަތު ލމަްސާ  000069349 13  މަރްޔަމް ސުހާ  000080868 4
 އާމިނަތު ރިޒުލާ  000078135 14  ޢއާިޝަތު ޒަހާ އަޙްމދަު  000078147 5
 ޝއަިޚާ އބިްރާހީމް މޙުައމްަދު  000080200 15  ޢއާިޝަތު ޝާރާ  000080769 6
 އބިްރާހމީް އިފްހމާް  000080867 16  އާމިނަތު އުލްފާ  000080300 7
 މަރްޔަމް ރިފާ ފއަިޞަލް  000080875 17  ފާޠިމަތު ޝަނާން ޝަރީފް  000080869 8
     ސމަްޙާ ޢބަދްުއްސއަްތާރު  000080057 9

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ތިނަދޫ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝއަިޙާ ފިކރުީ  000068233 2  މުންތަސިމް ޢަލީ ޝަރީފް  000069408 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ގަން ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ސައިފާ  000074714 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ހިތަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ޝިނީން އާދމަް  000078668 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ރ. އުނގފޫާރު ސެނޓްަރ( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ނޖަްލާ  000064957 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )މލާެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޝމާިލާ އަޙމްަދު  000073311 23  ފާޠިމަތު އމީާ އޙަްމދަު  000064051 1
 ރއަުޝާ ޝަކީބު  000056149 24  ރިސްމާ މުފދީު  000058630 2
 އާމިނަތު ރުޝްދާ  000062946 25  އިމްތިޝާލު އޙަްމދަު ނަޢީމް  000071545 3
 ޙއަްވާ ލަޔާލު 000058791 26  ޢއާިޝަތު އިނާޔާ  000056649 4
 ފާޠިމަތު ޝާނާ  000057542 27  ޢއާިޝަތު ސަދާ ޢބަްދުލްޣަފރޫު  000069974 5
 ޢއާިޝަތު ނޖަުދާ ނާޝިދު  000071388 28  މާޝރިާ ޢަބދްުއްޞަމދަު  000069756 6
 އާމިނަތު ނާއިޒާ ރަޝދީު  000068334 29  މަރްޔަމް ނަޒރީާ  000066918 7
 ފާޠިމަތު ނަޝީޠާ ޝުޢއަިބު މޙުައްމދަު  000069748 30  ޙަލީމަތު ރިތުމާ  000064284 8
 މަރްޔަމް ޝަނމްާ  000066921 31  މޙުައމްަދު ޙައމްާދު  000069308 9
 މަރްޔަމް ނަފާ 000062490 32  ޢއާިޝަތު ނާހިޔާ  000067060 10
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 ޝަނީން ޝަރީފް  000066836 33  ފާޠިމަތު ޝައްފަ  000071297 11
 ޢއާިޝަތު ސަމޙްާ  000062323 34  ފާޠިމަތު ޔމުްނާ  000066515 12
 ޢއާިޝަތު އިޢުފާ އބިްރާހމީް  000067411 35  މަލްސާ ޙަސަން  000073570 13
 ޙއަްވާ ޖީޒާ  000066901 36  އބިްރާހމީް ވިޝާޙު  000073697 14
 މަރްޔަމް މރިުޝާ  000075091 37  ދީނާ ޙަމދީު  000071392 15
 މަލާކު ބިންތު މިހާދު  000075367 38  އާމިނަތު ރިފާ ޙާޝިމް  000071299 16
 އާމިނަތު ސދުާ  000066884 39  ނަޝމްާ އިބރްާހމީް  000069121 17
 އާމިނަތު މިލްނާ  000037338 40  ސމުާ އިބރްާހމީް  000068329 18
 ފާޠިމަތު ޞދަުމާ  000068254 41  ޝަޙްފާ ނަޞީރު  000066913 19
 އާމިނަތު ޝުހާނީ  000067576 42  ޙއަްވާ ފަޒުލާ  000050425 20
 ޙއަްވާ ސަޚާ  000071404 43  ޙއަްވާ ދުންޔާ  000071324 21
 ނޖަާ ޢބަްދއުްނާޞރިު  000071384 44  ފާޠިމަތު ސރަާ ޢބަްދުއރްަޙމީް  000047782 22

 އެޑވްާންސްޑް ޑިޕްލޮމާ އިން ނަރސިންގ )ކުޅުދުއްފުށި ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނޖަޙާަތު މޙުައމްަދު  000061319 8  ރިފޤްާ އަޙްމދަު ޒަކީ  000056492 1
 އާމިނަތު ޝިފާ ޙުސައިން  000049174 9  ފާޠިމަތު ސަނާ  000051144 2
 ނަޒްލީނާ ޢބަދްުއްރޙަީމް  000008517 10  އާމިނަތު ޢަބދްުލްކަރމީް  000006667 3
 ނޖަދުާ އދާަމް  000073758 11  ޢއާިޝަތު ލިވާ  000073151 4
 ސދިުނާ އޙަްމދަު  000074273 12  ޚދަީޖާ ސުހާ  000023880 5
 ޝާޢރިާ ޔޫސުފް  000069450 13  އާމިނަތު ވަސާމާ  000023692 6
 އމަާނީ މޙުައމްަދު  000070168 14  ފާޠިމަތު ޖމުާނާ  000071399 7

 އެޑވްާންސްޑް ޑިޕްލޮމާ އިން ނަރސނިްގ )ތނިަދޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 اللهއާމިނަތު އަޒުކާ ޢބަްދު 000073695 8  ފާޠިމަތު ޝދަާ ރަފީޤު  000073855 1
 އާމިނަތު ޛރުާ ޒާހރިު  000047286 9  މަޢީޝާ ޢބަްދުލއްަޒީޒް  000019412 2
 ޝުހދޫާ ސަޢީދު  000025418 10  ހދުާ އިބރްާހީމް  000015518 3
 اللهއާލމިާ ޢބަްދު 000014089 11  އާމިނަތު ނޫރާ ނިޒާރު  000071412 4
 މުންތަސިމް ޢަލީ ޝަރީފް  000069408 12  ޙއަްވާ ނުޢމުާ އޙަްމދަު  000071948 5
 އމާާލު މުޙއަްމދަު  000053134 13  ސމުާ އަޙމްަދު ރުޝްދީ  000072269 6
     އާމިނަތު ޒިފާ  000066527 7

 އެޑވްާންސްޑް ޑިޕްލޮމާ އިން ނަރސިންގ )ގަން ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޝއިުޒާ  000074237 5  ފާޠިމަތު ޒިޔާނާ  000014593 1
 އާމިނަތު ސުހާ ޢބަްދުލޙްަންނާން  000073866 6  ޢއާިޝަތު ފަޟީލާ  000062063 2
 ފާޠިމަތު ސދުާ  000074272 7  ރަނިއްޔާ މޫސާ  000047275 3
 ޝަޒބުާ އާދަމް  000073823 8  ފާޠިމަތު ސއަުޝަން  000043797 4
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 ބެޗްލަރ އޮން ނަރސިންގ )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަފާ ނިޒރާު  000047623 1
 

 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ޒަހދާަތު އބިްރާހމީް  000080210 3  ފާޠިމަތު ނިހާ ޖިނާޙު  000080241 1
 ސއަުނާ ސާމިޢު  000077715 4  ފާޠިމަތު ނދަާ ރިޔާޟް  000080741 2

 ހއިމުެނިޓީސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މިޝްކާ މުޙއަްމދަު މަހދުީ  000077564 3  ޢއާިޝަތު ނަބާހާ  000079910 1
     ފާޠިމަތު ފރިާޝާ  000079168 2

 ސައިންސް )މާލެ ކެމްޕަސް(   - އިން ފައުންޑޝޭަން ސޓްަޑީޒް    4ސޓެްފިކެޓް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު އމަާރަތު  000078515 5  އާމިނަތު އަސްރާ  000080016 1
 މަރްޔަމް ތޙިްނާން ނާޝދިު  000079751 6  ޙއަްވާ ސަމޙްާ  000063995 2
 އއަިދާން އަޙމްަދު ޢަފީފް  000079637 7  ޛުލްކިފްލި ޝާހް އިސްމާޢީލް  000057378 3
 މޙުައމްަދު ސައިފު ޝަރީފް  000080171 8  ޔޫސުފް ޔަޢީޝް އިސްމާޢީލް  000077711 4

 ސއަިންސް )ހތިަދޫ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ހައިފާ ޝަކީލް  000077782 1

 

 

UC 
 2023-37 

  އާ  ޔުނިވަރސޓިީ   މެޑިކަލް   ސޓްޓޭް  ސައިބީރިއާގެ   އާއި  ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ
  މެދުވެރިކޮށް  އީމެއިލް   ގައި   2023  ސެޕޓްެންބަރު   06)   ފާސްކުރނުް   އެއްބަސވްުން   އެކުވެވޭ 

 ( ފާސްކށޮްފައި
    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

  އެއްބަސވްުން   އެކުވެވޭ  އާ  ޔުނިވަރސޓިީ  މެޑިކަލް  ސޓްޓޭް  ސައިބީރިއާގެ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 . ނނިްމނުެވެ ފާސްކުރުމަށް މިވާގތޮަށް ތިރީގައި
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COOPERATION AGREEMENT 

between 

The Maldives National University 

and 

Federal State-Funded Educational Institution of Higher Education ‘Siberian State 

Medical University’ of the Ministry of Health of the Russian Federation 

(FSFI HE SSMU of the Ministry of Health of Russia (SibMed) 

The following Cooperation Agreement, hereinafter referred to as the "Agreement", establishes 

relations between The Maldives National University, represented by its Vice Chancellor, Dr. 

Mohamed Shareef acting on the basis of the Charter, on the one hand, and the Federal State-

Funded Educational Institution of Higher Education' Siberian State Medical University of the 

Ministry of Health of the Russian Federation, hereinafter referred to as FSFI HE SSMU 

Ministry of Health (SibMed), represented by its Rector Evgeny Kulikov, acting on the basis 

of the Charter, which are hereinafter jointly referred to as "Parties," and individually - "Party." 

1. Overview 

1.1. The subject of the Agreement is cooperation aimed at developing both Parties' 

educational, research, and clinical activities, taking into account their experience in 

these fields in the areas provided for in paragraph 1.2. 

1.2. Specific areas of cooperation between the Parties may include: 

1.2.1. Academic mobility programs, including student exchanges, exchanges in 

teaching experience, research activities, and other initiatives. 

1.2.2. Development of administrative staff exchanges program. 

1.2.3. Development and implementation of joint educational and research programs and 

their components. 

1.2.4. Development and implementation of joint research projects and co-publishing. 

1.2.5. Development of joint educational, scientific, and cultural events (conferences, 

seminars, workshops, etc.). 

This list does not exclude other areas of cooperation that may emerge in the future. 

1.3. The implementation of any significant events, programs, projects within the framework 

of the proposed cooperation depends on the availability of financial resources and 

mutual agreement of the Parties. The terms and conditions for such cooperation shall 

be specified and approved by the Parties in written agreements prior to the 

implementation of a particular activity, project, and program. 

1.4. The Parties undertake to follow the principles of equality and non-discrimination based 

on race, gender, sexual orientation, age, ethnicity, nationality, or religion when fulfilling 

the terms of this Agreement, and have no right to make any amendments to the 

Agreement that are contrary to the principles of equality and the impossibility of 

discrimination. 

2. Terms of Agreement 

2.1. The terms and conditions governing intellectual property rights and use (including 

trademarks, copyrights, patents, and confidential information on intellectual property, 
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inventions, and innovations) will be negotiated for each project in specific amendments 

to this Agreement and project cooperation agreements. 

2.2. Neither Party will use the other Party's name for any purpose, including advertising 

purpose or other forms of publicity. The Parties may inform the third Party of the 

existence of this Agreement, but they will not disclose to any third Party any confidential 

information of the other Party obtained during the activities in the framework of this 

Agreement without the other Party's written approval. 

 

3. Final provisions 

3.1. The Parties consider the Agreement a declaration of intent that does not entail legal or 

financial obligations for joint activities. They also proceed that no action under this 

Agreement should infringe any of the Parties' rights. This Agreement applies only to 

the extent allowed by the national law. 

3.2. The present Agreement comes into effect after being signed by both Parties. 

3.3. It will remain in effect for 5 (five) years. After that, it will be reviewed and amended or 

renewed as agreed by both Parties. The Agreement may be extended upon its expiration 

by a new written agreement. Amendments to the cooperation program are carried out 

based on amendments by the approval of both Parties. 

3.4. Each Party may terminate this Agreement by giving at least six (6) months written 

notice to the other Party. This Agreement may be amended based on the written 

approval of both Parties. 

3.5. All conflicts and disagreements that arise from this Agreement or in connection with its 

implementation will be resolved upon mutual agreement of both Parties. 

3.6. No change, modification, extension, termination, or waiver of this Agreement, or any 

of the provisions herein contained, shall be valid unless made in writing and signed by 

duly authorized representatives of the Parties hereto. 

The Agreement is executed is in two languages – English and Russian. The present Agreement 

is compiled in two (2) copies having equal legal force, one (1) copy for each Party. 

FSFI HE SSMU Ministry of Health 

(SibMed)  

Registered office: 2 Moskovsky 

tract, 634050 Tomsk, Russian 

Federation Office phone: +7(3822) 

909-823 

Fax: +7(3822) 533-309 

E-mail: rector@ssmu.ru 

Singature: 

Date/:  

Stamp/. 

The Maldives National University  

Registered office: Rahdhebai Hingun 

Male’, Maldives 

Office phone: +960 3345127 E-mail: 

m.shareef@mnu.edu.mv 

Singature: 

Date/:  

Stamp/. 

 

 

 

mailto:rector@ssmu.ru
mailto:m.shareef@mnu.edu.mv
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UC 
 2023-38 

  އެއްބަސވްުން   އެކުވެވޭ   އާ (  HUWAWEI)    ހުވާވޭ   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 ( ފާސްކޮށްފައި   މެދުވެރިކޮށް   އީމެއިލް   ގައި   2023  ސެޕޓްެންބަރު   06)   . ފާސްކުރުން 

    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

  މިވާގޮތަށް   ތިރީގައި  އެއްބަސވްުން  އެކުވެވޭ  އާ  (HUWAWEI)  ވާވޭ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 . ނނިްމނުެވެ ފާސްކުރުމަށް

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (hereinafter referred to as “MOU”) is made on day of 

[date]. 

BETWEEN 

(1) Huawei Technologies [local country], a company incorporated under the laws of [xx], 

having the registered office at [xx] (hereinafter referred to as “Huawei”); 

AND 

(2) [Partner], [Address] (hereinafter referred to as “xx”); 

(Huawei, and “xx” are herein referred to as a "Party" and collectively as the "Parties".) 

WHEREAS: 

A) The Parties are willing of working together for the purposes of the initiation of an annual 

training program, entirely financed by Huawei and reserved to the top [amount of 

participants] students focused on technology and innovation, which will be selected by an 

authoritative panel of representatives of the Partner. 

B) The program provides for a training project online and is limited to [amount of participants] 

students selected among the best talents who have great interest in the field of 

telecommunications and technological research. 

 

C) The program financed by Huawei provides online trainings aiming at studying innovation 

topics related to the development of the next generation networks and share resources for 

planning the future of ICT. 

 

D) The students will be offered with a diverse range of culture, leadership, and technology 

courses. 

 

IN WITNESS WHEREOF, the Parties are bound to this MOU by affixing the signatures of 

their authorized representatives hereunder: 

Huawei Technologies [local country) 

Name 

Position  

Partner 

Name 

Position 
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UC 
 2023-39 

  އީމެއިލް  ގައި   2023  އޮކޓްޫބަރު   04.  ) ފާސްކުރުން   11  އަދި   10  ލިސޓްް   ގްރެޖުއޭޝަން 
 ( ފާސްކށޮްފައި  މެދުވެރިކޮށް 

    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

 ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުގައި  ފުރަތަމަ  އަހަރުގެ  ވަނަ  2023  ހށުަހަޅާފައިވާ  ބެހޭބައިން  ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 އެދިފައިވާ  ދަސްވނެިވުމަށް  ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމްތަކުގައި  ކުރީގެ  އޭގެ  ދަރިވަރނުްނާއި  އެދިފައިވާ  ދަސްވނެިވުމަށް
 . ނނިްމނުެވެ  ފާސްކުރުމަށް  ގޮތަށް  ހށުަހަޅާފައިވާ(  SAS-2023/32:ނަންބަރު  މެމޯ)  11  އަދި  10  ލިސޓްް ދަރިވަރނުްގެ

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 
 ( 2023ސޕެްޓނެްބަރު  )   10ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް އޙަްމދަު  000038732 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )ތިނދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ޙުސއަިން  000027404 1

 ޑިޕްލމޮާ އިން އަރަބިކް ލޭނގްވްޖިް )ކޅުުދއުްފުށި ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އބަޫބަކރުު މޫސާ  000055486 3  ޘރުައްޔާ އިސްމާޢީލް  000073452 1
     ޢއާިޝަތު މުޙއަްމދަު  000076800 2

 ޑިޕްލމޮާ އިން ޖަރނލަިޒމަް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އމަީން ފައިޞަލް  000069522 1

 ބެޗްލަރ އޮފް އާރޓްސް އިން ޕލޮިޓކިަލް ސއަިންސް އެންޑް އިންޓރަނޝޭަނަލް ރިލޝޭަންސް )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު ރާއދިު ސަޢީދު  000069931 1
 

 އެޑިޔކުޭޝަން   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އެޑޔިުކޭޝނަް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝަހދުާ އަޙމްަދު  000077599 3  ނރޫު މުޙއަްމދަު އިމްތިޔާޒް  000075200 1
     ފާޠިމަތު މިޒްނާ  000080358 2
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 ( ކމެްޕސަް   މާލެ )   ޓީޗިނގް   ލޭންގވްޖިް   އިންގްލޝިް   -   އެޑިޔުކޝޭަން   އޮފް   މސާްޓަރ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޝަހދުާ ޢބަްދުއރްަޙމްާން  000080544 3  މަރްޔަމް މަހާސިމް  000080503 1
 ޙމަްދާން މުޙއަްމދަު  000080824 4  އާމިނަތު ރާޔާ ޢބަދްުއްރއަްޒޤާް  000073716 2

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އެޑޔިުކޭޝނަް )ހތިަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ލމީް އދިުހާމް ފަހމުީ  000080527 1

 ބެޗްލަރ އޮފް ޓީޗިންގ ޕރްއަިމަރީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޠާހރިާ  000034521 2  އާމިނަތު ސަލްވީނާ  000004088 1

 ބެޗްލަރ އޮފް ޓީޗިންގ ޕރްއަިމަރީ )ދިވހެި/އސިްލމާް/ޤުރއްާން( )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަޒމުާ ޢބަްދއުްރޙަީމް  000042519 1

 ބެޗްލަރ އޮފް ޓީޗިންގ ސެކަންޑަރީ )ދވިެހި ލޭންގވްޖިް އެންޑް ލޓިްރޭޗަރ( )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އދާަމް އަޙމްަދުފޅުު  000037926 1
 

 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 އިން އިލކެްޓރްޯ ޓކެންިކަލް ޓެކްނލޯޖޮީ )ހތިަދޫ ކމެްޕސަް(   3ސެޓްފިކޓްް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢާޞމިް ރިޟާ  000013860 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އޙަްމދަު އަޞްލާން އިބރްާހީމް  000078239 3  އާމިނަތު ރައްޔާ ރިޔާޟް  000075083 1
     މޙުައމްަދު އައްޒމާް  000080649 2

 ޑިޕްލމޮާ އިން އިންފމޮޝޭަން ޓކެްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އިސްމާޢީލް ސަނާއު  000065904 1
 

 ސއަިނސްސަް   ހލެްތު   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ކއަނުސްެލިންގ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙމަްދާ ޙަސަން  000078741 3  އާމިނަތު އއަިލިޝް އޙަްސަން  000078609 1
     އާމިނަތު ޙަސްނާ  000077453 2
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 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ފާރމަސީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސުޝމްާ ސއަެންޓަން ލމާާ  000078975 2  ނިވެދިތާ މަހެންދރްަވަލް  000080775 1
 

 ސްޓޑަީޒް   ޓޫރިޒމަް   އެންޑް   ހސޮޕްިޓލަިޓީ   އޮފް   ފެކަލޓްީ 

 އިން ކަލިނރަީ އާރޓސްް )މާލެ ކމެޕްސަް(   3ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ސައިނާ ޝިނާން  000078541 3  ޢއާިޝަތު ނައިހާ  000081680 1
     ފާޠިމަތު ޒއަިބާ އަޙމްަދު  000079956 2

 އިން ޕެޓިސަރީ )މާލެ ކމެްޕސަް(   3ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ޝޖަަން ޝާކިރު  000056780 2  ފާޠިމަތު ޒއަިބާ އަޙމްަދު  000079956 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ހސޮޕްިޓަލޓިީ އެންޑް ޓޫރިޒމަް )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ނިހާ  000076971 3  ޢއާިޝަތު ނަޝްއަތު ނޖާިޙް  000078559 1
     ޢއާިޝަތު ސަޢުލާ މާޒިން  000077702 2

 
 ފެކަލޓްީ އޮފް ޝަރޢީާ އެންޑް ލޯ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ޝރަީޢާ އެންޑް ލޯ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ރަޒްފާ ރަޝދީު  000080722 1

 ބެޗްލަރ އޮފް ޝަރޢީާ އެންޑް ލޯ )އޮނަރސް( ތިނވްަނަ ކިލާސް )މލާެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން ޝައމްާޚް ރިޔާޟް  000068716 1
 
 ސްކލޫް   ބިޒްނސަް   ޔޫ . އެން . އެމް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން މެނޖޭްމަންޓް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ޒަހާ ޒިޔދާު  000080700 3  ތބޫާ އަޙމްަދު މާހރިު  000079686 1
 ޢއާިޝަތު ނަދުހާ  000080104 4  އާމިނަތު ރއަިޚާ ރާޝިދު  000078272 2

 ބެޗްލަރ އޮފް އެކއަުނޓްިންގ އެންޑް ފއަިނޭންސް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ޖަވާދު  000071426 1
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 މސާްޓަރ އޮފް ބޒިްނަސް އެޑމްިނސިްޓްރޭޝަން )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ހަލމީާ ވރަިއޮ ޑބުާ  000073734 2  އބިްރާހމީް ޝަމީލް ޒާހރިު  000079382 1
 

 ނރަސިންގ   އޮފް   ސްކޫލް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނރޫު މުޙއަްމދަު އިމްތިޔާޒް  000075200 3  ޢއާިޝަތު ޝެލީނާ  000074244 1
     އޙަްމދަު އަޔާޒު  000066899 2

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ކުޅުދުއްފށުި ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު އބިްނާ އބިްރާހީމް  000077346 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ތިނަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ޝާޔާ އިލްޔާސް  000080854 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ހިތަދޫ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ޝައިހާ  000080472 2  އާމިނަތު މަލާކު ޝިޢާފް މޙުައމްަދު  000076539 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )މލާެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ނަދާ ނާޝިދު  000064007 4  ފާޠިމަތު ޖަވާދާ  000050406 1
 މަރްޔަމް ފަޒުލީނާ  000066879 5  ފާޠިމަތު އމަްނާ  000066905 2
 ޒއަިނަބު އާދމަް  000061169 6  ޖއަުޒާ އޙަްމދަު  000069686 3

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )ކުޅުދުއްފށުި ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ނދަާ ޢއަްބާސް  000068515 3  ލމަްސާ މުޙއަްމދަު  000069427 1
 އާމިނަތު މަޢިޝާ  000069359 4  އމީާނާ ޢަލީ  000073583 2

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )ތިނަދޫ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ލބުުނާ ފާއިޒު  000057068 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )ގަން ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝއަުނާ ރަޝދީު  000050387 2  އާމިނަތު ޖއަިޝާ އޙަްމދަު  000073777 1
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 ބެޗްލަރ އޮން ނަރސިނގް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނަސރްީނާ ޢަލީ 000050365 3  ނަޞްރަތު އިބްރާހމީް  000050378 1
     ޙއަްވާ ނުޒުހަތު  000030879 2
 

 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޝރަާ  000080448 8  ޙމުައދިު ޙުސައިން  000077690 1
 ފާޠިމަތު ނއަުޝީން  000076372 9  ފާޠިމަތު މިޢުނާ ޙަސަން އިބރްާހމީް  000078154 2

3 000080613 
ޢއާިޝަތު ޢަލީޝާ މުޙއަްމދަު  

 اللهޢބަދްު
 ޙއަްވާ ރައުހާ  000078259 10 

 ޢއާިޝަތު ނަދުވާ ރިޔާޟް  000080742 11  ފާޠިމަތު މާސާ ސަޢީދު  000076469 4
 ޢއާިޝަތު ނރޫާ ނަޞރީު  000080708 12  ޒރާާ ޢާޡމިް  000080749 5
 އބިާ އިސްމާޢީލް  000080709 13  ޢއާިޝަތު ސުނައިޙަތު  000080628 6

 000080706 14  އާމިނަތު ރައިފާ  000077680 7
الله އޙަްމދަު އއަިކް ބިން ޢބަދްު 

 ޒިޔދާު 

 ހއިމުެނިޓީސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު އމިްނާ  000080175 5  ޒިޔާން އމަްޖދަު  000073571 1
 މަރްޔަމް ނރޫައިން  000077760 6  ފަލަކް އސިްމާޢީލް  000073739 2
 اللهޢއާިޝަތު އާޔާ ނަޞރްު 000080511 7  ނާއިފާ ޢބަްދުލޤްާދރިު  000055119 3
 އޙަްމދަު އަލްސަން އިސްމާޢީލް  000077899 8  މޙުައމްަދު އަޔާން ރުޝދްީ  000080017 4

 ސއަިންސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ޝުބާ ޝާހް  000080764 8  ޒީން ޢަލީ މޙުއަްމަދު  000078339 1
 މޙުައމްަދު އަނޫފް އބިްރާހމީް  000080235 9  ޝާނާ ޝަރީފް  000080748 2
 ފާޠިމަތު ރީޝާ  000078937 10  ޢއާިޝަތު ޝަޖަން ނާޡމިް  000077052 3
 ޢއާިޝަތު ރިޝމްީ  000080336 11  ލޫޠު މޙުއަްމދަު  000080148 4
 އޙަްމދަު ޔމުްނު މަހުމޫނު  000075139 12  އާމިނަތު ނަޝާ ޢަލީ ސިފޙާު  000080740 5
 ފާޠިމަތު ލޫސީން  000072239 13  އބިްރާހމީް އމަަން ޒަރިޔަންދު  000062352 6
     އާމިނަތު ވަސްމާ ވަސމީު  000076072 7

 ސއަިންސް )ތނިަދޫ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #

 000080618 3  ފާޠިމަތު މިންހާ ޙަމްޒަތު  000080304 1
ޢއާިޝަތު ނިޔާޝާ މުޙައމްަދު 

 އަސްލމަް 
     ޢއާިޝަތު އިމްނާ  000080612 2
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 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސޓިީ 
 ( 2023  އޮކޓްޫބަރު   –   ސެރމެަނީ   ގްރެޖުއޭޝަން )   11ވަނަ އަހަރުގައި ދަސްވނެިވާ ދަރިވަރުންގެ ލިސްޓް    2023

 
 ފެކަލްޓީ އޮފް އާރޓްސް 

 ބެޗްލރަ އޮފް އރާޓްސް އިން ޖރަނަލިޒމަް )މާލެ ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ނައުޝާދު  ނަޒމީް 000068434 1

 ބެޗްލރަ އޮފް އރާޓްސް އިން ޕޮލިޓިކަލް ސައިންސް އެންޑް އިންޓަރނޭޝަނަލް ރިލޭޝަންސް )މާލެ ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން ޞަލޙާް ޔޫސުފް  000047161 1

 މާސްޓރަ އޮފް އާރޓްސް އިން ސޯޝަލް ޕޮލިސީ )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން ޞަލޙާް ޔޫސުފް  000047161 1
 

 އޮފް އެޑިޔުކޭޝަން  ފެކަލްޓީ 

 ބެޗްލރަ އޮފް ޓީޗިންގ )އރާލީ ޗއަިލްޑްހުޑް( )މާލެ ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙމަްދާ ޙަސަން  000060819 1

 ބެޗްލރަ އޮފް ޓީޗިންގ ޕރްއަިމރަީ )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ރަވްޙާ މުޙއަްމދަު  000066979 4  އިސްރާ ލަޠީފް 000051536 1

 މަރްޔަމް ޝަފާ  000066324 2
 

5 000072325 
ވަނިގަސޫރިޔަ އރާަޗިގޭ ދޯނަ 

 ޝމާެން ނިސަންސަލަ 
 ފާޠިމަތު މަޒީނާ  000074304 6  ޢއާިޝަތު އަނޫފު ޔޫސުފް  000073551 3

 ބެޗްލރަ އޮފް ޓީޗިންގ ޕރްއަިމރަީ )ދިވެހި/އިސްލމާް/ޤރުްއާން( )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ޢަޒީފާ  000073413 3  މަރްޔަމް ޝަހމީާ  000013892 1
     މޖާިދާ އބަޫބަކރުު  000074202 2

 ބެޗްލރަ އޮފް ޓީޗިންގ ޕރްއަިމރަީ )ދިވެހި/އިސްލމާް/ޤރުްއާން( )ތިނަދޫ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙރާިޘަތު ޙުސައިން  000073204 1

 ބެޗްލރަ އޮފް ޓީޗިންގ ޕރްއަިމރަީ )ދިވެހި/އިސްލމާް/ޤރުްއާން( )ހިތަދޫ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ފރަީޒާދު  000040257 1
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 ބެޗްލރަ އޮފް ޓީޗިންގ ޕރްއަިމރަީ )ސްޕެޝަލް އެޑިޔުކޭޝަން( )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޞބަޙާާ މޙުައމްަދު  000048040 3  މަރްޔަމް ޝަރީފް  000030122 1
     ޢއާިޝަތު ޢަފާ  000070140 2

 ބެޗްލރަ އޮފް ޓީޗިންގ ޕރްއަިމރަީ )ސްޕެޝަލް އެޑިޔުކޭޝަން( )ތިނދަޫ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ނާޝިފާ  000005558 2  ޝަފޤޫާ ޢަލީ 000064463 1

 ބެޗްލރަ އޮފް ޓީޗިންގ ސެކަންޑަރީ )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ޝަހދުާ  000057942 2  ފާޠިމަތު ޢުނއަިޒާ  000068831 1

 ބެޗްލރަ އޮފް ޓީޗިންގ ސެކަންޑަރީ )ދިވެހި ލޭންގްވޖިް އެންޑް ލިޓްރޭޗރަ( )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަތިކާ ޔޫސުފް 000073255 2  ފރިާޝާ ޙުސއަިން  000066906 1

 ބެޗްލރަ އޮފް ޓީޗިންގ ސެކަންޑަރީ )މެތަމެޓިކްސް( )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ސބިާއު  000068317 1

 މާސްޓރަ އޮފް އެޑިޔުކޭޝަން )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ލމަްހާ  000069780 5  ޢއާިޝަތު ޝުމާނާ  000010152 1
 ޢއާިޝަތު ނިއުސާ  000032812 6  މޙުައމްަދު ރިފާޢު  000059030 2
 އާމިނަތު މއަީޝާ ރމަީޒު  000062721 7  ފާޠިމަތު ސމީާ ލަޠީފް  000069447 3
 މޙުައމްަދު އަބބޫަކުރު  000056148 8  ޢއާިޝަތު ނުހާ ޙަމދީު  000016905 4

 މާސްޓރަ އޮފް އެޑިޔުކޭޝަން )ކޅުުދުއްފުށި ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު އާދމަް  000014114 3  ސީނިޔާ ސަޢީދު  000015621 1
     ޢއާިޝަތު އާދމަް  000053525 2

 މާސްޓރަ އޮފް އެޑިޔުކޭޝަން )ދިވެހި ލޭންގްވޖިް ޓީޗިންގ( )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙަލީމަތު ސިޔާނާ  000021358 4  އަސްމާ އބަޫބަކރުު  000011305 1
 ޚއަިރިއްޔާ ސުޢދާު  000029030 5  ޔާސރިާ މުޙއަްމދަު  000011394 2
 މޖަުދާ ޢަލީ ރަޝދީު  000009720 6  މަރްޔަމް ޖެޒްލީން  000043907 3

 މާސްޓރަ އޮފް އެޑިޔުކޭޝަން )ދިވެހި ލޭންގްވޖިް ޓީޗިންގ( )ހިތދަޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ޝާޒިނާ  000030246 3  ފާޠިމަތު ނިސމްާ  000020423 1
 اللهފާޠިމަތު ޢބަދްު  000069781 4  ފިސާނާ މުޙއަްމދަު  000010496 2



 

     
  

 ފްޙާ ޞަ ވަނަ  24 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

 މާސްޓރަ އޮފް އެޑިޔުކޭޝަން )އިންގްލޝިް ލޭންގްވޖިް ޓީޗިންގ( )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު އިދރުީސް  000001584 7  ޒިނދްް ޝިހާބު  000047783 1
 ޢުޘމްާން ސމާް މޙުައމްަދު  000060900 8  އާމިނަތު ފައޙިާ ފަރުހދާު  000064214 2
 އާމިނަތު ރީޝާ މުޙއަްމދަު  000069993 9  މަރްޔަމް ނާޡމިާ މުޙއަްމދަު ފާއިޒު  000029249 3
 ޝަޒމްީނާ ޝާކިރު  000053692 10  އާމިނަތު އދާަމް  000004300 4
 ޢއާިޝަތު ޢުލާ  000065446 11  ޢއާިޝަތު ނިޔާޒާ  000003548 5
     އާސިޔާ އިބްރާހމީް ރައޫފް  000064721 6

 ޕޯސްޓްގރްޖެުއޭޓް ޑިޕްލމޮާ އިން އެޑިޔުކޭޝަން )މާލެ ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙއަްވާ ޝމިްލާ  000017715 1
 

 އޮފް އިނޖްިނއިަރިންގ، ސައިންސް އެންޑް ޓެކްނޯލޖޮީ  ފެކަލްޓީ 

 ބެޗްލރަ އޮފް އރާޓްސް އިން އާކިޓެކްޗރަަލް ޑިޒއަިން )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝައްފާ އަޙމްަދު ޝުޖާޢު  000072900 3  ފާޠިމަތު ހދުުނާ އިބްރާހމީް  000073049 1
     ދީނާ އަޙމްަދު ޞދާިޤް  000073197 2

 ބެޗްލރަ އޮފް އރާޓްސް އިން އިންޓީރއިާ ޑިޒައިން )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ނީނާ  000068665 2  ސމުާ އިބރްާހމީް ރަޝދީު  000068476 1

 ބެޗްލރަ އޮފް ކޮމްޕއިުޓަރ ސައިންސް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު ޝަރުފާން ޝމަީމް  000072893 2

 ބެޗްލރަ އޮފް އެންވަޔަރމަެންޓަލް މެނޖޭމްަންޓް )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ބަސމްާ  000075549 3  އިސްޙޤާް މޙުައމްަދު  000067496 1
     މޙުައމްަދު އާލިފް ޢާރިފް  000073619 2

 ބެޗްލރަ އޮފް އިންފޮމޭޝަން ޓެކްނޯލޮޖީ )ކޅުުދުއްފުށި ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ޢިނާސާ  000026411 1

 ބެޗްލރަ އޮފް މރެިން ސައިންސް )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙުސައިން ޖޫދު ނިޔާޒު  000074251 2  މޙުައމްަދު ކއަިސާން މުޝްތާޤު  000073462 1

 ބެޗްލރަ އޮފް ސައިންސް )ފިޒިކްސް( )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު އޙަުސަން  000051223 1
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 ސައިންސަސް   ހެލްތު   އޮފް   ފެކަލްޓީ 

 ( ކެމްޕަސް   މާލެ )   މެނޖޭްމަންޓް  ސރަވިސަސް   ހެލްތު   އޮފް  ބެޗްލރަ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ސަންހާ  000071855 7  ޢާލމިާ އަލްޔަސަޢު  000062126 1
 މަރްޔަމް ސުލްޠާނާ  000069014 8  ފާޠިމަތު މާޝާ ޝަފީޢު  000069987 2
 އާމިނަތު މުނާ މޫސާ  000016940 9  ޙއަްވާ ޒަހާ އިޖްލާލް  000071244 3
 ނޖަާ މުޙއަްމދަު  000042075 10  ޝަރީފް الله ޝާނީ ޢބަދްު  000069857 4
 ފާޠިމަތު ދަވުމާ  000071242 11  އަސްމާ އދާަމް  000040219 5
     އާމިނަތު ރައްޔާ  000036822 6

 ބެޗްލރަ އޮފް ޕރްައމިަރީ ހެލްތު ކއެަރ )ކޅުުދުއްފުށި ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އބިްރާހމީް ރަބީޢު ޙަސަން  000031457 1

 ބެޗްލރަ އޮފް ސައިކޮލޖޮީ )މާލެ ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ލމަްޙާ ޚާލިދު  000072817 1

 މާސްޓރަ އިން ޕަބްލިކް ހެލްތް )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު އަފްރޙާު  000019855 3  އޙަްމދަު ޝިހާން  000015108 1
     ޞަލޙާް މުޙއަްމދަު  000026437 2
 

 ސްޓަޑީޒް   ޓރޫިޒަމް   އެންޑް   ހޮސްޕިޓަލިޓީ   އޮފް   ފެކަލްޓީ 

 ބެޗްލރަ އޮފް އިންޓަރނޭޝަނަލް ހޮސްޕިޓަލިޓީ މެނޭޖމްަންޓް )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ޝައިމއާު މަޙމުޫދު  000062215 3  އާމިނަތު ޢަނާތު ޢަލީ  000070051 1
     ޙއަްވާ މުނާ ވޙަީދު  000060341 2

 ބެޗްލރަ އޮފް އިންޓަރނޭޝަނަލް ޓރޫިޒމަް މެނޭޖމްަންޓް )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޖމުާނާ ރަޝދީު  000067900 6  މަރްޔަމް ޙަޝްމާ  000067899 1
 ފާޠިމަތު ޢަނާން ނާޝިދު  000075099 7  ރަވްޙާ އިބރްާހީމް ވަޙދީު  000068899 2
 މޙުައމްަދު ސުދއަިސް އބިްރާހީމް  000069908 8  އދުުމާ އަޙމްަދު  000062731 3
 މަރްޔަމް ނަފާ ލަޠީފް 000070169 9  މާނިޢު މުނީރު  000066226 4
     އބިްރާހމީް އަންވރަު  000039673 5
 

  އޮފް ޝަރީޢާ އެންޑް ލޯ  ފެކަލްޓީ 

 ބެޗްލރަ އޮފް އިސްލމާިކް ސްޓަޑީޒް )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ސަލމީް  000047715 2  ސާނިޔާ ޢަލީ 000048333 1
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 ބެޗްލރަ އޮފް ޝަރީޢާ އެންޑް ލޯ )އޮނރަސް( ފުރަތަމަ ކިލާސް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރޚަާ މުޙއަްމަދު ރަޝީދު  000071555 1

 )މާލެ ކެމްޕަސް(   1ބެޗްލރަ އޮފް ޝަރީޢާ އެންޑް ލޯ )އޮނރަސް( ދެވަނަ ކިލާސް، ޑިވޜިަން  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޔޫސުފް އަޞްލަޙު އިސްމާޢީލް  000071967 3  ޒިނދްު އިބްރާހމީް ނަޢީމް  000071704 1
     ފާޠިމަތު ޒަހދާާ  000071796 2

 )މާލެ ކެމްޕަސް(   2ބެޗްލރަ އޮފް ޝަރީޢާ އެންޑް ލޯ )އޮނރަސް( ދެވަނަ ކިލާސް، ޑިވޜިަން  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ސީޒާ  000071805 3  ފާޠިމަތު މަންހާ މުޞްޠަފާ  000072124 1
     ޢިނާޔަތު ރަޝދީު  000071279 2

 ބެޗްލރަ އޮފް ޝަރީޢާ އެންޑް ލޯ )އޮނރަސް( ތިންވަނަ ކިލާސް )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ސމަާޙާ ނަޞީރު  000071853 2  ފާޠިމަތު ޒއަިނާ ޝާކިރު  000071943 1

 ބެޗްލރަ އޮފް ޝަރީޢާ އެންޑް ލޯ )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނާއިފާ ޢބަްދުލޤްާދރިު  000055119 3  اللهމޙުައމްަދު އަތޫން ޢަބދްު 000070066 1
     އޙަްމދަު އިޔާޒު  000065843 2

 ( ކެމްޕަސް   މާލެ )   ލޯސް   އޮފް  މާސްޓރަ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޙމަްދާ  000057261 5  އމީާއަތު އަބބޫަކުރު  000079733 1
 ޢއާިޝަތު ސަތީރާ މުޙއަްމދަު  000048828 6  ޢަލީ ރމިޙާް  000079943 2
 އބިްރާހމީް އރަްޙމަް ޢަފީފް  000053395 7  ސަލމާާ މުޙއަްމދަު  000035494 3
     ލމަޙްާ ޢބަްދއުްރަހީމް  000066292 4

 މާސްޓރަ އޮފް ލޯސް )ގަން ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙުސައިން ޢަފީފު  000040706 3  ޙުސައިން ޙަލީމް  000043676 1
 އާމިނަތު އަނޫޒާ  000042347 4  މަރްޔަމް އބިްރާހީމް  000057056 2
 

 ބިޒްނަސް ސްކޫލް  އެމް.އެން.ޔޫ 

 ބެޗްލރަ އޮފް އެކައުންޓިންގ އެންޑް ފއަިނޭންސް )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ސަނާޒް  000004237 8  ޝިނާ ޙުސައިން ނަޞރީު  000067661 1
 ޢއާިޝަތު ރިޝާ  000075254 9  މަރްޔަމް އމަާނީ ޢބަދްުލްވއަްހބާު  000074128 2
 ފާޠިމަތު ލމަްޝާ މުޙއަްމދަު  000073097 10  މަރްޔަމް ޝަހދުާ  000073037 3
 މާނިފާ އަޙމްަދދުީދީ  000073084 11  ޢއާިޝަތު ސަޚާ  000071825 4
 މޙުައމްަދު ރިޝްވާން  000067218 12  އާމިނަތު މޙުައމްަދު ޢަލީ 000068822 5
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 ޒަހރްާ ޔޫނުސް  000056406 13  އާމިނަތު އރަީނާ އޙަްމދަު  000070273 6
 اللهފާޠިމަތު ޢބަދްު  000067082 14  ފާޠިމަތު ނަޞރްާ އޙަްމދަު  000067045 7

 ބެޗްލރަ އޮފް ބިޒްނަސް )މެނޭޖްމަންޓް އެންޑް މާރކެޓިންގ( )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ހމަްނާ ޝިހާމް  000071612 11  މަރްޔަމް ޙމަްނާ  000062064 1
 މަރްޔަމް މިނާ އަޙމްަދު  000073610 12  ޙއަްވާ ޢާދިޔާ  000058723 2
 ސބަާ ޔޫސުފް  000072898 13  ޢއާިޝަތު ޝާރިޔާ  000074091 3
 މޙުައމްަދު އައިވަން ޒާހރިު  000069507 14  އިލްޒާ އިބރްާހީމް މަނިކު  000066801 4
 މަލްސާ ސަޢީދު  000072232 15  ފާޠިމަތު ސުހާ  000070321 5
 ޙއަްވާ ޒަހުރާ  000073978 16  ސުހާ ޢބަްދުލްވާހިދު  000036909 6
 ޢއާިޝަތު ލީނާ ނަސީމު  000073700 17  މޙުައމްަދު ޔއަީޝް  000073981 7
 ފާޠިމަތު ލީނާ 000049504 18  ޢއާިޝަތު ވަފާ  000066010 8
 ޢއާިޝަތު ނައރުާ  000070196 19  ފާޠިމަތު ރމީާ  000062334 9
     ޢއާިޝަތު ޢަލްޔާ އިސްމާޢީލް  000069482 10

 ބެޗްލރަ އޮފް ބިޒްނަސް )މެނޭޖްމަންޓް އެންޑް މާރކެޓިންގ( )ހިތދަޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް އމިާރަތު  000031588 4  އޙަްމދަު ނާޔިފު މުޙައމްަދު  000075253 1
 މޙުައމްަދު ޞާއިފް ޙމަްދޫން  000075269 5  ރަޝދީު الله ޝމުއަިސް ޢބަްދު 000075255 2
 ޢއަިޝް އަޙމްަދު ރަޝީދު  000075610 6  ޙަނީފް   ޙއަްވާ ލީސާ 000075417 3

 ބެޗްލރަ އޮފް އިކޮނޮމިކްސް މެނޖޭްމަންޓް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ސައުފާ  000069744 1

 ( ކމެްޕަސް   މާލެ )   މެނޭޖމްަންޓް  ރިސޯސް   ހއިުމަން   އޮފް  ބެޗްލރަ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަލީ ރމަީޒު  000041656 5  ޢއާިޝަތު ޒޫސާން  000062251 1
 މޙުައމްަދު ހއަިޝމަް ވަޙީދު  000069525 6  މޫސާ އިސްމާޢީލް  000064227 2
 ޢއާިޝަތު މާޔާ  000066971 7  އާމިނަތު މިޒްނާ  000056911 3
     އާމިނަތު ޢިނާން ޙުސައިން  000071782 4

 ބެޗްލރަ އޮފް ހއިުމަން ރިސޯސް މެނޭޖމްަންޓް )ކޅުދުުއްފުށި ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙމާިދު ރަޝީދު  000037082 3  ޙުސައިން ޔޫސުފް  000073308 1
     އޙަްމދަު އދާަމް  000033754 2

 ބެޗްލރަ އޮފް ހއިުމަން ރިސޯސް މެނޭޖމްަންޓް )ހިތދަޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސަފާ އބިްރާހީމް ޙބަީބު  000064934 3  މަރްޔަމް ޒީސަން ޙުސައިން  000029438 1
 މަރްޔަމް މރަުޚާ މުފީދު  000069385 4  ޢމުރަު ރާއިފް ރަޒީނު  000066076 2
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 ބެޗްލރަ އޮފް މރާކެޓިންގ )މާލެ ކމެްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ފައުޒާ  000064913 1

 މާސްޓރަ އޮފް ބިޒްނަސް އެޑްމިނިސްޓރްޭޝަން )މާލެ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އރަުޝިދާ ރަޝދީު  000067232 7  އަސްލމަް ޙަސަން  000060862 1
 ފާޠިމަތު ޙމަްދާ  000067431 8  ފާޠިމަތު ރިފޤްާ  000066767 2
 ފާތިކާ ޢދަުނާނު  000064537 9  އޙަްމދަު އަޝްފޤާް  000007037 3
 ޢއިްފަތު ރަޝީދު  000053302 10  އޙަްމދަު އަސްޢަދު ޙަސަން  000016249 4
 އަޒުހީމާ މޙުައމްަދު  000062804 11  އބިްރާހމީް ޞަލާޙު  000015253 5
 ރަޝދީާ ޢަބދްުއރްަޙމްާނު  000044821 12  ރމީް ޢާޒމިް  000067108 6

 މާސްޓރަ އޮފް ބިޒްނަސް އެޑްމިނިސްޓރްޭޝަން )ތިނަދޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙަސަން ރަޝދީު  000043133 2  ޙއަްވާ ނަޞީރު  000023482 1
 

 ނރަސިންގ  ސްކޫލް އޮފް 

 ބެޗްލރަ އޮފް ނރަސިންގ )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ދޫމާ  000059480 37  اللهސޖާިދާ ޢބަދްު  000025758 1
 ނާޞޙިާ ޙުސައިން  000042929 38  ސޖަުޙާ ޙުސައިން  000056524 2
 ޢއާިޝަތު އަޒްކާ ޝަރީފް  000047162 39  ނިޔާޝާ އދިުރީސް  000058611 3
 ޝަފާ މޙުައމްަދު އަމޖްަދު  000070301 40  މަރްޔަމް ސމަީރާ  000062858 4
 ފާޠިމަތު ރިފާ  000066620 41  ހައިފާ ޙުސއަިން  000066897 5
 މަންޝޫދާ އަޙމްަދު  000064510 42  ޢއާިޝަތު އީމާން ވަޙީދު  000071564 6
 މަރްޔަމް ޢާޞމިާ  000010198 43  ފާޠިމަތު ޟޙުާ  000071590 7
 ޔމުްނާ ޙަސަން  000061431 44  އާމިނަތު ޔަމްނާ  000047036 8
 ފާޠިމަތު ޖިނާ ޙުސއަިން  000055150 45  އާމިނަތު ޒަމީޢާ އަޙމްަދު  000071391 9
 ރަނާ ޙަމދީު  000060839 46  ފާޠިމަތު ޖިލއިަން ފައުޒީ  000071509 10
 ހމަްނާ އަބބޫަކުރު  000062908 47  ފާޠިމަތު ޝަޒާ  000071520 11
 މަރްޔަމް ޖީޒާން  000064956 48  އާމިނަތު ރިފާޝާ ނަޞީރު  000064677 12
 ނުޒުނާ ޢބަްދއުްރަޝީދު  000056276 49  އާމިނަތު ޝީބާ  000066628 13
 އާމިނަތު ސަނާ  000016480 50  މަރްޔަމް ނައުފާ  000041770 14
 ނދަާ މުޙއަްމދަު ނަޞރީު  000053235 51  ސއަުސަން އަޙމްަދު  000056460 15
 ނާޒިޔާ ނޖަީބު  000066732 52  ވދަީޢަތު ލަޠީފު  000047047 16
 ސމުާނާ އބިްރާހމީް ރަޝދީު  000052608 53  ރމީާ ރަޝދީު  000066666 17
 އާމިނަތު ޝަޖަން  000042326 54  ފާޠިމަތު ޝިޢުނާ އިބރްާހީމް  000050436 18
 ފާޠިމަތު ރިފާ  000065133 55  ނުހާ ނާޝދިު  000039360 19
 ޢއާިޝަތު އަފްނާން އިސޙްާޤް  000065949 56  ޙއަްވާ މާޒިޔާ  000066955 20
 ޠއަބިާ އަޙމްަދު  000064054 57  މަޢުވާ ޝަރީފް  000047045 21
 ޢއާިޝަތު ރިޔާޝާ މޙުައމްަދު  000066525 58  ފާޠިމަތު އަލމްާ  000065700 22
 ޢއާިޝަތު ހަނާ ޖަޢުފަރު  000047776 59  ޚދަީޖާ ނިފްޒާ ޒާހިރު  000003921 23
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 ފާޠިމަތު ޙާޒިމާ  000030455 24
 

60 000063955 
އާމިނަތު ރމީާ އަޙްމދަު  

 ޢބަދްުއްޞަމދަު 
 ޙއަްވާ ނިޡމާާ  000024071 61  މަރްޔަމް ޝއާިނާ  000038790 25
 ފާޠިމަތު ސާޢދިާ ސަޢީދު  000066578 62  އަފްނާން ޝާދީ  000062077 26
 ސުހާ ޝަފޤީް  000047596 63  ޢއާިޝަތު މާޙަތު މިޞްބާޙް  000056388 27
 ފާޠިމަތު ޝާލިނީ  000068388 64  ޢރަީޝާ އަޙމްަދު ޚަލީލް  000070700 28
 ފާޠިމަތު ނިޝާ  000066514 65  ރައުފާ އިބރްާހމީް  000070854 29
 ނާދިޔާ ނޖަޫދު  000071314 66  ފާޠިމަތު ސއަުޝަން  000071294 30
 ފރިާޝާ ޢަލީ 000070181 67  ޢއާިޝަތު ޖިހާން ޙަސަން  000070185 31
 މަރްޔަމް ޙބަީބު  000024051 68  މަރްޔަމް ޝިހާނާ  000056190 32
 ޖަލީލާ އބިްރާހމީް  000064060 69  ޝާޢދިާ ޢބަްދއުްރއަްޒޤާު  000037645 33
 ފާޠިމަތު އމީާން ޢމާރިު  000066523 70  ޢއާިޝަތު ޝާނާ  000003318 34
 ފާޠިމަތު މާޒިނާ ނަޒރީު  000062259 71  އާމިނަތު ލމަްޙާ ޟިރރާު  000056392 35
 ފާޠިމަތު ނަޝާޠު ވަޙދީު  000063981 72  اللهނބަީލާ ޢބަދްު  000066681 36

 ބެޗްލރަ އޮފް ނރަސިންގ )ކޅުދުުއްފުށި ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އަޒުހާ ޝާމރިު  000062100 14  އާމިނަތު ސަނާ  000056199 1
 ޢިފާ ޢބަދްއުްރަޝީދު  000066028 15  ޖމަީލް الله ޢރަީކާ ޢބަދްު 000057441 2
 ސމަްޙާ އމަްޖދަު  000066053 16  ދީނާ ޙުސއަިން  000046437 3
 ޢއާިޝަތު އިބރްާހމީް  000064444 17  ޔމުްނާ މުޙއަްމދަު  000064443 4
 ޢއާިޝަތު އައިނީ ޙުސައިން  000065968 18  ޢއާިޝަތު ޢަފާ މޙުައްމދަު  000064506 5
 ރައުފާ މުޙއަްމަދު  000064680 19  އާމިނަތު އބިްރާހމީް  000068516 6
 ޝަފީޢާ މޙުައމްަދު  000045139 20  ފާޠިމަތު ނަލޫޝާ  000062225 7
 ސމަާޙާ ރަޝީދު  000066565 21  އިނާސާ އޙަްމދަު  000069353 8
 ޢއާިޝަތު މާއިޝާ ނޫރއަްދީން  000064435 22  ރޙަީމާ މޫސާ  000064081 9
 ފާޠިމަތު ނބަީޙާ  000068904 23  އދުައިޝާން  000042948 10
 ނިހާޔަތު ޢަލީ ޝާކރިު  000066575 24  ރައުފާ އާދމަް  000045100 11
 ޝާޔާ އބިްރާހމީް  000069347 25  ރަފްޢާން ލޫޠު މޙުައމްަދު  000066563 12
     ފާޠިމަތު ރޚުުޝާ  000056964 13

 ބެޗްލރަ އޮފް ނރަސިންގ )ތިނދަޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ޖީލާން އޙަްމދަު  000066577 3  ޝއަިޙާ ފިކރުީ  000068233 1
     ސުހާ ފިކރުީ  000043237 2

 ބެޗްލރަ އޮފް ނރަސިންގ )ހިތދަޫ ކެމްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޠީނާ ނަޞރީު  000064685 3  ޢއާިޝަތު ނަޞޫޙާ ނޖަީބު  000010153 1
     ޚދަީޖާ ޢަލީ 000011983 2

 ބެޗްލރަ އޮފް ނރަސިންގ )ރ. އުނގޫފާރު ސެންޓަރ( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ޞާނިޔާ  000056569 1
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 މާސްޓރަ އޮފް ނރަސިންގ )މާލެ ކމެްޕަސް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ޝިފްނާ  000042540 7  ޙމަްދާ މޙުައްމދަު  000025633 1
 މަރްޔަމް މޚުްތާރު  000048008 8  ފާޠިމަތު ޢަރަފާ  000053377 2
 އާމިނަތު ޖމުާނާ  000058824 9  ސަޢދާަތު މޫސާ  000039449 3
 ޚދަީޖާ ޙަސަން  000003744 10  ޝމާިލާ އާދމަް  000012320 4
 އާމިނަތު ހިދާޔާ  000030639 11  ފރިުޝާނާ ތައުފީޤް  000021081 5
 ޢއާިޝަތު ފރިާޝާ  000016082 12  ޝަހމުާ ޔޫސުފް  000008170 6

 މާސްޓރަ އޮފް ނރަސިންގ އެޑމްިނިސްޓރްޭޝަން )މާލެ ކެމްޕަސް( 
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 އާމިނަތު މިޒުނާ  000008811 4  އާމިނަތު އރިާޝާ  000020200 2
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE MALDIVES NATIONAL UNIVERSITY, 

MALE’, MALDIVES 

AND 

MANIPAL ACADEMY OF HIGHER EDUCATION, 

INDIA 

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and between 

Manipal Academy of Higher Education (hereinafter referred to as “MAHE”) and The Maldives 

National University, (hereinafter referred to as “MNU”). 

WHEREAS, The MAHE located in India, is a Deemed to be University under Section 3 of the UGC 

Act, 1956, represented by its REGISTRAR, having its Registered Office at manipal.edu Building, , 

situated at Madhav Nagar, Manipal – 576104 Hereinafter referred to singularly as “the party” and 

collectively as “the parties” 

WHEREAS, The MNU, established in 2011, is a non-profit public higher-education institution, 

located in the small city of Male’ (population range of 150,000-249,999 inhabitants). The MNU is a 
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university established under The Maldives National University Act (Law No. 3/2011). The MNU is 

a state-funded University with a current student enrolment of more than 7000 students catering for 

approximately half the tertiary student population of the Maldives. At present there are eleven 

faculties, schools and centres offering programs from sub-degree level to doctorate level.  

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, the 

parties have agreed upon the following: 

Article: 1 Purpose and Scope of the Cooperation 

The purpose of this MOU is to develop academic and educational cooperation to promote sustainable 

partnerships and mutual understandings between The Maldives National University, Maldives, and 

the Manipal Academy of Higher Education, India 

Article: 2 Background 

MNU, the premium higher education institute in the country and the largest education institution is 

mandated by law to conduct, promote and disseminate research and to develop and train human 

resources, desires to enhance further and strengthen its research capabilities and has taken various 

initiatives to balance its educational excellence and has made various collaborative arrangements with 

other institutions and organizations to strengthen its research culture, quality, output, and train 

manpower.  

And 

MAHE is a private deemed university located in Manipal, India. The university also has campuses 

in Mangalore, Bangalore, and Jamshedpur in India, and a global campus 

in Dubai and Malacca (Malaysia). As of 2021, Manipal offers more than 350 programs across 30 

disciplines and ranks 7th among Indian universities. The Ministry of Education, Government of India 

has granted it Institute of Eminence status. 

Article: 3 Areas of Cooperation 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force 

governing the subject matter, co-operate in a manner which will support, develop and act as a stimulus 

for a wide range of collaborative activities including but not restricted to: 

1. Visits and informal exchanges of faculty, scholars, and administrators in specific areas of 

education, and research 

2. Organize joint conferences, symposia, or other scientific meetings on subjects of mutual interest 

3. Provide opportunities to participate in postgraduate education and training for Faculty staff  

4. Exchange of academic information and materials relevant to the curricular content  

5. Pursue avenues for graduate and professional student exchange during the academic year 

6. Explore the possibilities for developing joint research programs and collaborations 

7. Other exchange and cooperation programs to which both parties agree. 

8. Facilitate capacity-building short-term training programs in the relevant field areas for the faculty 

members  

Article: 4 Financial Matters 

Both parties agree that all financial arrangements will have to be considered on a case-by-case basis 

and will depend on the availability of funds. Therefore, cooperative activities or joint projects 
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discussed in consideration of this Joint Declaration shall be subject to and dependent upon financial 

means and personnel available and agreed separately in written form by the parties. 

Article: 5 Effect of Memorandum of Understanding 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and is 

not intended to represent or create, obligations under domestic or international law and will not give 

rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

Article: 6 No Agency 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal business 

organization of any kind between the Parties or so to represent either Party as the agent of the other. 

Article: 7 Term, Revision and Termination 

1. This agreement shall be valid from the date of signature of the last party to sign it and will remain 

valid for three (03) years; 

2. Prior to the expiration date, the agreement may be reviewed for possible renewal; 

3. In case either Party wishes to make amendments or revisions to this Agreement, the other party 

shall be notified in writing six months earlier. Such amendments and revisions shall be made in 

writing upon mutual consultation. They shall constitute an integral and equally authentic part of 

the Agreement; 

4. In addition, either Party may terminate the agreement in advance of its normal expiration date by 

providing the other Party with six months’ prior written notice. Termination and modification of 

the agreement shall not affect activities already in progress as of the date of notification. 

Article: 8 Protection of Intellectual Property Rights 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill 

associated with them, and neither Party may permit any third party to use the other Party’s name 

and logo. 

Article: 9 Settlement of Disputes 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

Article: 10 Confidentiality 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, information 

and other data received from or supplied to, the other Party during the period of the 

implementation of this MOU or any additional agreement made according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, information and 

data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving Party) 

prior to, or after, the execution of this MOU, involving academic, research, technical, business, 

marketing, policy, know-how, planning, project management and other documents, information, 

data and/or solutions in any form, including but not limited to any material, information or data 

which is designated in writing to be confidential or by its nature intended to be for the knowledge 

of the Receiving Party or if orally given, is given in the circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 
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Article: 11 Variation 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate in Malé, Maldives on .. of september in the year 2023, in English as original texts. 

 

Signed on behalf of      Signed on behalf of  

The Maldives National University   Manipal Academy of Higher Education  

 

Signature:      Signature: 

Name: Dr. Mohamed Shareef                Name: Lt. Gen. (Dr.) M. D. Venkatesh  

Designation: Vice Chancellor                Designation: Vice Chancellor 

:eDat       Date: 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE MALDIVES NATIONAL UNIVERSITY 

AND 

MALE’ WATER AND SEWERAGE COMPANY 

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the 2023 by and 

between THE MALDIVES NATIONAL UNIVERSITY (hereinafter referred to as MNU), and 

MALE’ WATER AND SEWERAGE COMPANY (hereinafter referred to as MWSC), Hereinafter 

referred to singularly as “the Party” and collectively as “the Parties”, 
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In consideration of the discussions between the parties and mutual promises and conditions in this 

MoU, the parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit. 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force 

governing the subject matter, endeavour to consider co-operating in a manner which will support and 

develop environmental science, environmental assessments and management related research and act 

as a stimulus for a wide range of collaborative activities including but not restricted to: 

Mutual Areas: 

i. Co-operate in exchange of and access to information and data to facilitate research. 

ii. Conduct other activities and programmes in areas of mutual interest such as training human 

resources and on the job experience, benefiting both Parties. 

Obligations of MWSC: 

i. Involve and give priority to MNU for environment related research. 

ii. Provide assistance for MNU to carryout water quality assessments 

iii. Involve MNU in environment related surveys or statistics dissemination events and share 

such reports. 

iv. Provide the opportunity for MNU to train manpower at MWSC 

v. Provide access to data sets at for MNU researchers (under a confidentiality agreement). 

vi. Provide opportunities for MNU students studying in related fields to get work experience 

at MWSC 

vii. Provide the required assistance to projects implemented by MNU, in relation to the scope 

defined in this MoU 

Obligations of MNU: 

i. Emphasize research on priority areas determined by the staff and students, and as required 

by the projects and programs implemented by MNU 

ii. Collaborate with MWSC and support capacity building of staff in line with the programs 

conducted under this agreement 

iii. Develop, disseminate and/ or publish research carried out with assistance from MWSC 

iv. Involve policy level personnel in research forums and conferences to facilitate policy 

formulation based on research evidence 

v. Provide opportunities for MWSC personnel to participate in related projects and programs  

vi. Provide samples to MWSC as agreed  

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The parties will pay all of their own costs related to the intentions and terms of this MoU, except as 

otherwise stated in any project agreement between the parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and is 

not intended to represent or create, obligations under domestic or international law and will not give 
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rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal business 

organisation of any kind between the Parties or so to represent either Party as the agent of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a period 

of THREE (3) years. This MoU may be extended for a further period as may be agreed in 

writing by the Parties. 

2. Either Party may terminate this MoU by giving written notice to the other at least TWO (2) 

months prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill 

associated with them, and neither Party may permit any third party to use the other Party’s 

name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 9: NOTICES 

All notices or other documents to be served under this MoU shall be addressed to the Party to be 

served at its address given in this MoU or any other address as may be notified, with a copy to that 

Party’s Legal Department, if applicable. Such notices may be delivered by hand or sent by fax, or 

sent by e-mail, or recorded delivery post - 

To   :  

To   : THE MALDIVES NATIONAL UNIVERSITY 

                Central Administration 

                Radhdhebai Hin’gun, Malé 20371, 

Maldives. 

Tel no.  : +960 334 5125 

E-mail  : secretariat@mnu.edu.mv 

ARTICLE 10: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period of 

the implementation of this MoU or any additional agreement made according to this MoU. 

2. For the purpose of Article 2 above, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the other Party 

(the Receiving Party) prior to, or after, the execution of this MoU, involving academic, 

research, technical, business, marketing, policy, know-how, planning, project management 
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and other documents, information, data and/or solutions in any form, including but not limited 

to any material, information or data which is designated in writing to be confidential or by its 

nature intended to be for the knowledge of the Receiving Party or if orally given, is given in 

the circumstances of confidence. 

3. Both Parties agree that the provisions of this Article shall continue to be binding between the 

Parties notwithstanding the termination of this MoU. 

ARTICLE 11: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and public 

health to suspend temporarily, either in whole or in part, the implementation of this MoU which 

suspension shall take effect immediately after notification has been given to the other Party. 

ARTICLE 12 - VARIATION 

The terms stipulated in this MoU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorised thereto, have signed this MoU in 

duplicate in Malé on xxx in the year 2023, in English as original texts. 

Authorized signature of: 

THE MALDIVES NATIONAL UNIVERSITY 

 

 

Signature: ___________________ 

 

Authorized signature of: 

MALE’ WATER AND SEWERAGE 

COMPANY 

 

Signature: ___________________ 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE MALDIVES NATIONAL UNIVERSITY, 

MALE’, MALDIVES 

AND 

NATIONAL TAIWAN OCEAN UNIVERSITY, 
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TAIWAN 

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and 

between National Taiwan Ocean University (hereinafter referred to as “NTOU”) and The Maldives 

National University, (hereinafter referred to as “MNU”). 

Hereinafter referred to singularly as “the Party” and collectively as “the Parties”. 

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, the 

parties have agreed upon the following: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU will endeavor to strengthen, promote and develop 

academic and educational cooperation between the Parties based on equality and reciprocity. 

ARTICLE 2: SCOPE 

The Parties, undertake to promote and develop academic cooperation through, but not restricted to, 

academic exchanges of students and faculty, scientific research, exchange of academic materials, 

publications, and other scientific information, professional internships, and technical cooperation. 

ARTICLE 3: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies of the countries 

representing the Parties, from time to time in force governing the subject matter, co-operate in a 

manner which will support, develop and act as a stimulus for a wide range of collaborative activities 

including but not restricted to: 

i. The exchange of scholars, research and students. 

ii. Joint research activities 

iii. Participation in seminars and academic meetings 

iv. Journal publication 

v. Exchange of academic materials and other information 

vi. Special short-term academic programs 

vii. Staff development projects 

ARTICLE 4: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  

ARTICLE 5: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will not 

give rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

ARTICLE 6: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent of 

the other. 
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ARTICLE 7: ENTRY INTO EFFECT AND DURATION 

i. This MOU will come into effect on the date of signing and will remain in effect for a period 

of FIVE (5) years. This MOU may be extended for a further period as may be agreed in writing 

by the Parties. 

ii. Either Party may terminate this MOU by giving written notice to the other at least ONE (1) 

month prior to the proposed date of termination. 

ARTICLE 8: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

i. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

ii. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill 

associated with them, and neither Party may permit any third party to use the other Party’s 

name and logo. 

ARTICLE 9: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 10: CONFIDENTIALITY 

i. Each Party shall undertake to observe the confidentiality and secrecy of document, information 

and other data received from or supplied to, the other Party during the period of the 

implementation of this MOU or any additional agreement made according to this MOU. 

ii. For the purpose of Article 3, such information and data include any document, information and 

data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving 

Party) prior to, or after, the execution of this MOU, involving academic, research, technical, 

business, marketing, policy, know-how, planning, project management and other documents, 

information, data and/or solutions in any form, including but not limited to any material, 

information or data which is designated in writing to be confidential or by its nature intended 

to be for the knowledge of the Receiving Party or if orally given, is given in the circumstances 

of confidence. 

iii. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 11: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other Party. 

ARTICLE 12: VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate on in the year 2023, in English as original texts. 

Authorized signature of: Authorized signature of: 
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THE MALDIVES NATIONAL UNIVERSITY 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

 

Signature: ___________________ 

Date: ________________________ 

NATIONAL TAIWAN OCEAN 

UNIVERSITY 

Signature: ___________________ 

SIGNATURE OF WITNESSES 

Signature: ___________________ 

Date:  _______________________ 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE MALDIVES NATIONAL UNIVERSITY, 

MALE’, MALDIVES 

AND 

WORLD FEDERATION OF OCCUPATIONAL THERAPISTS 

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and between 

World Federation of Occupational Therapists (hereinafter referred to as “WFOT”) and The Maldives 

National University, (hereinafter referred to as “MNU”). 

WHEREAS, The WFOT is the global voice for occupational therapy to improve world health and 

wellbeing. WFOT sets and promotes international standards for occupational therapy education and 

promotes excellence through research and practice. In its role to represent the profession, WFOT 

collaborates with other international organisations, including the World Health Organization (WHO).  

WHEREAS, The MNU, established in 2011, is a non-profit public higher education institution, 

located in the small city of Male’ (population range of 150,000-249,999 inhabitants). The MNU is a 

university established under The Maldives National University Act (Law No. 3/2011). The MNU is 

a state-funded University with a current student enrolment of more than 7000 students catering for 

approximately half the tertiary student population of the Maldives. At present there are eleven 

faculties, schools and centres offering programs from sub-degree level to doctorate level.  
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Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, the parties 

have agreed upon the following: 

 Article: 1 Purpose and Scope of the Cooperation 

The purpose of this MOU is to form a relationship for the purpose of advancing the development of 

the occupational therapy profession in the Maldives with emphasis on the development of a BSc 

Occupational Therapy education programme and to develop academic and educational cooperation 

to promote sustainable partnerships and mutual understandings 

Article: 2 Areas of Cooperation 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force 

governing the subject matter, co-operate in a manner which will support, develop and act as a stimulus 

for a wide range of collaborative activities including but not restricted to: 

Obligations of WFOT:  

WFOT will provide opportunities for the advancement of occupational therapy where needed in areas 

that may include: 

i. Expert consultation and assistance for planning occupational therapy education and service 

delivery. 

ii. Representation and support to engage key stakeholders such as governments and educational 

institutions 

iii. Global standards for occupational therapy education programmes. 

iv. Recognition as a WFOT-approved education programme (pending satisfaction of eligibility 

criteria). 

v. Networking access to peer occupational therapy organisations and regional groups. 

vi. Data and resources for conducting an occupational therapy needs analysis. 

vii. Resources and services of WFOT and partner organisations, e.g., online learning relating to 

the topics of disaster management, human displacement and quality measurement.  

Obligations of MNU:  

MNU will maintain contact with WFOT through regularly scheduled meetings to provide information 

regarding local occupational therapy education development and collaborate on initiatives to promote 

the profession. 

Article: 3 Liaison 

The Parties, respectively, will appoint liaisons person who would carry the main responsibility for 

contact between the organisations, and act as representatives at joint meetings.  

Article: 4 Financial Matters 

Both parties agree that all financial arrangements will have to be considered on a case-by-case basis 

and will depend on the availability of funds. Therefore, cooperative activities or joint projects 

discussed in consideration of this MOU shall be subject to and dependent upon financial means and 

personnel available and agreed separately in written form by the parties. 

Article: 5 Effect of Memorandum of Understanding 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and is 

not intended to represent or create, obligations under domestic or international law and will not give 
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rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

Article: 6 No Agency 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal business 

organization of any kind between the Parties or so to represent either Party as the agent of the other. 

Article: 7 Term, Revision and Termination 

1. This agreement shall be valid from the date of signature of the last party to sign it and will remain 

valid for five (05) years; 

2. Prior to the expiration date, the agreement may be reviewed for possible renewal; 

3. In case either Party wishes to make amendments or revisions to this Agreement, the other party 

shall be notified in writing six months earlier. Such amendments and revisions shall be made in 

writing upon mutual consultation. They shall constitute an integral and equally authentic part of 

the Agreement; 

4. In addition, either Party may terminate the agreement in advance of its normal expiration date by 

providing the other Party with six months’ prior written notice. Termination and modification of 

the agreement shall not affect activities already in progress as of the date of notification. 

Article: 8 Protection of Intellectual Property Rights 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill 

associated with them, and neither Party may permit any third party to use the other Party’s name 

and logo. 

Article: 9 Settlement of Disputes 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

Article: 10 Confidentiality 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, information 

and other data received from or supplied to, the other Party during the period of the 

implementation of this MOU or any additional agreement made according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, information and 

data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving Party) 

prior to, or after, the execution of this MOU, involving academic, research, technical, business, 

marketing, policy, know-how, planning, project management and other documents, information, 

data and/or solutions in any form, including but not limited to any material, information or data 

which is designated in writing to be confidential or by its nature intended to be for the knowledge 

of the Receiving Party or if orally given, is given in the circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be binding 

between the Parties notwithstanding the termination of this MOU. 

Article: 11 Variation 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 
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IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate in Malé, Maldives on  … of ….  in the year 2023, in English as original texts. 

Signed on behalf of 

The Maldives National University 

 

Signature: 

Name:  

Designation: 

Date: 

Signed on behalf of 

World Federation of Occupational Therapists 

 

Signature: 

Name:  

Designation: 

Date: 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

PARK HYATT MALDIVES HADAHAA 

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU) 

is made on the 26th of August 2021 by and between FACULTY OF HOSPITALITY AND 

TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as 

“FHTS, MNU”) and the PARK HAYATT MALDIVES HADAHAA (hereinafter referred to as 

“Park Hyatt”). 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit with the intention to effectively 

implement nation-building strategies that encompass:  

• utilizing advanced science and technology and tapping on the country’s talent pool 
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• speeding up the fostering of a new generation of applied highly-skilled talents 

• developing and nurturing a pool of learned young adults with a strong sense of 

practicality, good hands-on skills and high level of organizational and business setting 

awareness and familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act as 

a stimulus for a wide range of collaborative activities including but not restricted to: 

Obligations of Park Hyatt 

i. Discuss and come to a consensus with FHTS, MNU on the type of students to be involved 

in this programme, the exact number of students and the manner of involvement. 

ii. Provide FHTS, MNU, the enterprise’s human resources structure, position description, and 

the knowledge and skill levels for each position requirement.  

iii. Assist FHTS, MNU to make the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the necessary 

equipment and materials, working together to aid the trainee in developing a sense of 

practicality and exhibiting work professionalism while on the job. 

v. Provide an experienced employee with the technical expertise to the trainees and assess the 

trainee’s internship performance based on fair judgment and evaluation.  

vi. Recommend suitable technical personnel or management personnel to attend the theory 

lessons, internship coaching sessions and activities for creating training materials and 

educational courses organized by FHTS, MNU. 

vii. Offer employment opportunities to trainees based on their internship performance and 

other related factors associated to evaluation of the trainee’s performance; and 

viii. Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo internship 

training programmed at Park Hyatt’s premises.  

Obligations of FHTS, MNU:  

i. Validate a fixed internship period of 6 months and finalize the external training period, 

training scope, number of students to be involved and training requirements; 

ii. Take initiative to contact Park Hyatt and assist Park Hyatt in preparing the exact . training 

programme and making the necessary arrangements to cater for agreed number of interns 

operationally feasible for both parties.  

iii. Assign a focal point for the internship period for supervising, mentoring, and educating the 

trainee on Park Hyatt’s organisational policies, procedures, code of conduct and 

proactively assisting Park Hyatt   in solving any problems related to the internship. 

iv. Assist in the training of management personnel, professional technical employees and 

transfer personnel of Park Hyatt; and 

v. Nurture trainees that are desired by Park Hyatt to attend the theory lessons, internship 

coaching sessions, activities for preparing training materials and educational courses 

organized by FHTS, MNU. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  
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ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will not 

give rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent of 

the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a period 

of TWO (2) years. This MOU may be extended for a further period as may be agreed in 

writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1) 

month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the 

other Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period 

of the implementation of this MOU or any additional agreement made according to this 

MOU. 

2. For the purpose of Article 2, such information and data include any document, information 

and data which is disclosed by a Party (the Disclosing Party) to the other Party (the 

Receiving Party) prior to, or after, the execution of this MOU, involving academic, 

research, technical, business, marketing, policy, know-how, planning, project management 

and other documents, information, data and/or solutions in any form, including but not 

limited to any material, information or data which is designated in writing to be confidential 

or by its nature intended to be for the knowledge of the Receiving Party or if orally given, 

is given in the circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 
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ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other Party. 

ARTICLE 11 - VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate on …… in the year 2021, in English as original texts. 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

Signature: ___________________ 

Authorized signature of: 

Park Hyatt 

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

Signature: ___________________ 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

MALAHINI KUDA BANDOS RESORT 

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU) 

is made on the 26th of August 2021 by and between FACULTY OF HOSPITALITY AND 

TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as 

“FHTS, MNU”) and the MALAHINI KUDA BANDOS RESORT (hereinafter referred to as 

“Malahini”). 
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Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit with the intention to effectively 

implement nation-building strategies that encompass:  

• utilizing advanced science and technology and tapping on the country’s talent pool 

• speeding up the fostering of a new generation of applied highly-skilled talents 

• developing and nurturing a pool of learned young adults with a strong sense of practicality, 

good hands-on skills and high level of organizational and business setting awareness and 

familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act as 

a stimulus for a wide range of collaborative activities including but not restricted to: 

Obligations of Malahini 

i. Discuss and come to a consensus with FHTS, MNU on the type of students to be involved 

in this programme, the exact number of students and the manner of involvement. 

ii. Provide FHTS, MNU, the enterprise’s human resources structure, position description, and 

the knowledge and skill levels for each position requirement.  

iii. Assist FHTS, MNU to prepare the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the necessary 

equipment and materials, working together to aid the trainee in developing a sense of 

practicality and exhibiting work professionalism while on the job. 

v. Provide an experienced employee with the technical expertise to the trainees and assess the 

trainee’s internship performance based on fair judgment and evaluation.  

vi. Recommend suitable technical personnel or management personnel to attend the theory 

lessons, internship coaching sessions and activities for creating training materials and 

educational courses organized by FHTS, MNU. 

vii. Offer employment opportunities to trainees based on their internship performance and 

other related factors associated to evaluation of the trainee’s performance; and 

viii. Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo internship 

training programmed at Malahini’s premises.  

Obligations of FHTS, MNU:  

i. Validate a fixed internship period of 6 months and finalize the external training period, 

training scope, number of students to be involved and training requirements; 

ii. Take initiative to contact Malahini and assist Malahini in preparing the exact training 

programme and making the necessary arrangements to cater for a total of 5 or more interns 

at a time from both the resorts.  A number of interns agreed upon both parties as 

operationally feasible.  
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iii. Assign a focal point for the internship period for supervising, mentoring, and educating the 

trainee on Malahini’s organisational policies, procedures, code of conduct and proactively 

assisting Malahini in solving any problems related to the internship. 

iv. Assist in the training of management personnel, professional technical employees and 

transfer personnel of Malahini; and 

v. Nurture trainees that are desired by Malahini to attend the theory lessons, internship 

coaching sessions, activities for preparing training materials and educational courses 

organized by FHTS, MNU. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will not 

give rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent of 

the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a period 

of TWO (2) years. This MOU may be extended for a further period as may be agreed in 

writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1) 

month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the other 

Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period of 

the implementation of this MOU or any additional agreement made according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, information 

and data which is disclosed by a Party (the Disclosing Party) to the other Party (the 
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Receiving Party) prior to, or after, the execution of this MOU, involving academic, research, 

technical, business, marketing, policy, know-how, planning, project management and other 

documents, information, data and/or solutions in any form, including but not limited to any 

material, information or data which is designated in writing to be confidential or by its nature 

intended to be for the knowledge of the Receiving Party or if orally given, is given in the 

circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other Party. 

ARTICLE 11 : VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate …… in the year 2021, in English as original texts. 

Authorized signature of: 

MNU 

 

Dr. Mohamed Shareef 

Vice Chancellor 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

 

Zeenath Solih 

Dean, FHTS, MNU  

 

Signature: ___________________ 

Authorized signature of: 

Malahini 

 

Name 

General Manager  

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

 

Name 

Director of Talent and Culture 

 

Signature: ___________________ 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

MALDIVES INFLIGHT CATERING PVT LTD 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the 26th of 

October 2023 by and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The 

Maldives National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the 

MALDIVES INFLIGHT CATERING PVT LTD (hereinafter referred to as “Maldives Inflight 

Catering”). 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit with the intention to effectively 

implement nation-building strategies that encompass:  

• utilizing advanced science and technology and tapping on the country’s talent pool 

• speeding up the fostering of a new generation of applied highly-skilled talents 

• developing and nurturing a pool of learned young adults with a strong sense of practicality, 

good hands-on skills and high level of organizational and business setting awareness and 

familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act as 

a stimulus for a wide range of collaborative activities including but not restricted to: 

Obligations of Maldives Inflight Catering; 

i. Discuss and come to a consensus with FHTS, MNU on the type of students to be involved 

in this programme, the exact number of students and the manner of involvement. 

ii. Provide FHTS, MNU, the enterprise’s human resources structure, position description, 

and the knowledge and skill levels for each position requirement;  

iii. Assist FHTS, MNU to prepare the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the necessary 

equipment and materials, working together to aid the trainee in developing a sense of 

practicality and exhibiting work professionalism while on the job; 
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v. Provide an experienced employee with the technical expertise to the trainees and assess 

the trainee’s internship performance based on fair judgment and evaluation;   

vi. Recommend suitable technical personnel or management personnel to attend the theory 

lessons, internship coaching sessions and activities for creating training materials and 

educational courses organized by FHTS, MNU; 

vii. Offer employment opportunities to trainees based on their internship performance and 

other related factors associated to evaluation of the trainee’s performance; and 

viii. Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo internship 

training programmed at Maldives Inflight Catering’s premises.  

Obligations of FHTS, MNU:  

i. Validate internships and finalize the external training period, training scope, number of 

students to be involved and training requirements; 

ii. Take initiative to contact Maldives Inflight Catering and assist Maldives Inflight Catering 

in preparing the exact training programme and making the necessary arrangements to cater 

for a number of interns that is agreed between both parties.  

iii. Assign a focal point for the internship period for supervising, mentoring, and educating 

the trainee on Maldives Inflight Catering’s organisational policies, procedures, code of 

conduct and proactively assisting Maldives Inflight Catering in solving any problems 

related to the internship; 

iv. Assist in the training of management personnel, professional technical employees and 

transfer personnel of Maldives Inflight Catering; and 

v. Nurture trainees that are desired by Maldives Inflight Catering to attend the theory lessons, 

internship coaching sessions, activities for preparing training materials and educational 

courses organized by FHTS, MNU. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will not 

give rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent 

of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a 

period of TWO (2) years. This MOU may be extended for a further period as may be 

agreed in writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least ONE 

(1) month prior to the proposed date of termination. 
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ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the 

other Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period 

of the implementation of this MOU or any additional agreement made according to this 

MOU. 

2. For the purpose of Article 2, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the other 

Party (the Receiving Party) prior to, or after, the execution of this MOU, involving 

academic, research, technical, business, marketing, policy, know-how, planning, project 

management and other documents, information, data and/or solutions in any form, 

including but not limited to any material, information or data which is designated in 

writing to be confidential or by its nature intended to be for the knowledge of the 

Receiving Party or if orally given, is given in the circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to 

be binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other Party. 

ARTICLE 11: VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate …….. in the year 2021, in English as original texts. 

Authorized signature of: 

THE MALDIVES NATIONAL UNIVERSITY 

 

Signature: __________________ 

 

SIGNATURE OF WITNESS 

 

Signature: ___________________ 

Authorized signature of: 

MALDIVES INFLIGHT 

CATERING  

 

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

 

Signature: ___________________ 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

RAFFLES MALDIVES MERADHOO RESORT 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on ….. 2023 by 

and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The Maldives 

National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the RAFFLES 

MALDIVES MERADHOO RESORT (hereinafter referred to as “Raffles Maldives”). 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national 

policies from time to time in force in the country, will endeavor to strengthen, promote and 

develop co-operation between the Parties based on equality and mutual benefit with the 

intention to effectively implement nation-building strategies that encompass:  

• utilizing advanced science and technology and tapping on the country’s talent pool 

• speeding up the fostering of a new generation of applied highly-skilled talents 

• developing and nurturing a pool of learned young adults with a strong sense of 

practicality, good hands-on skills and high level of organizational and business 

setting awareness and familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act 

as a stimulus for a wide range of collaborative activities including but not restricted to: 
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Obligations of Raffles Maldives 

i. Discuss and come to a consensus with FHTS, MNU on the type of students to be 

involved in this programme, the exact number of students and the manner of 

involvement. 

ii. Provide FHTS, MNU the enterprise’s human resources structure, position 

description, and the knowledge and skill levels for each position requirement;  

iii. Assist FHTS, MNU to make the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the 

necessary equipment and materials, working together to aid the trainee in developing 

a sense of practicality and exhibiting work professionalism while on the job; 

v. Provide an experienced employee with the technical expertise to the trainees and 

assess the trainee’s internship performance based on fair judgment and evaluation;   

vi. Recommend suitable technical personnel or management personnel to attend the 

theory lessons, internship coaching sessions and activities for creating training 

materials and educational courses organized by FHTS, MNU; 

vii. Offer employment opportunities to trainees based on their internship performance 

and other related factors associated to evaluation of the trainee’s performance; and 

viii. Provide an opportunity for an FHTS, MNU academic staff to take part in a pseudo 

internship training programmed at Raffle Maldives’s premises, on their own 

expense. However, FHTS, MNU will provide boat transfer to and from domestic 

airport (Kaadedhdhoo Airport). 

Obligations of FHTS, MNU:  

i. Formulate a training programme and a course outline based on RAM’s organizational 

and development needs; 

ii. Validate a fixed internship period of 12 months and finalize the external training 

period, training scope, number of students to be involved and training requirements; 

iii. Take initiative to contact Raffles Maldives and assist Raffles Maldives in preparing 

the exact training programme and making the necessary arrangements to cater for a 

total of 4-5 or interns at a time from both the resorts. 

iv. Assign a focal point for the internship period for supervising, mentoring, and 

educating the trainee on Raffles Maldives’s organizational policies, procedures, code 

of conduct and proactively assisting Raffles Maldives in solving any problems related 

to the internship; 

v. Assist in the training of management personnel, professional technical employees and 

transfer personnel of Raffles Maldives; and 

vi. Nurture trainees that are desired by Raffles Maldives to attend the theory lessons, 

internship coaching sessions, activities for preparing training materials and 

educational courses organized by FHTS, MNU. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, 

except as otherwise stated in any subsequent project agreement between the Parties.  
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ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, 

and is not intended to represent or create, obligations under domestic or international law and 

will not give rise to any legal process and will not be deemed to constitute or form any legally 

binding or enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent 

of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for 

a period of TWO (2) years. This MOU may be extended for a further period as may 

be agreed in writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least 

ONE (1) month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all 

other material supplied by one Party to the other shall, together with any 

improvements or modifications at all times remain vested with the supplying Party 

or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use 

the other Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the 

period of the implementation of this MOU or any additional agreement made 

according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the 

other Party (the Receiving Party) prior to, or after, the execution of this MOU, 

involving academic, research, technical, business, marketing, policy, know-how, 

planning, project management and other documents, information, data and/or 

solutions in any form, including but not limited to any material, information or data 

which is designated in writing to be confidential or by its nature intended to be for 

the knowledge of the Receiving Party or if orally given, is given in the 

circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue 

to be binding between the Parties notwithstanding the termination of this MOU. 
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ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other 

Party. 

ARTICLE 11: VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate on ……. in the year 2023, in English as original texts. 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

 

Dr. Mohamed Shareef 

Vice Chancellor 

Signature: ___________________ 

 

 

SIGNATURE OF WITNESS 

 

Zeenath Solih 

Dean, FHTS, MNU 

 

Signature: ___________________ 

Authorized signature of: 

RAFFLES MALDIVES MERADHOO 

 

Amila J. Handunwala  

General Manager  

Raffles Maldives Meradhoo Resort 

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

 

Dhakshinamoorthy Bheemaraj 

Director of Talent and Culture 

 

Signature: ___________________ 

 

 
 

UC 
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   ލިމޓިެޑް   ޕްރައިވޓެް   ރިޒޯރޓް   އެންޑް   ހޓޮެލްސް   ޕަލްސް   އާއި   ޔުނިވަރސޓިީ  ޤައުމީ   ދިވެހިރާއްޖޭގެ
  މެދުވެރިކޮށް   އީމެއިލް   ގައި   2023  އޮކޓްޫބަރު   27.  ) ފސާްކުރުން   ފަހުމނުާމާ   ސއޮިކުރެވޭ   އެކު   އާ 

 ( ފާސްކށޮްފައި
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  ސޮއިކުރެވޭ  އެކު  އާ   ލިމޓިެޑް  ޕްރައިވޓެް  ރިޒޯރޓް  އެންޑް  ހޓޮެލްސް  ޕަލްސް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 .  ނނިްމނުެވެ ފާސްކުރުމަށް ތިރީގައިމިވާގތޮަށް ފަހުމނުާމާ

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 
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(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

PULSE HOTELS AND RESORTS PVT LTD 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the 

12th of October 2023 by and between A) Faculty of Hospitality and Tourism Studies, of 

The Maldives National University (MNU), an incorporated body in the Maldives and 

having its registered address at Rahdhebai Hinguin, Machangoalhi (hereinafter referred 

to as “FHTS, MNU”) of the first part and Pulse Hotels & Resorts Pvt Ltd, a limited 

liability company incorporated in the Maldives under the registration number 

C01352018 and having its registered address at 3rd floor, M. Kaneeru Villa, Orchid 

Magu, K’ Male, Maldives  (hereinafter referred to as “Pulse Hotels and resorts”) of the 

second part. 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

ARTICLE I: OBJECTIVE 

In consideration of discussions between the Parties and mutual promises and conditions 

in this MoU, the Parties agree as follows: 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national 

policies from time to time in force in the country, will endeavour to strengthen, promote 

and develop co-operation between the Parties based on equality and mutual benefit with 

the intention to effectively implement nation-building strategies that encompass:  

• utilizing advanced science and technology and tapping on the country’s talent 

pool 

• speeding up the fostering of a new generation of applied highly-skilled talents 

• developing and nurturing a pool of learned young adults with a strong sense of 

practicality, good hands-on skills and high level of organizational and business 

setting awareness and familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to 

time in force governing the subject matter, co-operate in a manner which will support, 

develop and act as a stimulus for a wide range of collaborative activities including but 

not restricted to: 

Obligations of Pulse Hotels and Resorts; 

i. Discuss and come to a consensus with FHTS, MNU on the type of students to be 

involved in the Program, the exact number of students and the manner of 

involvement. 

ii. Provide FHTS, MNU the enterprise’s human resources structure, position 

description, and the knowledge and skill levels for each position requirement;  

iii. Assist FHTS, MNU to prepare the teaching plan and teaching outline. 
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iv. Formulate a concise internship training plan and see to the necessary procedures 

and arrangements, which includes preparing the training grounds, providing the 

necessary equipment and materials, working together to aid the trainee in 

developing a sense of practicality and exhibiting work professionalism while on 

the job; 

v. Provide an experienced employee with the technical expertise to the trainees and 

assess the trainee’s internship performance based on fair judgment and 

evaluation;   

vi. Recommend suitable technical personnel or management personnel to attend the 

theory lessons, internship coaching sessions and activities for creating training 

materials and educational courses organized by FHTS, MNU; 

vii. Offer employment opportunities to trainees based on their internship performance 

and other related factors associated to evaluation of the trainee’s performance; 

and 

viii. Provide an opportunity for a FHTS, MNU academic staff to take part in a pseudo 

internship training programmed at Pulse Hotels and Resort’s premises.  

Obligations of FHTS, MNU:  

i. Validate a fixed internship period of 6 months and finalize the external training 

period, training scope, number of students to be involved and training 

requirements; 

ii. Take initiative to contact Pulse Hotels and Resorts and assist Pulse Hotels and 

Resorts in preparing the exact training programme and making the necessary 

arrangements to cater for a total of 10 or more interns at a time from both the 

resorts. 

iii. Assign a focal point for the internship period for supervising, mentoring, and 

educating the trainee on Pulse Hotels and Resort’s organizational policies, 

procedures, code of conduct and proactively assisting Pulse Hotels and Resorts 

in solving any problems related to the internship; 

iv. Assist in the training of management personnel, professional technical employees 

and transfer personnel of Pulse Hotels and Resorts; and 

v. Nurture trainees that are desired by Pulse Hotels and Resorts to attend the theory 

lessons, internship coaching sessions, activities for preparing training materials 

and educational courses organized by FHTS, MNU. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the Program, except as otherwise 

stated in any subsequent project agreement between the Parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or 

create, and is not intended to represent or create, obligations under domestic or 

international law and will not give rise to any legal process and will not be deemed to 

constitute or form any legally binding or enforceable obligations, express or implied. 
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ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or 

formal business organization of any kind between the Parties or so to represent either 

Party as the agent of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect 

for a period of TWO (2) years. This MOU may be extended for a further period 

as may be agreed in writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least 

ONE (1) month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and 

all other material supplied by one Party to the other shall, together with any 

improvements or modifications at all times remain vested with the supplying 

Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or 

the goodwill associated with them, and neither Party may permit any third party 

to use the other Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the 

problem amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of 

document, information and other data received from or supplied to, the other 

Party during the period of the implementation of this MOU or any additional 

agreement made according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the 

other Party (the Receiving Party) prior to, or after, the execution of this MOU, 

involving academic, research, technical, business, marketing, policy, know-how, 

planning, project management and other documents, information, data and/or 

solutions in any form, including but not limited to any material, information or 

data which is designated in writing to be confidential or by its nature intended to 

be for the knowledge of the Receiving Party or if orally given, is given in the 

circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall 

continue to be binding between the Parties notwithstanding the termination of this 

MOU. 
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ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public 

order, and public health to suspend temporarily, either in whole or in part, the 

implementation of this MOU which suspension shall take effect immediately after 

notification has been given to the other Party. 

ARTICLE 11: VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise 

modified without the mutual consent of the Parties and such amendments, alterations, 

changes and modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this 

MOU in duplicate on ……. in the year 2023, in English as original texts. 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

 

Dr. Mohamed Shareef 

Vice Chancellor 

The Maldives National University  

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

 

Zeenath Solih 

Dean, FHTS, MNU  

 

Signature: ___________________ 

Authorized signature of: 

PULSE HOTELS AND RESORTS 

PVT LTD 

 

Althaf Mohamed Ali 

Chief Operating Officer 

Pulse Hotels & Resorts Pvt Ltd 

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

 

Name 

Group Director of Human Resources 

 

Signature: ___________________ 

 
 

UC 
 . ފާސކްުރުން   12  ލިސޓްް   ގްރެޖުއޭޝަން  2023-49 
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 ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުގައި  ފުރަތަމަ  އަހަރުގެ  ވަނަ  2023  ހށުަހަޅާފައިވާ  ބެހޭބައިން  ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 އެދިފައިވާ  ދަސްވނެިވުމަށް  ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމްތަކުގައި  ކުރީގެ  އޭގެ  ދަރިވަރނުްނާއި  އެދިފައިވާ  ދަސްވނެިވުމަށް
 . ނނިްމނުެވެ ފާސްކުރުމަށް ގތޮަށް ހށުަހަޅާފައިވާ( SAS-2023/36:ނަންބަރު މެމޯ) 12 ލިސޓްް ގެ ދަރިވަރނުްގެ
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 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 
 ( 2023އކޮްޓބޫަރު  )   12ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢބަދްުއރްަޙމްާން އދިުރީސް  000079809 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )ހިތދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް މަނިކްފާނު  000078548 1

 ޑިޕްލމޮާ އިން އަރަބިކް ލޭނގްވްޖިް )ކޅުުދއުްފުށި ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އިސްމާޢީލް އބިްރާހމީް  000038016 1

 ޑިޕްލމޮާ އިން ޖަރނލަިޒމަް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢާޞމިާ ނިޒާރު  000040710 1

 މސާްޓަރ އޮފް އާރޓްސް އިން ސޝޯަލް ޕޮލިސީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ޙަސަން  000016184 1
 

 އެޑިޔކުޭޝަން   އޮފް   ފެކަލޓްީ 

 ބެޗްލަރ އޮފް ޓީޗިންގ ޕރްއަިމަރީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނިޢމުާ ޙުސއަިން  000039956 2  ޚދަީޖާ ޙަސަން  000003762 1
 

 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 އިން ވެލްޑިނގް އެނޑްް ޝީޓް މޓެަލް )ކޅުދުއުްފުށި ކމެްޕސަް(   3ސެޓްފިކޓްް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ނިޒރާު  000016785 1

 ބެޗްލަރ އޮފް އާރޓްސް އިން އާކިޓކެްޗަރަލް ޑިޒއަިން )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަޒމްީނާ ރަޝީދު  000062899 1
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 ޑިޕްލމޮާ އިން އިންފމޮޝޭަން ޓކެްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު އިމްތިޡާލް ޢާޡމިް 000045491 1

 ބެޗްލަރ އޮފް ސއަިންސް )ފިޒިކސްް( )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޔޫސުފް ޤާސިމް  000001075 1

 
 ސއަިނސްސަް   ހލެްތު   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ކއަނުސްެލިންގ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ނަފާ  000080074 2  އާމިނަތު ސމުާ  000078419 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ފާރމަސީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ރއަުޙާ  000064698 2  ޚދަީޖާ ރޫޒާން  000064144 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ފާރމަސީ )ހިތަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ޝަމަން ރަޒީން  000078449 1
 

 ސްޓޑަީޒް   ޓޫރިޒމަް   އެންޑް   ހސޮޕްިޓލަިޓީ   އޮފް   ފެކަލޓްީ 

 އިން ކަލިނރަީ އާރޓސްް )މާލެ ކމެޕްސަް(   3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ރަނާ ޝަރީފް  000081025 1

 އިން ޕެޓިސަރީ )މާލެ ކމެްޕސަް(   3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރދަާ މުޙއަްމަދު  000080207 1
 

 ފެކަލޓްީ އޮފް ޝަރޢީާ އެންޑް ލޯ 

 ޑިޕްލމޮާ އިން ޝަރިޢާ އެންޑް ލޯ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ފަޒީމު  000037073 1

 މސާްޓަރ އޮފް ލޯސް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ނަޒޙާަތު އޙަްމދަު  000032644 1
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 މސާްޓަރ އޮފް ލޯސް )ކޅުދުއުްފުށި ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙަސަން ރިޟާ  000058953 1
 
 ސްކލޫް   ބިޒްނސަް   ޔޫ . އެން . އެމް 

 ބެޗްލަރ އޮފް ބޒިްނަސް )މެނޖޭމްަންޓް އެންޑް މާރކޓެިންގ( )ހިތދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ޒުހާ  000065285 1

 މސާްޓަރ އޮފް ބޒިްނަސް އެޑމްިނސިްޓްރޭޝަން )ކޅުުދއުްފުށި ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އބިްރާހމީް ނިޒރާު  000028846 1
 

 ނރަސިންގ   އޮފް   ސްކޫލް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ޒއަިބާ މޙުައްމދަު  000078729 5  އާމިނަތު ހޫނާ ސަޢދީު  000080045 1
 މާޔާ މޙުައމްަދު ލުޠުފީ 000078979 6  ޢއާިޝަތު ޝިރާ ޙަސަން  000074241 2
 ނއަުޝާ އަމީން  000079862 7  އޙަްމދަު ވިޝާލް  000068357 3
 ނދަުވާ މޙުަނމްަދު  000074279 8  ޢއާިޝަތު ޒަހާ ޒަހީން  000078205 4

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )ކުޅުދުއްފށުި ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ޝަމީލާ އދާަމް  000067883 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )ތިނަދޫ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙަލމީާ ޒާހިރު  000036988 2  ޞދަާ މުޙއަްމދަު ޖމަީލު  000064075 1

 ބެޗްލަރ އޮން ނަރސިނގް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ސުވައދިާ އބިްރާހމީް  000052510 1
 

 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ސާޖިޢު ޝަފީޤު  000080292 1
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 ސއަިންސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު އމީާން  000069133 3  ޞަޙާފް الله ޢބަދްު 000078218 1
     ޢއާިޝަތު ސައުފާ ޢަލީ 000073727 2

 

UC 
 2023-50 

  ގުޅޭގތޮުން   ފޯރުކށޮްދިނުމާއި   އނިްޝުއަރަންސް   ހލެްތު   ގްރޫޕް   މުވައްޒފަުންނަށް   ޔުނިވަރސޓިީގެ 
 . ފާސްކުރުން   މަޝްވަރާކުރުމާއި 

    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

  2ޔުނިވަރސިޓީގެ މުވައްޒފަުނންަށް ގްރޫޕް ހލެްތް އނިްޝުއަރަންސް ފޯރުކށޮްދނިުމަށް މިހާރު  ކަނޑައަޅާފައިވާ   .1
ބަދަލުގައި   ރުފިޔާގެ  ޚަރަދުކުރުމނުް    3މިލިއަން  ބަޖޓެްއިން  އާމްދަނީ  ގެ  ޔުނިވަރސިޓީ  ރުފިޔާ  މިލިއަން 

ރާނަމަ ޔުނިވަރސިޓީގެ އާމްދަނީ ބަޖެޓްއިން އަހަރަކަށް  ޔުނިވަރސިޓީގެ މާލީ ހާލތަަށް އެއްވެސް ނޭދެވޭ އަސަރެއް ނުކު
މިލިއަން ރުފިޔާ ޚަރަދުކުރުމުގެ ހުއްދަ ދނިުމަށް ނނިްމުނެވެ. މިގތޮަށް ނިންމީ ހލެްތް އނިްޝުއަރަންސް ފޯރުކށޮްދޭ    3

ބޮޑުކށޮްފައިވުމާއި އދަި އަޔާދީ ތަކަފުލް އިން ހށުަހަ ޅފާައިވާ އަގަކީ  ކުނފްުނތިަކުން އެނުއަލް ޕްރިމިއަމް ގެ އަގު 
 .މިހާރުގެ މާރކޓެް އަގުކަމށަް ވާތީއެވެ. މިގޮތށަް ނނިްމާފައވިަނީ ހާޒިރުވެތިބި މެންބަރނުްގެ އިއތްިފާގުން ނެވެ

ބައިވެރިވުމުގެ   .2 ސްކީމެއްގައި  އނިްޝުއަރެންސް  ހލެްތް  މުވައްޒފަުނންަށް  ޔުނިވަރސިޓީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ 
 އުސޫލު ތިރީގައި މިވާގޮތށަް ފާސްކުރުމށަް ނނިްމނުެވެ. 

 

  އިންޝުއަރެންސް   ހލެްތް   މުވައްޒަފުންނަށް   ޔުނިވަރސޓިީގެ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 ހޯދދާިނުން   ފުރޟުަތު   ބައިވެރިވުމުގެ   ސްކީމެއްގައި 

 

 ތަޢާރުފު 
އނިްޝުއަރެން  ހލެްތް  ގުރޫޕް  މުވައްޒފަުން  ފުލްޓައިމް  ޔުނިވަރސިޓީގެ  ޤައިމީ  ދިވެހިރާއްޖޭގެ  މިކަރުދާހަކީ 
ސްކީމެއްގައި ބައިވެރިމުވާ ގުޅޭގތޮުން ޔުނިވަރސިޓީ ކައުންސިލުގެ ލަފައެއް ހޯދުމަށް ހށުަހަޅާ ކަރުދާހެކެވެ. އާސނަްދަ 

އްނހުިނގާ ބޭސްކުރެވުނު ނަމަވެސް، ގނިަފަހަރު ޑޮކްޓަރަށް ދެއްކުމަށާއި މެދުވެރިކޮށް ބައެއް ބަލިތަކަށް އިތުރު ޚަރަދެ
ފަރުވާ ހޯދުމަށާއި ބައެއް ބޭސް ގތަުމަށް އިތުރު ޚަރަދުތައް ކުރަންޖެހެއެވެ. އަދި ރާއްޖެއިން ލިބެންހުރި ސިއްހީ 

ހޮސޕްޓިަ ސަރުކާރުގެ  ހަމައެކނަި  ކުރަނީ  ކަވަރު  އިން  އާސަންދަ  ބަލާއިރު  ހދިުމަތތްަކުން  ހދިުމަތތްަކަށް  ލުންދޭ 
ހޮސްޕޓިަލތުަކުން  އހެެން  އުފލުަންޖެހުމާއި  ތަކުލީފު  ލިބިގަތުމުގައި  ހިދުމަތް  ކިޔުދިގުވުމާއި  އތެަނުގެ  ކަމަށްވެފައި 
މިނވިަން  ކނުްފނުިތަކާއި  ސަރުކާރުގެ  ކުރަންޖެހެއެވެ.  އތަުން  އަމިއްލަ  ހަރަދެއް  ބޮޑު  ބަލާއިރު  ހޯދަން  ހިދުމަތް 
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މުވައްސަސާ ތަކުގެ މުވައްޒަފނުްނށަް ފުރިހަމަ ހލެްތް އނިްޝުއަރެންސް ލިބެމނުްދާއިރު ދިވެހިރާއްޖޭގައި ހުރި އނެްމެ  
ބޮޑު ތަޢުލީމީ ބިނާގައި މަސައްކތަްކުރާ މުވައްޒފަުނންަށް ވެސް މފިަދަ ހލެްތް އނިްޝުއަރެންސެއް ހޯދާ ދިނުމަކީ 

 .ދެކެމެވެ މިހާރު ކުރނަްޖހެިފައިވާ ކަމެއްކަމުގައި

ގައި ބަޔާން ކޮށްފައިވާ ފަދައިން ތަނަށް ރަގަޅު މުވައްޒފަުން ހޯދާ   4ޔުނިވަރސިޓީގެ ސްޓްރޓެެޖިކް ޕލްޭންގެ ގޯލް  
އެމުވައްޒފަުން ތަނުގައި ހފިެހެއްޓުމަކީ މހުިންމު ކަމަކަށް ވާއިރު މިފަދަ އިންސުއަރެންސް ސްކމީަކީ މުވައްޒފަުން 

 ދެކޭނޭ ބޮޑު ހިތްވަރެކެވެ. 

ޔުނިވަރސޓިީއަށް ލިބޭ ޢާމދްަނީ ގެތެރެއިން ދަރިވަރުންގެ ފީ ފިޔަވާ ދެން ލިބޭ އާންމުދަނީގެ ބޮޑުބަޔަކީ މުވައްޒފަުން 
ތނަުގެ   އަދި  އެވެ.  އނާްމުދަނީ  ލިބޭ  ތަކުން  މަސައްކަތް  ރސިާރޗް  އަދި  އެކަޑެމކިް  ކުރެވޭ  ޝާމިލްވާގތޮަށް 

ކުއްޔށަްދގީެން ލިބޭ އނާްމދުަނީ ކުރާ ހުރިވޞަީލތަްތައް  ކުރާ މުވައްޒފަުން  އެވެ. އހެެންކަމުން އެފަދަ މަސައްކަތް 
 މަސައްކތަުން ލިބޭއެއްޗަކުން އފެަރާތތްަކަށް މނަްފާއެއް ލިބި ދިނުމަކީ މުހނިްމު ކަމެއްކަމުގައި ދެކެމެވެ. 

 އިންސުއަރެންސް ސްކީމްގެ ސަބބަުން މުވައްޒފަުންނަށާއި ޔުނިވަރސޓިީއަށް ކުރާނެފައިދާ 
ޔުނިވަރސިޓީގެ މުވައްޒފަުނންަށް ޔުނިވަރސިޓީ މެދުވެރިވެ ހޯދާދެވޭ ގްރޫޕް ހލެްތް އިންސުއަރެންސް ސްކީމެއްގައި  

 ބައިވެރިވެވޭނަމަ މިދނަްނަވާ ފައިދާތައް މުވައްޒފަުނންަށް ކުރާނެކަމަށް ބެލެވެއެވެ. 

ދުޅަހެޔޮ ޞިއްޙަތެއްގައި ހނުްނަ މުވައްޒަފު އޮފހީަށް   އޮފހީަށް ޚާޟިރުނުވާ ދުވަސްތައް މަދުވުން:މުވައްޒފަުން   ●
ފުރިހަމަ  ކުރާނެއެވެ.  ބނޭުން  އުފެއްދނުްތެރިގޮތުގައި  ވަގުތު  މަސައްކަތްކުރާ  ޚާޟިރުވުމާއި  ޤަވައިދުން 

ހާނިއް ހަރަކތާްތެރިވާއިރު  މަސައްކަތުގައި  މުވައްޒަފު  ހނުްނަ  އެލޓާްވެ،  ކަޞިއްޙަތެއްގައި  ކނަްކަމަށް  ވެދާނެ 
މަސައްކަތަ ޔަޤނީްކަމާއިއެކު   ށްއޮފީހުގެ  އަލީގައި  ދިރާސާތަކުގެ  ކަމަށް  ފަރުވާތެރިވާނެ  އިސްނގެުމާއި 

 .ބނުެވދިާނެއެވެ
ގާ ● ލިބު ބިލު  ވަޒީފާއަށް  ނުކުޅެދިފައިވާ  ބާރަކށަްވުން:  މުގެމހީުން  ދނިުމަށް  ކުރިއެރުމެއް  މުސާރައިގެ 

ހލެްތް  ޒފަުންގެ  އެންމެ އެކށަީގެންވާ މުވައްޒފަުން ހޯދުމާއި ރެކްރޫޓްކުރުމަށް މުވައް  ށްދަނޑިވަޅެއްގައި މަސައްކަތަ
  އނިްޝުއަރެންސް ސްކީމެއް އިތރުު ބާރަކަށް ވގެެނދްާނެއެވެ.

ދެމިތިބުން: ● ވަރށަް   ވަޒީފާގައި  ސްކީމއެް  އިންސުއަރެންސް  ރަގަޅު  ދެމިތިބުމަށް  ވަޒީފާގައި  މުވައްޒަފުން 
ޓެކްނިކަލް ވަޒފީާތަކުގައި މަސއަްކަތްކުރާ  ބޮޑަށް ފާހަގަކުރެވެނީ ދިވެހިރާއްޖޭގައި  މުހިއްމެވެ. މިކަން އެންމެ 

އެމީހުންގެ މުސާރައިގެ އިތުރުން މުވައްޒފަުންގެ ޑމިާންޑް އިތުރުވެފައިވާ ދަނޑިވަޅެއްގައި އެފަދަ ގިނަ މހީުން  
ދިމލާަކަށް  ލިބޭ  މަންފާ  ސްކީމުތަކުގެ  އިންސުއަރެނސްް  ޕްރައިވެޓް  އާއިލާއަށް  އެމހީުންގެ  އެމހީުނންަށާއި 

 ދާމނިްވަރު ގނިަވފެައިވާތީއެވެ. 
ހިތހްަމަޖެހު ● އިތުމުވައްޒފަުންގެ  ދުޅަހެޔޮކަން  ނަފްސާނީ  ކުރަންޖެހުމަކީ   ރުވުން:މާއި  ތަހައްމަލް  ބައްޔެއް 

ހިތާމަވެރިކަމަކަށް ވާއިރު، ރައްކައުކޮށްފައިވާ ގިނަ ފައިސާތަކެއް ނެތް އެތައް މުވައްޒަފނުްނެއް މިހާރުވެސް  
އެމުވައްޒަފެއގްެ އތަުން ޔުނިވަރސިޓީގައި މަސައކްަތްކުރެއެވެ. މިފަދަ މުވައްޒަފނުަށް އސާނަްދައިގެ އިތުރުން  

ދުވަސްތއަް  ހޭދަކުރާ  މަސައްކަތުގައި  އޮތުމަކީ  ޔަޤނީްކަން  ކަމުގެ  ބޭސްކުރެވޭނެ  ޚަރަދަކާއިނުލާ  ބޮޑު 



 

     
  

 ފްޙާ ޞަ ވަނަ  65 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

ބާރެކެވެ.   ލިބޭނޭ  ދެމިހުރުމަށް  ފިކުރު  ޔުނިވަރސިޓީގައި  މިފަދަ  މިންޖުވުމުން އަދި  މުވައްޒފަުން  ތަކުން 
 މުވައަޒަފނުްގެ ނަފްސާނީ ދުޅަހެޔޮކަމަށް އެދެވޭ ބަދަލުާަކެއް ގނެެވޭނެއެވެ.

އިންސުއަރެނސްް ސްކމީް    :ދަނީ އިތުރކުުރުމަށް މުވައްޒފަުން ކުރާމަސައކްަތް އިތުރވުުންމްއާޔުނިވަރސިޓީގެ   ●
ދަނނީްކަން މުވައްޒފަުނންަށް   ްފަދަ ޚިދުމަތެއް މިދެވެނީ މުވައްޒފަުން ގުޅިގެން ކުރާ މަސައްކތަުން ލިބޭ އާމ

އެފަދަ  އނެްގުމުން  ކުރާކަން  މަންފާ  އޭގެ  އފެަރާތތްަކަށްވެސް  ކުރުމުން  މަސައްކަތް  އެފަދަ  އނެގުމުން 
މސަައްކަތް ރިސާރޗް  މިގތޮުން  ވާނެއެވެ.   ހިތްވަރަކަށް  ބޮޑުވެ  އެއްބާރލުުން  ދޭ  ، މަސައްކަތތްަކަށް 

ކޮންސަލޓްަންސީ، ކުރުކޯސް ހިންގުން ފަދަ ކނަްކަން ކޮށްގެން މުވައްޒފަުންގެ މަސައްކތަުން ޔުނިވަރސޓިީގެ 
އޭގެ ފައިދާ ޔުނިވަރސިޓީގެ މާލީ ކނަްކަމަށް ކުރާނޭ އާމްދަނީ އިތުރުކުރުމުގެ ފުރޞުަތު ބޮޑުވެގެން ދާނެއެވެ.  

 ކަމަށް ބެލެވެއެވެ. 
މިދނެްނެވި ނުކތުާތަކުގެ އިތުރނުްވެސް ޔނުިވަރސިޓީއަށާއި މުވައްޒަފނުންަށް ކުރާނޭ  އިތުރު ފައިދާ އިންސުއަރެންސް  

 ސްކީމެއްގައި ހުނންާނެއެވެ.

 ހިނގނާެކަމަށް ލަފާކުރާ ޚަރަދު އދަި ހުށަހަޅާ ގޮތް 
ކުރާއިރު  ތޢަާރަފް  އެއް  ސްކީމް  އިންސުއަރެންސް  މުވައްޒފަުނންަށް  ހާ  އެންމެ  ފަރތާުން  ޔުނިވަރސިޓީގެ 
ޔުނިވަރސޓިީއިން ހށުަހަޅާގޮތް ތިރީގައި އެވަނީއެވެ. ޔުނިވަރސިޓީގައި ޚިދުމަތް ކުރާ މުވައްޒފަުންގެ ޖުމްލަ އަކީ 

މުވައްޒފަުންނެވެ. މިގތޮުން    653އިރު ޚިދުމަތުގައި ތިބީ  އާއި ދެމެދުގެ އަދަދެކެވެ. މިވަގުތައް ބަލާ  670އާއި    650
 ކައުންސލިުން  ނިންމައި ދނިުމަށް ހށުަހަޅާ ގޮތް ތިރީގައި އެވަނީއެވެ. 

 ފރުޟުަތު ބައިވެރިވުމުގެ ސްކީމެއްގައި އނިްޝުއަރެންސް  ގްރޫޕް ކޯޕަރޓޭްޔނުިވަރސިޓީގެ މުވައްޒފަުނންަށް  .1
 ދނިުމަށް ނިނމްުން. 

އޢިުލާނުކުރުމަށާއި ހށުަހަޅފާަރާތތްަކުން އެންމެ ރަގޅަު   އނާްމުކޮށް ހދޯުމަށް ފަރާތެއް ކޮށދްޭނެ އނިްޝުއަރެންސް .2
 ނިނމްުން  އޮފަރ އެއް ޔުނިވަރސޓިީއަށް ދޭ ފަރާތެއްގެ ސްކީމް ނެގުމަށް

މިކަމަށް ޚަރަދުކުރުމަށް ނނިްމުން. އަދި  މިލޔިަން ރުފޔިާ    3 ކަމުގައވިާ އަހަރަކަށް  އނަްދާޒާ ކުރެވޭ ޚަރަދު    .3
 ހުރިހާ މުވައްޒފަުން ވެސް ބައިވެރިކުރވެޭނީ އެއްވަރެއްގެ އެނުއަލް ޕްރިމިއަމް އެއްގައި ކަމށަް ނނިްމނުް.

އިންސުާައަރެންސް   ބަޖޓެުން އާމދްަނީ ޔުނިވަރސޓިީގެ އަހަރުގެ މުއްދތަަށް   3 އިން ފށެިގެން    2022 .4
  .ނިނމްުން ކުރުމަށްސްކީމުގައި ބައިވެރި

ހަމަވުމުގެ    3 .5 މުއދްަތު  ކުރިން  މސަް  6އަހަރުގެ  ސްކީމް  ދުވަސް  ގޮތެއް  އނިްސުއަރެންސް  ރިވިއުކށޮް 
 ނނިްމުމަށް ކައުންސިލަށް އލަުން ހށުަހެޅުން. 

   2023އޮގަސޓްު  10ާސްކުރި ތާރީޚް:  ފ

 2023ނވޮެންބަރު  22ފުރަތަމަ އިސްލާޙު: 
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UC 
 2023-51 

  ވައިސް   ޕްރޯ   ޗާނސްލަަރުންނާއި   ވައިސް   ޑެޕިއޓުީ   ،ގައި (  ށ)   މާއްދާގެ  35  ޤާނނޫުގެ 
  ކަމުގައި   ކައުންސިލުން   ކަނޑައަޅނާީ   މަސްއޫލިއްޔަތު   ދައުރާއި   މަޤާމުގެ   ޗާންސަލަރނުްގެ 

  ވައިސް  ޑެޕިއޓުީ  ބެހޭ  ކަންކަމާ  އިދާރީ  ޢައްޔަނުކުރެވިފައިވާ  އަހަރު  ވަނަ  2019 ، ބނުެފައިވާތީ 
  މުއދްަތު   މަޤާމުގެ   ޗާންސަލަރުގެ   ވައިސް   ޑެޕިއޓުީ   ކަންކަމާބެހެ   އެކެޑެމިކު   އި ޗާންސަލަރާ 

  މީހނުްގެ   ތިބި   މަޤާމުގައި   އެ   ޢައްޔަނުކުރެވނެްދެން   މީހުން   މަޤާމތުަކަށް   އެ   ، ހަމަވެފައިވާތީ 
 . ނިނމްުން  ދިގުކުރުމަށް   ގޮތުން   ވަގތުީ   އެކު   އެލވަަންސާއި   މުއްދަތު 

    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

 ކަންކަމާބެހޭ  އކެެޑެމިކު  ޗާންސެލަރާއި   ވައިސް   ޑެޕިއޓުީ  ބެހޭ  ކަންކަމާ   އިދާރީ  ކރުެވިފައިވާ  ޢައްޔަނު  އަހަރު   ވަނަ   2019
  ނުވަތަ   ،ކރުވެެނދްެން  ޢައްޔަން  މހީުން   މޤަާމަށް  ދެ  އެ   ،ހަމަވފެައިވާތީ  މުއދްަތު  މޤަާމުގެ  ޗާންސެލަރުގެ  ވައސިް  ޑެޕިއޓުީ

 ޤާނނޫުގެ  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ  ،ދުވަސވްަނދްެން  45  ގނިަވގެެން  ގެންފެށި  އިން  2023  ނވޮެންބަރު  14
  އަދާކުރމަުން  ބޭފުޅަކު  އެ  ،ބޭފުޅނުްނާއި  ދެ  ތިއްބެވި  ކުރިން  މަޤާމުގައި  ދެ  އެ  ،މތަިން  ގޮތުގެ  މައްދާގައިވާ  ވަނަ  36

  އަންނަ   ދމެުން  ބޭފުޅުނންަށް  ތިއްބަވާ  މަޤާމުގައި  ދެ  އެ   ،ކުރުމަށް  އަދާ  ގތޮުން  ވަގުތީ  މައްސޫލިޔަތު  މަޤާމުގެ  ގނެްދެވި
  މެނންަރުންގެ   7  ތެރެއިން  މެންބަރނުްގެ  10  ތިބި  ހާޒިރުވެ  ކުރުމަށް  ޢައްޔަން  ،ގތޮަށް  ލިބޭ  އެލވަަންސް  ރުފިޔާގެ  15112

 . ނނިްމނުެވެ ތާއީދާއިއެކު

 

UC 
 . މަޝްވަރާކުރުން   ގުޅޭގޮތުން   ކުރުމާއި   އިއލުާން   ، އއަްޔަނުކުރުމަށް  ޗާންސލެަރުން   ވައިސް   ޑެޕިއޓުީ  2023-52 

    323| ޖލަސްާ:  2023 ނވޮެންބރަު 22ތާރީޚް:   ފސާްކުރވެުނު

  އެންޑް  އެޑމްިން  ޗާންސެލަރ   ވައިސް   ޑެޕިއޓުީ  އިޢލުާނުގައި  އޮތް  އައްޔަނުކުރުމަށް  ޗާންސލެަރުން  ވައިސް  ޑެޕިއޓުީ
 ދާއިރާތައް   ފައނިޭންސް  އަދި  އެޑމްިން  މިބައިގައި"  ދާއިރާތައް  ތޢަުލީމީ  މަސައކްތަްތަކާގުޅޭ  މަޤާމުގެ"  ފައނިޭންސްގެ

 . ނެވެ އިއތްިފގާުން މެންބަރނުްގެ ހާޒިރުވެތިބި ނނިްމާފައވިަނީ  މިގތޮަށް. ނނިްމުނެވެ ހިމނެުމަށް

 

UC 
 2023-53 

  ސޮއިކުރެވޭ   އެކު   އެކެޑެމީއާ   މަނިޕާލް   އިންޑިއާގެ   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 . ފާސްކުރުން   ފަހުމނުާމާ 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 އލަުން   ފަހުމނުާމާ  ސއޮިކުރެވޭ   އެކު  އެކެޑެމީއާ  މަނިޕާލް   އިންޑިއާގެ   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 . ނިންމިއެވެ ހށުަހެޅުމަށް ޖަލްސާއަކަށް ކައުންސިލް އޮންނަ ދެން ފަހު އިސލްާހުކުރުމަށް
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UC 
 2023-54 

  ސޮއިކުރެވޭ   އެކު   އާ   މޯލޑްިވްސް   ފިނޮޅު   ސީސައިޑް   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 . ފާސްކުރުން   ފަހުމނުާމާ 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 ޔނުިވަރސިޓީގައި  ފަހުމނުާމާ  ސޮއިކުރެވޭ  އެކު  އާ  މޯލްޑިވްސް  ފިނޮޅު  ސީސައިޑް  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 ކށުްތަކާއި   ހުރި  އިބާރާތްކުރުމުގައި  ފަހު  ބދަަލުކުރުމަށް  އެއްގތޮަށް  ފޯމެޓާއި  ސޮއިކުރާ  ގާއިމްކުރުމށަް  ސނެްޓަރު  އައޓުްރީޗް
 . ނިންމިއެވެ ހުށަހެޅުމަށް ފަހު ބދަަލުކުރުމަށް އިބާރތާްކުރުން ސާފުވނާެފދަައިން މަޢލުޫމާތު

 

UC 
 .   ފާސްކުރުން   ބަޔާން   ވަޒީފާގެ   ޗާންސެލަރނުްގެ   ވައިސް   ޑެޕިއޓުީ  2023-55 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

  6  ތެރެއިން  މެންބަރނުްގެ  10  ހާޒިރުވެތިބި  ގތޮަށް  ހށުަހަޅާފައިވާ  ބަޔާން  ވަޒީފާ  ޗާންސެލަރނުްގެ   ވައިސް   ޑެޕިއޓުީ
 .ފާސްކުރެވނުެވެ ޢޤަުލަބިއްޔތަުން މެންބަރނުްގެ

 

UC 
 2023-56 

  އެކްސްޓަރނަލް   2  ޕނެަލްއަށް   އިންޓަވިއު   ޢައްޔަންކުރުމަށް   ޑީނަކު   ސްކލޫްއަށް   މެޑިކަލް 
 . ޢައްޔަނުކުރުން   މެންބަރުން 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 އަދި   ނިޔާޒް  ޙުސައިން  މެންބަރު  ކައުންސިލް  ޕެނަލްއަށް  އނިްޓަވިއު  ޢައްޔަންކުރުމަށް  ޑީނަކު  މެޑިސނިްއަށް  އޮފް  ސްކޫލް
 .އައްޔަންކުރިއވެެ ރޝަީދު މުޙައްމަދު

 

UC 
 . ޢައްޔަންކުރުން   ސެކްރޓެަރީއެއް   ކައުންސިލް   ، ކައުންސލިަށް  ޔުނިވަރސޓިީ  2023-57 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 ސެކްރެޓޭރިއެޓްގައި   ޔުނިވަރސޓިީ  މުއްދތަަށް  ދުވަހުގެ  ދެއަހަރު  ސކެްރެޓަރީއަކަށް  ކައުންސިލް  ޔުނިވަރސޓިީ
 އައްޔަންކުރުމަށް   ސިދުނާ  އާއޝިަތު  ޑިރެކްޓަރ  އެސިސޓްެންޓް  ގނެްދަވާ  އަދާކުރއަްވމަުން  ދައުރު  އިސްވެރިއެއްގެ

 . ނިންމިއެވެ
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UC 
 2023-58 

  ބާއްވާ   އނިްތިޚާބުކުރުމަށް   އެއް   އލެަމްނައި   އަދި   ދަރިވަރެއް   ކައުންސލިަށް   ޔުނިވަރސޓިީ 
 . ކަނޑައެޅުން   އޮފިސަރެއް   އިލެކޝްަން   އިންތިޚާބތުަކަށް 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 މާއްދާގެ  ވަނ14ަ  ޤާނޫނުގެ  ،ދައުރަކަށް  ދުވަހުގެ  އަހަރު  2  މތަިން  ގައިވާގޮތުގެ(  ނ)   މާއްދާގެ  ވަނ20ަ  ޤާނނޫުގެ .1
 ކުރުމުގެ   އިންތިޚާބު  އެކަކު  ކުރާ  އނިްތިޚާބު  ތެރެއިން  އލެަމްނައިގެ  ޔުނިވަރސޓިީގެ  ،ގޮތުގެމތަިން   ގައިވާ(  ޅ)

 އާއޝިަތު  ޑިރެކްޓަރ  އެސިސޓްެނޓްް  ސެކްރޓެރޭިއޓެްގެ  ގައިގޮތު  އޮފިސަރުގެ  އިލެކޝްަން  ކުރުމަށް  މަސައްކަތް
  .ނިންމިއެވެ ޢައްޔަންކުރުމަށް ސދިުނާ

 މާއްދާގެ  ވަނ14ަ  ޤާނޫނުގެ  ،ދައުރަކަށް  ދުވަހުގެ  އަހަރު  1  މތަިން  ގައިވާގޮތުގެ(  ނ)   މާއްދާގެ  ވަނ20ަ  ޤާނނޫުގެ .2
 ކުރުމުގެ   އނިްތިޚާބު  އެކަކު  ކުރާ  އނިްތިޚާބު  ތެރެއިން  ދަރިވަރނުްގެ  ޔުނިވަރސޓިީގެ  ،ގޮތުގެމތަިން   ގައިވާ(  ޅ)

 އާއޝިަތު  ޑިރެކްޓަރ  އެސިސޓްެނޓްް  ސެކްރޓެރޭިއޓެްގެ  ގައިގޮތު  އޮފިސަރުގެ  އިލެކޝްަން  ކުރުމަށް  މަސައްކަތް
 .ނިންމިއެވެ ޢައްޔަންކުރުމަށް ސދިުނާ
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  އުސޫލު   ގޮތުގެ   ގެނދްާނެ  ކުރިއަށް   މަސައްކަތް   ކޮމިޓީގެ   އެކުލަވާލުމާއި   ކޮމޓިީ   ނޮމިނޝޭަން
 . ކަނޑައެޅުން 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 އެކލުަވާލނަްޖެހޭ   ދށަުން  ޤާނނޫުގެ  ގެނައުމުގެ  އޞިްލާޙު  ވަނަ  2  ޤާނނޫަށް  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ" .1
  ވަނަ   2  ޤާނނޫަށް  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރއާްޖޭގެ"  ސުރޚުީ  ގެ"އުސޫލު  ގޮތުގެ  ހޮވާނެ  ކޮމޓިީ  ނމޮިނޝޭަން
  މަސައްކަތް  ކޮމޓެީގެ  އެ  ގޮތާއި  ހވޮާނެ  ކޮމޓިީ  ނޮމނިޭޝަން  އެކލުަވާލނަްޖެހޭ  ދށަުން  ޤާނނޫުގެ  ގެނައުމުގެ  އޞިްލާޙު
 .  ބަދަލުކުރެވނުެވެ މިގތޮަށް "އުސޫލު ގޮތުގެ ގެނދްާނޭ ކުރިއަށް

  މަދުވގެެން   ޤބާިލް  ކަމަށް"  ތަން  ލިޔެފައިވާ"  ލިސޓްެއް  މީހނުްގެ  16  ޤާބިލް  ކަމށަް"  ތަޢާރަފްގައި  އުސޫލުގެ  މި .2
 .  ނިންމިއެވެ ބދަަލުކުރުމަށް މިގތޮަށް " ލިސްޓެއް މީހނުްގެ 16

 . ނިންމިއެވެ އިތުރުކުރުމަށް މާއްދާ ދެ އަނންިވި އުސލޫަށް މި .3
 ކުރުމށަްޓައި،  އައްޔަން   މެންބަރުން  އަކުންސލިްއަށް  ގޮތުގެމތަިން  ބުނާ  ގައި(  ށ)  މާއްދާގެ   ވަނަ  11  ޤާނނޫުގެ.  4"

 ކަމަށް   ކޮށްގނެްނާއި،  އިޢލުާން  ބނޭުމަށް،  ހށުަހެޅުމުގެ  ކޮމޓިީއަށް  ނމޮިނޝޭަން  މާއްދާގައިވާ   ވަނަ  21  ޤާނނޫުގެ
 ." ހށުަހެޅުން  ކޮމޓިީއަށް ނޮމނިޭޝަން ހޯދައި،  ވަނަވަރު މީހނުްގެ އެފަދަ ގުޅައގިެން، އިސްވެ މީހނުްނާ އެކށަޭނަ

 11  ޤާނނޫުގެ  ވަޒނަްކޮށް،  އުސލޫަކުން  ކަނޑައަޅާ  ވނަަވަރުތައް،  އނެްމެހާ  ފޮނވުުނު  ކޮމޓިީއަށް  ނމޮިނޝޭަން.  5"
 ކަނޑައެޅިފައިވާ  ފނެްނަ،  ހުށހަަހެޅުމަށް  ވަޒީރަށް  ބެހޭ  ތޢަުލީމާ  މަތީ  މތަިން  ގޮތުގެ  ގައިވާ(  ށ)  މާއްދާގެ  ވަނަ

  މި.  ފޮނވުުން  ކައުންސލިްއަށް   އެކލުަވާލައި،  ލިސޓްއެް  ހމިެނޭ  މހީުން  2  މަދވުގެެން  ދާއިރާއަކުން  ކނޮްމެ  ފނަްނީ
  މަޢ ލމޫާތ    ތަކ ގ    ަަނވަަރ  ވ  އނެްމެހާ  ވަޒަންކުރި  ކޮމޓެީއިން  އުސޫލާއި  ކުރި  ބނޭުން  ވަޒަންކުރަން  އެކު،  ލިސްޓާއި

 . އ ވ   ހމިަނާނ ވާނ  

 



 

     
  

 ފްޙާ ޞަ ވަނަ  69 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

ވނަަ އިޞލްާޙު ގެނއަމުުގެ ޤާނޫނގުެ    2ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީގެ ޤާނޫނަށް  
ދަށުން އެކލުވަާލަންޖެހޭ ނމޮިނޝޭަން ކމޮިޓީ ހވޮާނެ ގޮތއާި އެ ކމޮޓެީގެ މސަައްކަތް  

 ކުރިއަށް ގެންދނާޭ ގތޮުގެ އސުޫލު 

 

 ތަޢާރުފު 
ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީގެ  ) 2019/7ގއަި ގެޒެޓް ކުރވެުނު ޤާނނޫު ނނަްބަރު   2019އޮގސަްޓު   5މި އސުޫލަކީ  

ގެ ދަށުން ނމޮިނޭޝނަް ކމޮިޓއީށަް ޗާނސްެލަރ  ( ނ)ވަނަ މއާދްާގެ    21ވަނަ އޞިްލާޙު ގެނއަމުުގެ ޤާނނޫުގެ   2ޤާނޫނަށް  
 . މެންބރަުން ކނަޑއަަޅާނެ އސުޫލއެް އެކުލވަާލމުވެެ 6ޢއަްޔަންކުރނަްޖެހޭ 

ކއަުނސްިލށަް   ވަޒީރު  ޒިނމްާވާ  ކަންތއަްތަކށަް  ތަޢުލމީާބެހޭ  މަތީ  މސައްޫލއިްޔަތަކީ،  މއަިގނަޑު  ކމޮޓިީގެ  ނމޮިނޭޝަން 
މަދވުެގނެް   8ޢއަްޔަންކުރއަވްާ   ޤާބލިް  ކަމަށް  ހވޮމުަށްޓަކއަި،  ވަޒީރށަް   16ބފޭުޅުން  އކެުލވަލާއަި  ލސިްޓއެް  މީހުންގެ 

 . ފޮނުވމުވެެ

 ނމޮިނޭޝަން ކމޮިޓީއަށް މެންބަރުން ކަނޑއަޅެމުަށް ހުށަހަޅާ އސުޫލު  
 މެންބރަުން ޢއަްޔަންކރުާނީ ތރިީގއަވިާ އސުޫލނުްނެވެ.    6ނމޮިނޭޝަން ކމޮިޓގީެ 

ކރުމިަގަށް ރިޢާޔތަްކޮށް،   .1 ހާލަތށައާި  މިހާރުގެ  ތރެއެިން  ދއާިރތާަކގުެ  ހިނގްާ ކސޯްތަކުގެ  މިހރާު  ޔުނިވަރސޓިީގއަި 
 : ޔުނވިަރސޓިީގއަި މިހރާު ކޔިވައަިދމެުނގްެނދްާ މއަިގަނޑު ދއާިރތާކަަކީ . ދއާިރއާއެް ފާހގަކަރުުން 6ސްޓްރެޓޖީިކް 

o   ާ(އެޑިޔުކޝޭަން، ޓޗީިންގ، އެޑިޔުކޝޭަނލަް ލީޑަރޝިޕް، އެޑިޔުކޭޝަނލަް ޓެކްނލޯޖޮީ)ތަޢުލމީީ ދާއިރ 
o  ާ(  ހލެްތް ސއަެނސްސަް، ނަރސިންގ، މެޑސިިން)ޞއިްޙީ ދއާިރ 
o   ާ( އސިްލމާިކް ސޓްޑަީޒް، ޝަރީޢާ އެންޑް ލޯ )އސިްލމާިކް ސްޓޑަީޒް އއާި ޝަރޢީަތއާި ޤާނޫނީ ދާއިރ 
o   ާދާއިރ ހިނގްމުުގެ  ވިޔފަާރއިއާި  އއާި  މެނޖެމްަންޓް،  )ޓޫރިޒމަް  ބިޒްނސަް،  ހސޮްޕިޓލާިޓީ،  ޓރޫިޒމައާި 

 ( އެކއަުންޓިނގް އެންޑް ފއަިނނޭސްް
o   ާދާއިރ އެންވަޔަރނަމްަންޓގްެ  ބިލްޓް  އއާި  ޓެކްނޯލޖޮީ  ސއަެންސް  )ސއަެނސްއާި  މެރިން  ސއަެނސްް، 

 ( އިންފމޮޭޝަން ޓެކންޮލޖޮީ، އެނޖްިނއިަރިންގ، އާކޓިެކްޗރަ، އިންޓީރއިަރ ޑިޒއަިން
o   ާދާއިރ އާޓްސް  އއާި  އާޓސްް، )ހއިމުެނިޓީސް  ވިޝއުލަް  ޖަރނަލިޒމަް،  ސއަެނސްް،  ޕޮލިޓކީަލް 

 ( ގަވރަނަނސްް، ލނެްގއުޖެސަް، އަރބަިކް ލެނގްއުޖެް
o  ާމެރިޓއަމިް ސްޓޑަީޒްގެ ދއާިރ 
o  ާ(އެނވްަޔަރނަމްެނޓްަލް މެނޖެމްަންޓް )ތމިާވެށގީެ ދާއިރ 

ވަނަ ނަންބރަުގއަވިާ ދާއިރާތކަުގެ އެކަޑމަިކް ދއާިރތާކަުން ތޢަުލމީު ހސާިލކުޮށްފއަވިާ ފރަތާްތަކއެް   1މި އސުޫލުގެ   .2
ފަރތާްތކަަކީ ޔުނވިަރސިޓގީއަި ވަޒީފާ އދަާކުރާ ނވުތަަ ޔުނވިަރސޓިީގެ މސައަްކަތާ ގުޅުން ހރުި  . ފާހަގކަުރނުް މި 

 . ފަރާތކަަށް ވާނވްާނއެެވެ
 .  ބޭފޅުަކު ކމޮިޓއީަށް ޢއަްޔަނކްރުުން 6ގއަި ފހާަގކަުރވެުނު ބފޭޅުުންގެ ތަޢލުމީާއި ތޖަުރިބއާަށް ބަލއަި  2ނަންބަރު  .3
ވަނަ މއާދްާގެ )ށ( ގއަި ބުނާ ގޮތގުެމަތިން އކަުނސްިލއްަށް މެންބަރުން އއަްޔަން ކރުމުަށްޓއަި، ޤާނޫނގުެ    11ޤާނޫނގުެ   .4

އެކަށޭނަ    21 ކަމަށް  ކޮށގްެންނއާި،  އިޢުލާން  ބނޭމުަށް،  ހުށހަޅެމުުގެ  ކމޮިޓއީަށް  ނމޮިނޝޭނަް  މއާްދގާއަިވާ  ވނަަ 
 ގެ ވަނވަަރު ހދޯއަި، ނމޮިނޭޝަން ކމޮިޓީއަށް ހުށަހޅެުން.  މީހުންނާ އސިްވެ ގޅުއަިގެން، އެފދަަ މީހުން



 

     
  

 ފްޙާ ޞަ ވަނަ  70 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

ވނަަ    11ނމޮިނޭޝަން ކމޮިޓއީަށް ފޮނވުުނު އެންމެހާ ވނަަވރަުތއަް، ކަނޑއަަޅާ އސުޫލަކުން ވަޒަނކްޮށް، ޤާނޫނގުެ   .5
މއާްދާގެ )ށ( ގއަިވާ ގތޮުގެ މަތިން މަތީ ތޢަުލމީާ ބހެޭ ވަޒީރަށް ހށުހަަހޅެުމަށް ފނެްނަ، ކަނޑއަެޅިފއަިވާ ފަންނީ  

ނޭ ލސިޓްއެް އެކުލވަލާއަި، ކއަުންސިލްއަށް ފނޮުވުން. މި ލސިްޓއާި މީހުން ހމިެ  2ކޮނމްެ ދއާިރއާކަުން މދަުވގެެން  
އެކު، ވަޒަނކްުރަން ބޭނުން ކުރި އސުޫލއާި ކމޮެޓއީިން ވަޒަނކްުރި އެންމެހާ ވނަަވރަު ތކަުގެ މަޢުލމޫތާް ހމިަނނާވްނާެ  

 އެވެ.
 2019އޮގސަޓްު   7ފސާްކުރވެުނު ތާރީޚް: 

 2023ޑސިނެްބަރު  3އސިްލާހް ކރުެވުނު ތާރީޚް: 

 

UC 
 2023-60 

  މަސައްކަތް   އުފެއްދުމުގެ   ޑިވޝިަނެއް   ޢިލްމީ   ޚާއްސަ   ސައިންސްއަށް   ކަނޑުގެ   މަސްވެރިކަމާއި 
 ހދޯުން   ރހުުން   ކަނުންސިލްގެ   ފެށުމަށް 

    324| ޖަލސްާ:  2023 ސެންބރަު ޑި 3ތާރީޚް:   ފސާްކުރވެުނު

 ކައުންސިލްގެ   ފށެުމަށް  މަސައްކަތް  އުފެއްދުމުގެ  ޑިވޝިަނެއް  ޢިލްމީ  ޚާއްސަ  ސައިނސްަށް  ކަނޑުގެ  މަސްވެރިކަމާއި
 .ނިންމިއެވެ ރުހނުްދނިުމަށް

 

UC 
 2023-61 

  އައްޔަން   މެންބަރަކު   ކައުންސލިަށް   ދށަުން   ގެ (  ރ)   މާއްދާގެ   ވަނަ   11  ޤާނނޫުގެ   ޔުނިވަރސޓިީ 
 .   ކުރުން 

   325| ޖލަސްާ:  2023 ސެންބރަުޑި 13ތާރީޚް:   ފސާްކުރވެުނު

  ކައުންސިލުގެ  ޔުނިވަރސޓިީ  މތަިން  ބަޔާންކށޮފްައިވާގޮތުގެ  ގައި(ރ)  މާއްދާގެ  ވނަަ  11  ޤާނނޫޫގެ  ޔުނިވަރސޓިީ
 ހމިެނި   ކައުންސިލްގައި  އައްޔަންކުރުމަށް  އަލީ  އިސްމޢާިލް  އިބްރާހިމް  މުއްދތަަށް  ދުވަހުގެ  މަސް  6  މެންބަރަކަމަށް
 .ނިންމިއެވެ ވޓޯުން  ރނުްގެމެންބަ 9 ތެރެއިން  މެންބަރނުްގެ 11 ވަޑައގިެނންެވި

 

UC 
 2023-62 

  އައްޔަންކުރުމަށް  މެންބަރުން   އެކްސްޓަރނަލް   ކައުންސިލަށް   ކޮމިޓީއިން   ނޮމިނޝޭަން 
 . ހުށަހެޅނުް   ގޮތް   މަސައްކތަްކޮށްފައިވާ 

   325| ޖލަސްާ:  2023 ސެންބރަުޑި 13ތާރީޚް:   ފސާްކުރވެުނު

 ފނޮުވާ   ވަޒީރަށް  ބެހޭ  ތޢަުލީމާއި  މަތީ  ކުރުމަށް  އައްޔަން  މެންބަރުން  އެކސްްޓަރނަލް  ކައުންސލިަށް  ޔުނިވަރސޓިީ
  ލިބިފައިވާ   މާކްސް  މތަިން  އިން  75%  ގތޮަށް  މާކްސްދީފައިވާ  ކޮމޓިީއިން  ނމޮިނޭޝަން  ލިސްޓްގައި  ނމޮިނޝޭަން
 ލިބިފައިވާ  މާކްސް  ފަރާތަކަށް   ދެ  މތަިން  ވުރެން  އަށް  75%  ދާއިރާއަކުން  އެއްވެސް  ،ހިމނެުމަށާއި   ނނަްތައް  ފަރތާްތަކުގެ
 . ނިންމިއެވެ ވޓޯުން މެންބަރުންގެ 6 ހިމނެުމަށް ނަން 2 ލިބިފައިވާ މާކްސް މތަިން އނެްމެ ދާއިރާއަކުން އެ ނުވނާަމަ
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UC 
 2023-63 

  ފައިސާ  ޑިޕެންޑެނޓްުނންަށް   މުވައްޒަފނުްގެ   ސްކީމުގައި   އިންޝުއަރެންސް   ހލެްތު   ގްރޫޕް 
 . ހަމަޖެއްސުން   ލުއިގޮތްތަކެއް   ދެއްކުމުގައި 

   325| ޖލަސްާ:  2023 ސެންބރަުޑި 13ތާރީޚް:   ފސާްކުރވެުނު

 އެލައިޑް)  ތަކފާުލް  އަޔާދީ   ފޯރުކށޮްދނިުމށަްޓަކާ  އިންޝުއަރެންސް  ހލެްތު  ގްރޫޕް  މުވައްޒފަުނންަށް   ޔުނިވަރސޓިީގެ
 އަހަރު   1  މުއްދަތައް  އެއްބަސްވުމުގެ  ކުރވެުނު  ސޮއި  ގައި  2022  އާއެކު(  ވިންޑޯ  އިސްލާމިކް  ގެ  އނިްޝުއަރެންސް

  ނވޮެންބަރު   22  ،ގެންދިއުމަށް  ކުރިއަށް  އނިްޝުއަރެންސް  ޕްރީމިއަމެއްގައި  ރުފިޔާގެ  5،000  މުވައްޒފަަކަށް  ،އތިުރުކޮށް
 މި  ޑިޕެންޑެނޓްނުްނަށް  މުވައްޒަފނުްގެ  ،އެކު  ނިންމާފައިވުމާ  ބައްދަލުވމުުން  ކައުންސިލް  ބޭއްވި  ދުވަހު  ވަނަ  2023

 ،ޕްރީމިއަމަށް  ޑިޕެންޑެނޓްނުްގެ  ފަރތާްތަކުގެ  އެދިފައިވާ  ހޯދާދނިުމަށް  ލުއިގޮތެއް  ދެއްކުމުގއަި  އެއްފަހަރާ   ޕްރީމިއަމް
 ތެރޭގައި  ދުވަހުގެ  މަސް   5  ގނިަވގެެން  އަދި  ،މަތިން  ގޮތެއްގެ  އިތުރނުުވާ  ވުރެ  ރުފިޔާއަށް  1،050،000.00
 އާމދްަނީ  ޔުނިވަރސޓިީގެ  ،އުޞލޫުން   ތިރީގައިވާ  ،ގޮތަށް  ދައްކާ  އަނބުރާ  މުވައްޒފަުން  ފައިސާ  އެ  ޔުނިވަރސޓިީއަށް

 .ނނިްމިއެވެ ށްކުރުމަ ޚަރަދު ބަޖޓެުން

 ޑިޕނެްޑެނޓްނުްނަށް  ފަރތާްތަކުގެ  އެދިފައިވާ  ހދޯުމަށް  ލުއިގޮތެއް  ދެއްކުމުގައި  ޕްރީމިއަމް  ނޓްުނންަށްޑިޕެންޑެ .1
  ތަކާފލުްއަށް   އަޔާދީ  ސީދާ  އިން  އާމދްަނީ  ޔުނިވަރސޓިީގެ   ފައިސާ  ޕްރީމިއަމްގެ  އނެުއަލް  ދައްކނަްޖެހޭ

 އަނބުރާ  ޔުނިވަރސޓިީއަށް  މުވައްޒފަުން  ބހަާލައގިެން  މަސްދުވހަަށް  5  ގނިަވގެެން  ފައިސާ  އެ  އަދި  ދައްކައިދނިުން،
 .ހަމަޖެއްސުން ދައްކާގތޮަށް

 ފެއްމުވައްޒަ  ކނޮްމެ  ދައްކައިދޭ  ފައިސާ  އިން  އާމދްަނީ   ޔުނިވަރސޓިީގެ  ޑިޕެންޑެންޓުނންަށް  ތެރެއިން  އޞުޫލުގެ  މި .2
 ޔުނިވަރސޓިީގެ  އެއްބަސްވުމަކީ  މި  އަދި  ސޮއިކރުުން،  އެއްބަސްވުމެއްގައި  ޑިޕާރޓމްެނޓްާއިއެކު  ރިސޯސް  ހިއމުަން
  .ނނިްމާފައވިުން ކަމުގައި އެއްބަސްވުމެއް ރނަގަޅު އނެްމެ ންގނެްދިޔު ކުރިއށަް އެޕްރުވަލްއާއެކު ންގެލޯޔަރު

  އނެްމެ  ވީ  ފައސިާ،  ދައްކާ  ތަކާފލުްއަށް  އަޔާދީ  އިން  އާމދްަނީ  ޔުނިވަރސޓިީގެ  ޕްރީމިއަމްއަށް  ނޓްނުްގެޑެޑިޕެން .3
 ހަމަޖެއްސުމަށް  ގތޮަށް ނޑޭކެ މުސާރައިން މުވައްޒަފނުްގެ ،މެދުވެރިކޮށް ފައނިޭންސް އޮފް މިނިސްޓްރީ އަވހަަކަށް

  .ކރުުން މަސައްކަތް ޔުނިވަރސޓިީއިން
  ރިސޯސް   ހިއުމނަް  ހަމނަުޖެހނޭަމަ،  އިން  ފައނިޭންސް  އޮފް  މިނިސްޓްރީ  ކަނޑގާތޮަށް  މުސާރައިން  މުވައްޒަފނުްގެ .4

 ދައްކަން  ހނިދެއްގައި  އެ  މުވައްޒަފަކު  އެ  ޖެހުމުން،  ދައްކަން  ފައިސާ  ތަށްގޮ  އެއްބަސްވެފައިވާ  ޑިޕާރޓްމނެްޓާއެކު
 ފައނިޭންސް  އފޮް  މިނިސްޓްރީ  އަދި  ހަމަޖެއްސުން،  ދައްކާގތޮަށް  ރެވނެިއުއަށް  ޔުނިވަރސޓިީގެ  އަނބުރާ  ފައިސާ  ޖެހޭ

  ކނަޑާ   މ ސާރއަިނ   ،ފއަސިާ  ނ ދ އ ކވިާ  ހސިާބަށ   އ   ،ަަވަހަކަށ އ  ހަމަޖެހނުުހާ  ގތޮަށް  ކެނޑޭ  މުސާރައިން  މެދުވެރިކޮށް

 . ހމަޖަ އ ސ ނ  ގޮތަށ  
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE MALDIVES NATIONAL UNIVERSITY, 

MALDIVES 

AND 

MANIPAL ACADEMY OF HIGHER EDUCATION,  

INDIA 

This Memorandum of Understanding (hereinafter referred to as the “MoU”) is made by and 

between Manipal Academy of Higher Education (hereinafter referred to as “MAHE”) and The 

Maldives National University, (hereinafter referred to as “MNU”). 

WHEREAS, The MAHE located in India, is a Deemed to be University under Section 3 of the 

UGC Act, 1956, represented by its REGISTRAR, having its Registered Office at manipal.edu 

Building, situated at Madhav Nagar, Manipal – 576104 Hereinafter referred to singularly as 

“the party” and collectively as “the parties” 

WHEREAS, The MNU, WHEREAS, The MNU, established in 2011, is a non-profit and 

state-funded University in the Maldives, established under The Maldives National University 

Act (Law No. 3/2011), with its central administration located in the capital city of Maldives, 

Male’. The current student enrolment of MNU is more than 7000 students, catering for 

approximately half the tertiary student population of the Maldives. At present there are eleven 

faculties, schools and centres offering programs from sub-degree level to doctorate level. 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

NOW THEREFORE, in consideration of mutual promises and covenants herein contained, 

the parties have agreed upon the following: 
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Article: 1 Purpose and Scope of the Cooperation 

The purpose of this MoU is to develop academic and educational cooperation to promote 

sustainable partnerships and mutual understandings between The Maldives National University, 

Maldives, and the Manipal Academy of Higher Education, India 

Article: 2 Background 

MNU, the premium higher education institute in the country and the largest education 

institution is mandated by law to conduct, promote and disseminate research and to develop and 

train human resources, desires to enhance further and strengthen its research capabilities and 

has taken various initiatives to balance its educational excellence and has made various 

collaborative arrangements with other institutions and organizations to strengthen its research 

culture, quality, output, and train manpower.  

And 

MAHE is a private deemed university located in Manipal, India. The university also has 

campuses in Mangalore, Bangalore, and Jamshedpur in India, and a global campus 

in Dubai and Malacca (Malaysia). As of 2021, Manipal offers more than 350 programs across 

30 disciplines and ranks 7th among Indian universities. The Ministry of Education, Government 

of India has granted it Institute of Eminence status. 

Article: 3 Areas of Cooperation 

Each Party will, subject to the laws, rules, regulations and national policies from time to time 

in force governing the subject matter, co-operate in a manner which will support, develop and 

act as a stimulus for a wide range of collaborative activities including but not restricted to: 

i. Visits and informal exchanges of faculty, scholars, and administrators in specific areas 

of education, and research 

ii. Organizing joint conferences, symposia, or other scientific meetings on subjects of 

mutual interest 

iii. Providing opportunities to participate in postgraduate education and training for 

Faculty staff  

iv. Exchange of academic information and materials relevant to the curricular content  

v. Pursue avenues for graduate and professional student exchange during the academic 

year 

vi. Exploring the possibilities for developing joint research programs and collaborations 

vii. Other exchange and cooperation programs to which both parties agree. 

viii. Facilitating capacity-building short-term training programs in the relevant field areas 

for the faculty members 

ix. Both Parties agree that all the presentations and publications that may be coming out 

of this collaboration or any of the joint projects, both Parties undertake to give each 

other due credit as co-authors, and the correspondence for this purpose shall be 

addressed to the following officials; as required, the name of the official for this 

purpose shall be replaced by the respective Party through the exchange of an official 

letter. 

MNU   

Attention  : Dr. Aishath Shanoora 
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Title 

Address 

: Dean, Faculty of Health Sciences 

The Maldives National University, Rahdhebai 

Hin’gun, Machangolhi, Male’, Maldives  

E-mail  : Aishath.shanoora@mnu.edu.mv; 

secretariat@mnu.edu.mv 

MAHE  
  

Attention  : Dr Karunakar A Kotegar 

Title 

Address 

: Director International Collaborations 

MAHE ‘edu building’ Madhav Nagar Manipal - 

576104 

E-mail  : director.intl@manipal.edu 

Article: 4 Financial Matters 

Both parties agree that all financial arrangements will have to be considered on a case-by-case 

basis and will depend on the availability of funds. Therefore, cooperative activities or joint 

projects discussed in consideration of this Joint Declaration shall be subject to and dependent 

upon financial means and personnel available and agreed separately in written form by the 

parties. 

Article: 5 Effect of Memorandum of Understanding 

This MoU only serves as a record of the Parties’ intentions and does not constitute or create, 

and is not intended to represent or create, obligations under domestic or international law and 

will not give rise to any legal process and will not be deemed to constitute or form any legally 

binding or enforceable obligations, express or implied. 

Article: 6 No Agency 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent 

of the other. 

Article: 7 Term, Revision and Termination 

i. This MoU shall be valid from the date of signature of the last party to sign it and will 

remain valid for three (03) years; 

ii. Prior to the expiration date, the MoU may be reviewed for possible renewal; 

iii. In case either Party wishes to make amendments or revisions to this MoU, the other 

party shall be notified in writing six months earlier. Such amendments and revisions 

shall be made in writing upon mutual consultation. They shall constitute an integral and 

equally authentic part of the MoU; 

iv. In addition, either Party may terminate the MoU in advance of its normal expiration 

date by providing the other Party with six months’ prior written notice. Termination and 

modification of the MoU shall not affect activities already in progress as of the date of 

notification. 

Article: 8 Protection of Intellectual Property Rights 

i. All rights, title and interest in copyright and other intellectual property rights and all 

other material supplied by one Party to the other shall, together with any improvements 

or modifications at all times remain vested with the supplying Party or original owner. 

mailto:Aishath.shanoora@mnu.edu.mv
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ii. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the 

other Party’s name and logo. 

Article: 9 Settlement of Disputes 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

Article: 10 Confidentiality 

i. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the 

period of the implementation of this MoU or any additional agreement made according 

to this MoU. 

ii. For the purpose of Article 2, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the other 

Party (the Receiving Party) prior to, or after, the execution of this MoU, involving 

academic, research, technical, business, marketing, policy, know-how, planning, 

project management and other documents, information, data and/or solutions in any 

form, including but not limited to any material, information or data which is designated 

in writing to be confidential or by its nature intended to be for the knowledge of the 

Receiving Party or if orally given, is given in the circumstances of confidence. 

iii. Both Parties agree that the provisions of confidentiality of this Article shall continue to 

be binding between the Parties notwithstanding the termination of this MoU. 

Article: 11 Variation 

The terms stipulated in this MoU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

Article 12 Digital Signature Clause 

Parties shall be at liberty to execute and accept this MoU either electronically/digitally or 

physically as per their mutual convenience. In the event the Parties choose to sign this MoU 

electronically/digitally, then the electronically/digitally signed MoU shall be valid and binding 

as if the same has been physically signed by the Parties. 

 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MoU 

in duplicate in Malé, Maldives on     of November in the year 2023, in English as original 

texts. 

 

Signed on behalf of 

The Maldives National University 

Signature: 

Name: Dr Aishath Shehenaz Adam  

Designation: Vice Chancellor 

Date: 

Signed on behalf of 

Manipal Academy of Higher Education 

Signature: 

Name: Lt. Gen. (Dr.) M. D. Venkatesh 

Designation: Vice Chancellor 

Date: 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

FINOLHU MALDIVES  

TO ESTABLISH AN OUTREACH CENTRE 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the … 2023 

by and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The Maldives 

National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the FINOLHU 

MALDIVES (hereinafter referred to as FINOLHU). 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national 

policies from time to time in force in the country, will endeavour to strengthen, promote and 

develop co-operation between the Parties based on equality and mutual benefit with the 

intention to effectively establish an outreach centre. 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time 

in force governing the subject matter, co-operate in a manner which will support, develop and 

act as a stimulus for a wide range of collaborative activities including but not restricted to: 

2.1 Main Activities of MoU:  

• Finolhu will handle all necessary preparations for establishing an outreach center at 

Finolhu. 

• A minimum of fifteen (15) students is required for enrollment in the Certificate 

III/Advanced Certificate Program. 

• The management of Finolhu is responsible for facilitating both students and lecturers 

throughout the entire program. 

• Finolhu will coordinate transportation, accommodation, and meals for lecturers during 

all program modules. 

• Module leaders from MNU will schedule dates for each module, including assessments 

such as assignments, presentations, and practicals. 
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• The examination department of MNU will set the dates for the final examinations for 

each semester. 

2.2 Obligation of FHTS, MNU  

The Memorandum of Understanding (MoU) outlines the following tasks that FHTS and MNU 

must accomplish within agreed-upon timeframes: 

• Organize sections for each semester and communicate this information to both student 

services and lecturers. 

• Reallocate students before the commencement of a new semester, considering both 

current and new students. 

• Provide assistance with registration and guidance for new applications through the 

online registration portal. 

• Monitor students' information and aid them in registering for modules through the "Self 

Service" system. 

• Plan in advance and reschedule timetables for each module. 

• Issue notifications regarding pending fees and dues before the specified deadlines. 

• Delegate the handling of student-related issues (assessment, briefing, examinations) to 

the Academic Review Committee (ARC). 

• Keep the E-notice board updated with information relevant to each module or pertaining 

to examinations. 

• Select eligible students for participation in the Certificate III/Advanced Certificate 

program. 

2.3 Obligations of Finolhu  

The Memorandum of Understanding (MoU) outlines the following tasks that Finolhu is 

obligated to fulfill within agreed-upon timeframes: 

• Gather all registration forms received by the Outreach Centre. 

• Aid FHTSS, MNU in initiating modules at Finolhu. 

• Ensure prompt transfer of each selected student's fees to MNU within the pre-agreed 

period. 

• Provide assistance to lecturers in conducting all necessary classes, including practical 

sessions, whenever feasible. 

• Facilitate lecturers in conducting assessments and evaluation components in accordance 

with the program outline. 

• Accommodate the chief invigilator and an invigilator as per MNU policy for 

examinations conducted at Finolhu. 

ARTICLE 3: AMENDMENTS 

This memorandum can only be modified through mutual consent and the explicit written 

agreement of both parties. Any amendments will become effective on a date explicitly agreed 

upon by the involved parties. 

ARTICLE 4: CONFIDENTIALITY 

Unless expressly authorized by the prior consent of the other party, each party shall: 

• Restrict access to any confidential information it receives to its employees, 

representatives, advisors, and consultants ("Representatives") with a legitimate need to 

know. 
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• Inform its representatives with access to confidential information about the proprietary 

nature of the information and the obligations outlined in this agreement. 

• Exercise a reasonable degree of care, not less than the care used in safeguarding its own 

similar information or material, to protect all confidential information received. 

• Refrain from disclosing any confidential information received to third parties. 

ARTICLE 5: COMMUNICATION 

• The parties mutually decide to designate an individual from each organization as a focal 

point, responsible for serving as the primary contact person to facilitate communication 

and necessary actions within their respective organizations. 

• Mr. Ismail Shiyar (Lecturer/Outreach Centre Coordinator) is appointed by FHTS, MNU 

as the designated focal point. 

• The Learning and Development Manager is appointed by Finolhu as their designated 

focal point. 

• Both parties commit to responding to inquiries within one week from the time the query 

is raised. If a response cannot be provided within a week, the matter may be escalated 

to the heads of both parties for discussion and resolution. Critical issues will be 

promptly addressed by both parties. 

ARTICLE 6: INCEPTION AND TERMINATION 

This memorandum will be effective immediately upon being executed by the respective 

officials of each party. It will remain in force for one year from the date of execution and will 

automatically renew for successive one-year periods unless one of the parties provides written 

notice expressing its intention to terminate the memorandum. Either party can terminate this 

memorandum with one month's written notice, citing cause, or within a reasonable time as 

mutually agreed upon by the parties. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU 

in duplicate …… in the year 2023, in English as original texts. 

 

Authorized signature of: 

THE MALDIVES NATIONAL UNIVERSITY 

 

Aishath Shehenaz Adam 

Vice Chancellor 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

Zeenath Solih 

Dean, FHTS, MNU  

Signature: __________________ 

Authorized signature of: 

FINOLHU MALDIVES 

 

Name 

General Manager  

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

Name 

 

Signature: ___________________  
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 .ނނިްމިއެވެ ގތަުމަށް އިން. އޭ.އެމް.އެމް ބިލް ޓްރެޜަރީ ތިރީގައިވާގތޮަށް

 .ޓީބިލް ރުފިޔާގެ މލިިއަން  40 މެޗުއަރވާ ދުވހަުނ364ް  .1
 . ޓީބިލް ރުފިޔާގެ މލިިއަން  20 މެޗުއަރވާ ދުވހަުން 182 .2

 

UC 
 . އައްޔަންކުރުން   މހީުން   މަޤާމަށް   ޗާންސެލަރުކަމުގެ   ވައިސް   ޑެޕިއޓުީ  2023-68 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

.  ޑރ   ރުހުމާއެކު  މެންބަރނުްގެ  10  މޤަާމަށް  އނެްޓަރޕްރައިސގްެ  އެންޑް   ރސިަރޗް  ޗާންސެލަރ  ވައިސް   ޑެޕިއޓުީ .1
 .ނިންމިއެވެ އައޔްަންކުރމުަށް އަބްދުއްރަޙީމް ރަޙީމާ

 ފަވާޒް  އަލީ.  ޑރ  ރުހުމާއެކު  މެންބަރނުްގެ  11  މޤަާމަށް  އެފެއާރސްގެ  އެކޑަެމިކް  ޗާންސެލަރ  ވައިސް  ޑެޕިއޓުީ .2
 .ނިންމިއެވެ ކުރުމަށް އައްޔަން ޝަރީފް

 އެއްވެސް   ކުރެވުނު  އނިްޓަވިއު  މޤަާމަށް  ފައިނޭންސްގެ  އެންޑް  އެޑމްިނިސްޓްރޝޭަން  ޗާންސެލަރ  ވައިސް  ޑެޕިއޓުީ .3
 މި  ޖަލްސާގެ  ކައުންސިލް  އިއލުާންކުރުމަށް  އލަުން   އެމަޤާމަށް  އލަުން  ލިބިފައިނުވާތީ  މާކްސް  80  ބޭފުޅަކަށް
 . ނިންމިއެވެ އިއތްިފޤާުން މެންބަރނުްގެ ބައިވެރިވެވަޑައގިެނންެވި މަޝްވަރާގައި ނަންބަރުގެ

 

UC 
 2023-69 

  މަޤާމުގެ   ފައިނޭންސްގެ   އެންޑް   އެޑމްިނިސޓްްރޭޝަން   ޗާންސެލަރަ   ވައިސް   ޑެޕިއޓުީ 
 . ކުރުން   އައްޔަން   ބޭފުޅަކު   ކުރުމަށް   ހަވާލު   ގތޮުން   ވަގުތީ   މަސްޢޫލިއްޔަތު 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

 ނުވަތަ   ،އައްޔަންކުރވެެނދްެން  މީހަކު  މޤަާމަށް  ފައނިޭންސްގެ  އެންޑް  އެޑމްިނިސްޓްރޝޭަން  ޗާންސެލަރ  ވައިސް  ޑެޕިއޓުީ
  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ  ،ވަނދްެން  ދުވަސް  45  ގނިަވގެެން  ފެށގިެން  އިން  2023  ޑިސެންބަރު  26

  ރިސަރޗް  ޗާނސްެލަރ  ވައިސް  ޑެޕިއޓުީ  ،މަސްއޫލިއްޔަތު  މަޤާމުގެ  އެ  ،މތަިން  ގޮތުގެ  މައްދާގައިވާ  ވަނަ  36  ޤާނނޫުގެ
 .ނިންމިއެވެ ހަވާލުކުރުމަށް އަބްދުއްރަޙީމްއާ ރޙަމީާ. ޑރ ކުރވެުނު އައްޔަން މަޤާމށަް އނެްޓަރޕްރައިސްގެ އެންޑް
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UC 
 2023-70 

  އޝޯަން  އެންޑް   ފިޝަރީޒް   އޮފް   މިނިސްޓްރީ   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 . ފާސްކުރުން  ފަހުމނުާމާ   ވެވޭ   ދެމެދު   ރިސޯސަސްއާ 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

  ވެވޭ   ދެމެދު   ރިސސޯަސްއާ  އޝޯަން   އެންޑް  ފޝިަރީޒް  އޮފް  މިނިސްޓްރީ   އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 .ފާސްކުރެވނުެވެ އިސލްާހާއެކު އނަްނނަިވި ފަހުމނުާމާ

 ޒނިްމާއަކަށް   ނުނިމިވާ  ، ފަށައި  އަދާކުރަން  ފަރތާަކުން  ކުރެ  ފަރާތުން  ދެ  ،ގނެްނައިރު  ނިމުމަކަށް  ފަހުމނުާމާ  މި  6.3"
 ."ހުރަސްއެޅގިެނންުވާނެއެވެ

 މިނސިްޓްރީ އޮފް ފޝިަރީޒް އެންޑް އޯޝަން ރސިސޯސައްިން ގއާމިުކށޮފްއަިވާ 

މޯލްޑިވސްް ފޝިަރީޒް ޓްރއެިނިނގް އިނސްްޓިޓއިުޓްގެ މސައަްކތަް ދވިެހރިއާޖްޭގެ ޤއަމުީ ޔުނވިަރސިޓީއާ ހވަލާުކުރުމަށް ވވެޭ  
 ފަހމުުނމާާ 

 މިނސިްޓްރީ އޮފް ފޝިަރީޒް އެންޑް އޯޝަން ރސިސޯސަް 

 އަދި 

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 

"ފަހމުުނމާާ" ކމަގުއަި ބަޔާނކްޮށފްއަިވާ( އަކީ، މިނސިްޓްރީ އފޮް ފޝިރަީޒް އެންޑް އޯޝނަް   ފަހމުުނމާާ )މީގެ ފަހުން  މި 
އެ ، މސަްވެރކިމަުގެ ސނިާޢަތް ފޅުކާޮށް ކުރއިަރވުއަިރސިސޯަސް )މީގެ ފހަުން "މިނސިްޓރްީ" ކމަުގއަި ބޔަާންކށޮްފއަވިާ( އިން  

"މޯލްޑވިސްް ފޝިރަީޒް ޓްރއެިނިނގް  ސިނާޢަތުގެ ތަޢލުމީާއި ތމަްރީން ޒމަނާއާއެްގޮތަށް ފޯރކުޮށްދނިމުަށްޓކައަި ޤއާމިުކޮށްފއަވިާ  
ބަޔާނކްޮށްފއަވިާ(    ކމަގުއަި  "އިނސްްޓިޓއިޓުް"  ފހަުން  )މގީެ  ގތޮއެްގއަި  އިނސްްޓިޓއިުޓް"ގެ  ދމެެހއެްޓެނިވި  މސައަްކަތް 

އާ  ، ތަންފީޒުކރުމުަށްޓކައަި ބަޔާންކޮށފްއަިވާ(  ކމަގުއަި  "ޔނުިވރަސިޓީ"  ފހަުން  )މގީެ  ޔުނވިަރސޓިީ  ޤއަމުީ  ދވިެހިރއާޖްގޭެ 
 ( ގއަި ސއޮިކރުެވފިއަިވާ ފހަމުުނމާާ އެކެވެ. 2023ޑސިމެްބަރ  27ހަވާލކުުރމުަށޓްަކއަި )

 ދެން ފަހެ: 
ނަންބަރު  )ހ(   މސަްވެރިކމަގުެ    11)ދވިެހރިއާޖްޭގެ މސަްވރެިކމަގުެ ޤނާޫނުގެ(    2019/14ޤާނޫނު  ވަނަ މއާދްާގެ ދަށނުް 

ނިޒމާއެް   ފޯރކުޮށދްެވނޭެ  ޒމަާނއާއެއްއެްގޮތަށް  ތމަްރީން  ތއަުލމީއާި  އސެިނާޢަތުގެ  ކުރއިަރވުއަި،  ފޅުާކށޮް  ސިނާޢަތު 
ން، ދމެެހއެްޓެނވިި ނިޒމާއެގްެ ތެރއެިން ތަޢލުމީއާި ތަމްރީނު ފރޯުކޮށދްވެޭނީ  ޤއާމިުކުރުމަށް މަތކިޮށފްއަިވާ ޒިނމްގާެ ދަށު

 އެކމަުގެ ފރުިހމަަ ޤާބިލއިްޔަތކުަން ލބިިފއަިވާ މުވއަސްސައާަކށަް ކމަށަް މނިިސްޓްރީއަށް ގަބޫލކުުރވެުނު ހިނދު، 
ދށަުން    4)ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނވިަރސިޓީގެ ޤާނޫނގުެ(    03/ 2011ޤާނނޫު ނަންބރަު  )ށ(   މއާްދގާެ )ހ( ގެ  ވަނަ 

ދިވހެިރއާޖްެ ފރުިހމަަ މިނވިަން އސިްލމާީ ޤއަމުއެްގެ ގޮތގުއަި އަބދަަށް ދމަަހއަްޓނަް ބޭނުނވްާ، އދަި ޤއަމުުގެ ޘޤަާފީ،  
ފަ ތަރއަޤްއީަށއާި،  އިޤްތިޞދާީ  ހޯދާ، އޖިްތިމާޢީ،  އުފއަދްާ،  ހުނަރު  ޢލިމްއާި  ބނޭުންވާ  ކުރއިެރުމަށް  ރުދުނގްެ 

 ރއަްކާތެރކިޮށް، ފތެުރުން ދވިެހިރއާޖްގޭެ ޤއަމުީ ޔނުިވރަސިޓގީެ މއަްޗަށް މަތިކޮށްފއަވިާ ހިނދު،  



 

     
  

 ފްޙާ ޞަ ވަނަ  81 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

ވަނަ މއާްދގާެ ދަށުން މިނސިްޓަރަށް ލިބިދޭ    16)ދިވހެިރއާޖްޭގެ މސަވްެރކިމަުގެ ޤާނޫނގުެ(    2019/14ޤާނޫނު ނަންބަރު  )ނ(  
ބާރުގެ ދަށނުް، ކލޮޖެއެް ނުވތަަ އިނސްްޓިޓއިުޓގުެ މސައަްކަތް އމެއާްދާގއަި ބަޔާންކށޮްފއަިވާ ގޮތުގެ މަތިން ޔުނވިަރސިޓއީާ  

 ފޝިަރީޒް އެންޑް އޝޯަން ރސިސޯސަް ނިންމާފއަިވީ ހިނދު،   ޙަވާލކުުރުމަށް މިނސިޓްަރ އޮފް 
ދމެުވއަސްަސާ އެކގުއަި މސައަްކަތްކށޮް އއެްބާރުލުން ދިނުމަށް އއެްބސަްވީ ހިނދު،  އމެސައަްކަތްތއަް ކރުިއަށް ގެނދްއިމުާ  )ރ(  

  ގޅުޭގޮތނުް ދެފަރތާުން  ތިރގީއަިވާ ގޮތގުެމަތިން އމަަލކުުރުމަށް އއެްބސަވްމަެވެ. 

 މައިގަނޑު މޤަސްަދު  . 1
)ދވިެހރިއާޖްޭގެ މސަްވެރކިމަުގެ    2019/14މި ފަހމުުނމާާގެ  މއަިގަނޑު މަޤްޞދަަކީ ޤާނޫނު ނަންބރަު     1.1 

ފޅުާކޮށް ކރުއިަރުވާ، އެސިނާޢތަުގެ    11ޤާނޫނު( ގެ   ވަނަ މއާދްާގެ ދށަުން މސަްވެރކިމަުގެ ސިނޢާަތު 
ކުރމުަށް މަތިކށޮްފއަިވާ ޒއިމްގާެ  ތަޢުލމީއާި ތމަްރީން ޒމަާނއާއެއްއެްގޮތަށް ފޯރކުޮށްދވެޭނެ ނިޒމާއެް ޤއާމިު

އިނސްްޓޓިއިުޓް"ގެ   ޓރްއެިނިންގ  ފޝިަރީޒް  "މޯލްޑވިސްް  ޤއާމިުކޮށފްއަިވާ  މިނސިްޓްރގީއަި  ދަށުން، 
 - މސައަްކަތް ދމެެހއެްޓނެިވި ގތޮއެްގއަި ތަންފީޒކުުރމުަށޓްަކއަި: 

ގޅުޭގތޮނުް    ދވިެހިރއާޖްގޭެ ޤއަމުީ ޔުނވިަރސިޓއީާ ޙަވާލކުުރމުާ)ހ( އެ އިނސްޓްިޓއިުޓގުެ މސައަްކތަް  
 ، ކުރމުއާިކުރަންޖެހޭ ކަނތްއަްތއަް 

)ށ( އެ އިނސްްޓޓިއިުޓު ހިނގްމުަށް ކޮނމްެ އަހަރކަު މިނސިްޓރްީން ނނިމްާ ތަޢލުމީއާި ތމަްރީނތުަކަށް  
 ކުރމުއާި، ކުރނަްޖެހޭ ކަންތއަތްއަް އެކަށއަޅަާ ބޖަެޓު ޔުނވިަރސޓިީއަށް ބަދަލު ކުރމުަށް 

)ނ( އެ އިނސްްޓިޓއިޓުުން ހިނގްމުށަް މިނސިްޓްރއީާ ޙަވލާު ކުރވެިފއަވިާ ވިލމިާލގޭއަި ހުރި އިމާރާތއާި  
އެ އމިާރާތް އިތުރށަް   ޔުނވިަރސޓިއީާ ޙަވލާުކރުމުއާި ޔުނވިަރސިޓީން  އެތާނގއަި ހރުި ތކަެތި 

މަތި މަޝވްަރގާެ  ސަރުކާރގުެ  ކަނޑއަެޅުން  ވެރފިަރާތް  ބމިުގެ  ކުރއިށަް  ތަރއަްޤކީުރމުއާި  ން 
 ، ގެނދްިޔމުއާި

މސައްޫލިއްޔަތުތކައާި   މުވއަސްސަާގެ  ދެ  ގތޮއާި  މސައަްކަތްކުރާނެ  ގޅުގިެން  މވުއަސްަސާ  ދެ  )ރ( 
 ޒިނމްާތއަް ކަނޑއަޅަާ ބަޔާނކްުރމުވެެ. 

 ފަހމުުނމާާގެ ދއާިރާގެ ތެރގޭައި ހމިެނޭ ކަންތއަްތއަް  . 2
މި ފަހމުުނމާާގެ ދއާިރގާެ ތެރގޭއަި ހމިެނެނީ، "މޯލްޑިވްސް ފޝިަރީޒް ޓްރއެިނިންގ އިނސްްޓިޓއިޓުް"ގެ މސައަްކަތއާި   

މިނސިްޓރްއީާ  ހިނގްުމަށް  އިނސްްޓއިުޓް  ބޖަެޓއާި  ކަނޑއަަޅާ  މނިސިްޓްރީން  ދނިުމަށް  ތމަްރީނު  ތަޢުލމީއާި 
ބދަަ ޔނުިވަސިޓީއަށް  ފސެލިިޓީތއަް  ހމިނެޭ    ހަވާލކުުރވެިފއަވިާ  ގތޮުގއަި  ޕްރޮޕަރޓގީެ  އިންޓލެެކްޗއުަލް  ލކުުރމުއާި 

މިހާތަނަށް އކެުލވަާލވެިފއަވިާ ކުރމުއުްދަތުގެ އަދި ދިގމުއުދްަތުގެ ކޯސްތކަުގެ ސްޓރްަކްޗރާއއާި ކސޯް މުޤއަރްަރއާި  
ކރުުމަށް ކުރަނޖްެހޭ އެ ކޯސްތަކއާި ގޅުިގނެް ތއަްޔާރކުުރވެިފއަިވާ އެކަޑމެިކް މެޓީރއިަލް ޔުނވިަރސިޓއީާ ޙއިޞްާ  

މސައަްކަތްތަކާ ގޅުގޭޮތުން މިނސިްޓރްީ އއާި ޔުނވިަރސިޓނީް ފރުިހމަަކށޮދްޭން ޖެހޭ ކަނތްއަްތަކއާި ދމެވުއަސްސަާގެ  
  ޤާބިލއިްޔަތގުެ ތރެއެިން އއެްބަޔަކު އނައެްބަޔަކަށް އެހތީެރިކނަް ފރޯުކށޮްދނޭެ ކަނތްއަްތަކގުެ މއަްޗަށވެެ.  

 ފަހމުުނމާާގެ ބއަިވރެިންގެ ޒިނމްާތއަް  . 3
ހމިެނޭ   ތެރގޭއަި  ޒިނމްާތކަުގެ  ބއަވިެރިނގްެ  މފިަހމުުނމާާގެ  ޙޞާލިްކުރމުަށޓްަކއަި  މޤަްޞދަު  ފަހމުުނމާާގެ  މި 

ކަންތކައާި ގުޅޭ އެނމްެހއަި ކނަްކމަގުއަި އެކމަގުެ ޒިނމްާ އދަާކރުުމަށް ޔނުިވަރސޓިީ އއާި މިނސިޓްްރގީެ ފަރތާނުް  
 އއެްބސަްވއެެވެ. 



 

     
  

 ފްޙާ ޞަ ވަނަ  82 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

 މިނސިްޓްރގީެ ޒިނމްާތއަް .  3.1 
"މޯލްޑވިްސް ފޝިަރީޒް ޓރްއެިނިންގ އިނސްްޓޓިއިުޓް" ގެ މސައަްކަތް ޔުނިވސަޓިއީާ ޙަވާލކުުރނުް.   3.1.1

ހުރހިާ   ކޯސްތކަގުެ  ޓްރއެނިިންގް  އޮނގިަނޑުތކައާި  އެކުލވަާލވަާފއަިވާ  މިހާރު  ތރެޭގއަި  މީގެ 
ހުރި   ދެވނެް  ތެރއެިން  ތކަެތގީެ  ހރުި  މިނސިްޓްރީގއަި  މިނޫނސަް  އަދި  ހުރިހާ  ރސިސޯަސްތަކއާި 

 ރސިސޯަސް އއެް ފޯރުކށޮްދނިުން. 
ދިނމުަށް   3.1.2 ތަމްރީން  ތޢަުލމީއާި  އސެިނާޢަތުގެ  ކުރއިަރވުއަި،  ފޅުާކޮށް  ސިނޢާަތު  މސަްވެރކިމަުގެ 

 މިނސިްޓްރީން ކޮނމްެ އަހަރކަު ވަކި ޕްލޭނއެް އެކުލވަާލއަި އެ ޕްލޭން ޔުނވިަރސިޓއީާ ޙއިޞްާކރުުން. 
ލިބފިއަިވާ    3.1.3 މިނސިްޓރްީއަށް  ހނިްގުމަށް  އިނސްްޓޓިއިުޓް"  ޓްރއެިނިނގް  ފިޝރަީޒް  "މލޯްޑިވްސް 

 ވިލމިާލގޭައި ހރުި ޢމިާރތާް ދެފަރތާނުް އއެްބސަްވާ ގތޮަކށަް ޔުނވިަރސޓިއީާއި ހަވލާުކރުުން.  
އަހަރކަު   3.1.2  3.1.4 ކޮނމްެ  ބޖަެޓު  އެކަށއަަޅާ  މިނސިްޓްރނީް  ދިނމުަށް  ތަމްރީނު  ތޢަުލމީއާި  ވާ  ގއަި 

 ޔުނިވަރސޓިއީަށް ބދަަލކުުރުން.  
މސަްވެރކިމައާި ކަނޑގުެ ވޞަީލތަާ ގުޅޭ ދއާިރއާިން ދިވހެިރއާޖްެއަށް ބޭނުންވާ ތޢަުލމީއާި ތމަްރީނު   3.1.5

ތަކގުެ ނޑީްސް އެނލަސިސިއްއެް ތއަޔްާރުކޮށް ތަޢލުމީއާި ތމަްރީނު ބޭނުނވްާ ދާއިރާތއަް ޔުނވިަރސިޓއީާ  
 ޙއިްޞާކުރނުް. 

މސަްވެރކިމައާި ކަނޑގުެ ވޞަީލތަާ ގުޅޭ ދއާިރާގެ ކޯސްތއަް ފރަމުާކުރުމަށް ބޭނުނވްާ ފަނންީ ލަފާ އއާި   3.1.6
 އެހީތެރިކަން ފޯރކުޮށދްިނުން. 

މސަްވެރކިމައާި ކަނޑގުެ ވޞަީލތަާ ގުޅޭ ދއާިރާގެ ކޯސްތއަް ހިނގްމުުގއަި އެ ދއާިރއާއެްގެ ތޖަުރިބާހުރި   3.1.7
މަތިން   ގޮތއެްގެ  އއެބްސަްވެވޭ  ފރަާތަށް  ދެ  އެހީތެރކިަން  މުވއަްޒަފުނގްެ  ފނަްނީ  މިނސިްޓްރީގެ 

 ފޯރުކށޮްދިނނުް. 
ބއަިތއަް   3.1.8 ޢމަލަީ  ކސޯތްަކގުެ  ދއާިރާގެ  އެނމްެހއަި  ގުޅުންހރުި  ވސަީލަތާ  ކަނޑގުެ  މސަްވެރކިމައާި 

ކުރއިަށގްެންދއިމުަށް ކ. މަނޔިަފުށގީއަި ޤއާމިުކޮށފްއަިވާ ރސިރާޗް އެންޑް ޓރްއެިނިންގ ފސެލިިޓގީެ  
އނިްތިޒމާްތަ ބޭނުނކްުރމުގުެ  ބއަިވެރިންނަށް  ކޯސްތަކގުެ  އެފަދަ  މިނސިްޓްރގީެ  ވަޞލީަތްތއަް  އް 

 ސްޓާފއެްގެ ބލެމުުގެ ދށަުން ހމަޖައަސްއަިދިނުން.  
ގުޅޭ އެކއިކެި ޢިލމްީ ފޯރމަްތަކގުއަި   3.1.9 މިނސިްޓރްީން ބއަވިެރވިާ މސަްވެރިކމައާި ކަނޑގުެ ވަޞލީަތާ 

 ޔުނިވަރސޓިީން ބއަވިެރވިެވޭނެ ގތޮތްައް ހޯދއަދިީ އެފދަަ ބއަިވރެިވނުް އތިުރުކރުުން. 
ވަޞލީަތތްަކގުެ 3.1.10 އެހެނިހެން  ފއަސިއާއާި  ބޭނުނވްާ  ފެށުމަށް  ހިންގަން  ކޯސްތއަް  އިނސްްޓޓިއިުޓްގެ 

 އެހީތެރިކަން ފޯރކުޮށދްިނުން.  
އަދި 3.1.11 ކުރރުާސްތާ  ކޯސްތކަުގެ  ތަމްރީނުތކައާި  ދއާިރގާެ  ގުޅޭ  ވޞަީލތަާ  ކނަޑުގެ  މސަްވެރކިމަާ 

 މެދުރާސްތާ ޕްލނޭއެް އެކުލވަލާމުުގއަި ޔުނިވރަސިޓއީއާެކު މިނސިޓްްރީން މސައަްކަތް ކުރނުް. 
އިންޓރަނޝެަނަލް އޯރގނައަިޒޭޝަންސް / ޑޯނރާސް / ކޮނސްލަްޓަނސްީ ފދަަ އެހތީެރިކމައެް މިދއާރިާ  3.1.12

ލިބޭ ހާލަތގުއަި ޔުނވިަރސިޓގީެ ބޭނނުްތއަް ދެނގެަނެ މިފަދަ ޕްރޖޮކެްޓގްެ ސްކޯޕްގއަި މިފަދކަަންކނަް  
 އިދނިުން. ހމިެނމުއާި، މަޝްވަރާތކަގުއަި ޔުނވިރަސިޓީ ބއަިވރެި ވމުުގެ ފުރޞުަތު ހޯދަ

ޓރްއެިނިންގ އިނސްްޓޓިއިުޓގްެ  ކޯސްތއަް ހނިްގމުާ ގޅުގޭޮތުނންއާި ފަހމުުނމާާ ތަނފްީޛު ކުރމުގުއަި 3.1.13
މިނސިްޓްރީގެ ފރަާތުން ޔުނވިަރސޓިއީާ މުޢމާަލާތް ކރުާނެ ފޯކލަް ޕއޮނިްޓއެް ކނަޑއަޅެމުއާި ފޯކލަް  

 ޕއޮިންޓަށް އަންނަ ބދަަލުތއަް މިނސިޓްްރީން ޔނުިވރަސިޓއާާ ޙއިސްާކުރނުް.
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ކމައެް   3.1.14 ކަނޑއަެޅިފއަިނވުާ  ހމަޖައެސްުމަށް  ޚރަަދތުއަް  ގޮތކަަށް  ވކަި  ދަށުން  ފަހމުުނމާގާެ  މި 
ޔުނވިަރސިޓއީަށް   ކުރނަްޖެހޭ ކނަްކމަުގއަި  ގތޮުން  ކުރމުާ ގޅުޭ  ޚަރދަު  ކުރމިަތވިއެޖްެނމަަ، އެފަދަ 

 އއެްބާރުލުން ދނިުން 
ކަނކްމަާ  3.1.15 ދމިވާާ  ތަންފީޛކުުރމުުގއަި  ފހަމުުނމާާ  މި  އިތުރުން،  ކނަްކމަުގެ  ބަޔާނކްޮށފްއަިވާ  މަތގީއަި 

 ގޅުިގެން މިނސިްޓްރނީް އަދކާުރަނޖްހެޭ މސައްޫލިއްޔަތުތއަް އަދކާުރުން. 

 ޔުނިވރަސިޓގީެ ޒިނމްާތއަް   3.2
ނީޑސްް   3.2.1 ތއަްޔރާުކރުާ  މިނސިްޓްރީން  ދއާިރއާިން  ގުޅޭ  ވޞަީލަތާ  ކނަޑުގެ  މސަްވރެިކމައާި 

އެނަލސިސިްއަށް ބިނާކޮށް ތަމްރީނުތކައާި ކޯސްތއަް ފރަމުާކުރމުއާި މސަްވރެިކމައާި ކަނޑގުެ ވަޞލީތަާ  
ޔުނިވަރސިޓީގއަި މިނސިްޓްރީން   އދެއިޖްެ  ގުޅޭ ޚއާްޞަ ދއާިރއާަކނުް މީހުން ތމަްރީނުކޮށދްިނމުަށް 

 ހިނދއެގްއަި އެކމަެއް ހމަޖައަސްއަިދނިުން.  
މސަްވރެިކމަާ ކަނޑގުެ ވސަލީަތާ ގުޅޭ ދއާިރގާެ ތަމްރީނުތކައާި ކސޯްތަކުގެ ކރުުރާސްތާ އދަި މެދރުސާތްާ    3.2.2

 ޕްލޭނއެް އެކުލވަާލމުގުއަި މިނސިްޓްރއީއާެކު ޔުނިވރަސިޓއީިން މސައަްކތަް ކުރުން. 
ކަރކިއިުލމަް   3.2.3 ކޯސްތކަގުެ  ތަކއާި  ތމަްރީނު  ދއާިރާގެ  ގުޅޭ  ވސަީލަތާ  ކަނޑުގެ  މސަވްެރިކމަާ 

އަދި   ޕްރެކޓްިސް  ބސެްޓް  އިންޓރަނޝޭަނަލް  ލަފއާއާި  މިނސިްޓރްީގެ  ތއަްޔާރުކުރމުގުއަި 
 އެކްރެޑިޓޝޭަން ބޑޮީޒތްަކގުެ މިނގްނަޑާ އއެްގޮތަށް ފަރމުކާުރުން.  

ކނޮމްެ ސމެސެްޓަރއއެް ފެށއޭިރު މސަްވެރިކމަާ ކަނޑގުެ ވަޞލީތަާ ގުޅޭ ދއާިރއާިން ޔުނވިަރސޓިީން   3.2.4
ކުރިއަށް ގެނދްއިުމަށް ހމަޖަެހިފއަިވާ ކޯސްތކަގުެ ތފަޞްީލު މިނސިްޓްރއީާ ޙއިްޞާކށޮް، ކސޯތްަކގުެ  

ބޭނުންކުރނަް ފސެިލޓިއީއެް  މިނސިްޓްރީގެ  ކުރއިަށްގނެްދއިމުަށް  އެކމަުގެ  އމަަލީބއަިތއަް  ޖެހޭނމަަ 
 )އކެއެް( މސަްދުވހަުގެ ކުރނިް މިނސިްޓްރއީާ ޙއިްޞާކުރނުް.  1ތަފްޞލީު މދަުވގެެން  

މސަްވެރކިމައާި ކަނޑގުެ ވޞަީލތަާ ގުޅޭ ދއާިރއާިން އއަު ހޯދނުްތއަް ހޯދމުަށއާި ރސިރާޗް ކރުމުަށް    3.2.5
އއަު  މިދއާިރއާިން  މަތިން  ގޮތއެގްެ  އއެްބސަްވެވޭ  މިނސިްޓްރއީއާެކު  ބަލއަި  ކަނކްަން  ކުރވެިދާނޭ 

 ހޯދުންތއަް ހޯދމުއާި ރިސާރޗްތއަް ކރުިއަށް ގެނދްއިުން.  
 ފހަަރު މިނސިްޓރްއީާ ޙއިްޞާ ކުރުން.   1މިދއާިރއާިން ހިނގްޭ ކޯސްތކަުގެ ތަފާސް ހސިާބު އަހަރކަު  3.2.6
ކަންކމަާ   3.2.7 ދމިވާާ  ތަންފީޒކުުރމުގުއަި  ފހަމުުނމާާ  މި  އިތރުުން،  ކަންކމަގުެ  ބަޔާނކްޮށްފއަވިާ  މަތގީއަި 

 ގޅުިގެން ޔުނވިަރސިޓނީް އަދކާުރަނޖްެހޭ މސައްޫލިއްޔަތުތއަް އަދކާުރުން. 
ތނަްފީޛކުުރމުާ   3.2.8 ފހަމުުނމާާ  މި  ގޅުގޭޮތުނންއާި  ހިނގްމުާ  ކސޯތްއަް  އިނސްޓްިޓއިޓުްގެ  ޓްރއެިނިނގް 

ޕއޮިންޓއެް   ފކޯަލް  ކުރާނެ  މުޢމާަލާތް  މިނސިްޓރްއީާ   ފަރާތނުް  ޔުނިވރަސިޓގީެ  ގޅުޭގޮތނުް 
 ކަނޑއަޅެމުއާި ފޯކލަް ޕއޮިންޓަށް އަންނަ ބަދލަުތއަް މިނސިްޓރްއީާ ޙއިްޞާކރުުން. 

 ތަންފީޛުކރުުން  . 4
މި ފަހމުުނމާއާިން އއެްބސަވްާ ދއާިރާތައް ތނަްފީޛކުުރވެޭނީ، ފހަމުުނމާާގެ ތރަަހއަިގެ ތެރއެިން، ފހަމުނުމާާގެ   4.1 

 ދެ ބއަިވރެިން އއެްބސަްވެ ސއޮކިުރާ ލިޔމުަކުނންެވެ. 
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މި ފަހމުުނމާގާެ މއަްޗަށް ހިނގާނީ ދިވހެިރއާޖްޭގެ ޤާނޫނއާި ޤަވއާދިެވެ. ދވިެހރިއާޖްޭގެ ޤނާޫނއާި ޤވައާދިުގެ    4.2
ދަށުން، އއެް ބއަިވެރިޔކަު އަނއެް ބއަިވެރިޔއާަށް މި ފހަމުުނމާއާިން އއެްބސަްވާ ދާއިރާތއަް ތަންފޛީުކުރމުށަް  

 ބޭނުންވާ އެހތީެރކިަން ފރޯުކށޮްދނޭްވނާއެެވެ. 
ޕްރޮގރްމާްތއަް   4.3 ޙަރަކތާްތކައާި  އއެްބސަްވާ  ފުރިހމަކަުރުމަށް  ފުށުން  ބއަވިެރިޔގާެ  އެ  ބއަިވެރިޔކަމުެ  ކޮނމްެ 

ތަންފީޛކުުރމުުގެ ޒނިމްާނަންވނާއެެވެ. މިގޮތުން ކޮނމްެ ބއަިވރެިޔަކމުެ އެ ބއަިވެރިޔގާެ ފުށނުް ފުރހިމަަކުރމުށަް  
ތަން ޕްރގޮރްމާްތއަް  ޙަރަކާތތްަކއާި  ކަންކނަް  އއެްބސަްވާ  ކުރނަްޖެހޭ  ތަރއަްޤީކުރމުަށް  ފީޛކުުރމުަށއާި 

މވުާޞލަާތީ   ރސަމްީ  އެހެނިހެން  ސޓިީންނއާި  ބއަްދލަުވނުްތަކއާި  ދމެދެވުާ  ފރަާތގުެ  ދެ  ފުރިހމަަކރުާނީ 
 ޒަރީޢާތކަުންނވެެ. 

 ފިކުރީ މދުާ  . 5

 
މި ފހަމުުނމާާގެ ދަށުން ދފެަރތާުން ހއިޞްާކރުާ ފކިުރީ މުދަލގުެ ހއަްޤުތއަް ރއަކްާތެރކިޮށް އހެެން ފރަތާކަާ    5.1

ބއަިވރެިން   ފަހމުުނމާާގެ  މަތިން  ގތޮުގެ  އއެްގޮތވްާ  ގވައާިދާ  ޤނާޫނއާި  ދވިެހިރއާޖްޭގެ  ހއިްޞާކރުަނވްާނީ 
 އއެްބސަްވާ ގޮތއެގްެ މަތިންނވެެ. 

 ފަހމުުނމާާގެ މއުްދަތއާި، އުވއަިލުން  . 6

 
މި ފަހމުުނމާާ އަކީ ވަކި މއުްދތައެް ކަނޑއަެޅިފއަވިާ ފހަމުުނމާއާއެް ނޫނެވެ. ފަހމުުނމާގާއަި ސއޮިކުރާ ތރާީޚުން    6.1

 ފެށިގނެް މި ފހަމުުނމާާގެ ބއަވިެރީން، މި ފަހމުުނމާާ ބޠާިލކުުރމުާ ހމައަަށް މި ފަހމުުނމާާ ދމެއިޮންނާނއެެވެ. 
)ތިނއެް( މސަްދވުަހގުެ ނޯޓސިއްއެް ލިޔމުުން ދިނމުަށފްަހު،    3މި ފަހމުުނމާާ ބާޠލިުކރުަން ބޭނނުްނމަަ، އެ ކަން    6.2

 މި ފަހމުުނމާާ ބާޠލިުކުރމުގުެ އިޚްތިޔރާު ފަހމުުނމާގާެ ކޮނމްެ ބއަިވެރއިކަށަްމެ ލިބިގނެްވއެވެެ. 
މި ފަހމުުނމާާ ނމިމުަކަށް ގނެްނއަިރު، ދެ ފަރާތުން ކުރެ ފރަާތކަުން އަދާކުރނަް ފަށއަި، ނުނމިިވާ ޒިނމްއާކަަށް    6.3

 ހުރސައްޅެިގެންނވުާނއެވެެ. 

 ފަހމުުނމާއާަށް ބަދަލގުެނއަުން  . 7

 
ހމިެނޭ   7.1 ތެރގޭއަި  ބއަިވެރިނގްެ  ފަހމުުނމާާގެ  ބދަަލއެްގނެެވނޭީ  މއާްދއާަކަށް  އެއްވެސް  ފަހމުުނމާގާެ  މި 

 އިދާރާތކަުގއަި އވެަގތުަކު ހުރި އެނމްެ އސިްވެރއިއެްގެ ހއުްދަ ލިޔމުުން ލބިމުުންނެވެ. 
މި ފަހމުުނމާާގެ މއާްދާތއަް އިސްލާޙު ކރުެވނޭީ،  ނުވތަަ އިތރުުކރުެވޭނީ،  ނވުަތަ އެނޫންވސެް ގޮތކަނުް    7.2

ފަރާތްތކަުން   ތމަސްލީުކުރާ  ބއަވިރެިން  އއެްބސަްވމުުގެ  އއެްބސަްވެ،  ފރަާތުން  ދެ  ގނެެވޭނީ،  ބަދަލު 
 މާގެ ބއައެްގެ ގތޮުގއަވެެ.  ސއޮިކޮށްފއަިވާ ލިޔމުކަުންނވެެ. މި ލިޔުނވްސެް ބެލވެޭނީ މި ފަހމުުނާ

ގނެްނަ އުނި އިތުރަށް ނވުަތަ އސިްލޙާަށް   7.3 މި ފަހމުުނމާާއަށް ނުވަތަ މި ފަހމުުނމާާގެ ބއައެް މއާްދާތކަަށް 
 އމަަލުކުރާނެ ވކަި ތާރީޚއެް ފަހމުުނމާާގެ ބއަިވެރނިްނަށް ކަނޑއަޅެިދނާއެެވެ. 

 ސސަްޕެންޑުކުރނުް  . 8

 
ހަޅުތލާއާި މދަަނީ ދކެޮޅުހދެމުއާި، ދާޚިލީ ހމަަނޖުެހމުއާި އދަި އދުއަެރމުއާި ބޮޑުރޅާއާި ޠފޫާނއާި ބިނހްލެުން    8.1

ބއައެް ސސަްޕެންޑކުުރމުުގެ   ފަހމުނުމާާގެ  މި  ފހަމުުނމާާ ނވުަތަ  މި  ގޅުިގެން  ޤދުުރތަީ ހާދސިއާަކާ  ފަދަ 
 ހއަްގު ކޮނމްެ ބއަިވެރއިކަަށމްެ ލިބިގނެްވއެެވެ. 
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ކުރވެޭ    9.1 އެންގމުއެް އަނގްަންވނާީ ނވުަތަ  ކޮނމްެ ރސަމްީ ނޯޓހިއެއެް ނުވތަަ  މި ފހަމުުނމާާގެ ދަށނުް ދެވޭ 

 . ކޮންމެ ރސަމްީ މއުމާަލާތއެް ކުރަނވްނާީ ލިޔމުުންނވެެ

 
 މިނސިްޓްރީ 

 މިނސިްޓްރީ އޮފް ފޝިަރީޒް އެންޑް އޯޝަން ރސިސޯސަް 
ވނަަ ފަންގފިިލާ، އމަރީު އަޙމްަދު މގަު،    7ވެލާނގާެ،  

 މާލެ، ދިވހެިރއާޖްެ 
 3322625ފޯނު:  

 3326558ފެކސްް: 
 admin@fisheries.gov.mvމޭލް އެޑްރސެް:  -އީ

 ޔުނިވަރސިޓީ 
 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނވިަރސިޓީ 

 އިދާރީ މަރކުަޒު، ރަށދްެބއަިހިނގުން. 
 މާލެ، ދިވހެިރއާޖްެ 

 3345125  :ފޯނު
 3344091ފެކސްް: 

  : އެޑްރސެް  މޭލު-އީ
secretariat@mnu.edu.mv 

  

 މައސްަލަ ހއަްލކުުރުން  . 10

 
މއަސްަލތައަް 10.1 އެންމެހާ  އުފދެޭ  ކރުމުުގއަި  މާނަ  ކމައެް  ނވުަތަ  ގެނދްއިމުުގއަި  ކުރިއަށް  ފަހމުުނމާާ  މި 

ހއަްލުކުރނާީ ދެ ފަރތާުގެ ދމެެދގުއަި ވާހކަަ ދއަްކއަގިެން ދެ ފރަާތް އއެްބސަްވާ ގޮތގުެ މަތީންނވެެ. މގިޮތުން  
 އއެްބސަްވާ ގޮތް ލިޔކެިޔުމުން ހނުްނނަްވާނއެެވެ. 

 މަޢުލމޫާތު ހއިސްާކުރނުް  . 11

 
ފަހމުުނމާާ އާ ގޅުޭގތޮުން ދެ ފަރާތގުެ ދމެދެގުއަި ޙއިްޞާކރުެވޭ މަޢުލޫމާތުތއަް ބޭނނުްކުރނަްވނާީ ހމައަެކނަި  11.1

ހމާަކރުަނވްާނީ   މއަުލމޫާތއެް  އެއްވެސް  މފިަދަ  އަދި  ބޭނމުަށވެެ.  ހސާިލކުުރމުުގެ  މޤަްޞދަު  ފަހމުުނމާާގެ 
 ންފީޒު ކުރމުަށް ބޭނުންވާ މިންވރަަށެވެ. ފަހމުުނމާާ އިން ޙޞާިލކުުރމަަށް ބނޭުންވާ މޤަްޞދަުތއަް ތަ

12 . 
 ފަހމުުނމާއާަށް ޢމަަލުކރުަން ފށަާ ތރާީޚް 

 
 މި ފހަމުުނމާއާަށް ޢމަަލކުުރނަްފަށާނީ މި ފަހމުުނމާާގއަި ދެ ފަރތާުން ސއޮިކުރާ ތާރީޚުން ފެށގިެންނވެެ.  12.1

 އިޤްރާރު  . 13

 
މި ފަހމުުނމާގާއަި ހިމެނިފއަވިާ ހރުިހާ މއާްދއާއެް ރަނގަޅަށް ކޔިމުަށްފަހު، އެ މއާދްާތަކގުއަި ބޔަާނކްރުާ    13.1

 ޒިނމްާތަކއާި މަސްޢޫލއިްޔތަުތއަް މި ފަހމުުނމާާގެ މއުދްަތުގއަި ފުރހިމަައަށް އަދކާުރުމަށް އއެްބސަްވމަވެެ. 

 
 މިނސިްޓްރީގެ ފަރތާުން 

 ނަން: 
 މަޤމާް: 
 ސއޮި:

 ޔުނިވަރސޓިީގެ ފަރތާުން 
 ނަން:  
 މަޤމާް: 
  ސއޮި:
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UC 
 2023-71 

  އރަބަން   އެންޑް   ލޭންޑް   ، ހައސުނިްގ  އޮފް   މިނިސްޓްރީ   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 . ފާސްކުރުން   އެގްރމީެންޓް   ވެވޭ   ދެމެދު   ޑިވެލޮޕްމނަްޓްއާ 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

  ދެމެދު   ޑިވެލޮޕްމނަްޓްއާ  އަރބަން   އެންޑް  ލޭންޑް  ،ހައުސނިްގ  އޮފް   މިނިސްޓްރީ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 .ފާސްކުރެވނުެވެ ފަހު އިސލްާހްކުރުމަށް ކށުްތައް އިމްލާ އެގްރީމނެްޓްގައިވާ ވެވޭ

SERVICE AGREEMENT 

Between 

MINISTRY OF HOUSING , LAND AND URBAN DEVELOPMENT 

 “ MHLUD ” 

And 

THE MALDIVES NATIONAL UNIVERSITY 

 “ MNU”  

FOR THE DEVELOPMENT OF SHORT-TERM TRAINING IN PROPERTY 

MANAGEMENT & STRATA COMMUNITIES MANAGEMENT 

SERVICE AGREEMENT 

 

This Service Agreement (hereinafter “Agreement”) is made on this 27th December 2023 by 

and between : 

a) Ministry of Housing, Land and Urban Development, with its registered office at 

[Address], Republic of Maldives (hereinafter referred to as “MHLUD,” which 

expression shall include its successors in title, liquidators, administrators, and assignees 

where the context so requires or admits); and 

b) The Maldives National University, having its principal place of business at The Maldives 

National University, Rahdhebai Hingun, Machangoalhi, Male’, Republic of Maldives 

(hereinafter referred to as “MNU,” which expression shall include its successors in title, 

liquidators, administrators, and assignees where the context so requires or admits). 

MHLUD and MNU shall be jointly referred to as the “Parties” and individually referred to as 

“Party” as the context may require . 

WHEREAS: 

a) MHLUD desires to enter into this Agreement with MNU for the purpose of developing 

a short-term training program in property management and strata communities 

management (hereinafter referred to as the “Training Program”) . 

b) The Training Program is intended to be conducted as a professional development 

initiative . 
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NOW, THEREFORE, in consideration of the above premises and mutual understanding, it is 

hereby agreed as follows : 

1. Objective : 

1.1. The Parties agree to collaborate on the development and implementation of the 

Training Program focused on property management and strata communities 

management . 

2. JOINT Responsibilities : 

2.1. MHLUD shall provide input and support for the development of the Training Program . 

2.2. MHLUD shall provide financial support for the development of the training program . 

2.3. MNU shall take the lead in designing, developing, and conducting the Training 

Program . 

2.4. Both Parties shall work collaboratively to ensure the program meets professional 

development standards . 

3. Obligations of MHLUD 

3.1. Provide financial assistance to the beneficiaries for the programs  in the Schedule 1 of 

this agreement. The financial assistance includes the cost of the training, tuition fees, 

books and examination charges, which will be directly paid to MNU by MHLUD . 

3.2. Ascertain all payments and reimbursements are received on schedule . 

3.3. Ensure that the funding and allowances are used for the intended purpose; if not, take 

all reasonable and acceptable efforts to reclaim the funds and/or ensure that they are 

returned to the program fund's purposes . 

4. Obligations of MNU 

4.1. Ensure that the training program will be conducted by the relevant subject matter 

experts and professionals ; 

4.2. Ensure sufficient educational and support services are provided to meet the needs of 

the applicants undertaking the training and assessment ; 

4.3. Ensure sufficient learning resources are prepared to enable applicants to meet the 

requirements for each unit of competency, and which are accessible to the applicants 

regardless of location or mode of delivery ; 

4.4. Ensure sufficient facilities are in place, whether physical or virtual, and equipment to 

accommodate and support the number of applicants undertaking the training and 

assessment ; 

4.5. Ensure that the detailed and updated lesson/exercise plans are clearly referenced 

against the proposal to deliver the programme/training (including learning objectives, 

performance assessment, instructor/course applicant ratios, resources to be used, time 

allocation, location of training, staff roles etc) ; 

4.6. Deliver the modules, learning objectives, lessons and elements in the order that fits 

best for the specific training situation, as long as the total duration is not reduced, and 

practical elements are not reduced in length . 

5. Duration : 

5.1. The duration of the Training Program and the schedule for the training programs shall 

be determined through mutual agreement and communicated in writing by the Parties 
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6. Financial Arrangements : 

6.1. The financial aspects related to the development and implementation of the Training 

Program shall be discussed and agreed upon in a separate document or schedule 

attached hereto . 

7.   Location and Logistics : 

7.1. The Parties shall determine the location and logistics of the Training Program through 

mutual agreement . 

8. Intellectual Property : 

8.1.  Any intellectual property developed during the Training Program shall be jointly 

owned by MHLUD and MNU, and usage rights shall be agreed upon in writing 

9.  Confidentiality : 

9.1. The Parties agree to treat all confidential information exchanged during the 

collaboration with utmost confidentiality, and such information shall only be used for 

the purposes of this Agreement . 

10.   Termination : 

10.1. This Agreement shall remain in effect until the completion of the Training Program 

unless terminated earlier by mutual agreement in writing. 

11. Miscellaneous : 

11.1.  No Party shall assign, transfer, or otherwise dispose of its rights or obligations under 

this Agreement without the prior written consent of the other Party . 

11.2. Any amendments to this Agreement shall be made in writing and duly signed by the 

Parties . 

12.   Governing Law : 

12.1. This Agreement shall be governed by the laws of the Republic of Maldives . 

IN WITNESS WHEREOF, the undersigned duly authorized there to, have signed this 

Agreement in duplicate in Male’, Maldives on the 27th of December 2023, in English as 

original texts . 

 

Sign for and on behalf of 

Ministry of Housing, Land and Urban Development 

Male’, Maldives 

 

_____________________ 

 

Dr. Ali Haidar Ahmed,  

Minister 

Date: ________________ 

 

Sign for and on behalf of 

The Maldives National University, 

Male’, Maldives 

 

 

_____________________ 

 

Dr. Aishath Shehenaz Adam,  

Vice Chancellor  

Date: ________________ 

  
 



 

     
  

 ފްޙާ ޞަ ވަނަ  89 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

UC 
 2023-72 

  ކުރުމާއި   ސަބްސްކްރައބިް   ބޭސް   ޑޓާާ"  ސައިންސް   އޮފް   ވބެް "   ލައިބްރަރީއަށް   ޔުނިވަރސޓިީ 
 . މަޝްވަރާކުރުން   ގތޮުން   ގުޅޭ 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

  އަދި   އަށް  USD 26,000 ބޭސް   ޑޓާާ"  ސައިންސް  އޮފް  ވެބް"  ފެށގިެން  ދުވަހނުް  ވަނަ  2024  ނަވަރީޖ1ަ  .1
  މެންބަރނުްގެ   ކައުންސިލް  ހަރަދުކުރުމަށް  ބަޖޓެުން  އާމދުަނީ  ޔުނިވަރސޓިީގެ  އިންކްރިމނެްޓާއެކު  ގެ%  6  އަހަރަކު

 ނިންމިއެވެ  އިއތްިފގާުން
  ސޓްަޑީއެއް   ބޭނުންކުރާވަރުގެ  ބޭސްތައް  ޑޓާާ  ހުރި  މިހާރު  ކޮއްފައި  ސަބްސްކްރައިބް  ލައިބްރަރީގައި  ޔުނިވަރސޓިީގެ .2

  ހށުަހެޅުމަށް  ކައުންސލިަށް  ،އެކު  ފިޔަވަޅުތަކާއި  އަޅނަްފނެްނަ  އތިުރަށް  ،ނަތީޖާއާއި  ސޓްަޑީގެ  އެ  ،ފަހު  ހދެުމަށް
 . ނިންމިއެވެ

 

UC 
 . ފާސްކުރުން   14  އަދި   13  ލިސޓްް   ގްރެޖުއޭޝަން  2023-73 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

 ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުގައި  ފުރަތަމަ  އަހަރުގެ  ވަނަ  2023  ހށުަހަޅާފައިވާ  ބެހޭބައިން  ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 އެދިފައިވާ  ދަސްވނެިވުމަށް  ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމްތަކުގައި  ކުރީގެ  އޭގެ  ދަރިވަރނުްނާއި  އެދިފައިވާ  ދަސްވނެިވުމަށް
 ފާސްކުރުމަށް  ގޮތަށް  ވާ  ހށުަހަޅާފައި  އިން(  SAS-2023/40:ނަންބަރު  މެމޯ)  14  ދިއަ  13  ލިސޓްް  ދަރިވަރނުްގެ
 . ނިންމިއެވެ

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 
 ( 2023ނޮވެނބްަރު  )   13ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 އިން އަރަބކިް ލޭނގްވްޖިް )މާލެ ކމެްޕސަް(   3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު ޝާން ރާފިޢު  000078711 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ޝާން ރާފިޢު  000078711 2  އާމިނަތު ރޙަްމާ  000059613 1

 މސާްޓަރ އޮފް އާރޓްސް އިން ސޝޯަލް ޕޮލިސީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ރައުފާ  000006484 1
 
 



 

     
  

 ފްޙާ ޞަ ވަނަ  90 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 އިން އިލކެްޓރްޯ ޓކެންިކަލް ޓެކްނލޯޖޮީ )ކުޅުދުއްފށުި ކމެޕްސަް(   3ސެޓްފިކޓްް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢބަދްުލްޙަކމީް ޢމުަރު  000061688 1

 އިން ވެލްޑިނގް އެނޑްް ޝީޓް މޓެަލް )ކޅުދުއުްފުށި ކމެްޕސަް(   3ސެޓްފިކޓްް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢބަދްުލްޙަކމީް ޢމުަރު  000061688 2  އދާަމް ޝަރީފު  000011304 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝައިފް ޢބަްދއުްރޙަީމް  000071822 1

 ބެޗްލަރ އޮފް މެރިން ސއަިންސް )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން ޝާރިފް ޢމިދާު  000073962 1

 
 ސއަިނސްސަް   ހލެްތު   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ކއަނުސްެލިންގ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު މއަީޙާ  000078430 2  އާމިނަތު ނަތާޝާ އަޙމްަދު  000078717 1
 

 ސްޓޑަީޒް   ޓޫރިޒމަް   އެންޑް   ހސޮޕްިޓލަިޓީ   އޮފް   ފެކަލޓްީ 

 އިން ކަލިނރަީ އާރޓސްް )މާލެ ކމެޕްސަް(   3ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޫސާ އަލްސަން ޝާފީ  000053970 3  ޚދަީޖާ ޝިފާޒާ  000002266 1
     اللهފާޠިމަތު އިލްފާ ޢބަދްު  000078155 2

 އިން ޕެޓިސަރީ )މާލެ ކމެްޕސަް(   3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޚދަީޖާ ޝިފާޒާ  000002266 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ހސޮޕްިޓަލޓިީ އެންޑް ޓޫރިޒމަް )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޚދަީޖަތު ލަޔާލް ރމަީޒް  000072061 1
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 ފެކަލޓްީ އޮފް ޝަރޢީާ އެންޑް ލޯ 

 މސާްޓަރ އާރޓްސް އިން އސިްލމާިކް ސްޓޑަީޒް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢރަޫޝާ މާހިރު  000024843 1
 
 ސްކލޫް   ބިޒްނސަް   ޔޫ . އެން . އެމް 

 ޑިޕްލމޮާ އިން ބޒިްނަސް )ހިތދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙއަްވާ ޝާފިޢާ  000016112 1
 

 ނރަސިންގ   އޮފް   ސްކޫލް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ނަޒާޙަތު ރާޝދިު  000077874 3  އާޔާ އޙަްމަދު  000080072 1
 އާމިނަތު ލމަްހާ  000077671 4  އމީާ އިބރްާހމީް ޝިހާބު  000078169 2

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ގަން ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު އިބާ  000080859 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )ތިނަދޫ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު އީނާސް އބިްރާހީމް  000077860 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ހިތަދޫ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާނާ ޢބަްދއުްސމަަދު  000078825 3  ފާޠިމަތު މަލާސާ މަރްޒޫޤު  000069149 1
 ޢއާިޝަތު ޝަދާ  000080841 4  މަރްޔަމް ޞަފްވަތު  000078200 2

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )މލާެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު އީނާސް ޢަލީ  000066249 1

 ބެޗްލަރ އޮން ނަރސިނގް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ނިޝާ  000064070 1
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 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާސިޔަތު ޢިނާން އޤިްބާލް  000078471 2  ޝުޢާޢު ޝުޢައިބު  އޙަްމދަު 000080616 1

 ހއިމުެނިޓީސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ފއަިޙާ އިބރްާހީމް  000079015 3  މޙުައމްަދު ޒަޔާން ޝަރީފު  000077939 1
     ނައުފާ ފއާިޒް  000078416 2

 ސއަިންސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ނަފޙްާ ޝަނީޛް  000079019 3  ފާޠިމަތު ޝުހއަިމާ ސަޢީދު  000076702 1
     މޙުައމްަދު ރިޝާމް ޟރިާރު  000077154 2

 

 

 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 
 ( 2023  ޑސިެނބްަރު )   14ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢާޠިފާ ސުހއަިލު  000064354 2  ޢއާިޝަތު ނިއުޒާ  000078480 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )ހިތދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ސަޢދީާ  000027362 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ލއަބިްރަރީ އެންޑް އިންފމޮޭޝނަް ސަރވސިަސް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަޝްފާ މުޙއަްމދަު  000078494 1

 ޑިޕްލމޮާ އިން އަރަބިކް ލޭނގްވްޖިް )ކޅުުދއުްފުށި ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ނިޢމުާ ޢބަްދުލްކރަމީް  000051446 1
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 އެޑިޔކުޭޝަން   އޮފް   ފެކަލޓްީ 

 ބެޗްލަރ އޮފް އާރޓްސް އިން ޓީޗިނގް އިންގލްިޝް އޭޒް އަ ފޮރިން ލނޭްގްވޖިް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަޒރުާ މމުްތާޒް  000002508 1

 ބެޗްލަރ އޮފް ޓީޗިންގ ޕރްއަިމަރީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ޝަހދީާ މުޙައމްަދު  000065646 1

 
 ސއަިނސްސަް   ހލެްތު   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ކއަނުސްެލިންގ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު މައާލް އދާަމް  000078020 2  ފާޠިމަތު ޒަޢމުާ  000064020 1
 

 ސްޓޑަީޒް   ޓޫރިޒމަް   އެންޑް   ހސޮޕްިޓލަިޓީ   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ހސޮޕްިޓަލޓިީ އެންޑް ޓޫރިޒމަް )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނރަމީާ އދިުރީސް  000066281 3  އައިފާ އިބްރާހމީް  000076145 1
     އާމިނަތު ބިންޔާ ޙާމދިު  000060364 2
 

 ފެކަލޓްީ އޮފް ޝަރޢީާ އެންޑް ލޯ 

 އިން ޖަނއާިޒް )އއ. މަތިވެރި ސެނޓްަރ(   3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަފީފާ އޙަމްަދު  000079431 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އސިލްމާިކް ސްޓޑަީޒް )ގަން ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް އަނީސާ  000060959 1

 މސާްޓަރ އޮފް ލޯސް )ކޅުދުއުްފުށި ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އބިްރާހމީް ޢމުަރު  000031061 1
 
 ސްކލޫް   ބިޒްނސަް   ޔޫ . އެން . އެމް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން މެނޖޭްމަންޓް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނާޒިޔާ   އާމިނަތު 000068800 3  ޢބަްދުލްފއަްތާޙު  ލަސަން 000076491 1
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     ނަޒުލާ އޙަްމދަު ރަޝދީު  ޢއާިޝަތު 000077725 2

 ބެޗްލަރ އޮފް އެކއަުނޓްިންގ އެންޑް ފއަިނޭންސް )ހތިަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މިނާ އަޙމްަދު  ފާޠިމަތު 000065619 1
 

 ނރަސިންގ   އޮފް   ސްކޫލް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މިލޙްާ އިބރްާހީމް  000078017 3  ސީނާ މުޙއަްމދަު  000078114 1
     ފާޠިމަތު އރަީން ޢއަބްާސް  000078184 2

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ކުޅުދުއްފށުި ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ލމަްސާ މުޙއަްމދަު  000069427 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )މލާެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު އަމާނީ އުސއަިދު  000066512 1

 ބެޗްލަރ އޮން ނަރސިނގް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު ރަޝީދު  000059128 1
 

 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝޚަާ މުޙއަްމދަު ރަޝދީު  000067065 1

 ހއިމުެނިޓީސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސާޔާ ޙުސައިން  000079838 3  ފާޠިމަތު ނއަިޝާން ޢަލީ 000064640 1
     ލަޔާލީ އިލްހމާް 000077399 2

 ސއަިންސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ޖަނާ ޙަސަން  000073351 3  ފާޠިމަތު މިލޙްާން މޤުީމް  000063133 1
 ޙއަްވާ ރީޢަތު ރަޝދީު  000077212 4  މަރްޔަމް މޙުާ މުޙައމްަދު  000072890 2
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UC 
 . ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒރަީ   އޓާްސްގެ   އޮފް   ފެކަލްޓީ  2023-74 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

 .ނިންމިއެވެ ފާސްކުރުމަށް ގތޮަށް ތިރީގައިވާ ކޮމޓިީ އެޑްވައިޒރަީ ގެއޓާްސް އޮފް ފެކަލޓްީ

 އޮފސީް  މަޤމާް  ނަން  #

 ފެކަލޓްީގެ ޑީން 

އަލްފާޟލިް އސާމިް   1
 ޢަބްދއުސްައްތާރު 

 ފެކަލޓްީ އޮފް އާޓސްް  ޑީން

 މެންބރަުން   2ފެކަލޓްީ/ސެނޓްަރގުެ މސައަްކަތްތކަާގޅުޭ ޔުނިވަރސިޓނީް ބޭރގުެ  

 ދިވހެިބަހގުެ އެކެޑމަީ  ނއަިބު ރއަސީް އަލްފާޟލިާ ޒލުްފާ އިބްރހާމީް 2

 ގއަމުީ ކުތބުުޚާނާ  ޑިރެކްޓރަ  އަލްފާޟލިާ އާމިނަތު ޝއިުނާ  3

 ދަރވިަރުންނަށް ވަޒީފދާއެްވާ ފަރާތތްއަް 

 މިނސިްޓްރީ އޮފް ފޮރިނގް އެފއެާރޒް  ޖއޮިންޓް ސެކްރޓެަރީ  އަލްފާޟލިާ ޚދަޖީާ ނޖަީހާ  4

 ޕަބްލިކް ސާރވިސް މީޑއިާ  ޑިރެކްޓރަ  އަލްފާޟލިް މުޙއަމްަދު ޖިނހާް  5

 ސިވިލްސަރވިސް ކމޮިޝަން  މމެްބަރ އަލްފާޟލިާ ފާތިމަތު ޝަރފީް  6

 ފެކަލޓްީ ސެންޓރަާ ގުޅޭ މސައަްކތަބާަހޭ ޖަމްޢއިްޔާތައް ތމަސުީކުރއަްވާ ފަރާތއެް 

 ޔުނައިޓެޑް އާޓސްް އޮފް މޯލްޑވިސްް ރއަސީް އަލްފާޟލިް އަޙމުަދު ޝޢުއަިބު 7

 ފެކަލޓްީ/ ސެނޓްަރގުެ ދއާިރއާަކުން ޚއާްޞަ ހުނަރު ލިބިވަޑއަގިެންފއަވިާ ބޭފޅުއެް 

 އއަިލެންޑާރސް އެޑިޔުކޝޭަން  އިނގިރޭސި މދުއަްރސިާ  އަލްފާޟލިާ ޔލޫިޔާ ޙލަމީް 8

 ފެކަލޓްީގެ ކުރގީެ ދަރވިަރއެް 

 ދިވހެިބަހގުެ އެކެޑމަީ  ކޮނސްަލޓްަންޓް  އަލްފާޟލިާ ރފާިޔާ އަބދްުލް ޤދާިރު  9

 މމެްބަރުން   4 ފެކަލޓްީގެ އެކި ދއާިރާތައް ހމިެނޭ ގތޮަށް 

 ފެކަލޓްީ އޮފް އާޓސްް  ސީނިއަރ ލކެްޗަރަރ  ޑރ.އަހމުަދު ޒކަީ  10

 ފެކަލޓްީ އޮފް އާޓސްް  ލެކްޗަރރަ  އަލްފާޟލިާ ފާތިމަތު ޝަރާ ވަޙދީު  11

 ފެކަލޓްީ އޮފް އާޓސްް  ސީނިއަރ ލކެްޗަރަރ  މުހއަމްދަު  اللهއަލްފާޟލިް ޢަބްދު 12

 ފެކަލޓްީ އޮފް އާޓސްް  ލެކްޗަރރަ  އަލްފާޟލިާ ޢއާިޝަތު ޙސަަން  13

 ގެ ދަރވިަރނުް ތމަސްީލކުުރާ ފަރާތް ފެކަލޓްީ 

 ގެ ރއަސީް (ސއިާ) ދަރވިަރުނގްެ ޖމައިްޔާ  ގެ  ފެކަލޓްީ ޝަރފީް   ރއާއިާ އަލްފާޟލިާ ފާތމިަތު 14

 ފެކަލޓްީގެ އިދާރީ އސިވްެރިޔާ 

 ފެކަލޓްީ އޮފް އާޓސްް  އސެސިްޓެންޓް ޑިރކެްޓރަ   ޝަފީނާ އސިމްއާިލްއަލްފާޟލިާ 15
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UC 
 . ފާސްކުރނުް   ކޮމޓިީ   އެޑްވައިޒަރީ   ލޯގެ   އެންޑް   ޝަރީޢާ   އޮފް   ފެކަލްޓީ  2023-75 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

 . ނިންމިއެވެ ފާސްކުރުމަށް ގތޮަށް ތިރީގައިވާ  ކޮމޓިީ އެޑްވައިޒަރީ ލޯގެ އެންޑް ޝަރީޢާ އޮފް ފެކަލޓްީ

 އޮފސީް  މަޤމާް  ނަން  #
 ފެކަލޓްީގެ ޑީން 

1 
ޑރ. ޢަބދްއުސްއަްތާރު  

 ޢަބްދއުްރަޙމްާން  
  ފެކަލޓްީ އޮފް ޝރަީޢާ އެންޑް ލޯ ޑީން

 މެންބރަުން   2ފެކަލޓްީ/ސެނޓްަރގުެ މސައަްކަތްތކަާގޅުޭ ޔުނިވަރސިޓނީް ބޭރގުެ  
  ޕްރސޮެކއިުޓަރ ޖެނރެަލް ގެ އޮފސީް   ޑެޕއިުޓީ ޕްރސޮެކއިުޓަރ ޖެނރެަލް  އަލއްުސްތާޛް މަޙމްޫދު ސަލމީް 2

3 
އަލއްުސްތާޛާ މާޒިޔާ  

 ޢަބްދއުސްައްތާރު 
 އެޓަރނީ ޖެނެރލަްގެ އޮފސީް  ސީނިއަރ ސްޓޭޓް އެޓަރނީ 

 ދަރވިަރުންނަށް ވަޒީފދާއެްވާ ފަރާތތްއަް 

4 
އއަްޝއަިޚް ޢަބްދލުްޤދާިރު  

 މުޙއަމްަދު
  މިނސިްޓްރީ އޮފް އސިްލމާކިް އެފއެޒާް ދާޢީ 

 ޖުޑީޝަލް ސރާވިސް ކމޮިޝނަް   ފަނޑިޔާރު، ސްޕުރމީްކޓޯް އަލއްސުްތާޛާ ޢއާިޝާ ޝޖުޫން  5
 މުޢއިްޒު އެންޑް ކޯ   މެނޖޭިންޕާރޓްނަރ  އަޙމުަދު މުޢއިްޒު އަލއްސުްތާޛް 6

 ފެކަލޓްީގެ މސައަްކަތްތަކއާި ގުޅޭ ޖމަްއިއްޔާ ތމަސްީލުކރުާ މެންބަރު 
  ދިވހެިރއާޖްޭގެ ބާ ކއަުނސްލިް އެގްޒެކެޓވިް ކމޮިޓީ މެންބރަ  އަލއްސުްތާޛް ޢަލީ ޢަބދްއުްލަޠފީް  7

 ގުޅޭ ދއާިރއާަކނުް ޚއާްސަ ހުނަރު ލބިިފއަިވާ މެންބަރު 

   ސީނިޔަރ ޕާރޓންަރ  ރަޝދީު  އަލއްުސްތާޛް މަޒްލާން 8
މަޒްލާން އެންޑް މުރދާު ލޯ  

   އސެސޯއިޭޓސްް
 މމެްބަރުން   4 ފެކަލޓްީގެ އެކި ދއާިރާތައް ހމިެނޭ ގތޮަށް 

    އަލއްުސްތާޛާ ފާޠމިަތު ވަޙދީާ 9
  ޑިޕާޓމްަންޓް އޮފް ލޯ

 އެޗް.އޯ.ޑީ( )
  ފެކަލޓްީ އޮފް ޝރަީޢާ އެންޑް ލޯ

10 
އއަްޝއަިޚް އސާިފް މޫސާ 

 އިބްރާހމިް
ޑިޕާޓމްަންޓް އޮފް އސިްލމާކިް  

 އެޗް.އޯ.ޑީ( ( ސްޓޑަީޒް
 ލޯ  ފެކަލޓްީ އޮފް ޝރަީޢާ އެންޑް 

11 
الله އއަްޝއަޚިް ޙސުއަިން ޢަބްދއުް

  ސަޢީދު
  ( ޝރަީޢާ  އޮފް  ޑިޕާޓމްަންޓް 

  އެޗް.އޯ.ޑީ(
 ލޯ  ފެކަލޓްީ އޮފް ޝރަީޢާ އެންޑް 

 ލޯ  ފެކަލޓްީ އޮފް ޝރަީޢާ އެންޑް  ޑިޕާޓމްަންޓް އޮފް ޝަރޢީާ   އއަްޝއަިޚް ފއަްޔާޟް ޢަލީ މަނިކު 12
 ފެކަލޓްީގެ އެލމަްނއައިއެް 

 މޯލްޑިވްސް ކަރކެްޝނަަލް ސރަވސިް  ސީނިއަރ ލގީަލް އޮފސިރަ  އަލއްސުްތާޛް ޢަލީ ރޝަީދު  13
 ފެކަލޓްީގެ ދަރވިަރނުްގެ ޖަމްޢއިްޔގާެ ރއަސީް 

 )ސސޮއަިޓީ ފޮރ ޝަރޢީާ އެންޑް ލޯ(ގެ ރއަސީް  ގެ ދރަިވރަުނގްެ ޖމައިްޔާފެކަލޓްީ  އަލްފާޟލިް ސއާިފް ޢަލީ  14
 ފެކަލޓްީގެ އިދާރީ އސިވްެރިޔާ 

 ލޯ  ފެކަލޓްީ އޮފް ޝރަީޢާ އެންޑް  ޑެޕއިުޓީ ޑިރެކޓްަރ  އަލްފާޟލިް އަނސީުލރްަޙމްާން  15
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UC 
 ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ސޓްަޑީސްގެ   ފައުންޑޝޭަން   ފޮރ   ސނެްޓަރ  2023-76 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

  އެމޤަާމްތަކުގައި   ބޭފުޅުން  ބައެއް  ހިމނެިވަޑައގިަނންަވާ  ކޮމިޓީގައި  އެޑްވައިޒަރީ  ސޓްަޑީސްގެ  ފައުންޑޝޭަން   ފޮރ  ސނެްޓަރ
 . ނިންމިއެވެ ހށުަހެޅުމަށް ކައުންސލިަށް ފަހު މުރާޖައާކުރުމަށް އލަުން ނޫޅޭތީ މިހާރު

 

UC 
 2023-77 

  ކޮލބަްރޓޭިވް   ސޮއިކުރެވޭ   އެކު   ރިސޓޯާ   އައލިެންޑް   ވެލާ   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 . ފާސްކުރުން   އެގްރމީެނޓްް   ޕްރޮގްރާމް 

   326| ޖލަސްާ:  2023 ސެންބރަުޑި 26ތާރީޚް:   ފސާްކުރވެުނު

 އެގްރމީެނޓްް  ޕްރގޮްރާމް  ކޮލަބްރޓޭިވް  ސޮއިކުރެވޭ  އެކު  ރިސޓޯާ  އައލިެންޑް  ވެލާ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 . ނިންމިއެވެ ފާސްކުރުމަށް ގތޮަށް ހށުަހަޅާފައިވާ

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

VELAA ISLAND MALDIVES PRIVATE LIMITED 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on the ….. by 

and between FACULTY OF HOSPITALITY AND TOURISM STUDIES, The Maldives 

National University (MNU) (hereinafter referred to as “FHTS, MNU”) and VELAA ISLAND 

MALDIVES PRIVATE LIMITED (hereinafter referred to as “VELAA ISLAND”), with ID 

No.: C-0262/2012 and registered office: Fareedhee Magu, M. Uniya, Maafannu, Male, 20224, 

Republic of Maldives. 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in 

this MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national 

policies from time to time in force in the country, will endeavour to strengthen, promote and 

develop co-operation between the Parties based on equality and mutual benefit with the 

intention to effectively implement nation-building strategies that encompass:  

o utilizing advanced science and technology and tapping on the country’s talent pool 

o speeding up the fostering of a new generation of applied highly-skilled talents 
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o developing and nurturing a pool of learned young adults with a strong sense of 

practicality, good hands-on skills and high level of organizational and business setting 

awareness and familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time 

in force governing the subject matter, co-operate in a manner which will support, develop and 

act as a stimulus for a wide range of collaborative activities including but not restricted to: 

Obligations of VELAA ISLAND: 

i. Discuss and come to a consensus with FHTS on the type of students to be involved 

in this programme, the exact number of students and the manner of involvement. 

ii. Provide FHTS, the enterprise’s human resources structure, position description, and 

the knowledge and skill levels for each position requirement.  

iii. Assist FHTS to make the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the necessary 

equipment and materials, working together to aid the trainee in developing a sense of 

practicality and exhibiting work professionalism while on the job; 

v. Provide an experienced employee with the technical expertise to the trainees and 

assess the trainee’s internship performance based on fair judgment and evaluation;   

vi. Recommend suitable technical personnel or management personnel to attend the 

theory lessons, internship coaching sessions and activities for creating training 

materials and educational courses organized by FHTS; 

vii. Offer employment opportunities to trainees based on their internship performance, 

open vacancies in the Resort, fulfillment of job requirements and other related factors 

associated to evaluation of the trainee’s performance; and 

viii. Provide an opportunity for a FHTS academic staff to take part in a pseudo internship 

training programmed at VELAA ISLAND’s premises.  

Obligations of FHTS, MNU:  

i. Validate a fixed internship period of 6 months and finalize the external training 

period, training scope, number of students to be involved and training requirements; 

ii. Take initiative to contact VELAA ISLAND and assist VELAA ISLAND in preparing 

the exact training programme and making the necessary arrangements to cater for a 

total of 10 or more interns at a time from both the resorts. 

iii. Assign a focal point for the internship period for supervising, mentoring, and 

educating the trainee on VELAA ISLAND’s organisational policies, procedures, code 

of conduct and proactively assisting VELAA ISLAND in solving any problems 

related to the internship; 

iv. Assist in the training of management personnel, professional technical employees and 

transfer personnel of VELAA ISLAND; and 

v. Nurture trainees that are desired by VELAA ISLAND to attend the theory lessons, 

internship coaching sessions, activities for preparing training materials and 

educational courses organized by FHTS. 
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ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, 

except as otherwise stated in any subsequent project agreement between the Parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, 

and is not intended to represent or create, obligations under domestic or international law and 

will not give rise to any legal process and will not be deemed to constitute or form any legally 

binding or enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the 

agent of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a 

period of TWO (2) years. This MOU may be extended for a further period as may be 

agreed in writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least 

ONE (1) month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all 

other material supplied by one Party to the other shall, together with any 

improvements or modifications at all times remain vested with the supplying Party or 

original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use 

the other Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the 

problem amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the 

period of the implementation of this MOU or any additional agreement made 

according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the other 

Party (the Receiving Party) prior to, or after, the execution of this MOU, involving 

academic, research, technical, business, marketing, policy, know-how, planning, 

project management and other documents, information, data and/or solutions in any 

form, including but not limited to any material, information or data which is 

designated in writing to be confidential or by its nature intended to be for the 



 

     
  

 ފްޙާ ޞަ ވަނަ  100 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

knowledge of the Receiving Party or if orally given, is given in the circumstances of 

confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue 

to be binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, 

and public health to suspend temporarily, either in whole or in part, the implementation of 

this MOU which suspension shall take effect immediately after notification has been given to 

the other Party. 

ARTICLE 11: VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise 

modified without the mutual consent of the Parties and such amendments, alterations, changes 

and modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU 

in duplicate in Malé, Maldives on ….., in English as original texts. 

 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

Aishath Shehenaz Adam 

Vice Chancellor 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

 

Zeenath Solih 

Dean, FHTS 

Signature: ___________________ 

 

Authorized signature of: 

VELAA ISLAND 

Wayne Milgate 

General Manager  

 

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

 

Eduarda Pinto  

Director of Human Resources  

Signature: ___________________ 

 

  

UC 
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  ސޮއިކުރެވޭ   އެކު   މޯލްޑިވްސްއާ   ރިސޓޯް   ކޮންސޓްެންސް   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ 
 . ފާސްކުރުން   އެގްރމީެނޓްް   ޕްރޮގްރާމް   ކޮލަބްރޓޭިވް 
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 ކޮލަބްރޓޭިވް  ސޮއިކރުެވޭ  އެކު   މޯލްޑިވްސްއާ  ރސިޓޯް  ކޮންސޓްެންސް  ވެލާ  އާއި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 .ނނިްމިއެވެ ފާސްކުރުމަށް ގތޮަށް ހށުަހަޅާފައިވާ އެގްރމީެނޓްް ޕްރޮގްރާމް

COLLABORATIVE PROGRAM AGREEMENT 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 
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AND 

CONSTANCE RESORTS MALDIVES 

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU) 

is made on the 01st December 2023 by and between FACULTY OF HOSPITALITY AND 

TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as 

“FHTS, MNU”) and the CONSTANCE RESORTS MALDIVES (hereinafter referred to as 

“CONSTANCE RESORTS MALDIVES”). 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit with the intention to 

effectively implement nation-building strategies that encompass:  

o utilizing advanced science and technology and tapping on the country’s talent pool 

o speeding up the fostering of a new generation of applied highly-skilled talents 

o developing and nurturing a pool of learned young adults with a strong sense of 

practicality, good hands-on skills and high level of organizational and business setting 

awareness and familiarity 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act 

as a stimulus for a wide range of collaborative activities including but not restricted to: 

Obligations of CONSTANCE RESORTS MALDIVES:  

i. Discuss and come to a consensus with FHTS on the type of students to be involved in 

this programme, the exact number of students and the manner of involvement. 

ii. Provide FHTS, the enterprise’s human resources structure, position description, and the 

knowledge and skill levels for each position requirement; 

iii. Assist FHTS to make the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the necessary 

equipment and materials, working together to aid the trainee in developing a sense of 

practicality and exhibiting work professionalism while on the job; 

v. Provide an experienced employee with the technical expertise to the trainees and assess 

the trainee’s internship performance based on fair judgment and evaluation;   

vi. Recommend suitable technical personnel or management personnel to attend the theory 

lessons, internship coaching sessions and activities for creating training materials and 

educational courses organized by FHTS; 

vii. Offer employment opportunities to trainees based on their internship performance and 

other related factors associated to evaluation of the trainee’s performance; and 

viii. Provide an opportunity for a FHTS academic staff to take part in a pseudo internship 

training programmed at CONSTANCE RESORTS MALDIVES’s premises.  
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Obligations of FHTS, MNU:  

i. Validate a fixed internship period of 6 months and finalize the external training period, 

training scope, number of students to be involved and training requirements; 

ii. Take initiative to contact CONSTANCE RESORTS MALDIVES and assist 

CONSTANCE RESORTS MALDIVES in preparing the exact training programme and 

making the necessary arrangements to cater for a total of 10 or more interns at a time 

from both the resorts. 

iii. Assign a focal point for the internship period for supervising, mentoring, and educating 

the trainee on CONSTANCE RESORTS MALDIVES’s organisational policies, 

procedures, code of conduct and proactively assisting CONSTANCE RESORTS 

MALDIVES in solving any problems related to the internship; 

iv. Assist in the training of management personnel, professional technical employees and 

transfer personnel of CONSTANCE RESORTS MALDIVES; and 

v. Nurture trainees that are desired by CONSTANCE RESORTS MALDIVES to attend the 

theory lessons, internship coaching sessions, activities for preparing training materials 

and educational courses organized by FHTS. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will 

not give rise to any legal process and will not be deemed to constitute or form any legally binding 

or enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent 

of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a 

period of TWO (2) years. This MOU may be extended for a further period as may be 

agreed in writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least ONE 

(1) month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all 

other material supplied by one Party to the other shall, together with any improvements 

or modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the 

other Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 
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ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period 

of the implementation of this MOU or any additional agreement made according to this 

MOU. 

2. For the purpose of Article 2, such information and data include any document, 

information and data which is disclosed by a Party (the Disclosing Party) to the other 

Party (the Receiving Party) prior to, or after, the execution of this MOU, involving 

academic, research, technical, business, marketing, policy, know-how, planning, project 

management and other documents, information, data and/or solutions in any form, 

including but not limited to any material, information or data which is designated in 

writing to be confidential or by its nature intended to be for the knowledge of the 

Receiving Party or if orally given, is given in the circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to 

be binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 10: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other 

Party. 

ARTICLE 11: VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate in Malé, Maldives on 26th of August in the year 2021, in English as original texts. 

 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

Aishath Shehenaz Adam 

Vice Chancellor 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

 

Zeenath Solih 

Dean, FHTS 

Signature: ___________________ 

 

Authorized signature of: 

CONSTANCE RESORTS MALDIVES  

 

General Manager  

Signature: ___________________ 

 

 

SIGNATURE OF WITNESSES 

 

 

Director of Human Resources  

Signature: ___________________ 
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 AS-2023-121 – AS-2023-104 : ނިނމްުން އެކެޑެމިކް ސެނޓެުގެ

AS 
 ފާސްކުރުން   ކލަަންޑަރު   އެކެޑެމިކް   އަހަރުގެ   ވަނަ   2024 2023-104 

   327| ޖލަސްާ:  2023 ނބްަރުނޮވެ  05ތާރީޚް:  ފސާްކުރވެުނު  

ވަނަ އަހަރުގެ ކލަަންޑަރަށް އަނންަނިވި އިސލްާހުތައް ގެނެސް ކލަަންޑަރު ފާސްކުރުމުގެ ކުރިން މެންބަރނުްނާއި    2024 .1
 ހިއްސާކުރުމަށް ސެނޓެނުް ނނިްމިއެވެ.

 ފެބްރުވަރީގައި ފެށާ ގތޮަށް ބަދަލުކުރުން 11ފުރަތަމަ ޓާމްގެ ކިޔެވުން  .1.1
 ހފަްތާ ހާފްލޯޑް ނަގާގތޮަށް ބދަަލުކުރުން  4ރޯދަމަހުގެ  .1.2
 އަށް ބދަަލުކުރުން  8ން  4ފުރަތަމަ ޓާމްގެ ޖެނެރަލް އޮރިއެނޓްޝޭަން ފެބްރުވަރީ  .1.3
 އޮގަސޓްަށް ބދަަލުކުރުން  18ދެވަނަ ޓާމްގެ ކިޔވެުން ފށެުން  .1.4
 މަތީގައިވާ ބަދލަުތަކާއި ގުޅިގެން ދެން ބަދަލު އނަްނަ ތާރީޚްތައް ބދަަލުކޮށް މެންބަރނުްނާއި ހިއްސާކުރުން .1.5

 

AS 
 2023-105 

  ކޯހާއި"  މނެޭޖމްަނޓްް   ރސިޯސް   ހިއމުަން   އޮފް   ބެޗްލަރ "   ސްކޫލްގެ   ބިޒްނަސް   ޔޫ . އެން . އެމް 
  އިސްލހާުތައް  ގެނެވިފައިވާ   ކހޯަށް "  މނެޭޖމްަނޓްް   ރިސޯސް   ހިއމުަން   އިން   ޑިޕްލޮމާ   އެޑވްާންސްޑް " 

 ފާސްކުރުން 
   327| ޖލަސްާ:  2023 ނބްަރުނޮވެ  05ތާރީޚް:  ފސާްކުރވެުނު  

އެމް.އެން.ޔޫ ބިޒްނަސް ސްކޫލްގެ "ބެޗްލަރ އޮފް ހިއމުަން ރިސޯސް މނެޭޖމްަނޓްް" ކޯހާއި "އެޑްވާންސްޑް ޑިޕްލޮމާ   .1
ހުށަހެޅުމަށް   ސެނޓެަށް  އލަުން  ގެނެސް  އިސލްާހުތައް  އނަްނނަިވި  ކހޯަށް  މނެޭޖްމަނޓްް"  ރިސޯސް  ހިއުމަން  އިން 

 ނިންމިއެވެ. 

Business research method 1.1    ،ަގެ ޕްރީ ރިކުއިޒޓިްތަކށަް އިސްލާހެއް ގނެްނނަްޖެހޭ ކަމަށް ވަނނީަމ
 އިސްލާހު ގނެައުން

ޕްރީ ރިކއުިޒް ކަނޑައޅެުމގުައި މާއްދާއާއި ގުޅނުްހުރި ނުވތަަ އެ މާއްދާއަކާއި ނލުާ، ފހަުން ހަދާ މާއްދާ    1.2
 ނެހދޭޭނެ މާއްދާ ޕްރީ ރިކުއިޒިޓްގެ ގޮތުގައި ކަނޑައެޅުން

1.3 Applied Business Project  ްގެ ޕްރީ ރިކުއިޒިޓްތަކާއި ކަންޑިޝނަްތައް ހިމނެުނ 
1.4 STA117  ްމާއްދާގެ ނަނBusiness Statistics  ްއަށް ބދަަލުކުރުނ 
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AS 
 ފާސްކުރުން   ކލަަންޑަރު   އެކެޑެމިކް   އަހަރުގެ   ވަނަ   2024 2023-106 

   328| ޖލަސްާ:  2023 ނބްަރުނޮވެ  12ތާރީޚް:  ފސާްކުރވެުނު  

 ކލަަންޑަރު   އުނިކުރުމަށފްަހު"  ރިވޝިަން"  ހފަތްާއިން  ވަނަ  15  ކލަަންޑަރުގެ  އެކެޑެމކިް  އަހަރުގެ  ވަނަ  2024
 .ނިންމިއެވެ ސެނޓެުން ފާސްކުރުމަށް
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AS 
 ފާސްކުރުން   އިސލްާހުތައް   ގނެެވިފައިވާ   އަށް "  ޕޮލިސީ   އެޑްމޝިަން "  2023-107 

   328| ޖލަސްާ:  2023 ނބްަރުނޮވެ  12ތާރީޚް:  ފސާްކުރވެުނު  

އެޑްމޝިަން ޕޮލިސީއށަް އަނންަނިވި އިސްލހާުތައް ގެނައުމށަްފަހު ބައެއް މާއްދާތަކާއި ގުޅިގެން ވިސންާލުމށަްފަހު   .1
 ދެން އނޮްނަ ސނެެޓަކަށް އޖެެންޑާކުރުމަށް ސެނޓެުން ނިންމިއެވެ. 

 ވަނަ މާއްދާ އނަްނނަިވި ގޮތަށް އިސލްާހުކުރުން 6ގެ  Principlesޕޮލިސީގެ  1.1

Eligible applicants will be offered seats on merit basis; that is, students are 

allocated seats based on the academic achievements in their previous studies that 

meets the entry requirements set for the course. 

ވަނަ މާއްދާ އަންނަނިވި ގތޮަށް    2ގެ    Information for applicants and enquirersޕޮލިސީގެ    1.2
 އިސލްާހުކުރުން

Up-to-date selection criteria and processes will be published on MNU website. 

 

AS 
 ފާސްކުރުން   އިސލްާހުތައް   ގނެެވިފައިވާ   އަށް "  ޕޮލިސީ   އެޑްމޝިަން "  2023-108 

   329| ޖލަސްާ:  2023 ނބްަރުނޮވެ  13ތާރީޚް:  ފސާްކުރވެުނު  

އެޑްމޝިަން ޕޮލިސީއަށް އަނންަނިވި އިސލްާހުތައް ގެނައުމށަްފަހު ތިރީގައިވާ ގތޮަށް ޕޮލިސީ ފާސްކުރމުަށް އެކެޑެމިކް   .1
 ސެނޓެުން ނިންމިއެވެ. 

 ވަނަ މާއްދާ އަނންަނިވި ގތޮަށް އިސލްާހުކުރުން  6ގެ  Bޕޮލިސީގެ  .1.1
Eligible applicants will be offered seats on merit basis; that is, students are 

allocated seats based on the academic achievements in their previous studies that 

meets the entry requirements set for the course. 

 ވަނަ މާއްދާ އަނންަނިވި ގތޮަށް އިސލްާހުކުރުން  2ގެ  Cޕޮލިސީގެ  .1.2
Up-to-date selection criteria and processes will be published on MNU website. 

 ވަނަ މާއްދާ އަނންަނިވި ގތޮަށް ރީފްރޭސް ކުރުން 6ގެ  Dޕޮލިސީގެ  .1.3
Notifying applicants about their application status and providing guidance to 

applicants within 5 business days if the application documents are incomplete. 

 ވަނަ މާއްދާ އަނންަނިވި ގތޮަށް ރީފްރޭސް ކުރުން 7ގެ  Dޕޮލިސީގެ  .1.4
Notifying the applicants on the outcome of their application at the earliest and no 

later than 10 business days of the application deadline if the application documents 

are complete. 

 ވަނަ މާއްދާ އަނންަނިވި ގތޮަށް އިސލްާހުކުރުން  3ގެ  Eޕޮލިސީގެ  .1.5
To submit all required documents with the application form as per the entry 

criteria 

 އަނންަނިވި ގތޮަށް އިސލްާހުކުރުން Fޕޮލިސީގެ  .1.6



 

     
  

 ފްޙާ ޞަ ވަނަ  107 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

All applicants are evaluated based on the same entry criteria, which are 

transparently published on the MNU website and other media channels. In 

instances where the number of applications exceeds the available seats for certain 

MNU courses, it is important to note that not all applicants who meet the minimum 

entry qualifications may be offered a seat.  

 ވަނަ މާއްދާ އަނންަނިވި ގތޮަށް އިސލްާހުކުރުން  3ގެ  Hޕޮލިސީގެ  .1.7
Selection decisions for high demand courses will be made by a five-member 

selection committee . 

Members of selection committee are: 

1. Registrar or Registrar’s appointment within the Student Administrative 

Services 

2. Dean of the respective faculty or Dean’s appointment within the faculty 

3. An academic staff appointed by the Dean. 

4. A member outside the faculty appointed by the DVC Academic Affairs 

5. A student representative from the faculty appointed by the Dean of the 

faculty. 

   

 ގެ ފުރަތަމަ މާއްދއާެއްގެ ގޮތުގައި އަނންަނިވި ގތޮަށް ޕޮއނިްޓެއް އިތުރުކުރުން Dޕޮލިސީގެ  .1.8
Determining the high demand courses based on the historical data, to update the 

selection criteria and processes to be published. 

 އުނިކުރުން  Officeވަނަ މާއްދއާިން  7ގެ  Hޕޮލިސީގެ  .1.9
 އަނންަނިވި ގތޮަށް އިސލްާހުކުރުމށަް ހށުަހެޅނުެވެ.  Kޕޮލިސީގެ  .1.10

Feedback/Guidance, Appeal and Complaints 

1. All feedback/guidance shall be given in writing. 

2. Feedback/guidance shall be given to all applicants whose application is 

considered unsuccessful. 

3. If the applicant is dissatisfied with the selection decision, the concerns 

should be raised to the Student Administrative Services at first. In cases 

where the concerns persist, applicants may follow the Admission Appeal 

Procedure  

 

Student Admissions Policy 

First Approved:     22nd June 2000 

This Revision:        14th November 2023 

Approved by:         Academic Senate   

Contact person:     Registrar 
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A. Introduction 

The purpose of this policy is to set out the procedures for student selection and admission 

in The Maldives National University (MNU). The procedures apply to all credit bearing 

courses of the University.  

In MNU, the academic year is organized into two terms. The first term starts usually in 

January or February and the second in July or August. Courses open to admission will be 

announced four months before teaching weeks begin, except in the case of courses not 

owned by MNU. No course announcements will be made for MNU courses later than four 

weeks before the term teaching is scheduled to start. Admission for the intake will be closed 

two weeks prior to the term teaching is scheduled to start with exception to the applications 

for viable courses with placements remaining. No application shall be accepted after the 

first week of the term. 

B. Principles  

1. MNU is committed to providing a fair admission system. A fair admissions system 

provides equal opportunity for all individuals, regardless of their background, to 

gain admission to a course suited to their ability and aspirations.  

2. A fair admissions system must be transparent. All applicants must have the 

opportunity to verify the selection process by following suitable administrative 

processes. Procedures for complaints and appeals must be available to applicants. 

3. Prior educational attainment information, for example, OL/IGCSE/SSC or 

AL/HSC results, is the best single indicator of success available for deciding 

admission. Admission criteria for any course should not include factors irrelevant 

to the assessment of the potential of the student to complete a course. 

4. Admission processes should minimize barriers that are irrelevant to meeting 

admission requirements. 

5. MNU Admissions system must be regarded by the public with confidence. It must 

offer a high-quality, prompt, and professional service to applicants. 

6. Eligible applicants will be offered seats on merit basis; that is, students are allocated 

seats based on the academic achievements in their previous studies that meet the 

entry requirements set for the course. 

7. Whenever possible, student preferences on courses will be given priority. 

 

C. Information for applicants and enquirers 

1. Accurate and appropriate pre-entry information, transparent admissions procedures 

and support to prospective students will be provided by MNU. 

2. Up-to-date selection criteria and processes will be published on MNU website. 

3. Every effort will be made to ensure that the information provided is accurate at the 

time of publication. All information that is subject to change, after publication such 

as course information, entry criteria, University processes/policies and financial 

matters will be kept up to date on MNU website. 
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D. Responsibilities and roles of Student Administrative Services 

The Student Administrative Services is responsible for: 

1. Determining the high demand courses based on the historical data, to update the 

selection criteria and processes to be published. 

2. Announcing courses for every intake in MNU website and in government Gazette 

and in as per the academic calendar dates 

3. Responding to enquiries regarding admission processes and advising students on 

specific applications.  

4. Receiving and processing all applications to study at the University. 

5. Decision making in line with agreed criteria and onward transmission to applicants. 

6. Notifying applicants about their application status and providing guidance to 

applicants within 5 business days if the application documents are incomplete. 

7. Notifying the applicants on the outcome of their application at the earliest and no 

later than 10 business days of the application deadline if the application documents 

are complete. 

E. Responsibility of applicants in the application process 

The Applicant is responsible: 

1. To provide full and accurate information in an application and to notify MNU of 

any changes or corrections to the original application. 

2. To abide by the rules and regulations of the University in the application process. 

3. To submit all required documents with the application form as per the entry criteria. 

F. Selection criteria 

All applicants are evaluated based on the same entry criteria, which are transparently 

published on the MNU website and other media channels. In instances where the number of 

applications exceeds the available seats for certain MNU courses, it is important to note that 

not all applicants who meet the minimum entry qualifications may be offered a seat.  

1.1.1. Academic Requirements 

1. Details of course specific entry criteria will be made available when applications 

are called for.  

2. Applicants must possess the minimum qualifications as required by individual 

Faculty/Centre or courses.  

3. Applicants who do not meet the published criteria but are awaiting results can 

submit provisional results such as AS results/unofficial transcript. These 

applicants will be given a conditional offer.  

4. In special circumstances when a revision of entry criteria is required, a new 

public announcement of the revised criteria will be made. 

1.1.2. Non-academic and further requirements  

1. Some MNU courses require appropriate levels of English Language competence. 

Applicants who do not have the level of English Language requirement may sit the 

MNU English Language Entrance examination conducted at least twice each year 

http://www.exeter.ac.uk/staff/policies/calendar/part1/otherregs/
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by MNU. Where other language or subject competencies form prerequisites for 

admission, MNU may offer examinations at its discretion. 

2. Entry to some courses of study requires students to meet additional non-

academic conditions. These may include interviews, police screening checks and 

health checks. Where such requirements are called for, these will be specified in 

the announcement and advised to applicants. 

3. Applicants seeking entry from alternative requirements must submit details of 

work experience and other documents to support their applications. 

G. Documents for Application 

1. The maximum number of courses applied by an applicant should not exceed three 

(3) for any particular intake. 

2. All the courses an applicant is applying for must be stated in one application form 

in the order of preference. Offers will be given based on the preference of the 

applicant and availability of seats. 

3. Students will need to submit the following with all applications: 

a. Completed and signed University application form.  

b. Copies of all relevant certificates and / or credentials.  

c. Copy of national identity card. 

4. For some courses, all or some of the following additional documentations are 

required. The required documents will be specified in the course announcement. 

a. Proof of employment from employers. 

b. A reference from the current or last employer. 

c. Records such as school leaving certificate, copy of the report card for the last 

year completed at school.  

d. Statement of Purpose 

e. other documents. 

H. Assessing and communicating with applicants 

1. The Student Administrative Services and MNU campuses receive all applications.  

2. The Student Administrative Services processes all applications.  

3. Selection decisions for high demand courses will be made by a five-member 

selection committee. Members of selection committee are: 

1. Registrar or Registrar’s appointment within the Student Administrative 

Services 

2. Dean of the respective faculty or Dean’s appointment within the faculty 

3. An academic staff appointed by the Dean. 

4. A member outside the faculty appointed by the DVC Academic Affairs 

5. A student representative from the faculty appointed by the Dean of the faculty. 

4. In cases, where achievement against the criteria is not certificated or is otherwise 

unclear, an application may be referred to the respective Faculty/Centre.  

5. Where further assessment activity is required (e.g., interview/entrance 

examination), the applicants will be referred to the respective 
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Faculty/Centre/Department. For such cases the offer-making process may be 

delayed. 

6. In all cases decisions and subsequent admissions-related information are 

communicated by the Student Administrative Services via email. 

I. Acceptance of offer and registration 

1. Once an applicant receives an offer for an MNU course the applicant is expected to 

do the following: 

a. Accept the offer by submitting the signed registration form with the attested 

supporting documents. Registration will be subject to verification of documents 

submitted with the application. 

b. Register in the course and pay fees in the period noted in the offer letter. 

c. Complete any other requirements noted in the offer letter. 

2. The University reserves the right to cancel an offer if the applicant does not register 

in the period stated in the offer letter. 

J. Withdrawal or cancellation of offer 

The university reserves the right to withdraw or cancel an offer under the following 

circumstances:  

1. The offer to a course is based on the assumption that the applicant has accurately 

and truthfully presented all the relevant facts in their application documents. The 

University will withdraw or cancel the offer if it was found that the documentation 

provided to secure the offer is inaccurate or incomplete or misrepresented the 

applicant's academic and other achievements. 

2. The University will withdraw the offer, if the applicant is found to have a criminal 

conviction or engaged in nefarious activities that could compromise the reputation 

and safety of other students and staff. 

3. University policies stipulate that a certain number of students must register for a 

course before the course can be taught. The offer will be withdrawn if the registered 

students are fewer than what is required.  

4. In extenuating circumstances, the University may not be able to gain access to 

resources that it expected to gain to run a course. In these circumstances, the offer 

will be withdrawn. 

5. If the offer made to an applicant is withdrawn, the University will attempt to offer 

the student his or her second or third choice of course, in that order, subject to 

availability of seats and eligibility. 

6. Offer of a seat in a course is considered withdrawn if the student does not complete 

the acceptance and registration processes in the period given in the offer letter. 

7. In cases where an offer is withdrawn or cancelled, the liability of the University is 

limited to the reimbursement of the fees collected. 

K. Feedback/Guidance, Appeal and Complaints 

1. All feedback/guidance shall be given in writing. 

2. Feedback/guidance shall be given to all applicants whose application is considered 

as unsuccessful. 
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3. If the applicant is dissatisfied with the selection decision, the concerns should be 

raised to the Student Administrative Services at first. In cases where the concerns 

persist, applicants may follow the Admission Appeal Process. 

L. Flowchart for Admissions 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
This policy has benefited from the following: 
http://www.st-andrews.ac.uk/study/ug/policy/ 
http://documents.manchester.ac.uk/display.aspx?DocID=6523 
http://www.exeter.ac.uk/undergraduate/applications/policy/ 

 

 

Interested Candidate 

Sits English entrance exam if he/she 

does not have the appropriate English 

Language level required for a 

successful application. 

Create a portfolio in MNU admission 

portal. 

Log an application via MNU 

admission portal once the admission 

is opened. 

Student Administrative Services (SAS) 

Checks applications for completeness and validity 

of documents submitted.  

Change the application status to verified if no issue 

in the application and supporting document is 

found. If any issue is found the status is changed to 

“Resubmission” 

Selects candidates for respective courses based on 

published entry criteria. Change the course status to 

“Selected/Conditional” and form status to 

“Successful” if the candidate meets the published 

entry criteria. 

If the candidate does not meet the entry criteria, 

changed the status to “Not Qualified” and form 

status to “Unsuccessful”. Advise the candidate on 

other available courses that meets the entry criteria 

Course requires entrance 

exams or interviews by 

the Faculty/Centre? 

 

No 

Yes 

Faculties/Centres 

Send a list of short listed candidates to 

Faculties/Centres for further action 

Conducts entrance exams/interviews where 

necessary for short-listed applicants 

Inform SAS of the results as soon as possible 

SAS 

Informs all applicants of the 

outcome via email 

http://www.st-andrews.ac.uk/study/ug/policy/
http://documents.manchester.ac.uk/display.aspx?DocID=6523
http://www.exeter.ac.uk/undergraduate/applications/policy/
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AS 
 2023-109 

  އިން   ސޓެްފިކޓެް   ޕްރޮފޝެަނަލް "   ސޓްަޑީޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލޓިީ   އޮފް   ފެކަލްޓީ 
 ހުއްދަދިނުން   ހނިްގުމުގެ "  ލީޑަރޝިޕް   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިާލިޓީ 

   330| ޖލަސްާ:  2023 ނބްަރުނޮވެ  19ތާރީޚް:  ފސާްކުރވެުނު  

  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިާލޓިީ  އިން  ސޓެްފިކޓެް  ޕްރފޮެޝނަަލް"  ސޓްަޑީޒްގެ  ޓޫރިޒަމް  އެންޑް   ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
 . ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ހުއްދަދނިުމަށް ހނިްގުމުގެ ކޯސް "  ލީޑަރޝިޕް

 

AS 
 2023-110 

("  އޮނަރސް )   ތެރަޕީގެ   އޮކިއުޕޭޝނަަލް   އޮފް   ބެޗްލަރ "   ސައިންސަސްގެ   ހެލްތް   އޮފް   ފެކަލްޓީ 
 ފާސްކުރުން   އިސލްާހު   ގނެެވިފައިވާ   ސްޓްރަކްޗަރއަށް   ކޯހުގެ 

   330| ޖލަސްާ:  2023 ނބްަރުނޮވެ  19ތާރީޚް:  ފސާްކުރވެުނު  

  ގތޮަށް   އނަްނނަިވި  ކޯސް ("  އޮނަރސް)  ތެރަޕީ  އޮކއިުޕޭޝނަަލް  އޮފް  ބެޗްލަރ"  ސައިންސަސްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ
 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ހުއްދަދނިުމަށް އެކލުަވާލުމުގެ

Course Name: Bachelor of Occupational Therapy (Honours) 

MNQF level: 7 

General Entry Criteria 

I. Minimum 2 passes in GCE A level (Science stream) OR 

II. Pass in MNQF level 4 in a health-related field OR 

III. Pass in MNU certificate 4 -Foundation studies (Science). 

Alternative Entry 

I. Completed a Diploma level course in Occupational Therapy approved by World 

Federation of Occupational Therapy 

Language Requirement 

I. Certified proficiency in English (GCE O' Level/ IGCSE English pass/ MNU English 

Language Competency Test) or equivalent 

 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 

MED1XX Human Anatomy 1 Nil 10 

MED1XX Physiology 1  Nil 15 

PUB001 Communication for Health Professionals  Nil 10 

OCC1XX Occupational Science 1  Nil 15 

DHI113 Dhivehi for Professionals Nil 15 

Total Credits 65 

Semester 2 

MED1XX  Human Anatomy 2 Human Anatomy 1 15 

MED1XX  Physiology 2 Physiology 1 10 

OCC1XX Occupational Science 2 Occupational Science 1 15 

PSY1XX Introduction to Psychology 1  Nil 15 

OCC1XX Professional Practice 1 Occupational Science 1 10 

Total Credits 65 

Semester 3 

MED2XX Human Anatomy 3 Human Anatomy 2 15 
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MED2XX Pathophysiology for Allied Health 1 Physiology 2 15 

OCC2XX Analysing Occupational Performance Occupational Science 2 15 

PUB307 Research for Health Nil 15 

Total Credits 60 

Semester 4 

 OCC2XX Health & Occupational Performance 
Analyzing Occupational 

Performance 
15 

 MED2XX Neuroscience for Health Practice Introduction to Psychology 1 15 

 MED2XX Pathophysiology for Allied Health 2 
Pathophysiology for Allied 

Health 1 
15 

OCC2XX Professional Practice 2 Professional Practice 1 15 

Total Credits 60 

Semester 5 

OCC3XX Occupational Therapy in Rehabilitation  Nil 30 

 OCC3XX Professional Practice 3 Professional Practice 2 25 

OCC3XX 
Occupational Performance: Evaluation & 

Intervention 

Health & Occupational 

Performance 
15 

Total Credits 65 

Semester 6 

 OCC3XX Professional Practice 4 Professional Practice 3 30 

 OCC3XX 
Health Promotion Through Occupational 

Therapy 
Nil 15 

 OCC3XX Occupational Therapy for Paediatrics Nil 20 

Total Credits 65 

Semester 7 

OCC4XX Occupational Therapy Quality Improvement Nil 20 

OCC4XX 
Professional Practice 5 (Internship / 

Externship) 
All modules up to semester 6 20 

OCC4XX Occupational Therapy in Mental Health Nil 20 

Total Credits 60 

Semester 8 

OCC4XX 
Leadership and Innovation in Occupational 

Therapy 
Nil 20 

OCC4XX 
Professional Practice 6 (Internship / 

Externship) 
All modules up to semester 7 20 

- Elective Nil 20 

Total Credits 60 

Elective 

OCC4XX 
Environmental Adaptation and Assistive 

Technologies 
Nil 20 

OCC4XX Introduction to Disability studies Nil 20 

OCC4XX 
Remote, Rural Health and Occupational 

Therapy, 
Nil 20 

OCC4XX Occupational Therapy Research Project 

Research for Health & 

Overall GPA above 2.5 by 

the end of semester 7  

 20 

 

AS 
 2023-111 

  ކޯސް "  ޓެކންޮލޮޖީ   އިމޭޖނިްގ   މެޑިކަލް   އޮފް   ބެޗްލަރ "   ސައިންސަސްގެ   ހލެްތް   އޮފް   ފެކަލްޓީ 
 ހުއްދދަިނުން   އެކލުަވާލުމުގެ 

   330| ޖލަސްާ:  2023 ނބްަރުނޮވެ  19ތާރީޚް:  ފސާްކުރވެުނު  

ހަށް އަނންަނިވި އިސލްާހުތައް ފެކލަްޓީ އޮފް ހެލްތް ސައިންސަސްގެ "ބެޗްލަރ އޮފް މެޑިކަލް އިމޭޖިންގ ޓެކންޮލޮޖީ" ކޯ .1
 ގެނައުމށަްފަހު އލަުން އެކެޑެމިކް ސެނޓެށަް ހށުަހެޅުމށަް ނިންމިއެވެ.
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 ކޯހުގެ ނަމަށް ބަދަލުގެނައުން  .1.1
ޕްރީ   .1.2 ކޯހުގެ ޕްރީ ރިކުއިޒޓިްތައް އިސލްާހުކުރުން )ބޭރުގެ ޔުނިވަރސޓިީތަކުގެ މި ދާއިރާގެ ކޯސްތަކުގައި 

 ރިކުއިޒިޓް ހުނންަގޮތް ބލެުމަށފްަހު( އަދި ސޓްްރަކްޗަރގއަި ޕރްީ ރކިުއިޒިޓް ލިޔެފައިވާ ގޮތް އސިލްާހުކުރުން
 ންކޯހުގައި އެގްޒިޓް ޕޮއނިްޓެއް ހމިަނނާަމަ، އެގްޒޓިް ޕޮއިނޓްށަްވާ ހުށަހަޅާ ފާސްކުރު .1.3

 

AS 
 ފާސްކރުުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ގެ   ލޯ   އެންޑް   ޝަރީޢާ   އޮފް   ފެކަލްޓީ  2023-112 
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 .ނިންމިއެވެ  ސެނޓެުން  އެކެޑެމިކް  ފާސްކުރުމަށް  ގތޮަށް  އނަްނނަިވި  ކޮމޓިީ  އެޑްވައިޒަރީ  ލޯގެ   އެންޑް  ޝަރީޢާ  އޮފް  ފެކަލޓްީ

 އޮފީސް  މޤަާމް  ނަން  #
 ޑީން 
  ލޯ ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ޑީން   ޑރ. ޢބަދްުއްސއަްތާރު ޢބަްދއުްރޙަްމާން  1

 މެންބރަުން   2ފެކަލްޓީ އާއި ގޅުޭކަންކަން ހިންގަވާ ފރަާތްތަކުން  
  ޕރްޮސެކިއުޓރަ ޖެނެރަލް ގެ އޮފީސް  ޑެޕއިުޓީ ޕރްޮސެކިއުޓރަ ޖެނރެަލް  އަލއްުސްތޛާް މަޙްމދޫު ސަލީމް 2
 އެޓރަނީ ޖެނރެަލްގެ އޮފީސް  ސީނއިަރ ސްޓޭޓް އެޓރަނީ  އަލއްުސްތޛާާ މާޒިޔާ ޢބަްދއުްސއަްތާރު  3

 މެންބރަުން   3ދަރިވރަުންނަށް ވަޒީފާ ދޭ ފަރާތްތަކުން  
  މިނިސްޓްރީ އޮފް އިސްލމާިކް އެފެއާޒް ދާޢީ  އއަްޝއަިޚް ޢބަްދުލޤްާދރިު މުޙއަްމަދު  4
 ޖުޑީޝަލް ސާރވިސް ކމޮިޝަން   ފަނޑިޔރާު، ސްޕރުީމްކޯޓް އަލއްުސްތޛާާ ޢާއިޝާ ޝޖުޫން  5
 މުޢއިްޒު އެންޑް ކޯ   މެނޖޭިންޕރާޓްނަރ  އޙަުމދަު މުޢިއްޒު އަލއްުސްތޛާް 6

 ފެކަލްޓީގެ މަސައްކަތްތަކާއި ގޅުޭ ޖަމއްއިްޔާ ތމަްސީލުކރުާ މެނބްަރު 
  ދިވެހިރާއޖްޭގެ ބާ ކއަުންސިލް އެގްޒެކެޓިވް ކމޮިޓީ މެންބރަ  އަލއްުސްތޛާް ޢަލީ ޢބަްދއުްލަޠީފް  7

 ގޅުޭ ދއާިރާއަކުން ޚާއްސަ ހުނރަު ލިބިފއަިވާ މެންބރަު 

   ސީނިޔރަ ޕާރޓްނރަ  ރަޝީދު  އަލއްުސްތޛާް މަޒްލާން 8
މަޒްލާން އެންޑް މރުާދު ލޯ 

   އެސޯސއިޭޓްސް
 މެނބްަރުން   4ފެކަލްޓީގެ އެކި ދާއިރާތަކުން  

  ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ އެޗް.އޯ.ޑީ()   ޑިޕާޓމްަންޓް އޮފް ލޯ    އަލއްުސްތޛާާ ފާޠމިަތު ވޙަީދާ 9

 އއަްޝއަިޚް އާސިފް މޫސާ އިބްރާހމިް  10
 ޑިޕާޓމްަންޓް އޮފް އިސްލމާިކް ސްޓަޑީޒް  

 އެޗް.އޯ.ޑީ( )
 ލޯ  ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް

11 
الله އއަްޝއަިޚް ޙުސއަިން ޢަބދްުއް

  ސަޢދީު
 ޑިޕާޓމްަންޓް އޮފް ޝަރީޢާ  

  އެޗް.އޯ.ޑީ()
 ލޯ  ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް

 ލޯ  ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ޑިޕާޓމްަންޓް އޮފް ޝަރީޢާ   އއަްޝއަިޚް ފައްޔާޟް ޢަލީ މަނިކު 12
 ފެކަލްޓީގެ އެލމަްނައިއއެް 

 މޯލްޑިވްސް ކރަެކްޝަނަލް ސަރވިސް  ސީނއިަރ ލީގަލް އޮފިސރަ  އަލއްުސްތޛާް ޢަލީ ރަޝީދު  13
 ފެކަލްޓީގެ ދރަިވަރުންގެ ޖަމްޢިއްޔާގެ ރއަީސް 

 ސޮސައިޓީ ފރޮ ޝަރީޢާ އެންޑް ލޯ ރއަީސް  އަލްފާޟިލް ސާއިފް ޢަލީ  14
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AS 
 ފާސްކުރުން   ސްޓްރަކްޗަރއެއް   ގޮތުގެ   އެކުލަވާލާނެ   ޕްރގޮްރާމްތައް   މާސްޓަރސް   ޔުނިވަރސޓިީގެ  2023-113 

   331| ޖލަސްާ:  2023 ނބްަރުނޮވެ  26ތާރީޚް:  ފސާްކުރވެުނު  

އަދި    1ކލަަންޑަރ   .1 )ކޯސްވޯކް(  މާސްޓަރސް  ގެ    2އަހަރުގެ  މާސްޓަރސް(  )ރިސަރޗް  މާސްޓަރސް  އަހރަުގެ 
 ސްޓްރަކްޗަރގެ ގައިޑްލައނިް އަނންނަިވި ގޮތށަް ފާސްކުރުމަށް އެކެޑެމިކް ސެނޓެުން ނިންމިއެވެ.

އހަަރަށް ހދެިދާނެ ކަމަށް   1.5ޕްރޮފޝެަނަލް ބޮޑީސްއާއި ގުޅިގނެް ހިންގޭ ޓެކްނިކަލް ކޯސް ވޯކް މާސްޓަރސްތައް   .2
 ކޮމޓިީން ނިންމިއެވެ. 

The proposed structure of the masters offered at MNU by the Academic Senate 

subcommittee. 
This structure is proposed for all master’s programmes excluding the professional ones. 

The professional master’s should be brought separately for AS approval.  It is suggested 

to align with this structure wherever possible. 
Masters by coursework 
MA (Business Administration) 

Sem 
Subject  

Code 
Subject Name 

Pre- 

requisite 
Credit  

Points 
1   Research Methods    15 

  Subject 1   15 
  Subject 2   15 
  Subject 3   15 

Semester Total   60 
2  Subject 4   15 

  Subject 5   15 
  Subject 6   15 
  Capstone project  15 

Semesters Total 
 

60 
Total 

 
120 

Masters by coursework students will take the Capstone project which will commence in 

the research Method Unit offered in semester 1. 

Research Masters 

Masters in Research (MRes/ Business Administration) 

Admission to MRes should be a CGPA of 2.0 or equivalent 

Sem  
Subject  

Code 
Subject Name 

Pre- 

requisite 
Credit  

Points 
1   Research Methods   15 

    Subject 1   15 
    Subject 2   15 
    Subject 3   15 
  Semester Total   60 

2   Subject 4   15 
    Subject 5   15 
    Subject 6   15 
    Elective*   15 
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  Semester Total   60 
          

3 
  Advanced Qualitative research methods   20 
  Advanced Quantitative research methods   20 
  Data Analytics   20 

  Semester Total   60 
4   Dissertation   60 

  Semester Total   60 
*Students following MRes will be offered an elective, instead of Capstone project 

 

AS 
 ފާސްކުރުން   ކލަަންޑަރު   އެކެޑމެިކް   ގެ   މެޑިސިން   އޮފް   ސްކޫލް  2023-114 
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  ސެނޓެުން  އކެެޑެމިކް  ފސާްކުރުމަށް  ގތޮަށް  ވާ  ހށުަހަޅާފައި  ސްކލޫުން   އެ   ކލަަންޑަރު  އެކޑެެމކިް  މޑެިސނިްގެ  އޮފް  ސްކޫލް
 . ނިންމިއެވެ

 

AS 
 2023-115 

  ހޮސްޕޓިެލިޓީ )   އާޓްސް   އޮފް   މާސްޓަރ "   ސޓްަޑިޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލޓިީ   އޮފް   ފެކަލްޓީ 
  އެންޑް   ހޮސްޕޓިެލޓިީ )   ރސިރަޗް   އިން   މާސްޓަރ "   ކޯހާއި ("  މނެޭޖމްަންޓް   ޓޫރިޒަމް   އެންޑް 

 ހުއްދދަިނުން   އކެުލަވާލުމުގެ   ކޯސް ("  މނެޭޖްމަނޓްް  ޓޫރިޒަމް 
   332| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 10ތާރީޚް:  ފސާްކުރވެުނު  

  ޓޫރިޒަމް  އެންޑް  ހޮސޕްޓިެލޓިީ  އިން  އޓާްސް  އޮފް  މާސޓްރަ"  ސޓްަޑޒިްގެ  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
 އނަްނނަިވި   ކޯސް"  މނެޭޖމްަނޓްް  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އިން  ރިސަރޗް   އޮފް  މާސްޓަރ"  ކޯހާއި("  މނެޭޖމްަނޓްް

 ފާސްކުރުމަށް  އިލެކޓްިވްސް  ކޯހުގެ  ނަމަވެސް.  ނިންމިއެވެ  ސެނޓެުން  އެކެޑެމިކް  ހުއްދދަިނުމަށް  އެކލުަވާލުމުގެ  ގތޮަށް
 .ނިންމިއެވެ އނެްގުމަށް  ފެކަލޓްީއަށް ،ހށުަހެޅުމަށް ސެނޓެަށް އެކެޑެމިކް އލަުން

Course Name: Master of Arts in Hospitality and Tourism Management 

MNQF level: 9 

General Entry Criteria 

I. A related Bachelor’s Degree OR 

II. Attainment of a Graduate Diploma in a related filed OR 

Alternative Entry 

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant 

experience (of which 3.5 years of experience is obtained after completion of a level 

5 qualification) and completion of an MQA approved Pre-Master’s program OR 

II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant 

experience (of which 3 years of experience is obtained after completion of a level 

6 qualification) and completion of an MQA approved Pre-Master’s program 
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Subject Code Subject Name Prerequisite Credits 

Semester 1 

HOS501 Research Methods Nil 15 

TRS501 Tourism Policy and Planning  Nil 15 

HTM501 Marketing for Destinations & Hotels  Nil 15 

HTM609 Technology & Innovation in Hospitality & Tourism  Nil 15 

Total Credits 60 

Semester 2 

ACC503 
Financial Analysis for Hospitality & Tourism 

Management 
Nil 15 

HTM503 Managing Employee Relations in a Global Context Nil 15 

HTM603 Hospitality & Tourism Business Development Nil 15 

 Capstone Project  HOS501 15 

Total Credits 60 

 

Course Name: Master of Research in Hospitality and Tourism Management 

MNQF level: 9 

General Entry Criteria 

I. A related Bachelor’s Degree OR 

II. Attainment of a Graduate Diploma in a related filed OR 

Alternative Entry 

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant 

experience (of which 3.5 years of experience is obtained after completion of a level 

5 qualification) and completion of an MQA approved Pre-Master’s program OR 

II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant 

experience (of which 3 years of experience is obtained after completion of a level 

6 qualification) and completion of an MQA approved Pre- Master’s program 

Subject Code Subject Name Prerequisite Credits 

Semester 1 

HOS501 Research Methods Nil 15 

TRS501 Tourism Policy and Planning  Nil 15 

HTM501 Marketing for Destinations & Hotels  Nil 15 

HTM609 Technology & Innovation in Hospitality & Tourism  Nil 15 

Total Credits 60 

Semester 2 

ACC503 
Financial Analysis for Hospitality & Tourism 

Management 
Nil 15 

HTM503 Managing Employee Relations in a Global Context Nil 15 

HTM603 Hospitality & Tourism Business Development Nil 15 

 Elective Nil 15 

Total Credits 60 

Semester 3 

 Advanced Qualitative Research Methods Nil 20 

 Advanced Quantitative Research Methods Nil 20 

 Data Analytics Nil 20 

Total Credits 60 

Semester 4 

 Dissertation  60 

Total Credits 60 
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AS 
 2023-116 

  ކޯހާއި"  މނެޭޖމްަނޓްް   ރސިޯސް   ހިއމުަން   އޮފް   ބެޗްލަރ "   ސްކޫލްގެ   ބިޒްނަސް   ޔޫ . އެން . އެމް 
  ގނެެވޭ  ސްޓްރަކްޗަރއަށް   ކޯހގުެ "  މނެޭޖމްަންޓް   ރިސޯސް   ހިއމުަން   އިން   ޑިޕްލޮމާ   އެޑވްާންސްޑް " 

 ފާސްކުރުން   އިސލްާހު 
   332| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 10ތާރީޚް:  ފސާްކުރވެުނު  

  އިން   ޑިޕްލޮމާ  އެޑވްާންސްޑް"  ކޯހާއި"  މނެޭޖމްަނޓްް  ރިސޯސް  ހިއމުަން  އޮފް  ބެޗްލަރ"  ސްކޫލްގެ  ބިޒްނަސް  ޔޫ.އެން.އެމް
 . ނިންމިއެވެ  ސނެޓެުން  އެކެޑެމިކް   ހުއްދަދނިުމަށް  އެކލުަވާލމުުގެ  ގތޮަށް  އނަްނނަިވި  ކޯސް"  މނެޭޖމްަނޓްް  ރިސޯސް   ހިއމުަން

Course Name: Bachelor of Human Resource Management 

Course Name: Advanced Diploma in Human Resource Management 

MNQF level: 7 

MNQF level: 6 

General Entry Criteria 

I. Successful Completion of Higher Secondary Education OR 

II. Attainment of a Level 4 qualification in a related filed OR 

III. Pass in a an MQA approved Foundation Studies Program (Business) 

Alternative Entry 

I. Completion of a Level 4 qualification (unrelated), and successful completion of an 

MNU University Preparation Program OR 

II. 20 years old, completion of secondary school, 2 years of relevant experience and 

successful completion of an MNU University Preparation Program 

Language Requirement 

I. Certified Proficiency in English (GCE O’ Level/IGCSE English Language 

Competency Test) or Equivalent 

Subject Code Subject Name Prerequisite Credits 

Semester 1 

BUS103 Business Communication   Nil  15 

HRM201 Human Resource Management   Nil 15 

MGT115 Management & Organization   Nil 15 

100 level Elective 1   Nil 15 

Total Credits 60 

Semester 2 

STA117 Business Statistics   Nil  15 

ECO109 Business Economics   Nil 15 

HRM115 Resourcing the Organization  Nil 15 

LAW103 Business Law   Nil 15 

Total Credits 60 

Semester 3 

MGT211 Organizational Behavior MGT115  15 

HRM209 Change Management Nil 15 

HRM211 Employee Relations HRM201 15 

100 level Elective 2 Nil 15 

Total Credits 60 

Semester 4 

HRM213 Human Resource Development HRM201  15 
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MGT215 Project Management Nil 15 

200 level Elective 3  15 

200 level Elective 4  15 

Total Credits 60 

Exit with Advanced Diploma in Human Resource Management 

Semester 5 

BUS307 Business Research Method STA117  15 

MGT305 Strategic Management MGT115 15 

HRM303 Remuneration Management HRM201 15 

HRM3XX Managing Employee Performance HRM201 15 

Total Credits 60 

Semester 6 

HRM305 International Human Resource Management HRM201  15 

HRM307 Applied Business Project * 30 

300 level Elective 5 Nil 15 

Total Credits 60 

List of Electives  
Subject  Code  Subject Name  Pre- requisite  Credit  

100 - Level Electives (list for Elective 1) 

GEN105 Academic Discourse Nil 15 

CPT129 ICT for development Nil 15 

DHI113 Dhivehi for Professionals Nil 15 

100 - Level Electives (list for Elective 2) 

ACC101 Financial Accounting Nil 15 

ACC107 Management Accounting Nil 15 

200 - Level Electives (list for Elective 3 & 4) 

CPT231 Help Desk and Service Provision - 15 

HRM2XX HR Information Systems HRM201 15 

BUS205 International Business ECO109, MGT115 15 

300 - Level Electives (List for Elective 5) 

BUS301 Business Entrepreneurship - 15 

ACC309 Corporate Governance and Professional Ethics Nil 15 

* To do Applied Business Project students should complete at least six professional studies subjects 

including 2 x 300 

 

AS 
 2023-117 

  ސޓެްފިކޓެް"   ކޯހާއި "  ބޒިްނަސް   އިން   3  ސޓެްފިކެޓް "   ސޓްަޑީޒްގެ   ފައުންޑޝޭަން   ފޮރ   ސނެްޓަރ 
"  ސައިންސަސް   ސޯޝަލް   އެންޑް   އޓާްސް   އިން   3  ސޓެްފިކެޓް "   ކޯހާއި "  ސައިންސް   އިން   3

 ހުއްދަދިނުން   އެކލުަވާލުމުގެ   ކޯސް 
   332| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 10ތާރީޚް:  ފސާްކުރވެުނު  

"  ސައިންސް  އިން  3  ސޓެްފިކޓެް"  ކޯހާއި"  ބިޒްނަސް  އިން   3  ސޓެްފިކޓެް"  ސޓްަޑީޒްގެ  ފައުންޑޝޭަން  ފޮރ  ސނެްޓަރ
 އެކލުަވާލުމުގެ   ގތޮަށް  އނަްނނަިވި  ކސޯް"  ސައނިްސަސް  ސޝޯަލް  އެންޑް  އޓާްސް  އިން   3  ސޓެްފިކޓެް"  ކޯހާއި

 . ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ހުއްދަދނިުމަށް

Course Name: Certificate 3 in Science 

MNQF level: 3 
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General Entry Criteria 

I. Completed Grade 10 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 
ENG002 General English   Nil  9 

MAT002 Introduction to Numeracy   Nil 9 

PHI002 Introduction to Physics   Nil 9 

BIO002 Introduction to Biology   Nil 9 

CHE005 Introduction to Chemistry  9 

Total Credits 45 

Course Name: Certificate 3 in Business 
MNQF level: 3 
General Entry Criteria 

I. Completed Grade 10 
Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 
ENG002 General English   Nil  9 

MAT002 Introduction to Numeracy   Nil 9 

ACC002 Introduction to Accounting   Nil 9 

BUS005 Introduction to Business   Nil 9 

ECO001 Introduction to Economics  9 

Total Credits 45 

Course Name: Certificate 3 in Arts and Social Sciences 
MNQF level: 3 
General Entry Criteria 

I. Completed Grade 10 
Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 
ENG002 General English   Nil  9 

MAT002 Introduction to Numeracy   Nil 9 

SOC001 Social Studies   Nil 9 

 Elective   Nil 9 

 Elective  9 

Total Credits 45 

Elective List 
Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 
SCI007 Introductory Science   Nil  9 

ECO001 Introduction to Economics   Nil 9 

DHI002 Dhivehi for Lower Secondary   Nil 9 
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AS 
 2023-118 

  ކޯސް )   ހެލްތް   ޕަބްލިކް   އިން   އޮފްސައިންސް   މާސްޓަރ "   ސައިންސަސްގެ   ހެލްތް   އޮފް  ފެކަލްޓީ 
  އެކލުަވާލުމުގެ   ކޯސް "  ހެލްތް   ޕަބްލިކް   އިން   ރިސަރޗް   އޮފް   މާސްޓަރ "   ކޯހާއި ("  ވޯކް 

 ހުއްދަދިނުން 
   332| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 10ތާރީޚް:  ފސާްކުރވެުނު  

  އޮފް  މާސްޓަރ"    ކޯހާއި"  ހލެްތް  ޕަބްލިކް  އިން  ރސިަރޗް  އޮފް  މާސްޓަރ"    ސައިންސަސްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ
 . ނިންމިއެވެ  ސނެޓެުން  އެކެޑެމިކް  ހުއްދަދނިުމަށް  އެކލުަވާލުމުގެ  ގތޮަށް  އނަްނނަިވި  ކޯސް"  ހލެްތް  ޕަބްލިކް  އިން  ސައިންސް

Course Name: Master of Science in Public Health 

MNQF level: 9 

General Entry Criteria 

I. MQA approved level 7 qualification in health-related discipline with 2 years of 

experience in a health-related filed OR 

II. MQA approved level 8 qualification in health-related discipline with 2 years of 

experience in a health-related filed OR 

Alternative Entry 

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant 

experience (of which 3.5 years of experience is obtained after completion of a level 

5 qualification) and completion of an MQA approved Pre-Master’s program OR 

II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant 

experience (of which 3 years of experience is obtained after completion of a level 6 

qualification) and completion of an MQA approved Pre-Master’s program 

Language Requirement 

I. If the undergraduate qualification was not studied in English medium, a minimum 

score of 6.5 in IELTS is required. 

 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 
PUB5XX Foundation of Public Health Nil 15 

PUB5XX Epidemiology  Nil 15 

PUB5XX Biostatistics  Nil 15 

PUB5XX Research methods  Nil 15 

Total Credits 60 

Semester 2 
PUB5XX Health Promotion Nil 15 

PUB5XX Public Health Leadership and Management Nil 15 

PUB605 NCD Control Nil 15 

PUB5XX Capstone Project 
All of the sem 1 

subjects 
15 

Total Credits 60 
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Course Name: Master of Science in Public Health 

MNQF level: 9 

General Entry Criteria 

I. MQA approved level 7 qualification in health-related discipline with 2 years of 

experience in a health-related filed OR 

II. MQA approved level 8 qualification in health-related discipline with 2 years of 

experience in a health-related filed OR 

Alternative Entry 

I. 25 years old, completion of a related level 5 qualification, and 7 years of relevant 

experience (of which 3.5 years of experience is obtained after completion of a level 

5 qualification) and completion of an MQA approved Pre-Master’s program OR 

II. 25 years old, completion of a related level 6 qualification, and 6 years of relevant 

experience (of which 3 years of experience is obtained after completion of a level 6 

qualification) and completion of an MQA approved Pre-Master’s program 

Language Requirement 

I. If the undergraduate qualification was not studied in English medium, a minimum 

score of 6.5 in IELTS is required. 

 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 
PUB5XX Foundation of Public Health Nil 15 

PUB5XX Epidemiology  Nil 15 

PUB5XX Biostatistics  Nil 15 

PUB5XX Research methods  Nil 15 

Total Credits 60 

Semester 2 
PUB5XX Health Promotion Nil 15 

PUB5XX Public Health Leadership and Management Nil 15 

PUB605 NCD Control Nil 15 

 Elective Nil 15 

Total Credits 60 

Semester 3 
PUB6XX Advanced Qualitative Research Methods Nil 20 

PUB6XX Advanced Quantitative Research Methods Nil 20 

PUB6XX Data Analysis and interpretation Nil 20 

Total Credits 60 

Semester 4 

PUB6XX Public Health Research (Thesis) 
All previous 

subjects 
60 

Total Credits 60 

List of Electives 

PUB601  Health Economics Nil 15 

PUB603 Primary Health Care Nil 15 

PUB609 Communicable Disease Control Nil 15 

PUB611 Public Health Nutrition Nil 15 

PUB613 Contemporary Issues in Public Health   
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AS 
 2023-119 

  އާ " ކްލެސފިިކޭޝަން   ނޭމް   ކޯސް   ފޮރ   ގައިޑލްައިން"   އާއި "  ގައިޑލްައިން   ނޮމެންކްލެޗަރ " 
 މަޝްވަރާކުރުން   ގުޅޭގޮތުން 

   332| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 10ތާރީޚް:  ފސާްކުރވެުނު  

 ފާސްކުރުމަށް  ގތޮަށް  އނަްނނަިވި"  ކްލެސިފިކޝޭަން  ނޭމް  ކޯސް   ފޮރ   ގައިޑލްައިން"  އއާި"  ގައިޑލްައިން  ނޮމނެްކްލެޗަރ"
 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް

 
GUIDELINE FOR COURSE NAME CLASSIFICATION FOR COURSES AT THE 

MALDIVES NATIONAL UNIVERSITY   

INTRODUCTION 

The purpose of formulating a guideline for the course name classification is to provide a 

consistent approach to classifying and naming courses offered at The Maldives National 

University (MNU). Consistency in classifying and naming award titles is crucial to establishing 

a clear and undersle structure of the courses and facilitating the accreditation process, both 

nationally and internationally. 

These guidelines should be used in conjunction with the Guideline for Nomenclature of Courses 

at The Maldives National University   

AWARD CLASSIFICATION  

Maintaining a consistent approach to naming awards, especially at the bachelor’s and master’s 

level ensures program rigour, quality, depth and breadth. Further, It also streamlines the quality 

assurance and accreditation processes for MNU's courses. 

Bachelor’s Degree 

Possible classifications are: 

• Bachelor of Arts (BA) 

• Bachelor of Education (BEd) 

• Bachelor of Science (BSc) 

• Bachelor of Commerce (BCom) 

• Bachelor of Engineering (BEng) 

• Bachelor of Laws (LLB) 

• Bachelor of Business Administration (BBA) 

A BA provides a broader understanding into the field of study while a BSc provides a more 

focussed, in-depth exposure to the field of study.   

BA programs are ideal for practitioners, while BSc programs are suitable for those pursuing an 

academic career in the field. As a result, BA programs consist of one-third core subjects, with 

the rest chosen from relevant disciplines available in the course structure. In contrast, BSc 

programs include five-sixths core subjects and one-sixth elective subjects from other relevant 

disciplines. 
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A BEd is an initial teacher education program that ensures that the requirements of a teacher 

qualification is fulfilled within the degree program. For this reason, it is possible to name a course 

as Bachelor of Education, provided that the course structure meets the teacher qualification 

requirement.  

The exception to this naming system is the LLB, which is widely recognized as an undergraduate 

law degree. 

Masters’ Degree 

Possible classifications for masters are: 

• Master of Arts (MA) 

• Master of Science (MSc) 

• Master of Education (MEd) 

• Master of Business Administration (MBA) 

• Master of Laws (LLM) 

• Master of Engineering (MEng) 

• Master of Commerce (MCom) 

• Master of Philosophy (MPhil) 

• Master of Research (MRes) 

Similar to the classification of Bachelor’s degrees, the main difference between a Master of Arts 

and a Master of Science course is the number of discipline-based subjects and research 

experiences offered. 

In an MA course at MNU, one-third of the subjects should be core, and the rest can be electives 

to provide students with a broader understanding of the discipline. Multidisciplinary subjects 

should also be available for MA students. 

In an MSc course, the number of elective subjects is limited to one-sixth of the course, and these 

electives should be related to the broader field of study. 

Doctoral Degree 

Possible classifications for Doctoral Degree are: 

• Doctor of Philosophy (Phd) 

• Doctor of Education (EdD) 

• Doctor of Business Administration (DBA) 

• Doctor of Laws (LLD) 

These guidelines provide a framework for course name classification at The Maldives National 

University, ensuring consistency and clarity in award titles and facilitating the accreditation 

process. 
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GUIDELINE FOR NOMENCLATURE OF COURSES AT 

 THE MALDIVES NATIONAL UNIVERSITY   

INTRODUCTION 

The purpose of formulating a guideline for the nomenclature of courses at The Maldives National 

University serves the important goal of ensuring a uniform and standardized method for naming 

the various courses offered. This consistency in the nomenclature of award titles is crucial to 

establishing a transparent and comprehensible framework for courses and simplifies the 

accreditation process for MNU's courses, both at the national and international levels, while also 

allowing the university to stay in line with recognized benchmarking standards. 

AWARD TITLES 

When assigning titles to awards, it is important to consider the following: 

• Specify the type of award. For example: bachelors, masters, etc; 

• Represent the programme content accurately (see Guideline for Course Name 

Classification for Courses at The Maldives National University); 

• Ensure that the title is concise and meaningful; 

• Ascertain consistency with international and professional standards, usage and 

conventions; 

• Include the field of study, which can be indicated through a generic title. For example, 

Bachelor of Arts in Dhivehi Language, Master of Education in Teaching English as a 

Second Language, and incorporate “honours” or “distinction” for degrees awarded with 

these. For example: Bachelor of Science in Physics (honours) 

ABBREVIATIONS OF AWARD TITLES 

When creating abbreviations for award titles, the following should be considered: 

• Ensure that abbreviations are meaningful and easily recognizable; 

• Ascertain consistency within the same field of study. For example: Bachelor of Science 

can be abbreviated as BSc; 

• Limit the abbreviations with a maximum of six characters for a single discipline or field 

of study; 

• Avoid duplication of the same abbreviated form for unrelated disciplines. For example: 

do not use BA for Bachelor of Accounting; 

• Utilize internationally accepted forms of abbreviation; 

• Ensure that there are no punctuation marks or spaces between the letters. For example: 

BA not B.A. or B A; and 

• Capitalise the first letter of every abbreviated word. For example: Bachelor of Education 

as BE 
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QUALIFICATION TYPES 

MNQF 

level 
Award type 

Abbreviation 

of Award type 

Award name 

begins with 
Example of course 

Course 

Abbreviation 

Level 3 Certificate III   CertIII Certificate III in 
Certificate III in 

French  
CertIII(Fr)  

Level 4 Certificate IV  CertIV Certificate IV in 

Certificate IV in 

Environmental 

Science  

 

CertIV(EnvSc) 

Level 4 
Advanced 

Certificate  
AdvCert 

Advanced 

Certificate in 

Advanced Certificate 

in History   
AdvCert(Hist) 

Level 5 Diploma  Dip Diploma in Diploma in Music Dip(Mus) 

Level 6 
Advanced 

Diploma  
AdvDip 

Advanced 

Diploma in 

Advanced Diploma in 

Agriculture 
AdvDip(Agr) 

Level 7 Bachelor’s  B Bachelor of 

Bachelor of Education 

in English 

Bachelor of Statistics 

with Economics  

BEd(Engl) 

 

BStats(Econ) 

Bachelor of Arts in 

Political Science 
BA(PolSci) 

Level 7 Honours  Hons Bachelor of 
Bachelor of Laws with 

honours 

BLaws(Hons) 

LLB(Hons) 

Level 8 
Professional 

Certificate  
ProfCert 

Professional 

Certificate in 

Professional 

Certificate in Art 
ProfCert(Art) 

Level 8 
Graduate 

Certificate  
GCert 

Graduate 

Certificate in 

Graduate Certificate in 

Computer Science 
GCert(CompSc) 

Level 8 
Graduate 

Diploma  
GDip 

Graduate 

Diploma in 

Graduate Diploma in 

Physics  
GDip(Phys) 

Level 9 Master’s  M Master of 

Master of Science in 

Engineering 

Master of Arts in 

Language  

Master of Research in 

Public Health 

MSc(Eng) 

 

MA(Lang) 

 

MRes(PH) 

Level 10 Doctorate  D Doctor of 

Doctor of Education  

Doctor of Business 

Administration 

Doctor of Nursing 

Practice  

Doctor of Music  

Doctor of Laws 

EdD 

DBA 

DNP 

DMus 

LLD 

Level 10 Doctorate  PhD 
Doctor of 

Philosophy 
Doctor of Philosophy PhD  

 

AS 
 ހުއްދަދިނުން   އުފެއްދުމުގެ   ޑޕިޓާމްަންޓްތައް   އެކެޑެމިކް   އާ   ސައިންސަސްގައި   ހލެްތް   އޮފް   ފެކަލްޓީ  2023-120 

   333| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 17ތާރީޚް:  ފސާްކުރވެުނު  

  ބަޔޮމެޑިކަލް  އޮފް  ޑިޕޓާމްަނޓްް   ތެރެއިން  ޑިޕޓާމްަނޓްްގެ  3  އޮތް  މިހާރު  ސައިންސަސްގައި  ހލެްތް  އޮފް  ފެކަލޓްީ
  ޑިޕޓާމްަނޓްްތައް  ގޮތަށް ތިރީގައިވާ ،ދެބައިކށޮްލުމށަްފަހު ވލެްނަސް އޮފް ޑިޕޓާމްަނޓްް ، ބަދލަުކޮށް ނަން ސައިންސަސްގެ
 . ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް އެކުލަވލާުމަށް

 ޑިޕޓާމްަނޓްް އޮފް ޕަބްލިކް ހލެްތް )މިހާރުވެސް ފެކަލްޓީގައި އޮތް ޑިޕޓާމްަނޓްެއް( •
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 ޑިޕޓާްމނަްޓް އޮފް މެޑިކަލް ސައނިްސަސް )ޑިޕޓާްމނަްޓް އޮފް ބަޔމޮެޑިކަލް ސައިންސސަްގެ ނަން ބދަަލުކުރެވފިައި( •
ބހަާލުމށަްފަހު  • ދެބަޔަކަށް  ވލެްނަސް  އޮފް  )ޑިޕޓާްމނަްޓް  ސައިންސަސް  ރިހެބިލިޓޭޝަން  އޮފް  ޑިޕޓާްމނަްޓް 

 އފުެދިފައވިާ( 
އޮފް   • ބހަާލުމށަްފަހު   ބިހޭވިއެރަލް  ޑިޕޓާްމނަްޓް  ދެބަޔަކަށް  ވލެްނަސް  އޮފް  )ޑިޕޓާްމނަްޓް  ސައިންސަސް 

 އުފެދފިައިވާ(. 

 

AS 
 2023-121 

Policy on repeating subjects and courses   ްއިސލްާހު   ގނެެވިފައިވާ   އަށ  
 ފާސްކުރުން 

   333| ޖލަސްާ:  2023 ނބްަރުސެ ޑި 17ތާރީޚް:  ފސާްކުރވެުނު  

Policy on repeating subjects and courses  ްއަލުން   ،ރީފްރޭސްކުރުމަށފްަހު  އިސްލހާުތައް  ގެނެވިފައިވާ  އަށ 
 . ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ހށުަހެޅުމަށް ސެނޓެަށް

 

 FC-2023-70 – FC-2023-53 : ނިނމްުން ގެފނިޭންސް ކޮމޓިީ

FC 
 2023-53 

  ގުޅޭގތޮުން   ހަމަޖެއްސުމާއި   ރޭޓެއް   ޑިސްކައުނޓްް   ފޮތތްަކަށް   ވިއްކާ   ބުކްޝޮޕްއިން   ޔނުިވިޔަ 
 . މަޝްވަރާކުރުން 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

  ވިއްކުން   އެކު  ޑިސްކައުނޓްަކާ  ޕަސަނޓްުގެ  20  ބުކްޝޮޕށަް  ޔނުިވިޔަ  ފތޮްތައް  ވއިްކާ  ޗާޕްކޮށގްެން  ޔުނިވަރސޓިީއިން
 . ނނިްމނުެވެ ރަނގަޅުކަމަށް އނެްމެ
 

FC 
 . މަޝްވަރާކުރުން   ގުޅގޭޮތުން   ބޮޑުކުރުމާއި   އުޖޫރަ   ގެ އސެިސޓްނެްޓުން   ލައިބްރަރީ   ސޓްޫޑަންޓް  2023-54 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

 . ނނިްމނުެވެ ބޮޑުކުރުމަށް ރުފިޔާއަށް 40 އުޖޫރަ އެސިސޓްެނޓްނުްގެ ލައިބްރަރީ ސޓްޫޑަނޓްް
 

FC 
 2023-55 

  ގުޅޭގތޮުން  ހަމަޖެއްސުމާއި   ޚަރދަު   މުވައްޒފަުންގެ   ބައިވެރިވާ   ގައި   2023  ޓްރިޕް   އެކްސްޕޯޝަރ 
 މަޝްވަރާކުރުން 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

 2023  ޑިސެންބަރު  25  އިން  2023  ޑިސެންބަރު  16  އިން  ސޓްަޑީޒް   ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިަލޓިީ  އޮފް  ފެކަލޓްީ
  ކނޮްމެ  ޚަރަދތުަކަށް  ދަތުރުގެ  މުވައޒްަފނުްގެ  5  ހަމަޖހެިފއަިވާ  ދިއުމަށް  ގއަި  ޓްރިޕް  އެކްސޕްޯޝަރ   ދަރިވަރނުްގެ  އަށް
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  ހޯދާފައިވާ   އވިެނޓްތްަކުން  އެކި  ފަރތާުން  ފެކަލޓްީގެ  ޑޮލަރު   5,955.00  ޖުމުލަ  އަދި  ޑޮލަރު   1,191.00  މުވައްޒފަަކަށް
 . ނނިްމނުެވެ ރަނގަޅުކަމަށް  އނެްމެ ޚަރަދުކުރުން ފައިސާއިން

 

FC 
 2023-56 

  ގުޅޭގތޮުން   ފޯރުކށޮްދިނުމާއި   އނިްޝުއަރަންސް   ހލެްތު   ގްރޫޕް   މުވައްޒފަުންނަށް   ޔުނިވަރސޓިީގެ 
 . މަޝްވަރާކުރުން 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

  އޮތް  ފޯރުކޮށްދނިުމަށް  މުވައްޒފަުނންަށް  ނުކެނޑި  މެދު  ޚދިުމަތް  އނިްޝުއަރަންސްގެ  ހލެްތް  ގްރޫޕް  ޔުނިވަރސޓިީގެ .1
 ގނެްދާ  ފޯރުކޮށދްމެުން  ޔުނިވަރސޓިީއަށް  އނިްޝުއަރނަްސް  ހލެްތް  ގްރޕޫް  މިހރާުވެސް  ހށުަހެޅުމަކީ  ރނަގަޅު  އނެްމެ
 ތަކފަުލް   އަޔާދީ  ،ކމަަށްވުމުން  އިތުރުކުރުން  ދުވަހަށް  އަހަރު  1  ކޮނޓްްރެކޓްް  ވެފައިވާ  އެކު  އާއި  ތަކފަުލް  އަޔާދީ
 އނެްމެ  ޚަރަދކުުރުން  މުވައްޒފަަކަށް  ކނޮްމެ  ރުފިޔާ  5000.00  ކަމަށްވާ  އަގު  ޕްރީމިއަމް  ހށުަހަޅާފައިވާ  އިން

 ކަމަށް  އަގެއް ރނަގަޅު ބލަާފަ އަގަށް މާރކޓެް މިހާރުގެ އަގަކީ މި ނނިްމީ މިގތޮަށް. ނނިްމނުެވެ ކަމަށް ރނަގަޅު
 .ފނެްނާތީއެވެ މެންބަރނުްނަށް ކޮމޓިީގެ

 ،ވާތީ  ކމަަކަށް  ހަމަޖައްސާފައިވާ  އސުލޫަކުން  ފާސްކށޮްފައިވާ  ކައނުްސލިުން  ޔުނިވަރސޓިީގެ   މިކަމަކީ .2
 .ނނިްމުނެވެ ފާސްކުރުމަށް ހށުަހަޅައގިެން ކައުންސލިަށް ޔުނިވަރސޓިީގެ

 

FC 
 2023-57 

  ގުޅޭގޮތުން   ދަތުރުާާއި   ހަމަޖހެިފައިވާ   ދިއުމަށް   އަށް   2024  އޮލިމްޕިއަރޑް   ޝެފް   ޔނަްގް 
 . މަޝްވަރާކުރުން 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

 ޝެފް  ޔނަްގް"  ހަމަޖހެިފައިވާ  ބޭއްވުމަށް  އިންޑިއާގައި  އަށް  2024  ފެބްރުވަރީ  05  އިން  2024  ޖެނުއަރީ  28
  މުވައްޒަފަކު   ދރަިވރަަކާއި  ސޓްަޑީޒްގެ  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިަލޓިީ  އޮފް  ފކެަލޓްީ  ގައި"  2024  އޮލިމްޕިއާޑް

 . ނނިްމނުެވެ ރަނގަޅުކަމަށް  އނެްމެ ންކުރު ޚަރަދު ދަތުރުގެ މިވާގތޮަށް  ތިރީގައި ބައިވެރިވުމަށް

 އަދަދު  ތަފސްީލް  #
 18,504.00  (ބޭފޅުުންނށަް 2) ޓިކެޓް  1
 246.72 ( ބޭފޅުުނންަށް 2)  އމަާނތަަކަފލުް/   އިނޝްއުަރަނސްް ޓްރެވލެް 2
 7,710.00 ( ބޭފޅުނުްނަށް 2)  މަނީ ޕޮކެޓް 3
 280.00 ( ބފޭުޅުންނަށް  2( )މާލެ-ހޅުުލެ   ، ހޅުުލެ-މާލެ ) ޓްރާނސްްޕޯރޓް  4
 26,740.72 ޖމުްލަ 
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FC 
 2023-58 

Asia Pacific Quality Network  ެގުޅޭގތޮުން   ހުއްދދަިނުމާއި   ފީގެ   މެމްބަރޝިޕް   ގ  
 . މަޝްވަރާކުރުން 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

Asia Pacific Quality Network ެނނިްމނުެވެ ދިނުމަށް މިވާގތޮަށް ތިރީގައި ހުއްދަ ފީގެ މެމްބަރޝިޕް ގ . 

 (USD)   އަދަދު  ތަފސްީލް  #
 500.00 ފ   ޖއޮިނިނ ގ ވަނ ޓއަމި  1
 200.00 ފ   އަހަރ  މ މ ބަރޝިޕ ގ   އިނ ސ ޓިޓ އ ޝަނލަ  2
 

FC 
 . މަޝްވަރާކުރުން   ގުޅޭގތޮުން   ފާސްކުރުމާއި   ރޓޭްތައް   ޕްރޮގްރާމްގެ   ޑިވެލޮޕމްަނޓްް   ކޯޕަރޓޭް  2023-59 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

  މިވާގތޮާށް   ތިރީގައި  ރޓޭްތައް  ޕްރޮގްރާމްގެ  ޑިވެލޮޕމްަނޓްް  ކޯޕަރޓޭް  ހަމަޖހެިފައިވާ  ގުމަށް ހިން  ސްކލޫްއިން  ބިޒްނަސް
 . ނނިްމނުެވެ ފާސްކުރުމަށް

One Day Corporate Workshop Feasibility 

Income    

Min no of Candidates 12 

Fee per Candidate 900 

 10800 

Expense  
Instructional Fee @800x5 4000 

Seminar room @350x5 1750 

Training manual @60x12 720 

Marketing 1000 

Coffee/Tea @12x60 720 

 8190 

Profit  2610 

 

FC 
 2023-60 QAA ެމަޝްވަރާކުރުން   ގުޅޭގތޮުން   ހއުްދަދިނުމާއި   ފީގެ   މެމްބަރޝިޕް   ގ . 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

QAA ެނނިްމުނެވެ ދނިުމަށް ހުއްދަ  ޚަރަދުކުރުން £10,600.00 މެމްބަރޝިޕްއަށް ފުލް ގ . 
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FC 
 . މަޝްވަރާކުރުން   ގުޅޭގތޮުން   ފާސްކުރުމއާި   ފީ   ގެ ސްކޫލް   ސަމަރ  2023-61 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

  ހމިެނޭ  ގޮތުގައި އިންސޓްިޓިއޓުެއް ޕާރޓްނަރ އާ ޓެކންޮލޮޖީ އެންޑް ސައިންސް އެންޑް އިނޖްިނިއަރނިްގ އޮފް ފެކަލޓްީ
"   ރެޒލިިއެންސް  އެނޑްް  ލީޑަރޝިޕް   ،ޑިޕްލޮމަސީ  ޗނޭްޖް  ކްލައިމޓެް"  ފނަްޑްކުރާ  އިން  ޔނޫިއަން  ޔޫރޮޕިއަން

(CHILDRN )ެކުރިއަށް  މާލޭގައި އަށް  2023 ޑިސެންބަރ 18 އިން 2023 ޑިސެންބަރ  13 ދަށުން ޕްރޮޖެކޓްްގ  
  450.00$  ގޮތުގައި  ފީގެ  ބައިވެރިވުމަށް  ގައި"  ސްކޫލް  ސަމަރ  މޯލްޑިވްސް  ދަ "  ހަމަޖެހިފައިވާ  ގނެްދިއުމަށް

 . ނނިްމނުެވެ ހަމަޖެއްސުމަށް
 

FC 
 2023-62 

  ގުޅޭގތޮުން   ކުރުމާއި   ރވިައިސް   އަގު   ތނަްތނަުގެ   ދޫކުރެވޭ   ކުއްޔަށް   ހުރި   ޔނުިވަރސިޓީގައި 
 . މަޝްވަރާކުރުން 

   06| ޖލަސްާ:  2023 ނބްަރުނޮވ19ެ  ތާރީޚް: ފސާްކުރވެުނު  

 .ނނިްމނުެވެ ފާސްކުރުމަށް ގތޮަށް މިވާ ތިރީގައި  އަގު ތނަްތނަުގެ ދޫކުރެވޭ  ކުއްޔަށް ހުރި ޔނުިވަރސިޓީގައި

Space Faculty/ Centre 
Seating 

Capacity 
Duration 

New 

charge 

AUDITORIUM 1 CA 180 Less than 3 hrs per day 1,500.00 

AUDITORIUM 1 CA 180 More than 3 hrs per day 6,000.00 

AUDITORIUM 1 & 2 CA 356 Less than 3 hrs per day 3,000.00 

AUDITORIUM 1 & 2 CA 356 More than 3 hrs per day 12,000.00 

B. BLOCK Courtyard CA 500 Up to 8 hrs 6,000.00 

         
Seminar Room CA 50 Per Hour 750.00 

Classroom CA 30 Per Hour 450.00 

Classroom CA 50 Per Hour 750.00 

Computer Lab CA 30-40 Per Hour 1,500.00 

        - 

PE Hall FE   Less than 3 hrs per day 7,500.00 

PE Hall FE   More than 3 hrs per day 15,000.00 

AUDITORIUM  FE 140 Less than 3 hrs per day 1,500.00 

AUDITORIUM  FE 140 More than 3 hrs per day 6,000.00 

Meeting Room B3  FE 30 Per Hour 600.00 

        - 

Hall FHS 300(200) Less than 3 hrs per day 1,500.00 

Hall FHS 300(200) More than 3 hrs per day 6,000.00 

AUDITORIUM  FHS 130 Less than 3 hrs per day 1,500.00 

AUDITORIUM  FHS 130 More than 3 hrs per day 6,000.00 

        - 

AUDITORIUM  BS 230 Less than 3 hrs per day 2,250.00 

AUDITORIUM  BS 230 More than 3 hrs per day 9,000.00 

Computer Lab BS 25 Per Hour 1,500.00 

Seminer Room  BS 30-50 Per Hour 750.00 

Conference Room  BS 50-100 Per Hour 1,000.00 

Compound BS 200 Less than 3 hrs per day 1,500.00 

Compound BS 200 More than 3 hrs per day 4,500.00 
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Kichen 3 , 4 th Floor FHTS   Less than 8 hrs per day 15,000.00 

Open Area 3rd Floor FHTS   Less than 8 hrs per day 15,000.00 

Open Area 5th Floor FHTS   Less than 8 hrs per day 12,000.00 

Mokbar FHTS   Less than 8 hrs per day 6,000.00 

Parking Area FHTS   Less than 8 hrs per day 6,000.00 

Seminar Room  FHTS 50 Per Hour 900.00 

Ground Floor Triangle Area FHTS   Up to 8 hrs 3,000.00 

        - 

AUDITORIUM  KC 166 Less than 3 hrs per day 1,500.00 

AUDITORIUM  KC 166 More than 3 hrs per day 6,000.00 

Hall KC 112 Less than 3 hrs per day 1,500.00 

Hall KC 112 More than 3 hrs per day 4,000.00 

Class Room 7 KC 60 Per Hour 750.00 

Class Room  KC 30 Per Hour 450.00 

Campus Courtyard KC 500 Up to 8 hrs 6,000.00 

        - 

Class Room  HC 30-40 Per Hour 450.00 

Class Room  HC 15-20 Per Hour 450.00 

Class Room  HC 50 Per Hour 750.00 

Lobby Area HC     - 

Campus 1 Ground  HC 600 Up to 8 hrs 6,000.00 

Accommodation Room  HC     - 

        - 

Policom Room TC  -A Block 30 Per Hour 750.00 

Class Room TC  -A Block 30 Per Hour 450.00 

Hall  TC  -B Block   Less than 3 hrs per day 1,500.00 

Hall  TC  -B Block   More than 3 hrs per day 4,500.00 

Computer Lab TC  -C Block 30pc Per Hour 1,500.00 

A Block Ground  TC   Up to 8 hrs 3,000.00 

Dhanaal  Ground  TC   Up to 8 hrs 3,000.00 

C Block Ground  TC   Up to 8 hrs 3,000.00 

        - 

        - 

Plastic Chair (Per chair)     Per day 4.00 

Class Desk      Per day 6.00 

 

FC 
 2023-63 

  އިތުރުގަޑީގެ   ނަގައިދީފައިވާ   ޒުބައިރު   އަޙްމަދު   ލެކްޗަރަރ   ގެ ސޓްަޑީޒް   މެރިޓައިމް   ފޮރ   ސނެްޓަރ
 . ރުން މަޝްވަރާކު   ގުޅޭގތޮުން   ހަމަޖެއްސުމާއި   ފައިސާ 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

 ކުލާސތްަކަށް  އިތުރުގަޑީގެ  ނަގައިދީފައިވާ  ޒުބައިރު  އަޙްމަދު  ލެކްޗަރަރ  ގެސޓްަޑީޒް  މެރިޓައިމް  ފޮރ  ސނެްޓަރ
  ދނިުމަށް  ފައިސާ  އެއްގޮތށަް  އުސލޫުތަކާއި  ހަމަޖހެިފައިވާ  ޔނުިވަރސިޓީގައި   އަދި   ޕޮލސިީއާއި  ލޯޑް  ވާރކް   ގެޔުނިވަރސޓިީ
 . ނނިްމނުެވެ
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FC 
 2023-64 

  ކޮމޓިީއިން   ފީ   ކޯސް   ، ކޯހުގެ(  ކްލިނިކަލް )   ސައިކޮލޮޖީ   އނިް   ސައިންސް   އޮފް   މާސްޓަރ 
 އެންޑޯސްކުރުމަށް 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

 ހށުަހެޅުމަށް  އާއެކު  ކަލްކިއުލޝޭަން  ފީގެ  ކޯސް  ،ކޯހުގެ(  ކްލނިިކަލް)  ސައިކޮލޮޖީ  އިން  ސައިންސް  އޮފް  މާސްޓަރ
 . ނނިްމނުެވެ

 

FC 
 އެންޑޯސްކުރުމަށް   ކޮމިޓީއިން   ފީ   ކޯސް   ، ކޯހުގެ   ކައުންސލެިން   އޮފް   ބެޗްލަރ  2023-65 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

 . ނނިްމނުެވެ ހށުަހެޅުމަށް އާއެކު ކަލްކިއުލޝޭަން ފީގެ ކޯސް ،ކޯހުގެ ކައުންސލެިން އޮފް ބެޗްލަރ
 

FC 
 2023-66 

  ބްރީފނިްގް   ކނޮްސްލަޓަނޓްަށް   އަދި   ސެޓްއަޕް   ފިހާރަތަކުގެ   ކުރާ   ބިނާ   ގައި   ކެމްޕަސް  ހިތަދޫ 
 . މަޝްވަރާކުރުން   ގުޅޭގޮތުން   ދިނުމާއި   ހުއްދަ   ހަމަޖެއްސުމުގެ   ޚަރަދު   ދަތުރުގެ   ކުރާ   ދިނުމަށް 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

 ޗާންސެލަރ  ކުރީގެ  ދިނުމަށް   ބްރީފނިްގް  ކޮންސްލޓަަނޓްަށް  އަދި  ސެޓްއަޕް  ފިހާރަތަކުގެ  ކުރާ  ބިނާ  ގައި  ކެމްޕަސް ހތިަދޫ
 . ނނިްމނުެވެ ދނިުމަށް ހުއްދަ ޚަރަދުކރުުމުގެ ރުފިޔާ 3,800.00 ޚަރދަަށް ކެއުމުގެ އދަި ޓިކޓެް ޙަމީދުގެ  ޙަސަން. ޑރ
 

FC 
 2023-67 

  އަގު   ކޯހުގެ  ލީޑަރޝިޕް   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިާލިޓީ   އިން   ސޓެްފިކޓެް  ޕްރޮފޝެަނަލް 
 . ފާސްކުރުން 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

  ފާސްކުރުމަށް   ގތޮަށް  ތިރީގައިމިވާ  ކހޯުގެފީ  ލީޑަރޝިޕް  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިާލޓިީ  އިން  ސޓެްފިކޓެް  ޕްރފޮެޝނަަލް
 ކަމަށް   ހަމަވމުުން  ބައިވެރިވުމަށް  ކޯހުގައި  ދަރިވަރުން  20  މަދުވގެެން  އނެްމެ  ހިނގްާނީ  ކޯސް  އަދި.  ނނިްމނުެވެ
 . ނނިްމނުެވެ

Professional Certificate in Hospitality and Tourism Leadership 

Semester 1  

Subject 

Code 
Subject Name Credit 

Contact 

hours 
Fee 

TRS223 Interpersonal Communication and Influence in Tourism 10 56 5,040.00 

HOS225 Principles of Hospitality Leadership 10 56 5,040.00 

HOS227 
Operational Excellence and Quality 

Management in Hospitality 
10 56 5,040 .00 

TRS225 Managing Change and Innovation in Tourism 10 56 5,040 .00 

Semester Total 40 224 20,160.00 

 

 



 

     
  

 ފްޙާ ޞަ ވަނަ  134 6  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

FC 
 2023-68 

  ސްކޮލަރ  ބްރައޓިް   ފުލް   ހަމަޖހެިފައިވާ   ހިންގުމަށް  ޕރްޮގްރާމެއް   ޑިވެލޮޕމްަނޓްް  ޕްރޮފޝެަނަލް 
  ގުޅޭގތޮުން   ހަމަޖެއްސުމާއި   މަނީ   ޕޮކޓެް   ތަނަކާއި   ހނުްނވަާނެ   ޕްރެޒް   އލަިހަންޑްރޯ 

 . މަޝްވަރާކުރުން 
   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

 އަށް  ޕްރެޒް އަލހިަންޑްރޯ ސްކޮލަރ ބްރައޓިް ފުލް ހަމަޖހެިފައިވާ  ހނިްގުމަށް ޕްރޮގްރާމެއް ޑިވެލޮޕމްަނޓްް ޕްރފޮެޝނަަލް
  އެއް   އެލވަަންސް  ރުފިޔގާެ  10,000.00  މހަަކަށް  ނިޔލަަށް  ގެ   2024  ފެބްރުވަރީ  28  އިން 2023  ޑިސެންބަރު  01

 . ނނިްމނުެވެ ދނިުމަށް
 

FC 
 2023-69 

(   André Droxler)   ހުނންެވި   ވަޑައގިެން   ދަށުން  ގެ ސްކޮލަރޝިޕް   ބްރައޓިް   ފުލް
 . މަޝްވަރާކުރުން   ގޅުޭގޮތުން   ހަމަޖެއްސުމާއި   އެކޮމަޑޝޭަން 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

 ހަމަޖެއްސުން  އެކޮމަޑޝޭަން  އަށް(  André Droxler)  ހުނންެވި  ވަޑައގިެން  ދށަުން  ގެ   ސްކޮލަރޝިޕް  ބްރައޓިް  ފުލް
 . ނނިްމނުެވެ ރަނގަޅުކަމަށް އނެްމެ
 

FC 
 2023-70 Web of Science   ްމަޝްވަރާކުރުން   ބހެޭގޮތުން   ގަތުމާއި   ޑޓޭާބޭސ . 

   07| ޖލަސްާ:  2023 ޑސިެންބރ4ުަ  ތާރީޚް: ފސާްކުރވެުނު  

1. Web of Science  ާޭދނިުމަށް   ހުއްދަ  ޚަރަދުކުރުމުގެ  ޑޮލަރު  26,000.00  އަހަރަކު  ބޭސްގތަުމަށް  ޑޓ  
 ކައުންސލިަށް   ޔުނިވަރސޓިީ  ހދޯުމަށް  ހުއްދަ  ޚަރަދުކުރުމުގެ  ބަޖޓެްއިން  އާމްދަނީ  މިކަމަށް  އަދި.  ނނިްމނުެވެ
 .ނިނމްުނެވެ ހށުަހެޅުމަށް

2. Web of Science  ާޭއެކޮމޓިީއަށް   ހޯދުމަށް  ހުއްދަ  ކޮމޓިީގެ  ޕްރޮކިއމުްނޓް  އެދި  ބޭސްގތަުމަށް  ޑޓ 
 . ނިނމްުނެވެ ހށުަހެޅުމަށް

 
 
 


