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MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN
UNIVERSITY OF REUNION ISLAND,
France
AND
THE MALDIVES NATIONAL UNIVERSITY,

Maldives

The University of Reunion Island

a public institution of a scientific, cultural and professional nature, situated at 15, Avenue
René Cassin — CS 92003 — 97744 Saint-Denis Cedex 9 (La Réunion — France),
represented by its président, Professeur Frédéric MIRANVILLE,

Party of the First part

And

The Maldives National University,

a public institution of a scientific, cultural and professional nature, situated at Rahdhebai
Higun, Machangolhi Male’, 20371, Maldives, represented for the purposes of this MOU
the Vice Chancellor, acting in an official capacity by virtue of the powers conferred upon
him,

Party of the Second Part,
Hereinafter jointly referred to as "the Parties",

Considering the legislative and regulatory provisions governing cooperation in the fields
of higher education, scientific and technical research and culture, between the government
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Driven by a common desire to establish and develop closer cooperation links in the fields
of higher education and research, in a spirit of a mutual benefit, the Parties agree upon the
following provisions:

Article 1 — Subject of the MOU
In compliance with the legislative and regulatory provisions in force in each of the
institutions and in their respective countries, the University of Reunion Island and the
Maldives National University agree to foster the cooperations in the following fields:

1. Exchanges of teaching and research staff

ii.  Exchanges of students

iii.  Exchanges of technical and administrative staff according to specific needs

iv.  Development of joint training programmes

v.  Development of joint research programmes

vi.  Joint scientific supervision of research activities (joint supervision or direction
of PhD thesis as appropriate)

vii.  Facilitation of access to pedagogical and scientific knowledge (exchanges of
documentation and publications)

viii.  Joint organisation of colloquia, conferences, seminars and short training
courses (e.g summer courses)

ix.  Participation in any type of exchange likely to promote their establishments
and staff, whether in the framework of their internal operations or in the
context of relationships with their economic, industrial, social or cultural
environment

x.  Other forms of cooperation: new teaching products, e-learning, support for the
implementation of new research structures and similar.

Article 2 — Scope of the MOU
The cooperation may concern any academic fields common to both parties.

On an annual basis, the Parties shall exchange any information and any non-confidential
documentation that will allow them to carry out the envisaged cooperation in addition to
the exchange programme, where applicable.

Article 3 — Implementing agreements

The provisions relating to the activities provided for in Articles 1 and 2 are jointly defined
and are covered by specific implementing conventions separate from this MOU,
according to the components and/or academic fields concerned.

These conventions shall specify the aims, contents, the staff involved and the pedagogical,
administrative and financial procedures for the implementation of the bases of
cooperation described in Articles 1 and 2. These same additional agreements shall also
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Article 4 — Resources
The Maldives National University and the University of Reunion Island will try to foresee
some of the means required for the carrying out of the present MOU and to obtain
supplementary means.

Both parties understand that all the financial arrangements will have to be negotiated in
advance and will depend on the availability of funds. They will give place to the
establishment of a financial appendix and approved by the proper authorities of each of
the institutions.

Article 5 — Exchanges of information - Confidentiality

Any information that is gathered or exchanged in the framework of the cooperation
activity, including during scientific visits, in addition to the results of joint research or of
jointly developed techniques, shall be confidential and cannot be disclosed to third parties
without the prior, written authorisation of each of the Parties, unless required by Law.

The Parties undertake that any information exchanged in the framework of cooperation
activities, which is identified as being confidential:
a. Shall be kept strictly confidential and treated with the same level of protection that
is afforded to their own confidential information
b. Shall only be transmitted to members of staff that need to be aware of this
information and shall only be used in application of the MOU, or the
implementing agreements resulting therefrom.
Any other communication or use of confidential information shall require the prior
consent of the communicating Party.

This confidentiality commitment is binding on the Parties for a period of five (5) years
from the entry into force of this memorandum of understanding, notwithstanding its
termination or expiry.

Notwithstanding the above-mentioned provisions, each Party may transmit confidential
information that it can prove:
* To have been publicly available prior to its transmission or after it, but in the
absence of any fault for which the Party can be deemed responsible;
» To have been received from a third party in a lawful manner;
* To have already been in its possession before entering into the MOU; and
* To have been developed independently and in good faith by members of its staff
that did not have access to this confidential information.

Furthermore, these provisions cannot preclude:

» The obligation incumbent on each person participating in the cooperation to
produce an activity report at his or her parent institution, insofar as this
, transmission of information does not constitute a disclosure as defined by the laws
" on industrial property; and

The defence of a thesis relating to the subject of the cooperation; whenever
necessary, this defence needs to be organised in such a way as to guarantee the
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confidentiality of certain results of work carried out in the framework of the MOU,
while conforming to the institution regulations in force.

Article 6 — Intellectual property
For each project involving cooperation in the research field, the Parties must ensure
effective protection and the equitable sharing of intellectual property rights.

The following rules shall apply to the cooperation:

In the framework of research projects, each party shall remain the sole holder of
any intellectual property rights acquired previously or resulting from independent
research.

Results concerning projects not covered by the previous paragraph, conducted in
the scientific fields described in the implementing conventions that are likely to
be protected on grounds of intellectual property, shall be afforded protection on
the following bases: if a patent is filed, both parties shall jointly examine the
procedures for filing, extending and maintaining the property rights according to
the respective intellectual and financial contributions of the Parties.

Each of the Parties undertakes to respect the other party's intellectual property
rights. Specifically, the intellectual property rights resulting from any research or
collaborative activity in the framework of this MOU shall be examined on a case-
by-case basis, and shall be the subject of measures officially established by both
parties.

The Parties must keep one another informed about any results of work authored
or invented by members of the partner, which may be protected by intellectual
property rights.

The Parties must conform to the confidentiality requirements defined pursuant to
their respective national legislation and by national agreements, with particular
attention to Article 39 of the World Trade Organisation's Agreement on Trade-
Related Aspects of Property Rights (TRIPS).

Article 7 — Scientific publications and papers
The publications and scientific papers envisaged by the staff of research teams involved

in the cooperation shall be produced under the responsibility of their Directors. The said
projects for publications and papers shall be brought to their attention in sufficient time
to allow them to contact the Parties' departments in charge of commercial exploitation so
that they can implement any protective measures that may be required.

The authors' affiliations in the said publications and communications must follow the
rules for scientific signature in force in each institution.




Either party may request the amendment of this MOU. Such amendment shall be made
by means of an amendment agreed upon by the parties, subject to the approval of the
competent authorities of each country where required.

Termination of this MOU may be requested by either party, provided that the other party
is given six (6) months written notice of its decision prior to the expiration date of the
MOU.

In the event of termination, the implementing agreements under this MOU shall
automatically be terminated. However, in the interest of those engaged in actions that may
be in progress at the time of termination of the MOU, such actions shall continue no later
than the end of the academic year in progress at the time of the request for termination.
No further action may be taken.

This MOU may be terminated, at any time, in the event of non-compliance by either party
with the obligations under the provisions of this agreement. Termination may be requested
by the party aggrieved by such failure, after formal notice has been served by the latter to
the defaulting party or parties, as the case may be, and has remained without effect for a
period of one (1) month.

Article 9 — Settlement of disputes
This framework agreement is subject to French laws and regulations.

The parties shall endeavour to settle amicably any conflict or dispute that may arise in the
execution and/or interpretation of this framework agreement.

To this end, the parties agree to hold a meeting within six (6) months of the notification
of the dispute by the most diligent party.

If no amicable solution can be found during the notice period, both parties agree that any
dispute between them shall be governed by the law of the country of the defendant's
domicile and shall be submitted to the exclusive jurisdiction of the latter.

Article 10 — language of the MOU
This MOU has been drawn up in four (4) original copies of identical content, two (2) of
which are in the French language and two in the English language.

Executed in Saint-Denis,
Executed in ,

on (date) on (date)

University of Reunion Island The Maldives National University
Dr Mohamed Shareef,

Vice Chancellor
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FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)

AND

Hilton Hotels and Resorts Maldives

#

~N N bW N

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as
MoU) is made on the 16™ of May 2023 by and between FACULTY OF HOSPITALITY AND
TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as
“FHTS, MNU”) and the Hilton Hotels and Resorts Maldives (hereinafter referred to as “Hilton
Maldives Resorts™).
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ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies
from time to time in force in the country, will endeavour to strengthen, promote and develop co-
operation between the Parties based on equality and mutual benefit with the intention to
effectively implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping on the country’s talent pool
o speeding up the fostering of a new generation of applied highly-skilled talents
o developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business setting
awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in
force governing the subject matter, cooperate in a manner that will support, develop and act as a
stimulus for a wide range of collaborative activities including but not restricted to:

Obligations of Hilton Maldives Resorts:

i.  Discuss and come to a consensus with FHTS on the type of students to be involved in this
program, the exact number of students, and the manner of involvement.

ii.  Provide FHTS, the enterprise’s human resources structure, position description, and the
knowledge and skill levels for each position requirement;

iii.  Assist FHTS to make the teaching plan and teaching outline.

iv.  Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which include preparing the training grounds, providing the necessary
equipment and materials, working together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while on the job;

v.  Provide an experienced employee with the technical expertise to the trainees and assess
the trainee’s internship performance based on fair judgment and evaluation;

vi.  Recommend suitable technical personnel or management personnel to attend the theory
lessons, internship coaching sessions and activities for creating training materials and
educational courses organized by FHTS;

vii.  Offer priority in employment opportunities to the trainees based on their internship
performance and other related factors associated with the evaluation of the trainee’s
performance, the Hotels Hilton Maldives will be the ones deciding if the trainee is the
right candidate for the vacancy; and

viii.  Provide an opportunity for a FHTS academic staff to take part in a pseudo internship
training program at Hilton Maldives Resort’s premises.

Obligations of FHTS, MNU:
i.  Formulate a training program and a course outline based on RAM’s organizational and
development needs;
ii.  Validate a fixed internship period of 6 months and finalize the external training period,
training scope, number of students to be involved, and training requirements;
iii.  Take the initiative to contact Hilton Maldives Resorts and assist Hilton Maldives Resorts
‘ in preparing the exact training program and making the necessary arrangements to cater

% for a total of 10 or more interns at a time from the three resorts.
4 Assign a focal point for the internship period for supervising, mentoring, and educating
the trainee on Hilton Maldives Resorts’ organizational policies, procedures, code of
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conduct and proactively assisting Hilton Maldives Resorts in solving any problems
related to the internship;

v.  Assist in the training of management personnel, professional technical employees and
transfer personnel of Hilton Maldives Resorts; and

vi.  Nurture trainees that are desired by Hilton Maldives Resorts to attend the theory lessons,
internship coaching sessions, activities for preparing training materials and educational
courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except
as otherwise stated in any subsequent project agreement between the Parties.

The trainees during the time of internship will be adhering to each resort’s guidelines in terms of
payment agreeing on receiving same stipend than other interns at the property without services
charges as they won’t have an employment contract.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and
is not intended to represent or create, obligations under domestic or international law and will not
give rise to any legal process and will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent
of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and will remain in effect for a period
of TWO (2) years. This MOU may be extended for a further period as may be agreed in
writing by the Parties.

2. FEither Party may terminate this MOU by giving written notice to the other at least ONE (1)
month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s
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ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of documents,
information and other data received from or supplied to, the other Party during the period of
the implementation of this MOU or any additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data include any document, information
and data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving
Party) prior to, or after, the execution of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project management and other documents,
information, data and/or solutions in any form, including but not limited to any material,
information or data which is designated in writing to be confidential or by its nature intended
to be for the knowledge of the Receiving Party or if orally given, is given in the circumstances
of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be
binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other Party.

ARTICLE 12 - VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified
without the mutual consent of the Parties and such amendments, alterations, changes and
modifications shall be made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOQF, the undersigned duly authorized there to, have signed this MOU
in duplicate in Malé, Maldives on 26" of August in the year 2021, in English as original texts.

Authorized signature of: Authorized signature of:

THE MALDIVES NATIONAL UNIVERSITY On behalf of Conrad Maldives Rangali Island .
Astoria Maldives Ithaafushi.

Dr. Mohamed Shareef Bill Lu

Vice Chancellor Hilton Senior Director HR SEA

Signature: Signature:

SIGNATURE OF WITNESS SIGNATURE OF WITNESSES

Zeenath Solih Name

Dean, FHTS Director of Human Resources, Resort
Waldorf Astoria Maldives Ithaafushi
Signature:
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Party A: Yunnan Open University, China (YNOU)
Party B: The Maldives National University, Maldives (MNU)

Through friendly consultation, Party A and Party B have decided to jointly establish "The
Maldives Learning Center of Yunnan Open University, China" (hereinafter referred to as "the
Learning Center"). To ensure the smooth operation of the center, both parties have reached the
following consensus:

I. Principles of Establishment
Mutual trust, mutual benefit, complementary advantages and shared development.

I1. Establishment Goals

1. To jointly establish The Maldives Learning Center of Yunnan Open University, China, the
two parties shall sign an establishment agreement in May 2023, and the Learning Center
shall be listed in The Maldives National University after its establishment.

2. Relying on the Learning Center, through the "Distance Teaching Platform of Lancang-
Mekong Open College" of Party A, to carry out “online and offline” degree and non-degree
education, and to provide Chinese learning supporting services for students from
cooperative schools, teachers and students of Party B, Chinese learners in Maldives and the
employees of Chinese enterprises in Maldives

3. .Basing on the Learning Center to jointly carry out co-development of majors, curriculum
development, academic exchanges, scientific research cooperation and other activities, and
to share the achievements of educational development of both universities.

II1. Rights and Responsibilities of Each Party
1. Rights and Responsibilities of Party A

1.1 To Accelerate the development of "Distance Teaching Platform of Lancang- Mekong
Open College", including platform operation management, technical maintenance and
guarantee, development of curriculum resources, learning support services, etc.

1.2 To develop bilingual online course resources in Chinese and English, to set up a dual-
lingual online courses database of Chinese and English, to equip professional teaching
team and online tutoring teachers, and to provide online and offline supporting services
for learning for degree education of undergraduate majors of Party A, such as Chinese
Language International Education at the Learning Center.

1.3 To assign 1 professional teacher each year to Party B to provide instruction and
guidance for the joint development of courses such as Chinese in Maldives, to provide
teaching management services for the students of the cooperation projects of both
', parties, and to implement other cooperation projects between the two parties.

/¥4 To be responsible for the international travelling expenses of the dispatched Chinese
teachers at the Learning Center from Party A.
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1.5 To conduct "online+offline" HSK tutoring for Chinese learners in Maldives and to
organize them to take the HSKtests.

1.6 To conduct "onlinet+offline" and "Chinese+vocational skills" training for Chinese-
funded enterprises in Maldives, employees of local enterprises in Maldives and local
people, and to issue relevant vocational education and training certificates.

1.7 To carry out undergraduate education programs, such as Distance Chinese Language
International Education through the "online+offline" teaching mode for students,
teachers of Party B and the public from Maldives.

2. Rights and Responsibilities of Party B

2.1.To be responsible for guaranteeing the space of the Learning Center.

2.2.To be responsible for the daily operation and management of the Learning Center, HSK
tutoring, "Chinese+vocational skills" training and the enrollment, publicity and
registration of the undergraduate education project and other projects. Party B shall be
responsible for the management of its recruited students in the aspects of their rolls
studies and daily lives.

2.3.Under the guidance of teachers from Party A, to organize offline HSK tutoring,
"Chinesetvocational skills" training and face-to-face tutoring for the undergraduate
education project of Party A at the Learning Center.

2.4.To provide teaching and training places for the HSK tutoring and tests for Chinese
learners in Maldives, the "Chinese+vocational skills" training for Chinese-funded
enterprises in Maldives and local enterprises in Maldives, and to provide necessary
teaching facilities.

2.5.To be responsible for the salaries of teaching staff of the Learning Center from Party B
and provide necessary administrative services.

2.6.To provide teaching and living conditions, such as offices, accommodation,

2.7.local medical insurance, facilities and equipment free of charge for the dispatched
teachers of Party A at the Learning Center.

2.8.Party B shall reserve the right to charge fees from its enrolled students as per the fee
policies of Party B. Party B shall be responsible for the settlement of the disputes and
controversies in the aspect of its fee charging, while Party A shall not assume any
responsibility.

2.9. Party B shall cooperate with Party A to complete the signing of this agreement by May
2023.

IV. Liability for Breaches of the Agreement
Party B shall provide the dispatched teachers from Party A to the Learning Center with necessary
environment and conditions for their normal work.

V. Duration of the Agreement
This agreement will be effective since the date of signing and sealing by both parties, and remain
in effect for five years.

VI. Termination and Changes of the Agreement
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2. This Agreement can be terminated in advance upon mutual agreement. If both parties agree
to terminate the agreement, the party who proposes to terminate the agreement shall notify
the other party in writing at least 6 months prior to the expiration of the agreement.

3. For matters not covered in this agreement, supplementary agreements can be signed by both
parties for agreement upon consensus. The supplementary agreements shall have the same
legal effect as this agreement.

VII. Settlement of Disputes

1. The parties shall endeavor to settle amicably any conflict or dispute that may arise in the
execution and/or interpretation of this framework agreement.

2. To this end, the parties agree to hold a meeting within six (6) months of the notification of
the dispute by the most diligent party.

3. If no amicable solution can be found during the notice period, both parties agree that any
dispute between them shall be governed by the law of the country of the defendant's
domicile and shall be submitted to the exclusive jurisdiction of the latter.

4. This agreement can be terminated by mutual agreement. If either party intends to terminate
the agreement, it shall notify the other party in writing in advance (6 months prior to the
expiration date of the agreement).

V. Language of the Agreement
This Agreement is made in sextuplicate (both in Chinese and English) with the same legal effect.
Each party will hold three copies.

Party A: Yunnan Open University, the Party B: The Maldives National University,

People’s Republic of China the Republic of Maldives
Signature: Signature:

Position : Position :

Date: May 21st, 2023 Date: May 21st, 2023
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COLLABORATIVE PROGRAM AGREEMENT
BETWEEN

FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND

Fairmont Maldives, Sirru Fenfushi Resort

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as MoU) is
made on the 25" of May 2023 by and between FACULTY OF HOSPITALITY AND TOURISM
STUDIES, The Maldives National University (MNU) (hereinafter referred to as “FHTS, MNU”) and the
Fairmont Maldives, Sirru Fenfushi Resort (hereinafter referred to as “Fairmont Maldives™).

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this MoU, the
Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies from
time to time in force in the country, will endeavour to strengthen, promote and develop co-operation
between the Parties based on equality and mutual benefit with the intention to effectively implement nation-
building strategies that encompass:

o utilizing advanced science and technology and tapping on the country’s talent pool

o speeding up the fostering of a new generation of applied highly-skilled talents

o developing and nurturing a pool of learned young adults with a strong sense of practicality, good

hands-on skills and high level of organizational and business setting awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in force
governing the subject matter, co-operate in a manner which will support, develop and act as a stimulus for
a wide range of collaborative activities including but not restricted to:

Obligations of Fairmont Maldives;

i Discuss and come to a consensus with FHTS on the type of students to be involved in this
programme, the exact number of students and the manner of involvement.
il. Provide FHTS, the enterprise’s human resources structure, position description, and the

knowledge and skill levels for each position requirement;

iil. Assist FHTS to make the teaching plan and teaching outline.

iv. Formulate a concise internship training plan and see to the necessary procedures and arrangements,
which includes preparing the training grounds, providing the necessary equipment and materials,
working together to aid the trainee in developing a sense of practicality and exhibiting work
professionalism while on the job;

v. Provide an experienced employee with the technical expertise to the trainees and assess the
trainee’s internship performance based on fair judgment and evaluation;
Vi. Recommend suitable technical personnel or management personnel to attend the theory lessons,

internship coaching sessions and activities for creating training materials and educational courses
organized by FHTS;

Offer employment opportunities to trainees based on their internship performance and other related
, factors associated to evaluation of the trainee’s performance; and

% Provide an opportunity for a FHTS academic staff to take part in a pseudo internship training
#programmed at Fairmont Maldives’s premises.
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Obligations of FHTS, MNU:
i. Formulate a training programme and a course outline based on RAM’s organizational and
development needs;
ii. Validate a fixed internship period of 6 months and finalize the external training period, training
scope, number of students to be involved and training requirements;

iii. Take initiative to contact Fairmont Maldives and assist Fairmont Maldives in preparing the exact
training programme and making the necessary arrangements to cater for a total of 10 or more interns
at a time from both the resorts.

iv. Assign a focal point for the internship period for supervising, mentoring, and educating the trainee
on Fairmont Maldives’s organisational policies, procedures, code of conduct and proactively
assisting Fairmont Maldives in solving any problems related to the internship;

v. Assist in the training of management personnel, professional technical employees and transfer
personnel of Fairmont Maldives; and

vi. Nurture trainees that are desired by Fairmont Maldives to attend the theory lessons, internship
coaching sessions, activities for preparing training materials and educational courses organized by
FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU, except as
otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and is not
intended to represent or create, obligations under domestic or international law and will not give rise to any
legal process and will not be deemed to constitute or form any legally binding or enforceable obligations,
express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal business

organization of any kind between the Parties or so to represent either Party as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and will remain in effect for a period of TWO
(2) years. This MOU may be extended for a further period as may be agreed in writing by the Parties.

2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1) month prior
to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and all other material
supplied by one Party to the other shall, together with any improvements or modifications at all times
remain vested with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s name and
logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
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ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of document, information and
other data received from or supplied to, the other Party during the period of the implementation of this
MOU or any additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data include any document, information and data
which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving Party) prior to,
or after, the execution of this MOU, involving academic, research, technical, business, marketing,
policy, know-how, planning, project management and other documents, information, data and/or
solutions in any form, including but not limited to any material, information or data which is designated
in writing to be confidential or by its nature intended to be for the knowledge of the Receiving Party
or if orally given, is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be binding
between the Parties notwithstanding the termination of this MOU.

ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and public
health to suspend temporarily, either in whole or in part, the implementation of this MOU which suspension
shall take effect immediately after notification has been given to the other Party.

ARTICLE 11 - VARIATION

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified without
the mutual consent of the Parties and such amendments, alterations, changes and modifications shall be
made in writing and signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in
duplicate in Malé, Maldives on 01% June in the year 2023, in English as original texts.

Authorized signature of: Authorized signature of:
THE MALDIVES NATIONAL UNIVERSITY Fairmont Maldives
Dr. Mohamed Shareef Marshall Orton
Vice Chancellor General Manager
Resort
Signature: Signature:
SIGNATURE OF WITNESS SIGNATURE OF WITNESSES
Zeenath Solih Vaibhav Garg
Dean, FHTS Director of Talent and Culture
Signature: Signature:
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COLLABORATIVE PROGRAM AGREEMENT
BETWEEN

FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)

AND
Alila Kothaifaru Maldives

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as
MoU) is made on the 25" May 2023 by and between FACULTY OF HOSPITALITY AND
TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as
“FHTS, MNU”) and the Alila Kothaifaru Maldives (hereinafter referred to as “Alila Maldives”).

Herein after referred to singularly as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and mutual promises and conditions in this
MoU, the Parties agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies
from time to time in force in the country, will endeavour to strengthen, promote and develop co-
operation between the Parties based on equality and mutual benefit with the intention to
effectively implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping on the country’s talent pool
o speeding up the fostering of a new generation of applied highly-skilled talents
o developing and nurturing a pool of learned young adults with a strong sense of
practicality, good hands-on skills and high level of organizational and business setting
awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and national policies from time to time in
force governing the subject matter, co-operate in a manner which will support, develop and act as
imulus for a wide range of collaborative activities including but not restricted to:
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Obligations of Alila Maldives;
i.  Discuss and come to a consensus with FHTS on the type of students to be involved in
this programme, the exact number of students and the manner of involvement.

ii.  Provide FHTS, the enterprise’s human resources structure, position description, and
the knowledge and skill levels for each position requirement;

iii.  Assist FHTS to make the teaching plan and teaching outline.

iv.  Formulate a concise internship training plan and see to the necessary procedures and
arrangements, which includes preparing the training grounds, providing the necessary
equipment and materials, working together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while on the job;

v.  Provide an experienced employee with the technical expertise to the trainees and assess
the trainee’s internship performance based on fair judgment and evaluation;

vi.  Recommend suitable technical personnel or management personnel to attend the
theory lessons, internship coaching sessions and activities for creating training
materials and educational courses organized by FHTS;

vii.  Offer employment opportunities to trainees based on their internship performance and
other related factors associated to evaluation of the trainee’s performance; and

viii.  Provide an opportunity for a FHTS academic staff to take part in a pseudo internship
training programmed at Alila Maldives’s premises.

Obligations of FHTS, MNU:

1. Formulate a training programme and a course outline based on RAM’s organizational
and development needs;
ii. Validate a fixed internship period of 6 months and finalize the external training period,

training scope, number of students to be involved and training requirements;

iil. Take initiative to contact Alila Maldives and assist Alila Maldives in preparing the
exact training programme and making the necessary arrangements to cater for a total
of 10 or more interns at a time from both the resorts.

iv. Assign a focal point for the internship period for supervising, mentoring, and educating
the trainee on Alila Maldives’s organisational policies, procedures, code of conduct
and proactively assisting Alila Maldives in solving any problems related to the
internship;

V. Assist in the training of management personnel, professional technical employees and
transfer personnel of Alila Maldives; and

vi. Nurture trainees that are desired by Alila Maldives to attend the theory lessons,
internship coaching sessions, activities for preparing training materials and educational
courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the intentions and terms of this MOU,
except as otherwise stated in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING
Thls MOU only serves as a record of the Partles intentions and does not constltute or create and
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ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a joint venture partnership or formal
business organization of any kind between the Parties or so to represent either Party as the agent
of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and will remain in effect for a period
of TWO (2) years. This MOU may be extended for a further period as may be agreed in
writing by the Parties.

2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1)
month prior to the proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS

1. All rights, title and interest in copyright and other intellectual property rights and all other
material supplied by one Party to the other shall, together with any improvements or
modifications at all times remain vested with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill
associated with them, and neither Party may permit any third party to use the other Party’s
name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES
In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem
amicably and promptly between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality and secrecy of document,
information and other data received from or supplied to, the other Party during the period of
the implementation of this MOU or any additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data include any document, information
and data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving
Party) prior to, or after, the execution of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project management and other documents,
information, data and/or solutions in any form, including but not limited to any material,
information or data which is designated in writing to be confidential or by its nature intended
to be for the knowledge of the Receiving Party or if orally given, is given in the circumstances
of confidence.

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be
binding between the Parties notwithstanding the termination of this MOU.

ARTICLE 10: SUSPENSION

Each Party reserves the right for reasons of national security, national interest, public order, and
public health to suspend temporarily, either in whole or in part, the implementation of this MOU
which suspension shall take effect immediately after notification has been given to the other Party.

ICLE 11 - VARIATION
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IN WITNESS, WHEREQF, the undersigned duly authorized there to, have signed this MOU
in duplicate in Malé, Maldives on 26" of August in the year 2021, in English as original texts.

Authorized signature of: Authorized signature of:
THE MALDIVES NATIONAL Alila Maldives
UNIVERSITY
Dr. Mohamed Shareef Name
Vice Chancellor General Manager

Resort
Signature: Signature:
SIGNATURE OF WITNESS SIGNATURE OF WITNESSES
Zeenath Solih Riff-ath Fareed
Dean, FHTS Director of Human Resources
Signature: Signature:
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MEMORANDUM OF UNDERSTANDING
Between
Embassy of the People’s Republic of China in the Republic of Maldives
and
The Maldives National University
on
The Chinese Ambassador Bursary program

Purpose

The purpose of this Chinese Ambassador Bursary program is to provide financial aid to Maldivian

university students in order to help those who are excellent in academic performance but in

financial need to accomplish higher education. This program will promote China-Maldives
cation cooperation and people-to-people exchanges as well as enhance Maldivian young
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Duration

The Chinese Ambassador Bursary program will cover Year 2023. Therefore, bursaries may be
awarded for Academic year 2023. This MOU requires renewal by March 2024 in order to continue
to support bursary recipients in the subsequent academic years.

Number of Awards
Ten (10)

Total Value
MVR 10,000*10

Eligibility
The award is available to Maldivian students who
*  Are registered in Maldives National University;
» Are interested in Chinese culture and China’s development;
» Have excellent academic records;
*  Are in financial need.

Selection

Maldives National University will be responsible for candidate selection and will send a short list
of more than TEN (10+) candidates together with their application materials including C.V., a
Paper on China or China-Maldives Relations (1000 words), Letter of Application, Letter of
Recommendation, etc. to the Chinese Embassy for confirmation.

Implementation Schedule

1)  Open to application after Ramadan, in early May 2023;

2)  Maldives National University to submit the shortlisted candidates to Chinese Embassy by
the end of June 2023;

3) Candidates to be confirmed at the end of July 2023;

4)  Awarding ceremony to be held in early August 2023.

Signatures
Signed Date

Ambassador Wang Lixin
Embassy of the People’s Republic of China in the Republic of Maldives

Signed Date
Print name / position

The Maldives National University
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Policy on Student Compensation and Refund

1. INTRODUCTION

1.1  The Student Compensation and Refund Policy, a requirement of the Maldives
Qualifications Authority for higher education providers, reflects the commitment of the
Maldives National University (MNU) to provide students with the expected university
experiences and achieve the published academic outcomes. This policy should be read
in conjunction with other relevant policies and guidelines including Policy on
Withdrawal from Subjects/Courses which set out the amount fees to be refunded in
special circumstances.

1.2 The purpose of this Policy is to set out the circumstances in which MNU will pay
compensation and provide refunds, and to specify the authorities to decide such
payments.

1.3 MNU remains committed to supporting all students to complete their courses of study,
and considers compensations and refunds to be remedies of last resort.

2. APPLICATION

2.1  This Policy applies to all applicants who have accepted the offer of a place at MNU, as
well as the registered students of MNU. These persons include those students who
receive a tuition fee loan from the Ministry of Higher Education or other relevant
government body, those who pay their own tuition fees and those whose tuition fees
are paid by a sponsor.

2.2 This Policy does not apply to former students of MNU who have completed their course
of study.

3. AMENDMENTS TO THIS POLICY

3.1 The MNU reserves the right to change, amend or alter this Policy during the academic
year if doingso is in the general interests of those to whom this Policy applies and/or to
ensure it reconciles with relevant laws and other MNU policies.
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4.2

appropriate reduction in the amount of sums owed in future by the student to the
university. This could include tuition fees, other course costs, or accommodation costs
of MNU hostels.

Compensation will relate to some other recognisable loss suffered by the student. This
normally falls into two categories, either: (a) recompensing the student for wasted out-
of-pocket expenses they have incurred, which were paid to someone other than the
university (such as travel costs) or (b) an amount to recompense for material
disadvantage to the student arising from a failure by the university to discharge its duties
appropriately.

5. GROUNDS FOR COMPENSATION AND/OR A REFUND

5.1

5.2

Tuition fee refunds.

5.1.1 It should be noted that a person becomes a bona-fide student of MNU for a
particular term on the completion of registration processes for that term after
having paid the due tuition fees.

5.1.2 MNU limits its commitment to deliver a course in the time frame advertised,
only for those students who pass each semester of the course. Students who fail
may have their desired subjects unavailable at a certain time or may have to
undertake an alternate subject, sometimes in a different campus than the one in
which the course was initially offered.

5.1.3 Students who withdraw from a course may have their tuition fee refunded or
partially refunded depending on the time of withdrawal. These refund conditions
are specified in the Policy on Withdrawal from Courses/Subjects.

5.1.4 Students who withdraw from a course or subject before the first week of the
teaching term will have their Student Union fees refunded.

5.1.5 In the unlikely event that MNU is unable to “teach out” current students on a
discontinued course of study, students (or their sponsor) will be offered a refund
of any fee payments made towards that course of study in the year of the
discontinuation when the student is required to withdraw from MNU as a result
of the course discontinuation. The refund of fees will only apply to tuition fee
costs incurred in the term in which the academic course ceases to be offered.

5.1.6 Ifaperson believes s/he is entitled to a refund, s/he may seek a refund by raising
the matter in writing to the Student Administrative Services or the Registrar. The
Registrar is responsible for determining the request for refund of tuition fees and
issuing a written request to refund the tuition fees.

Compensation

5.2.1 In circumstances where MNU is no longer able to preserve continuation of an
academic course of study, and students have already commenced study on that
course, students may make a claim for compensation where they are forced to
withdraw from MNU. This will only apply when MNU is ceasing to deliver a
course of study before registered students of that course have completed their
studies. In these circumstances, students can apply for financial compensation
in respect of these additional costs incurred in travel and tuition fees.

5.2.2 In cases where a student has been informed of the starting of a course in a
particular campus in writing and the student travels to that campus but the course
is cancelled for a reason that may not constitute a force majeure, then the student
may claim compensation for reasonable travel and accommodation costs

W\

o

25 55 49

\o
Ay
X
Ry
LN
Wn
Wn
\rg
X
Yo\
'Y
A



incurred.

5.2.3 In the circumstances described in paragraph 5.2.2 above, MNU will also
reimburse a student’s reasonable maintenance and accommodation costs, where
these have been wasted costs as a result of the inability to teach out the course
and/or offer a reasonable alternative course, and/or reasonable travel costs as a
result of relocation. In appropriate circumstances, other MNU-related costs, e.g.,
sports club membership/professional body registration fees for which
membership is required, will be reimbursed in so far as they amount to wasted
costs.

5.2.4 [If aperson believes s/he is entitled to compensation, s’he may seek it by raising
the matter in writing to the Deputy Vice Chancellor for Academic Affairs who
will constitute an hoc committee of five members to determine the merits of the
case. If the committee decides compensation is payable, then the case must be
forwarded to the Finance Committee for approval. The decision of the Finance
Committee is final.

6. CONSIDERATION OF CLAIMS FOR COMPENSATION OR REFUNDS
6.1 In making a final assessment of any compensation payment, consideration will be given
to:
1. Whether MNU has failed to deliver on specific material undertakings given to
students in the way the course would be delivered.
2. Whether sufficient action was taken by MNU to ensure students had a fair and
reasonable opportunity to complete the course.
Whether there has been a demonstrable loss to the student.
Whether the student achieved the learning outcomes for their course.
Whether the students have met their own responsibility to minimise losses.
Whether MNU followed its own processes in delivering the course.
Whether the student has been affected in relation to a final degree award, external
accreditation or the ability to take up a job offer.
8. Consideration of alternative arrangements/adjustments that were implemented for
students to minimise loss and whether students took advantage of them.

Ny kAW

9. Whether MNU communicated with students effectively throughout the process.
10. Whether a refund or compensation payment is the most appropriate way to deal with
the issue.

7. PAYMENT OF REFUNDS AND COMPENSATION
7.1  MNU will pay all refunds to the original payer by the original payment method; this is
known as ‘return to source’ and is in accordance with money laundering regulations.
Refunds are not transferable to third parties.

7.2  MNU is not liable for any currency fluctuations when making payments.

7.3 MNU is not liable for events outside of MNU's control, which includes but is not limited
to war, terrorism, strike action, earthquakes, hurricanes, acts of government, plagues or
epidemics.

If a payment is agreed and made, this will be considered a full and the final settlement
of all claims arising out of the same issue.

The maximum amount of compensation for a single student is MVR 10,000 inclusive
of all claims.
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8. REQUEST TO REVIEW
8.1 If a student is not satisfied with the University’s refund and, where relevant,
compensation relating to that student, they should refer the matter in writing to the
Deputy Vice Chancellor for academic affairs setting out the reasons and any supporting
evidence. A referral to the Deputy Vice Chancellor should be made promptly and in any
event within 10 working days of the date the individual refund and, if relevant, the
compensation plan is communicated to the student.

Council Approval: 21 June 2023
Effective date: 1% January 2023

This document has benefited from similar policies of:

Leeds Trinity University, UK

University of London School of Economics and Political Science, UK
London South Bank University, UK

University of Leicester, UK

The University of Sheffield, UK
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Sensor Serial Number 6Z5JRTUWKXE

Sensor Location Centre for Maritime Studies (MNU), Villimalé

Sensor Name AirVisual Outdoor

Brand Name 1QAIr

Power Consumption 12W (48.0VDC and 0.25A from PoE)

Installation Height 5 feet (1.5m) above any horizontal surface

Data Consumption 35MB/Month

Data Connection Etherent/WiFi/4G cellular connection (through USB Modem
Stick)

Longevity of Sensor Lifetime of the PM Sensor: 5 years (in average PM 2.5

Module concentrations below 25ug/m3)

z a» o z > 2¢ 20 zZ
322 H;g | 2023 ~ 3/‘;;« Pl Lokl and ]
2 ¢ z ¢ o0 >0 ¢C o0r 2, ¢ z > - (- g ox >7Z o o2 22, cc 2 ¢ z 20¢ o o o
VA_,!.A,«: SIS @YD 10 FOPAIS KB S FIA SV II—A DIV F 99 VA A PFS FA KPS
g z P
cc¢c 20
e

ES
L
o- ¢ o >zo0- o
/ 2/“/’ -4/"—' }/’ 8/"} Sve /‘J‘/”—’-ﬂ/“’/’ X e 1
4
ozor 050~
HMOAAAS Py
©o>-0c¢ 0o>-02- z-o0 00> z o- ¢
SmBr> D rrppxs SEis MLrLEs ah @Ls
- - z
0o x ¢ o- ¢ > ¢ xo or ¢ e > ¢ xo > e o - >»o0- o©0zo0 >0~
4 - - z - z
0o x co-c ¢ - e o-rcec o0c 0>~ > e z >, 2 220 >0~
P—FA SFRIE RPN SFRIE ISV PAS ASE PO SRS 3
i z z_ - s 2 -
o >~-0¢ ©0>-r 072, ¢ 2 ~» Or O - -
A>3 Avpexi 5 FES ssDAS
z -
ozc¢ z o o o o oz [ z o - -’>p/ o - o~
EAFA VIIr—A FA F<@r—rv> PPN S EVAKS OFr—A P Wcr—ie 2nr~ 0 4
z - - - z - z -
o -~ x o z o~ > o P >0 >z - 02> z 2z 220 >0~
SIEL DV s o s 9t 3 BrIigr— (X S g Ser—ara 5
- - 2z - -
P oo0c 20 > - 0 Zo e > > 5,5, o0Zo0 >0~
v s g2 APAFIEID EANND SOaA Sor—A A 6
- Z -
2-r0¢ 22> or 2z or > Zr 0r0r - or ¢
KBS AV IO NTANDE S5 AVLPLPVANIr—DO S@IVF
z - -
or ¢ ¢ ~ € OcC -4 - o 0
A APV SRS PN <2 Xt 7
z z
2-r0c¢ 2 - 2, 2 » 0% 02,2 2
KPS 9ANF @ KIS AL SV ARAS S
-7 7 -
s 0 2z - LIRS ozo0or o©0Z0 20,
Palal -Cab B o et o Vel ot S E2 Sser—ara 8
-z z




10
12

11

- O0-
o
o-

-
-

-
-

o
o
o

z
>

Z » o
-
o -
s @ Zor
v pa = A8 S AP A
z

-
ASRY SAr—s AP AN

©o>0-

Zz o
SoR@A =2 Fr—a Sar~aa

v/

-

I3
-
>
-

or ¢
v
ervs

o- ¢
14
g/‘ }

o- ¢
14
g/‘ }

o- ¢
v
5/‘ }

o3
o3
o3
o3¢

-,
-,
-,
-

z
z
z
z
z

2z

B AR TP s )

P e AXr Fa
z

P e Axr g
z

P e Ax Fa

P oo
P oo e

@ oo
P oo

Y
3/ v — v v v — v
Te) ny aw H+ oM¢ wm/ N on /.// <t | n N\l w.y/ o~ wﬂ 0 ww/ ) m - n ww/ B
\

2- 4/ \Q — ”é :o/z ”é //_.f M/; n M/;
O [ X B g [0 N IR RN R R sl Ay s Ay A |
S & oy X wm N f.f/ ff/ wM 4” 4”// 9”4 4”// an [ 4”// w.nc N NN 3 ww 4“// 4” /,M ] o] /,M

n \ s

S B I Y Y e S R Y i

(¥ ELY Y Wy MO N N

N X\ . wN oy |y w [ RN ”./ "y MM "W ww N /Nx/ /.// ww RN ~ n./

a Wt IR e SN RS [T RN g |8
v N SA } KA1 N X RN R W S\ fM . S\ o} |y .UW/ SRS o} |\
oﬁ Ry on Wy \ o} S //ﬂ/ ne ALY ey Z// a/ 9 Ay ow NVREXN
\Q ° AL ] |eq el 39 [N n DN PRAASN N W °X
X Vo) VDN RARAES AN NE oy ["S]OSN oy [y [ [

o N o ~y L3N N /.H w.c //.H RS oy ; an oy | oy
X ESEEEEEN o N 8 SN DN N

[} Vy og © N

,_” 2 ,.n_ w MM__ N 1 M” N N s N s N\ " RN /M, Xo,

JR— ¢’V v \ v N N \ v . N N N ~ v
3 B DR N B B S b S N - S S B R R R R S

° ~Y ° vy \§ \ \ ° °

N - | o Ny ooy o] N °3 SAYED SEEN NI v

ALY A Sh oy | oy . ob | vn ay | o8 o} oy | o XS
o N R 3 B -0 B\ DS A Nl | oy »
oﬂ N hY >ﬂ Wy Mw_ u” X oy oy [ O szx Wy o,N /f
ALV N XA " oy [y Y o} XY NN Ny A
LYY Wiy /W_ Xy va X wﬂ MM/ oy /w,_ ” -
By N X o R\ X
Y og) Y vy
Y "X 2
\ \
/M// aH /H
Sh a”
\x
N b
Xv ] | ]
\ . AN N XN Qy LI NEEENY ol o] ) | N\
amfa oH RS Y MW. AN N LV oH L\ oﬂ oﬂ oﬂ oﬂ oN
y A Wy Wy " o} vy LN LN LN 3y N
N ) ”~ ,ﬂ o oY |0 ow N Mwm '™ W |\ |\ |\ oo,
omz xf ot | ol v ol o o N xf xf xf xf ol
Y . N AN AN A .
ny D R e B DS P A R o . SRNR )
W N aw o] a |el B MY o} on [un | oy [ en N
°A /W./ Y 1 NS 0 J aH} /H/ /H/ /M_/ /M_/ °\
XS Sh o} \ AR o} ° SA Sy Sy Sy
”/ M/// on aH ”/ /M uE w//N /% on ‘[ on [ oy | on "N
° ° Qme A\ O M o}
LY\ a~ ow aH bRV aw o) a~
u/ /wf vy 4\:} WA Om /wf
% S I P AN B 3 &
N b\ Y "N
v o”
bR
N .
°\ o] 1y
N

55

P

Fald



ucC
2023-26

ervy spyv—

L4

or ¢

v
o
\

rd
AP & A
”

HE
s

| 2023 22 22

z

(-
—ze

322

2
-

0r 220 2 o0-r3x7Z
(B et et el e A 2 L and SNl KP4

e

cc¢c >0

T ley |G oY fo¥ [P o} [ox M [o [T X [ Y [P |y ||} N N N
- N N - N N \ - N \ h
N N N N N >m¢ N N N N N N N
1\ I AL IR 1\ 1. 1. 1\ I AL 1\ N
°\ ON (M AN M\ °\ °\ M\ °\ AN °\ N
N S \X U AN \} N v v ' | Y \Y 3 o
R R R A R Y A R R I R R A
° \ Ay e oH ° WK AN Y \ A\ S
an [ON N ESREANY WO\ R N [ 0N N | ] \
‘4 of LY an A9 SRR XY Wy | NN Uy | ng, Wy | \9 Wy an e Ay W
oﬂ Y ~ X% ow/ ~ Sy | X% ~ oy oy
¥ |0l R vyl [N el [y | T o] ‘Y
RS NN P RS, et o Nl fay [oy L] osL T
oy [\ g ° 0} N \ Y \Y [ ON [a \Q) i\
SRPRATR R LR VRE R
LYY \ A LW —~
M NN AN ) o] N
N RN} . " ff/ o \
o Y N N ay fnf
Q L3Y \
N S N S N N N R R S R RN R R
5 A ,m A S E Wy A IS N E RS Wse S o ,,ﬂ o w
o ° X H vy an S\ f B A Q A \ \q
mw_, °v /v o /M N ow,: hANED wj N3 o} ,/_ﬂ N ,:/// N 3 N aM/, p ww A\Y
BRI RN o o | A fay RN R R S e ol
N 2ot D NS fer (W D [ay fogd | od) N U D S
AT oy |0} LN ° ° yo|a vy o LU
b \ LS \ \
W | X //M v /” °s /M oN oM ..M N\
\ . v O ° Sh
» oy | M w 2 o/.~ 3 e °\ M_., og | o% R PN
R " NS A SRS A A AR P
MM o\ oy on YN oy /ﬂ NN ™ Ow oy
o vo, \ o wny ) v
i IR RS o MR N o
Nx/ \y /.‘Q :w/ S M”_ \y ”M 3
/oﬂ Y ”M ALY - o} oH U\ L
\g — ve oy | vy o}
oy o} — | "
~ v
. Al R 2
\9
N R P N Y Y RN R E N R 2
° \
R R S I W | N ot 2 N I o) “
NN Y N |oa o W or N N N N
aw Y oy |og o H H /ﬁ o o./ a./ o./ o./
SO A S BN N Wi ° x . ARG | AR Ry Ag
w Y N N AN N
onb um, MM/ o// » a~/ .f 93 um: owc/ owc/ owc/ oﬂ./
W s “ aﬂ 3N Nf o\ ) W& N W R
Xy o] NN Xy [ %y [ed o N\ N ol | el ol ol
m\ ER ™ N 3 N A\ y
oH ow N\ ) ] 39 ,.(._ a\\ aﬂ oH aﬂ a~
a OH oy \ ° /~ n
L3N am_/ oy M/ /v X L3N 13y L3N L3N
°\ N ) A X NS °\ °\ °\ °\
l, /A \
TR 1 A
W )
° X\
o” //W
L

56

P
Fald

N



27

c 1
N

| 2023 22 22

Z o~
—ze

322

or

z

BSOS FOXVI—F SO

or 2 >0

cc¢c >0

-

AN AN WM/

/A N

© [y [~ 3 3 : :

\S < \S F\.J WM/ T M 1 //s/ //1/ 2 M/

\ \ S 8 wn wn o 1 ”/ //x/ N H .H/ .ﬂ/ ////

BB E R w 1 N X\ XN o\ Y
) //’/ /s/ : : .H/ N o/ a/ //A. LYY n
..H/ .H/ .H/ aﬂz owxz N " N Sl Im | NS M./ A Sh /~ /M//

\ ° AN A\ v S D[S 2 | o N N L 3
ALY A\ R A AN AL S N N R g 3 ) 1
I 3 X\ [ o ) N | on Uy | ot | %y ° i v
IR NI S R 'R DR I N\ )
o A\ o\ [N Ny N Sy ™y ~ \o H ~ [y | \ " }
n ° X o A\ \ : . o //ﬂ

W RGN N[ R A S N Y 3% N RSN 1

° \ N | o w/ 3 o % X \

3 s} “W |l 1 R s N ay o} o |3 23 N
» VI8 A Ny o D b an
oy \Q n /// \ /

N nY A N 0; N Ny //-/ c~ ,_M/ o/é
o Ny LAY N ;A : %
ny ERN N ,NM N /,/ e
Ny \n NI N 3 SR IEEIE A
A o% RN W A R 3 NN
| o o ° ° S \
ﬂ vs A /ﬂ b\ ,1./ AQY /ﬂy S Ny [O% [vw |oey S s 3% mn o 5 wN ARR)
s ,Hf ool 188 |50 [ mwu s o] °S | o]y /ﬂ_ \y[om 2 | ow "M_ W, oW | W
o} Q \ vy Wy vy SR 2 N R
/ﬂﬂ oy oH /H e 4”; ny | YN EA ”Mn A A\ o” XS mM //ﬂ/ WWJ. <> M& uwx
n . . ,
N ® o ol oy M wf B oW | O 2 RIS w 8 9 R R Nxx
P 4 : ] Ny o} oy Y
AN Ay \g ~ Y o oy NN 3y 2 2
o} Y N ax NIEYY) R % o L[ 3
e N D O I 3 1l | 5 |5 s

ALY \ og : S /

? f ; o \9 \W )

on °s X ow/. Y W/N Aoy o o aN

AR XS NI ow /M/ oy w/_/ °
o} ° \ \ 3 4
N " . 3
/NN N \y nwx S
\w N : | i
Ny o} — o} " ~ an "
3 ' ° n o
\q Nl gy .,,ﬂ x] 3\ N ° g 3
ay X\ A3 ; o} |o oy " ,.ﬂ ° 3 3 .
vy \\ o\ \\ // N Ay V/ e 8 o/m_ . E .
uM ISR .”M YW L Y| tY [ oq oH w ”w/. Uy Ly m/, A
. \\ ° ° A% H N i K )
,. UIY w s N o]
o/... “N M:/ ,_M of/ A% AM// vy ASY X\ ,.F/ oH aH oﬂ
SN[ R Xy o} 1l & | )\
LR R 49 L
Q p . :
o] 3 o] N °n R |y, v N o~
RAY N
oy X\ (o) . z
S /M Wl ; 2

LAY X\ mz ~/ oH

M\ on " n

DH 4} 01/ m”

LX) N 1
X\ ™

W .

0./ .

8]

oy

57

P
Fal’d

N



ucC
2023-28

ox o0>o

AP LA SISV )Y I Syr—

7

L

o
7

3

s 0C

"W
‘e

| 2023 22 22

z

(-
—ze

322

o> oo

-

o
e

(3

7 0 C

LA SIS X v F Fy—

)
g

W

2
-

0r 220 2 o0-rxx7
B att ol el et P R L and BNl KP4

e

cc¢c >0

R G T N I R S I 0 I 0 I S R B O L
N N W SN s NN h - NN NN NN NN
N N oy N N N \ N N N N N
1. 1. NERYRE 1. N 1. 1\ IO IE 1.
XN AL :W /M ALNARN oN 2// XN YN XN XN AL
MY AN B N RS AT D S AN o 3 W ts I W AN wy o[ (WY N
(] \\ \\ N\ \\ \
NY } H/ o\ Mv AL /M/ o | I oﬂ oN oM/ oN |3yu |oN oy Ny MW Y\ o%/ oY
N y N \} AU X N
R[] WA [ S| N SRR
° N S
SN 1 U Y S e O S Y O A % W PR O SRS
N RN AT NN oy 1N |0} iy {4\ R NS
,/f/ \Q AAN /N \Q \§ \Q >.'/f Y ~Y Y .H¢ W
on " \o n Ny N oY oY AR AN
o Uy "N vy vy
//./ Ny 3N
oy I Eh AN 3
My i " //,M/ A
\ ° ) N \ ® M v M . M M
oM¢ /W wf H/, wH aM H// /M ,:M/ ww VM >m uM 4#// aw/ /H owx MH aw/ m~ ow/ au /M
PN SN SR S 0 £ O P S S RS R S-Sty I S A B
A\ A9 oy . s | o (XY oy N "
ol DA IS NIRRT R R AN ol |8 Loan Y ; )
NS A W NN RN ~ -~ W oloeg
N X KN NN /m./ cM % XY A \ °v uN Wy N Wy Sh
SRR N RSP SRR I ?
N \ WO [ (] SR N \ .
b X X | X g nx oy |\ N\ N\ .
N MM_ Sw o M| ﬂz 3N \G | Vs < MW w/ ”/ Q5
Sy o% Y % REENE [N |en iy N 2 )
on X N o | Xs XS Xs N
o o ? 38 B RN o AN \
™ W ) ,ﬂ, IR o0y Y N
*a = X b N X A X M
NaY ,/M N - ,.u/ W/ /m/ Wz am/
/// 4/ — o oo/ o
) H/ N H/ ) ) oo
N o} — o | o N
vy " 0w ¥ o}
LY
[\l /W Y Y
‘—/ ®
\ . NEEE ~ \ oy
R R NI RN I B ) W el el ol ol v
L3Y N /w/ // ™ > /H \ A L3Y L3N L3Y LEY
04/ a” Vo //// Mﬂ o:ﬁ «.Cé S\ ~ «.r; o/ n/ o/ o/ X
T A\ 8 Y o Wy o XS XS XS XS o~
o LSV N N N ° ° o o
" ' o] | Xny “ ~ N ~ ~ '
3N o] N N % o, R NN R R o]
N W N v \ X N X N
. o \ )
AN 1. o\ N N o\ 1. 1. 1\ 1\ o\
M\ o} a” o o} oy o} o}
L ) o5 Y ) ) )
Wy
s
LRy
R
o}

58

P
Fald

N



(2]
N

| 2023 22 22

z

(-
—ze

322

2
-

orxz

or 2 >0
(BRI FOXVI—F S5

z

-

e ¢ 20

v o\ \ <+ |w»n o |V o~ |V o0 N o o — o~ N n
= ot TR - N DT N = = = N
°N\ \o, o\ °\ °\ °N\
Wy Y ) Wy Uy LY
A R S N s R Sy w I NI
% o o W EN N A\ o o] o o] b oy [8DN N N o o] o
o ™ ) a” S AV A SN R L S A N S S N R N oo | o) S
/m, o /.ﬂ/ /.H/ RS /.H./ /.ﬂ/ o.H/ N /.ﬂz \Yy /mw/ \ /.~/ /.~/ W /.H/ ,.~/ \8 o.H/
M NY N\ N\ /M Uy [ YN [N AN A TSR RN %[N .n/ N\ Mooy | YN N\ oY N
NIEAN N RN AR an | SV [T Ry S SRRCIAN W N
N ° SV S AW [ a Wy | NN N N v N
N O S N N A R R A R e SN P R %
AN N N n a A a IN
3 A Y LU I YA W A S VIR N I S 3 n
N RN "y oQ N 1 INSEN 3 < [y 1 o, S
' n \ ° \ N\ AN RN
A3 SHERY (LR R KU AR
q - \
Nm »ﬂ A 0y |4y AN vy 0 w3 A\ N
ALK //M/ on \ vy 3 ”N
Ay o AN \
DAY
w vy vy ow/ Owe Owe Owe W-C Ow, ”w// w w vy w ~ W ~ w vy 44/ vy
a3y NI NRENENEEES A A Tl FS AN O SRR o
b A\ An o} o} | o} N on/ Sv o |\g |oy °g) o | oW K og) /_ on) o Y
$ YWD I 1 L% || TN E W P e Y PO S B LA
\ \ RS N |o ° NEK) Y R \
e Yy WY W[ NI N E R E Y I X
v ol | N[ N ‘3
I AEARNE oo [ [moa) N
o} >n/ \Q G ,H /m/ Y “ “ “ - L.
NERN X OENANR NN SO N B
\ w \
/N"./ \ MW/ aH — aA/ ny :A/ v anz LY //“_ﬁ/
] N Wy N[0y Y ¥y |9y A\ LR B oy
= W (i % Q| W[l 6
wﬁ N — \§ - o} \ aH N o} uﬁ
\ AN N ny N oN N L
RN o a 3 w7
~ | Y N NS 6] iy w1y
N X ow_/ Sy, N am ow,? /M/
v 0. w
% SN S
:/ ~
o}
N v \ \ n w v v v v v v
/.V/ I\ m; ,.H 7/ y >M. N/ //.z/ M/ m; /w/ /w/ /.y/ /w/ w¢
oN /,H Ay o/ vy \ N ﬂ o0y ny ng oN oN oW oN g
LU NN /w % 2% o N Wonow Yy Yy LU LU %,
xS N\ AN 5 //M h o” \9 \9 Xy Xy xS XS AN
o A ol [o] s X2 o o o - o]
.y o} Sy | &N o LA vy vy vy vy Sy
>m; aH vm/ a/ \ N Ny >m; >m; >m; >m./
XS Uy Sh
AN 3 o % “N o mi N N N N
oH N oN- .H »y ” \ \ R R
o} \ \ N ooy oy oy N o
XS o} w/ ~/ ASY
Ow H \ % xg
° Ow
W A
o’ o\

59

P
Fald

N



DA ISR IR D N w 3 - - c
AN v vy | « 1,»/ ox o\ o\ D
. \ # |oy % o \ Wy Wy N % \S
o\ o\ ) [ e IR - I B } RN
" R Uy NI RE NN N3N w AN A
T S R R S AR R O e
) XS Y h B oy Sy M D o} o} N ﬂ ° S () A
n R ) ) \w 1\ \ \ ° A N RN
/,/ ™ AN ow /M oy \o ,/.W// owzz /%, /Nﬂ_ /na nﬂ,. " fn/ NN A /M “v. oD
Lon w, SRS XNy [ oy | SV NIRRT 3 NIERE
oy >f M oy Nf LU U\ | vy My »N/ N A :w,« LLY /M/
A LA ? NELN //ﬁ/ RSN ETY ay /f N O} |\ |~y M [ont [ Aw
~ sy | Wy NS w ) o \y O |y N
NN N NSRRI ENN "N ] [ N Y NI WRE 3 [ ™
N S 8 \ LY o AN Y N vy
B3 O N A N S N S U I O O PO ES B 2
N ) SRR R B[R 3,
o H N vy N o} oy
2 : " 8
s B 2 " 3 =1
—_ AY ) 3 3/ W W\ AN 3y N \ A N S
N M S| v Ol M b v
SO cR o R Ll s B sls S |
XN \ ool : \Y ° AN AR 3 \Y
Sh b S 4\ IV RIS [ae S oy NN oy
Ly BLCLN] OSSR W B [ |
/// oy af/ fzz W el vy, LN X LAY
n AR o/ Y cn/ Jv|en /m/ v md mn o./ o_/
N X\ a/ LN W\ ou vy H. ‘o ¢w/ ™ ™ o
Ny on NN N oy \ \ Y v Ay o N
YN e | e A Yoy g — |ox NEEH oﬂ om/
X vy AN vy \ v
RN . B o | xy R N
vl ROR|H \ N R N
o og AN RN w/ — \ o\ o o
/M// N \Q, ° X N\ wny Y ww/ —_ nM/ uw/
LY Q
A LY on A ; Y,
S vy \9 o) AN 3h vy
N\ ~ " NI X
\ \ v\ AN H ~
Vo, % o N
LR on % —~
3 Y
o} v NS Y% //H
) TN N R W 2 S\
INUAS RN ° MWW ° N 3
oH on ,/.M/ /M/ N../f m,ﬂ wH S NV NN o” ov 0”4 owxz va o m.?
L3N wwx SV [N Mﬂ aH U oN 34 Sw \ Xy XS oy /H
2/ AN ow vl Vo oy | vy ) Xy XS mn ° o pﬂ °
N \ ° v \ ° - ™
AN o o \ LA RN AN o vy NN oW
oy XS W o] o o\ o} oy NN o\ N MY
SR 3 SEENE: LERE R R R
w// vy oy, /mﬁ. Y o5 \ nQ | ag ng ) s
o} X X N R N ] o
N FEN XN S oN \§ N /H /H /H \ XY
M\ °} Y N vy Sy oSy H onz W
SO B I O 1 NN N R I E
? U L I 1 1 S I S N S
/ﬂ aH aH oH aH o}
ol

60

P

Fald



N
X\
XA AN
LEY AXY L Ay
Hw AT,
N I R X\ aN/
v
o} o < Wy | Ay A X
NI a ' 1Y Nﬂ /H AL
b N Doy o R B s
RS v /Nu oy NM HN/ \s ow/ Ny
y \
XA 0o AN ap | N ORENN o} T xa®
A @ ¥ AR TR SN N o X
\\ Y Ly N : vwm N Y uwx A Ny ey max, N vy oy
S W o} Y v . AN\ A\ 4// Sh oy : S\ vy oy
AN RO IR NN RN o e, Lo o \9 Ww "
//s/ MW/ WM'. /W/ //ﬂf/ WW— of //M‘/ L1 A N,_N >/ “,Vf MN._ ayy /M_; cN o . OA/ N NW/ 9,” /M/ NH
o\ RNl NN Mo : Xy NSRS ° W
° oON °X Wy nw °A N TN %) Lo\ Y vy vy L3N Y 3 Xy NOTRY °y AR \
Y N o U_/ Y, N b ny oy n/w O \Y, N oy A AN
NI X A} Ay o0 AN A\ 3 Xy S
vy vn ax oy XY LY o} A vy Yy M ~ o} oy oy oy oy vy N
oo vny o NN oy RN LD ] oy . B0 W NN X\
oy o Y NATIER ARV ARNECY Y Y AN .,,wr b 3 °3
oy N o oF \ S \Y 4N \ A%Y 'y 9 X\ Sy A% Wy \ ny AR
Ve, N o o ~s 3 oy oy N nm N N\ R \o, R Ay ay “
Wy g ) AN \S
o.,m,/ 0} v AN NN N W v o8 <ﬂ N /W// /N// W wﬂ
A oy N vy >.¢f// of >w, //z./ o 7/ N " S\ o,w/ ET\ '\ — w./ oo
. XA Ny YR \e ay, o) .,,M. o Sh N " ‘. N ‘S g N ny
o~ N Ly SN oS AN N Swmoay NIRRT T My EAN 'S\ W oy A
SO Rt SN woed R SRR RN 3y ’y P
° v ALY vy v ° .
vs N\ M % vy ° Y \\ \ o3 °
- ™ W NN NN W o Ay N,/ M/ vy A oy nof i .;M N
oy oy g vy L3N Ny My L3\ v My
S A "N WAy N o} oy 8 oy NN 33 Ny W °%
N >n.// /me,/ ENTEEYY mﬂ M b v S\ oM/ “N N Ww A LX) ./.ﬂ
— W AR L3N oy v \
Wy U\ S\ ,.ﬂ/ NN Ay °A “ﬂ ./,w, o] W wﬂ - W s vy S
o\ hY\ no aw/ e 3N oy \ Aon Q ' °l "
\Y oﬂ MV/ v vs N o ay oy & Ay Y
/ﬂ N n Ny Vo oy \ My i\ vy \
/.. .M/ »W/ oy Ay oy . >3/ o&. N” ”/ \ oy XN Mw/ oy
\ o Sh v N
NN NN w ~ N N ? RANN " W
n XY Sh ,ﬂu oy u/ ?m/ X\ MM ay m; /M/ A
NN Y 3 S B
I R W o} S0 N *
\ NN A vy h Wy
N\ VY« R ~ X w 3
° AL TN Ay A\
SRR 3 2 3 \ 2 R
n
w J] ¥ o} AR o XA w v
\N o/ vy f nw/ N\ ccf >:/
oy ‘W3 NN X4 Uy w N
oo 3 3 3 . N
v v
aw/ WM; \e, LYWL \ny ,_w/
LY \Y o/ \ oN ,_../
o S\ ooy X ) N}
vo, e, A\ W// U.V/ ° /m
A o M N
LLY \
aN/ AN /A NG
Sh AL S N
Ww“ vy X M’
AR Ny A
oy w mﬂ uﬁ
0/ N
W oy W
vo, o/ o/ 04/
X\ ../.M., N
\Y e, Ny )
\)\ of b
oy

61

P

P4



2
L3

3
4

5
8
9

-
4
2
e
[
s
e
-

-
-

€ o0xX o0 c¢cc -
o

PV IS8 2
or >

PVvAr—> s@pov
”

0r O0r »

-

s -recc o0
arogoap
cc

g

z -
s 07 20
-
Zz >
¢ o >
€ o >,
¢ o 2,

c $0% o-r¥® oOr
e

PPN SPA® Apr—rS SPOV

L
© 2, -2
© 27 2,
SEV <2
° >,
-
z -
24
-
€23 ¢

S0 -

Cnorar—_> Eratam otV d

2, oc
KOF AN V93
¢cece z
S @IV VOV A ATV @< o
rd
s e O
IHIAPA ASS S ALSANSS SPIF S AVPrISI
~
2 -
S2As°
rd
z o
' e
o - 0

0r >33, ~
X
L4

o
or >
>

-

s 22 ¢
L4

-
o~ o0~
o0x z o~

PR S VIV S BISIA ASSINF SEV K SIS PSS SIAXY VY SO0 SV K9XS

c2c¢ ¢
-
z>
YV PRS VA PHPFI FORV S FTAF AP PE®

(3
-

L&
-

3
s 2

>e¢

¢ 220

0r s O0r >
e e e

Zr 2
o 2
> . -
Z -
z
-

<

-
© 2,2 -

a4

VA AVOSIANSS SOSI/V7 SV rvr

-

L

r— g AVOIANSS

-
o0~- 0% o0x7Z

TSP APLOS SV XS ARSI ANS S5 VOISO AV I SIK 9 XS

o >xc¢c ¢
'’

2

&4 L 24
SIS ALSA A F
I
> €>x Zo >c¢
SO SIS
o 2o
e
ocr -

L
€2, 2,

Zz >
rd
I3
3
rd
o0rxz >
(ros o7

SRRSO A APIYS F P

e o

-
-
<
z
-
4

13

z

or 2z

o >
-

o > [3
-
z > L
> o~-o0-
-

NOHMSF I SANKS SEVAD Sesow@

P

-10

11

¢z s e O0r 0 2r -

[3

>z L
VYooY AVesA S

>

VY

2

-
P

4

>

¢ o

SF SIF EANS S

z

-

B SRS

o

z /';
o- o~
ke
z
o xx o0c¢
rd

S pyvegroove

'’

g

Z o 3¢
-

-

¢ o
o
-

-
z

oo ¢ o
Z2 ¢ 4
-

rd
SEVADZ SO S® O RANNXY OFA

00~ 0XxC
© 23c¢e ¢

20, -0
-
© 27 2,

A1 AL PIPN IV PIVOFFI L LIV SR S@

>z o0~

b4

v,
Orrcceccor 2
SOV BISAY

7 O ¢

g

- 0c 0r ¢ 0 9>xe> Z- 0~
LA BFVF PSS Droov>
z -

-
&
-

A%y

-13

<
2

v @r—xoron

g
-

or 2
-
o~r 03

L4
z -
-

SASF S FANK S

-
o >0

o >
d
o >
<
SIS AP0 S

z

e c
LA AP
rd rd

(- - g e Cc o s or ¢ ¢
o~- 03 ¢ 2 20 >ce o
CTSEA LIV APPS SAVIID A
2023 AF 21

o0x, - 2
EVFP ASPVINVS SV SSF S vr s eSS I

-

s 2,0~
- -
© 2c¢ -

>, 2 -

[3
Es

N
=
'y
AN

N

o
e




A\ v
Y N . N X
\\ \ Y Ny MY AR L3 Wy M R s v “
N ey AN N N RS WS R U G AR S O SR “w “w X
Cnt-v vy LYY u” //,N/ /” 5 w”./_ wﬂh MH wﬂ_ ¢".¢ " “” nv/ N ”¢ — & Nt wv O & ® a /”. /”.. W
™M | M 0y "\ 1\ ™ Y Ny \o wq o} "3 ’ ’ ’ N
=T R MO N R TR SN I DS B | m/ﬂ IR N N N R S |
\ \ I N R Ny v U OESS WAy Y aw ooy N ¢
AN Q 0} LA Wy \y PO\ R BATD A ° ° ° ° ° b AN o}
N AR Sh W Ny %My A ARTEERY. W P N 3 AV T\ YR YRR YR W\ S SN \ \
oy AR Ay A Sy Sy Wy L% vy ,.H LA A WL W L WL L W Y S N
MR S SRS Sl A PR (R P e U (P P U P Al ST S
S n o SR AR M TR G RRERR LR B8
N N Ny NN S SRS N LN N N S S A T FUR-L TS S BN
, N Wy /}/ Xy °n N L2N Y ALY ° N V4 °y A cH <H <H cH Lﬂ A CH Q N LAV S
> RN R W W . ISR T G S WS G S ST
N [\ v
vy N . H/ WV g YW ow  og um \ an M/Z Ny A\ auN O\ \L \L \Y Y aH oﬂ oM
ow (] W\ YN NN \ \ A\ AN Ay \AYOXN Ay LY ALY N Ay A Ay Ay ny W NS
\o S m/ Y oan N o N ,,M O\ Ay S\ vy vy N E B I Y o4 wy VLT
/M_/ o 2-/ vy w_/ oy ny Wy N \ LVIY 4”4 N Mz o N o” a,ﬂ //v/ oy vy Sh . “C oy \W
% vn) ¥Y oH N\ vy AR 2 ° /H \ N MR Yy ) " S LYY
X \y (X vS v -y S oa ° " N b NN N \ YN Q A
Ny n OMNY . B W R B SRS W N ¥ AN X3
O Y TR D TN sy R S | v by o v "YW
N S\ Yooy : \Q ,.H Ny Ay AR A Xy Ay O /m oy W vy 3 oH 3 /w/ o
L%y v /w/ o/ ”f XN A% N o, LY RN M //f wf oS Y Ve, \Y )
ﬂ Vo, /w/ /An \Q /w \y ¥ % X LY aw w./ S /.f X Xy X /.@/_/
o Xv o\ N./ .nf/ ,.f Yooy sz ﬂ/ Vs wy N m” W A} M/ i L1 H/ /:/
3 Ny Ny ORI NI NN TN A ey NS TN AR
N ol ¢ ey D v e w W SRR\ = Wt
A AR NS R %o~ %o N oy RN N
O OO N 3 SR N T NER
° ,.H 39 N /M./ ° L3N My N Mgy S uw, n o} Uy Xy
N N WA S RN RO JIRT I NI
\ © o vy \
on LN MY /W, o f,/ W o % Yo | % ™ o . IR ,,m/
Ny Y A \ S\ \ \ Y \ \g N \
} N S ) /M// <_M BN //ﬂx W )} m/ ~Y >,.” ﬂ/ LY
\ ¥ AR U oY s\ RS M L\ = N
o} OO NN o U RN o N
@ o oo @l oW AN o RN
\ " A\
Vo, o/ oﬂ ALY /.v/, ARIL oﬂ cw/ cwl \ Wi/ — h "\ \Q, N\
. Yy oy ) S\ mw N/ R ,”. o //M I\ ﬂ/ o} vy on M
Y ) A v v v \ 9 n
\SN ,.M// N TN /M/ Mﬂ ) B MW/ ”N N oN Y MM oﬁa //”
\
NI R W 3 ¥l ' o
\\ 7/ vsS Vs Wf v " va \ o \Q vy 4A
vy O} v oy Sy N Y Y . o
A\ e /H/ w/ N »H 00/ //M«/ b N % .
Ay M\ o\ Y oY M 3N \ Y\
Ay %)\ LAY N N 1 Xy N o
Ny vy om/ ALY LN ANERY] e, aw/ 2/
S W N vy v vy o}
MY Ow N Ny oy W Vo Xy .
ny LA L X o} . v
R o o oﬂ wM,
WS N SN WA SN VoY >
NI on vy o} TR Xv M\
N\ LJ/ ‘e c” /w/ vy >M» owf
AN °F ¥y ey YO ELEEET

63

P

Fald



> 3

5 @r—ix< o v

-
-

3
z -

v

0~ xce ¢
27
4 ~e5~ bt

©05-0c¢

S K@D

3
g
‘4
X3 N
A\ < Om
= Ly N o0 : 'y
E 3Y N %) vy . .
W R T e m o N
vy o R N s TG T S V) H oA °F Ay vw
Wl g vy Uy V% - W Vo wmy o' on oy NSy
N @ < B I R N N SR R
W= o R T DR RIRE ] B
v Uy N Yy ’ Ny M\ H . N AN AN My A \\ oF  vg v
f XS vn \ \ o, 0N Nty N \Y \W y s ay oS wn o}
S~ W oo N S SR SR 1 AR i SRR W TN NS Ny 3 \y °
ow o} vy O\ AR W\ \g ow. N \\ W vy o} oy e} A A\ W o} M\ XS Xy y \y
; o, W N o\ kY N A3 o, X\ T WAy N oy X M Ay
o/ M._/ /// N /W./// Uy W awf o” /,Pf._// “M- X\ ‘Y % “e/. ON/ /Nn WM AR c/ v //ﬂ/ /w/ 0;4» “N o/
Y \ Ay v ﬂ ~ /H \) CY N // /ﬂ Yo >-ﬁ/u \ /w/ o3 N cw/ WW
ay AY! 38 0}y ° ALY ~ N oy G Am \ o\ o} woemwy ~ N
RN SR T SIS N Wy A \S RS MRS o W WAy ey N
Sh ARG SRR N o/ Y kS ot \Y Y Wy \Q L3 \ O \Y ) A\ N
RIS S RN IR I I S R R
\ \ S v S \ \ ° N\ cwf LYY
N °Y o ° LN Yo 0Ny = 3 X A ~ o \
LY ef /NW; /W /” vy Ao /” N._/ WN oMa o/ ”Nn ”./.C v MN om/// 93/ LN/ ”M._ :W //W W.W/ ”M/
aoon ° A o W e LV N NN I SR 3w "% N ° W on
oy o} | vy ~ 3 y oy oH 5 o} SOy v \ o - N\ N W
N SR SO SN R NS I e RRAR SRR Y
oy A \ ve N ° ) AR
N o} oN X Ay o "\ N . a AESENETY L3 Oy Ny >Ny o ny S\
SRR T S opdaRgy N N
\ NS - N Y W 3y 3 vy N Ay 0% Sh NN
R VS S I A odaRaE bR %3
S ) o vy \ \
n Sh N\ \ o} VY ° 8 o} LYY Y Y oy
SR mdaw e oaEdRgn q A S U
v a \ \ AN \ o vl \
\ LIS N N o} AL su o R n n A0
B3N A3 W SN ay S} \n Y - 1\ oy Y o} vy vy \ \\
,M, N W Ny /w w N “m 5 /nm R uﬁ " “N ma ..M/ 0 N "3 Nﬁ .
\ \ \Y o
um ny /.f/ /0¢ /u// Mm /HM /Nw Ny /M/ Sh MM oN/ oy ,..N, NY in ,nn NW/ oy wﬂ om, A\
\ \
RN SR S B R AR R 8 N O N
LN R s o, AR AN °Y 9\ Y RN )\
NN K Ny LA %Y vaoooy wn ay X N .
vy \Y v\ LV
YRt IO 30 SN o N Roondaw N w N N
\ ° ay ° \ \ a/ o °
YO0 °A N \ N D ] " oy
ol 3% Ty vy 1\ ”M wm /M/ 3% by N Ow NM A o3 W A °y e
P NS Wy N N ﬁ N oY " | v
NI S SR S SRS S S S S V-
n ° X\ A N ) on v ) va oF Xo,
/” S Sy oy __n// AN /Nf \Y m.ﬂ ° ox \3 ;//
N SR 2} “ SRR R OR SO N
"N e AN ) n \Y ° o
N ° “ vy vy % Sy oy
ay M% AAY awh 2% >.~/// "I mu. o} M” N an Sh
Nﬂ. ey X Ay N mﬂ IR g nY \y vy
3N RN omx AL\ oy oy ok AN Wy o) oH “.c
o} Y| 5 . : }
- vS \ N kS 8 ny Y
N Mgy M\ o AENEES 9 v
N 0/ \e /f “ __// awl Xy // Sh
X H/ og) on X\ >“/// oy ) XX o}
) SN W A W ;
\ o% '\
°3 \voovy
A\ S\ °%
Ny




2~ or 3¢
‘v g rors

eer 2
Sors

¢c>2-r02¢cr >
ER S Pl 2 ad

< 0,
2

55

Hard-Iradie

o

z -

¢z o~

¢z or 6

s 20 cCeC

g

-

-
g

z
-

Or 7 o <
ALRII—AND PAFIOS AS 2 IEA SIS

-
2

B

z

s >, 2z
OL ASPOV AN 09— 1< ¥
rd

2
-

3
-

-
s zo

g

v

° Ay A\
AR RS
)
oy
Yo, ny Wy
w/// A\
\

2 R
" 1///
vy

om/ MW/
o] )
D
° n
\Q ,/.W
SO
AN

\

N

n

o

vo,

ZOorss
> rpacre p
z

> -

> -
Pl

[ X EEEd

-?.:.4- SR SR PON

o ¢ e,

or Zo
d e

R

SR IO S SASS 2

’d

2 z -
r—rc o,
- z

-

>¢ce co 2z o> o >~
rvegs sr—; J“//'—‘/“.AV gz

c >

3
2.

o>, >
S,

[3

€ ¢ o c¢
PSS

-

‘8
s
o\
vy

.
W}

e
2005 2Z 20

2017 ~Z 07

2020 22855 14

o
-

-

-

>zo -
AFI—A ISPV

o z
E o
z

2022 &3 09
2023 22 21

>,

-

-

2 220 -
LR AP P APS
z

o

w)
O
'y
AN

N



¢ 23 ¢ Z > 22 (-4 o

L e

(- - g

»s 00 2~

322 225 | 2023 RZ 22 Ski ASESS;

X

s 2,2 2 -

SPs e i@ <P z-.x;;f » ﬁﬁ//é VRAFAS A CARSRS SAFIVINC A5SPR SASASL
355 4522 2a Q023 22 21) 225 A3 302 53250 2322 Al
Estimated
No Major Works Cost Variation Estimate Approved
approved expected total amount
previously
Building 2 classrooms in the terrace
1 of FE (Moot Court and GIS Lab) 785,000.00 | 450,000.00 1,235,000.00
) Toilets for disabled students in FE 100,000.00 100,000.00
(as per the Law)
Repair of FHS Central Hisense
3 | Air-con system in the auditorium 275,000.00 275,000.00
and some classroom
Replacement of the Sanyo Central
Air condition system in FHS Hall
4 | and Library (4 systems, each 4,500,000.00 | 4,500,000.00
system contains 3 central units) and
total of 20 indoor units)
Replacement of CA Curtains (Most
of the offices have curtains that
> were made in 2005 which are old 300,000.00 300,000.00
and needs replacement)
6 Repair and refurblshment of FHTS 500,000.00 500,000.00
Mock bar and training restaurant
7 | Repair of front office Demo room 300,000.00 300,000.00
2 Repair of the 6 toilet sets of FHTS 500,000.00 500,000.00
Block
Establishment of Civil Engineering
9 lab in CMS for FEST 300,000.00 300,000.00
City baazaaru : Extension of 7
10 shops built in the first phase 700,000.00 700,000.00
Computer upgrade for FE lab, Staff
computers for FE, FHS, SN, FEST,
11 BS, FA, FHTS, Library, CFS, CA 2,025,000.00 | 2,025,000.00
(Estimated total of 150 computers)
Upgrade nursing art lab to reflect
the ward systems in the Hospitals
12 (Screens around 23 beds and 1,000,000.00 | 1,000,000.00
upgrade of nursing art lab)
Repair of the CMS old Admin
13 office area, face llfF to the Maritime 350,000.00 350,000.00
front area and repair of the roof of
the waiting area of students
14 | Thinadhoo Campus Dhanaalu 500,000.00 |  500,000.00
Furniture replacement
| Thinadhoo Campus Hall store 250,000.00 250,000.00
: g hinadhoo Campus Hall stage 100,000.00 100,000.00
‘I HIC staff accommodation repair 1,200,000.00 1,200,000.00
staff office repair works (major
4cks and painting + steps to 400,000.00 400,000.00
onnect the 2 buildings
3 .555 3 5055 | eas }5,—»/} ~ Zi5e 3




Replacement of Mannequins and
additional mannequins for Nursing
19| Art labs of Male, GC, HC, TC and 6,000,000.00 |~ 6,000,000.00
KC
20 | Equipment for FEST Science & 4,000,000.00 | 4,000,000.00
Civil Engineering Courses
71 FHS Halllrenovatlon (stage area 400,000.00 400,000.00
and curtains)
22 | CA painting and repair 300,000.00 300,000.00
23 Painting of FHTS Lifts (3 lifts) 7 200,000.00 200,000.00
floors
FHTS quality assurance fee for
24 EHL (75,000 USS) 1,156,500.00 | 1,156,500.00
25 | Recurrent budget support to 40,000,000.00 | 40,000,000.00
manage the deficit
Total 785,000.00 | 450,000.00 | 65,356,500.00 65.,806.500.00
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L. Minimum 2 passes in GCE A Level including a pass in Biology or Chemistry
OR
II. Attainment of MQA Level 4 (Advanced Certificate) qualification in a health-
related field OR
III. Attainment of MNU Certificate 4 in Foundation Studies (Science)
IV. Should be below 40 years of age
V. Submit a medical fitness proof
English Language Requirement
Certified Competency in English (GCE O’ level/ IGCSE English / MNU
English Language Competency Test) or Equivalent

Structure
Subject
Code / . .. Credit Total Nominal
q Subject Name Prerequisite : Contact
level if Points Hrs
Hrs
new
Semester 1
Dhivehi for Professionals
(faculty can change this .
DHI113 subject to another Dhivehi Nil 15 >6 150
subject)
XXXXXX | Introduction to paramedics Nil 15 56 150
XXXXXX | Anatomy & Physiology (1) Nil 15 56 150
XXXXXX | Basics of Pharmacology Nil 15 56 150
XXXXXX | Physical fitness Nil 0 42 100
60 266 700
Semester 2
XXXXXX | Anatomy & Physiology (II) Anatomy & 15 56 150
Y Y ol Physiology (I)
XXXXXX | Environment & Public Health Nil 15 64 150
xxxxxx | caw and ethics for Nil 10 46 100
paramedics
xxxxxx | Clinical Assessment & Nil 20 66 200
Diagnostics
XXXXXX | Physical fitness Nil 0 42 100
60 266 700
Semester 3
XXXXXX | Medical Emergencies (I) 15 56 150
xxxxxx | Clinical skills for 20 74 200
paramedic practice (I)
NXXXXX Pathology '& Pass in all subjects I 56 150
Pathophysiology of semester 1 and
i 2
NXXXXX Introduction to 10 46 100
health research
XXXXXX Physical fitness 0 4 100
60 274 700
Semester 4
. . Medical
XXXXXX | Medical Emergencies (II) . 20 74 200
emergencies 1
Trauma Emergencies Nil 20 74 200
Clinical skills for Clinical skills for
. . paramedic practice 20 74 200
paramedic practice (II) I
Physical fitness Nil 0 42 100




| 60 | 264 | 700 |
Semester 5
XXXXX Special Emergencies Nil 20 74 200
XXXXX Advanced skill practice Clinical skills for
paramedic practice 20 74 200
axn
XXXXX Ambulance Operations (I) Nil 20 74 200
XXXXX Physical fitness Nil 0 42 100
60 264 700
Semester 6
XXXXX Ambulance Operations (IT) Ambglance 20 74 200
Operations (I)
XXXXX Commur'ucatlons & Nil 10 46 100
leadership
XXXXX Research Project Nil 20 74 150
XXXXX Physical fitness Nil 10 46 100
60 240 550
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Name of the Course: Advanced Certificate in Environmental Management
MNQF Level: 4
Entry Criteria: General Requirements
L Successful Completion of Lower Secondary Education (Key Stage 4) with 2
passes in any Science subject OR
II. Attainment of a level 3 qualification in a related field
Alternative Entry Criteria
L 18 years old and 1-year work experience in a related field AND ability to
communicate in the language of Instruction (English)

Structure
Subject
Code / . . . Credit ieiel Nominal
q Subject Name Prerequisite ; Contact
level if Points Hrs
Hrs
new
Semester 1
ENVOXX | Introduction to Conservation Nil 15 50 150
ENVOXX Ir}troductlon. to environmental Nil 15 50 150
Field Techniques
ENVOXX | Introductory Marine science Nil 15 50 150
ENVOXX Waste Management and Pollution Nil 15 50 150
Prevention
60 200 600




Semester 2

Basic Environmental Impact

ENVOXX | Assessment and Social Nil 15 50 150
Safeguards

ENVOXX Natural Resources and Protected Nil 15 50 150
Area Management

ENVOXX | Introduction to Mapping and GIS Nil 15 50 150

ENvoxx | Community Engagement and Nil 15 50 150
Communication

60 200 600
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Name of the Course: Diploma in Climate Change

MNQF Level: 5

Name of the Course: Advanced Diploma in Climate Change

MNQF Level: 6

Name of the Course: Bachelor of Science in Climate Change

MNQF Level: 7

Entry Criteria: General Requirements

L 2 passes in GCE A’Level AND a pass in GCE O’Level science subject OR
IIL. Attainment of MQA Level 4 qualification in a related field OR

II1. Attainment of Level 4 Foundation Study (Science)

Language Requirement
Certified proficiency in English/ GCE O’Level English pass/ IGCSE English
pass/ MNU English Language Competency Test or Equivalent

Structure
Subject
Code / . . . Credit el Nominal
. Subject Name Prerequisite . Contact
level if Points Hrs
Hrs
new
Semester 1
ENVIXX Int.roductlon to Climate Change Nil 15 56 150
Science
Int.roductlon to Earth and Marine Nil 15 56 150
) Science
SCI 107 | Scientific and Analytical Skills Nil 15 56 150
BIO123 | Life on Earth Nil 15 70 150
60 238 660




ENVI111 | Field Techniques Nil 15 5 150

ENVIXX StE.ltIStICS al}d Data Analysis for Nil 15 56 150
Climate Science

ENV1XX | Atmosphere, Weather and Climate Nil 15 56 150

ENVIXX Principles .of Ecology and Nil 15 56 150
Conservation

60 224 600
Exit with Diploma in Climate Change

Semester 3

ENV215 | Geographic information systems Nil 15 56 150

ENV2XX Protsected area management and Nil 15 56 150
Marine Spatial Planning

ENV2XX | Climate Change and Public Health Nil 15 56 150
Elect.lve (Chooge 1 from the list of Nil 15 56 150
electives for 2" year)

Maldivian Studies Nil 0 56 150
60 280 750
Semester 4
SCI205 Rese.:arch Methods and Experimental Nil 15 56 150
Design

ENV2XX Sea Leyel Change and Coastal Nil 15 56 150
Evolution

ENv2xx | Blue Economy and Ocean Nil 15 56 150
Sustainability
Electilve (Chogje 1 from the list of Nil 15 56 150
electives for 2" year)

60 224 600
Exit with Advanced Diploma in Climate Change

Semester 5

ENv3xx | Climate Change Impacts on Nil 15 56 150
Biodiversity and Ecosystems
Environmental Impact and .

ENV3IXX Sustainability Assessment Nil 15 >6 150
Elect'lve (Choose 1 from the list of Nil 15 56 150
electives for 3rd year)

Elect'lve (Choose 1 from the list of Nil 15 56 150
electives for 3rd year)
60 224 600

Semester 6

ENV3XX | Research Project SCI205 15 56 150

ENV3XX | Climate Change and Urbanization Nil 15 56 150

ENV3XX Elect'lve (Choose 1 from the list of Nil 15 56 150
electives for 3rd year)

ENV3XX Elect.lve (Choose 1 from the list of Nil 15 56 150
electives for 3rd year)

60 224 600
Exit with Bachelor of Science in Climate Change
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FEEZEEn ZRT smmih FJEZAF 347 5 Assessment at university 55 <5 4

Reliable and valid assessment of students is essential to achieve the University
objectives. Therefore, assessment should be seen as an integral part of the teaching
and learning process. Further, assessment has a legal dimension as its outcome
sometimes leads to investigations, appeals and representations. Therefore, the more
transparent this judgement process is, the less room there is for ambiguities and
possible disagreements. This University policy is designed to ensure maximal
transparency.

ARLL5 _«/«,««S" sa ~n» Principles of Assessment 252322055 4.2 55 1
b rd
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Assessment in the context of a subject of study is an individualised process requiring
significant academic judgement in its conceptualization, design, and execution.
While it is neither possible nor desirable to delineate or anticipate all of the different
potential types of assessment tasks that could be designed for a specific subject of
study, there are important considerations that broadly cut across all assessment tasks.
The types of assessment strategy selected should match well with the outcomes and
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to be fully completed within the space of two or three hours as appropriate. Tests
that are designed so that no student will actually complete the test within the assigned
time (the mark therefore being the number of items completed that were correct) are
not permitted because performance is inseparably confounded with reading speed
and ability. Examination questions should address learning outcomes explicitly
stated in the subject outline and students must be informed about the learning
outcomes that will be covered in the examination. Exceptions may apply for
examinations conducted by Faculty and for courses conducted in affiliation with
external institutions or programs with international certification

;;:;;,L:, ~R5 i 4213 18
Students in a subject may request for a variation to the assessment methods to be
used in the subject to the lecturer with valid documentation. The decision should be
made in consultation with the subject coordinator.
};:/’;:’_,f 2R5 ppma 4214 1.9
Students have the right to appeal on any assessment matter
filsse 25 Assessment Weightage ~:° 5 4.3.2.1.10

SISO
FRL235en PRT smiis 4.3.2.2:1:11
However, as a general principle, no component of assessment should count for more

than 70% of the final mark, except with the approval of Faculty based Curriculum
Committee.

ﬁ},f/’,f:’—af SRS i 4:3.2:6-1.12
No subject should require all aided assignments to reduce incidences of third-party
involvement in writing assignments for individual students. Where aided

assessments constitute more than 50% of aggregate marks, the assessment
components of such subjects need to be approved by the Curriculum Committee.

ﬁ}i/’,f,"—':» SRS i 4327113
All assessment components must be attempted within the given time frame to pass
in the subject
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THE MALDIVES NATIONAL
UNIVERSITY

Have your Say Mailbox

Standard Operating Procedure
The purpose of the ‘Have your say mailbox’ is to gather feedback on the services
including teaching and learning offered at MNU. This feedback is critical to the
continuous quality assurance and enhancement of MNU’s services and to ensure the due
processes are followed at MNU.

The feedback generated from these mailboxes are anonymous so students can have an
avenue to provide feedback without disclosing their identity.

This document is applicable to the Faculties, Student Support Services (SSS), and
Policy and Quality Control Unit (PQCU)

There are two levels of mailboxes students can approach to
e The Central Level Mailboxes
e The Faculty Level Mailboxes

At each level there is a physical mailbox as well as a virtual mailbox student can provide
their feedback to. The details of managing these mailboxes are explained below:

Procedure to check the Virtual Mailboxes

1. The virtual mailbox is established on MNU’s main website under the tab ‘Feedback’
2. The feedback received via the website is directed to SSS.
3. These feedback responses will be checked and attended by staff from SSS on a daily
basis. The process for attending this feedback is as below
a. If the feedback is directly related to a faculty where they stand to benefit or able
to enhance their services, the feedback will be directed to the faculty email.
b. If the feedback is at the central level issue, SSS will directly attend to the matter
4. All the feedback received to this email address, and how they are addressed, will be
used to compile the monthly Student Mailbox Report and shared with the student
body via Student Feedback Panel, Student Panel as well as emailed to all students.
5. These monthly reports will be used to complement the data used for the annual
Student Experience Survey, and also report to the Quality Assurance Committee at
the end of each academic year.

Procedure to check the Physical Mailboxes

1. Physical feedback mailbox is available at the following locations that are easily
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=waccessible to all students.
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d.
e.

f.

Student Administrative Services (SAS)
Central Administration reception
MNU libraries

. Each faculty will inform their student body where their respective mailbox is during

the orientation sessions and other relevant course coordination meetings.

. The faculty mailbox will be checked and attended to by staff from the faculty.

Central level mailboxes will be checked by staff from SSS on a weekly basis. The
process for attending this feedback is as below.

a.

For the faculty level mailbox, the weekly feedback will be taken to the Faculty
Management Committee meetings and the matters discussed. A report of how
the issues is addressed is recorded and the records maintained at the faculty
level. These reports are used to generate the monthly report which will be
discussed at the Faculty Quality-Management Committee.
The faculty staff will be informed of these matters regularly via email and where
necessary through staff meetings.
For the Central level mailbox, the weekly feedback will be addressed at the SSS.
Those issues that need discussion at various central levels (for example SAS,
MNU Library etc) will be communicated. A report of how each issue is addressed
is recorded. These records are maintained at the central level to generate the
monthly report which will be discussed at the Quality Assurance Committee.
Where needed the SSS will report on these matters to the Heads during the
weekly Heads meetings.

. All the monthly reports will be used to complement the data used for the annual

Student Experience Survey (SES).

The template used for the monthly reports is at the end of this SOP.

This SOP shall be reviewed periodically to ensure adequacy and relevance to all

University services.

Academic Senate Approval Date: 14 May 2023
Effective Date: 14 May 2023
Revision History: First Version: xxxxx 2023
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Name of the Course: Master of Science in Computer Science
MNQF Level: 9
Entry Criteria: General Requirements

I.  Bachelor’s Degree in Computer Science/ Information Technology OR

II. Bachelor’s Degree a related field

Language Requirement

L. If the Level 7 Qualification is not in English Medium, should attain at least 6.0

score in IELTS or equivalent.

Structure
S(;l(?(JiZc/t Contact L]
. Subject Name Prerequisite | Credits Learning
level if Hrs
Hrs
new
Semester 1
CPT4XX | Theory of Computer Science Nil 15 60 150
CPTAXX Co.mputatlonal Statistics for Data Nil 15 60 150
Science
CPT4X1 Re;earch Methods in Computer Nil 15 60 150
Science
CPT4XX | Elective 1 Nil 15 60 150
60 240 600
Semester 2
CPTAXX Advance;d Networking and Cloud Nil 15 60 150
Computing
d CPTAXX Informa‘uon Security Governance Nil 15 60 150
T and Risk Management
CPT4XX | Elective Il Nil 15 60 150
CPT4XX | Dissertation Part 1 CPT4X1 15 60 150
60 240 600




Semester 3

CPT4XX | Block Chain technology Nil 15 60 150
CPT4XX | Elective III Nil 15 60 150
CPT4XX | Dissertation Part 11 CPT4XX 30 120 300
60 240 600
Elective List
Electives for Semester 1
CPT4XX | Big Data Management Nil 15 60 150
CPT4XX | Machine Learning Nil 15 60 150
Electives for Semester 2
CPT4XX | Secure Software Engineering Nil 15 60 150
CPT4XX | Natural Language processing Nil 15 60 150
Electives for Semester 3
CPT4XX | Internet of Things Nil 15 60 150
CPTAXX Comput.er Graphics and Image Nil 15 60 150
processing
CPT4XX | Cyber Threat Intelligence Nil 15 60 150
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Name of the Course: Master of Science in Data Science
MNQF Level: 9
Entry Criteria: General Requirements
L. Bachelor’s Degree in Computer Science/ Information Technology OR
II. Bachelor’s Degree a related field
Language Requirement

L. If the Level 7 Qualification is not in English Medium, should attain at least 6.0

score in IELTS or equivalent.

Structure
S(;l:(izit Contact Lt
. Subject Name Prerequisite | Credits Learning
level if Hrs
Hrs
new
Semester 1
CPT4XX | Big Data Management Nil 15 60 150
CPTAXX Co'mputatlonal Statistics for Data Nil 15 60 150
% Science
4 cpraxi Re'search Methods in Computer Nil 15 60 150
Science
CPT4XX | Elective 1 Nil 15 60 150
_ 60 240 600
o Semester 2




CPT4XX | Data Mining and Streaming Nil 15 60 150

CPT4XX | Data Visualization Nil 15 60 150

CPT4XX | Elective II Nil 15 60 150

CPT4XX | Dissertation Part 1 CPT4X1 15 60 150
60 240 600

Semester 3

CPT4XX | Big Data Computing Nil 15 60 150

CPT4XX | Elective III Nil 15 60 150

CPT4X1 | Dissertation Part 11 CPT4XX 30 120 300
60 240 600

Elective List

Electives for Semester 1

CPT4XX | Theory of Computer Science Nil 15 60 150

CPT4XX | Machine Learning Nil 15 60 150

Electives for Semester 2

CPT4XX | Internet of Things Nil 15 60 150

CPT4XX | Natural Language processing Nil 15 60 150

Electives for Semester 3
Advanced Networking and Cloud

CPT4XX Architecture Nil 15 60 150

CPT4XX Compu‘ger Graphics and Image Nil 15 60 150
processing

CPT4XX | Block Chain technology Nil 15 60 150
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Structure
Subject Contact Total
Code / level Subject Name Prerequisite | Credits Hrs Learning
if new Hrs
Semester 1
TRSOXX P'reparmg fqr employment in a Nil 15 56 150
diverse environment
GENO11 Study Skills for Hospitality and Nil 15 56 150
Tourism
HOS058 Housekeeping Operations Nil 18 84 180
HOS060 Front Office Operations Nil 18 84 180
66 280 660
Semester 2
CATO088 Intrqduc'uon to Food and Beverage Nil 18 84 180
Service
CAT093 Fundamentals of Culinary Arts Nil 18 84 180
MKTO009 Tourism and Hospitality Marketing Nil 15 56 150
HRMO013 Introduction to Human Resources Nil 15 56 150
66 280 660
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Structure

Subject Contact Total
Code / level Subject Name Prerequisite | Credits Hrs Learning
if new Hrs
Semester 1
Interpersonal Communication and .
TRS2XX . . Nil 10 56 100
Influence in Tourism
HOS2XX Pr1n01ple§ of Hospitality and Nil 10 56 100
Leadership
Operational Excellence and
HOS2XX Quality Management in Nil 10 56 100
Hospitality
TRSIXX Managlpg Change and Innovation Nil 10 56 100
in Tourism
40 224 400
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Name of the Course: Postgraduate Certificate in Accounting and Finance
MNQF Level: 8
Name of the Course: Postgraduate Diploma in Accounting and Finance

MNQF Level: 8
Entry Criteria: General Requirements
L. A related Bachelor’s Degree




II.

5 qualification), and achieved a pass rating from an interview or exam given by
the institute. OR

25 years old, completion of a related Level 6 qualification, and 4 years of relevant
experience (of which 2 years of experience is obtained after the completion of a
Level 6 qualification), and achieved a pass rating from an interview or exam given
by the institute.

Name of the Course: Master of Science in Accounting and Finance

MNQF Level: 9
Entry Criteria: General Requirements

L. A related Bachelor’s Degree or a related Graduate Diploma at Level 8
Alternative Entry
L. 25 years old, completion of a related Level 5 qualification, and 7 years of relevant
experience of which 3.5 years of experience is obtained after completion of a
Level 5 qualification, and completion of an MQA approved Pre-Master’s
Program. OR
II. 25 years old, completion of a related Level 6 qualification, and 6 years of relevant
experience of which 3 years of experience is obtained after completion of a Level
6 qualification, and completion of an MQA approved Pre-Master’s Program
Structure
SClJl(?(]izc/t Contact Total
. Subject Name Prerequisite | Credits Learning
level if Hrs
Hrs
new
Semester 1
ACC5XX | Strategic Management Accounting and Nil 15 50 150
Controls
ACC5XY | Corporate Financial Reporting Nil 15 50 150
FINSXX Corporate Financial Management Nil 15 50 150
FINSXY Financial Technology and Sustainability Nil 15 50 150
Total 60 200 600
Exit with Postgraduate Certificate in Accounting and Finance
Semester 2
ACC5XZ | Taxation in Accounting and Finance Nil 15 50 150
ACC6XX | Forensic Accounting and Fraud Nil 15 50 150
Auditing
FINSXZ Investments and Portfolio Management Nil 15 50 150
FIN6XX Financial Modelling and Research Nil 15 50 150
Methods
Total 60 200 600
Exit with Postgraduate Diploma in Accounting and Finance
Semester 3
Option 1
FIN6XZ | Dissertation Nil 60 10 600
= Option 2
Governance and Enterprise Risk Nil 15 50 150
Management
Public Financial Management Nil 15 50 150
Capstone Project Nil 30 10 300
60 110 600
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Name of the Course: Doctor of Philosophy in Shari’ah
MNQF Level: 10
Entry Criteria: General Requirements
L. As stated in the Doctor of Philosophy rules
Other Requirements
L. The Ph.D. candidate should have completed his/her Bachelors and Master’s
Degree in a related filed (Islamic studies or Shariah)

Name of the Course: Doctor of Philosophy in Islamic Studies

MNQF Level: 10
Entry Criteria: General Requirements
L. As stated in the Doctor of Philosophy rules
Other Requirements
II. The Ph.D. candidate should have completed his/her Bachelors and Master’s
Degree in a related filed (Islamic studies or Shariah)
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MASTER OF NURSING & POSTGRADUATE DIPLOMA IN NURSING

Subject
Clzgzl(i(;r Subject Name Pre- requisite ggle:tlst
new)
Semester 1
NUR6xx Quantitative Research in Nursing and Nil 15
Healthcare
NUR6xx Qualitative Research in Nursing and Nil 15
Healthcare
NURSxx | Assessment for Advanced Nursing Practice Nil 15
NUR6xx Contemporary Health Leadership & Nil 15
Management
Total Credit Points 60
Semester 2
NUR6xx | Expanding Nursing Practice Nil 15
NUR6xx | Evidence Based Nursing Practice Nil 15
Elective (any 500 level subject) Nil 15
Elective (any 600 level subject) Nil 15
Total Credit Points 60
Students can exit with a Postgraduate Diploma in Nursing
Semester 3 (Option A)
Quantitative Research in
Capstone Project: Professional Practice Nursing and Healthcare &
NUR6xx . . .o . 30
Development in Nursing Qualitative Research in
Nursing and Healthcare
Elective (any 600-level subject) Nil 15
. Elective (any 600-level subject) Nil 15
* Total Credit Points 60
=4 Semester 3: (Option B)
Dissertation (students with GPA of 2.5 in o .
NURG625 [semester 1 and minimum Grade of Credit (CR) Quaqhtatwe Research in 60
. e ) . Nursing and Healthcare &
in Quantitative Research in Nursing and
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Healthcare & Qualitative Research in Nursing |Qualitative Research in
and Healthcare) Nursing and Healthcare
Total Credit Points 60
Elective Nursing/Public Health
PUBS5xx |Population health Nil 15
NURSxx |Pharmaco-Therapeutic Interventions in Nursing Nil 15
NURG6xx |Education in Nursing Nil 15
NURG6xx [Clinical Governance Nil 15
PUB603 Primary Health Care (Master of Public Health, Nil 15
FHS)
Contemporary Issues in Public Health Care .
PUB613 |\ faster of Public Health, FHS) Nil 15
NURG6xx |Research Protocol Design Nil 15

MASTER OF NURSING ADMINISTRATION & POSTGRADUATE DIPLOMA IN NURSING

< PUB603

ADMINISTRATION
Subject Cl:
Code (or . . edi
. Subject Name Pre- requisite t
level if .
new) Poi
nts
Semester 1
NUR6xx | Quantitative Research in Nursing and Healthcare Nil 15
NUR6xx | Qualitative Research in Nursing and Healthcare Nil 15
MGT503 | Behaviour in Organization (MNUBS) Nil 15
NUR6xx | Contemporary Health Leadership & Management Nil 15
Total Credit Points 60
Semester 2
HRM601 | Strategic Human Resource Management Nil 15
MGT605 | Project Management Nil 15
NUR6xx | Clinical Governance Nil 15
Elective (any 600-level subject) Nil 15
Total Credit Points 60
Students can exit with a Postgraduate Diploma in Nursing
Semester 3 (Option A)
Quantitative Research in
NUR6xx Capstone Projc'ect: Pro'fessional' P'ractige Nurs%ng' and Healj[hcare ‘ & 30
Development in Nursing Administration Qualitative Research in Nursing
and Healthcare
Elective (any 600-level subject) Nil 15
Elective (any 600-level subject) Nil 15
Total Credit Points 60
Semester 3: (Option B)
Dissertation (students with GPA of 2.5 in semester 1 |Quantitative Research in
NUR629 and minimum Grgde of Credit (CR) in Quan.tita.tive Nurs%ng.and Healthca.re & . 60
Research in Nursing and Healthcare & Qualitative  |Qualitative Research in Nursing
Research in Nursing and Healthcare) and Healthcare
Total Credit Points 60
Elective Nursing/Public Health
3l PUB5xx |Population health Nil 15
1 NURSxx |Pharmaco-Therapeutic Interventions in Nursing Nil 15
NUR6xx |[Education in Nursing Nil 15
NUR6xx |[Expanding Nursing Practice Nil 15
Primary Health Care (Master of Public Health, FHS) Nil 15




Contemporary Issues in Public Health Care (Master .
PUB613 | e bublic Health, FHS) Nil 15
NUR6xx  [Evidence based nursing practice Nil 15
NUR6xx  [Research Protocol Design Nil 15
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Unit
Cost Hour Total
Description (MVR) s (MVR)
1 | Training development - Development of learning 500.00 6 3,000.00
content and resources
2 | Training participant kit - Printed hard copies of 55.00 48 2,640.00
learning resources and stationery
4 | Trainer fee - 6 hours of training - 1 batch 500.00 6 3,000.00
5 | Facility Cost - Classroom hire (1 class rooms) 500.00 6 3,000.00
6 | Tea/ Coffee/ Water x 48 participants x 1 days 35.00 1,680.00
Programme Cost 13,320.00
MNU Administrative Cost (30% of Programme Cost) 3,996.00
Total Programme Cost 17,316.00

*Course fee Rounded off to MVR 18,000
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AAT Level 2 Certificate in Accounting

Year

Year

Sem

Subject Code
AAT ITBK

Subject Name

Introduction to Bookkeeping

Course
| S
1,750.00

a5nm 5 52228 ACCA s5 AAT

z

AAT PCTN Principles of Costing 9 45 1,575.00
AAT POBC Principles of Bookkeeping Controls 9 45 1,575.00
AAT BENV The Business Environment 2,100.00

7,000.00

AAT Level 3 Diploma in Accounting

Sem Subject Code

Subject Name

Credits

Contact

Hours

Course Fee

AAT BUAW | Business Awareness 20 67 2,100.00
AAT FAPSI F%nanqal Accounting: Preparing 20 67 2.100.00
1 Financial statements 1
AAT MATSI 11\/[anagement Accounting Techniques 20 67 2.100.00
Semester Total 6,300.00
AAT FAPS2 F%nanqal Accounting: Preparing 20 67 2.100.00
Financial statements 2
) AAT MATS2 g/lanagement Accounting Techniques 20 67 2.100.00
AAT TPFB Tax Process for Businesses 20 67 2,100.00
Semester Total 6,300.00
Total 120 12,600.00

AAT Level 4 Diploma in Professional Accounting

Year

Sem

Subject Code

Subject Name

Credits

Contact

Course

Hours

Fee

AAT AMAC | Applied Management Accounting 36 120 3,960.00
Drafting and Interpreting Financial
! AAT DAIF Statements 27 20 2,970.00
Semester Total 6,930.00
Internal Accounting Systems and
AAT INAC Controls 21 70 2,310.00
Optional subject 1 18 60 1,980.00
Optional subject 2 18 60 1,980.00
Semester Total 6,270.00
2 Optional Subjects (select any TWO )
AAT BNTA Business Tax 18 60 1,980.00
AAT PNTA Personal Tax 18 60 1,980.00
AAT AUDT Audit and Assurance 18 60 1,980.00
AAT CSFT Cash and Financial Management 18 60 1,980.00

AAT CRDM Credit and Debt Management 18 60 1,980.00
Total 120 13,200.00
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Year | Sem  Subject Code

ACCA BT

Subject Name

Business and Technology

Credits

Contact
Hours

Course Fee

3,200.00

ACCA MA

Management Accounting

3,200.00

ACCA FA

ACCA Applied SKkills

Year | Sem  Subject Code

Financial Accounting

Subject Name

Credits

Contact

3,200.00
9,600.00

Course

Hours

Fee

ACCA LW Corporate and Business Law 20 70 3,500.00

1 ACCA PM Performance Management 20 70 3,500.00

ACCA TX Taxation 20 70 3,500.00

1 Semester Total 60 10,500.00
ACCA FR Financial Reporting 20 70 3,500.00

) ACCA AA Audit and Assurance 20 70 3,500.00
ACCA FM Financial Management 20 70 3,500.00

Semester Total 60 10,500.00

Total 120 21,000.00

ACCA Strategic Professional

Year | Sem Subject Code

Subject Name

Credits

Contact

Course

Hours

Fee

ACCA SBR Strategic Business Reporting 30 100 10,500.00

1 ACCA SBL Strategic Business Leader 30 100 10,500.00

Semester Total 21,000.00

Optional subject 1 30 100 10,500.00

Optional subject 2 30 100 10,500.00

1 Semester Total 21,000.00
Optional Subjects (select any TWO )

ACCA AFM | Advanced Financial Management 30 100 10,500.00

ACCA AAA | Advanced Audit and Assurance 30 100 10,500.00

ACCA ATX Advanced Taxation 30 100 10,500.00

ACCA APM | Advanced Performance Management 30 100 10,500.00
Total 120 42,000.00
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