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  ސޓެްފިކޓެް  އެޑވްާންސްޑް"  ޓެކންޮލޮޖީގެ  އެންޑް   ސައިންސް  ، އިނޖްިނިއަރނިްގ   އޮފް  ފެކަލޓްީ

 ހުއްދަދނިުން  އެކލުަވާލުމުގެ ކޯސް" މނެޭޖްމަނޓްް އނެްވައިރމަަނޓްަލް އިން
AS-2023-47 

61 

 ކްލައިމޓެް  އިން  ޑިޕްލޮމާ"ޓެކންޮލޮޖީގެ  އެންޑް   ސައިންސް  ، އިނޖްިނިއަރިންގ  އޮފް  ފެކަލޓްީ
  ސައިންސް  އޮފް  ބެޗްލަރ"  ކޯހާއި"  ޗނޭްޖް  ކްލައިމޓެް  އިން  ޑޕިްލޮމާ  އެޑވްާންސްޑް"  ކޯހާއި"  ޗނޭްޖް
 ހުއްދަދނިުން  އކެލުަވާލުމުގެ ކޯސް" ޗނޭްޖް ކްލައިމޓެް އިން

AS-2023-48 

 AS-2023-49 ފާސްކުރުން އިސްލާޙު ހށުަހެޅިފައިވާ އަށް އާރް .އޯ.ޓީ ކޯސަސްގެ އޮން ކޮމޓިީ 62
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  UC-2023-10 – UC-2023-01 :ނިނމްުން ޔުނިވަރސިޓީ ކައުންސިލްގެ

UC 
2023-01 

  ގައި   2023  ޖަނަވަރީ   17. ) ފާސްކުރުން   01  ލިސޓްް   ގްރެޖުއޝޭަން   އަހަރުގެ   ވަނަ   2023
 ފާސްކުރެވިފައި  އިން   އީމެއިލް 

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

 ފުރހިަމަކޮށް  ކިޔވެުން  ޓާރމްގައި  ދވެަނަ   އަހަރުގެ  ވަނަ  2022  ހށުަހަޅާފައިވާ   ބެހޭބައިން   ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 ދަސްވނެިވުމަށް   ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުތަކުގައި  ކުރީ   އޭގެ  އަދި  ލިސްޓާއި  ދަރިވަރނުްގެ  އެދިފައިވާ  ދަސްވނެިވުމަށް

 .ނިންމިއެވެ ފާސްކުރުމަށް 01 ލިސޓްް ދަރިވަރނުްގެ އެދިފައިވާ

 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސޓިީ 
 (2023)ޖނަަވަރީ    1ވަނަ އަހަރުގައި ދަސްވނެިވާ ދަރިވަރުންގެ ލިސްޓް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 ( ކމެްޕސަް   މާލެ )   ލޭނގްވްޖިް   އަރަބކިް   އިން   3  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަޒމުީނާ  މަރްޔަމް 000080542 4  ޢަލީ ނާޒްލީނާ 000047170 1
 ޤާސމިް  ހރާޫން 000080556 5  ޙުސއަިން  ޢއާިޝަތު 000029062 2
     ޟަމރީާ  ޢއާިޝަތު 000080591 3

 ( ކމެޕްސަް   ގަން )   ލޭނގްވްޖިް   އަރަބކިް   އިން   3  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަލީ ޝަރީފާ 000072130 2  މަޢުޞޫމާ  ޢއާިޝަތު 000072305 1

 ( ކމެްޕސަް   މާލެ )   ލޭނގްްވޖިް   އަރބަިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މިޤދްާމް  މޙުައމްަދު 000053481 1

 ( ކމެްޕސަް   ކޅުދުއުްފުށި )   ލޭނގްްވޖިް   އަރބަިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަލީ ބިންތި ޖއަިދާ އއުްމު 000077857 1

 ( ކމެްޕސަް   މާލެ )   ޔސޫް   ލޭނގްްވޖިް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަޙމްަދު  ރަޝީދު މޙުައމްަދު 000019549 1

 ( ކމެްޕސަް   މލާެ )   ސަރވސިސަް   އނިްފމޮޭޝަން   އެންޑް   ލއަިބްރރަީ   އިން   ޑިޕްލމޮާ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަނޫޝާ  ފާޠިމަތު 000008749 1
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 އޮފް އެޑިޔކުޭޝަން  ފެކަލޓްީ 

 ( ކމެޕްސަް   ކޅުުދއުްފުށި )   އެޑޔިުކޭޝނަް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 اللهޢަބދްު ނާސމިާ 000045795 4  ޢަބދްުލްކރަީމް  މުނރީާ 000077450 1
 މަރްޔަމް ރަޥޙްާ  000068657 5  ރިފދްާ  މަރިޔަމް 000079205 2
     މައިޝާ  ޢއާިޝަތު 000078876 3

 ( ކމެްޕސަް   މާލެ )   އެޑިޔުކޝޭަން   އޮފް   މސާްޓަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރަޝދީު  ޢަލީ ޔާމިން اللهޢބަދްު 000004426 1

 
 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 ( ކމެްޕސަް   ތނިަދޫ )   ޓެކްނލޯޖޮީ   ޓކެންިކަލް   އިލކެްޓރްޯ   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢާޞިފް އިސްމާޢީލް 000077138 1

 ( ކމެްޕސަް   ހތިަދޫ )   ޓެކްނލޯޖޮީ   އިނފްމޮޭޝަން   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝާފިޢު  ލޖުއަިން މޙުައމްަދު 000075458 1

 ( ކމެްޕސަް   މާލެ )   ޓެކްނލޯޖޮީ   އިންފމޮޝޭަން   އޮފް   ބެޗްލަރ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަލީ  ޝާރޙިު اللهޢބަދްު 000069485 2  ޢާރިފް  އަމްހރަު މޙުައމްަދު 000059303 1

 ( ކމެްޕސަް   މާލެ )   ޑިޒއަިން   އާކިޓކެްޗަރަލް   އިން   އާރޓސްް   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢީސާ  ޝަވްފާ ފާޠިމަތު 000037024 1

 ( ކމެޕްސަް   މާލެ )   ސއަިނސްް   ކމޮްޕއިުޓަރ   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު  އަހުސަން 000040109 1
 

 ސޓްަޑީޒް   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިަލޓިީ   އޮފް   ފެކަލްޓީ 

 އިން ކަލިނރަީ އާރޓސްް )މާލެ ކމެޕްސަް(  3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝަފީޤް  ޢއާިޝަތު 000010032 1
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 ( ކމެޕްސަް   މާލެ )   ޓޫރިޒމަް   އެންޑް   ހސޮޕްިޓަލޓިީ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ވޙަީދު  އީލާފް 000077637 3  ފއާިޒް  މާޒިން މޙުައމްަދު 000053411 1
     ޝަހދީު  މާޒިން މޙުައމްަދު 000075360 2
 

  އޮފް ޝަރީޢާ އެންޑް ލޯ  ފެކަލްޓީ 

 ( ކމެްޕސަް   މާލެ )   ލޯ   އެންޑް   ޝރަީޢާ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސއަިން  ހއަިކަލް މޙުައމްަދު 000078786 1

 ( ކމެްޕސަް   މާލެ )   ލޯ   އެންޑް   ޝަރީޢާ   އިން   ޑިޕްލމޮާ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަލީ  އާމިނަތު 000034933 2  ޙުސައިން   އަޒމީް  އޙަްމދަު 000072979 1

 ( ކމެްޕސަް   މާލެ )   އޮނަރސް   -   ލޯ   އެންޑް   ޝަރޢީާ   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އބިްރާހމީް   ޖޛަްލާން 000053721 1
 

 ބިޒްނަސް ސްކޫލް  އެމް.އެން.ޔޫ 

 ( ކމެްޕސަް   ގަން )   މެނޖޭްމަންޓް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާޒމިް   އަނާ ފާތިމަތު 000077626 1
 

 ނަރސނިްގ  ސްކޫލް އޮފް 

 ( ކމެޕްސަް   މާލެ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނަސީމް  އދާަމް  ރދިާ މަރްޔަމް 000078119 2  އިބރްާހީމް  ޔމުްނާ 000078116 1

 ( ކމެޕްސަް   ކުޅުދުއްފށުި )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 اللهޢަބދްު ރމިްނާ 000078228 5  އިސްމާޢީލް  ޒމިްނާ 000078397 1

 000078673 6  އަޙމްަދު  ނައރުާ ޢއާިޝަތު 000077540 2
 اللهއަބްދު ރުހްޝާ ފާޠިމަތު

 ނަޝއްަތު 
 އަލީ  ޢރަޫޝާ 000078221 7  މޙުއަްމދަު  ޢަލީ ޢަޠިއްޔާ 000077573 3
 ސަނާ  ޢއާިޝަތު 000078427 8  މަލދްާ  ފާޠިމަތު 000078195 4
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 ( ކމެްޕސަް   ތިނަދޫ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަމީތް   ފިޢުނާ އާމިނަތު 000078019 1

 ޑިޕލްމޮާ އިން ނަރސނިްގ )މލާެ ކމެޕްސަް(  އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަލދްާ   އާމިނަތު 000050525 10  ޢަލީ  އާމިނަތު 000031758 1
 ޝިޔާމު  ޝއިމުާ 000068688 11  ޢަލީ ޝމަްޙާ ފާޠިމަތު 000064966 2
 ސަޢދީު  ޝިޔާނާ 000069341 12  ދީދީ اللهޢބަްދު ސމަާޙަތު 000026550 3
 ރާއދިު  މޫސާ 000067024 13  ރަޝދީު  اللهޢބަްދު އަނދްަލާ 000069178 4
 ނިޝާ  ޢއާިޝަތު 000059176 14  އަދުނާނު  ޝުޒީ ޙއަްވާ 000066679 5
 ރަޝދީު   އިނާސު 000050876 15  ސަހމުާ   އާމިނަތު 000066532 6
 މުޙއަްމދަު  ސަނާ 000021181 16  ޝަބާ  އާމިނަތު 000067144 7
 ޢބަްދުއރްަޙމީް  މިޒުނަތު 000060066 17  ޖަނާނު  މަރްޔަމް 000062734 8
     ޢަބދްުލްޙމަީދު  ނއާިމަތު 000062432 9

 ( ކމެޕްސަް   ކުޅުދުއްފށުި )   ނަރސނިްގ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޙުސައިން   ސަމޙްާ ޢއާިޝަތު 000065963 4  މޫސާ  ޝރަމުީލާ 000019306 1
 ވަކީލާ  މަރްޔަމް 000014185 5  ނުޒުހާ  ފާޠިމަތު 000042019 2
 ރާޝިދާ  ފާޠިމަތު 000025848 6  ޙުސއަިން  ޝރަާ 000061116 3

 ( ކމެޕްސަް   ތިނަދޫ )   ނަރސނިްގ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ރަފީޤު  ރިޝްފާ ފާޠިމަތު 000057134 2  ޙުސައިން  ޝަޒާ 000066057 1

 ( ކމެްޕސަް   މާލެ )   ނރަސިންގ   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝަރީފް  އާނިޝާ 000030691 1
 

 ފައުންޑޝޭަން ސޓްަޑީޒް  ސެނޓްަރ ފޯރ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް   4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝިޢުރާ  ޢއާިޝަތު 000077463 2  އިބރްާހމީް  ޝަޥްފާ ޒުލއަޚިާ 000070520 1

 ( ކމެްޕސަް   މާލެ )   ސޓްްރމީް   ހއިމުެނިޓސީް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު  ޝީޘް 000050376 1
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 ( ކމެްޕސަް   މާލެ )   ސްޓްރމީް   ސއަިނސްް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އިސްމާޢީލް  ޒއަިން މޙުައމްަދު 000074192 3  ރަޝދީު   ޢަނާން އމާިނަތު 000069069 1
     ކްރޝިްނާ   ނިތޭޝް 000070285 2
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 . ނނިްމނުެވެ

MEMORANDUM OF UNDERSTANDING 

 

BETWEEN 

 

FACULTY OF HEALTH SCIENCES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

INDIRA GANDHI MEMORIAL HOSPITAL  

This Memorandum of Understanding (hereinafter referred to as MoU) is made on ……. 

between FACULTY OF HEALTH SCIENCES, The Maldives National University (MNU) 

(hereinafter referred to as “FHS, MNU”) and INDIRA GANDHI MEMORIAL HOSPITAL 

(hereinafter referred to as “IGMH”),  

Hereinafter referred to singularly as “the Party” and collectively as “the Parties”. 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavor to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit. 

ARTICLE 2: PURPOSE AND SCOPE 

The purpose of this MoU is to provide opportunities for students of FHS to accomplish their 

clinical placement requirements of the courses listed in Appendix 1 in the facilities of IGMH. 

Clinical placement is an essential component in the curricula of allied health courses offered by 

FHS. This real-life practical experience provides a vital opportunity for students to realize the 

connection between theory and practice.  Students get first-hand experience in relation to patients 

receiving diagnostic, therapeutic, restorative, rehabilitative and preventive health care in general 

areas, specialty and super specialty areas. 
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ARTICLE 3: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act as 

a stimulus for a wide range of collaborative activities including but not restricted to the Articles 

4 and 5 of this MoU. 

ARTICLE 4: OBLIGATIONS OF FHS, MNU:  

4.1. Be responsible for overall administration of the clinical placement. 

4.2. Provide up-to-date contact details of FHS clinical supervisors and course coordinators for 

student-related issues. 

4.3. Conduct a pre-clinical orientation for students in FHS. 

4.4. Ensure that students  

• Are provided with Guidelines for Students in Clinical Placement (Appendix 2). 

• Are provided with MNU student’s General Rules and Guidelines (Appendix 3). 

• Abide by these guidelines. 

• Meet the pre-clinical requirements before placement (e.g., vaccination status and first aid 

trainings). 

• Are aware of crucial legal requirements such as filling consent forms properly for each 

patient prior to any examination. IGMH will provide the form only.  

4.5. Send all relevant placements details annually, at least 1 (one) month prior to the beginning of 

the posting, including: 

• Clinical placement dates and duration of placements, including students’ working hours 

• Tentative number of students 

• Clinical specialty preferences  

• Student and Ward/Department Allocation 

• Clinical learning objectives  

• Student attendance sheets.  

4.6. Arrange for students’ assessments and provide IGMH with: 

• Clinical assessment dates and schedules  

• Request for conduct of clinical examinations  

• List of clinical examiners  

• Clinical Assessment Tools for mentors to complete 

• Dates students will be attending an orientation day 

4.7. Provide training for Clinical Educators (CE) and ensure that they are given a copy of 

Responsibilities of the CE in Supervising the FHS Students (Appendix 4). 

4.8. Designate its own lecturers for the supervision of students’ clinical practice activities. 

4.9. Ensure that the FHS lecturers follow the Responsibilities of the Clinical Supervisor 

(Appendix 5). 

4.10. Complete a checklist to ensure that all relevant information has been communicated and 

distributed to IGMH. 
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4.11. Provide on request from IGMH 

• FHS facilities such as class rooms, halls, lab and library, for the use of IGMH in 

accordance with established procedures. 

• Expert / technical support and facilitate in-service and continuing education programs, 

and other clinical programs. 

4.12. Pay the placement institution, the costs as detailed in Article 6 of this MoU within no more 

than 30 (thirty) days from date of receipt of invoice.  

ARTICLE 5: OBLIGATIONS OF IGMH:  

5.1. Allow the use of facilities of IGMH, including all specialty and super-specialty areas for the 

purpose of teaching and training of students who require clinical experience during their 

training period.  

5.2. Facilitate clinical placement, mentoring and assessment for students from FHS, in all facilities 

of IGMH. 

5.3. Co-operate with FHS for facilitating teaching and learning activities related to achieving the 

clinical objectives of the training. 

5.4. Provide up to date contact details of a coordinator for clinical placement issues. 

5.5. Provide an appropriate place/room for lecturers of FHS doing clinical supervision of students. 

5.6. Ensure relevant departments receive placement-related information. 

5.7. Ensure clinical educators are allocated for students from each placement area prior to the 

commencement of clinical placement. 

5.8. Confirm the following details annually, at least 1 (one) month prior to the commencement 

date of each batch: 

• Number of allocated student placements 

• Allocated specialties for each placement 

• Dates and duration of each placement. 

• Availability of space for clinical examination 

5.9. Provide students with  

• Entry identification card of IGMH for students  

• Expectations of IGMH from students  

• Students’ daily roster for the duration of their placement 

5.10. Ensure that the following are carried out in the ward or area of clinical placement: 

• Individual student rosters from each allocated ward are communicated to the students.  

• Students are introduced to clinical educators. 

• First day information and orientation are carried out for students.  

• All procedures are undertaken under supervision of the clinical educators at all times. 

• Students are informed about the Department/Ward’s expectations of students.  

• Where necessary, provide clinical samples on a regular basis for practical purposes.  

5.11. Inform about misconduct and breaches of good practice immediately to the coordinators in 

FHS and in writing. 

5.12. Take all measures and precautions to prevent abuse/harm to the student. 
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ARTICLE 6: FINANCIAL LIABILITY  

The Parties agree to the following; 

6.1 Cost per student per shift (MVR) 60 

6.2   Mentor allowance per day (MVR) 150 

ARTICLE 7: MUTUAL TERMS AND CONDITIONS 

7.1. Duration of Agreement:  

This agreement shall commence with the signing of the MoU and shall be considered 

renewed from academic year to academic year unless either institution seeks to terminate 

this agreement. 

7.2. Termination of Agreement:  

FHS, MNU and/or IGMH may terminate this agreement, by giving the other institution 

written notice of six months prior to the effective date thereof. The reason(s) for termination 

shall be clearly written, communicated and fully understood by both institutions. 

7.3. Modification of Agreement:  

All modifications, waivers, or alterations to this MoU must be approved in writing by both 

institutions. 

7.4. Interpretation of the Agreement:  

This agreement shall be governed by the relevant laws of the Republic of Maldives. 

7.5. Entire Agreement:  

This agreement represents the complete understanding between the FHS, MNU and IGMH. 

It shall supersede prior oral or written understandings and promises relating to this subject 

matter. 

7.6. Dispute Resolution:  

The Parties agree that they shall endeavor to resolve any dispute with respect to this MoU 

amicably and in good faith within 15 (fifteen) days of a notice of dispute being served by 

one Party on the other Party in respect of that dispute. 

ARTICLE 8: PRIVACY STATEMENTS 

This MoU is a private and confidential agreement between the two institutions. No parts of this 

agreement should be publicized or reproduced without written agreement of both institutions 

except when required by Law 

ARTICLE 9: CONTACT DETAILS 

Contact details of FHS, MNU:      

 

Faculty of Health Sciences  

The Maldives National University 

Han’dhuvaree Hingun  

Male’ 20318, Maldives 

Tel: +9603346500 

Email: fhs@mnu.edu.mv 

 

Contact details of IGMH:                Indira Gandhi Memorial Hospital  

Kan’baa Aisaarani Hin’gun,  

Male’ 20402, Maldives  
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Telephone: (960) 3335211  

E-mail: info@igmh.gov.mv 
 

ARTICLE 10: AUTHORIZATION 

IN WITNESS, WHEREOF, the undersigned duly authorized thereto, have read, understood and 

agreed to the terms and conditions of this MoU as set forth herein and have signed this MOU in 

duplicate in Malé, Maldives on _________date______ in the year 2023, in English as original 

texts. 

 

Signature:      Signature: 

Dr Mohamed Shareef                Ibrahim Saleem 

Vice Chancellor     Chief Executive Officer 

-------------------------------------------------------------------------------------------------------- 

Witness 1       Witness 2 

 

Signature:       Signature: 

Dr. Aishath Shanoora     Dr. Ali Nazeem 

Dean, Faculty of Health Sciences    Dean, National Health Care Academy 

 

UC 
2023-03 
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 ތިރީގައިމިވާގތޮަށް  ފަހމުުނމާާ  ވެވޭ  އާއެކު   މޯލްޑިވްސް   ސނޮޭވާ  އާއި  ސޓްަޑީޒް   ޓޫރިޒަމް  އެންޑް   ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
 . ނނިްމނުެވެ ފާސްކުރުމަށް

COLLABORATIVE PROGRAM AGREEMENT 

BETWEEN 

FACULTY OF HOSPITALITY & TOURISM STUDIES 

(THE MALDIVES NATIONAL UNIVERSITY) 

AND 

SONEVA MALDIVES (SONEVA FUSHI RESORT MALDIVES & SONEVA JANI  

RESORT MALDIVES) 

This Collaborative Agreement - Memorandum of Understanding (hereinafter referred to as 

MoU) is made on the 01st of March 2023 by and between FACULTY OF HOSPITALITY AND 

TOURISM STUDIES, The Maldives National University (MNU) (hereinafter referred to as 

“FHTS, MNU”) and SONEVA MALDIVES (SONEVA FUSHI RESORT MALDIVES & 

SONEVA JANI  RESORT MALDIVES) (hereinafter referred to as “SONEVA 

MALDIVES”). 

Herein after referred to singularly as “the Party” and collectively as “the Parties”. 
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In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit with the intention to 

effectively implement nation-building strategies that encompass:  

o utilizing advanced science and technology and tapping the country’s talent pool 

o speeding up the fostering of a new generation of applied highly-skilled talents 

o developing and nurturing a pool of learned young adults with a strong sense of practicality, 

good hands-on skills and high level of organizational and business setting awareness and 

familiarity. 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop and act as 

a stimulus for a wide range of collaborative activities including but not restricted to: 

Obligations of SONEVA MALDIVES:  

i. Discuss and come to a consensus with FHTS on the type of students to be involved in this 

programme, the exact number of students and the manner of involvement. 

ii. Provide FHTS, the enterprise’s human resources structure, position description, and the 

knowledge and skill levels for each position requirement;  

iii. Assist FHTS to make the teaching plan and teaching outline. 

iv. Formulate a concise internship training plan and see to the necessary procedures and 

arrangements, which includes preparing the training grounds, providing the necessary 

equipment and materials, working together to aid the trainee in developing a sense of 

practicality and exhibiting work professionalism while on the job; 

v. Provide an experienced employee with the technical expertise to the trainees and assess the 

trainee’s internship performance based on fair judgment and evaluation;   

vi. Recommend suitable technical personnel or management personnel to attend the theory 

lessons, internship coaching sessions and activities for creating training materials and 

educational courses organized by FHTS; 

vii. Offer employment opportunities to trainees based on their internship performance and other 

related factors associated to evaluation of the trainee’s performance; and, 

viii. Provide an opportunity for a FHTS academic staff to take part in a pseudo internship training 

programmed at SONEVA MALDIVES’s premises. 

Obligations of FHTS, MNU:  
i. Formulate a training programme and a course outline based on RAM’s organizational and 

development needs; 

ii. Validate a fixed internship period of 6-months and finalize the external training period, 

training scope, number of students to be involved and training requirements; 

iii. Take initiative to contact SONEVA MALDIVES and assist SONEVA MALDIVES in 

preparing the exact training programme and making the necessary arrangements to cater for 

a total of 10 or more interns at a time from both the resorts. 

iv. Assign a focal point for the internship period for supervising, mentoring, and educating the 

trainee on SONEVA MALDIVES’ organisational policies, procedures, code of conduct and 

proactively assisting SONEVA MALDIVES in solving any problems related to the 

internship; 
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v. Assist in the training of management personnel, professional technical employees and 

transfer personnel of SONEVA MALDIVES; and 

vi. Nurture trainees that are desired by SONEVA MALDIVES to attend the theory lessons, 

internship coaching sessions, activities for preparing training materials and educational 

courses organized by FHTS. 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties. 

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will not 

give rise to any legal process and will not be deemed to constitute or form any legally binding or 

enforceable obligations, express or implied. 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organization of any kind between the Parties or so to represent either Party as the agent 

of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a period 

of TWO (2) years. This MOU may be extended for a further period as may be agreed in 

writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least ONE (1) 

month prior to the proposed date of termination. 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill 

associated with them, and neither Party may permit any third party to use the other Party’s 

name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

ARTICLE 9: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period of 

the implementation of this MOU or any additional agreement made according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, information 

and data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving 

Party) prior to, or after, the execution of this MOU, involving academic, research, technical, 

business, marketing, policy, know-how, planning, project management and other documents, 

information, data and/or solutions in any form, including but not limited to any material, 

information or data which is designated in writing to be confidential or by its nature intended 
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to be for the knowledge of the Receiving Party or if orally given, is given in the circumstances 

of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 11: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other Party. 

ARTICLE 12 - VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

IN WITNESS, WHEREOF, the undersigned duly authorized there to, have signed this MOU in 

duplicate in Malé, Maldives on 26th of August in the year 2021, in English as original texts. 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

Authorized signature of: 

SONEVA MALDIVES 

Dr. Mohamed Shareef 

Vice Chancellor 

Mr. Pjey Mayandi 

General Manager 

Soneva Fushi Resort Maldives 

 

Signature: ___________________ 

 

Signature: ___________________ 

 

 

 

 

 

Mr. Eddie Teh 

General Manager 

Soneva Jani Resort Maldives 

 

Signature: ___________________ 

 

SIGNATURE OF WITNESS 

 

Zeenath Solih 

Dean, FHTS 

 

Signature: ___________________ 

 

SIGNATURE OF WITNESSES 

 

 (NAME) 

Soneva Fushi Resort Maldives 

 

Signature: ___________________ 

 

 

 (NAME) 

Soneva Jani Resort Maldives 

 

Signature: _________________ 
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UC 
 . ފާސކްުރުން   02  ލިސޓްް   ގްރެޖުއޭޝަން  2023-04

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

 ފުރހިަމަކޮށް  ކޔިވެުން  ޓާރމްގައި  ދވެަނަ  އަހަރުގެ  ވަނ2022ަ  ހުށަހަޅާފައިވާ  ބެހޭބައިން  ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 ދަސްވނެިވުމަށް   ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުތަކުގައި  ކުރީ   އޭގެ  އަދި  ލިސްޓާއި  ދަރިވަރނުްގެ  އެދިފައިވާ  ދަސްވނެިވުމަށް

 .ނިންމިއެވެ ފާސްކުރުމަށް 02 ޓްލިސް ދަރިވަރނުްގެ އެދިފައިވާ

 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސޓިީ 
 ( 2023ފެބުރުވަރީ )   2ވަނަ އަހަރުގައި ދަސްވނެިވާ ދަރިވަރުންގެ ލިސްޓް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 ( ކމެްޕސަް   މާލެ )   ލޭނގްވްޖިް   އަރަބކިް   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރަމީޒު  ޙުސައިން 000045416 1

 ( ކމެޕްސަް   ގނަް )   ލޭނގްްވޖިް   އަރބަިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނަދީފާ  އާމިނަތު 000077403 3  އޙަްމދަު  ޢާރިފާ 000062427 1
     އިދރުީސް  ޙއަްވާ 000077597 2

 ( ކމެްޕސަް   ތިނދަޫ )   ލޭނގްްވޖިް   އަރބަިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސމީާ  ފާޠިމަތު 000078701 2  މުޙއަްމދަު  ޔމާިނާ 000079020 1

 ( ކމެްޕސަް   މލާެ )   ސަރވސިސަް   އނިްފމޮޭޝަން   އެންޑް   ލއަިބްރރަީ   އިން   ޑިޕްލމޮާ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަލީ  އާމިނަތު 000049197 2  ނަޢމީާ  ޢއާިޝަތު 000003566 1
 

 އޮފް އެޑިޔކުޭޝަން  ފެކަލޓްީ 

 ( ކމެޕްސަް   ކޅުުދއުްފުށި )   އެޑޔިުކޭޝނަް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައްމދަު  އޙަުނާ ފާޠިމަތު 000076277 1

 ( ކމެްޕސަް   މާލެ )   އެޑިޔުކޝޭަން   އޮފް   މސާްޓަރ 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާދމަް  ރައްފާ 000065993 2  ޢބަްދއުްރޙަްމާން  ޝިފާޙް އބިްރާހމީް 000039052 1
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 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 ( ކމެްޕސަް   ހިތދަޫ )   މޓެަލް   ޝީޓް   އެނޑްް   ވެލްޑިނގް   އިން   3  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފރަީދު  އޙަްމދަު 000080804 3  ބއަްސމާު ހާދީ  ޙަސަން 000053915 1
 ޝަރަފއުްދީން  اللهޢބަދްު 000013374 4  މޙުައމްަދު އިބރްާހީމް  000080805 2

 
 ސއަިނސްސަް   ހލެްތު   އޮފް   ފެކަލޓްީ 

 ( ކމެްޕސަް   މާލެ )   ކއަނުސްެލިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަދުނާން  ރިޒުވީނާ 000062732 1

 ( ކމެްޕސަް   މާލެ )   ފަރމސަީ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަލީ ރިފާއު ޢއާިޝަތު 000069414 4  އިބރްާހީމް  ނައުފާ 000066517 1
 އާދމަް  ސިޢދާާ 000076049 5  އިސްމާޢީލް  ފރިުޝާ ޢއާިޝަތު 000074492 2
     ޖަޢުފަރު  ނަޖާތު ފާޠިމަތު 000069413 3

 ( ކމެްޕސަް   މާލެ )   ކއަަރ   ހލެްތު   ޕްރއަިމަރީ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޔޫސުފް  ނަޝާޔާ 000073622 1

 ( ކމެްޕސަް   ހިތދަޫ )   ފރާމސަީ   އިން   ޑިޕްލމޮާ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން   މަޝޫގާ 000043540 1

 ( ކމެޕްސަް   މާލެ )   ސއަިކލޮޖޮީ   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަނިކު  ޙަސަން ނަޝާތާ 000029328 1
 

 ސޓްަޑީޒް   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިަލޓިީ   އޮފް   ފެކަލްޓީ 

 ( ކމެޕްސަް   މާލެ )   އާރޓސްް   ކަލިނރަީ   އިން   3  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނަޞީޙު  މޙުައމްަދު 000078797 2  اللهޢަބދްު  އމީާން  އާމިނަތު 000065173 1

 ( ކމެްޕސަް   މާލެ )   ޕެޓިސަރީ   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސއަިން  ޔޫސުފް އމަާނީ ޚދަީޖާ 000078238 1
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 ( ކމެޕްސަް   މާލެ )   ޓޫރިޒމަް   އެންޑް   ހސޮޕްިޓަލޓިީ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާދަމް  ނބަާހާ މަރްޔަމް 000070335 3  ޢަލީ ޝއަްމާ މަރްޔަމް 000073652 1
 ރަޝީދު  ހއަިޝަމް 000077651 4  އބިްރާހމީް   ޔަޢީޝް އޙަްމދަު 000078508 2

 ( ކމެޕްސަް   މާލެ )   މެނޖޭްމަންޓް   ޓރޫިޒމަް   އިންޓރަނޝޭަނަލް   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޒއަިން  މޙުައމްަދު 000064925 1
 

  އޮފް ޝަރީޢާ އެންޑް ލޯ  ފެކަލްޓީ 

 ( ކމެްޕސަް   މާލެ )   ޚަތީބް   އެންޑް   އމިމާް   ފޯ   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޫސާ  ޢަލީ 000043342 3  ޙާމދިު  މޙުައމްަދު 000067519 1
     އަބބޫަކުރު  މޙުައމްަދު 000079359 2

 ( ކމެްޕސަް   މާލެ )   ސްޓޑަީޒް   އސިލްމާިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢބަދްުލްޙަންނާން  ޝާލީން 000077080 2  ޙަސަން  ރާޔާ މަރްޔަމް 000079349 1

 ( ކމެްޕސަް   މާލެ )   ލޯ   އެންޑް   ޝރަީޢާ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝަކީބް  އާދމަް ޙިމާ ޢއާިޝަތު 000077720 2  ޖަލީލު  ޝާއމިާ ޢއާިޝަތު 000079119 1

 ( ކމެްޕސަް   މާލެ )   ސްޓަޑސީް   އސިްލމާިކް   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޖުމާނާ  ޢއާިޝަތު 000045353 1

 ( ކމެްޕސަް   މާލެ )   އޮނަރސް   -   ލޯ   އެންޑް   ޝަރޢީާ   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އަޙމްަދު  ޒިޔާން މަރްޔަމް 000068923 1

 ( ކމެްޕސަް   މާލެ )   ލސޯް   އޮފް   މސާްޓަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ސަލީމް  ޝާހމިް 000053183 1
 

 ބިޒްނަސް ސްކޫލް  އެމް.އެން.ޔޫ 

 ( ކމެްޕސަް   މާލެ )   މެނޖޭްމަންޓް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މުޙައމްަދު  އބިްރާހމީް ޝަފްޢާ 000078469 5  އައިހަމް  ޙުސައިން 000078262 1
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 ފަޟީލް ފިޠރްާ މަރްޔަމް 000078561 6  މުޙއަްމދަު  ޢބަދްުލްބާސިޠު 000077125 2
 މުޙއަްމދަު  ބަޠުސާ 000072103 7  ފރާިސް  ޒާނާ އާމިނަތު 000077882 3
     ޢމިްރާން  ބިންތް މަރްޔަމް 000078551 4

 ( ކމެޕްސަް   ހިތދަޫ )   މެނޖޭްމަންޓް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙަސަން  ސައްނާ ޢއާިޝަތު 000062750 1

 ( ކމެްޕސަް   ގނަް )   މެނޖޭމްަންޓް   ރސިސޯް   ހއިމުަން   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢބަްދުލްވައްހބާް  ޙރަިއްޔާ 000025213 1

 ( ކމެޕްސަް   ހތިަދޫ ( ) މާކެޓިނގް   އެންޑް   މެނޖޭމްަންޓް )   ބިޒްނސަް   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އބިްރާހމީް   އަޒްހާ ފާޠިމަތު 000067466 1

 ( ކމެްޕސަް   މާލެ )   މެނޖޭމްަންޓް   ރސިސޯް   ހއިމުަން   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙަސަން  ލަޔާން މޙުައމްަދު 000069954 1
 

 ނަރސނިްގ  ސްކޫލް އޮފް 

 ( ކމެޕްސަް   މާލެ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މިދުހަތު  ޢއާިޝަތު 000075616 2  ނަޖޙީް  اللهޢބަދްު 000076660 1

 ( ކމެޕްސަް   ކުޅުދުއްފށުި )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އދާަމް  ސމަްޙާ 000078502 1

 ( ކމެްޕސަް   ތިނަދޫ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އީނަތު  ފާޠިމަތު 000077537 1

 ( ކމެްޕސަް   މާލެ )   ނަރސނިްގ   އިން   ޑިޕްލމޮާ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝަފީޤް  ސމަާޙަތު ފާޠިމަތު 000021987 1

 ( ކމެޕްސަް   މާލެ )   މިޑްވއަފިަރީ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ވިޝމާާ  ޢއާިޝަތު 000021178 3  ރިޝްފާ  ފާޠިމަތު 000032658 1
     ޞަފރޫާ ޙުސއަިން  000032909 2
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 ( ކމެޕްސަް   ކުޅުދުއްފށުި )   މިޑްވއަފިަރީ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ސމަާ   އާމިނަތު 000021842 2  ޒާހދިާ  އާމިނަތު 000029227 1

 ( ކމެޕްސަް   މލާެ )   ނަރސނިްގ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އަމާނީ  ޢއާިޝަތު 000069749 5  އިބރްާހީމް  ދުންޔާ 000023603 1
 ޢބަްދއުްލަޠީފް  ސުމާ ޢއާިޝަތު 000068479 6  އޙަްމދަު   މޙާި  އާމިނަތު 000072856 2
 ރާޔާ  ޢއާިޝަތު 000064025 7  އަޙމްަދު  ޚދަީޖާ 000056123 3
 ޒަކރަިއްޔާ  އމުްނިއްޔާ 000064482 8  ޝުކޫރު  މއަިހާ ފާޠިމަތު 000070311 4

 ( ސެނޓްރަ   އއަުޓްރީޗް   އުނގޫފރާު )   ނަރސނިްގ   އިން   ޑިޕލްމޮާ   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނަޒުހާ  އާމިނަތު 000039976 2  ނަސމީު  މުޙއަްމދަު ޖީނާ 000058650 1

 ( ކމެްޕސަް   މާލެ )   އެޑމްިނސިްޓްރޭޝަން   ނަރސިނގް   އޮފް   މސާްޓަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުުސިނާ  ފާޠިމަތު 000012761 1
 

 ފައުންޑޝޭަން ސޓްަޑީޒް  ސެނޓްަރ ފޯރ 

 ( ކމެޕްސަް   މލާެ )   ސްޓރްމީް   ބިޒްނސަް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނަޞރީު  ޢަލީ ޒރާާ 000078036 4  މޙުައމްަދު   މއަިޝާ 000077479 1
 މުޙައމްަދު  މީސމަް ޢއާިޝަތު 000077086 5  ގުލްޝދާު   ގާއިފް  އބިްރާހމީް 000077565 2
     ރަޝީދު  ސާދިން މޙުައމްަދު 000077756 3

 ( ކމެްޕސަް   ތނިަދޫ )   ސްޓރްމީް   ބިޒްނސަް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     اللهޖދާު  ޖަވާ ފާޠިމަތު 000077905 1

 ( ކމެްޕސަް   މާލެ )   ސޓްްރމީް   ހއިމުެނިޓސީް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙަސަން  ސުނައޙިާ ފާޠިމަތު 000078665 1

 ( ކމެްޕސަް   މާލެ )   ސްޓްރމީް   ސއަިނސްް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޣަނީ  ޢބަދްުލް ޝަދާ ޢއާިޝަތު 000077467 9  اللهޢބަދްު  މަލާކް މަރްޔަމް 000077389 1
 އޙިްސާން   ޙަސަން 000073916 10  އަޙމްަދު  އަޝާ 000077574 2
 ޔޫސުފް  އީނާސް 000071353 11  އޙަްމދަު   އަޔއާު  އބިްރާހމީް 000077601 3
 އަޙމްަދު  ލަޔާން އާޝިޔަތު 000078571 12  ރިޟާ  ޖައިޝް މޙުައމްަދު 000077492 4
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 ނަވާހިލް  ފާޠިމަތު 000076814 13  އައްބާސް  އިފްޝާ ފާޠިމަތު 000070432 5
 އިސްމާޢީލް  ފރިުޝާ ޢއާިޝަތު 000074492 14  ޢަފީފް ޢީނާ 000077585 6
 މުފީދު  ލަޔާން ޢއާިޝަތު 000077909 15  ޢބަދްުއްޞަމދަު  މަލްހާ 000077732 7
 ފއަިޞަލް  ފާލޙިު މޙުައމްަދު 000076273 16  މޙުައމްަދު  ދާއޫދު ރުސްލާން 000077568 8

 ( ކމެްޕސަް   ހިތަދޫ )   ސްޓްރމީް   ސއަިނސްް   -   ސްޓޑަީޒް   ފއަުންޑޭޝަން   އިން   4  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #

     ވަޙދީު  ޙަސަން ޔަނާލް ޔޫނުސް 000078889 1

 

UC 
 . ފާސކްުރުން   03  ލިސޓްް   ގްރެޖުއޭޝަން  2023-05

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

 ފުރހިަމަކޮށް  ކިޔވެުން  ޓާރމްގައި  ދވެަނަ   އަހަރުގެ  ވަނަ  2022  ހށުަހަޅާފައިވާ   ބެހޭބައިން   ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 ދަސްވނެިވުމަށް   ފުރހިަމަކޮށް  ކިޔވެުން  ޓާމުތަކުގައި  ކުރީ   އޭގެ  އަދި  ލިސްޓާއި  ދަރިވަރނުްގެ  އެދިފައިވާ  ދަސްވނެިވުމަށް

 .ނިންމިއެވެ ފާސްކުރުމަށް 03 ލިސޓްް ދަރިވަރނުްގެ އެދިފައިވާ

 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސޓިީ 
 ( 2023މާރިޗު )   3ވަނަ އަހަރުގައި ދަސްވނެިވާ ދަރިވަރުންގެ ލިސްޓް    2023

 
 ފެކަލޓްީ އޮފް އާރޓސްް 

 ( ކމެްޕސަް   މާލެ )   ލޭނގްވްޖިް   އަރަބކިް   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަލީ ސާފިޢު 000073192 1

 ( ކމެްޕސަް   މާލެ )   ލޭނގްްވޖިް   އަރބަިކް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަރްޔަމް ޝާލިޔާ 000067825 2  ޝަކީބު  އަމާނަތު 000067361 1

 ޑިޕްލމޮާ އިން ލއަިބްރރަީ އެންޑް އނިްފމޮޭޝަން ސަރވސިަސް )މލާެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ނަޛޙީާ  000060310 1

 ބެޗްލަރ އޮފް އަރޓްސް އިން އިންގލްިޝް ލޭނގްްވޖިް އެންޑް ކމޮއިުނިކޝޭަން )މލާެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު މދަުހޫނު  000021743 1
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 އޮފް އެޑިޔކުޭޝަން  ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އެޑޔިުކޭޝނަް )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ޒަހާ އަޙްމދަު ރިޔާޟް  000078766 3  ޢއާިޝަތު ޏައުފާ ނާޞރިު  000068812 1

     ފާޠިމަތު ލއަިޝާ  000078442 2

 ( ކމެްޕސަް   މާލެ )   އެޑިޔުކޝޭަން   އޮފް   މސާްޓަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ރައްފާ އާދމަް  000065993 1

 ދވިެހި ލޭންގވްޖިް ޓީޗިނގް )މާލެ ކމެްޕސަް(   - މސާްޓަރ އޮފް އެޑިޔުކޝޭަން  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ޝިހާމް  000011196 1

 
 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 ( ކމެްޕސަް   ހިތދަޫ )   މޓެަލް   ޝީޓް   އެނޑްް   ވެލްޑިނގް   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢބަދްުއރްަޝދީު އާދމަް  000034136 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އލިކެްޓްރކިަލް އެންޑް އލިެކޓްްރޯނކިްސް އިނޖްިނިއަރިނގް )ކޅުުދއުްފުށި ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢަބދްުއރްަޙމީް الله ޢބަދްު 000076851 2  ޙުސައިން އިސޙްާޤް  000072177 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އޙަްމދަު ޖަޒުލާން އިބރްާހީމް  000064766 2  ޙއާިޝް ޙުސައިން ރަޝދީު  000077613 1

 ބެޗްލަރ އޮފް ކމޮްޕއިުޓަރ ސއަިންސް )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން ޢަފީފު  000018811 1

 ބެޗްލަރ އޮފް އެނވްަޔަރމަަންޓލަް މނެޖޭމްަންޓް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޛަުހީނު މޙުައްމދަު  000064332 1
 

 ސއަިނސްސަް   ހލެްތު   އޮފް   ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ކއަނުސްެލިންގ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރިޔަމް އިންޝާ  000078275 1
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 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ފަރމަސީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ސދަާ ޝަރީފް  000077630 2  އދާަމް الله އަމަތު 000040194 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ޕްރއަިމަރީ ހލެްތު ކައަރ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ޢާތިކާ އަޙމްަދު ޝިޔމާް  000075554 1

 ޑިޕްލމޮާ އިން ފރާމަސީ )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ހައިފާ ސަޢީދު  000073227 2  اللهމުސްލމިާ އބަްދު 000008906 1

 ޑިޕްލމޮާ އިން ފރާމަސީ )ގަން ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު އރިުޝާ  000050554 1

 ޑިޕްލމޮާ އިން ފރާމަސީ )ހިތދަޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ޝިޔާޒު  000056608 1

 ބެޗްލަރ އޮފް މެޑިކލަް ލެބރޯެޓަރީ ސއަިންސް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ރާނިޔާ  000039615 1

 ބެޗްލަރ އޮފް ޕްރއަމިަރީ ހލެްތު ކެއަރ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޖަންނަތު އަބްދއުްލަޠީފް  000058612 1

 ބެޗްލަރ އޮފް ޕްރއަމިަރީ ހލެްތު ކެއަރ )ކޅުދުއުްފުށީ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ޝަރީފް  000001132 1
 

 ސޓްަޑީޒް   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިަލޓިީ   އޮފް   ފެކަލްޓީ 

 ( ކމެޕްސަް   މާލެ )   އާރޓސްް   ކަލިނރަީ   އިން   3  ސެޓްފިކޓެް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ހަޔމާް އިބރްާހީމް ސަޢީދު  000080144 1

 އިން ޕެޓިސަރީ )މާލެ ކމެްޕސަް(   3ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 اللهފާޠިމަތު އިލްފާ ޢބަދްު  000078155 3  ލުޔޫނާ މޙުއަްމަދު ރަޝީދު  000078973 1
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     އާމިނަތު ޝާޢީ ރަޝީދު  000078242 2

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ހސޮޕްިޓަލޓިީ އެންޑް ޓޫރިޒމަް )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ނަބާހާ  000076250 3  މޙުައމްަދު އަޒާން އމިްލާޤު  000076105 1

     ޒާޔާ ޙަސަން ޢިމރްާން  000069554 2

 ޑިޕްލމޮާ އިން ހސޮޕްިޓލަިޓީ މެނޖޭމްނަްޓް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު މާޢިޒް  000071321 1

 ( ކމެޕްސަް   މާލެ )   މެނޖޭްމަންޓް   ޓރޫިޒމަް   އިންޓރަނޝޭަނަލް   އޮފް   ބެޗްލަރ 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ލީނާ 000071321 1
 

  އޮފް ޝަރީޢާ އެންޑް ލޯ  ފެކަލްޓީ 

 ( ކމެޕްސަް   ގަން )   ޚަތީބް   އެންޑް   އމިމާް   ފޯ   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މް ސަލމީް އދާަ  000044240 1

 ބެޗްލަރ އޮފް އސިްލމާިކް ސްޓަޑސީް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙުސައިން ޢަފީފު  000018811 1

 އޮނަރސް )މާލެ ކމެްޕސަް(   - ބެޗްލަރ އޮފް ޝަރޢީާ އެންޑް ލޯ  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ސމުަން  000064901 1

 މސާްޓަރ އޮފް އަރޓްސް އިނޝްަރޢީާ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު الله ޢބަދްު 000029323 1
 

 ބިޒްނަސް ސްކޫލް  އެމް.އެން.ޔޫ 

 ( ކމެްޕސަް   މާލެ )   މެނޖޭްމަންޓް   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޢއާިޝަތު ޝަފާނާ މުޙައމްަދު  000075657 2  މަރްޔަމް މާނާ  000074558 1

 ބެޗްލަރ އޮފް އެކއަުނޓްިންގ އެންޑް ފއަިނޭންސް )ތނިަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     اللهސދަާޤަތު ޢބަުދު 000031858 1
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 ބެޗްލަރ އޮފް މާކޓެިނގް )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު އަދުހމަް ޢބަްދުއރްައޫފް  000056538 1
 

 ނަރސނިްގ  ސްކޫލް އޮފް 

 ( ކމެޕްސަް   މާލެ )   ނަރސިންގ   އިން   ސެޓްފކިެޓް   އެޑްވާނސްްޑް 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ރަޢުނާ އަޙމްަދު ނިޒާރު  000077694 5  ޢއާިޝަތު ނރޫާ އޙަްމދަު  000068512 1

 ސާނިހާ އިބރްާހީމް  000078110 6  ސމުާ އިސްމާޢީލް  000073117 2

 ޢއާިޝަތު ސަމްހާ  000078113 7  ޢއާިޝަތު އަޙމްަދު  000035077 3

 މއަުނާ ޙުސައިން ޝިޔާމް  000078120 8  ޢއާިޝާ ޖަންނަތު އިބރްާހީމް  000078143 4

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ކުޅުދުއްފށުި ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢަލީ ޝއާިން އިބރްާހީމް  000077522 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ގަން ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އާމިނަތު ހަސްނާ  000071398 2  އާމިނަތު ސުހާ ޢބަްދުލޙްަންނާން  000073866 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ހިތަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ޒީޝާން ޖމަާލު  000079265 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )ތިނަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު ޝާޔަން ޝމާިން  000077867 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން ނަރސނިްގ )މލާެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ހާނީ  000074022 10  ނރޫާ މރުާދު  000053452 1

 މޙުައމްަދު ޒމިާމު  000073626 11  ފާޠިމަތު ނަޒުހާ  000061286 2
 ޠބޫާ އބިްރާހީމް  000070299 12  ފާޠިމަތު ނއަުރާ މޙުައމްަދު އަރީފް  000073472 3

 ބަޝރަާ ޢަބދްުއްލަޠީފް  000062197 13  ޔާނިޢާ ޢބަދްުލްޤދާިރު  000063967 4

 ޚދަީޖާ ސދިުރާ  000062650 14  އުޒމުާ މުޖްތަބާ  000064056 5

 މޙުައމްަދު ހޛުާމް  000066531 15  ޝިފްނާ މޙުައމްަދު  000066629 6

 ޝމަްހާ ސަލީމް  000069753 16  ޢއާިޝަތު ޢބަްދއުްރަޙމްާން  000066672 7
 މަރްޔަމް އމަާނަތު  000070171 17  މަރްޔަމް ވަފާ  000023607 8
     މަރްޔަމް ޝަފޤަް  000066619 9
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 ބެޗްލަރ އޮފް ނރަސިންގ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޒިފްނާ ވޖަީދު  000050872 1
 

 ފައުންޑޝޭަން ސޓްަޑީޒް  ސެނޓްަރ ފޯރ 

 ބޒިްނަސް ސްޓރްމީް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މަލދްާ މުޙއަްމދަު  000077740 5  މޙުައމްަދު މާހިލް އަޙމްަދު ޒަކީ  000077469 1

 މޙުައމްަދު ޝއަިޚާން ޝަހުރބާް  000078027 6  ޒއަިޝަން އަޝްރަފް  000077938 2

 ޒާޔާ ޒއަިނަބް ފަޔާޟް  000078938 7  ރަޝދީު الله ޢބަދްު 000019093 3

     ޢއާިޝަތު ސިމިން ޖަމްޝާދު  000078872 4

 ހއިމުެނިޓީސް ސޓްްރމީް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ފާޠިމަތު ނދަާ  000077503 2  ލީނާ ރުޝދްީ  000078464 1

 ސއަިންސް ސްޓްރމީް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އޙަްމދަު ޙަފީޘް 000067022 7  ޢއާިސަތު ސުމޭހާ  000078211 1
 ޢއާިޝަތު ނަޒާހާ  000076272 8  މަރްޔަމް ނިޒދުާ  000076821 2
 މޙަާސިން މަޙމްޫދު  0000077581 9  ލީނާ މޙުއަްމަދު  000077955 3

 މަރްޔަމް ސރަާ އިސްޙޤާް  000078220 10  މޙުައމްަދު ޒަޔާން  000075158 4

 ޙމަްދާ ޙމާިދު  000078713 11  އާމިނަތު ސމަާ  000056338 5

     ފާޠިމަތު ޝާޔާ  000072240 6

 ސއަިންސް ސްޓްރމީް )ހިތަދޫ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޔމަާން ޝަފޤީު  000079331 1

 ސއަިންސް ސްޓްރމީް )ކޅުުދއުްފުށި ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #

     އޙަްމދަު އަސްހަމް މުޙއަްމދަު  000077617 1

 ސއަިންސް ސްޓްރމީް )ތިނަދޫ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #

     އާމިނަތު ހަލާ ހަނީފް  000076841 1
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UC 
2023-06 

  ، އނެްވަޔަރނަްމަނޓްް   އޮފް   މިނިސްޓްރީ   ހަވާލުކުރުމަށް   ސެންސަރ   މޮނިޓަރނިްގ   ކޮލޓިީ   އެއަރ 
  ވެވޭ   ދެމެދު   އާއި   ޔުނިވަރސޓިީ   ޤައުމީ   ދިވެހިރާއްޖޭގެ   އާއި  ޓެކންޮލޮޖީ   އެންޑް   ޗނޭްޖް   ކްލައިމެޓް 
 . ފާސްކުރުން   ފަހުމނުާމާ 

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

  އެންޑް   ޗނޭްޖް  ކްލައިމޓެް  ،އނެްވަޔަރަނމްަނޓްް  އޮފް  މިނިސްޓްރީ   ހަވާލުކުރުމަށް  ސެނސްަރ  މނޮިޓަރނިްގ  ކޮލޓިީ  އެއަރ
  މި "    އަށް(  ބ )  މާއްދގާެ  ވަނަ  4  ފަހުމނުާމާގެ  ވެވޭ  ދެމެދު   އާއި  ޔުނިވަރސޓިީ  ޤއަުމީ  ދިވެހިރާއްޖޭގެ  އާއި  ޓެކންޮލޮޖީ
 މައލުޫމާތު  ސެންސަރުތަކުގެ  ގާއިމުކށޮްފައިވާ  ސަރަހައްދުތަކުގައި  އހެެން  މާލޭގެ  އިން  މިނިސްޓްރީ   ދށަުން  ގެ  ޕްރޮޖެކޓްް
 . ނނިްމނުެވެ ފާސްކުރުމަށް ފަހުމނުާމާ ފަހު އިތުރުކުރުމަށް މިއިބާރާތް" ޙިއޞްާކުރުން އާ ޔުނިވަރސޓިީ ގަވައދިުން

 އެއަރ ކލޮިޓީ މޮނިޓަރނިްގ ސެންސަރ ހަވާލުކުރުމަށް 

 މިނިސްޓްރީ އޮފް އެންވަޔަރަނމްަންޓް، ކްލައިމެޓް ޗޭންޖް އެންޑް ޓެކްނޯލޮޖީ އާއި 

 ދިވެހިރާއްޖޭގެ ޤައުމީ ޔުނިވަރސިޓީ އާ 

 ދެމެދު ވެވޭ ފަހުމނުާމާ 

  ENV/153/2023/1-(AGR)438އެގްރމީަންޓް ނަންބަރު:

 2023މާރޗް  

 ތަޢާރުފއާި މަޤޞްދަު  .1
ކްލއަމިެޓް ޗނޭޖްް އެންޑް ޓކެްނލޯޖޮީ )މގީެ ފަހުން "މިނސިްޓރްީ"(  ، މި ފަހމުުނމާާ އކަީ މިނސިްޓރްީ އޮފް އެންވަޔރަަނމްަންޓް

މިފަހމުުނމާގާއަި ތިރގީއަި ބަޔާންކޮށފްއަވިާ  ދިވެހރިއާޖްޭގެ ޤއަމުީ ޔުނވިަރސޓިީ )މީގެ ފަހުން "ޔުނވިަރސޓިީ"( އާ ދމެެދު   އާ
ސއޮިކޮށފްއަިވާ ފަހމުުނމާއާެކެވެ. މި ފހަމުުނމާާގެ މަޤޞްދަަކީ މި މިނސިްޓްރީން ކރުިއަށް ގެނދްާ 'ވއަިގެ ފނެްވރަު    ތާރީޚްގއަި

)އެކއެް( 'އެއަރ ކޮލޓިީ މޮނިޓރަިން ސެންސަރ'     1 ބެލމުުގެ މޝަްރޫޢު' ގެ ދށަުން ވިލމިާލޭގއަި ޤއާމިުކރުަން ހމަޖަެހިފއަިވާ 
 ޔުނިވަރސޓިީއާ ހވަާލކުުރމުވެެ.  

 ފަހމުުނމާާގެ މއުްދަތު  .2
 )އކެއެް( އަހަރު ދވުަހވެެ.  1 ، މި ފަހމުުނމާާގެ މއުދްަތަކީ ސއޮިކުރވެޭ ތރާީޚުން ފށެިގެން

 ޔުނިވަރސިޓގީެ ޒިނމްާ  .3

ގއަި ބަޔނާކްޮށްފއަވިާ އެއަރ ކޮލިޓީ މޮނިޓަރނިް ސެނސްަރއަށް ކރަަންޓއާި   1ފަހމުުނމާާގެ ޖދަުވލަު  )ހ( 
 އިންޓަރނެޓް ލިބޭނެ އިންތޒިާމު ހމަޖައެސްުން.

ގއަި ބަޔނާކްޮށްފއަވިާ  އެއަރ ކޮލޓިީ މޮނިޓރަނިް ސެންސަރ އިން ނގަާ ޑޓޭާ މަހކަު   1ފަހމުުނމާާގެ ޖދަުވލަު  )ށ(  
 )އެކއެް( ފަހރަު އާނމްުންނަށް ފނެްނާނެހެން ޔުނިވރަސިޓއީިން ޝޢާއިުކޮށް، މިނިސްޓްރީއަށް ހއިސްާކުރނުް. 1

ގއަި ބަޔނާކްޮށްފއަވިާ  އެއަރ ކޮލޓިީ މޮނިޓރަނިް ސެންސަރ އިން ނގަާ ޑޓޭާ   1ފަހމުުނމާާގެ ޖދަުވލަު  )ނ( 
 ބޭނުންކޮށގްެން ޢއާމްުންގެ ނޫނީ އާނމްުންގެ މެދގުައި ހލޭުންތރެިކަން އިތރުުކުރުން. 



 

     
  

 ފްޙާ ޞަ ވަނަ  28 2  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

  ގއަި ބަޔނާކްޮށްފއަވިާ ތކަެތގީެ ސަލމާަތީ ރއަްކތާެރިކަން ބެލެހއެޓްުން.  1ފަހމުުނމާާގެ ޖދަުވލަު  )ރ( 

 ޒިނމްާ   މިނސިްޓްރީގެ  .4

އއެރަ ކލޮިޓީ މޮނޓިަރިން ސެންސަރ   ގއަި ބަޔާނކްޮށފްއަިވާ  1ފަހމުުނމާާގެ މއުދްަތުގެ ތެރގޭއަި ޖދަުވލަު  )ހ( 
ހަލާކވުެ، ނވުަތަ މއަސްަލއައެް ދމިާވއެްޖެ ހާލަތއެގްއަި، އެ ސެންސަރ މަރމާާތުކުރުމަށް ކުރަނޖްހެޭ އެނމްެހއަި 

 މސައަްކަތްތއަް ކުރނުް. 

 ޔުނވިަރސޓިއީިން ދއަކްާ ތަނއެގްއަި އިނސްްޓޯލކުުރނުް.  އެއަރ ކޮލޓިީ މޮނިޓރަިންގ ސެނސްރަ   )ށ(  

  އެއަރ ކޮލޓިީ މޮނިޓރަިން ސެންސަރ ބޭނުންކރުމުއާި، އެ ސެންސަރއާ ގޅުޭ މަޢުލމޫާތއާި އެ ސނެްސަރއަށް  )ނ( 
ޔުނިވަރސޓިީގެ މުވއަްޒަފުން އަހުލވުރެިކުރވުއަި ޢއާމްުން ހޭލުނތްެރިކރުުވނަް ކުރނަްޖެހޭ ކނަްކމަަށް ފަހމުުނމާގާެ  

 މއުްދަތުގައި ތމަްރނީު ދިނުން. 

 އެއަރ ކޮލޓިީ މޮނިޓރަިން ސެންސަރ އާ ގޅުިގނެް ޓކެްނކިަލް އެހތީެރކިނަް ފޯރކުޮށދްިނުން.  )ރ( 

މި ޕްރޖޮެކްޓްގެ ދށަުން މިނސިްޓރްީ އިން މާލޭގެ އެހނެް ސަރަހއަދްުތކަުގއަި ގއާމިުކޮށްފއަވިާ ސެންސަރތުަކގުެ  )ބ( 
  މއަުލޫމާތު ގވައަިދުން ޔުނވިަރސިޓީ އާ ޙއިސްާކުރުން. 

 ކަނކްަން   އިތުރު  .5

ސެނސްރަ،     1ފަހމުުނމާާގެ   )ހ(  މޮނޓިަރިނގް  ކލޮިޓީ  އއެރަ  ވމުއާެކު،  ހމަަ  މއުްދަތު  ގެ  އަހަރު    )އެކއެް( 
 ޔުނިވަރސޓިީގެ އސެެޓަކށަް ބދަަލކުރުމުުގެ އެނމްެހއަި މސައަްކަތް މިނސިްޓްރީން ކުރަނވްާނއެވެެ.  

)އެކއެް( އހަަރު ގެ މއުްދަތު ހމަަ ވމުއާެކު، އެއަރ ކޮލޓިީ މޮނިޓރަިން ސެނސްރަ ބެލހެއެްޓމުއާި،    1ފަހމުުނމާާގެ   )ށ(  
މަރމާާތުކުރމުއާި، އެ  އެއަރ ކޮލޓިީ މޮނިޓަރނިް ސެންސަރއާ ގުޅޭ އެނމްެހއަި ޒިނމްާތއަް  ޔުނިވަރސޓިއީަށް  

ންސަރ މަރމާާތުކރުމުަށް ޖެހއިޖްެ ހާލަތއެްގއަި މިނސިްޓރްީން  ބަދަލވުއީެވެ. އދަި އެ  އެއަރ ކޮލިޓީ މޮނިޓަރިނގް ސެ
  އެކަމަށް މަގުފހަިކށޮްދނޭްވާނއެވެެ.  

 ހއަްލކުުރުން   މައސްަލަތއަް  .6

  ދެ   ފހަމުުނމާއާާ  މި.  ވާނއެވެެ  ޢމަަލކުުރަން  އިޙްތިރމާްކޮށް   ދފެަރާތުން   ކަންތއަްތކަށަް  ބުނާ  ފަހމުުނމާާގއަި  މި )ހ( 
 .ދއަކްއަިގެނންވެެ ވާހަކަ   ދމެެދގުއަި  ދފެަރތާުގެ ޙއަްލުކުރާނީ  އެކމައެް ވއެޖްެނމަަ ޚލިާފު  ފަރާތކަުން  ފަރާތުނކްުރެ

  ދިވހެިރއާޖްގޭެ   ކުރނާީ  ތނަްފީޛު  ، މާނަކޮށް  ފަހމުުނމާާ   މި  އަދި .  ޤނާޫނެވެ   ދވިެހރިއާޖްޭގެ  ހިނގާނީ   ފަހމުުނމާއާަށް  މި )ށ(  
  .މަތިންނވެެ ގޮތގުެ  އއެްގޮތވްާ ގަވއާދިުތަކާ   ޤާނޫނުތކައާި

 ގެނއަުން   އުނިއިތުރު  .7

 ،އއެްބސަްވެ   ފަރތާުން  ދެ  ގޮތުން  ގެނއަމުާބެހޭ  އުނިއިތުރއެް  އެ  ގެނެވނޭީ  އުނިއިތުރއެް  އއެްވސެް  ފަހމުުނމާއާަށް  މި )ހ( 
 ބލެނޭީ  ލޔިުން  ސއޮކިުރވެޭ  ލިޔެ  މގިޮތނުް.  ސއޮިކުރމުުންނވެެ  ފަރާތުން   ދެ  ލިޔމުގުއަި  އެ  ، ލިޔެ  އެކަން

  . ގޮތގުއަވެެ  ބއައެްގެ މިފަހމުުނމާާގެ

 ދމިާވުން   ކމައެް   ނުހމިެނޭ   އެއްބސަްވމުުގއަި  .8

  ވހާަކަ  ދމެެދގުއަި  ފރަާތުގެ   ދެ   ޙއަްލކުުރާނީ   އެކމައެް  ، ނމަަ  ދމިވާއެޖްެ  ކމައެް   ނުހމިެނޭ   ފަހމުުނމާާގއަި   މި )ހ( 
  ފަހމުުނމާގާެ  މި  ، ސއޮިކޮށް  ފރަތާުންވސެް   ދެ   އޭގއަި   ލޔިެ  ނިނމްުންތއަް  ނިނމްޭ  މިގތޮުން.  ދއަްކއަިގނެްނެވެ 

 . ވނާއެެވެ ހމިަނަން  ގޮތގުއަި ބއައެްގެ
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   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

  ފަހުމނުާމާ  ވެވޭ  ދެމެދު  އާ  ޓެކންޮލޮޖީ  އެންޑް  ސައިންސް  ،އނެްޖިނިއަރިން  އޮފް  ފެކަލޓްީ  އާއި  ސްރލީަންކާ  ހުއާވޭ
 .  ނނިްމނުެވެ(  ވޯޓާއެކު  މެންބަރނުްގެ  07  ތެރެއިން  މެންބަރުގެ  10  ހާޒިރުވި)  އަޣލުަބިއްޔތަުން  ކައުންސިލުގެ  ފާސްނުކުރުމަށް

 

UC 
 ހުށަހެޅުން   ލިސްޓެއް   ތަކުގެ   ޔޫ . އޯ . އެމް   ފާސްކށޮްފައިވާ   ކައުންސިލުން  2023-08

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

 ކށޮްފައިވާ  ޔުނިވަރސޓިީއަށް  ސަބަބުން  ތަކުގެ  ޔޫ.އޯ.އމެް  މި   އަދި  ލިސްޓެއް   ތަކުގެ  ޔޫ.އޯ.އެމް   ފާސްކށޮްފައިވާ  ކައުންސލިުން
 . ނނިްމނުެވެ  ހށުަހަޅުމަށް ކައުންސލިަށް ލިސްޓެއް ތަފްސީލީ ގުޅޭ މަނފްާތަކާއި

 
 



 

     
  

 ފްޙާ ޞަ ވަނަ  30 2  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

UC 
 . އިސްލާޙުކރުުން   މުއްދަތު   ހށުަހަޅާ   ޕްރޮމޝޯަނަށް   މުވައްޒފަުން   އެކަޑަމިކް  2023-09

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

.  ނނިްމނުެވެ  ބަދަލުކުރުމަށް  މިވާގތޮަށް  ތިރީގައި  އުސޫލު  ދނިުމުގެ   ކުރިއެރުން  ވަޒީފާގެ  މުވައްޒފަުނންަށް  އެކަޑަމިކް
 ހަރަކތާްތައް   މުސާރައިގެ  މުވައްޒަފނުްގެ  އެކަޑަމިކް:  5  ތާވަލް"  މާއްދާގެ  ވަނަ  8  އުސޫލުގެ  މި  ބަދަލުގނެެވިފައވިަނީ)

 . އެއްކޮށންެވެ ސކެޝްަން މި މވިަނީ ތިރީގައި(  އެކަންޏެވެ އަށް" ދުވަސްވަރު ހިނގާނޭ

 . ވަޒީފގާެ ކުރއިެރުމަށް އެދި އެޕލްިކޝޭަން ފމޯު ހުށަހޅެުން. 8

އވިާ  ވަޒީފގާެ ކުރއިެރުމަށް އދެި މުވއަްޒފަނުް އެދޭނީ އކެަމަށް ކަނޑއަެޅިފއަިވާ ފމޯއެްގއަި، ބޭނުންވާ ހުރހިާ ހކެިތކައާެކު، ކަނޑއަެޅިފަ
 މއުްދަތއެްގއަެވެ.  

ގއަި އެވނައީެވެ.    5ތާވލަު  ، ހިންގާނޭ ދުވސަވްަރގުެ ތާވލަު)ހ( އެކެޑމެކިް މވުއަްޒަފުނގްެ މސުާރއަިގެ ކުރއިެރމުގުެ ޙރަަކާތތްއަް   
މަޤމާގުެ  އި ކުރއިރެުން ދިނުމަށް އދެެވދިނާއެެވެ.  މި އުޞލޫު ތަނފްީޒުކރުާ ފުރަތމަަ އަހރަު މި ދުވސަްވަރަށް ނބުަލަނމަަވސެް،  

 . ކޮޕީ ހުށހަަޅަން ވާނއެވެެ 7ޖމުުލަ  . ޞފަްޙއާަށްވރުެ ކރުުވާން ވާނއެވެެ 30ކުރއިެރުމަށް އދެި ހުށހަަޅާ ލިޔުނތްަކގުެ ދގިމުިން  

 : އެކެޑމެިކް މުވއަްޒަފުނގްެ މުސާރއަިގެ ހރަަކާތތްައް ހިނގާނޭ ދުވސަވްަރު 5ތާވަލު 

، މިގޮތަށް ނިނމްައިފިނމަަ. މުވއަްޒަފުން ވަޒފީގާެ ކުރއިެރުމަށް އދެި ހށުަހަޅާނެ ކނަް އމައިްލައަށް ނިނމްަނވްާނއެެވެއެކެޑމެިކް    (ށ)
ވަޒީފގާެ ކރުއިެރުމަށް އެދނެް    .މަރުކަޒުގެ ވެރިޔާ އއާި ހެޑް އޮފް ޑިޕާރޓމްަންޓް އަށް މިކަން އެންގނުް ވަރަށް މުހިނމްވުާނއެެވެ

ޔުނިވރަސިޓގީެ ވަޒީފއާާބެހޭ ބއަިން މިކަމަށް އެދއޭިރު ފުރިހމަަ ކުރނަްޖެހޭ ކަންތއަްތކައާި ދަލލީުތއަް    ، ބޭނުންވާ ފރަާތްތކަަށް
 .ހުށަހަޅާނޭ ގޮތގުެ އިރޝުދާު ދނޭއެެވެ 

ވސެް   ހެޑުން  ޑިޕާރޓމްަންޓް  ފާހގަަކށޮް  ފަރާތތްއަް  ދނާެ  ހުށަހެޅި  އެދި  ކރުއިެރުމަށް  ވަޒީފގާެ  ހުށހަޅެމުއެް  ކމާިޔާބު  )ނ( 
ސެންޓރަުގެ ވރެިންވސެް ހެޑް އޮފް ޑިޕާރޓމްަންޓް ގެ ލަފގާެ މަތނިް  /އދަި ފެކލަްޓީ   .މުވއަްޒަފުންނަށް އެކަން އަންގނަް ވނާއެެވެ

 . އެޕްލިކޭޝަން އއެް ކމާިޔާބު ވާނެ ފރަާތްތއަް ފހާަގކަޮށް އކެަން އމެީހުނންަށް އަންގނަްވާނއެވެެ

ފކެަލޓްީ ބޯޑށަް  /)ރ(  ޕްރމޮޯޝަން  އެންޑސޯކްޮށް  އެޕްލިކޭޝނަް  ކުރނާމަަ،  ސަޕޯރޓް  އެޕްލިކޭޝަނއްކަަށް  ވެރނިް  ސެނޓްަރގުެ 
 . ހުށަހޅެިދނާެ އެވެ

 . އެޕްލިކޭޝނަް ފމޯު ބލައައެް ނުގނަެވޭނއެެވެ  މއުްދތަު ފއާިތވުމުަށްފހަު ހށުަހޅަާ)ބ( 

އސެސޯއިޭޓް ޕްރޮފެސަރއާި ޕްރޮފސެރަުގެ މަޤާމަށް ބރޭުގެ އސެެސަރނުް ހމަޖައަްސާނީ ހެޑް އޮފް ޑިޕާރޓމްަނޓްްގެ ލަފަޔއާކެު   )ޅ( 
މި އސެސެަރުންނަކީ އސެސޯއިޭޓް ޕްރފޮސެރައާި ޕްރޮފެސަރގުެ  . ސނެްޓަރގުެ ވެރިން އގޯސަޓްް މަހުގެ މެެދެގުއަެވެ/ފެކަލޓްީ

 ހިނގާނޭ ދުވަސްވރަު  ހރަަކާތްތއަް  #
 މާރިޗު އަށް  31މާރިޗު އިން  01 ކރުއިެރުމަށް އެދި ހުށަހެޅުން.  1
 މާރިޗު ގެ ކރުިން  31 ހެޑް އޮފް ޑިޕރާޓމްަންޓްގެ ރިޕޯރޓް އެޗް.އރާ ބަޔަށް ލބިުން.  2
 ހަފްތާ ތރެޭ 2އޭޕރްީލް މަހުގެ ފުރަތަމަ  ޕރްމޮޯޝަން ބޯޑަށް ހުށަހެޅުން.  3
 ވަނަ ހަފްތާގެ ކރުިން  3މޭ މަހުގެ  ޕރްމޮޯޝަން ބރޯޑް ގެ ބައދްަލުވުންތައް.  4
 މޭ މަހުގެ ނިޔަލަށް އެސެސރަުންގެ ރިޕޯރޓް. 5
 ގެ ކރުިން  15ޖޫން މަހުގެ  ނަތޖީާ އިޢުލާނުކުރުން.  6



 

     
  

 ފްޙާ ޞަ ވަނަ  31 2  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

ފރަާތްތކަުގެ މސައަްކތަް ވަޒނަްކުރމުގުއަި ޔނުިވރަސިޓއީށަް އެހީތެރވިދެޭ ފަރާތތްަކވެެ އސެސެަރުންނަށް މި  . މަޤާމަށް އެދޭ 
އސެެސަރުންގެ ރޕިޯޓް ސެޕްޓމެްބަރ . މަޤމާުތަކަށް އދެިފއަިވާ ފަރާތތްަކގުެ މަޢުލޫމާތު ފޮނވުާނީ ހޔިމުަން ރސިސޯިޒް ބއަިންނެވެ

 . ނމިމުުގެ ކރުިން ލިބނެް ވާނއެެވެ

މިކނަް ކުރނާީ ހިޔމުަން ރސިސޯިޒް . ހެޑް އޮފް ޑިޕާރޓމްަންޓގްެ ރިޕޯޓު ހށުަހޅެުމަށް އަންގާނީ އޯގސަޓްް މަސް ފެށޭތަނގުއަެވެ )ކ( 
 . ބއަިންނެވެ

ވަޒީފގާެ ކުރއިެރުމަށް އދެިފއަވިާ ފރަތާްތަކގުއަި ތިރގީއަވިާ މަޢލުމޫާތު، ހޔިމުަން ރސިސޯިޒް ބއަިން ޕްރމޮޝޯނަް ބޯޑުގެ ހުރިހާ   )އ( 
 . މެންބަރުންނަށް ހުށަހަޅަން ވާނއެވެެ

 ( 3. ހުށަހެޅި ފަރތާުގެ އެޕްލކިޝޭަން ފމޯު)މއިއާެކުވާ ނމަޫނާ އާ އއެްގޮތށަް، އިތުރުބއަި 1

 (ޕްރފޮެސަރ ނުވަތަ އސެސޯއިޭޓް ޕްރޮފެސަރގުެ މަޤާމަށް އެދިފއަި ވާނމަަ ) . އސެެސަރުގެ ރިޕޯޓ2ު

ސެންޓރަުން އެކުލަވލާައިފއަވިާ މުވއަްޒަފގުެ  /. ޕސޯްޓްގރްޖެއުޭޓް ރސިާރޗް މަރކުަޒުން ނވުަތަ ފެކލަްޓީ 3
 {ފުރަތމަަ ފހަަރު ފިޔވައަި} ރިސާރޗް މސައަްކަތް

މަރކުަޒުގެ ވެރޔިާ   ، . އެދިފއަވިާ ފނެްވރަުގެ ކުރއިެރމުށަް މީގެ ކުރިން އެދި  ނާކމާިޔާބު ވފެއަި ވާނމ4ަަ
 . މުވއަްޒަފަށް ފނޮުވސިޓިީ

 . މި ސިޔާސަތއާި އުޞލޫުގެ ކޮޕީ 5

 . އެކއިެކި މސައަްކތަްތއަް ވަޒަން ކުރާ އޞުޫލގުެ ކޮޕ6ީ

 .  މެންބަރުނންަށް މަތީގއަވިާ ތކަެތި ހމިެނޭ ފއަލިް އޯގސަްޓް މަސް ފެށމުުގެ ކުރނިް ލބިެންވާނއެެވެ )ވ( ޕްރމޮޯޝނަް ބޯޑުގެ 

ބއާްވާނީ   ބއަްދަލވުނުް  ބޯޑގުެ  ޕްރމޮޝޯަން  ކުރާނީ    1)މ(  މަޝްވރަާ  ބއަްދލަުވމުގުއަި  ފުރތަމަަ  ފށެިގެންނވެެ.  އިން  އގޯސަްޓް 
 ރކެމަެންޑޝޭަން ތކަވެެ. ޕްރިލމިިނރަީ އެދިފއަިވާ ފަރތާްތަކށަް ވަޒީފގާެ ކރުއިެރުން ދިނމުއާި ނވުަތަ ނުދނިމުއާި ބެހޭ ގޮތނުް 

އޮފް  ހެޑް  އަށއާި  ވެރޔިާ  ފެކލަްޓީ/ސެންޓރަުގެ  ނިނމްުން  ބޯޑުގެ  ޕްރމޮޯޝަން  ތެރގޭއަި  ދުވހަގުެ  ތިން  ބއާވްާތާ  ޖަލްސާ  )ފ( 
ޑިޕާރޓމްަންޓް އަށއާި މުވއަްޒަފށަް އނަްގަނވްާނއެެވެ. އެޕްލިކޝޭަން ނކާމާޔިާބު ވއެޖްެނމަަ، ނާކމާިޔާބވުި ސަބބަުތަކއާި ރވިިޔޫ  

އްޒަފަށް ލިޔމުުން އަންގަންވނާއެެވެ. މި ސިޓގީެ ކޮޕއީއެް މުވއަްޒަފުގެ ފއަިލށަް ލމުަށޓްަކއަި ވަޒފީއާާ  ކުރަނއްދެޭނޭ ގތޮް މުވަ
 ރވިިޔޫ ކުރިއަށް ދއާިރު، ޕްރމޮޯޝަން ބޯޑަށް ހުށަހޅަަނވްާނއެެވެ. ، ބެހޭ ބަޔަށް ލިބެން ވާނއެެވެ. މސިިޓގީެ ކޮޕއީއެް

 

UC 
 . ފާސްކުރުން   ބައި   ނިމިފައިވާ   މިހާރު   ގަވާއިދުގެ   ބެހޭ   މުވައްޒފަުންނާ  2023-10

   320| ޖަލސްާ:  2023 މާރިޗު  15ތާރީޚް:   ފސާްކުރވެުނު

  ގަވައިދާއި  ބެހޭ މުވައްޒަފުންނާ އަދި ހށުަހެޅުމަށާއި ކައުންސިލަށް ނިމމުުން ހަދާ އެއްކޮށް ގަވައިދު ބެހޭ މުވައްޒަފނުްނާއި
 . ނނިްމނުެވެ ހުށަހެޅުމަށް ،ގޮތަށް ހމިެނޭ ބަދލަުތައް ގެނައި ،އެއް ޕްރެޒެނޓްޝޭަން ގުޅޭ
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 AS-2023-49 – AS-2023-22 : ނިނމްުން އެކެޑެމިކް ސެނޓެުގެ

AS 
 ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ނަރސނިްގގެ   އޮފް   ސްކޫލް  2023-22

   304| ޖަލސްާ:  2023  މރާިޗް 05ތާރީޚް:  ފސާްކުރވެުނު  

 ވަޑައގިެނންެވި   ހިމެނި  ކުރިން  ފަރާތތްަކުން  ވަޒީފާދޭ  ދަރިވަރުނންަށް  ކޮމިޓީގައި  އެޑްވައިޒަރީ  ނަރސނިްގގެ  އޮފް  ސްކޫލް
 ގުޅޭ   ސނެްޓަރާ/ފެކަލޓްީ  ،ހިމަނައި  މާލާ  ޢާއޝިަތު  އލަްފޟާިލާ   ބަދަލުގައި  ނަޖީބްގެ  ނަޒީރާ  އަލފްަޟިލާ  މެންބަރު

 އާމނިަތު.  ޑރ  ވަޑައގިެންނެވި  ހމިެނި  ކުރިން  ގޮތުގައި  މެންބަރެއްގެ  1  ތަމޞްީލުކުރާ  ޖަމްޢިއްޔާތައް  ބެހޭ  މަސައްކަތާ
 އތިުރުކޮށް  މްނެބަރު  އލެަމްނައިގެ  އަދި  ހމިަނމުުން  އސީާ  އަޙުމަދު  ޢައިކް  އލަްފޟާިލް  ބަދަލުގައި  ސޢަީދުގެ  މލަްހާ

 އެކލުަވާލުމުގެ  ކޮމޓިީ  އެޑްވައިޒރަީ  ސްކޫލްގެ  އެ  ގތޮަށް  އނެްނނަިވި  ބަދަލާއެކު  އައި  މެންބަރުންނަށް  ދާއިރާތަކުގެ  ފެކަލޓްީގެ
 .ނިންމިއެވެ ސެނޓެުން ދނިުމަށް ހުއްދަ

 އޮފީސް މަޤާމް ނނަް 

 ޑނީް -1

 ނާރސނިގް ސްކލޫް އޮފް ޑނީް އބިްރާހިމް އލަްފާޟލިާ އާސިޔާ

 މނެބްަރނުް  2 ފެކލަްޓީ/ސނެްޓަރނުް ކުރާ މަސައްކަތގާުޅޭ ކނަްތައްތައް ހނިގްވަާ ފަރާތްތަކގުެ -2

 ދަމނަވަެށި  ކލްނިިކލަް ނާރސް  ނިޒާމް  އލަްފާޟލިާ ލބުްނާ

 ޙަސނަް  ކެޕޓްނަް ހުސންާ
ނާރސް / ނާރސނިގް  ސނީިއަރ ރެޖިސޓްަރޑް

 ސްޕެޝލަިސް
 ސެނަހިޔާ ހޮސްޕޓިލަް

 މމެްބަރނުް  3ދަރިވަރނުންަށް ވަޒީފާދޭ ފަރާތްތަކގުެ  -3

 ހލެްތް މނިިސްޓްރީ އޮފް އޮފިސަރ ސނީިއަރ މެޑިކލަް ޑރ. މަރްޔަމް ޖނެިފާ 

 ޓްރީޓޮޕް ހޮސްޕޓިލަް  ނަރސނިގް އެޑިއުކޭޝނަް މނެޭޖަރ އލަްފަޟލިާ ޢާއިޝަތު މލާާ

 އައި.ޖީ.އެމް.އެޗް ނާރސނިގް ޑިރެކްޓަރ އޮފް މޙުއަްމަދު  އލަްފާޟލިާ ހުސންާ

 މނެްބަރު 1ފެކލަްޓީ/ސނެްޓަރާ ގުޅޭ މަސައްކަތާ ބެހޭ ޖަމްޢިއްޔާތައް ތަމްޞލީުކުރާ  -4

 ސޮސައޓިީ ފޮރ ހލެްތް އެޑިއުކޭޝނަް )ޝީ( އނާްމު މނެްބަރ  އލަްފާޟލިް އައިކް އީސާ އޙަުމަދު 

 މނެްބަރު 1ފެކލަްޓީ/ސނެްޓަރގުެ ދާއިރާއަކުން ޙާއްޞަ ހުނަރުތަކެއް ލިބިފައވިާ  -5

 އައި.ޖީ.އެމް.އެޗް އެމަރޖެންސީ މެޑިސނިް ކނޮްސލަޓްނަްޓް އނިް އޙަުމަދު  ޑރ. އާމނިަތު ޒބޭާ

 މނެްބަރު 4ފެކލަްޓީ/ސނެްޓަރގުެ އެކި ދާއިރާތައް ހިމެނގޭޮތަށް  -6

 އލަްފާޟލިާ ޚަދީޖާ ޝާކިރު
ލެކްޗަރަރ / ޑިޕޓާްމނަޓްް އޮފް ނާރސނިގް އެންޑް 

 ސައނިްސް
 ނަރސނިގް ސްކލޫް އޮފް

 ޝިއނުާ  އލަްފާޟލިާ އާމނިަތު
ލެކްޗަރަރ / ޑިޕޓާްމނަޓްް އޮފް ކލްނިިކލަް 

 ސޓްަޑީޒް
 ނަރސނިގް ސްކލޫް އޮފް

 އލަްފާޟލިާ ޒނީާޒް ފަހުމީ
ލެކްޗަރަރ / ޑިޕޓާްމނަޓްް އޮފް ނަރސނިގް 

 ސްޕެޝލަޓިީ
 ނަރސނިގް ސްކލޫް އޮފް

 ނަރސނިގް ސްކލޫް އޮފް ލެކްޗަރަރ އލަްފާޟލިާ މަރިޔަމް ރަޝީދާ

 އލެަމންައި  -7

 އލަްފާޟލިާ ހދަިއްޔާ ސިމނާާ
ހެޑް ނަރސް އނިް ނިއނޯޓޭަލް އނިްޓނެްސިވް 

 ކެއަރ ޔނުޓިް
 ޓްރީ ޓޮޕް ހޮސްޕޓިލަް
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AS 
 ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ސޓްަޑީޒްގެ   ފައުންޑޝޭަން   ފޮރ   ސނެްޓަރ  2023-23

   304| ޖަލސްާ:  2023މރާިޗް   05ތާރީޚް:  ފސާްކުރވެުނު  

އެޑްވައިޒަރީ ކޮމިޓީގައި ފެކަލޓްތީަކުން ހިމެނިވަޑައިގނަްނަވާ   ނޓްަރ ފޮރ ފައުންޑޝޭަން ސޓްަޑީޒްގެސެސެނޓްަރ ފޮރ   .1
މެންބަރުންގެ ތެރެއިން ފެކލަްޓީ އޮފް އެޑިއުކޭޝނަުން ކުރިން ހިމނެުނު މެންބަރު ފާތިމަތު ނިޝާންގެ ބަދަލުގައި  

 އާމނިަތު ޒުބައިރު އައްޔަންކުރުމަށް އެކެޑެމިކް ސެނޓެުން ނިންމިއެވެ.
ފެކަލޓްތީަކުން ހިމނެިވަޑައިގނަްނަވާ މެންބަރުންގެ ތެރެއިން ފެކަލޓްީ އޮފް އޓާްސްއިން ހިމެނިފައިވާ މެންބަރު ޢާއިޝަތު   .2

ބޭފުޅަކު  އހެެން  ބަދަލުގައި  ބޭފުޅާގެ  އެ  ފަރާތަކަށްވުމުން  ނިސްބަތްވާ  ފެކލަްޓީއަކަށް  އހެެން  މިހާރު  ސުޢާދުއަކީ 
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MNU Student Feedback Panel (SFP) 
Composition and Processes 

 

The purpose of student feedback panel is to gather feedback on the services including teaching 

and learning offered at MNU, to consult on policies, initiatives developed by the university and 

develop leadership skills.  This feedback is critical to the continuous quality assurance and 

enhancement of MNU’s services and to ensure the due processes are followed at MNU.  This 

panel being directed by the students will also enhance the student experience across a broad range 

of areas while contributing to the development of the MNU graduate attributes.  

The feedback generated from the student feedback panel is one way in which MNU ensures 

students’ voices are incorporated through active participation and representations, as outlined in 

the Student Voice Policy. 

This document is applicable to the Student Union Wings, Student Support Services (SSS), and 

Policy and Quality Control Unit (PQCU). This SFP is co-organised by the SU Wings, together 

with PQCU and SSS. PQCU will offer administrative support. 

 

The Student Feedback Panel comprises of: 

1. SU Exco 

2. One representative from each SU Faculty wing      

3. One representative from each Campus Wing            

4. Vice-Chancellor 

5. Dean of Students 
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6. Quality Assurance Controller  

* An administrative staff from PQCU will join to record the meeting minutes 

 

Procedure 

• The SFP will meet 3 times a semester.  

• Additional meetings maybe requested by either the SSS, PQCU, or SU Wings 

depending the circumstances. 

• The SFP meetings will be moderated by the Dean of Students and the Quality 

Assurance Controller  

• It is the responsibility of SSS, PQCU and the SU Wings to follow-up on these meetings 

with the relevant parties/bodies at the University.  

• The SSS will communicate the meeting dates to the SFP.  

• Below are the talking points for each meeting and the follow-ups. It is not required to 

ask exactly these questions, but the points and the information each question seeks to 

address need to be gathered. 

Meeting 1  

1. Date: End of Week 4 

2. Below are some points to address in the meeting: 

a. Has the first Student Panel meeting taken place? 

b. What were the issues raised in the Student Panel meeting and what were the 

suggestions 

c. How can SSS and PQCU offer help the issues and concerns raised? 

d. This meeting will also be used to consult students regarding any policy development 

and revisions that MNU are working on. 

e. Are you all clear about the procedures and processes of registration, communicating 

to the faculties including the appeals process, student policies. 

f. How often do students use the MNU website, check student e-mails, MNU social-

media? 

g. Are you able to balance study and person life? 

h. What additional services should MNU offer to its students? 

i. Have the processes for the farewell dinner organised by SU for graduating students 

started? What are the plans so far? 

Meeting 2  

1. Date: End of Week 8  

2. Below are some points to address in the meeting: 

a. Are all students happy at MNU? 

b. Have the Student Panel meetings taken place? 

c. What were the issues raised in the Student Panel meeting and what were the 

suggestions? 

d. How can SSS and PQCU offer help the issues and concerns raised? 

e. This meeting will also be used to consult students regarding any policy development 

and revisions that MNU are working on. 

f. How many University events (e.g.: Speaker Series, Ilmy Foavahi) have you attended? 
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g. Are you participating in any events organised by the MNU Student Union? 

h. Are you using any of the learning spaces available at MNU premises? 

i. Are there any issues regarding the access and arability of Moodle, Self-Service, 

student cards? 

 Meeting 3  

1. Date: End of Week 13 

2. Below are some points to address in the meeting: 

a. Are all students happy at MNU? 

b. Have the Student Panel meetings taken place? 

c. What were the issues raised in the Student Panel meeting and what were the 

suggestions? 

d. How can SSS and PQCU offer help the issues and concerns raised? 

e. This meeting will also be used to consult students regarding any policy 

development and revisions that MNU are working on. 

f. How many University events (e.g.: Speaker Series, Ilmy Foavahi) have you 

attended? 

g. Are you participating in any events organised by the MNU Student Union? 

h. Are you using any of the learning spaces available at MNU premises? 

i. Are there any issues regarding the access and arability of Moodle, Self-Service, 

student cards? 

j. Are lecturers reachable to your queries? How do you communicate with them? 

k. Have you received formal feedback to your due assessments yet? 

l. Are you aware of your attendance status now?  

m. Are you ready for the final examination? 

n. Have you completed the Subject and Teaching Evaluation (STE) form? 

o. For final semester students, are your graduation process clear? 

p. What are the updates for the farewell dinner organised by SU for graduating 

students started? What are the plans so far? What needs to be done? 

This process shall be reviewed periodically to ensure adequacy and relevance to all University 

services.  

Academic Senate Approval Date: 05th February 2023 

Effective Date:  05th February 2023 

Revision History:  First Version: xxxxx 2022  
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Academic and Pastoral Support Policy 

 

1. Introduction  

The Maldives National University (MNU) is committed to providing students with effective 

academic and pastoral support to facilitate their academic journey paying attention to their well-

being.   

The aim of this policy is to ensure that students have access to a support mechanism that builds 

on best practices, meets the needs of students, and is of quality and consistency.  The mechanism, 

consisting of faculty-level support and central-level support, is designed to provide consistent 

quality provisions, while also helping students to monitor their progress and performance more 

systematically and directing students' mindset to longer-term aspirations. 

 

2. Definition of Terms  

Academic support refers to support and help that is provided by the University to ensure 

the academic success of the students. 

Course(s) Refers to all short-term and long-term academic programmes delivered 

through all modalities. 

Faculty Institutes, centres, schools or other academic units with major 

responsibility for teaching students. 

Pastoral Support refers to support and help that is provided by the University to ensure 

the physical and mental   wellbeing of the students. 

Student A person who is admitted to an Award Program or Non-Award Program 

offered by the University and is: currently enrolled in Courses or study 

units; or not currently enrolled but is on an approved Leave of Absence 

or whose admission has not been cancelled 

University: The Maldives National University (MNU) 
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3. Statement of Policy 

The purpose of this Policy is to:  

1. Provide an inclusive system of Academic and Pastoral Support to all students in the 

MNU community.  

2. Ensure students needing assistance are identified and the relevant support provided. 

3. Support students by guiding them and facilitating two-way communication. 

4. Respect the individuality of all students while building a sense of belonging and 

security. 

5. Provide support that facilitates students to make their own decisions and accept 

responsibility for their actions. 

6. Facilitate a teaching and learning environment of care and compassion. 

 

4. Scope  

This policy applies to all staff and students of MNU.  

5. Policy Implementation  

The Academic and Pastoral Support Policy will be overseen by the Vice-Chancellor, while the 

implementation of this policy is a shared responsibility of all Staff, Student Support Services and 

the student.  

6. Key Principles Underpinning the Policy   

The following are the key principles:  

1. The MNU provides in partnership with students, a safe, secure, supportive and 

happy environment to all its students where students can thrive both mentally and 

physically.  

2. The MNU encourages the development of considerate, and confident, independent 

and resilient adults to empower all students at MNU. 

3. The MNU accepts and celebrates the individuality of all students  

4. The MNU upholds the confidentiality of student affairs and they are supported with 

dignity and respect. 

5. The MNU ensures there is an early-support mechanism for students requiring 

additional support and guidance. 

 

7. The Support System  

7.1 The Faculty-level  

1. There must be a readily accessible, student-facing office as the primary point of contact 

for students seeking advice and information.  . This office ensures that students' 

enquiries or requests are dealt promptly, courteously and, where necessary, students are 

directed to the appropriate member of staff or source of information. 

2. Batch Coordinator (BC) is the focal point of academic and pastoral support for all 

students.  This is a member of the teaching staff who provides a readily accessible, 

primary point of contact for academic guidance and pastoral support, to help students 

reflect on their academic progress and get the most out of their studies.     

3. Heads of Departments will ensure that the Academic and Pastoral Support system is 

operating effectively and consistently.  
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4. The Student Wings of each Faculty will advise on the wider network of student support 

services at the University to help students have the best possible experience during their 

studies. 

5. Meeting requirement :Batch coordinator are expected to hold meetings with students 

individually and in groups providing necessary guidance, advice and support. It is 

recommended to 

•  meet the whole batch  twice a term 

• meet individual students at least once a term 

• offer weekly scheduled consultation time  

6. Monitoring and Review  

Faculties must have in place an effective mechanism for the monitoring and review of 

Academic and Pastoral Support  

7.2 The Central Level - The Student Support Service (SSS) 

1. There must be a readily accessible, student-facing student support office that is 

accessible to all students. This office must ensure that students' enquiries or requests 

are dealt with promptly and courteously and, where necessary, students are directed 

to the appropriate member of staff or source of information. 

2. The SSS, headed by the Dean of Students, offers a wide range of student support, in 

academic and  pastoral care to all students at MNU. These services and complement 

those provided by the Faculties and Campuses.  Students can seek support  in 

person, via email or by phone. 

 

8.  Limits of Pastoral Support Responsibilities 

While BCs and other academic and administrative staff have a responsibility for supporting 

students, they are not expected to provide specialist pastoral care and should not attempt to do 

so. Consequently, in cases where a student appears to be experiencing severe distress (e.g., 

serious physical or mental health problems), should be guided to seek appropriate professional 

help.    

Confidentiality   

 student information must be dealt with confidentiality by all staff  

Relevant guidelines and policies  

• Student Code of Conduct and Appeals Process 

• Student Voice Policy 

• Students with Disability Policy 

• Student Panel 

• Student Feedback Panel 

 

9. Roles and Responsibilities of Staff and Students  

Role Responsibility 

Course/ Batch 

Coordinator (BC) 

• Follow the guideline on roles and responsibilities of 

Batch coordinator 

• In addition:   

o  liaise with Student Support Services;   

o regularly meet with students as specified in this 

policy;  
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o respond promptly to a request for contact or support 

from a student and to provide an alternative point of 

contact when unavailable;   

o Maintain appropriate forms of records;  

o provide references for students;   

 Student Union Wings  • Guide and assist students to follow this  policy. 

• to ensure the BC and/or Student Support Services is made 

aware of any student who may be in need of support;  

Head of Department 

(HOD)  

• advise BCs and SU Wings when they are seeking advice 

on student-support issues;  

• deal promptly and effectively with concerns raised by 

BCs;   

• seek regular interactions with student representatives; 

• engage in strategic discussions about student support 

structures and processes at Faculty or University fora and 

networks, as necessary;  

• assist the Head of Faculties/Schools/Centres and 

Campuses in interpreting student feedback 

Dean/ Head • guide, HOD’s BCs and SU Wings when they are seeking 

advice on student-support issues;  

• attend promptly and effectively to concerns raised by 

BCs and students;   

• seek regular interactions with student representatives; 

• engage all staff and students in strategic discussions 

about student support structures and processes at Faculty 

or University fora and networks, as necessary;  

Student Support 

Services (SSS) and the 

Dean of Students (DoS) 

• help and guide the students from the faculties needing 

additional academic and pastoral support 

• advise and guide international students on immigration 

issues, academic and pastoral support 

 Student • familiarise with the Academic and Pastoral Support 

provided at MNU and proactively seek assistance when 

required. 

 

10. Policy Review 

This Policy shall be reviewed periodically to ensure adequacy and relevance to all University 

services. The Policy shall be reviewed every five years or more frequently if the need arises. 

 

Academic Senate Approval Date: 5th March  2023  

Policy Effective Date:  xxxxx 2022  

Revision History:  First Version: xxxxx 2022 
 

 



 

     
  

 ފްޙާ ޞަ ވަނަ  40 2  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

AS 
 ފާސްކރުުން "  ޕޮލިސީ   ލަރނނިްގ - އީ "  2023-27

   304| ޖަލސްާ:  2023މރާިޗް   05ތާރީޚް:  ފސާްކުރވެުނު  

E-Learning Policy  ެއޮފް  ހެޑް  ސޓްަޑީޒްގެ  ފޮރފައުންޑޝޭަން  ސނެްޓަރ  އިސލްާހުކުރުމަށް  އިނގިރޭސި  ގ  
 . ނިންމިއެވެ ގެނައުމަށް ސެނޓެަށް އލަުން އިސލްާހުކުރުމަށފްަހު ހަވލާުކޮށް ސެނޓްަރާއި

 

AS 
 ފާސްކރުުން "  ޕޮލިސީ   ލަރނނިްގ - އީ "  2023-28

   305| ޖަލސްާ:  2023މރާިޗް   12ތާރީޚް:  ފސާްކުރވެުނު  

 . ނިންމިއެވެ ސެނޓެުން  އެކެޑެމިކް ފާސްކުރުމަށް ގތޮަށް އނަްނނަިވި  ޕޮލިސީ ލަރނނިްގ-އީ

 

 

Policy on e-Learning 

Approved on: 12th March 2023 

Approved by: Academic Senate 

1. Policy Statement 

The Maldives National University (MNU) is committed to facilitating e-Learning as it is 

essential to engage students in a medium that is more accessible to keep up with the 

rapidly changing technology enhanced learning and development in pedagogical praxis. 

2. Purpose 

The purpose of this policy is to provide directions to ensure e-Learning design and 

delivery at MNU meet the international best practices and standards, and comply with the 

standards of the Maldives Qualifications Authority (MQA)  

3. Definitions 

Asynchronous learning- is a student-centred teaching method that uses online learning 

resources where the participants are not engaged in the learning process simultaneously 

or concurrently.  

Blended Learning- refers to the complementary combination of face-to-face and online 

learning experiences in programme delivery. 
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e-Learning- comprises all forms of electronically supported learning and teaching, and 

the information and communication systems that serve as specific media to implement 

the learning process in an e-Learning environment.  

Hybrid models- a teaching approach where some students attend in-person while others 

attend online through videoconferencing or similar means. 

Online learning- a form of distance education where the primary delivery mechanism is 

the internet. These could be delivered synchronously or asynchronously. All instruction 

is conducted at a distance. 

Synchronous learning- is a student-centred teaching method that uses virtual learning 

environments and tools (such as Google Meet, Zoom, etc) for real time delivery of lessons 

or students are able to engage with class materials at the same time as their peers. 

Virtual Learning Environment (VLE)- is a digital application that hosts virtual 

teaching and learning in a digital space as opposed to a physical space. 

4. Scope 

This policy applies to all staff and students of MNU and the programmes delivered using 

e-Learning. 

5. Principles  

E- learning at MNU should adhere to the principles of the Teaching and Learning policy.  

6. Policy directives 

To ensure effective implementation of the e-Learning policy, The Maldives National 

University should: 

6.1 Appoint an e-Learning coordinator to facilitate the development and effective 

coordination of e-Learning courses at MNU. The e-Learning coordinator will 

ensure, all courses delivered through e-Learning at MNU comply with the Maldives 

Qualifications Authority (MQA) Guidelines for e-Learning. 

6.2 Develop e-Learning courses and subjects in conjunction with international best 

practices, MNU Quality Assurance Policy, and MQA Guidelines for e-Learning. 

The pedagogical models and innovation strategies to be used in delivering e-

Learning programmes and its relevance to achieve the intended learning outcomes 

should be explicitly stated in the course documents. These include Asynchronous, 

Blended, Hybrid, Synchronous, or Online learning. The number of contact hours of 

e-Learning subjects should be in accordance with MQA guidelines for e-Learning.  

6.3 Establish institutional support for e-Learning. A VLE should be established that is 

accessible to staff and students participating in e-Learning programmes. In addition 

to this, MNU should: 

• develop online learning and teaching resources that are up to date 
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• conduct orientation for students participating in e-Learning programmes at the 

beginning of each programme. This should include a session for VLE 

orientation.  

6.4 Ensure students enrolled in courses/subjects delivered via e-Learning are provided 

with continuous and adequate academic and technical support available through the 

University. The details of the support mechanisms, both academic and technical, 

must be shared with the students through different platforms. All first-year students 

must be oriented to the use of the VLE and other tools used for e-Learning. This 

must also be monitored through periodic evaluations. 

6.5 Ensure that Faculties teaching a course in e-Learning modality must complete a 

mandatory staff training in the basics of e-Learning.  

6.6 Ensure every student enrolled in a course offered in e-Learning modality has access 

to University’s VLE.  

6.7 Ensure that all assessments are aligned with the Assessment Policy and Examination 

Rules. 

6.8 Ensure that all teaching and learning activities in LMS and student records in 

Student Management System are securely stored and access granted and controlled 

as per MNU policies 

7. This policy should be read in conjunction with including and not limited to: 

1. MQA Guidelines for e-Learning 

2. MQA Guidelines for programme Accreditation 

3. Maldives National Qualifications Framework (MNQF) 

4. Course Development Procedure  

5. Teaching and Learning Policy 

6. Quality Assurance Policy 

7. Assessment Policy 

8. Examination Rules 

9. Plagiarism Policy 

10. Graduate Attributes policy 

11. Student Voice Policy 

12. MNU Disability Policy 

13. Strategic Objectives of the MNU 

14. Accreditation Frameworks of courses by respective councils (MNMC, MAHC, 

MMDC) 

 

8. Effective from: 12th March 2023 
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AS 
2023-29 

  ރިސޯސް   ހިއމުަން )  އޭ . އެމް -   އާޓްސް   އޮފް   މާސްޓަރ"   ސްކޫލްގެ   ބިޒްނަސް   ޔޫ . އެން . އެމް 
  ރިސޯސް   ހިއުމަން )   ސީ . އެސް . އެމް -   ސައިންސް   އޮފް   މާސްޓަރ "   ކޯހާއި ("  މނެޭޖްމަނޓްް
 ހުއްދަދިނުން   އެކލުަވާލުމގުެ   ކޯސް ("  މނެޭޖްމަނޓްް

   305| ޖަލސްާ:  2023މރާިޗް   12ތާރީޚް:  ފސާްކުރވެުނު  

  ކޯހާއި ("  މނެޭޖމްަނޓްް  ރިސޯސް  ހިއމުަން)  އޭ.އެމް-  އޓާްސް  އޮފް  މާސްޓަރ"   ސްކޫލްގެ  ބިޒްނަސް  ޔޫ.އެން.އެމް
 ރިޢާޔތަްކޮށް  މަޝްވަރާއަށް  ކޯހުގެ("  މނެޭޖމްަނޓްް  ރިސޯސް   ހިއމުަން)  ސީ.އެސް.އމެް-  ސައިންސް  އޮފް  މާސްޓަރ"

  ގނެައުމަށް   ސެނޓެަށް  އލަުން  ގނެައުމަށފްަހު  އިސލްާހު  ނަމަށް  ޕޮއިނޓްްތަކާއި  އެގޒްޓިް  އަދި  ސޓްަރަކްޗަރ  ކޯހުގެ
 . ނިންމިއެވެ

 

AS 
 މަޝްވަރާކުރުން   ޕޮލިސީ   ރިވިއު   އެންޑް   ޑިވެލޮޕމްަނޓްް   ކަރިކިއުލަމް  2023-30

   306| ޖަލސްާ:  2023މރާިޗް   19ތާރީޚް:  ފސާްކުރވެުނު  

  ޕޮލިސީ   ރިވިއު  އެންޑް  ޑިވެލޮޕމްަނޓްް  ކަރިކިއުލަމް  ރިޢާޔތަްކޮށް  ހުށަހެޅުނތްަކަށް  ހށުަހެޅުނު  ސެނޓެުން
 . ނިންމިއެވެ ގނެައުމަށް ސެނޓެަށް އލަުން އިސލްާހުކުރުމަށފްަހު

 

AS 
2023-31 

  ބަދަލުކުރުމާއި   ތާރީޚް   ހަމަޖހެިފައިވާ   ދނިުމަށް   އެގްޒާމް   ފައިނަލް   ދަރިވަރެއްގެ   އެސްގެ . ޓީ . އެޗް . އެފް 
 މަޝްވަރާކުރުން   ގުޅޭގޮތުން 

   307| ޖަލސްާ:  2023މރާިޗް   26ތާރީޚް:  ފސާްކުރވެުނު  

 މޯލްޑިވްސް  އެސޓްޯރިއާ  ވޯލްޑޯފް  ސނެްޓަރ  އައޓުްރީޗް  ގެ  ސޓްަޑީޒް  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
 ހަދާ   ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިާލޓިީ  އިން  ސޓެްފިކޓެް އެޑވްާންސްޑް  ޓާމްގައި  ފުރަތަމަ  ގެ  2023  ރިސޯޓްގައި  އިތފާުށި

 ސެނޓެުން  އެކެޑެމިކް  ދނިުމަށް  ރީއެގްޒާމް  ޕީރިއަޑްގައި  ރީސޓިް  ޓާމްގެ  ފުރަތަމަ  އަހަރުގެ  ވަނަ  2023  ދަރިވަރަށް
 ހެދުމުގެ  ރީސޓިް  ޕޯރިއަޑެއްގައި  އެގްޒާމް  އނޮްނަ  ދެން   ވަނީނަމަ  ކަމަށް  ޖެހިއްޖެ  ހަދަން   ރީސޓިް  އަދި.  ނިންމިއެވެ
 . ނިންމިއެވެ ދނިުމަށް ފުރުސަތު

 

AS 
 މަޝްވަރާކުރުން   ޕޮލިސީ   ރިވިއު   އެންޑް   ޑިވެލޮޕމްަނޓްް   ކަރިކިއުލަމް  2023-32

   307| ޖަލސްާ:  2023މރާިޗް   26ތާރީޚް:  ފސާްކުރވެުނު  

  ކުރިއަށް   ފެށގިެން  ރެސްޕޮންސިބިލޓިީއިން  އެންޑް  ރޯލްސް  ޑީނނުްގެ  ޕޮލިސީގެ  ރިވިއު  އެންޑް  ޑިވެލޮޕމްަނޓްް  ކަރިކިއުލަމް
 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ބޭއްވުމަށް މަޝްވަރާކުރުމަށް ދުވަހަކުން އނޮްނަ ދެން އޮތްބައި
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AS 
 މަޝްވަރާކުރުން   ޕޮލިސީ   ރިވިއު   އެންޑް   ޑިވެލޮޕމްަނޓްް   ކަރިކިއުލަމް  2023-33

   308| ޖަލސްާ:  2023އޭޕްރލިް  02ތާރީޚް:  ފސާްކުރވެުނު  

  ގެނައުމށަްފަހު   އިސްލހާުތައް  ހށުަހެޅުނު   ސެނޓެުން  އެކެޑެމިކް   ޕޮލިސީއަށް  ރިވިއު  އެންޑް  ޑިވެލޮޕމްަނޓްް  ކަރިކިއުލަމް
 . ނިންމިއެވެ ސެނޓެުން ފާސްކުރުމަށް ޕޮލިސީ ގތޮަށް އނަްނނަިވި

 
 
 
 

 
Curriculum Development and Review Policy       

 
Approved on: 2nd April 2023 

Revision history: 

Approved by: Academic Senate 

1. Introduction 

The Maldives National University’s (MNU) strategic vision is to ‘perform and be acknowledged 

as the outstanding academic institution of the nation and one of the finest in the region.’ In 

pursuing the aforementioned vision, courses offered by the University shall be designed, 

wherever possible, with a strong focus on promoting a student-centred teaching and learning 

environment. All courses should promote the development of MNU graduate attributes that will 

contribute to the social and economic advancement of the Maldives and beyond.  

2. Purpose 

The overarching purpose of the Curriculum Development and Review Policy is to set out the 

key principles for the design, approval and review of courses to ensure a high-quality educational 

experience at the University. 

3. Scope 

This policy applies to the development and review of all MNQF level courses at the University. 

4. Definitions 

Annual review:  The process of continuous assessment of the course, conducted annually 

to ensure course materials are properly updated and delivered using appropriate pedagogical 

approaches. The results of these reviews should be reported to the Faculty Curriculum 

Committee and Committee on Courses. 
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Assessment: Evidence of actual learning outcomes and capabilities achieved by the student. 

Assessment methods can be both formative and summative and are designed to ensure 

progress in all learning outcomes that can be demonstrated and verified. 

Constructive alignment: An approach to learning design where the intended learning 

outcomes are clearly identified, and the alignment between the said intended learning 

outcomes, assessments and the learning and teaching activities are ensured (Biggs, 2014). 

Course leader: An academic staff member assigned with the responsibility to directly 

design and oversee the development and implementation of the curriculum along with 

monitoring its instruction and assessment practices. 

Curriculum: A formal plan for the learning experiences of students in pursuit of an 

academic qualification. It includes: 

• goals/outcomes and objectives for student learning (skills, knowledge and attitudes); 

• content and sequence (the subject matter in which learning experiences are embedded 

and the order in which concepts are presented); 

• instructional methods and activities including the instructional resources along with 

plan for adjustments to teaching and learning processes, based on experience and 

evaluation (materials and settings); and 

• evaluation (the formal and informal methods that students’ learning from these 

experiences are assessed). 

In this document, the word curriculum is used interchangeably with course.  

Curriculum alignment: The degree to which the components of a curriculum, such as the 

learning outcomes, teaching and learning experiences and assessments work in harmony to 

achieve the desired goals of the curriculum. A stronger curriculum alignment between the 

formal curriculum and the enacted curriculum provides students with appropriate and 

sufficient opportunities to achieve learning objectives increasing the educational 

accountability of the curriculum. 

Curriculum design: The identification of the overall structure and framework of the 

curriculum, including course learning outcomes, the organisation of the core content, and 

the overall approach to implementing the curriculum. The curriculum design is heavily 

influenced by the philosophical approach to the curriculum, that is often informed by the 

nature of the discipline and the learner. 

Curriculum development: the planning, implementation and the evaluation processes of 

the curriculum as informed by the design of the curriculum. 

Digital environment: An integration of digital tools and technologies to promote teaching 

and learning communication and collaboration 

Faculty: Institutes, centres, schools or other academic units within the University with a 

major responsibility for teaching students. 

Inclusive learning and teaching: Inclusive teaching and learning encompass the 

mechanisms established to ensure an equitable and accessible learning environment across 
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the university, where all students have the opportunity to a learning experience that respects 

diversity, enables participation, removes barriers and anticipates and considers a variety of 

learning needs and preferences. 

Learning outcomes: The learning outcomes are the areas of knowledge, understanding, 

skills, and attributes students are expected to achieve as a result of engagement with the 

content of a subject course/program leading to a qualification. 

Learning technology: Technologies used to support teaching and learning.  

Periodic review: Formal assessment conducted in a determined frequency (as per the 

procedures mandated by both MNU’s Course Review Manual and MQA’s Programme 

Accreditation Guideline), often involving major change that significantly affects the course 

learning outcomes, structure, organisation or delivery of a course or the basis for its 

accreditation. 

Reviews: The formal systematic and consistent evaluation of courses with the intention of 

monitoring, providing feedback and analysis. 

Student-centred learning: Student-centred learning is an educational philosophy or 

approach to learning that places students’ needs and interests at the forefront of the 

operations and decision-making. The focus is to make students co-creators of their own 

education and to engage them in decisions about what, when, and how they learn. 

Subject coordinator: An academic staff member assigned with the responsibility for the 

coordination of a subject. 

Subject outline: A description of the subject that students, institutions and others can consult 

to determine the pre-requisites, subject content, learning outcomes, assessment and 

resources. 

University: The Maldives National University (MNU). 

5. Principles  

Course design, development and review will be guided by the following key principles. 

5.1 It is responsive to the discipline / field, to the students’ learning needs, and to the social 

context, taking into account our position as a public university in the Maldives. Such 

approaches to curriculum development and review should be relevant, up-to-date, and 

address the national development needs. 

5.2 It is inclusive whereby the curricula are sensitive to the different backgrounds and 

outlooks of those engaged in the teaching and learning processes. 

5.3 The process ensures a student-centred approach to the teaching and learning in the 

implementation of the curriculum that is aligned with the University’s policies. 

5.4 It considers the effective use of learning technologies and the digital environment to 

assist students to achieve the learning outcomes. 

5.5 It adopts the constructive alignment framework to design the learning and teaching 

activities that optimise the chances of students achieving the course learning outcomes, 
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and to design assessment tasks that enable clear judgments on how well those outcomes 

have been attained. 

5.6 It will ensure that the students can progressively attain the learning outcomes, which 

include cognitive, general and professional practices and skills of a discipline/ field. 

These should be in line with the MNU Graduate Attributes as well as MQA 

requirements and MNQF level descriptors. 

5.7 It will collaborate and consult with key stakeholders. Stakeholders should include 

current and past students, academics, and professional bodies and, where appropriate, 

employers in both the private and public sectors. 

5.8 The curriculum reviewing processes should be part of a curriculum plan in order to 

accommodate new ideas and knowledge in disciplines/fields assuring the quality of the 

courses offered at the University.  Such changes should also be informed by the 

legitimate learning needs of particular cohorts of students and consider the affordances 

of digital technologies for enhancing learning and teaching. 

5.9 It will be in compliance with local, international, and other Professional, Statutory, and 

Regulatory Bodies (PSRB). 

6. Curriculum Design and Development Standards 

   All curriculum design and development should abide by the following standards: 

6.1. The courses are developed and revised in alignment with the University’s strategic, 

academic and operational plans subject to the availability of resources. 

6.2. The courses comply with the requirements of the Maldives National Qualifications 

Framework (MNQF). 

6.3. All the courses be approved by the obligatory MNU bodies, MQA and the relevant 

PSRBs before its implementation. 

6.4. Each Faculty adheres to the standards set forth by the Course Design and Development 

Manual approved by the Academic Senate.  

6.5. The courses adhere to the course nomenclature and classification guidelines set by the 

Academic Senate.  

6.6. All courses are designed using constructive alignment as a teaching principle. All 

courses have clearly defined learning outcomes, learning and teaching activities, 

assessment plans (summative and formative), and the related rubrics or guides used for 

scoring as per the course specification template. 

6.7. The development of courses is led by an appointed Course Leader who engages 

stakeholders in the content, design and the teaching and learning strategies. 

6.8. All courses incorporate opportunities for flexible learning, experiential learning, self-

regulated learning, inquiry-based learning and critical thinking related to the field. 

6.9. Learning activities are designed to support the development of the MNU Graduate 

Attributes. 

6.10. In defining the level of the qualification and the intended learning outcomes, all courses 

shall meet the requirements of institutional and national academic standards, and where 

appropriate the expectations of the international quality assurance agencies as well as 

the requirements of PSRBs and employers. 

6.11. Assessment of learning outcomes in courses conform to the University’s Assessment 

Policy. 

6.12. The process of the University course development adheres to the relevant copyright 

laws. 
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7. Monitoring and Review Standards 

The monitoring and review of curriculum should abide by the following standards: 

7.1. Practice systematic and regular review of curriculum, teaching and learning.  

7.2. Undergo an annual review and periodic reviews per the Curriculum Review Manual 

approved by the Academic Senate. 

7.3. Records relating to the structure and design of the courses, including approved 

variations, and reviews must be maintained and communicated with the relevant 

university bodies.  

8. Quality Assurance of Curriculum Development and Review 

The quality of MNU’s courses is assured through the: 

8.1 academic course approval process; 

8.2 periodic academic quality assurance process; 

8.3 comprehensive cyclical review of courses; and 

8.4 regular student feedback and student evaluation. 

9. Roles and responsibilities 

ROLE RESPONSIBILITY 

Deans • Initiate and appoint a Course Leader for the course 

development process ensuring course documentations are 

developed as per the University and MQA guidelines 

• Initiate and appoint a staff for the course review processes 

ensuring course review documentations are prepared and 

course documentations are revised as per the University and 

MQA guidelines. 

• Offer leadership and facilitate Faculty committee level 

deliberations on the course development processes as well as 

the review processes. 

• Validate all course documentations that are sent for 

approval/accreditation and for publishing, ensuring they are 

up-to-date and as per the University’s standards.  

• Establish and ensure the quality assurance in the design, 

development and review of the curriculum across the 

Faculty, and maintain records of up-to-date course 

documentations. 

Heads of Departments 

(HoD) 
• Support and guide course leaders, subject 

coordinators/developers and other relevant department staff 

in relation to course design, development, implementation 

and review.   

• Supervise, monitor and support the design and the 

development of courses ensuring all due processes are 

followed and records are maintained. 
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• Supervise, monitor and support the review of courses 

ensuring all due processes are followed and records are 

maintained. 

Course leader • Lead the course development process and prepare course 

documents for approval.  

• Present the course documentations at the relevant committees 

at various stages of its development. 

Course reviewer  • Lead the course review process and prepare course 

documents for approval.  

• Present the course documentations at the relevant committees 

at various stages of course review. 

Subject coordinator • Support and facilitate the course review processes by 

coordinating the collection of relevant data to review the 

teaching content, learning and assessment of the subject. 

• Provide to the HoD, the subject review information and 

revise the subject outlines as per the University procedures 

and maintaining records accordingly. 

Faculty Advisory 

Committee (FAC) 
• Provide information, advice and consultation on the need to 

develop the course and their relevance to the University’s 

strategic plans, as per the committee ToRs. 

• Provide advice and consultation on the curriculum reviews, 

as per the committee ToRs. 

Faculty Curriculum 

Committee (FCC) 
• Advise and support faculty in the design, development and 

review of courses and subjects ensuring all due process is 

followed.  

• At the Faculty endorse and approve course approval 

documents as per the committee ToR, University standards 

and in compliance with the Professional Statutory Regulatory 

Bodies (PSRB). 

Policy and Quality 

Control Unit (PQCU) 
• Coordinate and oversee the quality assurance activities 

related to course design, development and review.  

• Gather data on course implementation processes and provide 

feedback to the Faculties advising areas of improvement.  

• Support the Faculties in  the monitoring  of the curriculum 

design, delivery and review during each cycle of the course 

ensuring high standards, transparency and quality of the 

process is maintained. 
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Faculty Quality 

Management 

Committee (FQMC) 

• Validate new courses and monitor any changes to academic 

courses as per committee ToR 

• Monitor reviews of courses and manage outcomes of the 

review as per committee ToR 

Committee on Courses 

(CoC) 
• Support, advise and approve course related and subject 

related proposals ensuring adherence to the University course 

development process and ensure compliance with relevant 

PSRBs, as per committee ToR. 

• Support, advise and approve course related and subject 

related review documentations and ensure compliance with 

relevant PSRBs, as per committee ToR. 

Academic Senate • Approve course proposal and significant amendments to 

existing courses ensuring their relevance and viability at the 

University and in compliance with the PSRBs. 

• Develop, amend and endorse guidelines for course 

development and review  

• Endorse the course implementation following MQA 

approval 

This policy should be read in conjunction with other relevant policies (For example, 

Assessment Policy, Graduate Attributes Policy and Teaching and Learning Policy). 

Adapted from the University of Vanderbilt, the Queensland University, University of 

Wollongong (UWO) and Rhodes University, Course Development Policies and UOW 

Standards and Quality Framework for Learning and Teaching. 

https://www.psu.edu.sa/en/TL0001-curriculum-review-and-development-policy 

https://www.ru.ac.za/media/rhodesuniversity/content/chertl/document/Curriculum_Policy_201

6.pdf 
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  ޑެވެލޮޕމްަނޓްް   ލީޑަރޝިޕް   ޕްރޮފޝެަނަލް "   ސޓްަޑީޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލިޓީ   އޮފް   ފެކަލްޓީ 
 ހުއްދދަިނުން   އެކލުަވާލުމުގެ "  ޕްރޮގްރާމް 

   308| ޖަލސްާ:  2023އޭޕްރލިް  02ތާރީޚް:  ފސާްކުރވެުނު  

" ޕްރޮގްރާމް  ޑެވެލޮޕމްަންޓް  ލީޑަރޝިޕް  ޕްރޮފޝެނަަލް"  ސޓްަޑީޒްގެ  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލިޓީ  އޮފް  ފެކަލޓްީ .1
  ސެނޓެުން   ހުށަހެޅުމަށް  ސެނޓެަށް  އލަުން  ސޓްްރަކްޗަރއާއެކު  ކޯހުގެ  ގެނައުމަށފްަހު  އިސްލހާުތައް  އނަްނނަިވި  އަށް

 .ނިންމިއެވެ
 Professional Certificate in Hospitality Leadership Development ނަން  ކޯހުގެ .1.1

 ބދަަލުކުރުން  މިގތޮަށް
 އިސލްާހުކުރުން އޮބްޖެކޓްިވްސް ކޯހުގެ .1.2

 

https://www.psu.edu.sa/en/TL0001-curriculum-review-and-development-policy
https://www.ru.ac.za/media/rhodesuniversity/content/chertl/document/Curriculum_Policy_2016.pdf
https://www.ru.ac.za/media/rhodesuniversity/content/chertl/document/Curriculum_Policy_2016.pdf
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AS 
 ފާސްކުރުން   އިސލްާހު   ގެނެވޭ   ކލަަންޑަރަށް   އެކެޑެމިކް   އަހަރުގެ   ވަނަ  2023 2023-35

   309| ޖަލސްާ:  2023އޭޕްރލިް  09ތާރީޚް:  ފސާްކުރވެުނު  

  ރސަްމީ   އަކީ  އޭޕްރިލް  24  އޮތް  ގޮތުގައި  ދުވަހެއްގެ  ބނަްދު  ކުރިން  ކލަަންޑަރުގައި  އެކެޑެމކިް  އަހަރުގެ  ވަނަ   2023
 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ކަނޑައެޅުމަށް ގޮތުގައި ދުވަހެއްގެ

 

AS 
2023-36 

  ސައިންސް   ފުޑް   އިން (  އނޮަރސް )   ސައިންސް   އޮފް   ބެޗްލަރ "   ސައިންސސަގްެ   ހލެްތް   އޮފް   ފެކަލްޓީ 
  ފުޑް   އިން   ސައިންސް   އޮފް   ބެޗްލރަ "    ކޯހާއި ("  އެޝުއަރެންސް   ކޮލޓިީ  އެންޑް   ސޭފޓްީ   ފުޑް )

  އިން   ޑިޕްލޮމާ   އެޑވްާންސްޑް "   ކޯހާއި ("   އެޝުއަރެންސް   ކޮލިޓީ   އެންޑް   ސޭފޓްީ   ފުޑް )   ސައިންސް 
 ހުއްދަދިނުން   އެކލުަވާލުމުގެ   ކސޯް ("  އެޝުއަރެންސް  ކޮލޓިީ   އނެްޑް   ސޭފޓްީ   ފުޑް )   ސައިންސް   ފުޑް 

   309| ޖަލސްާ:  2023އޭޕްރލިް  09ތާރީޚް:  ފސާްކުރވެުނު  

 ފެކލަްޓީ އޮފް ހލެްތް ސައިންސަސްގެ ކޯސްތައް އނަްނނަިވި ގޮތށަް ފާސްކުރުމަށް އެކެޑެމިކް ސެނޓެުން ނިންމިއެވެ. 

Name of the Course: Bachelor of Science (Hons) in Food Science (Food Safety and 

Quality Assurance) 

MNQF Level: 7 

Entry Criteria: General Requirements 

I. Minimum 2 passes in GCE A Level/HSC with a pass in GCE O' Level 

Biology/Human Biology/Chemistry OR 

II. Attainment of MQA Level 4 (Advanced Certificate) qualification in a related field 

OR 

III. Attainment of MNU Certificate 4 in Foundation Studies (Science) 

Alternate Entry Criteria 

20 years old, completion of secondary school, 2 years of relevant work experience, 

and successful completion of an MNU approved University Preparation Program 

English Language Requirement 

Certified proficiency in English (GCE O’ level/ IGCSE English / MNU English 

Language Competency Test) or Equivalent 

Name of the Course: Bachelor of Science in Food Science (Food Safety and Quality 

Assurance) 

MNQF Level: 7 

Entry Criteria: General Requirements 

I. Minimum 2 passes in GCE A Level/HSC with a pass in GCE O' Level 

Biology/Human Biology/Chemistry OR 
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II. Attainment of MQA Level 4 (Advanced Certificate) qualification in a related field 

OR 

III. Attainment of MNU Certificate 4 in Foundation Studies (Science) 

Alternate Entry Criteria 

20 years old, completion of secondary school, 2 years of relevant work experience, 

and successful completion of an MNU approved University Preparation Program 

English Language Requirement 

Certified proficiency in English (GCE O’ level/ IGCSE English / MNU English 

Language Competency Test) or Equivalent 

Name of the Course: Advanced Diploma in Food Science (Food Safety and Quality 

Assurance) 

MNQF Level: 6 

Entry Criteria: General Requirements 

I. Minimum 2 passes in GCE A Level/HSC with a pass in GCE O' Level 

Biology/Human Biology/Chemistry OR 

II. Attainment of MQA Level 4 (Advanced Certificate) qualification in a related field 

OR 

III. Attainment of MNU Certificate 4 in Foundation Studies (Science) 

Alternate Entry Criteria 

20 years old, completion of secondary school, 2 years of relevant work experience, 

and successful completion of an MNU approved University Preparation Program 

English Language Requirement 

Certified proficiency in English (GCE O’ level/ IGCSE English / MNU English 

Language Competency Test) or Equivalent 

Structure 

Subject 

Code / 

level if new 

Subject Name Prerequisite 
Credit 

Points 

Total 

Contact 

Hrs 

Nominal 

Hrs 

Semester 1 

1XX Introduction to Food Safety Nil 15 56 150  

CPT127 
Computer Applications for 

Health Sciences  
Nil 15 56 150  

1XX General Microbiology Nil 15 64 150  

CHE113 • General Chemistry Nil 15 64 150  

  

  
60 240 600  

Semester 2  

1XX Basics of Food Science  Nil 15 56 150  

1XX Food Chemistry and Nutrition General Chemistry 15 64 150  

1XX 
Food Microbiology and 

Microbial Techniques 

General 

Microbiology 
15 64 150  

1XX Food Hygiene and Sanitation  Nil 15 56 150  
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1XX Maldivian Studies  
Nil 

Non-

credit 
xx xxx  

  

  
60 240 600  

Semester 3    

2XX Food Technology Nil 15 56 150  

2XX Food Laws, Regulations and 

Standards 
Nil 15 56 150  

2XX Food Borne Hazards and 

Incident Management  
Nil 15 56 150  

2XX 
Food processing and Post-

Harvest Technology 
Nil 15 64 150  

 60 232 600  

Semester 4  

2XX 
Epidemiological Principles in 

Food Safety 
Nil 15 56 150  

2XX 
Food Safety Inspection and 

Enforcement  
Nil 15 64 150  

2XX Quality Assurance & Food 

Safety Management 
Nil 15 56 150  

2XX 
Seafood Safety and Quality 

Control 
Nil 15 56 150  

 60 232 600  

Exit with Advanced Diploma   

Semester 5  

PUB303 Health Research Methods  Nil 15 56 150  

3XX Food Toxicology  Food Chemistry 15 56 150  

3XX Food Analysis and Analytical 

Techniques 
Nil 15 64 150  

3XX 
• Food Packaging and 

Preservation 

Food processing 

and Post-Harvest 

Technology 

15 56 150  

 60 232 600  

Semester 6  

3XX • Current Issues in Food and 

Nutrition 
Nil 10 42 100  

3XX Food Industrial Training*  Nil 20 200 200  

3XX Research Project PUB303 30 21 300  

 60  600  

Exit with Bachelor’s Degree  

Semester 7 and 8  

4XX 
• Food Industrial Placement with 

Capstone Project* OR 
Nil 120  1200  

4XX Dissertation PUB303 120  1200  

 120  1200  

 

AS 
2023-37 

  އިން   ސޓެްފިކޓެް   އޑެވްާންސްޑް "   ސޓްަޑީޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސޕްޓިެލޓިީ   އޮފް   ފެކަލްޓީ 
 ހުއްދދަިނުން   އކެުލަވާލުމުގެ "  ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލިޓީ 

   309| ޖަލސްާ:  2023އޭޕްރލިް  09ތާރީޚް:  ފސާްކުރވެުނު  

" ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އިން  ސޓެްފިކޓެް  އެޑވްާންސްޑް"  ސޓްަޑީޒްގެ  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ   އޮފް  ފެކަލޓްީ
 .ނިންމިއެވެ ހުށަހެޅުމަށް  ސެނޓެަށް އލަުން ސާފވުާނހެެން  ސޓްްރަކްޗަރ  ކޯހުގެ
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AS 
2023-38 

  އިންޓަރނޭޝަނަލް   އޮފް   ބޗެްލަރ "   ސޓްަޑީޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލިޓީ   އޮފް   ފެކަލްޓީ 
"  މނެޭޖމްަންޓް   ހޮސްޕޓިެލިޓީ   އނިް   ޑިޕްލޮމާ   އެޑވްާންސްޑް "   ، ކޯހއާި "  މނެޭޖމްަންޓް   ހޮސްޕޓިެލިޓީ 

  ބަދަލު  އައިސްފައިވާ   ސްޓްރކަްޗަރއަށް   ކޯހުގެ "  މނެޭޖްމަނޓްް   ހޮސޕްޓިެލޓިީ   އިން   ޑިޕްލޮމާ "   ކޯހާއި 
 ފާސްކުރުން 

   309| ޖަލސްާ:  2023އޭޕްރލިް  09ތާރީޚް:  ފސާްކުރވެުނު  

"  މނެޭޖމްަނޓްް   ހޮސްޕޓިެލޓިީ  އނިްޓަރނޭޝނަަލް  އޮފް  ބެޗްލަރ "  ސޓްަޑޒީްގެ  ޓޫރިޒަމް  އެންޑް   ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
"  މނެޭޖމްަނޓްް  ހޮސްޕޓިލެޓިީ  އިން  ޑިޕްލޮމާ"  ކޯހާއި"  މނެޭޖމްަނޓްް  ހޮސްޕޓިެލޓިީ  އިން  ޑިޕްލޮމާ  އެޑވްާންސްޑް"  ،ކޯހާއި
 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ފާސްކުރުމަށް ގތޮަށް އނަްނނަިވި ކޯސް

Name of the Course: Bachelor of International Hospitality Management 

MNQF Level: 7 

Name of the Course: Advanced Diploma in Hospitality Management 

MNQF Level: 6 

Name of the Course: Diploma in Hospitality Management 

MNQF Level: 5 

Entry Criteria: General Requirements 

I. Successful Completion of Higher Secondary Education (2 passes at A’level/HSC) 

OR 

II. Attainment of MQA Level 4 qualification in a related field OR 

III. Attainment of MNU Certificate 4 in Foundation Studies target program 

Alternate Entry Criteria 

20 years old, completion of secondary school, 2 years of relevant work experience, 

and successful completion of an MNU University Preparation Program 

Structure 

Subject 

Code / 

level if new 

Subject Name Prerequisite 
Credit 

Points 

Total 

Contact 

Hrs 

Nominal 

Hrs 

Semester 1 

TRS129 Hospitality and Tourism Industry Nil 15 56 150  

TRS111 
Fundamentals of Hospitality and 

Tourism Management 
Nil 15 56 150  

HOS207 Managing Housekeeping Operations Nil 18 56 180  

HOS219 • Managing Front Office Operations Nil 18 84 180  

SOC015 • Maldivian Studies Nil 0 56 150  

  66 252 660  

Semester 2  

MKT107 Marketing Principles Nil 15 56 150  

TRS1XX 
Tourism and Hospitality for 

Professionals 
Nil 15 56 150  

CAT121 Introduction to Culinary Arts Nil 18 84 180  



 

     
  

 ފްޙާ ޞަ ވަނަ  55 2  ޢދަދަު:  ،13ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

CAT119 Food and Beverage Services Nil 18 84 180  

HOS223 Work Placement (Hospitality) II Nil 0 360 0  

  66 640 660  

Exit with Diploma in Hospitality Management  

Semester 3    

ACC141 
Finance and Accounting for 

Hospitality and Tourism Management 
Nil 15 56 150  

CPT233 
Information Systems for Hospitality 

and Tourism  
Nil 15 56 150  

MGT233 
Economic Analysis for Hospitality and 

Tourism 
Nil 15 56 150  

HOS2XX Hospitality Experience Nil 15 56 150  

 60 224 600  

Semester 4  

HOS215 Principles of Human Resources Nil 15 56 150  

HOS209 Research Methods Nil 15 56 150  

TRS205 Event Industry in Context NIL 15 56 150  

HOS2XX Supervision in the Hospitality Industry Nil 15 56 150  

HOS335 Work Placement (Hospitality) III Nil 0 360 0  
 60 584 600  

Exit with Advanced Diploma in Hospitality Management  

Semester 5  

HOS317 
Strategic Management for Hospitality 

and Tourism 
Nil 15 56 150  

HOS339 Operations Management Nil 15 56 150  

HOS213 Hospitality Facilities Management Nil 15 56 150  

HOS3XX • Hospitality Event Operations TRS205 18 84 180  

 63 252 630  

Semester 6  

HOS303 • Applied Project HOS209 18 84 180  

HOS349 Quality Management Nil 15 56 150  

HOS351 Risk Management Nil 15 56 150  

HOS337 New Venture Development Nil 15 56 150  
 63 252 630  

Exit with Bachelor of International Hospitality Management  

 

AS 
2023-39 

  އިންޓަރނޭޝަނަލް   އޮފް   ބޗެްލަރ "   ސޓްަޑީޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލިޓީ   އޮފް   ފެކަލްޓީ 
  ކޯހާއި "  މނެޭޖމްަނޓްް   ޓޫރިޒަމް   އިން   ޑިޕްލޮމާ   އެޑވްާންސްޑް "   ، ކޯހާއި "  މނެޭޖމްަންޓް   ޓޫރިޒަމް 

 ފާސްކުރުން   ބަދަލު   އއަިސްފައިވާ   ސްޓްރަކްޗަރއަށް   ކޯހުގެ "  މނެޭޖމްަންޓް   ޓޫރިޒަމް   އިން   ޑިޕްލޮމާ " 
   309| ޖަލސްާ:  2023އޭޕްރލިް  09ތާރީޚް:  ފސާްކުރވެުނު  

" މނެޭޖމްަނޓްް  ޓޫރިޒަމް  އނިްޓަރނޭޝނަަލް  އޮފް  ބެޗްލރަ"  ސޓްަޑީޒްގެ  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
 ކޯސް"  މނެޭޖމްަނޓްް  ޓޫރިޒަމް  އިން  ޑިޕްލޮމާ"  ކހޯާއި"  މނެޭޖމްަނޓްް  ޓޫރިޒަމް  އިން  ޑިޕްލޮމާ  އެޑވްާންސްޑް"  ،ކޯހާއި

 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް  ފާސްކުރުމަށް ގތޮަށް އނަްނނަިވި
 

Name of the Course: Bachelor of International Tourism Management 

MNQF Level: 7 
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Name of the Course: Advanced Diploma in Tourism Management 

MNQF Level: 6 

Name of the Course: Diploma in Tourism Management 

MNQF Level: 5 

Entry Criteria: General Requirements 

I. Successful Completion of Higher Secondary Education (2 passes at A’level/HSC) 

OR 

II. Attainment of MQA Level 4 qualification in a related field OR 

III. Attainment of MNU Certificate 4 in Foundation Studies target program 

Alternate Entry Criteria 

20 years old, completion of secondary school, 2 years of relevant work experience, 

and successful completion of an MNU University Preparation Program 

Structure 

Subject 

Code / 

level if 

new 

Subject Name Prerequisite 
Credit 

Points 

Total 

Contact 

Hrs 

Nominal 

Hrs 

Semester 1 

TRS129 Hospitality and Tourism Industry Nil 15 56 150 

TRS111 
Fundamentals of Hospitality and 

Tourism Management 
Nil 15 56 150 

TRS1XX • Travel and Tourism Geography Nil 15 60 150 

TRS1XX • Visitor Experience Management Nil 15 60 150 

SOC015 • Maldivian Studies Nil 0 60 150 

  66 300 750 

Semester 2 

TRS203 Special Interest Tourism Nil 15 60 150 

TRS1XX 
Tourism and Hospitality for 

Professionals 
Nil 15 60 150 

MKT107 Marketing Principles Nil 15 60 150 

TRS1XX Tour operations Nil 15 60 150 

TRS221 * Compulsory Work Placement II Nil 
Non-

credit 
360 0 

  60 600 600 

Exit with Diploma in Tourism Management 

Semester 3   

ACC141 
Finance and Accounting for 

Hospitality and Tourism Management 
Nil 15 60 150 

CPT233 
Information Systems for Hospitality 

and Tourism 
Nil 15 60 150 

MGT233 
Economic Analysis for Hospitality 

and Tourism 
Nil 15 60 150 

TRS2XX 
Introduction to Tourism Policy and 

Planning  
Nil 15 60 150 

 60 240 600 

Semester 4 

HOS209 Research Methods Nil 15 60 150 

HOS215 Principles of Human Resources Nil 15 60 150 

TRS2XX Risk and Crisis Management Nil 15 60 150 
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TRS2XX Contemporary Tourist Behaviour  Nil 15 60 150 

TRS339 * Compulsory Work Placement III Nil 0 360 0 
 60 600 600 

Exit with Advanced Diploma in Tourism Management 

Semester 5 

HOS317 
Strategic Management for Hospitality 

and Tourism 
Nil 15 60 150 

HOS339 Operations Management Nil 15 60 150 

TRS325 Managing Event Operations Nil 15 60 150 

TRS301 • Destination Management Nil 15 60 150 
 60 240 600 

Semester 6 

HOS303 • Applied Project HOS209 18 90 180 

HOS337  New Venture Development Nil 15 60 150 

TRS323 International Marketing Nil 15 60 150 

HOS3XX Sustainability in Tourism Nil 15 90 180 
 63 270 630 

Exit with Bachelor of International Tourism Management 

 

AS 
2023-40 

  އެކލުަވާލުމުގެ   ކޯސް "  ޕެރމެެޑިސިން   އޮފް   ބެޗްލަރ "   ސައިންސަސްގެ   ހލެްތް  އޮފް   ފެކަލްޓީ 
 ހުއްދަދިނުން 

   309| ޖަލސްާ:  2023އޭޕްރލިް  09ތާރީޚް:  ފސާްކުރވެުނު  

  ރިޢާޔތަްކޮށް   ހށުަހެޅުނތްަކަށް  ސެނޓެުގެ  ކޯސް"   ޕެރެމެޑސިނިް  އޮފް  ބެޗްލަރ"  ސައިންސަސްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ
 . ނިންމިއެވެ ގނެައުމަށް ފާސްކުރުމަށް އލަުން އިސލްާހުކުރުމަށފްަހު

 

AS 
 ދނިުން   ހުއްދަ  އެކުލވަާލުމުގެ   ކޮމޓިީ   އެޑްވައިޒަރީ   ސައިންސސަްގެ   ހެލްތް   އޮފް   ފެކަލްޓީ  2023-41

   310| ޖަލސްާ:  2023އޭޕްރލިް  16ތާރީޚް:  ފސާްކުރވެުނު  

 އލަުން  އެއްގތޮަށް  ހށުަހެޅނުްތަކާއި  ސެނޓެުގެ  ،ކޮމޓިީ  އެޑްވައިޒަރީ   ފެކަލޓްީ  ސައިންސަސްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ
 . ނިންމިއެވެ ސެނޓެުން ހށުަހެޅުމަށް އިސްލހާުކޮށް

 

AS 
2023-42 

  ސޓެްފިކޓެް   އެޑވްާންސްޑް "   ޓެކންޮލޮޖީގެ   އެންޑް    ސައިންސް   ، އިނޖްިނިއަރިންގ   އޮފް   ފެކަލްޓީ 
 ހުއްދަދިނުން   އެކލުަވާލުމުގެ   ކޯސް "  މެނޭޖމްަނޓްް   އެންވައިރމަަނޓްް   އިން 

   310| ޖަލސްާ:  2023އޭޕްރލިް  16ތާރީޚް:  ފސާްކުރވެުނު  

  އނެްވައިރމަަނޓްް   އިން  ސޓެްފިކޓެް  އެޑވްާންސްޑް"  ޓެކންޮލޮޖީގެ   އެންޑް   ސައިންސް  ،އނިްޖިނިއަރނިްގ  އޮފް  ފެކަލޓްީ
 ސެނޓެަށް   އލަުން  އިސްލާހުކށޮް  ސޓްްރަކްޗަރ   ކޯހުގެ  ހިމނެުމަށފްަހު   އެނޓްްރީއެއް  އޮލޓްަރނޓޭިވް  ކޯހުގައި"   މނެޭޖމްަނޓްް
 . ނިންމިއެވެ ސެނޓެުން ގނެައުމަށް
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AS 
2023-43 

  އިން   ސޓެްފިކޓެް   ޕްރފޮެޝަނަލް "   ސޓްަޑީޒްގެ   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލްޓީ 
 ހުއްދދަިނުން   އެކލުަވާލުމުގެ "  ލީޑަރޝިޕް   ޓޫރިޒަމް   އެންޑް   ހޮސްޕޓިާލިޓީ 

   310| ޖަލސްާ:  2023އޭޕްރލިް  16ތާރީޚް:  ފސާްކުރވެުނު  

  ޓޫރިޒަމް  އެންޑް  ހޮސްޕޓިާލޓިީ  އިން  ސޓެްފިކޓެް  ޕްރފޮެޝނަަލް"  ސޓްަޑީޒްގެ  ޓޫރިޒަމް  އެންޑް   ހޮސްޕޓިެލޓިީ  އޮފް  ފެކަލޓްީ
  ސޓްަރކްޗަރ  ކޯހުގެ  އަދި.  ނިންމިއެވެ  ސެނޓެުން  އެކެޑެމިކް   ފާސްކުރުމަށް  ގތޮަށް  އނަްނނަިވި  ކޯސް "  ލީޑަރޝިޕް
 . ންމިއެވެނި ގނެައުމަށް ސެނޓެަށް އލަުން ފާސްކުރުމަށް

Name of the Course: Professional Certificate in Hospitality and Tourism 

Leadership 

MNQF Level: 6 

Entry Criteria: General Requirements 

I. Attainment of a level 5 qualification (Diploma) in a related fiel 

 

AS 
 ފާސްކުރުން   އިސްލާހު   ގނެެވޭ   ކޮމޓިީއަށް   ކަރިކިއުލަމް   ފެކަލްޓީ  2023-44

   310| ޖަލސްާ:  2023އޭޕްރލިް  16ތާރީޚް:  ފސާްކުރވެުނު  

 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ފާސްކުރުމަށް ގތޮަށް އނަްނނަިވި ކޮމޓިީ ކަރިކިއުލަމް ފެކަލޓްީ
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FACULTY CURRICULUM COMMITTEE 
Terms of Reference 

 

1. Introduction  

The Faculty Curriculum Committees (FCCs) are mandated to look after the 

development and revision of all the curricula offered at the Faculties. Any 

changes/revisions brought to the curriculum of any course need to be approved by the 

FCC . 

2. Members 

2.1 Dean 

2.2 Heads of Departments   

2.3 Members co-opted by the Committee as needed    

2.4 Vice-President (academic) of the Faculty Wing of the Student Union 

3. Membership   

3.1 The term of office of members will be three years with eligibility for re-

appointment.   

3.2 The Chair of the Committee shall be the Dean or his/her nominee.   

4. Terms of Reference    

The terms of reference of the Faculty Curriculum Committee are as follows  : 

4.1 To make recommendations regarding changes in curricula of all courses of 

the Faculty  . 

4.2 To regularly review and update syllabi and curricula structure of courses 

offered by the Faculty so as to keep the curriculum relevant   . 

4.3 To convey feedback from academic staff of the Faculty regarding curriculum 

matters to the attention of the Committee  . 

4.4 To consider curriculum issues of general academic interest and make 

recommendations to the Dean regarding these issues  . 

4.5 To review course offerings, inter-faculty offerings and curriculum 

requirements where appropriate   . 

4.6 To examine proposals for new courses and non-award courses and major 

changes to existing courses and to recommend their approval, as appropriate, 

to the Committee on Courses   . 

4.7 To discuss and make recommendations regarding those changes to curriculum 

which have implications in terms of staffing or affect Departments or support 

areas such as the Library and IT Services   . 

4.8 To implement periodic reviews, evaluate existing courses and programs and 

report recommendations   

4.9 To communicate curriculum developments with the Faculty community 

through mass media or other means    

4.10 To deliberate on all curriculum matters . 
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5. Meetings 

5.1 In order to undertake its responsibilities, the Committee will meet as and 

when required but at least once per term   . 

5.2 Changes to the curriculum of any course should be approved by the 

Curriculum Committee to ensure that institutional memory of the change is 

maintained  . 

5.3 The quorum and procedure of the meetings will be decided by the committee   . 

6. Chairperson 

The chair has the following responsibilities   : 

6.1 Be available to discuss details and address questions on curriculum matters 

with the academic staff and administration  . 

6.2 Arrange dates, reserve meeting rooms and prepare and distribute the agenda 

to the staff in a timely manner   . 

6.3 Prepare and distribute curriculum materials to the Committee in a timely 

manner   . 

6.4 Record the minutes, prepare reports, new forms, templates, and other relevant 

documents in accordance with the committee’s decisions. 

6.5 Ensure that any curricular information such as subject details and course 

descriptions are in an approved and professional format . 

6.6 Orient new members on the functions, responsibilities, policies and 

procedures of the Curriculum Committee  . 

6.7 Liaise with relevant divisions of the College in all matters relating to 

curricula   . 

6.8 Assist in the preparation of the curricular content for the catalogue, brochures 

and all other relevant PR materials   . 

6.9 The chair may delegate any of the above to any member 

7. Secretary 

Elected annually by the Committee from the Committee to assist the Chairperson in 

recording the minutes and other duties stated above  . 

The Committee shall have written records of all meetings they conduct.  This will 

include the agenda for the meeting, attendance and a brief record of the resolutions. 

The minutes shall be endorsed by the members of the Committee 

8. Approved date : 

The Academic Board resolved to establish this committee based on above TOR on 9th 

July 2006 

9. First amendment: 16th April 2023  
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AS 
 މަޝްވަރާކރުުން   ޕޮލިސީ   ޕްލެޖަރިޒަމް  2023-45

   310| ޖަލސްާ:  2023އޭޕްރލިް  16ތާރީޚް:  ފސާްކުރވެުނު  

 ސެނޓެްގެ  އނޮްނަ  ދެން   ބަލލާުމަށފްަހު  ޕޮލިސީ  އލަުން  ކޮމޓިީން  ކުޑަ  އެކލުަވާލވެުނު  އިސްލޙާުކުރމުަށް  ޕޮލިސީ   ޕްލެޖަރިޒަމް
 . ނިންމިއެވެ ސެނޓެުން ގނެައުމަށް ޖަލްސާއަކަށް

 

AS 
2023-46 

  އެންޑް   އެކައުނޓްިންގ   އިން   ސޓެްފިކޓެް   ޕޯސޓްްގްރެޖުއޓޭް "   ސްކޫލްގެ   ބިޒްނަސް   ޔޫ . އެން . އެމް 
  ކޯސް "  ފައނިޭންސް   އެންޑް   އެކައުންޓނިްގ   އިން   ސައިންސް   އޮފް   މާސްޓަރ "   ކޯހާއި "  ފައިނޭންސް 

 ދިނުން   ހުއްދަ   އެކލުަވާލުމުގެ 
   311| ޖަލސްާ:  2023އޭޕްރލިް  30ތާރީޚް:  ފސާްކުރވެުނު  

 ކޯހާއި "  ފައނިޭންސް  އެންޑް  އެކައުނޓްނިްގ  އިން  ސޓެްފިކޓެް   ޕޯސޓްްގްރެޖުއޓޭް"  ސްކޫލްގެ   ބިޒްނަސް  ޔޫ.އެން.އެމް
  ހށުަހެޅުނތްަކަށް   ހށުަހެޅުނު  ސެނޓެުން  ކހޯަށް"  ފައނިޭންސް  އެންޑް  އެކައުނޓްނިްގ  އިން  ސައިންސް  އޮފް  މާސްޓަރ"

 .ނިންމިއެވެ ސެނޓެުން ގނެައުމަށް އލަުން  އިސްލހާުކޮށް ކޯސް ރިޢާޔތަްކޮށް
 

AS 
2023-47 

  ސޓެްފިކޓެް   އެޑވްާންސްޑް "   ޓެކންޮލޮޖީގެ   އެންޑް    ސައިންސް   ، އިނޖްިނިއަރިންގ   އޮފް   ފެކަލްޓީ 
 ހުއްދދަިނުން   އެކލުަވާލުމުގެ   ކޯސް "  މެނޭޖމްަންޓް   އެންވައިރމަަނޓްަލް   އިން 
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  އނެްވައިރމަަނޓްް   އިން  ސޓެްފިކޓެް  އެޑވްާންސްޑް"  ޓެކންޮލޮޖީގެ   އެންޑް   ސައިންސް  ،އނިްޖިނިއަރނިްގ  އޮފް  ފެކަލޓްީ
 އިސލްާހުކުރުމަށފްަހު  ކޯސް  ރިޢާޔތަްކޮށް  ހުށަހެޅުނތްަކަށް  ،ހށުަހެޅުނު  ކްރައޓިީރިއތާަކަށް  އނެްޓްރީ  ކޯހުގެ"   މނެޭޖމްަނޓްް

 .މިއެވެނިން ސެނޓެުން ގނެައުމަށް އލަުން
 

AS 
2023-48 

"  ޗނޭްޖް   ކްލައިމޓެް  އިން  ޑިޕްލޮމާ " ޓެކްނޮލޮޖީގެ   އެންޑް    ސައިންސް   ، އިނޖްިނިއަރިންގ   އޮފް  ފެކަލްޓީ 
  އިން   ސައިންސް   އޮފް   ބެޗްލަރ "   ކޯހާއި "  ޗނޭްޖް   ކްލައިމޓެް  އިން  ޑިޕްލޮމާ   އެޑވްާންސްޑް "   ކޯހާއި 

 ހުއްދަދނިުން   އެކުލަވލާުމުގެ   ކޯސް "  ޗނޭްޖް   ކްލައިމެޓް 
   311| ޖަލސްާ:  2023އޭޕްރލިް  30ތާރީޚް:  ފސާްކުރވެުނު  

  އެޑވްާންސްޑް "  ކޯހާއި"  ޗނޭްޖް  ކްލައިމޓެް  އިން  ޑިޕްލޮމާ" ޓެކންޮލޮޖީގެ  އެންޑް   ސައިންސް  ،އިނޖްިނިއަރނިްގ  އޮފް  ފެކަލޓްީ
 އެޕްރޫވަލް  ކޯސް  ކޯހުގެ"  ޗނޭްޖް  ކްލައިމޓެް  އިން  ސައިންސް  އޮފް  ބެޗްލަރ"  ކޯހާއި"  ޗނޭްޖް  ކްލައިމޓެް  އިން  ޑިޕްލޮމާ
  ހށުަހެޅުމަށް   ސނެޓެަށް  އލަުން  ފާސްކުރުމަށް  ކޯސް  ގނެައުމަށފްަހު  އިސްލހާުތައް  ހށުަހަޅާފައިވާ   ސެނޓެުން  ފޯމަށް

 . ނިންމިއެވެ
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AS 
 ފސާްކުރުން   އިސްލާޙު   ހުށަހެޅިފައިވާ   އަށް   އާރް . އޯ . ޓީ   ކޯސަސްގެ   އޮން   ކޮމޓިީ  2023-49
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 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ފާސްކުރުމަށް  ގތޮަށް އނަްނނަިވި އާރް .އޯ.ޓީ ކޯސަސްގެ އޮން ކޮމޓިީ

 
                                            

Committee on Courses 
 

Committee on Courses (CoC) is a Standing Committee of the Academic Senate 

responsible for the university’s curriculum.  CoC is responsible for setting and reviewing 

policies formatters related to all the courses of the University, except higher degrees. 

The Committee has oversight of the academic profile of the University. The Committee 

will make recommendations on procedural matters falling within its brief on behalf of 

the Academic Senate and will report decisions to the meetings of the Academic Senate. 

The Committee is charged with the responsibility to consider new course proposals and 

major revisions and periodically review existing credit-based courses to ensure that the 

curriculum is consonant with University policies and guidelines of the Maldives 

Qualification Authority.  

Composition 

The Committee on Courses shall consist of Deputy Vice Chancellor Academic Affairs, 

Registrar, Quality Controller (as a non-voting member), an Academic Staff from each 

teaching faculty/centre of the University and Vice President (Academic) of MNUSU. 

The Dean of the Faculty shall nominate an academic staff member approved by Faculty’s 

Management Committee, taking into consideration the number of years of service to 

university, knowledge, experience and contribution to curriculum development. 

Terms of Reference 

1. Review and approve proposals for new and revised courses on behalf of Academic 

Senate. 

2. Draft policy and regulations for all courses of study except higher degrees and 

assessment of students (Including appropriate mechanisms for course approval and 

regular review of those courses), in terms of level, weighting, assessment and 

duplication or overlap. 

3. Establish mechanisms to monitor and evaluate whether Faculties/Centers adhere to 

the approved curriculum, standards, and policies. 

4. Receive recommendations for termination of courses, and confirm the conditions 

for such termination, or take other appropriate action in accordance with the 

published policies.  

5. Develop and publish an up-to date list of CoC approved courses annually.   
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6. Report on its work to the Academic Senate on a biannual basis. 

Quorum 

The quorum for the CoC to conduct a meeting shall be half of the members including the 

Chairperson of the committee.  

Chairing of Meetings  

The Chairperson of the committee is Deputy Vice Chancellor Academic Affairs, and a 

deputy Chairperson shall be selected from among the committee members in its first 

meeting. Chairperson shall chair the meetings if s/he is present. In the absence of the 

Chairperson, the Vice Chairperson shall take the Chair. In any case if the Chairperson 

and the Vice Chairperson are unavailable the committee shall elect a chair for that 

particular meeting. 

Number of Meetings and Reporting 

The CoC shall meet at least 6 times during the academic year. A written annual report of 

the work of the committee during the year just completed shall be submitted to the 

Academic Senate. In addition, if there are recommendations for action by Academic 

Senate, they must be presented at the earliest meeting of the Academic Senate. 

Duration of the Membership 

The membership of the committee is for 2 years from the date of nomination. Absence 

without a valid reason for 3 consecutive sessions of CoC may lead to dismissal from the 

committee. 

Approve by Academic Senate 

1st Revision: 25 January 2015 

2nd Revision: 11th June 2017 

3rd Revision: 30th April 2023 

 
 


