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This Memorandum of Understanding (hereinafter
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viii. Provide an opportunity for a FHTS, MNU academic
staff to take part in a pseudo training programmes at

Villa Resort’s premises.

Obligations of FHTS, MNU:

i Formulate a training programme and a course outline
based on RAM’s organizational and development
needs;

ii. Validate a fixed internship period of 6 months and
finalize the external training period, training scope,
number of students to be involved and training
requirements;

iii. Take initiative to contact Villa Resorts and assist
Villa Resorts in preparing the exact training
programme and making the necessary arrangements
to cater for a total of 10 or more interns at a time from
both the resorts.

iv. Assign a focal point for the internship period for
supervising, mentoring, and educating the trainee on
Villa Resort’s organizational policies, procedures,
code of conduct and proactively assisting Vila
Resorts in solving any problems related to the

internship;

V. Assist in the training of management personnel,
professional technical employees and transfer
personnel of Villa Resorts; and

Vi. Nurture trainees that are desired by Villa Resorts to

attend the theory lessons, internship coaching
sessions, activities for preparing training materials
and educational courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS

The Parties will pay all of their own costs related to the
intentions and terms of this MOU, except as otherwise stated
in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF
UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions
and does not constitute or create, and is not intended to
represent or create, obligations under domestic or
international law and will not give rise to any legal process and
will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a
joint venture partnership or formal business organization of
any kind between the Parties or so to represent either Party
as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and
will remain in effect for a period of TWO (2) years. This
MOU may be extended for a further period as may be
agreed in writing by the Parties.

2. Either Party may terminate this MOU by giving written
notice to the other at least ONE (1) month prior to the
proposed date of termination.
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STUDIES, The Maldives National University (MNU)
(hereinafter referred to as “FHTS, MNU”) and VILLA
SHIPPING AND TRADING COMPANY PVT LTD (hereinafter
referred to as “Villa Resorts”).

Herein after referred to singularly as “the Party” and
collectively as “the Parties”.

(2) In consideration of discussions between the Parties
and mutual promises and conditions in this MoU, the Parties
agree as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote
and develop co-operation between the Parties based on
equality and mutual benefit with the intention to effectively
implement nation-building strategies that encompass:
o utilizing advanced science and technology and tapping
on the country’s talent pool
o speeding up the fostering of a new generation of applied
highly-skilled talentsdeveloping and nurturing a pool of
learned young adults with a strong sense of practicality,
good hands-on skills and high level of organizational
and business setting awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and
national policies from time to time in force governing the
subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to:

Obligations of Villa Resorts:

i. Discuss and come to a consensus with FHTS, MNU
on the type of students to be involved in this
programme, the exact number of students and the
manner of involvement.

ii. Provide FHTS, MNU the enterprise’s human
resources structure, position description, and the
knowledge and skill levels for each position
requirement;

ii. Assist FHTS, MNU to make the teaching plan and
teaching outline;

iv. Formulate a concise internship training plan and see
to the necessary procedures and arrangements,
which includes preparing the training grounds,
providing the necessary equipment and materials,
working together to aid the trainee in developing a
sense of practicality and exhibiting work
professionalism while on the job;

v. Provide an experienced employee with the technical
expertise to the trainees and assess the trainee’s
internship performance based on fair judgment and
evaluation;

vi. Recommend suitable technical personnel or
management personnel to attend the theory lessons,
internship coaching sessions and activities for
creating training materials and educational courses
organized by FHTS, MNU;

vii. Offer employment opportunities to trainees based on
their internship performance and other related factors
associated to evaluation of the trainee’s performance;
and



Dr. Mohamed Shareef
Vice Chancellor

Muaviyath Umar
Chief Operating Officer

Signature: Signature:

SIGNATURE OF WITNESS  SIGNATURE OF WITNESS

Zeenath Solih Mohamed Aalim

Dean, FHTS Group Director of Talent and
Culture
Signature: Signature:
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MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN
COCHIN UNIVERSITY OF SCIENCE AND TECHNOLOGY
KOCHI, KERALA, INDIA
AND
THE MALDIVES NATIONAL UNIVERSITY,
FOR

ACADEMIC COOPERATION

THIS MEMORANDUM OF UNDERSTANDING IS MADE AT
KOCHI ON THIS DAY OF
BETWEEN COCHIN UNIVERSITY OF SCIENCE AND
TECHNOLOGY, KOCHI, KERALA, INDIA established
UNDER THE Cochin University Act 1971 (hereinafter referred
to as “CUSAT”) on the ONE PART and THE MALDIVES
NATIONAL UNIVERSITY established under the Maldives
University Act 3/2011 (Hereinafter referred to as “MNU”) on
the OTHER PART.

WHEREAS CUSAT is one of the premier
Universities in the Country imparting Scientific and
Technological Education and desires to enter into academic
links and exchange programmes with various institutions
across the globe.

WHEREAS MNU has expressed their intention to
facilitate the exchanges and co-operative initiatives with
CUSAT.

AND WHEREAS the parties have mutually agreed to
act in accordance with the terms set forth in this Memorandum
of Understanding.

NOW IN CONSIDERATION OF THE PREMISES,

the parties do hereby agree as follows:
1. The parties herein agree that they shall facilitate all
exchanges and co-operative initiative between the two

20

ARTICLE 7: PROTECTION

PROPERTY RIGHTS

1. All rights, title and interest in copyright and other
intellectual property rights and all other material supplied
by one Party to the other shall, together with any
improvements or modifications at all times remain vested
with the supplying Party or original owner.

OF INTELLECTUAL

2. Neither Party may gain any right or interest in the other
Party’s name and logo or the goodwill associated with
them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality
and secrecy of document, information and other data
received from or supplied to, the other Party during the
period of the implementation of this MOU or any
additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data
include any document, information and data which is
disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution
of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project
management and other documents, information, data
and/or solutions in any form, including but not limited to
any material, information or data which is designated in
writing to be confidential or by its nature intended to be
for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of
this Article shall continue to be binding between the
Parties notwithstanding the termination of this MOU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security,
national interest, public order, and public health to suspend
temporarily, either in whole or in part, the implementation of
this MOU which suspension shall take effect immediately after
notification has been given to the other Party.

ARTICLE 12 - VARIATION

The terms stipulated in this MOU shall not be amended,
altered, changed or otherwise modified without the mutual
consent of the Parties and such amendments, alterations,
changes and modifications shall be made in writing and
signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized
there to, have signed this MOU in duplicate in Paradise
Island Resort, Maldives on 015t of July in the year 2022, in
English as original texts.
Authorized signature of:
THE MALDIVES
NATIONAL UNIVERSITY

Authorized signature of:
VILLA SHIPPING AND
TRADING COMPANY PVT
LTD



Signed and delivered by the within named Cochin University
of Science and Technology Kochi, Kerala, India and
........................................... , through the hands of
Registrar, CUSAT

Vice Chancellor, Dr. Mohamed Shareef

In the Presence of
(Witnesses)
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE MALDIVES NATIONAL UNIVERSITY,
MALE’, MALDIVES
AND
GEETA INSTITUTE OF LAW,
INDIA

This Memorandum of Understanding (hereinafter referred
to as MoU) is made on the (insert date) by and between THE
FACULTY OF SHARI'A AND LAW, THE MALDIVES
NATIONAL UNIVERSITY, (hereinafter referred to as “FSL,
MNU”) and GEETA INSTITUTE OF LAW (hereinafter referred
to as “GIL").

Herein after referred to singularly as “the Party” and
collectively as “the Parties”.

In consideration of discussions between the Parties and
mutual promises and conditions in this MoU, the Parties agree
as follows:

ARTICLE I: OBJECTIVE

The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote
and develop co-operation between the Parties based on
equality and mutual benefit

ARTICLE 2: AREAS OF CO-OPERATION

In pursuing the objectives set out in Article 1, the Parties
agree to cooperate in the following areas:

i. invite Faculty members from the Parties to attend
important ~ Seminars, Conferences, Exhibitions,
Symposia, Workshops, and training programmes
held at both the institutions.

ii. formulate and enter into separate agreements in
order to establish and operate specific projects
agreed between the Parties;

iii. explore ways and means to finance joint projects
through special government and other funding
sources;

institutions in the area of educational, research,
development instruction, community service, staff and
student exchanges.

2. The ways and means through which the parties shall
accomplish this goal of co-operation, shall include:

a. Exchange of Researchers

b. Exchange of Faculty

c. Exchange of Students

d. Transfer of Students

e.Exchange of Scholarly and pedagogical
materials with appropriate permission from either
party concerned

f. Joint Research

g. Technical Assistants and / or Training

h. Curricula development

i. Other co-operative efforts as may be specified
later

3. The parties hereby agree that this Memorandum of
Undertaking may be supplemented by Agreements in
specific academic disciplines/institutional units signed by
representatives of both the parties.

4. The parties agree that the initial focus of this linkage will
be on faculty and student exchange, academic research,
exchange of scholarly and pedagogical materials in the
areas of Science Engineering and other programs of
common interest.

5. The fund-raising effort shall be carried out jointly by the
parties for implementing such provisions of the
agreements that require funding.

6. Both the parties do hereby agree that all specific projects
to which this Memorandum of Understanding may lead
to, will be subject to the joint and periodic evaluation of
the appropriate authorities of both parties.

7. This Memorandum of Understanding may be terminated
when either of the parties indicate that the institutional
relations will be terminated or modified and such a
termination will be effective from the date of the notice of
such termination or modification. The duration for the
agreement shall be for .... years.

8. The parties do hereby agree to subscribe to the policy of

Equal Opportunity and the parties will not discriminate on
the basis of race, sex, age ethnicity, religion or national
origin. The parties agree to abide by these principles in
the administration of this Memorandum of Understanding
and neither institution shall impose criteria for any
exchange, which would violate the principles of
indiscrimination.

9. In case of any dispute between the parties with regard to
any of the Clauses in the agreements, it shall be referred
to arbitration of the Arbitrator appointed with the consent
of both the parties as per the provisions of the Arbitration
and Conciliation Act prevailing in the country in which the
agreements are executed so that the dispute between the
parties can be settled. In case may of the parties disputes
the award of the Arbitrator, the dispute shall be resolved
through Courts at the place where the agreement are
executed”.

IN WITNESS THEREOF the parties have caused this
Memorandum to be executed through their authorized
representative on the day and year first above written.



In the first instance, the Parties would expect to pursue iv.
discussions with each other for a period of two (2) years from
the date of signature. After the initial period of two (2) years, V.
this MoU may be renewed with the mutual consent of both

exchange information, faculty staff and students in
both academic and research programmes; and

keep the arrangements between them under regular
review in order to achieve the desired benefits for

Parties. Termination of this MoU shall be without penalty.

IN WITNESS, WHEREOF, the undersigned duly authorised
thereto, have signed this MoU in duplicate in Malé on (insert
date) in English as original texts.

Authorized signature of:
THE MALDIVES NATIONAL UNIVERSITY

Dr. Mohamed Shareef
Vice Chancellor
Signature:

Authorized signature of:
GEETA INSTITUTE OF LAW

Signature:
SIGNATURE OF WITNESS

Dr. Abdul Sattar Abdul Rahman
Dean, FSL

Signature:

SIGNATURE OF WITNESSES

Signature:
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MEMORANDUM OF UNDERSTANDING

BETWEEN
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e T P
THE MALDIVES NATIONAL
UNIVERSITY

THE MALDIVES NATIONAL UNIVERSITY,
MALE’, MALDIVES

AND
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each Party and to make any changes as necessary.

ARTICLE 3: EFFECT OF MoU
Each Party agrees and acknowledges that this MoU:

i serves as a record of the Parties’ intentions and does
not constitute or create, and is not intended to
represent or create obligations under domestic or
international law and will not give rise to any legal
process and will not be deemed to constitute or form
any legally binding or enforceable obligations,
expressed or implied;

i. sets out the general framework for the collaboration
between the Parties and, as required, will be
supplemented by one or more detailed agreements,
specifying their rights and obligations with respect to
all or some of the objectives listed in Article 2;

iii. is subject to contract and to the negotiation and
agreement of terms and conditions satisfactory in all
respects to both Parties in relation to their proposed
collaboration;

iv. is not exclusive and each Party may enter into
arrangements with other institutions for similar or
other purposes; and

V. supersede all previous negotiations and discussions
between the Parties prior to the date of its execution.

ARTICLE 4: AMENDMENTS
This MoU may be modified at any time in writing, any such
modifications to be dated and signed by or on behalf of each
Party.

ARTICLE 5: FINANCIAL ARRANGEMENTS

The Parties shall each bear their own costs in carrying out the
actions provided for in this MoU unless otherwise agreed
between the Parties.

ARTICLE 6: CONFIDENTIALITY

Each Party agrees and acknowledges that this MoU (and the
information it contains) is confidential and undertakes not
(without the other Party’s prior written consent) to disclose its
existence or terms (in whole or in part) to any third Party or to
use it (in whole or in part) for any purpose other than to fulfil
the objectives set out above. If either Party desires to use or
disclose any confidential information belonging to the other,
the Parties shall first execute a confidentiality agreement on
terms to be agreed between them.

ARTICLE 7: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 8: ENTRY INTO EFFECT, DURATION AND
TERMINATION

This MoU shall take effect upon signature by the duly
authorised representatives of both Parties and shall continue
in force for a period of two (2) years from date of signature
unless and until terminated by either Party giving to the other
not less than fourteen (14) days’ written notice to such effect.



ARTICLE 2: PROGRAM SPECIFIC AGREEMENTS

This MOU is designed to facilitate development of mutually
beneficial exchanges/programs and to promote research and
educational relationships and should not be deemed to
create legal and financial relationships between the parties.

ARTICLE 3: FUNDING

No financial commitment is undertaken by the two institutions
at the time of signing of this agreement. Financial needs such
as travel fare, accommodation, and health insurance, of a
person must be borne by him/herself. It is obligatory that
outgoing students, faculties, or academic staff must have
general and health insurances.

ARTICLE 4: ADMISSION REQUIREMENTS FOR
STUDENT EXCHANGE

a) The applicants must be at least 18 years old.
b) Applicant must hold a legal and valid passport.

c) Applicant shall be physically and mentally fit for studies
and have no congenital or infectious disease, and no
history of psychological disorders or mental illness.

d) Applicant shall have no criminal record.

ARTICLE 5: TERMS FOR STUDENTS AND FACULTY
EXCHANGE BETWEEN THE TWO PARTIES

a) Each student will pay regular tuition and fees to the home
institution.

b) Housing expenses will be the exclusive responsibility of
each exchange student. The host institution will attempt
to secure dormitory space for students who desire such
accommodations, and each is institution obligated to
provide housing for the exchange student/faculty.

c) All travel costs will be the responsibility of the individual
students. Miscellaneous fees such as special course
fees, key deposits, books, etc., will be paid directly by
each student participant.

d) Campus facilities will be available to exchange students
and academic staff on the same conditions and, where
applicable, at the same incidental fees as for domestic
students and academic staff.

e) Neither University is responsible for any expenses
incurred by participating students or academic staff,
including travel, living and accommodation, medical care
or personal expenses, except as may be arranged from
time to time for specific cases or covered through grants
from third parties.

f)  Students/Faculties under this MoU will NOT pay an
application/processing fee when applying for study at the
partner Universities.

ARTICLE 6: LIAISONS

Each party shall designate a person or office to serve as

liaison for the relationship established by this MOU. For

SIALKOT, the contact person will be Dr. Rukhshanda Saleem,

Director, International Affairs & Linkages, email:

international@uskt.edu.pk and for MNU, the contact person

will be Dr. Aishath Shehenaz Adam, Deputy Vice Chancellor

(Research & Enterprise), email:

aishath.shehenaz@mnu.edu.mv.

Either party may change its own designated liaison by sending

written notice to the other party of such change.
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UNIVERSITY OF SIALKOT
SIALKOT, PAKISTAN

This Memorandum of Understanding (hereinafter referred
to as MoU) is made on the by and between THE
MALDIVES NATIONAL UNIVERSITY, (hereinafter referred
to as “MNU”) and UNIVERSITY OF SIALKOT (hereinafter
referred to as “SIALKOT”).

Herein after referred to singularly as “the Party” and
collectively as “the Parties”.

In consideration of discussions between the Parties and
mutual promises and conditions in this MoU, the Parties agree
to promote international cooperation in education and
research as follows:

ARTICLE 1: PURPOSE OF MOU

Both parties agree to establish and encourage mutually
beneficial scientific, technological, educational, and other
relations which may entail the following types of activities:

a) Exchange of academic staff members for the
purpose of research, teaching and the presentation
of special courses in their fields of specialization.

b) Student exchange and study abroad programs.

c) Fully funded scholarships for the faculty regarding
faculty development program.

d) Establishment of joint research programs.

e) Collaboration on third party funded educational or
economic assistance activities.

f) Exchange of postgraduate students in respect of
specific research projects or courses of interest and
importance.

g) Joint research projects.

h) Joint publications.

i)  Workshop, Trainings and Joint Conferences.

j)  Internship Programs.

k) Library Partnership.

) Exchange of scientific and educational literature
produced by either or both of the parties, as well as
the exchange of materials on the most relevant and
topical research by researchers at both SIALKOT
and MNU; and

m) Organization of conferences, seminars, and

symposia of mutual interest to the institutions.



already in progress pursuant to Program Specific
Agreements, which shall continue until concluded by the
parties in accordance with the terms of such Program Specific
Agreements or as otherwise agreed to by the parties in writing.
Both institutions agree to review this MOU periodically to
evaluate the progress made in achieving mutual cooperation.

ARTICLE 13: INSURANCE

Students/Faculty from both institutions taking part in the
activities provided for by this Agreement are covered by their
home universities’ insurance for accidents and iliness caused
by accidents and civil liability.

ARTICLE 14: LANGUAGE OF COMMUNICATION
For the purposes of this MOU, all communications will be in
English.

ARTICLE 15: ENTIRE AGREEMENT

This document constitutes the entire agreement between the
parties and all prior discussions, agreements, and
understandings between the parties, whether verbal or in
writing, are superseded by this MOU. This MOU may be
amended only by means of a written instrument signed by
authorized representatives of both parties.

IN WITNESS, WHEREOF, the undersigned duly authorised
thereto, signifying their acceptance of the terms and
conditions contained herein have signed this MoU in
duplicate in Malé on xxx in the year 2022,in English as
original texts.

THE MALDIVES NATIONAL UNIVERSITY OF
UNIVERSITY SIALKOT

Radhdhebai Hin’gun,  University of Sialkot, 1 Km
Machangolhi - Daska Road, Sialkot,

Punjab, Pakistan
Male', 20371, Maldives

Tel.: +92523575518-20
Tel.: +960 3345 119

e-mail:
e-mail: secretariat@mnu.edu.mv

international @ uskt.edu.pk

web: http://www.mnu.edu.mv web:

https://www.uskt.edu.pk/

Vice-Chancellor
Vice-Chancellor

Prof. Dr. Saeed Ul

Dr. Mohamed Shareef H Chishti

January 26, 2023 January 26, 2023
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ARTICLE 7: EQUAL OPPORTUNITY

Both parties subscribe to a policy of equal opportunity and do
not discriminate on the basis of race, color, gender, age,
ethnicity, religion, national origin, or disability unrelated to an
individual’s ability to perform the duties of a particular job or
position.

ARTICLE 8: PROCEDURE FOR STUDENT/FACULTY

EXCHANGE

a) The concerned Faculties shall select from their own
students on merit to take part in the student exchange
program according to pre-determined criteria.

b) The duration of Student/Faculty exchange should not be
shorter than 3 months nor exceed one academic year.
The duration of the exchange as well as the condition
under which it will be proposed will be agreed upon
according to the needs and requests of the parties.

c) Both institutions shall attempt to keep a reasonable
balance in the number of students exchanged.

d) The student’s study abroad period shall be part of the
student home institution program.

e) Students shall pay their tuition fee to their home institution
and their expenses for travel visa and accommodation
shall be borne by the concerned students.

ARTICLE 9: COMPLIANCE WITH LAW
The parties specifically intend to comply with all applicable
laws, rules, and regulations as they may be amended from
time to time. If any part of this Agreement is determined to
violate federal, state, or local laws, rules, or regulations, the
parties agree to negotiate in good faith revisions to any such
provisions. If the parties fail to agree within a reasonable time
to revisions required to bring the entire Agreement into
compliance, either party may terminate this Agreement upon
thirty (30) days prior written notice to the other party.

ARTICLE 10: MOBILITY FLOWS

For each academic year of validity of this agreement, the
Parties agree to exchange a maximum number of two
administrative and teaching and staff/researchers from each
Institution.

The teaching staff /researchers involved in the mobility must
comply with the rules in force at the Host Institution. The Host
Institution will provide any useful information in order to
support administrative and teaching staff/researchers during
the mobility period. Costs related to expatriation procedures,
accommodation and staying will be at the expense of
administrative and teaching staff/researchers, unless
otherwise agreed.

ARTICLE 11: USE OF NAME

None of the parties shall use the name, logo, likeness,
trademarks, image, or other intellectual property of either of
the other parties for any advertising, marketing, endorsement,
or any other purposes without the specific prior written
consent of an authorized representative of the other party as
to each such use.

ARTICLE 12: DURATION

This MOU shall become effective upon execution by both
parties and shall continue for a period of five (5) years unless
terminated by either party by giving written notice at least 90
days in advance of the stated termination date, provided,
however, that termination of this MOU shall not affect activities



Obligations of HILTON MALDIVES AMINGIRI:

i. Discuss and come to a consensus with FHTS, MNU on
the type of students to be involved in this programme,
the exact number of students and the manner of
involvement.

ii. Provide FHTS, MNU, the enterprise’s human
resources structure, position description, and the
knowledge and skill levels for each position
requirement;

iii. Assist FHTS,MNU to make the teaching plan and
teaching outline.

iv. Formulate a concise internship training plan and see to
the necessary procedures and arrangements, which
includes preparing the training grounds, providing the
necessary equipment and materials, working together
to aid the trainee in developing a sense of practicality
and exhibiting work professionalism while on the job;

V. Provide an experienced employee with the technical
expertise to the trainees and assess the trainee’s
internship performance based on fair judgment and
evaluation;

Vi. Recommend suitable technical personnel or
management personnel to attend the theory lessons,
internship coaching sessions and activities for creating
training materials and educational courses organized
by FHTS, MNU;

Vii. Offer employment opportunities to trainees based on

their internship performance and other related factors

associated to evaluation of the trainee’s performance;
and

Provide an opportunity for a FHTS, MNU academic

staff to take part in a pseudo internship training

programmed at HILTON MALDIVES AMINGIRI’s
premises.

viii.

Obligations of FHTS, MNU:

i Formulate a training programme and a course outline
based on RAM’s organizational and development
needs;

ii. Validate a fixed internship period of 6 months and
finalize the external training period, training scope,
number of students to be involved and training
requirements;

iii. Take initiative to contact HILTON MALDIVES
AMINGIRI and assist HILTON MALDIVES AMINGIRI in
preparing the exact training programme and making
the necessary arrangements to cater for a total of 10 or
more interns at a time from both the resorts.

iv. Assign a focal point for the internship period for
supervising, mentoring, and educating the trainee on
HILTON MALDIVES AMINGIRI's organisational
policies, procedures, code of conduct and proactively
assisting HILTON MALDIVES AMINGIRI in solving any
problems related to the internship;

V. Assist in the training of management personnel,
professional technical employees and ftransfer
personnel of HILTON MALDIVES AMINGIRI; and

vi. Nurture trainees that are desired by HILTON
MALDIVES AMINGIRI to attend the theory lessons,
internship coaching sessions, activities for preparing
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)

AND

HILTON INTERNATIONAL ASIA PACIFIC PTE LTD
(HILTON MALDIVES AMINGIRI RESORT)

This Memorandum of Understanding (hereinafter referred
to as MoU) is made on the 26™ of August 2022 by and
between FACULTY OF HOSPITALITY AND TOURISM
STUDIES, The Maldives National University (MNU)
(hereinafter referred to as “FHTS, MNU”) and HILTON
INTERNATIONAL ASIA PACIFIC PTE LTD (ROC No.
199802056N; hereinafter referred to as “HILTON MALDIVES
AMINGIRI” ), a company incorporated and existing under the
laws of Singapore, with a registered office at 3 Temasek
Avenue, #14-01 Centennial Tower, Singapore 039190.

Herein after referred to singularly as “the Party” and
collectively as “the Parties”.

In consideration of discussions between the Parties and
mutual promises and conditions in this MoU, the Parties agree
as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote
and develop co-operation between the Parties based on
equality and mutual benefit with the intention to effectively
implement nation-building strategies that encompass:
o utilizing advanced science and technology and
tapping on the country’s talent pool
o speeding up the fostering of a new generation of
applied highly-skilled talents
o developing and nurturing a pool of learned young
adults with a strong sense of practicality, good
hands-on skills and high level of organizational and
business setting awareness and familiarity

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and
national policies from time to time in force governing the
subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to:



writing to be confidential or by its nature intended to be
for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of
this Article shall continue to be binding between the
Parties notwithstanding the termination of this MOU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security,
national interest, public order, and public health to suspend
temporarily, either in whole or in part, the implementation of
this MOU which suspension shall take effectimmediately after
notification has been given to the other Party.

ARTICLE 12 - VARIATION
The terms stipulated in this MOU shall not be amended,
altered, changed or otherwise modified without the mutual
consent of the Parties and such amendments, alterations,
changes and modifications shall be made in writing and
signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized
there to, have signed this MOU in duplicate in Malé,
Maldives on 26™ of August in the year 2022, in English as
original texts.
Authorized signature of:
THE MALDIVES

Authorized signature of:
HILTON MALDIVES

NATIONAL UNIVERSITY AMINGIRI

Dr. Mohamed Shareef Name

Vice Chancellor General Manager
Resort

Signature: Signature:

SIGNATURE OF
WITNESS

SIGNATURE OF
WITNESSES

Zeenath Solih
Dean, FHTS

Name
HR Manager, Resort

Signature: Signature:

oo~ o0c ¢ -

o z or » cc
PrOBIi> A Pr—r—s
-

O A
eroa i
Z -

¢ce >0 ©0r 220 2 o0-r3x%? -
SISO SOOI SRS PPN KO
- 2o

26

training materials and educational courses organized
by FHTS,MNU.
ARTICLE 3: FINANCIAL ARRANGEMENTS
The Parties will pay all of their own costs related to the
intentions and terms of this MOU, except as otherwise stated
in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF
UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions
and does not constitute or create, and is not intended to
represent or create, obligations under domestic or
international law and will not give rise to any legal process and
will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a
joint venture partnership or formal business organization of
any kind between the Parties or so to represent either Party
as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and
will remain in effect for a period of TWO (2) years. This
MOU may be extended for a further period as may be
agreed in writing by the Parties.

2. Either Party may terminate this MOU by giving written
notice to the other at least ONE (1) month prior to the
proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL
PROPERTY RIGHTS

1. All rights, title and interest in copyright and other
intellectual property rights and all other material supplied
by one Party to the other shall, together with any
improvements or modifications at all times remain vested
with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other
Party’s name and logo or the goodwill associated with
them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality
and secrecy of document, information and other data
received from or supplied to, the other Party during the
period of the implementation of this MOU or any
additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data
include any document, information and data which is
disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution
of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project
management and other documents, information, data
and/or solutions in any form, including but not limited to
any material, information or data which is designated in
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2.3. Conduct a pre-clinical orientation for students in FHS
2.4. Ensure students

e Are provided with Guidelines for Students in Clinical
Placement (Appendix 2)

e  Are provided with MNU student’s general rules and
Guidelines (Appendix 3)

e Abide by these guidelines.
¢ Meet the pre-clinical requirements before
placement (e.g., vaccination status and first aid
trainings)
2.5. Send all relevant placements details including:
e Clinical placement dates and duration of placements
e Tentative number of students
e Clinical specialty preferences
e Student and Ward/Department Allocation
e Clinical Learning Objectives
e Student attendance sheets
2.6. Arrange for students’ assessments and provide HMH
with:
e Clinical assessment dates and schedules
e Request for conduct of clinical examinations
e List of clinical examiners
e Clinical Assessment Tools for mentors to complete
¢ Dates students will be attending an orientation day

2.7. Provide training for Clinical Educators (CE) and ensure
they are given a copy of Responsibilities of the CE in
Supervising the FHS Students (Appendix 4).

Designate its own lecturers for supervision of students’
clinical practice activities.

Ensure the FHS lecturers follow the Responsibilities of
the Clinical Supervisor (Appendix 5)

2.10. Complete a checklist to ensure that all relevant
information has been communicated and distributed
to HMH.

Provide on request from HMH

2.8.

2.9.

2.11.

e FHS facilities such as class rooms, halls, lab and
library, for the use of HMH in accordance with
established procedures.

e Expert / technical support and facilitate in-service
and continuing education programs, and other
clinical programs.

Obligations of HMH:

2.12. Allow the use of facilities of HMH, including all specialty
and super-specialty areas for the purpose of
teaching and training of students who require clinical
experience during their training period.

2.13. Facilitate clinical placement, mentoring and
assessment for students from FHS, in all facilities of
HMH.

2.14. Coorporate with FHS for facilitating teaching and
learning activities related to achieving the clinical
objectives of the training.
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MEMORANDUM OF UNDERSTANDING
BETWEEN

FACULTY OF HEALTH SCIENCES
(THE MALDIVES NATIONAL UNIVERSITY)

AND

HULHUMALE HOSPITAL

This Memorandum of Understanding (hereinafter referred
to as MoU) is made on the of September 2022 by and
between FACULTY OF HEALTH SCIENCES, The Maldives
National University (MNU) (hereinafter referred to as “FHS,
MNU”) and HULHUMALE HOSPITAL (hereinafter referred to
as “HMH”).

Hereinafter referred to singularly as
collectively as “the Parties”.

In consideration of discussions between the Parties and
mutual promises and conditions in this MoU, the Parties agree
as follows:

ARTICLE I: OBJECTIVE

The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote
and develop co-operation between the Parties based on
equality and mutual benefit.

ARTICLE 2: PURPOSE AND SCOPE

The purpose of this MoU is to provide opportunities for
students of FHS to accomplish their clinical placement
requirements of the courses listed in Appendix 1 in the
facilities of HMH. Clinical placement is an essential
component in the curricula of allied health courses offered by
FHS. This real-life practical experience provides a vital
opportunity for students to realize the connection between
theory and practice. Students get first-hand experience in
relation to patients receiving diagnostic, therapeutic,
restorative, rehabilitative and preventive health care in
general areas, specialty and super specialty areas.

Apart from students’ clinical placement, this MoU, will allow a
mutually beneficial platform for both institutions to strengthen
professional relationship, facility and resource sharing, and
enhance networking between the two institutions.

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and
national policies from time to time in force governing the
subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to:

Obligations of FHS, MNU:

2.1. Be responsible for overall administration of the clinical
placement.

2.2. Provide up-to-date contact details of FHS clinical
supervisors and course coordinators for student-related
issues.

“the Party” and



This agreement represents the complete
understanding between the FHS, MNU and HMH. It
shall supersede prior oral or written understandings
and promises relating to this subject matter.

3.6 Dispute Resolution:

The Parties agree that they shall endeavor to resolve
any dispute with respect to this MoU amicably and in
good faith within 15 (fifteen) days of a notice of dispute
being served by one Party on the other Party in respect
of that dispute.
ARTICLE 4: PRIVACY STATEMENTS
This MoU is a private and confidential agreement between
the two institutions. No parts of this agreement should be
publicized or reproduced without written agreement of both
institutions.

ARTICLE 5: CONTACT DETAILS

Contact details of FHS,
MNU:

Faculty of Health Sciences

The Maldives National
University

Handhuvaree Hingun
Male’ - PO: 20318

Tel: 49603346500
Email: fhs@mnu.edu.mv

Contact details of HMH: Hulhumale’ Hospital
Huvan’dhumaa Hin’gun
Male’, Republic of Maldives

Tel: 49603350037 (Hotline:
1417)

Email:
administration@hmh.mv

ARTICLE 6: AUTHORIZATION

IN WITNESS, WHEREOF, the undersigned duly authorized
thereto, have read, understood and agreed to the terms and
conditions of this MoU as set forth herein and have signed
this MOU in duplicate in Malé, Maldives on

date in the year 2022, in English as
original texts.

For and on behalf of For and on behalf of

MNU: Hulhumale’ Hospital
Dr Mohamed Shareef Ms Mariya Saeed

Vice
Chancellor Chief Executive Officer
Witness:

Witness:

UC-2022-43
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2.15. Provide up to date contact details of a coordinator for

clinical placement issues.

2.16. Provide an appropriate place/room for lecturers of
FHS doing clinical supervision of students.
2.17. Ensure relevant departments receive placement-

related information.

Ensure clinical educators are allocated for students
from each placement area prior to the
commencement of clinical placement.

2.19. Confirm the following details:

2.18.

o Number of allocated student placements

e Allocated specialties for each placement

e Dates and duration of each placement.

¢ Availability of space for clinical examination
2.20. Provide students with

e Entry identification card of HMH for students

e  Expectations of HMH from students

e  Students’ daily roster for the duration of their
placement

Ensure the following are carried out in the ward or area
of clinical placement:

¢ Individual student rosters from each allocated ward
are communicated with students

¢ Students are introduced to clinical educators

¢ First day information and orientation are carried out
for students

¢ All procedures are undertaken under supervision of
the clinical educators all the time

¢ Students are informed about the Department/
ward’s expectation of students

Inform about misconduct and breaches of good
practice immediately to coordinators in FHS and in
writing.

Take all measures and precautions to prevent harm
to student /abuse.

ARTICLE 3: MUTUAL TERMS AND CONDITIONS

3.1. Duration of Agreement:

This agreement shall commence with the signing of the
MoU and shall be considered renewed from academic
year to academic year unless either institution seeks to
terminate this agreement.

3.2. Termination of Agreement:

FHS, MNU and/or HMH may terminate this agreement,
by giving the other institution written notice 6 months
prior to the effective date thereof. The reason(s) for
termination shall be clearly written, communicated and
fully understood by both institutions.

3.3. Modification of Agreement:
All modifications, waivers, or alterations to this MoU
must be approved in writing by both institutions.

3.4. Interpretation of the Agreement:
This agreement shall be governed by the relevant laws
of the Republic of Maldives.

3.5. Entire Agreement:

2.21.

2.22.

2.23.
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MEMORANDUM OF UNDERSTANDING N I s
BETWEEN oo Py
THE MALDIVES NATIONAL UNIVERSITY 2ol
AND o>-0¢ ¢’>/o¢/
MALDIVES METEOROLOGICAL SERVICES e
MEMORANDUM OF UNDERSTANDING 25.55 rgras G5 <els
This Memorandum of Understanding (hereinafter referred Ll 22
to as MoU) is made on the ....2022 by and between THE PR — = -
MALDIVES NATIONAL UNIVERSITY (hereinafter referred to SIS Wit e
as MNU), and MALDIVES METEOROLOGICAL SERVICES S ERESFAT
(hereinafter referred to as MMS), Hereinafter referred to 25,
singularly as “the Party” and collectively as “the Parties”, L.° :’
In consideration of the discussions between the parties and eprsy (A
mutual promises and conditions in this MoU, the parties agree Bheeibon 55
as follows: L.
oFs FA
ARTICLE I: OBJECTIVE Feg=Z ie ;5 Ere s
The Parties, subject to the terms of this MoU and the laws, fé‘f;} ”“:“"’/“
rules, regulations and national policies from time to time in ;:;;_,;;. ;;;;:;;:,;g 28 28327

force in the country, will endeavour to strengthen, promote and
develop co-operation between the Parties based on equality

and mutual benefit. Fias 2528 s
ARTICLE 2: AREAS OF CO-OPERATION }.’A&‘:"’g""
Each Party will, subject to the laws, rules, regulations and Fnfos 5554578 £.85 2855

national policies from time to time in force governing the

subject matter, endeavour to consider co-operating in a
manner which will support and develop environmental =
pollution related research and act as a stimulus for a wide

range of collaborative activities including but not restricted to:

Mutual Areas: Frest 55 PiA L8
i Co-operate in exchange of and access to information P
and data to facilitate research. T

ii. Conduct other activities and programmes in areas of Fms 3 55 205 g
mutual interest such as training human resources 2 cax

and on the job experience, benefiting both Parties.

ox o»o oo~ o0
/“r—'z; Fa pyv— ev“e”—',
Obligations of MMS: 2 e
Pland P

i. Involve and give priority to MNU for environment,
climate change and weather-related research.

ii.. Involve MNU in environment, climate change,
weather related surveys or statistics dissemination
events and share such reports.
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ARTICLE 7: PROTECTION OF INTELLECTUAL

PROPERTY RIGHTS

1. All rights, title and interest in copyright and other
intellectual property rights and all other material supplied
by one Party to the other shall, together with any
improvements or modifications at all times remain vested
with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other
Party’s name and logo or the goodwill associated with
them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 9: NOTICES

All notices or other documents to be served under this MoU
shall be addressed to the Party to be served at its address
given in this MoU or any other address as may be notified, with
a copy to that Party’s Legal Department, if applicable. Such
notices may be delivered by hand or sent by fax, or sent by e-
mail, or recorded delivery post -

To:THE MALDIVES NATIONAL UNIVERSITY
CentralAdministration

Radhdhebai Hin’gun, Malé 20371,Maldives.
Tel no. :+960 334 5125

E-mail : secretariat@mnu.edu.mv

ARTICLE 10: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality
and secrecy of document, information and other data
received from or supplied to, the other Party during the
period of the implementation of this MoU or any additional
agreement made according to this MoU.

2. For the purpose of Article 2 above, such information and
data include any document, information and data which
is disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution
of this MoU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project
management and other documents, information, data
and/or solutions in any form, including but not limited to
any material, information or data which is designated in
writing to be confidential or by its nature intended to be
for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

3. Both Parties agree that the provisions of this Article shall
continue to be binding between the Parties
notwithstanding the termination of this MoU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security,
national interest, public order, and public health to suspend
temporarily, either in whole or in part, the implementation of
this MoU which suspension shall take effect immediately after
notification has been given to the other Party.

ARTICLE 12 - VARIATION
The terms stipulated in this MoU shall not be amended,
altered, changed or otherwise modified without the mutual
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iii. Provide the opportunity for MNU to train manpower

at MMS.

iv. Provide access to data sets at for MNU researchers
(under a confidentiality agreement).

V. Provide opportunities for MNU students studying in

related fields to get work experience at MMS
Vi. Provide the required assistance to projects
implemented by MNU, in relation to the scope
defined in this MoU, in particular South Asian
Regional Hub Project (SANH) of MNU (See
Appendix 1) in:
¢ Collecting, managing and providing rainwater
samples as required in line with the methods
and procedures shared
e Monitoring and managing the rainwater
sampling and air quality equipment provided;
and maintain records of data in line with the
specifications shared by the SANH project of
MNU.

Obligations of MNU:
i. Emphasize research on priority areas by MNU staff
and students
ii. Support capacity building of staff
iii. Disseminate and/or publish research carried out with
assistance from MMS
iv. Involve policy level personnel in research forums and
conferences to facilitate policy formulation based on
research evidence
V. Operate, maintain and manage equipment and
materials provided to MMS by MNU for environment,
climate change and weather-related research
vi. Provide samples as agreed with MNU

ARTICLE 3: FINANCIAL ARRANGEMENTS

The parties will pay all of their own costs related to the
intentions and terms of this MoU, except as otherwise stated
in any project agreement between the parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF
UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions
and does not constitute or create, and is not intended to
represent or create, obligations under domestic or
international law and will not give rise to any legal process and
will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a
joint venture partnership or formal business organisation of
any kind between the Parties or so to represent either Party
as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and
will remain in effect for a period of THREE (3) years. This
MoU may be extended for a further period as may be
agreed in writing by the Parties.

2. Either Party may terminate this MoU by giving written
notice to the other at least TWO (2) months prior to the
proposed date of termination.



Authorized signature of

MALDIVES
METEOROLOGICAL

SERVICES
Signature:
SIGNATURE OF
WITNESSES
Signature:

Authorized signature of
THE MALDIVES
NATIONAL UNIVERSITY
Dr. Mohamed Shareef
Vice Chancellor
SIGNATURE OF

Signature:
WITNESS

consent of the Parties and such amendments, alterations,
Signature:

changes and modifications shall be made in writing and

signed by the Parties hereto.
thereto, have signed this MoU in duplicate in Malé on xxx in

IN WITNESS, WHEREOF, the undersigned duly authorised
the year 2022, in English as original texts.
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ARTICLE 10: AUTHORIZATION........ocreeserirerinirerisenisenines 36

INTRODUCTION

This Agreement is made on the ..... of November 2022 by and
between FACULTY OF HEALTH SCIENCES, The Maldives
National University (MNU) (hereinafter referred to as “FHS,
MNU”) and ADK HOSPITALS PRIVATE LIMITED a company
incorporated under the laws of the Republic of Maldives under
Registration No. C-0598/2011 and having its registered
address at ADK Hospital, Sosun Magu, Henveiru, Male’,
Maldives (hereinafter referred to as the “ADK’which
expression shall include its permitted assigns, administrators
and successors-in-title) represented by the Managing Director
Ahmed Afaal (NID A000459) hereinafter referred to singularly
as “the Party” and collectively as “the Parties”.

In consideration of discussions between the Parties and
mutual promises and conditions in this Agreement, the Parties
agree as follows:

ARTICLE I: OBJECTIVE

The Parties, subject to the terms of this Agreement and the
laws, rules, regulations and national policies from time to time
in force in the country, will endeavor to strengthen, promote
and develop co-operation between the Parties based on
equality and mutual benefit.

ARTICLE 2: PURPOSE AND SCOPE

The purpose of this Agreement is to provide opportunities for
students of FHS to accomplish their clinical placement
requirements of the courses listed in Appendix 1 in the
facilites of ADK. Clinical placement is an essential
component in the curricula of allied health courses offered by
FHS. This real-life practical experience provides a vital
opportunity for students to realize the connection between
theory and practice. Students get first-hand experience in
relation to patients receiving diagnostic, therapeutic,
restorative, rehabilitative and preventive health care in
general areas, specialty and super-specialty areas.

Apart from students’ clinical placement, this Agreement will
allow a mutually beneficial platform for both institutions to
strengthen professional relationship, facility and resource
sharing, and enhance networking between the two
institutions.

ARTICLE 3: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and
national policies from time to time in force governing the
subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to the articles 4 and 5 of
this Agreement.

ARTICLE 4: Obligations of FHS, MNU:
4.1. Be responsible for overall administration of the clinical
placement.
4.2. Provide up-to-date contact details of FHS clinical
supervisors and course coordinators for student-related
issues.
4.3. Conduct a pre-clinical orientation for students in FHS
4.4. Ensure students

e Are provided with Guidelines for Students in Clinical
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AFFILIATION AGREEMENT BETWEEN

ADK HOSPITAL

AND

FACULTY OF HEALTH SCIENCES

THE MALDIVES NATIONAL UNIVERSITY
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¢ Allocated specialties for each placement
e Dates and duration of each placement.
¢ Availability of space for clinical examination
5.9. Provide students with
¢ Entry identification card of ADK for students
e Expectations of ADK from students
¢ Students’ daily roster for the duration of their
placement
5.10. Ensure the following are carried out in the ward or area
of clinical placement:
¢ Individual student rosters from each allocated ward
are communicated with students
¢ Students are introduced to clinical educators
¢ First day information and orientation are carried out
for students
¢ All procedures are undertaken under supervision of
the clinical educators all the time
e Students are informed about the Department/
ward’s expectation of students
5.11. Inform about misconduct and breaches of good
practice immediately to coordinators in FHS and in writing.
5.12. Take all measures and precautions to prevent
abuse/harm to the students.
ARTICLE 6: FINANCIAL LIABILITY
The Parties agree to the following;

6.1 ADK hospital shall levy a charge of MVR 700 per
student per week from FHS, MNU for the clinical
placement of students at ADK.

FHS, MNU shall pay the fees to ADK after
completion of the posting in each module to the
following bank account.

Account Name : ADK Hospitals Pvt Ltd

Bank : Bank of Maldives Plc

Account No.: 7701 700768 001

It is the responsibility of ADK to settle the fees for the
lecturers or any other costs that may incur during the
posting at ADK.

It is the responsibility of ADK to enter into an
agreement with the individual lecturers individually
and settle their fees on a monthly basis if necessary.

ARTICLE 7: MUTUAL TERMS AND CONDITIONS

7.1. Duration of Agreement:
This agreement shall commence with the signing of the
Agreement and shall be considered renewed from
academic year to academic year unless either
institution seeks to terminate this agreement.

6.2

6.3

6.4

7.2. Termination of Agreement:
FHS, MNU and/or ADK may terminate this agreement,
by giving the other institution written notice 6 months
prior to the effective date thereof. The reason(s) for
termination shall be clearly written, communicated and
fully understood by both institutions.

7.3. Modification of Agreement:
All modifications, waivers, or alterations to this
Agreement must be approved in writing by both
institutions.

7.4. Interpretation of the Agreement:

36

Placement (Appendix 2)

e Are provided with MNU student’s general rules and
Guidelines (Appendix 3)

Abide by these guidelines.

e Meet the pre-clinical requirements before
placement (e.g., vaccination status and first aid
trainings)

4.5. Send all relevant placements details including:
e Clinical placement dates and duration of
placements
Tentative number of students
Clinical specialty preferences
Student and Ward/Department Allocation
Clinical Learning Objectives
¢ Student attendance sheets
4.6. Arrange for students’ assessments and provide ADK
with:

Clinical assessment dates and schedules

Request for conduct of clinical examinations

List of clinical examiners

Clinical Assessment Tools for mentors to complete

o Dates students will be attending an orientation day

4.7. Provide training for Clinical Educators (CE) and ensure

they are given a copy of Responsibilities of the CE in

Supervising the FHS Students (Appendix 4).

4.8. Designate its own lecturers for supervision of students’

clinical practice activities.

4.9. Ensure the FHS lecturers follow the Responsibilities of

the Clinical Supervisor (Appendix 5)

4.10. Complete a checklist to ensure that all relevant

information has been communicated and distributed to ADK

4.11. Provide on request from ADK

e FHS facilities such as class rooms, halls, lab and
library, for the use of ADK in accordance with
established procedures.

e Expert / technical support and facilitate in-service
and continuing education programs, and other
clinical programs.

ARTICLE 5: Obligations of ADK:

5.1. Allow the use of facilities of ADK, including all specialty
and super-specialty areas for the purpose of
teaching and training of students who require clinical
experience during their training period.

5.2. Facilitate clinical placement, mentoring and assessment
for the students from FHS, in all the facilities of ADK.

5.3. Co-operate with FHS for facilitating teaching and
learning activities related to achieving the clinical
objectives of the training.

5.4. Provide up-to-date contact details of a coordinator for
clinical placement issues.

5.5. Provide an appropriate place/room for lecturers of FHS

doing clinical supervision of students.

5.6. Ensure relevant departments receive placement-related
information.

5.7. Ensure clinical educators are allocated for students from
each placement area prior to the commencement of
clinical placement.

5.8. Confirm the following details:

¢ Number of allocated student placements
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This agreement shall be governed by the relevant laws
of the Republic of Maldives.

7.5. Entire Agreement:
This agreement represents the complete
understanding between the FHS, MNU and ADK. It
shall supersede prior oral or written understandings
and promises relating to this subject matter.

7.6. Dispute Resolution:
The Parties agree that they shall endeavor to resolve
any dispute with respect to this Agreement amicably
and in good faith within 15 (fifteen) days of a notice of
dispute being served by one Party on the other Party in
respect of that dispute.

ARTICLE 8: PRIVACY STATEMENTS

This Agreement is a private and confidential agreement
between the two institutions. No parts of this agreement
should be publicized or reproduced without written
agreement of both institutions, unless required by Law.

ARTICLE 9: CONTACT DETAILS
Contact details of FHS, MNU:
Faculty of Health Sciences

The Maldives National University
Han’dhuvaree Hingun

Male’ 20318

Tel: +9603346500

Email: ths@mnu.edu.mv

Contact details of (Placement Institution):
ADK Hospital, Sosun Magu

Male’, Republic of Maldives

Tel: (+9603300307) (Hotline: 1440)

Email: info@adkhospital.com

ARTICLE 10: AUTHORIZATION

IN WITNESS, WHEREOF, the undersigned duly authorized

thereto, have read, understood and agreed to the terms and

conditions of this Agreement as set forth herein and have

signed this Agreement in duplicate in Malé, Maldives on
date in the year 2022, in English as original

texts.

For and on behalf of
ADK Hospital Pvt Ltd

For and on behalf of
The Maldives National
University

Signature: Ahmed Afaal
Managing Director

Signature: Mohamed
Shareef
Vice Chancellor

Witness 1 Witness 2

Signature: Signature:

Dr Aishath Shanoora Mohamed Yameen

Dean, Faculty of Health Ibrahim

Sciences Chief Administration &
Legal
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o utilizing advanced science and technology and
tapping the country’s talent pool,

o speeding up the fostering of a new generation of
applied highly-skilled talents, and

o developing and nurturing a pool of learned young
adults with a strong sense of practicality, good
hands-on skills and high level of organizational and
business setting awareness and familiarity.

ARTICLE 2: AREAS OF CO-OPERATION

Each Party will, subject to the laws, rules, regulations and

national policies from time to time in force governing the

subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to:

Obligations of Finolhu:

i. Discuss and come to a consensus with FHTS on the
type of students to be involved in the internship
programme, the exact number of students and the
manner of involvement.

ii. Provide FHTS, the enterprise’s human resources
structure, position description, and the knowledge and
skill levels for each position requirement;

iii. Assist FHTS to make the teaching plan and teaching
outlines.

iv. Formulate a concise internship training plan and see to
the necessary procedures and arrangements, which
include preparing the training grounds, providing the
necessary equipment and materials, and working
together to aid the trainee in developing a sense of
practicality and exhibiting work professionalism while
on the job;

V. Provide an experienced employee with the technical
expertise to the trainees and assess the trainee’s
internship performance based on fair judgment and
evaluation;

Vi. Recommend suitable technical personnel or
management personnel to attend the theory lessons,
internship coaching sessions and activities for creating
training materials and educational courses organized
by FHTS;

Vii. Offer employment opportunities to trainees based on
their internship performance and other related factors
associated with evaluation of the trainee’s
performance; and,

viii. Provide an opportunity for a FHTS academic staff to

take part in a pseudo-internship training programmed
at Finolhu’s premises.

Obligations of FHTS, MNU:

i. Formulate a training programme and a course outline
based on Finolhu’s organizational and development
needs;

ii. Validate a fixed internship period of 6 months and
finalize the external training period, training scope, and
number of students to be involved and training
requirements;

iii. Take initiative to contact Finolhu and assist Finolhu in
preparing the exact training programme and making
the necessary arrangements to cater for internship

40
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COLLABORATIVE PROGRAMME AGREEM ENT
BETWEEN

FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)

AND

Finolhu Maldives

This Collaborative Programme Agreement - Memorandum
of Understanding (hereinafter referred to as MoU) is made
on the __ " of 2022 by and between FACULTY OF
HOSPITALITY AND TOURISM STUDIES, The Maldives
National University (MNU) (hereinafter referred to as “FHTS,
MNU”) and FINOLHU MALDIVES (hereinafter referred to as
“FINOLHU”).

Herein after referred to singularly as
collectively as “the Parties”.

‘the Party” and

In consideration of discussions between the Parties and
mutual promises and conditions in this MoU, the Parties agree
as follows:

ARTICLE I: OBJECTIVE

The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote and
develop co-operation between the Parties based on equality
and mutual benefit with the intention to effectively implement
nation-building strategies that encompass:




received from or supplied to, the other Party during the
period of the implementation of this MOU or any
additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data
include any document, information and data which is
disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution
of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project
management and other documents, information, data
and/or solutions in any form, including but not limited to
any material, information or data which is designated in
writing to be confidential or by its nature intended to be
for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of
this Article shall continue to be binding between the
Parties notwithstanding the termination of this MOU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security,
national interest, public order, and public health to suspend
temporarily, either in whole or in part, the implementation of
this MOU which suspension shall take effectimmediately after
notification has been given to the other Party.

ARTICLE 12 - VARIATION

The terms stipulated in this MOU shall not be amended,
altered, changed or otherwise modified without the mutual
consent of the Parties and such amendments, alterations,
changes and modifications shall be made in writing and
signed by the Parties hereto.

IN WITNESS, WHEREOF, the undersigned duly authorized
there to, have signed this MOU in duplicate in Malé,
Maldives on __1" of in the year 2022, in English as

original texts.

For and on behalf of
Finolhu Maldives

For and on behalf of

The Maldives National
University

Signature: Mohamed Shareef
Vice Chancellor

Signature:
General Manager

Witness 1 Witness 2
Signature: Signature:

Zeenath Solih

Dean, FHTS HR Manager, Finolhu
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opportunities based on FHTS student availability and
Finolhu’s operational requirements.

iv. Assign a focal point for the internship period for
supervising, mentoring, and educating the trainee on
Finolhu’s organisational policies, procedures, code of
conduct and proactively assisting Finolhu in solving
any problems related to the internship;

V. Assist in the training of management personnel,
professional technical employees and transfer
personnel of Finolhu; and

vi. Nurture trainees that are desired by Finolhu to attend
the theory lessons, internship coaching sessions,
activities for preparing training materials and
educational courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS

The Parties will pay all of their own costs related to the
intentions and terms of this MOU, except as otherwise stated
in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF
UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions
and does not constitute or create, and is not intended to
represent or create, obligations under domestic or
international law and will not give rise to any legal process and
will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a
joint venture partnership or formal business organization of
any kind between the Parties or so to represent either Party
as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and
will remain in effect for a period of TWO (2) years. This
MOU may be extended for a further period as may be
agreed in writing by the Parties.

2. Either Party may terminate this MOU by giving written
notice to the other at least ONE (1) month prior to the
proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL

PROPERTY RIGHTS

1. All rights, title and interest in copyright and other
intellectual property rights and all other material supplied
by one Party to the other shall, together with any
improvements or modifications at all times remain vested
with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other
Party’s name and logo or the goodwill associated with
them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 9: CONFIDENTIALITY
1. Each Party shall undertake to observe the confidentiality
and secrecy of document, information and other data



V. Provide an experienced employee with the technical
expertise to the trainees and assess the trainee’s
internship performance based on fair judgment and
evaluation;

Vi. Recommend suitable technical personnel or
management personnel to attend the theory lessons,
internship coaching sessions and activities for
creating training materials and educational courses
organized by FHTS;

vii. Offer employment opportunities to trainees based on
their internship performance and other related
factors associated with evaluation of the trainee’s
performance; and

viii. Provide an opportunity for a FHTS academic staff to
take part in a pseudo-internship training
programmed at CCR’s premises.

Obligations of FHTS, MNU:

i. Formulate a training programme and a course
outline based on CCR’s organizational and
development needs;

ii. Validate a fixed internship period of 6 months and
finalize the external training period, training scope,
and the number of students to be involved and the
training requirements;

iii. Take initiative to contact CCR and assist CCR in
preparing the exact training programme and
making the necessary arrangements to cater for
internship opportunities based on FHTS student
availability and CCR’s operational requirements.

iv. Assign a focal point for the internship period for
supervising, mentoring, and educating the trainee
on CCR’s organisational policies, procedures,
code of conduct, and proactively assisting CCR in
solving any problems related to the internship;

V. Assist in the training of management personnel,
professional technical employees and transfer
personnel of CCR; and

vi. Nurture trainees that are desired by CCR to attend
the theory lessons, internship coaching sessions,
activities for preparing training materials and
educational courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS

The Parties will pay all of their own costs related to the
intentions and terms of this MOU, except as otherwise stated
in any subsequent project agreement between the Parties.

ARTICLE 4: EFFECT OF MEMORANDUM OF
UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions
and does not constitute or create, and is not intended to
represent or create, obligations under domestic or
international law and will not give rise to any legal process and
will not be deemed to constitute or form any legally binding or
enforceable obligations, expressed or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a
joint venture partnership or formal business organization of
any kind between the Parties or so to represent either Party
as the agent of the other.

BETWEEN

FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)

AND

CROWN AND CHAMPA RESORTS (CCR)
This Collaborative Agreement - Memorandum of
Understanding (hereinafter referred to as MoU) is made on
the _ " of 2022 by and between FACULTY OF
HOSPITALITY AND TOURISM STUDIES, The Maldives
National University (MNU) (hereinafter referred to as “FHTS,
MNU”) and the CROWN AND CHAMPA RESORTS)
(hereinafter referred to as “CCR”).
Herein after referred to singularly as “the Party” and
collectively as “the Parties”.
In consideration of discussions between the Parties and
mutual promises and conditions in this MoU, the Parties agree
as follows:

ARTICLE I: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote and
develop co-operation between the Parties based on equality
and mutual benefit with the intention to effectively implement
nation-building strategies that encompass:
o utilizing advanced science and technology and
tapping on the country’s talent pool,
o speeding up the fostering of a new generation of
applied highly-skilled talents, and
o developing and nurturing a pool of learned young
adults with a strong sense of practicality, good
hands-on skills and high level of organizational and
business setting awareness and familiarity.

ARTICLE 2: AREAS OF CO-OPERATION
Each Party will, subject to the laws, rules, regulations and
national policies from time to time in force governing the
subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to:

Obligations of CCR:

i. Discuss and come to a consensus with FHTS on the
type of students to be involved in the internship
programme, the exact number of students and the
manner of involvement.

ii. Provide FHTS, the enterprise’s human resources
structure, position description, and the knowledge
and skill levels for each position requirement;

iii. Assist FHTS to make the teaching plan and teaching
outline.

iv. Formulate a concise internship training plan and see
to the necessary procedures and arrangements,
which includes preparing the training grounds,
providing the necessary equipment and materials,
working together to aid the trainee in developing a
sense of practicality and exhibiting professionalism
while on the job;



IN WITNESS, WHEREOF, the undersigned duly authorized
there to, have signed this MOU in duplicate in Malé,
Maldives on 26™ of August in the year 2021, in English as
original texts.
For and on behalf of
The Maldives National
University

For and on behalf of
CROWN AND CHAMPA
RESORTS

Signature:
Chief Operating Office

Signature: Mohamed Shareef
Vice Chancellor

Witness 1 Witness 2
Signature: Signature:
Zeenath Solih

Dean, FHTS Human Resources

Director, CCR
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Memorandum of Understanding Between
FACULTY OF HOSPITALITY AND TOURISM STUDIES
THE MALDIVES NATIONAL UNIVERSITY and
WALFORF ASTORIA MALDIVES ITHAAFUSHI -
for the Collaboration to develop the Outreach Centre

This memorandum of understanding (hereafter referred to as
“MoU”) made on this {date} constitutes an understanding

between WALDORF ASTORIA MALDIVES

ITHAAFUSHI

(OPERATING BY ITHAAFUSHI INVESTMENTS PVT LTD),
(hereafter referred to as “Waldorf Astoria”) and FACULTY OF
HOSPITALITY AND TOURISM STUDIES, THE MALDIVES
NATIONAL UNIVERSITY.

NOW THEREFORE, the parties agree a follow:

1.

General

This MoU on the subject of collaboration of efforts constitutes
the entire understanding between the Parties with respect to
the subject matter hereof.

Main Activities of MoU:

2.1 Waldorf Astoria will do all the necessary arrangements
to setup the learning center at Waldorf Astoria.

The minimum number of students required for starting
the courses are as follows: for Certificate 1l (10
students), Advanced Certificate Program (15 students)
and the Bachelor’s degree (20 students) and Masters
(10 students).

Waldorf Astoria management should facilitate the
students and the lecturers for the period of the whole
program.

For the delivery of all modules, Waldorf Astoria will
arrange transportation, accommodation and food for
lecturers.

2.2

2.3

2.4
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ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and
will remain in effect for a period of TWO (2) years. This
MOU may be extended for a further period as may be
agreed in writing by the Parties.

2. Either Party may terminate this MOU by giving written
notice to the other at least ONE (1) month prior to the
proposed date of termination.

ARTICLE 7: PROTECTION OF INTELLECTUAL

PROPERTY RIGHTS

1. All rights, title and interest in copyright and other
intellectual property rights and all other material supplied
by one Party to the other shall, together with any
improvements or modifications at all times remain
vested with the supplying Party or original owner.

2. Neither Party may gain any right or interest in the other
Party’s name and logo or the goodwill associated with
them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality
and secrecy of document, information and other data
received from or supplied to, the other Party during the
period of the implementation of this MOU or any
additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data
include any document, information and data which is
disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution
of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project
management and other documents, information, data
and/or solutions in any form, including but not limited to
any material, information or data which is designated in
writing to be confidential or by its nature intended to be
for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of
this Article shall continue to be binding between the
Parties notwithstanding the termination of this MOU.

ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security,
national interest, public order, and public health to suspend
temporarily, either in whole or in part, the implementation of
this MOU which suspension shall take effect immediately after
notification has been given to the other Party.

ARTICLE 12 - VARIATION

The terms stipulated in this MOU shall not be amended,
altered, changed or otherwise modified without the mutual
consent of the Parties and such amendments, alterations,
changes and modifications shall be made in writing and
signed by the Parties hereto.



thereof and of the obligation set forth in this
understanding.

Safeguard all confidential information received
by it using a reasonable degree of care, and not
less than that degree of care used by it in
safeguarding its own similar information or
material.

Not disclose any Confidential
received to third parties.

6.1.4 information

Communication

7.1 The parties agree to appoint a person from each
organisation as a focal point, who will act as the main
contact person for communication and facilitation of
necessary action within the organisations.

FHTS, MNU appoints Mr. Ismail Shiyar
(Lecturer/Coordinator for Outreach Centres) as the focal
point.

Waldorf Astoria appoints Mr. Sheba Allada (Learning
and Development Manager) as the focal point.

Both parties agree to respond to queries within one
week from the time when the query is raised and if
unable to respond within a week, the issue can be
escalated to the head of both parties to discuss and find
a solution. The critical issues will be dealt by both parties
on a timely basis.

7.2

7.3

7.4

Inception and Termination

This memorandum shall take effect immediately upon its
execution by the appropriate officials of each party. It
shall remain in effect for a period of one year from the
date of its execution, automatically extend on an annual
basis for one year unless one of the parties serve written
notice with cause on the other expressing its intention to
terminate this memorandum. This memorandum may be
terminated by either party with 1 month’s written notice
with cause or such other reasonable time as agreed to by
the parties

IN WITNESS whereof this MoU was duly signed for and on
behalf of the Parties on the above written day and year.

For and on behalf of
Waldorf Astoria

For and on behalf of
The Maldives National
University

Signature: Mohamed
Shareef
Vice Chancellor

Signature:
(General Manager)

Republic of Maldives

Republic of Maldives Seal
Seal

Witness 2
Witness 1 Signature:
Signature:
Zeenath Solih (Director of Human
Dean, FHTS Resources)

6.
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2.5 Module leaders will allocate dates for each module
including assessments (Assignment, Presentations and
Practical).

2.6 The Examination Department of The Maldives National
University will allocate dates for the final examinations
for each semester.

Obligation of FHTS, MNU

The MoU covers the following tasks that FHTS, MNU needs
to complete as per pre agreed periods:

3.1 Arrange sections for each semester and inform the
student services and lecturers. Re-allocate students
before the beginning of the new semester including
present and new students.

Provide assistance for registration and guidance for new
applications via online registration portal.

Monitor student information and assist students to
register to the modules in ‘Self-Service.”

Allocate times and dates for each module.

Notify if pending fees and dues before the deadlines.
Handle student related issues (assessments, briefs,
examinations) by Academic Review Committee (ARC).
Update information on e-noticeboard based on each
module or as related to the examination.

Select students who are eligible for the Certificate Il /
Advanced Certificate / Bachelor’s degree and Master’s
programs.

Obligation of Waldorf Astoria

The MoU covers the following tasks that Waldorf Astoria
needs to complete as agreed.

4.1 Collect all registration forms received by the Outreach
Centre.

Assist FHTS, MNU to start the modules at Waldorf
Astoria.

Ensure that once the students are selected, the fees of
each student are transferred within the stipulated period
to MNU without delay.

Whenever possible, assist the lecturers to conduct all
necessary classes including practicals.

Provide accommodation for the lecturers in the premises
to conduct assessments and evaluations as per the
program outline.

Provide accommodation for the chief invigilator and an
invigilator as per MNU policy for examinations
conducted by the Maldives National University.

3.2
3.3
3.4
3.5
3.6
3.7

3.8

4.2

4.3

4.4

4.5

4.6

Amendments

This memorandum may be amended from time to time only
by mutual consent and expressed written agreement of both
parties. Such amendment will take effect on a date expressly
agreed by the parties.

Confidentiality
6.1 Except as expressly authorized by prior consent of the

other party, each party shall:

6.1.1 Limit access to any confidential information
received by it to it employees, representatives,
advisors and consultants (“Representatives”)
who have need to know.

6.1.2  Advise its representatives having access to the

confidential information of the proper nature



ii. Provide FHTS, the enterprise’s human resources
structure, position description, and the knowledge
and skill levels for each position requirement;

iii. Assist FHTS to make the teaching plan and teaching
outline.

iv. Formulate a concise internship training plan and see
to the necessary procedures and arrangements
which includes preparing the training grounds,
providing the necessary equipment and materials,
working together to aid the trainee in developing a
sense of practicality, and exhibiting professionalism
while on the job;

V. Provide an experienced employee with the technical
expertise to the trainees and assess the trainee’s
internship performance based on fair judgment and
evaluation;

Vi. Recommend suitable technical personnel or
management personnel to attend the theory lessons,
internship coaching sessions and activities for
creating training materials and educational courses
organized by FHTS;

Vii. Offer employment opportunities to trainees based on

their internship performance and other related

factors associated with the evaluation of the trainee’s
performance; and

Provide an opportunity for an FHTS academic staff

to take part in a pseudo-internship training

programme at GMPL’s premises.

Obligations of FHTS, MNU:

i Formulate a training programme and a course
outline based on Jumeirah’s organizational and
development needs;

ii. Validate a fixed internship period of 6 months and
finalize the external training period, training scope,
number of students to be involved and training
requirements;

iii. Take initiative to contact GMPL and assist GMPL in
preparing the exact training programme and make
the necessary arrangements to cater for internship
opportunities based on student availability and
GMPL’s operational requirements.

iv. Assign a focal point for the internship period for
supervising, mentoring, and educating the trainee on
GMPL’s organisational policies, procedures, code of
conduct and proactively assisting GMPL in solving
any problems related to the internship;

V. Assist in the training of management personnel,

viii.

professional technical employees and transfer
personnel of GMPL; and
Vi. Nurture trainees that are desired by GMPL to attend

the theory lessons, internship coaching sessions,
activities for preparing training materials and
educational courses organized by FHTS.

ARTICLE 3: FINANCIAL ARRANGEMENTS

The Parties will pay all of their own costs related to the
intentions and terms of this MOU, except as otherwise stated
in any subsequent project agreement between the Parties.
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COLLABORATIVE PROGRAM AGREEMENT
BETWEEN
FACULTY OF HOSPITALITY & TOURISM STUDIES
(THE MALDIVES NATIONAL UNIVERSITY)
AND
GRAND MERIDIEN PRIVATE LIMITED
(JUMEIRAH MALDIVES OLHAHALI ISLAND)

This Collaborative Agreement - Memorandum of
Understanding (hereinafter referred to as MoU) is made on
the {date} by and between FACULTY OF HOSPITALITY
AND TOURISM STUDIES, The Maldives National University
(MNU) (hereinafter referred to as “FHTS, MNU”) and the
Grand Meridien Private Limited (hereinafter referred to as
“GMPL”)

Herein after referred to singularly as “the Party” and
collectively as “the Parties”

(3) In consideration of discussions between the Parties
and mutual promises and conditions in this MoU, the Parties
agree as follows:

ARTICLE 1: OBJECTIVE
The Parties, subject to the terms of this MoU and the laws,
rules, regulations and national policies from time to time in
force in the country, will endeavour to strengthen, promote
and develop co-operation between the Parties based on
equality and mutual benefit with the intention to effectively
implement nation-building strategies that encompass:
o utilizing advanced science and technology and
tapping on the country’s talent pool,
o speeding up the fostering of a new generation of
applied highly-skilled talents, and
o developing and nurturing a pool of learned young
adults with a strong sense of practicality, good
hands-on skills and high level of organizational and
business setting awareness and familiarity.

ARTICLE 2: AREAS OF CO-OPERATION
Each Party will, subject to the laws, rules, regulations and
national policies from time to time in force governing the
subject matter, co-operate in a manner which will support,
develop and act as a stimulus for a wide range of collaborative
activities including but not restricted to:

Obligations of GMPL:

i. Discuss and come to a consensus with FHTS on the
type of students to be involved in this programme,
the exact number of students and the manner of
involvement.




ARTICLE 11: SUSPENSION

Each Party reserves the right for reasons of national security,
national interest, public order, and public health to suspend
temporarily, either in whole or in part, the implementation of
this MOU which suspension shall take effect immediately after
notification has been given to the other Party.

ARTICLE 12 - VARIATION
The terms stipulated in this MOU shall not be amended,
altered, changed or otherwise modified without the mutual
consent of the Parties and such amendments, alterations,
changes and modifications shall be made in writing and
signed by the Parties hereto

IN WITNESS, WHEREOF, the undersigned duly authorized
there to, have signed this MOU in duplicate in Malé,
Maldives on {date} in the year 2022, in English as original
texts.

For and on behalf of
The Maldives National
University

For and on behalf of
GRAND MERIDIEN
PRIVATE LIMITED

Signature: Mohamed
Ashraf
General Manager

Signature: Mohamed Shareef
Vice Chancellor

Signature: Menie Toledo

Director  of Human
Resources
Witness 1 Jumeirah Maldives
Signature: Olhahali Island
Zeenath Solih Witness 2
Dean, FHTS Signature:

Ibrahim Naseer
Director of Finance
Jumeirah Maldives
Olhahali Island
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1.

ARTICLE 4: EFFECT OF
UNDERSTANDING

This MOU only serves as a record of the Parties’ intentions
and does not constitute or create, and is not intended to
represent or create, obligations under domestic or
international law and will not give rise to any legal process and
will not be deemed to constitute or form any legally binding or
enforceable obligations, express or implied.

ARTICLE 5: NO AGENCY

Nothing contained herein is construed so as to constitute a
joint venture partnership or formal business organization of
any kind between the Parties or so to represent either Party
as the agent of the other.

ARTICLE 6: ENTRY INTO EFFECT AND DURATION

1. This MOU will come into effect on the date of signing and
will remain in effect for a period of TWO (2) years. This
MOU may be extended for a further period as may be
agreed in writing by the Parties.

2. Either Party may terminate this MOU by giving written
notice to the other at least ONE (1) month prior to the
proposed date of termination.

ARTICLE 7: PROTECTION
PROPERTY RIGHTS

All rights, title and interest in copyright and other
intellectual property rights and all other material supplied
by one Party to the other shall, together with any
improvements or modifications at all times remain vested
with the supplying Party or original owner.

MEMORANDUM OF

OF INTELLECTUAL

2. Neither Party may gain any right or interest in the other

Party’s name and logo or the goodwill associated with
them, and neither Party may permit any third party to use
the other Party’s name and logo.

ARTICLE 8: SETTLEMENT OF DISPUTES

In the event of any dispute emerging, the Parties shall make
the best efforts to solve the problem amicably and promptly
between themselves.

ARTICLE 9: CONFIDENTIALITY

1. Each Party shall undertake to observe the confidentiality
and secrecy of document, information and other data
received from or supplied to the other Party during the
period of the implementation of this MOU or any
additional agreement made according to this MOU.

2. For the purpose of Article 2, such information and data
include any document, information and data which is
disclosed by a Party (the Disclosing Party) to the other
Party (the Receiving Party) prior to, or after, the execution
of this MOU, involving academic, research, technical,
business, marketing, policy, know-how, planning, project
management and other documents, information, data
and/or solutions in any form, including but not limited to
any material, information or data which is designated in
writing to be confidential or by its nature intended to be
for the knowledge of the Receiving Party or if orally given,
is given in the circumstances of confidence.

3. Both Parties agree that the provisions of confidentiality of
this Article shall continue to be binding between the
Parties notwithstanding the termination of this MOU.
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Faculty Quality-Management Committee
Terms of Reference

1. Introduction
The Faculty Quality Management Committee (FQMC) is
responsible for quality assurance and enhancement
matters at the Faculty level. The main function of this
committee is to ensure the quality assurance
mechanisms and standards set by the University are
followed at the faculty level, to meet the expected
standards and attend to various functions that will
establish a quality culture at the Faculty.

Note: Faculty here refers to the faculties, schools and
centres at The Maldives National University.

2. Membership of the FQMC
The membership of this committee is as below:

i The Dean/Head of the Faculty;

ii. Heads of Departments in the Faculty. Where there
are no Heads of Departments, the academic staff
who are in the Faculty Advisory Committee;

Two representatives from the academic staff,

Two student representatives; and
V. One Administrative Staff representative.
3. Roles and Responsibilities

Following are the roles and responsibilities of this

committee:

3.1. Promote a quality-culture in the Faculty;

3.2. Oversee the implementation of the University’s
Quality  Assurance and Accountability
Framework (QAAF) for academic courses at the
Faculty level;

3.3. Oversee accreditation of all academic courses
in the Faculty by professional, statutory and
regulatory bodies such as MQA and other
professional bodies;

3.4. Monitor the internal quality standards and

practices for courses and their delivery;
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interval between two successive reviews shall not
exceed two years.

7. Approved by the Academic Senate

Approved date: 15 May 2022
First amendment: 14 August 2022
Date to be reviewed: 15 May 2024
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3.5.

3.6.

3.7.

3.8.

3.9.

4.2.

4.3.

4.4,

5.2.

5.3.

5.4.

5.5.

5.6.
5.7.

6.
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Monitor all internal quality assurance related
reporting required by PQCU;
Validate new courses and monitor any changes
to academic courses;
Monitor annual reviews of undergraduate and
postgraduate courses and manage the
outcomes of the reviews;
Prepare the annual Faculty quality assurance
report; and
Attend to specific issues as recommended by
the University Quality Assurance Committee
(QAC) from time to time.

Operations

. The Committee shall meet at least two times per

academic term;

The Chair of the FQMC will be the Dean/Head of the
Faculty. In the absence of the Dean/Head, the
committee members can choose a Chair for that
particular meeting;

The quorum for the FQMC to conduct a meeting shall
be half of the members excluding the meeting Chair;
and

The Faculty shall provide secretariat support to the
FQMC.

Election and Tenure of Committee Membership
Members who are elected based on their
responsibilities and designations are ex officio
members of this committee.

The staff members will be elected through an
independent and transparent ballot among the
relevant staff. If no staff member has proposed
their names, the Faculty Management
Committee shall appoint these staff members.
Student representatives should be selected
across different levels of courses (ideally one
undergraduate student and one postgraduate
student).

The student representatives will be elected
through an independent and transparent ballot
among the relevant student body, overseen by
the Faculty wing of the Student Union.

Tenure for elected members of staff shall be two

academic years and shall be eligible for re-

appointment for another consecutive term. However,
no elected member shall serve more than two
consecutive terms.

Tenure for student representatives shall be one year.

The membership will annul:

i. if the designation of the members changes;
ii. if the resignation of a member is communicated
in writing to the Dean/Head of the Faculty;

if a member is absent for three consecutive

meetings without a valid reason. All apologies

for meetings shall be informed in writing to the

Head/Dean of the Faculty; and

if a disciplinary-action against the staff has been

taken.

Changes to this Terms of Reference

The guideline is subject to periodical review. The
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# Subject | Credits Duration

1 | Urudu Listening & 10 15
Speaking

(Intermediate)

2 | Urudu Reading 10 56 15
(Intermediate)
3 | Urudu Writing

(Intermediate)

10 56 15
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Disease
Manage
ment

AGRX
XX

Urban Nil 15 56
horticultu
re

150

Name of the Course: Advanced Certificate in
Mushroom Cultivation

Entry Criteria: 3 passes in GCE O' level/SSC with C grade
and above

Alternative Entry: (to be decided by the faculty)

Name of the Course: Advanced Certificate in
Horticulture

Entry Criteria: 3 passes in GCE O' level/SSC with C grade
and above

Alternative Entry: (to be decided by the faculty)

e 18 years old and 1 year work experience AND
Ability to communicate in the language of
instruction.

Course Structure
Subje | Subject Pre Cred
ct Name requis | its
code ite

Cont | Total
act Learni
Hrs ng
Hrs

Semester 1

e 18 years old and 1 year work experience AND
Ability to communicate in the language of

instruction.

Course Structure

Subject
code

Subject
Name

Pre
requisite

Credits

Contact
Hrs

Total
Learni
ng Hrs

Semester 1

BIOXXX

Basics of
Biology

Nil

15

56

150

SCIXXX

Introduction
to scientific
and
analytical
skills

Nil

15

56

150

AGRXXX

Mushroom
Biology

Nil

15

56

150

AGRXXX

Introduction
to mushroom
cultivation

Nil

15

56

150

Semester 2

To be
decided by
the faculty

Nil

15

56

150

AGRXXX

Agriculture
value chain
management

Nil

15

56

150

AGRXXX

Advanced
mushroom
cultivation

Nil

15

56

150

AGRXXX

Post-harvest
management
of mushroom

Nil

15

56

150

56

BIOX
XX

Basics of
Biology

Nil

15

56

150

SCIXX
X

Introducti
on to
scientific
and
analytical
skills

Nil

15

56

150

AGRX
XX

Introducti
on to
Plants
and
Horticultu
re

Nil

15

56

150

AGRX
XX

Greenho
use Crop
Productio
n and
Manage
ment

Nil

15

56

150

Semester 2

To be
decided
by the
faculty

Nil

15

56

150

AGRX
XX

Agricultur
e value
chain
manage
ment

Nil

15

56

150

AGRX
XX

Principle
] of
Integrate
d Pest
and

Nil

15

56

150




Name of the Course: Diploma in Agricultural Science

Name of the Course: Advanced Certificate in Poultry

Entry Criteria:

e passes in GCE A' level and 3 passes in GCE O'
level including Biology AND English Language
requirement OR

e Attainment of a Level 4 qualification in a related
field AND English Language requirement

Alternative Entry: (to be decided by the faculty)

e Completion of a Level 4 qualification (unrelated),
and successful completion of an MQA approved
University Preparation Program* OR

e 20 years old, completion of secondary school, 2
years of relevant work experience, and
successful completion of an MQA approved
University Preparation Program.

Language Requirement:

e Certified proficiency in English (GCE O’
Level/IGCSE English/MNU English Language
Competency Test or Equivalent

Course Structure

Subje | Subject Pre Cred | Cont | Total
ct Name requi | its act Learni
code site Hrs ng
Hrs

Semester 1
AGRX | Principles | Nil 15 56 150
XX of

Horticultu

re
AGRX | Fundame | Nil 15 56 150
XX ntals  of

Soil

Science
AGRX | Introducto | Nil 15 56 150
XX ry Crop

Productio

n
AGRX | Plant Nil 15 56 150
XX Protection

and

Precision

Agricultur

e
Semester 2
AGRX | Elementa | Nil 15 56 150
XX ry

Genetics

and Plant

Breeding

57

Farming

Entry Criteria: 3 passes in GCE O' level/SSC with C grade
and above
Alternative Entry: (to be decided by the faculty)

e 18 years old and 1 year work experience AND
Ability to communicate in the language of
instruction.

Course Structure

Subje | Subject Pre Cred | Cont | Total
ct Name requis | its act Learni
code ite Hrs ng
Hrs

Semester 1
BIOX Basics of | Nil 15 56 150
XX Biology
SCIXX | Introducti | Nil 15 56 150
X on to

scientific

and

analytical

skills
BIOX General Nil 15 56 150
XX Avian

Science
AGRX | Introducti | Nil 15 56 150
XX on to

Poultry

farming
Semester 2

To be | Nil 15 56 150

decided

by the

faculty
AGRX | Agricultur | Nil 15 56 150
XX e value

chain

manage

ment
AGRX | Advance | Nil 15 56 150
XX d Poultry

farming
AGRX | Poultry Nil 15 56 150
XX meat

productio

n and

processi

ng
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AGRX Nil 15 56 150

XX

Livestock
and
Poultry
Husbandr
y

Basics of
Food
Science
AGRX | Agricultur
XX e
Extension
and
Economic
s

AGRX Nil 15 56 150

XX

Nil 15 56 150
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ESG QAA Actions to |Date of |Action by Success
stand|Recommenda | be taken (complet Indicators
ard | tion/Good ion
Practice
1.10 | The positive Continue  |Ongoing| QAC
engagement in |building this
external positive
review and attitude for
audit quality
processes and | assurance
a positive towards
attitude developing
towards these | a quality
exercises culture at
which MNU MNU,
uses as through
opportunities | disseminati
to self- reflect on and
and learn awareness
and
engaging
staff and
students in
the internal
consultation
s and the
transparenc
y of quality
assurance
processes
by involving
as many
staff as
possible in
the
deliberation
process of
developing
the Quality
Standards
at MNU
1.1 Include Develop and | 15-Nov | VC and | Student
student endorse the | 2022 the |Voice Policy
representative Student IAcademic| developed
son all Voice Policy Senate and
Faculty-level endorsed
committees. Revise 22-Nov | Heads | The ToRs
Faculty 2022 and revised to
level endorse include
committees at student
ToRs to Universit [representati
include ves
student Council/
representati Academi
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# | ESG QAA Actions to |Date of [Action by| Success
stand|Recommenda | be taken |complet Indicators
ard | tion/Good ion
Practice
1 | 1.2 | MNU’s close |Sustainthe |Ongoing| All
links with engagemen Faculties
industry t of external
exemplified by |stakeholder
the systematic | s through
inclusion of | maintaining
external the external
stakeholders in |stakeholder
Faculty representati
Advisory ons in the
Committees | committee
and the composition
improvement
to programme
as a result
2 | 1.8 |The YouTube | Continue |Ongoing|Registrar
channel providing
showing an access to
‘Introducing such Ongoing| DoS
MNU Student
Admission Support
Portal’ video | videos and
which is developing
useful and similar
informative videos.
Update the
MNU
YouTube
channel
with
additional
Student
Support
Videos
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ESG QAA Actions to |Date of |Action by| Success # | ESG QAA Actions to |Date of [Action by| Success
stand|Recommenda | be taken |complet Indicators stand|Recommenda | be taken |complet Indicators
ard | tion/Good ion ard | tion/Good ion
Practice Practice
Course information ves. These c
Development repository committees Senate
Status for all developed are FAC,
relevant staff and FMC, FCC,
updated ARC and
regularly the
Disciplinary
Publish the [22-Dec-|DVC - AA| Course Committee
Course 2022 Developme Revise the |22-Nov | Heads The ToR
Development nt Process Campus 2022 and revised to
Process on published Manageme endorse include
MNU website on MNU nt at student
website Committee Universit [representati
ToR to y ves
Conduct | 28-Feb | TDU and| Curriculum include Council/
training for | 2023 |DVC - AA|Developme student Academi
relevant staff nt Training representati c
who embark workshop ves Senate
on curriculum materials 2 | 1.1 |Systematically | Monitor the [(Ongoing| DoS [The FQMCs
development developed engage Implementati [from 22- send to
about the internal and on of the |Novon PQCU the
curriculum external Student Annual
development stakeholders in | Voice Policy Monitoring
process at quality Reports
MNU assurance, Conduct  |Ongoing|  All SOP for
1.2 Ensure all Develop and |22-Dec-[DVC - AA[SOPs of the including the annual from 22-| Faculties| Annual
relevant implement | 2022 CDRP further stakeholder | Nov on Stakeholder
stakeholders, | the SOPs developed participation of |consultation Consultation
including associated and students, in s Faculty- developed.
students, are with the endorsed the active wise (Dates for
fully engaged in| Curriculum management these
the design and |Development of education annual
development of | and Review provision on meetings
new Policy committees at decided and
programmes | Develop a |22-Dec-|DVC - RE| Instrument Faculty- level first set of
common 2022 developed consultation
instrument to S
conduct Conducted)
market study 3|12 Ensure the Develop a |15-Dec-DVC - AA| CDRP
(Industry, design, Curriculum | 2022 developed
policy development [Development and
makers, and approval of| and Review endorsed
potential new Policy
students, programmes (CDRP).
former fully comply | Review the |22-Dec-|DVC - AA| 2 - Current
students) to with its policy current 2022 process for
be submitted process of curriculum
during course curriculum developmen
approval development t reviewed
1.3 | Ensure that Revise the | 31-Oct | QAC Course to include with the
the criteria Course 2022 Coordinato checklists at revision of
for marking Coordinator rand all points of the
are published (CC) and Subject approval to checklists
in advance Subject Coordinato ensure
and that they | Coordinator r Roles process is
map onto the (SC) roles and adhered to
published and Responsibi
grade responsibiliti lities Make 22- DecDVC - AA| Course
boundaries es to include revised available 2022 Developme
a clause to Data on nt Status
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# | ESG QAA Actions to |Date of |Action by| Success # | ESG QAA Actions to |Date of [Action by| Success
stand|Recommenda | be taken |complet Indicators stand|Recommenda | be taken |complet Indicators
ard | tion/Good ion ard | tion/Good ion
Practice Practice
8 | 13 Revise the Revise the DVC - AA[Assessmen check that
appropriatenes | Assessment t Policy the marking
s and Policy to revised to criteria are
consistency of |[clearly define include published in
penalties how the instructions advance (by
applied to work [marks will be on the Week 1) and
submitted late |deducted for process for that they
late extending map onto
submission assignment the MNU
submission grade
s dates and boundaries.
procedure Make a 31-Oct | QAC Checklist
for late check list of | 2022 developed
submission the CC and
s SC and the
9|13 Revise its In Complaint Deans to
current consultation Process check
arrangements |with staff and Reviewed regarding the
for the students and timely
consideration review the published assessment
of student current on MNU publishing
complaints  |procedure for website, Develop an | 31-Oct |[DVC - AA|/Assessment
complaints SuU Assessment | 2022 Brief
and publish website Brief template template
the process and developed
(long form Noticeboar 6| 1.3 | Putinplace |Assessment | 15-Nov [DVC - AA|Assessment
and ds arrangements | Policy 2022 Policy
simplified) on toensurea | define the revised
website, consistent terms -
university approach to 'second
notice boards the second marking'
and Moodle marking and and
Pages moderation of | 'marking
10| 14 Revise the Revise the Registrar Admission assessed work |moderation'
current first- | Admission Policy of assessed
come first- Policy to revised work
served change the Develop | 15-Nov |DVC - AA| Moderation
admissions admission SOPs for 2022 SOP and
process to process to these two Second
ensure a 'merit-base’ processes Marking
transparent, | and publish and SOP
consistent and this communicate developed
standardized | information dto
process on our academic
website. This staff (FT and
Change will PT)
reflect clear 7 | 1.3 | Reviseits Revise the |22-Dec-|DVC - AA[Plagiarism
pathways current Plagiarism | 2022 Policy
and arrangements | Policy and Revised
opportunities for the use of |introduce an Turnitin
for MNU plagiarism- SOP SOP
student.s detection describing developed
progressing software how the
from one marks will be PD
level of study deducted for sessions
to another similarity on the
11| 1.4 | Monitorand | Conduct an |30-Jan- Student percentages process
report on analysis of data shared conducted
student student data with
progression, and faculties



# | ESG QAA Actions to |Date of |Action by| Success # | ESG QAA Actions to |Date of [Action by| Success
stand|Recommenda | be taken |complet Indicators stand|Recommenda | be taken |complet Indicators
ard | tion/Good ion ard | tion/Good ion
Practice Practice
Coordinator ator and recognition and| share with semesterly
and Subject Subject certification |the Faculties
Coordinator Coordin data to enable | and other
in providing ator effective MNU
academic reviewed management of | departments
support student each term.
Review the |15-Dec-|Registrar| Policy on academic
Policy on 2022 Recognizin progress Review the |30-Jan-| Deans The
Recognizing g Prior process | 2023 |and HoDs|process for
Prior Learning employed to monitoring
Learning to reviewed monitor students’
incorporate students’ progress to
cross credit progress to identify
for external identify students at
qualifications students at risk, provide
12 15 Ensure that Develop a |22-Dec-| HR and PT Staff risk, provide intervention
there are part-time 2022 TDU Induction interventions s and
effective (PT) staff programme and reward reward high
arrangements | induction d developed high achieving
for the program and shared achieving students
induction, and with students. reviewed
training, and  |Faculties to faculties Provide the |22-Dec-|Registrar| Graduation
support of deliver it relevant 2022 |and DoS | information
part-time staff |Develop a PT|22-Dec-| Deans | Develop a information shared with
across all support 2022 PT support on the final
faculties and | information information : semester
campuses Guide Guide graduation student
Develop a |30-Jan-| CETE | Teaching process to all
training | 2023 and final
module on Learning semester.
Teaching, Training
Learning and Module for
Assessment PT Ensure that |15-Dec-|Registrar| Course
for all PT developed Course 2022 Coordinator
staff to Coordinators meeting
complete meet recording
13| 1.5 | Ensurethat |[Continue Ongoing| TDU Anthara individual system
there are with the schedule students at developed,
effective current for the beginning shared
arrangements | process presentatio and end of with all
to identify and | of good- ns each term to HoDs and
enable the practice developed. discuss course
sharing of sharing Anthara progress and coordinato
good practice |(Anthara) sessions way forward, rs with
within and  |making it video explaining instruction
between more recorded the process son
faculties and |accessibl and shared for completing
campuses e to the on the recognising it
MNU MNU prior learning,
staff and YouTube and
students. channel document
Strengthen |30-Jan-| Deans Faculty- these
the faculty | 2023 and level good- meetings and
level and campus | practice report to the
Campus- manager | sharing Dean.
level Good- S schedule Review 15-Dec-|DVC - AA|Roles of
Practice developed roles of 2022 Course
sharing Course Leader,
practice to A plan for Leader, Course
make it a impact Course Coordin

63
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# | ESG QAA Actions to |Date of |Action by| Success # | ESG QAA Actions to |Date of [Action by| Success
stand|Recommenda | be taken (complet Indicators stand|Recommenda | be taken |complet Indicators
ard | tion/Good ion ard | tion/Good ion
Practice Practice
Conduct |30-Mar-| TDU and| Promotion regular assessment
workshops | 2023 HR application basis as developed
on explaining workshop part of the
the promotion format monthly
process once developed staff
the calls are and meetings
open conducted Incorporate [22-Dec-| RDO Theveli
16| 1.6 Develop Develop an | 30-Nov |DVC - AA| Inclusive into MNU's | 2022 SOP revised
support for Inclusive 2022 |and DoS | Education annual
students with | Education Policy Theveli
special Policy and developed International
educational | associated Conference a
needsina | SOPs that component to|
systematic explains share
manner through how innovative
both policy and| students Teaching and
procedures to | with SEN Learning
ensure a more | will get the best-
inclusive necessary practices.
student support in
experience the 14| 15 Ensure all  |Generate PT | 30-Nov | HR and PT
teaching, staff, full-time | appraisal 2022 | Deans | appraisal
learning and and part- time, |reports each report
assessment are appraised | semester format
processes. in line with the | based on based
Develop and |22-Dec-| CETE | Teaching relevant Students' developed
implement | 2022 and university Subject and and shared
'Teaching and Learning policy Teaching with HoDs
Learning Policy Evaluation
Policy developed (STE) data
Identify 22-Dec-|DVC - AF|Infrastructur Conduct Full-|Ongoing| HR and FT
Infrastructur | 2022 e plan for time (FT) Heads | appraisals
al changes accessibility staff conducted
that needs developed appraisals each term
to be made and systematical
to cater for document ly
students them as per
with special the policy
needs. and Heads
17| 1.6 |Formalise and [Develop and (22-Dec-| DoS Academic and HR to
standardise implement | 2022 and send periodic
pastoral Academic Pastoral reminders
support to and Pastoral Care Policy about this
ensure Care Policy developed and check
students are | defining the these are
appropriately | support that done
and will be 15| 1.5 Revise the Revise the | 15-Feb | VC and | Promotion
consistently provided at current Promotion | 2023 |DVC - AF| Policy
supported all levels process and Policy in revised,
across all criteria for consultation passed at
Faculties and promotion of with the UC/AS and
campuses academic staff | academic shared with
to improve and admin all staff and
18 | 1.7 | Collectand Develop a |30-Jan- [Registrar,| Alumni fairness and staff and published
make database of | 2023 | DoS and | database transparency publish the on MNU
accessible data| the MNU IT developed revised policy website and
on employability] Alumni to with on the intranet
patterns of track their student/alu intranet,
alumni for the | employability mni
benefit of information



# | ESG QAA Actions to |Date of |Action by| Success # | ESG QAA Actions to |Date of [Action by| Success
stand|Recommenda | be taken |complet Indicators stand|Recommenda | be taken |complet Indicators
ard | tion/Good ion ard | tion/Good ion
Practice Practice
Define and |20-Jan- [DVC - RE| MNU's students and | Develop a |30-Mar-|Registrar,| A plan for
publish the 2023 Information their further systemto | 2023 |DoSand| regularly
roles and Officer choices. regularly IT updating
responsibiliti assigned update the Alumni
es of the plus roles Alumni information
MNU and Database developed
Information responsibiliti (and
Officer to es shared arrangemen
ensure on MNU t to be
he/she can website made such
be that when
approached students
Update the |20-Jan- [DVC - RE| Visual graduate,
MNU Visual | 2023 Identity they are
Identity Manual registered
Manual. updated automaticall
20| 1.8 Ensure all Develop |22-Dec-|Registrar| Template y as
relevant detailed 2022 for course MNU
programme course handbook Alumni)
information is |specification/ developed Revise the |30-Jan-| VC Alumni
consistently | prospectus including Alumni 2023 Association
publicly by Registrar course Association Rules and
available in announce Rules and Regulations
collaboration ment Regulations revised
with faculties template to enable
and the that would auto entry
marketing go onto of all MNU
department the graduates.
and compile Website A page for |22-Dec-[DVC - RE| Alumni
information and flyers the MNU 2022 Connections
for each Alumni to be page
course into included in introduced
this format the MNU into the
and publish website MNU
this website
information Initiate a | 30-Jan-| RDO Tracer
on the Tracer Study| 2023 Study
website to collect instrument
information developed
about all
MNU
graduates.
19| 1.8 [Ensure quality | Develop a |30-Jan-|DVC - RE| Public
control of Public 2023 Information
public Information Policy
291 25 22z /) 2022 23225 30 :5.% Ass22F information Policy and Developed
juc gpoecs ws o o x o coc <o 2 o o o between associated with its
IS Shesess /’}5—’ DISEIY FEar A ST Fa EAVS marketing, |SOPs for the associated
/,_,/;;; P A2 L3AE S8538 f.8%es BlTF B2L2 faculty, quality SOPs
- - < - - schools and control of
z - z - z Zor PR >- 0- > 22,030~ . . .
n/";/ /;/’ 5/1/' /:H};n AJ’//"O J' PPANR2 KFAFS®H individual staff public
- 3c2.. 33cc 0r0- xox ¢ 2,528 information
:g/y} ,M,u«;/ VAP @ SESS FASEE g IV :e;v Al such as
;-,;.7 ;/v;v./«n .«uv;//,s .:?;; :.4’ ;7;; ;’—';;-; ;;x} ;/: website
o ce¢c >0 o ?/t < Cd ¢ c : o >/? o Zz 3 - e /’D < Content’
PSS SESI Y IENA SIAVI IV SEaF e social media
25 225 . posts,
A marketing
material,
}: ,?5,35;‘ -1 course
information
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The Maldives National University requires all Faculties
to ensure that students who complete a course of study
have attained key graduate attributes, and these
attributes are reflected in the curriculum development,
implementation and review processes as well as in the
teaching and learning approaches. At any given course
level, the depth to which the graduate attributes may be
developed will vary and within a course incremental
development is encouraged.
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The Maldives 6
£ National University

Graduate Attribute Policy

2.3

Introduction

The Maldives National University (MNU) is committed to
excellence in learning, teaching, and research and to
enhancing the student experience at all levels of study that
makes a graduate of MNU distinct from that of another. As
such MNU’s Graduate Attributes enact MNU’s vision as an
outstanding institution of the finest in its region and beyond.
The Graduate Attributes support the achievement of MNU’s
objectives while adhering to the University’s Guiding Values.
The added value that graduates can experience and impart to
employers and the larger community is what distinguishes
MNU graduates and defines their “graduateness”

At MNU we acknowledge all our students are individuals with
their own unique experiences.

MNU strives to assist students to develop a range of Graduate
Attributes that will enable them to participate effectively in the
workforce and contribute positively to the community and in
nation-building. Thus, the University aims to offer multiple and
varied opportunities through the formal curriculum and its co-
curricular activities to develop these attributes. It is expected
that the student and the MNU community will engage in the
teaching, learning, research, extra-curricular, cultural,
intellectual, social, recreational and sports activities of MNU,
to achieve the aspirations MNU hold for the graduates

Definition of Terms

Faculty: Institutes, centres, schools or other academic
units with a major responsibility for teaching
students.

University: The Maldives National University (MNU).

Attributes: The qualities, skills, dispositions and
understandings that a student should gain as a
result of the learning and experiences they
engage with, while at MNU

Statement of Policy

The purpose of this policy is to describe the abilities, skills,
knowledge and qualities that an MNU graduate can
demonstrate in addition to the specific knowledge in the field
studied.

Scope

This policy applies to all students and staff at MNU.

The Maldives National University requires all Faculties to
ensure that students who complete a course of study have
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The added value that graduates can experience and
impart to employers and the larger community is what
distinguishes MNU graduates and defines their
‘graduateness”
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The purpose of this policy is to describe the
abilities, skills, knowledge, and qualities that an
MNU graduate can demonstrate in addition to
the specific knowledge in the field studied.
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2.1

This policy applies to all students and staff at
MNU



b. Behave ethically in professional and personal
lives across international boundaries;

C. Communicate respectfully in diverse cultural
and social settings;

d. Contribute to a sustainable, diverse, and
socially-just world;

e. Actively collaborate in partnerships, with

respect and reciprocity; and
f. Recognise a role for themselves in creating a
sustainable future and consider the

environmental and economic consequences gf
national and international issues. .

6.3. MNU graduates are lifelong learners.

Graduates are flexible life-long learners who are opep-
minded, curious, willing to investigate and consider new ways
of knowledge and thinking that enhance self-growth.

To demonstrate this, MNU graduates can:

a. Critically reflect on practice for self-growth;

b. Update knowledge and skills and are equipped
for continual professional learning and academic
development;

c. Be self-aware, resilient and have the capacity to
accept and give constructive feedback;

d. Be agile and adapt to changes by being flexible
and are keen to engage with new ideas;

e. Evaluate and adopt new technology
enhances personal and professional growth;

f. Engage in collaborative inquiry to achieve
common goals; and

g. Actively engage in a healthy life style that
promotes holistic wellbeing.

6.4. MNU graduates honour the Maldivian Identity
Graduates have the ability to work skilfully and purposefully
with Maldivian local communities, demonstrating an
awareness of the implications of local decisions and actions
for nation development.

To demonstrate this, MNU graduates can

that

a. Respect and uphold Islamic values

b. Promote knowledge of history, people, language,
stories, traditions and diversity of local
communities;

C. Communicate and engage with locals in ethical and

culturally respectful ways using relevant community
protocols in professional and workplace contexts;

d. Engage and collaborate with the community,
contributing towards national harmony and unity;
e. Respond to the community needs and industry to

develop solutions for cultural and economic

development; and

Policy Review

This Policy shall be reviewed periodically to ensure adequacy
and relevance to all University services in its academic
provisions. The Policy shall be reviewed at least every five
years or more frequently if the need arises.

Academic Senate 22-11 2022
Approval Date:

Policy Effective Date:

Revision First XXXXX
History: Version:

69

attained key graduate attributes, and these attributes are
reflected in the curriculum development, implementation and
review processes as well as in the teaching and learning
approaches. At any given course level, the depth to which the
graduate attributes may be developed will vary and within a
course incremental development is encouraged.

As such these Graduate Attributes are to be referenced
explicitly within course learning outcomes, assessment
criteria, relevant course materials as well as co-curricular
activities and learning experiences.

Policy Implementation
The Graduate Attributes Policy implementation will be
overseen by the Vice-Chancellor.

The Graduate Attributes

The MNU aspires to develop professional, global citizens
and life-long learners who honours the Maldivian Identity.
As such the notion of ‘graduateness’ embodies notions which
transcend skills and signal aspirations far beyond
employabilityc demonstrating professionalism, inclusivity,
integrity that honours MNU’s mission vision & philosophy.
MNU has, thus, articulated the following Graduate Attributes
as desired learning outcomes for all students.

6.1. MNU graduates are professional.

Graduates are capable of ethical, self- directed professional
practice and be innovative by applying their knowledge and
skills in the work environment.

To demonstrate this, MNU graduates can:

a. Demonstrate deep discipline knowledge and
intellectual breadth;

b. Apply up-to-date, relevant and evidence-based
knowledge with skills;

C. Uphold the ethical standards of the disciplines,
fields and professions;

d. Demonstrate  entrepreneurial leadership by
embracing innovation, change, and enabling
others to contribute to change;

e. Use creativity, critical thinking, analysis and
research skills to solve theoretical and real-world
problems;

f. Communicate effectively and truthfully, with
purpose and impact;

g. Work collaboratively as part of a multi-disciplinary

team, negotiate, and resolve conflict towards
shared decision-making;

h. Use organisational skills, time management to
plan and manage a work-life balance;

i. Demonstrate digital literacy including the ethical
curation of data and consciousness of digital
identity in a digital society; and

j- Take pride in their professional and personal
integrity.

6.2. MNU graduates are global citizens.
Graduates are culturally adept and capable of respecting

diversity.
To demonstrate this, MNU graduates can:
a. Think globally about the profession to promote

good-practice;
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MAJOR GENERAL DR NAJM US SAQIB KHAN, HI(M),
T.BT

PRO-VICE CHANCELLOR & DIRECTOR GENERAL
HEALTH SERVICES

BAHRIA UNIVERSITY, PAKISTAN NAVY, ISLAMABAD

Expected Time of Visit: Mid-September to Mid-

December 2022
Details Estimated
Total for 3
months
(in USD)
Remuneration At the rate of USD 3000 | 9000
per month
Travel A Return ticket from 2750
Pakistan to Maldives
(economy)
Visa Arranged by MNU >
Accommodation | At the rate of USD 85 7650
per day for 90 days
Food At the rate of USD 40 3600
per day for 90 days
Incidental USD 300 300
TOTAL 23,300
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Details Estimate Estimate
d Total / d Total
per
person
Travel | A Return usD usD ~EFEZ 4525
ticket from 1800.00 3600.00
bemany o 08 2227 235/ 2022 3253 04 £eF 235257
. REERASSE 52T Sy gﬁ: P S
Visa Arranged by - - S5 542 S3E2 FRESsaGae SRARE SRS A SRAGAT
MNU sA27e 2 ,?J«)’«.?:, 5 R2s 5 BLEER 42 s }n‘f)’«i«
Accom | From Male’ at uUSD uUSD es . e . o . 555. ° . s 0r .-
modatio | the rate of 735.00 | 147000 FEh Tpdz SOpieiiz Pogredss  daes
n USD 105 per EASSSY e rAgTTASSS
day / per
person Details Estimated
Food USD 40 per USD USD Total
day / per 280.00 560.00 Travel A Return ticket from USD 2000.00
person Pakistan to Maldives
Incident | USD 300 UsSD USD 600 (economy)
al 300.00 Visa Arranged by MNU -
TOTAL usbD usbD
3,115.00 6,230.00 Accommo | From Male’ at the rate USD 735.00
dation of USD 105 per day /
per person
Food USD 40 per day / per USD 280.00
person
FC-2022-87 Incidental | USD 300 USD 300.00
S ArACS TOTAL USD 3,315.00
- 2 A - ;Lf 55 5;5;
23350 RSZEE35 FRAESF3 Sifsp piSE SEkfedl Details Estimated
ﬁ;?,?ff;:_f Sais 52235722237 :)’«;7}5 fn};gSJ Total
;;;7;'; 232227
# Detail Cost (MVR) Travel A F.K_etu.rn ticket from uUsD
1 Strategic Planning & Thinking 34,125.00 Al LT 1600.00
and Effective Decision Making - (EeBliiiy)
Counselling in the Workplace 23,985.00 Visa Arranged by MNU i
3 Administration Skills and 24,960.00 Accommo | From Male’ at the rate | USD 735.00
Telephone Etiquette (English And dation of USD 105 per day /
Dhivehi) per person
4 Business Writing Skills 32,565.00 Food USD 40 per day / per USD 280.00
5 Housekeeping Skills 26,650.00 person
6 Advance Excel Training 48,945.00 Incidental | USD 300 USD 300.00
7 Advanced Microsoft Office 37,245.00
Package TOTAL uUsb
8 Customer Service Training 39,000.00 2,915.00
9 Sign Language 19,240.00
10 | Team Building 26,812.50
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Banner Printing banners MVR 5000 11 | Upselling 16,640.00
Conferenc 12 Finance for Non-Finance 21,027.50
Bag, mugs, pens, penc MVR 70,000 Professionals
ils, key tag, note book for 13 Coordination of Participants 12,000.00
350 people 14 | Consultancy for program 36,000.00
Keynote USD 12460 development
speakers MVR 15 Total 399,195.00
192,1332.2
Travel A Return ticket from USD 2000
Pakistan to Maldives
(economy)reimbursed
ar naid
Accommoda| From Male " at the USD 735 FC-2022-39
tion rate of USD |05 per
day per person SRS RR5ES
Food USD 40 per day/ per USO 280 09 2220 22z / 2022 @235 17 2.5 A22227
person ¢ > 20, 2 o~ - 2 o > Ed vé// 2> o o
Incidental USD 300 per person USO 300 SEE SYRSNE SAGITAILS s SEs B2V prrager—ra
Travel A return ticket from USD 3600 };}{ f;;g;; /’7,; Z 1,216.00 f};; /‘3;,57 2358
Germany to Maldives ce o
(economy) reimbursed e
or paid
Accommoda| From Male'at the USD 1470
tion rate of USD |05 per ot
day /per person 25 22557 43255
Food o perdayfper | USD 880 09 2afr 225/ 2022 @255 AT 308 234025
o < 0: 0‘?/70 0:’ 2022 20 /: 22 0/' 2022 2 0 /j 20
Incidental USO 300 per person USD 600 "t g : g eHj 7z :’:‘» .
Travel A Return ticket from Ph USD 1600 SErEYITS SV SSGSS SIS NLS S SAcves sa
ilippines to Maldives EhsBe 23203552 2AF saiBn 28353
(economy) reimbursed £ < 2z
or paid 12:274-32 P23
Accom From Male' at the USD 735
modation rate of USD 105 per 300) 4325 $2ies
day /per person - /‘
2400 4 fgs ihsn
Food USD 40 per day/ per USD 280 -
person (=37 2 J2ARi5E
Incidental | USD 300 per person USD 300 > PR
Food and |6 meals x 250 packs at a MVR375,000 150 srgm 30) =es v
Beverage |rate of 250 per head (35453 [225 5 Los
Conference | For 100 people with boat MVR 167,000 . . P
Dinner hire npn 14:824-32 »>é
Total MVR809133.2
SSAPI MVR 48,033
Kandooma MVR 40,000
Registratio MVR 125,000 FC-2022-41
Total MVR 213,033
Remaining MVR 596,100.2 09 2ain 225/ 2022 g255 AT 2.5 A22255
to be spent SA4 ARLARZ ﬁg} 809,133.2 JFo2Ri; A0 .54
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Facility Rent for Rent Rent for
3 hrs for 6 1 day
hrs

Basic Kitchen 2000.00 | 6100.00 8500.00

Advanced Kitchen 2000.00 | 6100.00 8500.00

Pastry 1400.00 | 4200.00 | 5800.00

Bakery 1400.00 | 4200.00 | 5800.00

Mock Bar 1400.00 | 4200.00 | 5800.00

Main Restaurant 1400.00 | 4200.00 5800.00
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First Aid Basic Course Sl 25555 2ops B35 352855 24 alh S Si
Lecturer Fee 500 per hour
Rate for Maximum No of 400 per student
Students
Rate for Minimum No of 800 per student
Students .2
o
z
o3 aﬂa < oo0ocx o © s X ¢ zor 7 O0cC 20225
I gfyr— s prpssg Pl ad D /’/‘/’)‘V .A.r’—“)) :“}/t Sy
First Aid Basic Course Practical BEERF 383 S84, ia A33Aa5 Saiisc S0k
Lecturer Fee 500 per hour . T i 2 > -
- P ;.7/,“/.; .m—wg.;/ zr_;’,« 3000 25 25 (’—',v/: 109) 54553
Rate for Maximum No of 800 per student
ce¢c >0
Students S53Ep
Rate for Minimum No of 1600 per student
Students
FC-2022-52
Standard First Aid Basic Course 11 2385 225 /7 2022 23225 10 :;,; 235227
Lecturer Fee 500 per hour 0o o oo co 2z @ ozoc >
" Ve X Yr—X A@Pr—g: F rops e”—’f}/‘/’ N4DRR
Rate for Maximum No of 1,200 per student - - - U )
coocx o o o - p -4 (-] (-] 00~ 0c ¢ - N- 23 (- -
Students (s@vp<s O SIEIA AN LA A RINO PSS eIV L s X
Rate for Minimum No of 2,300 per student =2 ;a;,;;; 235505 Zaxil 33T S555el58%
Students P
1200 (Per5x5) 2525355 4 $2£ Fundamentals of GIS
cec > ©0r > 0t 2 >
oS -t
Training of Trainers First Aid Course PR £
Lecturer Fee 500 per hour o sxccs 250 FC-2022-53
. VPSS S VAL ASASA,
Rate for Maximum No of 1,200 per student 2
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Details Amount estimated
in (USD)

Return Airfare 909

Accommodation and Food (5 nights) 800

Internal travelling, visa & travel 500

insurance (to

be reimbursed upon submission of

receipts)

Total (2209USD) =
34,062.78 MVR

FC-2022-61
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Fakatdad

Lo # 23¢220 2
07 2xs SoAI— 5
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iiEa55 ,:’5«};:» 15 Faggs £20 S //'e’—'/,uvv i’v;ﬁ’ sEHL
}3;}‘}; /l-"f;‘ SapLE mE 2328550 ARG 2o ;.ﬁ;
-}/‘v’/‘i/« f;/«,s Sal 5352
Detail Cost Cost
(MVR) (USD)
1 | Airfare Etihad Airlines 890.66 13734.00
(Geneva - Male roundtrip)
2 | Accommodation x 3 nights 778.21 12000.00
(Male")
3 | Food allowance x 3 days 194.55 3000.00
4 | Laundry service 42.80 660.00
5 | Internal transport 18.16 280.00
Total 29,674.00 | 1,924.38
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Fee Description Amount (CHF)
Application Fees CHF 5,000.00
One-Time joining CHF 40,000.00
fee

Minimum Annual CHF 40,000.00
Certification Fee

Total CHF 85,000.00
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Performance props 20 - | 15,000.00
(costumes, Equipment,

hire etc)

Water (Case) 20 62 1240.00
Total 31,240.00
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Cost (USD)
Travel | Return ticket to Maldives 6,000.00
(Economy)
Pocket | Reimbursed or PAID (USD 1,200.00
money | 1500 per person)
Total | USD 300 per person 7,200.00
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Budget)
Performers (Student - - | 15,000.00
Union, band & music
group)
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