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 ދނިުން  ހުއްދަ އެކލުަވާލުމުގެ

AS-2024-33 

 AS-2024-34 ފާސްކުރުން  ކޮމޓިީ އެޑްވައިޒަރީ ގެ އެޑިޔުކޝޭަން އޮފް ފެކަލޓްީ 77

 AS-2024-35 އައްޔަނުކުރުން މެންބަރަކު 2 ތެރެއިން މުވައްޒފަުން އެކެޑެމިކް ކޮމޓިީއަށް އެތިކްސް  ރިސަރޗް 78

87  AS-2024-36 އައްޔަންކުރުން މެންބަރެއް ސީއަށް.އޭ.ކިޔު ތެރެއިން ވެރނިްގެ ސނެްޓަރުގެ/ޑނީުން 

 FC-2024-32 ގުޅޭ އާ ކޭޓަރނިްގ ރަސްމިއްޔތާުގެ ގްރެޖުއޝޭަން ޓާމްގެ ފުރަތަމަ އަހަރުގެ ވަނަ 2024 78

 FC-2024-33 ފާސްކުރުން   ބަޖޓެު  ފައިސާ  ޖެހިފައިވާ  ދައްކަން  އތިުރަށް  އަށް"  މނަާލް"  ޑްރާމާ  ޔޫގެ.  އެން.  އެމް 78

 FC-2024-34 މަޝްވަރާކުރުން ގުޅޭގތޮުން ދނިުމާ  ހުއްދަ ނެގުމުގެ އިނޓްަރން 2 ޑިޕޓާމްަނޓްަށް މާރކޓެނިްގ 79

79 
  ގުޅޭގތޮުން  ބޭއްވުމާ  ޔުނިވަރސިޓީގައި  ޤައުމީ   ދިވެހިރާއްޖޭގެ  އިމތްިހނާުތައް  ގެ  އެލް.އެސް.ބީ.އައި

 މަޝްވަރާކުރުން
FC-2024-35 

79 
 ތައްޔާރުކރުުމަށް  އުޖޫރަތައް  އަދި  ބލެެހެއޓްުމަށް  އޓެެންޑެންސް  ލެކްޗަރަރނުްގެ   ޓައިމް  ޕާރޓް

 FC-2024-36 މަޝްވަރާކުރުން  ގުޅގޭތޮުން ގަތުމާއި އެއް ސޮފޓްްވެއަރ

79 
 މުއދްަތު   އެގްރމީެނޓްްގެ  ވެފއަިވާ  އެކު  ހޮސްޕޓިަލާއި  ކޭ.ޑީ.އޭ  އިން  މެޑިސިން  އޮފް  ސްކޫލް

 ހުއދްަން އިތުރުކުރުމުގެ
FC-2024-37 

80 
  އެންޑް   ޝަރީޢާ  އޮފް  ފެކަލޓްީ  މުބާރާތުގައި  މޓޫް  އާބިޓްރޝޭަން  އނިްޓަރނޭޝނަަލް  އައި.ޑީ.އެފް
 FC-2024-38 .ގުޅޭ ބައިވެރިވުމާ ޓީމެއް ގެ ލޯ

80 
 ދޭ   ބލަިމީހުނންަށް  ބައިވެރިވާ  އިމްތިހާނުގައި  ފައނިަލް  ދަރިވަރނުްގެ  މެޑިސނިްގެ  އޮފް  ސްކޫލް

 . ގުޅޭ އުޖޫރައާއި
FC-2024-39 

08  
  ދެވޭ  އައުމަށް  މާލެ  ކެމްޕހަުން  އެކްސްޓަރންޝިޕަށް  ދރަިވަރުން  ނަރސނިްގގެ  އޮފް  ސްކޫލް

 FC-2024-40 .ގުޅޭ އެލވަަންސާއި

81 
 ބައިވެރިވުމަށް  މުވައްޒފަުން  CETE  ޓްރެއނިިންގގައި  އެޑޓިނިްގ  އެންޑް   ވީޑިއޯގްރަފީ  ބޭސިކް
 . ގުޅޭ ޚަރާދާއި ހނިްގާ

FC-2024-41 

 FC-2024-42 .އައްޔަންކުރުން މެންބަރެއް ކޮމޓިީއަށް ޕްރޮކިއމުަނޓްް 81

81 
 ހނިްގުމަށް   ޕްރޮގްރާމް  ޑެވެލޕޮމްަނޓްް  ކޕޯަރޓޭް  ގަސްދުކުރާ  ހނިްގުމަށް  ސްކލޫުން  ބިޒްނަސް

 . ގުޅޭ އިސްލހާުކުރުމާއި ރޓޭްތައް ކަނޑައަޅާފައިވާ
FC-2024-43 

 FC-2024-44 . ގުޅޭ ހަމަޖެއްސުމާއި ޕެޓީކޭޝްއެއް އެޅުމަށް ޕޓެްރޯލް ވެހިކަލތްަކަށް ޔުނިވަރސޓިީގެ 82

 FC-2024-45 . ދނިުމާގުޅޭ އުޖޫރައެއް ފަރާތތްަކަށް  ނަގައިދޭ ވޯކްޝޮޕްތައް ހނިްގާ ސަޕޓޯުން ސޓްޫޑަނޓްް 82

 FC-2024-46 .ގުޅޭ ހޯދުމާއި ފައިސާ ތަމްރނީަކަށް ބޭނުންވާ މުވައްޒފަުނންަށް ފެސޓްްގެ 82

ޞަފުޙާގައި ތިނވްަނަ  ބައި ބާކީ ފިހުރިސްތުގެ  
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82 

  ލޯންޗނިްގ   ،ޓޭބަލް  ރައުންޑް  ޕޮލިސީ  ރީޖނަަލް  ހަމަޖހެިފައިވާ  ބާއވްަން  ޕްރޮޖެކޓްުން  ޕްރޮމިސް
 އާއި   އޭ.އެސް.ޑީ  ބޭފުޅނުްގެ  ވަޑައިގނަްނަވާ  މާލެ  އެވޯޑަށް   ސަސޓްެއިނެބިލޓިީ  ލޯވާ  އަދި   ،ލޯވާ  އޮފް
 ބެހޭ 

FC-2024-47 

 FC-2024-48 .ގޅުޭ  ޚަރަދުކުރުމާއި ފައިސާ ލިބޭ ޔުނިވަރސޓިީއަށް ޕްރޮޖެކޓްތްަކަށް 82

 FC-2024-49 . ބެހޭ ހިދުމަތާއި ޓަރނޓިނިްގެ 83
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  UC-2024-77 – UC-2024-51 :ނިނމްުން ޔުނިވަރސިޓީ ކައުންސިލްގެ

UC 
2024-51 

  ވެވޭ   ދެމެދު   އާ   UNIVERSITI KEBANGSAAN MALAYSIA  އާއި   ޔުނިވަރސޓިީ 
 . ފާސްކުރުން   އެގްރމީަންޓް 

   333| ޖަލސްާ:  2024މއެި  6ތާރީޚް:   ފސާްކުރވެުނު

 ސަޕްލިމނެްޓްރީ  ވެވޭ  ދެމެދު  އާ  UNIVERSITI KEBANGSAAN MALAYSIA  އާއި  ޔުނިވަރސޓިީ
 . ފާސްކުރެވނުެވެ ހށުަހަޅާފައިވާގތޮަށް އެގްރމީަނޓްް ލައިސެންސނިްގ

SUPPLEMENTARY 

AGREEMENT TO THE LICENSE AGREEMENT 

BETWEEN 

UNIVERSITI KEBANGSAAN MALAYSIA 

AND 

THE MALDIVES NATIONAL UNIVERSITY 

 

THIS AGREEMENT  is made on ___________ (hereinafter referred to as “Effective Date”)  

 

between 

 

UNIVERSITI KEBANGSAAN MALAYSIA, an institution of higher learning established and 

incorporated under the Universities and University Colleges Act 1971 in Malaysia [Act 30] and 

having its registered address at 43600 UKM Bangi, Selangor Darul Ehsan, MALAYSIA, of the 

one part (hereinafter referred to as “UKM”);  

 

and 

 

THE MALDIVES NATIONAL UNIVERSITY , an institution established under the Maldives 

National University Act of 2011 and having its registered address at Rahdhebai Hingun, Male, 

Maldives of the other part (hereinafter referred to as “MNU”). 

 

UKM and MNU shall hereinafter referred to singularly as the “Party” and collectively as the 

“Parties”. 

 

WHEREAS: 

 

1. The Parties have entered into an Agreement dated 16 th October 2018 for a period of seven 

(7) years for the purpose of establishment and implementation of Doctor of Medicine 

Programme in MNU (hereinafter referred to as the “the Agreement”).  

B. The Parties have entered into a License Agreement dated 15th November 2018 for a period 

of five (5) years and expired on 14th November 2023 (hereinafter referred to as the 

“License Agreement”).  

C. Pursuant to Clause 2.2 of the Agreement, it is stated that the License Agreement shall be 

effective for seven (7) years beginning on the date of the execution of this Agreement and 

will expire upon the expiry date of this Agreement or the earlier termination by the Parties 

pursuant to Clause 10 of this Agreement. 
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D. For the purpose of giving effect to the intent of the Parties as set out in Recital C, the 

Parties have agreed to enter this Supplementary Agreement upon the terms and 

conditions as hereinafter set out. 

 

NOW THE PARTIES HEREBY AGREE AS FOLLOWS: 

 

1. SUPPLEMENTAL 

1.1. This Supplementary Agreement shall be supplemental to and be read and construed as 

an integral part of the Agreement. 

1.2. Save and subject to the provisions and variations contained in this Supplementary 

Agreement, all the provisions of the Agreement shall remain the same and be in full 

force and effect as between the Parties. 

1.3. In the event of any conflict or inconsistency between the provisions of the Agreement 

and this Supplementary Agreement, the provisions of this Supplementary Agreement 

shall prevail to the extent of such conflict or inconsistency. 

 

2. INTERPRETATION 

2.1. In this Supplementary Agreement unless the context otherwise requires and save as 

specifically defined herein, all words and expressions defined in the Agreement shall 

have the same meaning when used or referred to in this Supplementary Agreement. 

 

3. AMENDMENT TO THE LICENSE AGREEMENT 

3.1. Recital (B) of the Licence Agreement is to be deleted in its entirety and to be replaced 

with : 

" Licensor and Licensee have entered into an agreement dated 16th October 2018 

(hereinafter referred to as the "Effective Date") for a period of SEVEN (7) years and 

will expire on 15th October 2025 (hereinafter referred to as the "Expiry Date") for the 

purpose of establishment and implementation of Doctor of Medicine Programme by 

Licensee (hereinafter referred to as the "Agreement") 

3.2. Recital (C) of the Licence Agreement is to be deleted in its entirety and to be replaced 

with : 

“The Parties agree that the Agreement shall be read together with this License 

Agreement and shall be effective for SEVEN (7) years beginning on the Effective Date 

and will expire on the Expiry Date or the earlier termination by the Parties pursuant to 

Clause 5 of the Agreement.” 

3.3. Clause 5.1 of the Licence Agreement is to be deleted in its entirety and to be replaced 

with : 

“This License Agreement shall remain in full force and effect for SEVEN (7) years 

(hereinafter referred to as the “Term”) commencing upon the Effective Date and will 

expire on the Expiry Date, unless earlier cancelled or terminated in accordance with the 

provisions hereof. 

 

4. MISCELLANEOUS 

4.1. Each Party shall bear its own legal cost in respect of the negotiation, preparation and 

execution of this Agreement. However, any stamp duty payable in respect of and/or in 

connection with this Agreement shall be fully borne by UKM, wherein each Party shall 

retain one original copy of this Agreement, being duly stamped. 
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4.2. This Supplementary Agreement shall be governed by and construed for all purposes in 

accordance with the Laws of Malaysia and the Parties hereby submit to the exclusive 

jurisdiction of courts of Malaysia. 

4.3. This Agreement is drawn up in English language and any communications between the 

Parties shall be in English language. In the event there is any inconsistency between 

English language and other language, the English language shall prevail.  

4.4. The parties acknowledge and agree that they have reviewed, negotiated and jointly 

drafted this Agreement and that it should be construed without regard to the party or 

parties responsible for its preparation. 

 

[THE REST OF THIS PAGE HAS BEEN LEFT BLANK] 

 

IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed by their 

duly authorized representatives.  

 

SIGNED by  

For and behalf of UNIVERSITI KEBANGSAAN MALAYSIA  

  

PROFESSOR DATO'  GS. TS. DR. MOHD EKHWAN HJ. TORIMAN  

Vice-Chancellor                       

Universiti Kebangsaan Malaysia     

………………………………………         

       

In the presence of :     

 

PROF. DR. ABDUL HALIM ABDUL GAFOR      

Dean          

Faculty of Medicine         

Universiti Kebangsaan Malaysia      

…………………………………… 

 

SIGNED by  

For and behalf of THE MALDIVES NATIONAL UNIVERSITY.   

    

Dr. Aishath Shehenaz Adam 

Vice-Chancellor                       

The Maldives National University    

………………………………………       
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UC 
 .   ފާސްކުރުން   އެގްރމީަންޓް   ވެވޭ   ދެމެދު   އާ   ހޮސްޕޓިަލް   މިލިޓަރީ   ސނެަހިޔާ   އާއި   ޔުނިވަރސޓިީ  2024-52

     333: ޖަލސްާ|  2024 މއެި 6: ތާރީޚް  ފސާްކުރވެުނު

 އިސްލާހާއެކު  އަންނަނިވި  އެގްރމީަނޓްް  އފެިލިއޝޭަން  ވެވޭ  ދެމެދު  އާހޮސްޕޓިަލް  މިލޓިަރީ  ސނެަހިޔާ  އާއި  ޔުނިވަރސޓިީ .1
 . ފާސްކުރެވނުެވެ

  ގތޮަށް   ބަޔނާްކޮށްފައިވާ  ގައި  1  އެނެކްސް  ހމިެނޭނީ  ކޮމިޓީގައި  ޖޮއިނޓްް  ޕޮއިނޓްްގައި  ވަނަ  3  އެގްރމީަނޓްްގެ .1.1
 .ބަދަލުކުރުން ކަމަށް މެންބަރުން 10

  އައޖިީއެމްއެޗް  ގތޮަށް  އެއްބަސްވެފައިވާ  ކޮމޓިީއިން  ޖޮއިނޓްް  ކުރިން  ،މަޝވްަރާކޮށް  ހޮސޕްޓިަލާއި  އައިޖީއެމްއެޗް .1.2
(  6  ނަންބަރު  ޕޮއިނޓްް)  ފޮއިނޓްް  ޕްރފިަރެންސް  ފަސޓްް  އެގްރީމނަްޓްގައިވާ  އފެިލިއޝޭަން  ވެފައިވާ  އާއެކު

 . ރިއެވެފާސްކު ސޮއކިުރުމަށް އެޑެންޑަމްއެއްގައި އނުިކޮށް

AFFILIATION AGREEMENT 

BETWEEN 

SENAHIYA MILITARY HOSPITAL 

AND 

SCHOOL OF MEDICINE 

THE MALDIVES NATIONAL UNIVERSITY 

Senahiya Military Hospital is a government hospital registered in accordance with Section 11 of 

the Health Service Act with a registration number HF-19/ALP/GOV/522 . 

Maldives National University is a non-profit public higher-education institution, established 

under the Maldives National University ACT (Law No. 3/2011). The MNU is a state-funded 

University and the largest higher education institution, mandated by law to conduct, promote and 

disseminate research, and take various initiatives to balance its educational excellence and has 

made various collaborative arrangements with other institutions and organizations to enhance its 

quality and output  . 

The Maldives National University hereinafter referred to as University and the Senahiya Military 

Hospital hereinafter referred to as Hospital entered an agreement to promote and extend 

undergraduate medical training in the hospital . 

The University and the Hospital wish to continue the long-standing affiliation between the two 

institutions, and the University wishes to continue to utilize available resources and facilities of 

the Hospital in the conduct of its academic programs and the Hospital consents to such use in 

accordance with the terms set out herein ; 

The University and the Hospital recognize that the funding for the resources and facilities of the 

Hospital that the University wishes to utilize, is a shared responsibility ; 
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The University and the Hospital recognize the objectives of the provision of exemplary health 

care and exemplary educational programs, and the encouragement of research in health sciences, 

and they wish to ensure that patient care, educational, and research programs are efficiently 

directed, coordinated and inter-related with the University and the Hospital within available 

resources; and 

The objectives set forth above can best be achieved by a close and harmonious relationship 

between the Hospital and the University and by jointly and individually accepting 

responsibilities as set forth in this Agreement ; 

THEREFORE, the Parties agree as follows : 

1. BASIS FOR AFFILIATION 

The purpose of this Agreement is to provide a consensus whereby the University and Hospital 

may continue to collaborate in efforts to accomplish their common goals that is the provision of 

a high standard of health care and teaching programs. The University encourages the precept that 

high quality and effective clinical teaching programs require excellent patient care. The Hospital 

acknowledges that improvement in patient care will be facilitated if undertaken in a setting of 

teaching and research . 

In order for both the University and Hospital to fulfill their teaching and learning objectives, the 

Hospital is willing to provide available facilities and resources for the clinical, research and 

practical training experiences for the University’s students (as defined in Appendix 2) and the 

University is willing to permit its students in the health and related fields to gain clinical and 

practical experience in the Hospital and allow its students to participate in research and clinical 

activities in the Hospital . 

Therefore, the purpose of this affiliation is to provide a foundation upon which the University 

and the Hospital may continue to collaborate and cooperate in their efforts to accomplish their 

individual and common goals . 

2. RESPONSIBILITIES AND EXPECTATIONS OF AFFILIATION 

a. Recognition of Special Relationship 

i. In recognition of the relationship between the University and the Hospital and their 

shared academic mission, the Hospital agrees that the University's academic resource 

requirements relating to medical training in the Hospital shall have due priority . 

ii. The University and the Hospital, whenever possible, will inform each other of their 

future plans, programs and services, including possible changes to, or elimination of 

existing programs, resources or services that may affect medical training in the 

Hospital . 

Whenever possible, however in no way mandatory, the parties will endeavor to give 

six months' notice of any such plans or changes and will attempt to reach an agreement 

to prevent or minimize the impact of proposed changes on the programs and operations 

of the other party . 
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iii. The University and the Hospital will meet on an on-going basis to discuss and 

negotiate resource funding issues. Resource funding issues relating to medical training 

will also be addressed through the Joint Liaison Committee . 

b. General Obligations 

i. The Hospital : 

1. The Hospital is solely responsible for establishing, maintaining and setting standards 

for delivery of clinical care and services and for the provision of patient care and the 

determination of which clinical services it will or will not provide. The Hospital 

acknowledges that the University is solely responsible for establishing courses and 

programs of study, determining standards for its students, faculty and teaching 

programs, and generally for all other matters of an academic nature relating to the 

education of students in the Hospital . 

2.  It is recognized that access by students to Hospital inpatients and ambulatory patients 

for teaching programs is an integral part of their education and the Hospital will allow 

such access, in accordance with course and program requirements, subject to the 

informed consent of the patient or substitute decision maker. The Hospital agrees that 

such access will include the assessment of patients and their follow-up care, and 

participation in and performance of supervised procedures in a manner permitting 

increasing responsibility in accordance with supervised experience. Notwithstanding 

the foregoing, the Hospital may terminate such access in accordance with Appendix 

2, section 1.2.4 

3. The Hospital will inform the University's students, faculty, and staff of any policies, 

rules and regulations of the Hospital with which they must conform while at the 

Hospital . 

4. The Hospital will give the University's students, faculty, and staff an orientation 

program which includes an introduction to Hospital administration procedures, 

Hospital rules and regulations pertinent to these individuals . 

5. The Hospital is responsible for conducting health and safety procedures including site 

specific orientation and training to meet the requirements of legislation. It will 

provide protective clothing to students and faculty in those areas where the Hospital 

normally provides them for staff and will provide change rooms and/or lockers 

pertaining to areas where special precautions are required by Hospital regulations . 

6. In the event of a student workplace injury, it shall complete and forward an 

accident/incident report to the appropriate University coordinator. The Hospital shall 

also attend to the injury as per the standards of care. However, it is agreed that 

students and faculty are not considered employees of the Hospital unless they have 

entered into a separate employment relationship with the Hospital . 

7. The Hospital will provide access to its employee Health Services or Emergency 

Services to the University's students, faculty, and other University staff for 

emergency situations arising in the Hospital during teaching programs or as a result 

of exposure during such training activity . 

8. The Hospital will provide access to its available resources and facilities for the clinical 

and practical training experiences for students of the University wherever possible. 

However, allocation of the Hospital's resources and facilities will be at the sole 

discretion of the Hospital. The Hospital will consult with the University as set out in 
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section 2.  a.  ii. above if there are anticipated changes to the allocation of Hospital 

resources, programs and facilities that may affect medical training in the Hospital . 

9. The Hospital will consult with the University at regular intervals, at a minimum of 

once annually, throughout the year to discuss the University’s needs with respect to 

required space allocation within the Hospital for the purposes of learner teaching, 

research, training Room size, quantity and location will be communicated. (See also 

Appendix 2, section 1.3.4.) Space allocation needs specifically for teaching, research 

and training will also be addressed through the Joint Liaison Committee  . 

10. Hospital will comply to additional roles and obligations as given below  . 

a. Assign a focal point for the posting. Responsibilities of the focal point will be as 

follows  : 

1. Prepare a posting schedule that covers the learning objectives of the module 

and get the schedule approved by module coordinator of School of Medicine  . 

2. Brief students about their posting and those involved in teaching, on arrival 

at the hospital  . 

3. Brief students on access to clinical areas, medical records, internet, patient 

confidentiality and non-disclosure and taking photographs  . 

4. Brief students on the logistical arrangements at the hospital  . 

5. Ensure students are posted as per schedule and take daily attendance . 

6. Ensure objectives are delivered  . 

7. Monitor assigned supervisors to ensure learning  . 

8. Monitor student activities related to the hospital posting  . 

9. Compile any marks given during the posting and send to the module 

coordinator no later than three days after the posting completes  . 

b. Ensure students have access to hospital resources such as necessary medical 

equipment, medical records and internet  . 

c. Provide physical space to conduct teaching sessions for the students and for them 

to stay in between postings . 

d. Ensure staff assigned teaching duties get enough time to complete their assigned 

sessions  . 

e. Ensure smooth facilitation of the posting at different departments / areas of the 

hospital  . 

f. Ensure focal point monitors student activities of the hospital posting . 

ii. The University : 

1. The University is solely responsible for establishing, maintaining and setting 

standards for the training and educational programs for its students  . 
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2. The University acknowledges that the Hospital, in fulfilling its legal obligation to 

provide health services and carry out its responsibilities of maintaining the quality 

of patient care and protecting the rights of the patient, retains the sole authority for 

the effective operation of the Hospital.     

3. The University agrees to require all of its students, faculty and other University staff 

studying and teaching, working or doing research at the Hospital pursuant to this 

Agreement to become familiar with and comply with the policies, rules, regulations 

and ethical guidelines of the Hospital that are relevant for their areas of involvement 

within the Hospital  . 

4. The University will cooperate with the Hospital in establishing effective methods in 

evaluating programs and services, and the parties may establish such rules and 

regulations as they may see fit from time to time . 

5. The University will cooperate with the Hospital in the utilization and access of the 

Hospital's available facilities and resources for the clinical, practical training and 

research experiences for students of the University . 

6. University will comply to additional roles and obligations as given below  . 

a. Send a list of students and their details 1 month before posting begins  . 

b. Send the guiding documents to the focal point assigned . 

c. Ensure all objectives of the posting are covered by the schedule  . 

d. Ensure students have proper arrangements for their academic work at Hospital  . 

e. Provide the study guides and log books of the module to the focal point as well 

as the students  . 

f. Brief the students on the posting and give them all the guides needed at least 

one week before they start the posting  . 

g. Monitor the posting by coordinating with the focal point. This can include 

random visits by the module coordinator to the hospital to see how the students 

are doing  . 

h. Make guidance to the students available online throughout their posting  . 

i. Provision of a mutually agreeable wage for the supervisors . 

7. MNUSM shall, according to their pay scale, on a per-hour basis, pay doctors of 

Senahiya Military Hospital for clinical services mentorship and lectures taken. 

Details of remuneration shall be attached as an annex to this agreement, which shall 

be reviewed from time to time . 

8. MNUSM shall reimburse Senahiya Military Hospital for the expenses incurred for 

supplies and consumable according to the prices quoted by Senahiya Military 

Hospital, which may vary according to costs in line with Public Finance Act and 

related Regulations . 

iii. The Appointment of Staff 

The parties recognize that it is primarily through their staff that they are able to 

achieve excellence in their endeavors, and that a primary instrument for effecting this 

affiliation is through the joint appointment of their staff in specific disciplines. In 

making such appointments, the parties will respect the staff appointment policies of 

each other. Academic appointments at the University are subject to, and must be made 

in accordance with the University's internal appointment policies and procedures. 
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Similarly, Hospital appointments are subject to, and must be made in accordance with 

the Hospital's internal appointment policies and procedures . 

While acknowledging that the Hospital and the University each retain sole authority 

for the appointment decisions at their respective institutions, the Hospital and 

University recognize the importance of human resource planning in areas affecting 

both institutions . 

The parties will support each other in their efforts and processes to maintain 

excellence, particularly in relation to staff assessment, program evaluation and 

student evaluation . 

iv. Teaching and Academic Programs 

The Hospital acknowledges that the University is responsible for the conduct of all 

of its academic programs within the ability of the Hospital to provide the necessary 

space and other needed resources and without jeopardizing the proper standard of 

patient care as determined by the Hospital  . 

The Hospital recognizes the University's ultimate authority with regard to any 

decisions made with respect to its academic programs. Nevertheless, the University 

acknowledges the valuable role and specific functions carried out by various Hospital 

staff in the planning, administration, presentation and review of its teaching 

programs, and therefore where appropriate will involve such staff in these processes. 

The parties will support the efforts and requirements of each other to achieve and 

maintain excellence in teaching, particularly through such processes as departmental 

and institutional reviews, accreditation surveys, staff evaluations, program 

assessments, student evaluations and constructive criticism and evaluation . 

Details of the arrangements between the parties concerning teaching, student training 

and teaching facilities are contained in Appendix 2 to this Agreement . 

v. Research 

The University shall assign a focal point who will coordinate with the research 

committee or research focal point of the Hospital as an avenue to facilitate conduction 

of research    . 

vi. Library and Information Services 

The parties recognize the necessity of the provision of excellent library and 

information services in order to achieve their common goals in education. Thus, they 

will cooperate and collaborate in planning, providing and maintaining such services . 

vii. Health Care Delivery 

In supporting the Hospital in achieving its goals and carrying out its responsibilities 

in health care delivery and patient care, the parties acknowledge that the Hospital is 

solely responsible for all health care delivery and patient care that occurs on the 

Hospital's premises or under the Hospital's jurisdiction . 

viii. Confidentiality 

The parties recognize that in pursuance of their joint or collaborative activities and 

responsibilities, they are required to share personal and other confidential information 

with each other. They agree to use the personal or other confidential information 
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provided by the other party solely for the purpose for which it was provided and they 

will make all reasonable security arrangements to protect the information. They will 

not copy or disclose the information to a third party without the prior written consent 

of the party that provided it or as may be required by law . 

University Students, Faculty Members and Staff must follow Hospital policy with 

respect to the collection, use and disclosure of confidential information of the 

Hospital. Similarly, the Hospital Staff must follow University policy with respect to 

the collection, use and disclosure of confidential information of the University . 

The parties acknowledge that confidential information includes the following : 

• identifiable personal information and personal health information regarding 

patients/clients (hereinafter referred to as “patients”) and their families 

• identifiable personal information of students 

• research information 

• identifiable personal information, personal health information, employment 

information, and compensation information of employees 

• information regarding the confidential business information of either party 

which has not been publicly disclosed by the party to whom it relates . 

If a party becomes aware of any unauthorized use or disclosure of personal 

information or other confidential information provided to it by the other party, it will 

immediately notify the other party and take immediate steps to remedy the breach. 

The parties will work collaboratively to identify the cause of the breach, identify the 

affected information, assess the consequences of the breach, undertake and 

implement possible mitigation measures for the breach such as assistance in 

recovering lost or disclosed information and determining appropriate measures to 

prevent the recurrence of such a breach in a manner that recognizes the parties’ 

obligations under relevant legislation . 

3. JOINT LIAISON COMMITTEE 

The University and the Hospital shall establish a Joint Liaison Committee to address issues 

relating to the planning and implementation of the University teaching programs within the 

Hospital, including program planning, quality control, accreditation, resource funding, and 

space allocation. The Committee chair shall alternate between the University and Hospital. 

The University and Hospital shall jointly determine the number of Committee members and 

shall each appoint equal numbers of members from each institution. The Committee will 

meet annually and as required 

The Committee shall consider and make recommendations with reference to matters arising 

out of this Agreement relating to academic issues  . 

4. DISPUTE RESOLUTION 

A dispute arising out of this Agreement relating to academic issues (“the dispute”), which 

has not been resolved through the normal course of administration of the Agreement, may 

be referred by either party to the Joint Liaison Committee. The referral shall be by way of 

written notice to the Joint Liaison Committee. The committee shall meet within 2 weeks of 

delivery of the notice, and thereafter as often as it deems necessary, and shall attempt in 

good faith to resolve the dispute through negotiation and discussion. The parties agree that 
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they will honour all reasonable requests from the other party for disclosure of information 

relating to the dispute . 

5. TERM. TERMINATION AND AMENDMENT OF THIS AGREEMENT 

The term of this Agreement is for five (5) years, from 1 May 2024, to 1 May 2029. This 

Agreement may be terminated by either party by giving to the other party at least one (1) 

year prior notice in writing of intention to terminate. This Agreement, including the 

Appendices may be amended by the parties hereto at any time provided that no amendment 

shall be binding unless in writing and signed on behalf of the parties hereto by their proper 

officers . 

6. FORCE MAJEURE  

This agreement shall be terminated immediately in the event of Force majeure . 

IN WITNESS WHEREOF the parties hereto have affixed their corporate seals duly attested 

by the signatures of their proper officers in that behalf this 1st day of May 2024 . 

 

The Maldives National University Senahiya Military Hospital 

Signature : Signature : 

Name : Name:           Lieutenant Colonel Dr. Fathmath 

Thahseena 

Designation :  Designation : Principle Director (Medical 

Care) 

Stamp Stamp 

  

Witness: Witness: 

Signature : Signature : 

Name : Name:           Capt. Dr Shifla Abdul Latheef 

Designation :  Designation: Officer in-charge Clinical 

Services    

 

APPENDIX 1 

Joint Liaison Committee 

The parties together shall establish the Joint Liaison Committee to consider and make 

recommendations with reference to matters arising out of this Agreement and in particular it 

shall : 

1. Consider matters of joint concern, including media relations, communications, human 

resources and information technology, and to report thereon with recommendations to 

the University and to the Hospital ; 

2. Advise on the development of programs, research, policies and resources of joint 

interest ; 

3. Furnish a method of communication amongst the Hospitals and the University for the 

review of plans and projects and their evaluation for long term planning ; 
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4. Recommend the apportionment between the University and the Hospital of any joint or 

common outlay or expenditure for construction, equipment or operations that may be 

found necessary by the common action of the University and the Hospital ; 

5. Resolve any disputes or misunderstandings referred to it by the Hospital or by the 

University may reasonably be seen to involve issues of concern to the University and 

Hospital, in accordance with the dispute resolution provisions set out in the Agreement; 

and 

6. Recommend amendments to this agreement as needed . 

Membership 

The Committee shall be composed of ten (10) members as follows : 

Representing the University : 

Dean of School of Medicine     

Three members of Faculties from School of Medicine   

One member from Admin from School of Medicine   

Representing the Hospital : 

Surgeon General / Commandant SMH/ DCO SMH 

Officer In Charge – Training 

Officer In charge- Clinical Services 

Officer in Charge – Administration   

Warrant Officer - SMH 

In cases of unavailability a member may appoint a delegate to attend in his absence upon prior 

notification to the Chair . 

The members of the Committee shall elect a chair and a co-chair for the year. The chair shall 

alternate between the both institutions so that a member representing each institution serves as 

chair every second meeting. The chair shall be responsible for organizing and holding meetings 

and ensuring that the minutes of all meetings are recorded. The chair shall not have any additional 

vote in the event of a tie vote . 
 

Meetings 

The Joint Liaison Committee shall meet as required provided that there shall be no less than one 

(1) meeting per year and the first meeting shall be called within six (6) months of signing of this 

Agreement . 

Meetings of the Joint Liaison Committee shall be called by the chair or the co-chair or at the 

request of any three members of the Committee. No meeting shall be called without notice in 

writing first having been given the time and place of such meeting to each member of the 

Committee at least one week prior to the date of such meeting . 

No business shall be transacted at any meeting unless at least 50% of the quorum is present 

physically or virtually. The proportion of attendance from each institution, which constitutes a 

quorum, shall be such that a minimum of three members from each of the two institutions must 

be present at the meeting . 
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APPENDIX 2 

TEACHING AND ACADEMIC PROGRAMS IN THE HOSPITAL 

1. STUDENTS 

1.1. Definition of Students 

A student is an individual formally registered at the University in a course or program 

of study. Individuals present in the Hospital in training situations who are not registered 

as students of the University are not covered by this Agreement  . 

In addition to the obligations and responsibilities relating to education set out elsewhere 

in the Agreement, this Appendix sets out further obligations and responsibilities relating 

to the conduct of teaching and academic programs in the Hospital. 

1.2. General Provisions Applicable to All Students 

1.2.1. Students will be permitted to take instruction and gain clinical and/or practical 

experience in the Hospital, and the Hospital will provide services and facilities 

and resources as set out herein . 

1.2.2. The parties agree that there shall be a definite and predictable number of 

students determined by mutual agreement in advance of arrival at the Hospital 

of such students  . 

1.2.3. The Hospital will contact the appropriate University representative at the 

earliest opportunity if problems should arise with a student during a 

placement/rotation at the Hospital. The parties will work together to attempt to 

resolve such problems in order that the placement/rotation can continue in a 

manner satisfactory to both parties . 

1.2.4. The University recognizes the right of the Hospital, after consultation with the 

appropriate University representative, to terminate the placement of an 

individual student, if the student's behavior is considered by the Hospital to be 

unacceptable and/or patient care is being compromised. The Hospital must 

provide the University with the information that is the basis for any such 

decision to terminate a placement  . 

1.2.5. The Hospital will not transfer students of the University assigned to it for 

clinical training and experience in a particular site to a different site, without 

the prior approval of the appropriate University representative . 

1.2.6. The evaluation of student performance in the Hospital will be done in 

accordance with the relevant University policies governing the specific 

program. Should the evaluation requirements change, the Hospital will be 

consulted to determine the impact on hospital resources. 

1.2.7. While at the Hospital, students must comply with all relevant policies and rules 

of the Hospital and with University policies and rules, including the 

University's Code of Student Conduct. The University will instruct the student 

on confidentiality of patient information. Hospital staff must comply with all 

relevant academic policies, rules and regulations of the University as they 

pertain to the education of the student at the Hospital and the University will 

provide the Hospital representative with those policies, rules and regulations 

prior to the commencement of a placement or rotation at the Hospital . 

1.2.8. Students and Faculty are required to comply with applicable statutory health 

requirements before the start of a placement at the Hospital. The Hospital shall 
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inform the University of any specific additional health requirements and the 

parties shall ensure that they both are in agreement with those requirements. 

Prior to a placement at the Hospital, the University shall inform the students 

and faculty members of the applicable health requirements and will not place 

such students at the Hospital without proof of their compliance with such 

requirements. When requested by the Hospital, the University will provide the 

Hospital with relevant health status of the student as required . 

1.2.9. The Hospital shall take reasonable measures to ensure student safety at all times 

while at the Hospital, particularly considering hazards such as environmental 

toxins, exposure to infectious agents transmitted through blood and fluid, 

radiation, and potential exposure to violence from patients or others . 

1.2.10. The University and the Hospital will take necessary steps to ensure that the 

legal requirements of the Health Professions Act, Health Service Act or the 

regulations as may be prescribed by other authorized bodies or accreditation 

standards with respect to supervision of students are observed . 

1.2.11. The Hospital will ensure that there is a procedure in place whereby any orders, 

histories, progress notes or other documents written by any student, faculty 

member or clinician on a patient's chart be countersigned, when appropriate, 

by the Hospital attending staff at appropriate times . 

1.2.12. The Hospital will ensure that students' personal information provided to it by 

the University is used only for the purposes for which it was given to the 

Hospital, shared only with Hospital personnel who need the information for 

those purposes, is kept in secure location, and is returned to the University or 

otherwise disposed of as directed by the University . 

1.2.13. The University will provide to the Hospital any available feedback from the 

students relative to their Hospital placement excluding personal evaluation of 

a teaching member . 

1.3. Medical Students 

1.3.1. The University and Hospital recognize that medical training programs must be 

conducted in accordance with the accreditation standards, requirements and 

regulations set by various accreditation or governing bodies, including the 

Maldives Medical and Dental Council, Maldives Qualification Authority, 

Ministry of health and Ministry of Higher Education and they are committed 

to complying with such standards, requirements and regulations in the 

operation of medical programs in the Hospital. These include both general 

standards and specific standards of accreditation for programs in a specialty. 

They also recognize and agree that involvement of students in clinical activities 

in the Hospital must be in accordance with policies and guidelines issued by 

the regulatory authorities and governing bodies  . 

1.3.2. Faculty, students and staff must comply with the University’s respective Code 

of Conduct . 

1.3.3. Prior to a medical student taking instruction at the Hospital, the University will 

provide the Hospital, or the relevant Hospital department as directed by the 

Hospital, with the name of the student, the period of time during which the 

student will be assigned to the Hospital, the name of the Course or Module 

Coordinator at the University and such other information as may be required 

by the Hospital . 
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1.3.4. The module coordinator in the Hospital departments to which a student is 

assigned is responsible for the direction and monitoring of the student's 

activities in the Hospital. Students must be under the supervision of assigned 

Hospital Staff during placement/ rotations at the Hospital . 

1.3.5. The University is responsible for the assignment of the student to clinical 

services, as prescribed by the students' curriculum, and the methods and 

standards of evaluation of the students' training in the Hospital. The University 

will advise the Hospital before making any changes in the curriculum or 

methods and standards of evaluation which might reasonably be considered to 

have an impact on Hospital resources . 

1.3.6. The relevant Hospital Department will provide the students with an orientation 

of the Department at the beginning of each rotation or session . 

1.3.7. In the case of elective rotations, the Hospital is committed to accommodating 

as many students as its resources will permit, as determined by the Hospital . 

1.3.8. Elective rotations will require approval by the Hospital, and School of 

Medicine office at the University  . 

1.3.9. Through their joint planning processes, the University and Hospital will ensure 

that both parties are aware of the resource needs of the other party. Whenever 

possible any changes from year to year in the number of students that the 

University will send to the Hospital, or changes in the numbers that can be 

accepted by the Hospital, will be communicated to the other party at least three 

months prior to a placement/rotation . 

1.3.10. The Hospital will appoint hospital staff familiar with the functioning of the 

School of Medicine program to work with the University Coordinators to 

resolve any unresolved day-to-day problems or complaints about 

clinical/academic training and/or facilities through the Clinical Service 

Division / Medical Administration  . 

1.3.11. The Hospital will provide Information Technology support for academic 

activities of faculty and students at the Hospital. The Hospital will also provide 

the necessary student clinical supplies related to patient care (e.g.  basic scrub 

requirements, etc.)   

1.3.12. The Hospital will permit appropriate Hospital staff to attend relevant faculty 

and staff development activities organized by the University . 

 

2. PROGRAM PLANNING, PRESENTATION AND REVIEW 

2.1. Program Planning 

2.1.1. While recognizing its own authority and responsibility for the content and quality 

of the programs in which it places its students, the University notes the essential 

role of various Hospital staff in the presentation of clinical and practical 

experiences and programs of instruction to students. Thus, the University will 

involve the appropriate Hospital representatives in the planning of the programs 

and experiences to be offered to students to the extent of their involvement in those 

programs and experiences . 

2.1.2. Likewise, the Hospital will invite the appropriate University representatives to 

participate in and contribute to discussions and processes in the Hospital that will 

affect directly or indirectly the teaching programs of the University and/or the 

practical experiences offered to students . 
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2.2. Quality Control 

2.2.1. In order to assess the quality and maintain the highest standards in its teaching 

programs, the University employs evaluative tools and review process; using either 

internal or external reviewers as deemed appropriate . 

2.2.2. Some reviews are mandated by external organizations such as accreditation bodies, 

while others are initiated from within the University. In addition, students are 

asked regularly to evaluate the performance of teaching staff following a particular 

course, part of a course or practical experience. Dean of School Medicine will also 

review annually the performance of academic staff in all areas of staff 

responsibilities including teaching . 

2.2.3. The Hospital recognizes the importance of these and other measures to the mission 

of the University, notes that they also bear upon the success of the Hospital in 

achieving its own goals, and will support and assist the University in its efforts to 

maintain the quality of its teaching programs . 

2.3. Accreditation 

The parties will inform each other of the decisions of all accreditation authorities 

which could affect the teaching programs conducted at the Hospital . 

3. TEACHING DEPARTMENTS, SERVICES AND FACILITIE 

3.1. All appropriate departments and programs in the Hospital will be available for teaching 

purposes in accordance with the terms of this Agreement. However, if the Hospital 

decides for clinical or resource reasons to exclude a department or program, it will give 

the University advance notice of such exclusion and, if such exclusion may affect 

medical training at the Hospital, the parties will seek to minimize the impact on such 

programs by proceeding in accordance with section 2. a. ii. of this Agreement . 

3.2. Clinical Teaching Services, Facilities and Resources 

3.2.1. The University and the Hospital accept the Maldives Medical and Dental 

Council's requirements for the organization of clinical services and other 

resources used for teaching students, as well as the Medical Accreditation's 

requirements for clinical resources needed for medical teaching in the hospital . 

3.3. Availability of Patients 

3.3.1. The Hospital will make available for teaching all of its patients, both in-patients 

and ambulatory patients, subject only to such restrictions as are imposed by the 

Hospital staff for clinical reasons and by the patients themselves – subject to 

availability   

3.3.2. The hospital will make every attempt to provide the right mix of patients to suit 

the clinical training and experience requirements of the students. When the 

Hospital determines that it will be unable to meet the needs of students in any 

program or area, it will notify the appropriate University coordinator so that 

alternative arrangements can be made for the students. Whenever possible, the 

Hospital will give a six-month notice to the relevant University representative if 

it is unable to supply the patient mix that the University requires . 

 

3.4. Diagnostic and Therapeutic Services 

The Hospital will provide space and facilities for laboratory instruction with technology 

appropriate to the said services in which students are to receive clinical instruction and 
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such space and facilities may be used by the teachers for clinical instruction as 

previously approved by the Hospital . 

3.5. Facilities for Clinical Teachers 

The Hospital will make available to all Hospital and University staff who carry out 

prescribed and agreed duties at the Hospital under this Agreement, such offices, 

examining rooms and other space, where available, as may be required to carry out such 

duties . 

 

3.6. Facilities for Students 

The Hospital will endeavour to make available to the University such facilities as may 

be required by the University to support and adequately accommodate the delivery of 

the University curriculum and extra-curricular student activities. The Hospital will 

establish a process for University personnel to access or reserve needed facilities 

(subject to availability of space and resources) 

 

Such facilities include : 

 - Examining rooms 

 - Meeting Room 

 - Small group rooms 

 - Administrative offices 

 - On-calls rooms   
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MEMORANDUM OF UNDERSTANDING 

Between 

BANGABANDHU SHEIKH MUJIBUR RAHMAN MARITIME UNIVERSITY 

and 

THE MALDIVES NATIONAL UNIVERSITY 

on 

ACADEMIC COOPERATION 

 

Background: 

 

The purpose of this Memorandum of Understanding is to establish friendly relations, to agree to 

cooperate and to identify areas of cooperation at either institution that could help foster and 

develop the relationship. The terms of cooperation for each activity under the Memorandum of 

Understanding shall be mutually discussed and agreed upon in the future, should the need arise, 

and can be subject to an appropriate and separate written agreement in conformity with 

institutional policies in place. 
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Whereby it is agreed as follows: 

1. This Memorandum of Understanding witnesses that the Parties wish to explore the 

possibility of collaborating in various ways including: 

1.1 Exchange of information; 

1.2 Undertaking joint research collaborations; 

1.3 Providing assistance for curriculum development and professional development 

training for staff to conduct degree programs and the Centre for Maritime Studies 

(CMS), initially focusing on bachelor of Marine Engineering and Bachelor of 

Shipping Business and Logistics programs set to commence in 2025; 

1.4 Facilitating the exchange of staff and students; 

1.5 Mutual visits by faculty members; 

1.6 Participation in seminars and conferences organized by the respective institutions; 

and 

1.7 Collaboration in sharing best practices across both institutions. 

 

2. The terms of cooperation for each specific activity explored under this Memorandum of 

Understanding shall be mutually discussed and agreed upon in writing by both Parties prior 

to the initiation of that activity. Such agreements will have full regard to issues of quality 

assurance and budgetary matters. 

3. The Parties shall nominate the following individuals in order to liaise on the objectives set 

out in clause 1 of this Memorandum of Understanding: 

 The primary contact for BSMRMU is: 

Director of International Cooperation and Exchange, Bangabandhu Sheikh Mujibur 

Rahman Maritime University, Plot# 14/06-14/23, Pallabi, Mirpur-12, Dhaka-1216, 

Bangladesh 

Tel: +88 (0) 9666776868 Email: intce@bsmrmu.edu.bd 

    

The primary contacts for MNU is: 

Central Administration, THE MALDIVES NATIONAL UNIVERSITY, Radhdhebai 

Hin’gun, Malé 20371, Maldives. 

Tel: +960 334 5125  Email: secretariat@mnu.edu.mv 

    

4. This Memorandum of Understanding will commence on the Effective Date and will expire 

five (5) years from the Effective Date. Either Party may terminate this Memorandum of 

Understanding by giving at least three (3) months' notice in writing to the other Party. 

5. This Memorandum of Understanding may be revised through the mutual written agreement 

of both Parties. 

6. This Memorandum of Understanding may be executed in any number of counterparts, each 

of which when executed and delivered, will be an original, and all the counterparts together 

will constitute the same instrument. 

7. With the exceptions of clauses 9 and 10, which the Parties agree are intended to be legally 

binding, this Memorandum of Understanding is not intended to be legally binding or will 
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be construed as creating any legally enforceable rights or obligations between the Parties. 

The Parties acknowledge that any formal collaboration will require the express formal 

approval of the specific authorising bodies and the duly authorised officers of both 

institutions. 

8. Nothing in this Memorandum of Understanding is intended to, or will be deemed to, 

establish any partnership or joint venture between the Parties, constitute either Party as the 

agent of the other Party, or authorise either of the Parties to make or enter into any 

commitments for or on behalf of the other Party. The Parties acknowledge that all or any 

financial arrangements must be negotiated and shall depend upon the availability of funds 

at the specific time. 

9. The Parties agree to keep strictly confidential, other than to their advisers and as may be 

required by their respective regulatory bodies and statutes the terms of this Memorandum 

of Understanding and all other confidential information (being related to the subject matter 

of this Memorandum of Understanding). 

10. The Parties acknowledge the merits of positive publicity but agree that neither Party should 

use the logo or any trademark of the other or make any media or public statement about the 

objectives set out in clause 1 of this Memorandum of Understanding unless that has been 

agreed in advance by the other Party. 

11. This Memorandum of Understanding has been written in English. If this Memorandum of 

Understanding is translated into any other language, the English language version shall 

prevail. 

 

Duly authorised by and on behalf of 

Maldives National University, Maldives 

 Duly authorised by and on behalf of 

Bangabandhu Sheikh Mujibur Rahman 

Maritime University, Bangladesh 

Signature:  Signature: 

   

Print Name: Dr. Aishath Shehenaz Adam 

 

 Print Name: Rear Admiral Mohammad 

Musa, OSP, NPP, rcds, afwc, psc, PhD 

   

Position: Vice-Chancellor  Position: Vice-Chancellor 

   

Date: 

 

 Date: 
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MEMORANDUM OF UNDERSTANDING 

 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on 4th June 

2024 by and between THE MALDIVES NATIONAL UNIVERSITY (hereinafter referred to 

as “MNU”) and RIPHAH INTERNATIONAL UNIVERSITY (hereinafter referred to as 

“RIU”). 

 

WHEREAS, MNU, is a non-profit and state-funded University in the Maldives, with its central 

administration located in the capital city of Maldives, Male’.  

 

WHEREAS, RIU is a not-for-profit private university in Pakistan, with its Main Campus in 

Islamabad, Pakistan. 

 

Hereinafter referred to singularly as “the Party” and collectively as “the Parties”. 

 

In consideration of discussions between the Parties and mutual promises and conditions in 

this MoU, the Parties agree as follows: 

 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit. 

 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support develop and act 

as a stimulus for a wide range of collaborative activities including but not restricted to: 

 

Mutual Areas: 

i. Develop and conduct joint research projects; 

ii. Co-operate in the exchange of and access to information and data to facilitate research;  

iii. Facilitate the exchange of undergraduate and graduate students, as well as faculty 

members, for research, teaching, and culture immersion purposes; and 

iv. Conduct other activities and programs in areas of mutual interest such as research, 

training human resources, and on-the-job experience, benefiting both Parties. 

 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  
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ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will 

not give rise to any legal process and will not be deemed to constitute or form any legally binding 

or enforceable obligations, express or implied.  

 

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organisation of any kind between the Parties or so to represent either Party as the agent 

of the other. 

 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a period 

of THREE (3) years. This MOU may be extended for a further period as may be agreed in 

writing by the Parties. 

2. Either Party may terminate this MOU by giving written notice to the other at least TWO (2) 

months prior to the proposed date of termination. 

 

ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the other 

Party’s name and logo. 

 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

 

ARTICLE 9: NOTICES 

All notices or other documents to be served under this MOU shall be addressed to the Party to 

be served at its address given in this MOU or any other address as may be notified, with a copy 

to that Party’s Legal Department, if applicable. Such notices may be delivered by hand or sent 

by fax, or sent by e-mail, or recorded delivery post – 

 

To   :             RIPHAH INTERNATIONAL UNIVERSITY 

International Office, 

Central Secretariat,  

Corporate Office, Plot 82, Block A, Gulberg Greens,  

Islamabad, Pakistan 

Tel no:  :  +92-51-111-510-510 

E-mail:  : nauman.mansoor@riphah.edu.pk 

 

To   : THE MALDIVES NATIONAL UNIVERSITY 

   Central Administration 

   Radhdhebai Hin’gun, Malé 20371, 
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Maldives. 

Tel no.  : +960 334 5125 

E-mail  : secretariat@mnu.edu.mv 

 

ARTICLE 10: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period 

of the implementation of this MOU or any additional agreement made according to this 

MOU. 

2. For the purpose of Article 2, such information and data include any document, information 

and data which is disclosed by a Party (the Disclosing Party) to the other Party (the 

Receiving Party) prior to, or after, the execution of this MOU, involving academic, 

research, technical, business, marketing, policy, know-how, planning, project management 

and other documents, information, data and/or solutions in any form, including but not 

limited to any material, information or data which is designated in writing to be 

confidential or by its nature intended to be for the knowledge of the Receiving Party or if 

orally given, is given in the circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 

 

ARTICLE 11: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

which suspension shall take effect immediately after notification has been given to the other 

Party. 

 

ARTICLE 12 - VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

 

IN WITNESS, WHEREOF, the undersigned duly authorised thereto, have signed this MOU in 

duplicate in RIPHAH INTERNATION UNIVERSITY on 4th June in the year 2024, in English 

as original texts. 

 

Signed by 

     

 

On behalf of On behalf of 

THE MALDIVES NATIONAL UNIVERSITY RIPHAH INTERNATION UNIVERSITY 

 

Dr. Aishath Shehenaz Adam  

----- 

Vice Chancellor  

 

 

---- 

In the presence of In the presence of 

Dr. Raheema Abdul Raheem --- 

Deputy Vice Chancellor    

mailto:secretariat@mnu.edu.mv
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MEMORANDUM OF UNDERSTANDING 

between 

The Maldives National University, Maldives 

and 

Bahria University, Pakistan 

The Maldives National University, Maldives, and Bahria University, Pakistan, have agreed 

upon the general terms of the present agreement, in accordance with a mutual desire for 

cooperation and collaboration aimed at improving, strengthening and promoting relations 

between the two respective institutions: 

Article I 

Both universities hereby express their intention to promote Academic and Research 

cooperation between their Universities. 

Article II 

Within the framework of the fields of common interest, both universities will consider 

following avenues of collaboration: 

1. Exchange of Faculty 

2. Exchange of Students including internships/house jobs as per requirements of 

Pakistan Medical & Dental Council and other relevant regulatory body in Pakistan or 

Maldives  

3. Exchange of Research Fellows 

4. Joint summer school programmes and short courses 

5. Guest speaker sessions 

6. Tuition fee discounts/scholarships 

7. Joint research projects 

8. Joint conferences and seminars 

9. Invitation to academic events 

10. Any other area of mutual interest. 
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Article III 

The precise nature and specific details of collaboration between the two universities, including 

topics of common activities and formalities concerning visits, exchanges, and other forms of 

cooperation, will be defined by additional “Agreements of Cooperation” which will be 

prepared by authorized official representatives of both universities who wish to collaborate 

under the framework of this agreement. 

 

Article IV 

This MOU is written and signed in English in two copies.The present MOU will come into 

force as soon as it has been signed by the authorized representatives of the two universities 

and will remain in force for a five year period from the date of execution and may be renewed 

for an additional five years upon mutual consent. The MOU may be terminated by the 

authorized official representative of either institution by written notice. Such notice must be 

given at least three months before it becomes effective. Such termination shall not affect the 

completion of any activity underway at the time or the rights of individuals exchanged under 

this agreement, prior to the notice of termination.  This MoU is not intended to create any 

legally binding relationship between the Parties and nothing in this MOU shall be construed 

to create any legal right of either Party or any third party. 

On behalf of   On behalf of   

  

Maldives National University 

 

Bahria University 

Dr. Aishath Shehenaz Adam 

____________________ 

Vice Admiral (R) Asif Khaliq HI(M) 

____________________ 

Vice-Chancellor Rector 

Date: .................................. Date: .................................   
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UC 
 ފާސްކުރުން   އުޞޫލު   އހެީވެދޭ   މުވައްޒފަުންނަށް   ދިނުމަށް   ތަމްރީން   އނުގެނުމަށާއި   ތޢަުލީމު  މަތީ  2024-57

      333: ޖަލސްާ|  2024 މއެި 6: ތާރީޚް  ފސާްކުރވެުނު

  އނަްނނަިވި ( 2024-53 ކަރުދާސް) އޞުޫލު އހެީވެދޭ  މުވައްޒަފނުްނަށް ދނިުމަށް ތަމްރީން އނުގެނުމަށާއި ތޢަުލީމު މަތީ
 ލހާްތަކާއި އެކު ފާސްކުރވެުނވެެ.އިސް
 . ހުށަހެޅިއެވެ ބދަަލުކުރުމަށް ގޮތަށް އަނންިވި ނަންބަރު ވަނަ 68 •

 "މި އޞުޫލަށް އަމަލުކުރަން ފެށުމާއިއެކު އަނންަނިވި ސިޔާސތިުތައް ބތާިލުވީއެވެ. 
 އޞުޫލް  އހެީވެދޭ މުވައްޒފަުނންަށް އނުގނެުމަށް ތޢަުލީމު މަތީ .1
 ސޓްާޕް ޑިވެލޮޕްމނަްޓް ސޔިާސތަު  .2
ބެހޭ  .3 ދިނުމާ  ޗުއޓްީއެއް  ލިބޭ  އުޖޫރަ  މުވައްޒފަުނންަށް  އެކަޑެމިކް  ކިޔަވާ  ޑިގްރީއަށް  ޑޮކްޓޯރަލް 

 ސިޔާސަތު " 
ވަނަ ނަނބްަރުގެ ސަބް   68ވަނަ ނަންބަރުގެ ސަބް ހެޑނިްގައި "މުރާޖަޢާކުރުން" މި ގޮތށަް ބަދަލުކުރުމާއި   67 •

   ހެޑިންގައި "އުވާލެވޭ ސިޔާސތަުތއަް" މި ގތޮަށް ބަދަލުކުރުން. 
 އޞުޫލުގެ މާއްދާ ނަންބަރު އަދި އަރިމަތީ ސުރުޚީތައް އސިްލާހުކުރުން.  •
 މުވައްޒަފނުްނށަްކަމަށް. 10މުސާރައާ އެއްވަރުގެ އެލވަަންސް ހަމަޖައްސައި ދެވޭނީ ގނިަވގެެން އަހަރަކު  •
 މަހާއި ދެމެދު" މި ގތޮަށް އިސްލާޙްކުރުން. 6 - 0ގެ ފުރަތަމަ ޕޮއިނޓްް " 2އެނެކްސް  •

 

މަތީ ތަޢުލީމު އުނގެނުމަށާއި ތަމްރީން ދިނުމަށް މުވައްޒަފުންނަށް  
 އެހީވެދޭ އުޞޫލު 

 

 
ތަޢލުމީު   1. މަޤްޞދަު  މުވއަްޒަފނުްނަކީ  އެނމްެހއަި  ޔނުވިަރސިޓގީެ  މޤަސްަދކަީ  އުޞޫލގުެ  މި 

އުނގެނމުަށއާި، ތމިާގެ ޢިލމްީ އަދި "އިންޓލެެކްޗއުލަް ކެޕސޭިޓީ" އިތރުުކޮށް މސައަްކަތުގެ  
ހެދމުަށް   ގޮތގުއަި  ބއައެްގެ  ޙަރަކާތްތރެިވާ  އަބަދމުެ  އިތރުުކުރމުގުއަި  ޤާބލިްކަން  ހުނަރއާި 

 ދީ އހެީތެރވިމުެވެ. ހިތްވރަު

އުޞޫލގުެ ހމިެނޭ  
 ކަންކނަް 

މއިެހީތެރިކމަުގެ ތެރގޭއަި ފލުް ސްކލޮަރޝިޕް ދިނުން، ޓއިުޝަން ފީ އނިް ބއައެް ދއެްކުން،   2.
ދިނުން އލެަވަނސްް  އއެްވރަުގެ  މުސާރއަާ  ދއެްކުން،  އއެްކޮށް  ފީ  ޓއިުޝަން    ، މުޅި 

ދނިުން ނުވތަަ   އެހތީެރިކނަް  ބއަވިެރވިުމަށް  ޕްރގޮރުމާްތަކގުާ  ޑވިލެޮޕމްަންޓު  ޕްރޮފެޝަނލަް 
ކަނކްަން   ފަދަ  ހސުްކޮށދްިނނުް  ވގަުތު  ރސަމްީ  ބއަވިެރވިމުަށް  އމިްތިޙާނުގއަި  ކިލާހށައާި 

މަ  ހމިެނއެެވެ. މި އުޞޫލގުެ ބޭނމުަކީ މި ފުރޞުަތުތއަް ލިބދިެވނޭޭ ގޮތްތކަގުެ މަޢލުޫމާތު ހާ
 ކުރމުެވެ. މއިީ ޔުނވިަރސޓިީގެ ހުރހިާ ދއާމިީ މުވއަްޒަފުނންަށް ޢމަލަު ކރުެވޭނޭ އޞުޫލކެެވެ.  
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އުޞޫލއާި ގުޅޭ  
 އިދާރީ ކަންކނަް 

މއިުޞޫލުގެ ދށަުން ކުރަނޖްެހޭ އިދރާީ އެންމެހާ މސައަްކަތްތއަް ކުރނާީ ޓްރޭނިނގް އެންޑް   3.
 ޑިވެލޮޕމްަންޓް ސެކޝްަނުންނވެެ. 

ގޮތަކށަް   4. ލަފުޒުތކަުގެ މާނަ   އެހެން  އޞުޫލއެގްއަި  ނވުަތަ  ޤވަާޢދިއެްގއަި  އެހެން  ޔުނިވަރސޓިީގެ 
 ؛ ބަޔާންކޮށފްއަިނުވާ ހިނދަކު

 އެވަނީ ބުނެފއަި  ކމަގުއަި" ޕްލޭން  ޑވިެލޮޕމްނަްޓް ސޓްާފް ޔުނވިަރސިޓީ" )ހ(   
 ޑިވޜިަން /  ކމެްޕސަް/  ސކްޫލް /  ސެންޓރަ/  ފކެަލޓްީ އެނމްެހާ  ޔުނިވަރސޓިީގެ 

 ބަލއަި ރިކއުރަމަންޓށަް ޓްރއެިނިނގް ފޮނުވާ އެތަންތނަުން ގޮތުން ހމިެނޭ ތއަް
 ރސިސޯް  ހއިމުަން އަދި ކަނޑއަެޅިފއަވިާ ތަރތުީބު އސިކްަންދޭ  އަދި އެކުލަވލާއަި
. ޕްލޭނެވެ ޑިވލެޮޕމްަންޓް  ސްޓފާް އަހަރީ ފސާކްޮށފްއަިވާ ކމޮިޓއީިން މެނޖެމްަންޓް

މިޕްލޭނުގއަި ހމިެނޭނީ ޔުނިވރަސިޓގީެ އިސްތރިޖާީ މސިްރާބަށް ބލައަި ޔނުިވަރސޓިީ  
އެދއާިރއާަކުން   ބާވތައާި،  ތަމްރީނުތކަުގެ  ތމަރްީނުތކައާި،  އސިްކަނދޭނެ  އިން 

 ތމަްރީނުކރުާ އަދދަެވެ. 

/  ސްކޫލް/  ސެނޓްަރ/  ފކެަލޓްީ އެވަނީ ބުނފެއަި ކމަގުއަި" ޕްލޭން  ދއާިރތާަކގުެ" )ށ(   
 އެތަނއެްގެ  ބަލއަި  މަޤޞްދަުތަކށަް އެތަނުގެ ތަކނުް ޑިވިޜނަް/  ކމެްޕސަް

 އެތަނުގއަި  ބލައަި މުސްތގަުބަލށަް ދރުު އެތަނުގެ  ސޓްްރކަްޗަރަށއާި  އޯގަނއަިޒޭޝަނލަް
 މުވއަްޒަފުންގެ  ބޭނުނވްާ ދިނމުަށް ޚިދމުަތް އެތަނއެްގެ މުވއަްޒަފުނންއާި ތިބެނޖްެހޭނެ
. ޕްލޭނެވެ ކނަޑއަެޅިފއަިވާ  ތަރތުީބު އސިްކަންދޭ   އެތނަަކުން  ބަލއަި ކެޕސޭިޓއީަށް

ތމަރްީނުތަކގުެ   ތމަްރީނތުަކއާި،  އސިްކަންދޭނެ  އެތަނކަުން  ހމިެނނޭީ  މިޕްލޭނުގއަި 
 ބާވަތއާި، އެދއާިރއާަކނުް ތމަްރީނކުރުާ އަދދަެވެ. 

.  ފަރާތަށވެެ ކުރާ  ރިޕޯޓު ސދީާ މވުއަްޒަފު އެވަނީ ބނުެފއަި ކމަުގއަި" ސުޕަރވއަިޒަރު " )ނ(   
ވެރިންނއާި   ސެކޝްަނތްަކގުެ  ޑިޕރާޓމްަންޓްތކައާި  ތެރގޭއަި  ފރަާތްތކަގުެ  މިފަދަ 

 މަރުކަޒުތަކގުެ ވެރނިް ހމިެނއެވެެ. 

ލވެެލގްެ ހަތަރު ވނަަ   އފެް.ކިޔު.އެން.އމެް އެވަނީ ބުނެފއަި ކމަގުއަި" ތޢަުލމީު މަތީ" )ރ(   
 ލެވލެް އއާި އއެަށްވުރެ މަތީ ފެނވްަރގުެ ކސޯތްަކށަެވެ. 

ކުރު   )ބ(    ތރެޭގއަި  ޓާރމގްެ  ކިޔވައަިދޭ  އެވަނީ  ބުނފެއަި  ކމަގުއަި  މޯޑް"  "ބްލކޮް 
މއުްދަތަކަށް ކޔިަވއަދިޭ ތނަަށް ހާޒރިުވެ، ކިޔވަާ ދުވހައެްގއަި ގިނަ އިރު ކލިާހގުއަި  
ކޯސްތަކށަް   ބއައެް  ހިނގްާ  މޯޑގުއަި  ބްލޮކް  އުނގަންނއަިދނިމުަށެވެ.  ހޭދކަޮށގްެން 

ހަ މުޅި  ބަނދްގުއަި  ނވުަތަ  ހަފުތާ  ކިޔވައަިދފީާނއެވެެ.  ތަކެތި  ކިޔވައަިދޭ  ފތުާގއަި 
 ފަނަރަ ހަފުތގާެ ކިޔވެުން ދެތިން ހފަްތއާިން ކޔިަވއަދިީފާނއެވެެ. 

 ސްޓާފް
 ޕްލޭން  ޑިވެލޮޕމްަނޓް 

 ޕްލނޭް  ޑވިލެޮޕމްަންޓް ސްޓފާް ބާވތަުގެ ( ދއޭް) 2 މވިާ ތިރގީއަި ޓިގއަި ޔުނިވަރސި  5.
 . އެކުލަވއަލިެވނޭއެެވެ

)ހ( ފކެަލޓްީ / ސެނޓްަރ / ސްކލޫް / ކމެްޕަސް / ޑިވޜިަންގެ ސްޓފާް ޑވިެލޮޕމްަނޓްް  
 ޕްލޭން
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 )ށ( ޔުނވިަރސިޓީ ސޓްާފް ޑިވލެޮޕމްަންޓް ޕްލޭން 

 ޕްލނޭް  ޑވިެލޮޕމްަންޓް ސޓްާފް ޑިވިޜނަްގެ/  ކމެްޕސަް/  ސްކލޫް/  ސނެްޓަރ/  ފެކަލޓްީ .6 ދާއިރާތކަުގެ ޕްލޭން 
އޯގަނއަިޒޭޝަނލަް  އެތނަަކުނންެވެ ހަދާނީ އެތަނއެގްެ  ބަލއަި  މަޤްޞދަުތކަަށް  އެތނަުގެ   .

ސްޓްރަކްޗރަ އަށއާި އެތަނުގެ ދުރު މސުްތަގުބަލަށް ބލައަި އަދި ޔުނވިަރސިޓީގެ އިސްތިރޖާީ  
މުވއަްޒަފުންނއާި   ތިބެނޖްެހނޭެ  އެތަނގުއަި  ކުރުމަށް  ޙާޞލިް  މަޤޞްަދތުއަް  ޕްލޭނުގއަިވާ 

ދނިމުަށް ޚިދމުތަް  އެތަނަކުން   އެތަނއެްގެ  ބަލއަި  ކެޕސޭިޓއީަށް  މުވއަްޒފަުންގެ  ބޭނނުްވާ   
އސިްކަންދޭ ތަރުތީބު ކަނޑއަެޅިފއަވިާ ޕްލޭނއެް ކޮނމްެ އަހރައެްގެ ޖެނއުރަީ މަހުގެ ނިޔަލށަް  
ތަމްރީނުތކައާި،  އސިްކަނދޭނެ  އެތަނކަުން  ހމިެނޭނީ  މިޕްލޭނގުއަި  އެކުލަވލާަނވްާނއެެވެ. 

 ދއާިރއާކަނުް ތމަްރީނކުުރާ އދަަދވެެ.  ތަމްރީނުތަކގުެ ބވާަތއާި، އެ

އއާި   )ހ(    މސާްޓރަސް  ބޭނުނވްާ  މުވއަްޒަފުންނަށް  އކެަޑމެިކް  ތރެއެިން  ދާއިރާތކަުގެ 
ހސިބާުހަދއަިގނެް   ރޢިާޔަތކްޮށް  ކްރއަިޓީރއިއާަށް  މވިާ  ތިރގީއަި  ތމަްރީނު  ޕއީެޗްޑީ 
މެނޖޭމްަންޓް  ފެކަލޓްއީއެްގެ  އެ  ކަނޑއަަޅާނީ  ބަލއަިގެން،  ނަތޖީާއަށް  ނުކުންނށަް 

ރާތއަް ކނަޑއަޅެމުުގއަި ތިރީގއަވިާ ކަނކްމަަށް ރއިާޔަތް  ކމޮިޓީންނވެެ. މިގތޮަށް ދއާި
   ކުރަނވްާނއެެވެ. 

   
 އެދއާިރާގެ  ދއާިރއާިން ބޭނުންވާ  ޕއީެޗްޑީ އއާި މސާޓްަރސް ފެކަލޓްއީަށް •

  އަހަރު ސެޓްފިކޓެްތކައާި ތަޢލުމީީ ހސާލިްކށޮްފއަިވާ  މުވއަްޒަފުން

   
ފެކަލޓްއީަށް މާސްޓަރސް އއާި ޕއީޗެްޑީ ބޭނުނވްާ ދއާިރއާިން، ހިނގާ އަހަރއާި  •

 ވޭތވުެ ދިޔަ ތިނއްަހރަު ހނިްގާ/ހިނގްި މޮޑިޔުލްތކަުގެ އދަދަު. 

   
 މއާދްާތކަުގެ  ޕްރޖޮކެްޓކްުރާ ކިޔވައަިދޭން އެދއާިރއާނިް އަހަރު 3 އޮތް ކުރއިަށް •

 (ތފަސުީލކުޮށް) އަދަދު

   
ފެކަލޓްއީަށް މާސްޓަރސް އއާި ޕއީޗެްޑީ ބޭނުނވްާ ދއާިރއާިން، ހިނގާ އަހަރއާި  •

 ވޭތވުެ ދިޔަ ތިނއްަހރަު ކިޔެވި ކދުިނގްެ އަދދަު )ސމެސެްޓަރ ވކަިވކަިން( 

   
 ކިޔވަމަުންދާ  މިހާރު  ދއާިރއާިން ބޭނުންވާ ޕއީެޗްޑީ އއާި މސާްޓަރސް •

  އަހަރު  ގރްޖެއްޭޓްވާނެ އމެުވއަްޒަފުން  މުވއަްޒަފުންނއާި

   
އއެްދއާިރާއަށް ވުރެ ގިނަ ދއާިރއާިން މސާްޓަރސް އއާި ޕއީެޗްޑީ ބޭނުނވްާނމަަ،   •

 ޕްރއިޯރަޓއަިޒްކުރުން 

 އމެުވއަްޒަފުންގެ  ދެނގެަނެ ކެޕސޭޓިީ ގެ  މުވއަްޒފަނުް ޓެކްނކިަލް  އދަި އިދާރީ )ށ(   
 ސެންޓަރ /  ފކެަލޓްީ އެ ތމަްރީނު ބޭނުންވނާެ ކުރއިެރމުށަް އެފދަަ ބަލއަި ކުރއިެރމުަށް

. އޮންނނަްވާނއެެވެ  ހިމެނިފއަި ޕްލނޭުގއަި ޑވިިޜނަްގެ/  ކމެްޕސަް/  ސްކލޫް /
ބނޭުންވާނމަަ   ތމަްރިނު  ޕްރފޮޝެަނަލް  އދަި  ދއާިރާ  ޓކެްނިކލަް  މިގޮތުން 

 އެބއަިތައްވެސް މިޕްލޭނުގައި ހމިަނނަވްާނއެެވެ. 

ޔުނިވަރސޓިީ  
ސްޓާފް  

 ޑިވެލޮޕމްަންޓް ޕްލޭން 

/  ކމެްޕސަް/  ސްކލޫް/  ސެނޓްަރ /  ފކެލަްޓީ  އެނމްހެާ ޔނުިވރަސިޓގީެ ޕްލޭނަކީ  މި .7
 ބަލއަި  ރިކއުަރމަންޓަށް ޓްރއެިނނިްގ ފޮނުވާ  އެތނަްތަނުން ގޮތުން ހމިެނޭ ތއަް ޑިވިޜަން

. މިގތޮަށް ހދަާ ޕްލޭނގުއަި  ޕްލނޭެކވެެ ކަނޑއަެޅިފއަިވާ ތަރުތބީު އސިްކނަްދޭ އަދި އެކުލަވލާއަި
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ހމިެނޭނީ ޔުނވިަރސިޓގީެ އިސްތިރޖާީ މސިްރާބަށް ބަލއަި ޔުނވިަރސިޓީ އިން އސިްކަނދޭނެ  
ތަމްރީނުތަކއާި، ތަމްރީނުތކަގުެ ބވާތައާި، އެދއާިރއާަކުން ތމަްރނީުކރުާ އަދަދވެެ. މކިަނކްަން  
  ކަނޑއަޅެމުުގއަި ފެކލަްޓީ / ސެންޓރަ / ސްކލޫް / ކމެްޕަސް / ޑިވޜިަންތކަުގެ ޕްލޭން ތކަުގެ 
ތެރއެިން ޔުނިވރަސިޓީން އސިކްަނދްޭ ދއާިރތާއަް ކަނޑއަޅަައިފއަި އޮންނަންވާނއެވެެ.  އަދި  
މިޕްލޭން ހއިމުަން ރސިޯސް މެނޖެމްަންޓް ކމޮޓިއީިން ކޮނމްެ އަހރަަކު ޖެނއުަރީ މަސް ނމިމުުގެ  

 ކުރިން ފސާްކރުަންވނާއެެވެ. 

ސިޔސާަތު ތަންފީޒު  
 ކުރުން 

 ހމިެނޭ  ގއަި  3 މއާްދާ ކުރމުަށޓްަކއަި ޙޞާލިް މަޤްޞދަު މއާްދގާއަިވާ  ވަނަ  1 އުޞޫލގުެ  މި .8
 އދެި  އެހއީަށް ޙާޞލިްކރުމުަށްޓކައަި ތޢަުލމީު  މަތީ މުވއަްޒަފނުް ރޢިާޔަތކްޮށް  ޕްލޭންތަކށަް

ހރުި  ހށުަހޅެދިާނއެެވެ  ޔުނިވަރސޓިއީަށް ތނަަވސަްކނަް  ޔނުިވރަސިޓގީެ  އަދި   .
މުވއަްޒަފގުެ މސައްޫލިއްޔަތުތަކާ   ކޯހކަާ  އެދޭ  މުވއަްޒަފު ޙޞާިލކްުރުމަށް  މިންވަރކަުންނއާި 
ގުޅުން ހުރި މިންވރަަކުނންއާި ކޯސް ހެދމުުގެ ސބަަބނުް ޔުނވިަރސިޓގީެ ހނިްގުމަށް އަތވުެދނާޭ  

 ތަޢލުމީު އުނގނެުމަށް އެހީތެރވިެވދިާނއެވެެ.  ހަރުދނާާކމަަކށަް ބަލއަި، މުވއަްޒފަަށް މަތީ

 . ދެވދިާނއެވެެ އެހީ  ބާވތައެްގެ( ފަހއެް) 5 ޙޞާލިުކރުމުަށް ތަޢުލމީު މަތީ މުވއަްޒަފުން .9 އެހީގެ ބާވަތްތއަް 
 ސކްޮލރަޝިޕް ފުލް ޔުނވިަރސިޓގީެ(. ހ)

 )ށ(. އމައިްލަގޮތުން ޕއީޗެްޑީ އަށް ކިޔަވާ ފަރތާްތކަަށް މާލީ އެހީ ދިނުން 
މި  ނުވތަަ  އމައިްލަގތޮުން  ޚރަަދގުއަި   )ނ(.  ފަރއާތްަކގުެ  އެހެން  ނޫން  ޔުނިވަރސޓިީ 

އއެްވަރުގެ   މުސާރއައާި  ފަރތާްތަކށަް  ކިޔަވާ  އަށް  މާސްޓަރސް  އަދި  ޕއީެޗްޑީ 
 އެލަވަންސް ދިނުން 

 )ރ(. ޓއިޝުަން ފީ ދއަކްއަިދިނުން 
 )ބ(. ކުރމުއުްދތަުގެ ޕްރޮފޝެަނަލް ނުވަތަ ވކޮޭޝނަަލް ތމަްރީނު 

 ފުލް ސްކޮލަރޝިޕް 

ފލުް   ޔުނިވަރސޓިީގެ 
 ސްކޮލަރޝިޕް 

 އުޞޫލުގއަވިާ މި އތިުރުކރުމުަށއާި ޤާބލިްކަން މުވއަްޒަފނުގްެ ޔުނިވަރސިޓގީެ މއިީ .10
 ތަޢުލމީު  މަތީ ބޭރުން ރއާޖްއެިން ޚަރދަގުއަި ޔުނވިރަސިޓީގެ ހސާިލކްުރމުަށް ލަނޑުދނަޑި

ކސޯް  ފުރުސަތކެވެެ ދވެޭ ކިޔމެުށް ފުލޓްއަމިްކޮށް  ހސާިލްކރުމުަށް ހުރގެެން  ރއާޖްޭގއަި   .
ކިޔވެމުުގެ   ދަށުން  ފުރުސަތގުެ  މި  ނދުެވޭނއެވެެ.  ސކްޮލރަޝިޕް  ފލުް  ހަދާފރަާތްތކަަކށަް 
ކަނޑއަޅަައިފއަިވާ   އުޞލޫުގއަި  މި  ދަށުން  ސކްޯލރަޝިޕއެްގެ  ފުލް  ޚަރަދއެް  އެންމެހާ 

  އަދަދކަަށް ދވެޭނއެެވެ. 

ފލުް   ޔުނިވަރސޓިީގެ 
ސްކޮލަރޝިޕް  

ޢަދދައާި   ފުރުޞތަުގެ 
 ބާވަތް 

 ރިސާރޗް  މވުއަްޒަފުންނއާި ހސާިލކްޮށްފއަވިާ ޕއީެޗްޑީ މާސްޓަރޒއްއާި ޔުނިވަރސޓިީގއަި  .11
 ގޮތަށް  ތިރީގއަިވާ މުވއަްޒަފަކށަް  5 ކޮނމްއެަހަރކަު ގޮތނުް އިރުތުކރުމުުގެ ހަދމާުވއަްޒފަުން
 . ފހަިކށޮްދވެޭނއެެވެ  ފރުުޞތަު ސްކލޮަރޝިޕގްެ ފލުް ޔުނިވަރސޓިީގެ 

 ފުރޞުަތު  3)ހ(. ޕއީެޗްޑީ ކޯސް 
 ފުރޞުަތު   2)ށ(. މާސްޓަރސް ކޯސް 
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ސކްޮލަރޝިޕް   ފުލް 
ދާއިރާތއަް  

 ކަނޑއަެޅުން  

ހސިާބުހދައަިގެން   .12 ކރްއަިޓީރއިާއަށް ރިޢާޔތަްކށޮް  މިވާ  ކނަޑއަަޅާނީ ތރިީގއަި  މި ދާއިރާތއަް 
 ނުކުންނަ ނަތޖީާއަށް އަކށަް ބަލއަގިނެް، އެ ފެކލަްޓއީއެްގެ މެނޖޭމްަނޓްް ކމޮިޓީންނވެެ. 

 ހސާިލްކށޮްފއަިވާ  މވުއަްޒަފުން  އެދއާިރގާެ ދއާިރއާިން  ބނޭުންވާ  ޕއީެޗްޑީ ފކެަލޓްއީަށް(. ހ)
 އަހަރު  ސޓެްފކިެޓްތކައާި ތަޢުލމީީ

)ށ(. ފެކލަްޓއީަށް ޕއީެޗްޑީ ބޭނުންވާ ދއާިރއާިން، ހިނގާ އަހަރއާި ވޭތވުެ ދިޔަ ތިނއްަހރަު  
 ހިންގާ/ހިނގްި މޮޑިޔލުްތަކގުެ އދަަދު 

އޮތް   ކރުިއަށް  މއާްދާތކަގުެ    3)ނ(.  ޕްރޖޮެކޓްްކރުާ  ކިޔވައަިދޭން  އދެއާިރއާިން  އަހަރު 
 އަދަދު )ތފަސުީލުކށޮް( 

)ރ(. ފެކލަްޓީއަށް ޕއީެޗްޑީ ބޭނުންވާ ދއާިރއާިން، ހިނގާ އަހަރއާި ވޭތވުެ ދިޔަ ތިނއްަހަރު  
 ކިޔެވި ކދުިނގްެ އަދދަު )ސމެސެްޓަރ ވަކވިކަިން( 

)ބ(. ޕީ.އެޗް.ޑީ ބޭނނުްވާ ދއާިރއާިން މިހާރު ކޔިަވމަުނދްާ މުވއަްޒފަުންނއާި އމެުވއަްޒަފުން  
 ގްރޖެއްޭޓވްާނެ އަހަރު 

ޕްރއަޯރަޓއަިޒް   ބޭނުނވްާނމަަ  ޕީ.އެޗް.ޑީ  ދއާިރއާިން  ގިނަ  ދއާިރއާަށވްުރެ  އއެް  )ޅ(. 
 ކުރަނވްާނއެެވެ. 

ސކްޮލޝަިޕަށް   ފުލް 
 މުވއަްޒަފުން ހވޮުން 

 

" ކމޮޓިީ  ނމޮިނޭޝަން ސކްޮލރަޝިޕް ސްޓާފް" ހޮވާނީ މުވއަްޒަފނުް ސްކލޮަރޝިޕަށް ފުލް .13
މޅުި  އިންނެވެ ހޮވނާީ  މވުއަްޒަފު  ހވޮމުުގއަި  މުވއަްޒަފުން  ސކްޮލަރޝިޕަށް  ފލުް   .

ޔުނިވަރސޓިީގެ ސްޓާފް ޑިވލެޮޕމްަނޓްް ޕްލޭނަށް ބަލއަި އެ ވަގތުަކށަް އނެމްެ މުހިންމުކަމަށް  
ފރަާތްތކަުގެ   ކރުމިަތިލފާއަިވާ  ޙޞާިލކްުރަން  ތމަްރީނު/ތޢަުލމީު  ދާއިރާތކަުން  ފެންނަ 

 ތެރއެިންނެވެ.  

ފުލް  
ސްކޮލަރޝިޕްގެ  

ދަށުން ދވެޭ  
 ޢިނާޔާތްތއަް 

ސްޓއަިޕެންޑއާި  .14 މވުއަްޒަފުންނށަް،  ކިޔވަަނދްާ  ދަށުން  ފުރޞުަތގުެ  ސކްޮލރަޝިޕް  ފުލް 
ދވެޭ   ޤއަމުއެްގއަި  ހނުްނަ  ޔުނވިަރސޓިއީއެް  އެކިޔަވާ  ހމަޖައަސްއަިދވެޭނީ  އިނާޔަތްތއަް 
 ރޭޓުންނވެެ. މގިޮތުން ދވެޭނެ ފީތކައާި، އެލަވަންސްތކައާި، އިނާޔަތްތއަް ތރިީގއަި އެވނައީެވެ. 

 )ހ(. ޓިޔޝުަން ފީ 
 )ށ(. އސެްޓަބްލޝިމްަންޓް އެލަވނަސްް

 )ނ(. ބކުް އލެަވަނސްް )އަހަރކަު އއެްފަހަރު( 
 )ރ(. ޑިޕާރޗަރ އލެަވަނސްް 

 )ބ(. ސޓްއަިޕަންޑް )އެކހޯއެް ފުރހިމަަކުރުމަށް ކަނޑއަޅަައިފއަިވާ ކުރު މއުްދަތު( 
 )ޅ(. ވސިާ ފީ 

)ކ(. މސިަލނޭއިަސް އެހެނހިެން ޚރަަދު:  )ލއަިބްރަރީ ފީ/ އެޕްލކިޝޭނަް ޕޮރސޯސެިނގް  
 ފީ / އދަި އެކހޯަކާ ގޅުގިެން ހދޯަނޖްެހޭ ހއާްސަ ތަކތެި( 

 )އ(. ދެ ކޮޅު ޓކިެޓް )ސަރކުާރުން ކަނޑއަަޅާފއަިވާ އޞުޫލކައާި އއެްގޮތށަް( 

ފުލް ސކްޮލޝަިޕް  
ދެވޭ ފަރތާްތއަް  

 ބޮންޑުކުރުން 

15. 

 

ޚިދމުަތކްުރމުަށް   ޔުނވިަރސިޓއީަށް  ފރަާތްތއަް  ހމަޖައަސްއަިދެވޭ  ސްކލޮަރޝިޕް  ފުލް 
 ގއަވިާ ތވާަލގުއަިވާ ގތޮުގމެަތނިންެވެ.  1ބޮންޑުކުރާނީ  މއިުޞލޫުގެ އެނކެސްް 
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 އަމިއްލަ ގޮތުން ޕީއެޗްޑީ ހަދާ ފރަާތްތަކަށް ދެވޭ އެހީ 

އމައިްލަ ގޮތުން  
ޕއީެޗްޑީ ހަދާ  

ފަރާތްތކަަށް އެހީ  
 ދިނުން 

އމައިްލަގޮތުން ޕއީެޗްޑީ ހަދާ ފަރތާްތކަަށް ޔުނވިަރސިޓނީް ކަނޑއަަޅާ މިނވްަރކަަށް ފއަސިާގެ   .16
އެހީ ހމަޖައަސްއަިދެވޭނީ   ފދައަިން ފއަސިާގެ  މި  ހމަޖައަސްއަިދެވދިާނއެެވެ.  ދިނމުަށް  އެހީ 
މގިޮތުން  ކސޯްތަކަށވެެ.  ދާއިރާތކަގުެ  ޕްލނޭުގއަވިާ  ޑވިލެޮޕމްަންޓް  ސްޓފާް    ޔުނިވަރސޓިީގެ 

 މުވއަްޒަފުންނަށެވެ.  7އަހަރަކު ދވެޭނީ ގިނވަެގެން 

އމައިްލަ ގޮތުން  
ޕއީެޗްޑީ ހަދާ  
ފަރާތްތކަަށް  

ފއަސިާގެ އެހީ  
 ދެވނޭެގޮތް  

އދަި   .17 ޙާޞލިްކުރމަުނދްާ  ޕއީެޗްޑީ  އަދކާުރމަުން  ވަޒފީާ  ފުލޓްއަމިް  ޔުނިވަރސޓިީގއަި 
އެދޭ   އެހީތެރކިަމަށް  ފއަސިާގެ  ތެރއެިން  މވުއަްޒަފުންގެ  ބޭނުނވްާ  ޙާޞިލކްުރަން 

ރ )އއެް ލއަކްަ ރފުިޔާ( އަށވްުރެ  100،000މުވއަްޒަފުންނަށް، އަހރަަކު މުވއަްޒަފކަަށް ޖމުްލަ  
ށް ފއަސިގާެ އެހީ ހމަޖައަސްއަި ދެވިދނާއެެވެ. އަހރަަކށަް ކަނޑއަެޅިފއަވިާ  ބޮޑު ނުވާނެ ގޮތަ 

އއެަހރަަކަށް ޚަރދަު ނކުޮށް ބކާީ ހުރކިމަުގއަި ވީނަމަވެސް އެ   ރ ޖމުްލަ އަދދަަށ100،000ް
ފަދއަިން ޚަރދަު ނކުުރވެިވާ ފއަސިާ އަނއެް އަހަރަކަށް ޖމަާކޮށގްެން ޚަރދައެް ނުކުރވެޭނއެވެެ.  

 މި ފއަިސާ ހމަޖައަސްާނީ ތިރގީއަިވާ ކަނކްމަަށެވެ. 
 )ހ(. ޓިޔޝުަން ފީ ދއެްކމުަށް 

ކއެމުއާި   މއުްދަތގުއަި  އެދަތުރގުެ  ކުރާދަތުރއާި  ބއަްދލަކުުރމުަށް  ސުޕަރވއަިޒަރާ  )ށ(. 
 ހުރމުުގެ ޚރަަދށަް 

 )ނ(. ދކެޮޅު ޓކިެޓގުެ ޚަރދަު އެނމްެ ޚަރަދކުުޑަކށޮް ދަތުރކުުރވެޭނެ މގަނުް
 )ރ(. ހުރމުއާި ކއެމުުގެ ޚަރދަު ޔނުވިަރސިޓނީް ކނަޑއަަޅާ ރޭޓއެް 

)ބ(. ޕއީެޗްޑީ ކހޯުގެ ކޔިެވމުަށް ނވުތަަ ކހޯުގެ ބއައެްގެ ގތޮުގއަި ހދަާ ދިރސާާއަށް ބޭނުނވްާ  
 އާލާތްތައް ހދޯމުަށް 

އމައިްލަ ގޮތުން  
ޕއީެޗްޑީ ހަދާ  
ފަރާތްތކަަށް  

ފއަސިާގެ އެހީ  
 ދެވނޭެގޮތް  

އމައިްލަ ގޮތުން ޕއީެޗްޑީ ހެދުމަށް ފއަސިާގެ އެހީދޭން ނނިމްާ މުވއަްޒަފުންނަށް، ފއަސިާގެ   .18
ޔުނވިަރސިޓއީަށް   ރޢިާޔަތކްޮށް  އެހއީަށް  ފއަސިާގެ  ދވެޭ  ހމަޖައަސްއަިދޭނީ  އެހީ 
އުޞޫލގުއަިވާ   މި  އއެްބސަްވމުުގއަި ސއޮިކުރމުަށފްަހު  ބޮންޑު  އއެްބސަްވެ  ޚިދމުަތްކރުުމަށް 

ން ބޮންޑު ކުރވެިގނެްނެވެ. ބޮންޑު އއެބްަސްވުމަށް އއެބްަސް ނުވާ ފަރާތތްަކަށް  ގޮތގުެ މަތީ
 ފއަސިާގެ އެހީ ހމަޖައަސްއައެް ނުދެވޭނއެެވެ. 

އމައިްލަ ގޮތުން  
ޕއީެޗްޑީ ހަދާ  

ފަރާތްތއަް  
 ބޮންޑުކުރުން 

"ސޓްާފް   .19 ހޮވާނީ  އެހީ ދިނުމަށް މވުއަްޒަފުން  އމައިަލަގޮތުން ޕީ.އެޗް.ޑީ. ހދަާ ފަރތާްތަކަށް 
ސްކޮލަރޝިޕް ނމޮިނޝޭަން ކމޮޓިީ" އިންނެވެ. އމައިަލަގތޮުން ޕީ.އެޗް.ޑީ. ހަދާ ފރަާތްތކަަށް  
ސްޓފާް   ޔުނވިަރސިޓގީެ  މުޅި  ހވޮާނީ  މުވއަްޒަފު  ހވޮމުގުއަި  މވުއަްޒަފުން  ދިނުމަށް  އެހީ 

ފނެްނަ ދާއިރާތކަުން  ޑި އެނމްެ މުހނިމްުކމަަށް  ޕްލޭނށަް ބލައަި އެ ވަގތުަކަށް  ވެލޮޕމްަންޓް 
 ތމަްރީނު/ތޢަުލމީު ޙޞާިލކްުރނަް ކރުމިަތިލާފއަިވާ ފަރތާްތަކގުެ ތެރއެިންނވެެ. 

އމައިްލަ ގޮތުން  
ޕއީެޗްޑީ ހަދާ  

ފަރާތްތކަަށް އެހީ  
ދިނުމަށް މވުއަްޒަފުން  

 ހޮވުން 

  3އމައިްލަ ގޮތނުް ޕއީެޗްޑީ ހެދމުަށް ފއަސިާގެ އެހދީެވނޭީ ކޮނމްެ މވުއަްޒަފކަަށް ގިނވަގެެން   .20
 އަހަރު ދވުަހގުެ މއުްދތަަށވެެ. 
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ފއަސިާގެ  
އެހީތެރިކަން  

 ފޯރުކށޮްދވެޭ މއުްދތަު 

ފއަސިާގެ އެހީ ހމަޖައަސްއަިދެވޭ އމައިްލަ ގތޮުން ޕއީެޗްޑީ ހަދާ ފރަާތްތއަް ބޮންޑު ކުރާނީ މި   .21
 ގއަިވާ  ތާވލަުގއަވިާ އުޞލޫުންނވެެ.   2އުޞޫލގުެ އެނެކސްް 

އމައިްލަ ގޮތުން  
ޕއީެޗްޑީ ހަދާ  

ފަރާތްތއަް  
 ބޮންޑުކުރުން 

މުވއަްޒަފުން ހޮވނާީ މުޅި ޔުނިވރަސޓިީގެ އެތެރގޭއަި އއިުލާނކްޮށގްެން ކރުމިަތިލާ ފަރާތްތކަގުެ   .22
ތެރއެިން މއިޞުޫލގުެ ގއަިވާ ކްރއަޓިީރއިާ އިންނއާި އިންޓރަވއިއުިން އެނމްެ ގނިަ މކާސްް  

ތްތކަުގެ  ލިބޭ ފރަާތްތކަެވެ. މާކްސް އއެްވރަުވއެޖްެ ނމަަ، މުވއަްޒަފަކު ހވޮާނީ އއެްވަރވުީ ފރަާ
 މެދުގއަި ގުރުއަތު ލއަިގެނންެވެ. 

 މުސާރައާ އެއްވަރުގެ އެލވަަންސް ހަމަޖައްސުން 

މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް  

 ހމަޖައަސްއަި ދިނުން 

 ޚަރަދުގއަި  އމައިްލަ ނުވތަަ އެހގީއަި ފަރާތއެްގެ ނޫން ޔުނިވަރސޓިީ  ޤއަމުީ ދިވހެިރއާޖްޭގެ .23
 އެކޯހއެގްެ ފރަތާްތަކަށް  ދާ ކިޔވަމަުން ބޭރުގއަި ރއާޖްއެިން ތރެއެިން މުވއަްޒަފުނގްެ ކިޔަވާ 

 ހމަޖައަސްއަި( އެލވަަނސްް މުސާރއައާި އސަސާީ ) އެލވަނަސްް އއެްވަރގުެ  މުސާރއަާ  މއުްދަތަށް
އއެިރަކު  ހށުަހޅެދިާނއެެވެ އދެި ދިނމުަށް މުވއަްޒަފަކު  އެ  ހމަޖައަސްއަިދެވޭނީ  މިގޮތުން   .

އެލވަަނސްް   ސަރވިސް  މުސާރއައާި  އސަާސީ  ކަނޑއަޅެފިއަިވާ  މަގާމަށް  އަދާކުރމަުނދްިޔަ 
އެކަންޏވެެ. ޓެނއުަރޝިޕް އެލވަަނސްް ފަދަ އެހެނިހނެް އެލަވނަްސް ތކައެް ނުދވެޭނއެެވެ.  

 މުވއަްޒަފުންނަށވެެ.   10ނީ ގިނވަެގނެް އަހަރކަު  މުސާރަ އއާި އެލަވަންސް ހމަޖައަސްއަި ދެވޭ

މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް  
ހމަޖައަސްއަި  

ދިނމުުގއަި ރިޢާޔތަް  
 ކުރވެޭނެ ކަންތއަްތއަް 

 ކަންކމަަށް  ތިރގީއަިވާ ދިނމުުގއަި ހމަޖައަސްއަި އެލވަަނސްް  އއެްވަރުގެ މުސާރއަާ .24
 . ރިޢާޔަތކްުރވެޭނއެެވެ

)ހ(. އެހީއަށް އދެޭ ކޯހކަީ އެ އަހރައެްގެ ޔނުިވރަސިޓީ ޓްރޭނނިްގ ޕްލޭނުގއަި ހމިނެޭ  
 ކޯހަކށަްވނުް 

)ށ(. މުސާރއަާ އއެްވަރގުެ އެލވަަނސްް ހމަޖައަސްައިދިނުމަށް އެދި ހުށަހޅަާ ލިޔުންތކައާި،  
ކުރފާަރާތގުެ މަޢލުމޫތާއާި، ކޯހާ ބެހޭ މޢަުލމޫާތއާި ކޯހގުެ މއުްދަތު   ކޯހަށް ޚރަަދު 

 ބަޔާންކޮށް އކެމަަށް ހކެދިޭ ލޔިުންތކަށަް
)ނ(. މި އުޞލޫު ގއަިވާ ގޮތގުެ މތަިން ދިވެހރިއާޖްޭގެ ޤއަމުީ ޔުނވިަރސިޓީއަށް ޚިދމުަތް  

 ކުރުމަށް ބޮންޑކުުރމުަށް އއެްބސަްވުން 
ފއާިތވުީ   މުވއަްޒަފގުެ  ލިބިފއަިވާ    2)ރ(.  އެޕްރއަސިަލއްިން  ޕާފމޯަންސް  އަހަރުގެ 

ފެންވރަާ   މސައަްކަތު  މުވއަްޒަފގުެ ސޕުަވއަިޒަރު މވުއަްޒަފުގެ  ނަތޖީއާަށް، ނވުަތަ 
 ގުޅޭ ގތޮުން ދީފއަވިާ ލޔިމުަށް 

މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް ދވެޭނެ  

 މއުްދަތު

. އއެްވސެް  މއުްދަތަށވެެ ކހޯުގެ  ރސަމްީ ހމަޖައަސްއަިދެވޭނީ އެލވަަނސްް އއެްވަރުގެ މުސާރއަާ .25
މއުްދަތަށް   އެ  ކމަގުއަިވީނމަވަސެް  ޖެހުނު  ކުރަން  އިތރުު  މއުްދތަު  ކޯހގުެ  ހެދި  ސބަަބަކާ 

  ޕއެިޑްލީވް އިތުރކުޮށް ނުދވެޭނއެެވެ.

މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް  
ހމަޖައަސްއަި  

ދިނމުަށް ހށުަހަޅާނެ  
 ގޮތް 

 ޚއާްޞަ  އެކމަަށް  ލިޔނުްތަކއާކެު ގޅުޭ ކމަާ ހށުަހޅަާނީ އދެި އލެަވނަްސަށް އއެްވަރުގެ މުސާރއަާ .26
  .ޔުނޓިަށވެެ ޑިވެލޮޕމްަނޓްް އެނޑްް ޓރްއެިނިނގް މެދވުެރިކށޮް ފމޯު
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މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް  
ހމަޖައަސްއަި  

 ދިނުމަށް ނނިމްުން 

 އުޞޫލުގއަވިާ  މި ނިނމްާނީ ދިނމުަށް ހމަޖައަސްއަި އެލވަަނސްް އއެްވަރުގެ މުސާރއަާ .27
 . މިޓއީިނންެވެކޮ ނމޮިނޝޭަން ސކްޮލަރޝިޕް ސްޓފާް ރިޢޔާަތްކށޮް ކަންކމަަށް 

މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް ދވެޭ  

ފަރާތްތއަް  
 ބޮންޑުކުރުން 

 ޔުނިވރަސިޓއީަށް  ފރަާތްތއަް  ހމަޖައަސްއަިދެވޭ އެލވަަނސްް އއެްވަރުގެ މުސާރއައާި .28
 ތާވލަުގއަވިާ  ގއަިވާ 3 އެނެކސްް މއިުޞޫލގުެ  ބޮންޑކުުރާނީ ޚިދމުަތްކރުމުަށް
  .ގޮތގުމެަތިންނވެެ

 

މުސާރއަާ އއެްވަރުގެ  
އެލަވަނސްދްޭ  

 މިންވަރު 

 އވެގަުތަކު  އމެވުއަްޒަފަކު ދޭނީ މުވއަްޒަފުނންަށް ދެވޭ  އެލވަަނސްް  އއެްވަރުގެ މުސާރއައާި .29
 . އެލވަަނސްެވެ މުސާރއައާި މަޤމާގުެ ހުރި

މުސާރއަާ އއެްވަރުގެ  
އެލަވަންސް  
ހމަޖައަސްއަި  

ދިނމުުގެ އިދާރީ  
އިންތިޒމާްތއަް 

   ހމަޖައަްސާނެ ގޮތް

 ތރިީގއަމިިވާ  ހމަޖައަސްއަިދވެޭނީ އިންތިޒމާުތއަް އދިާރީ އެލަވަނސްްދިނމުގުެ މުސާރއައާި .30
 . ގޮތަށވެެ

ޑިވެލޮޕމްަންޓް   ޓްރއެިނނިްގ  އެދި  ހމަޖައަސްައިދިނުމަށް  އެލވަަންސް  މުސާރއައާި  )ހ(. 
 ޔުނިޓުން  އެންގމުުން ހއިުމަން ރސިސޯް ޑިޕާޓމްަންޓުންނވެ. 

 ޑިވެލޮޕމްަންޓް  އެންޑް ޓރްއެިނިނގް ބަލަހއަްޓާނީ ހދައަި އެގރްމީެންޓު ބޮންޑް  (.ށ) 
ޑިޕޓާމްަންޓަށް  ޔުނިޓުންނވެެ ރސިޯސް  ހިޔމުަން  ކޮޕީ  އެގރްމީަންޓއެގްެ  ކޮނމްެ   .

 ފޮނުވނަް ވނާއެެވެ.  
)ނ(. މުސާރއައާި އެލަވަންސް ދޭނީ ކޮނމްެ މަހއެްގެވެސް މުސާރަ ދިނމުށަް ހމަޖަެހިފއަިވާ  

 ދުވަސް ތަކގުއަެވެ. 
މުވއަްޒަފުންނަށް   އެދއާިރގާެ  ކުރއިެރުން  މުސާރއަިގެ  މއުްދތަުގއަި  ކރުެވޭ  ބޮންޑް  )ރ(. 
ލިބުނު ނމަވަެސް މުސާރއައާި އެލވަނަްސް ހމަޖަެހިފއަިވާ ފރަާތްތކަަށް ދމެުންގެނދްާ  

 އިނާޔަތަކަށް އމެއުްދަތުގއަި ބދަލައެް ނާންނާނއެެވެ. 
)ބ(. މުސާރއައާި އެލަވަންސް ދިނމުށަް ހމަޖަެހިފއަިވާ މުވއަްޒފަަކު މއުްދތަު އިތުރުކުރނަް  
ސްކލޮަރޝިޕް  ސްޓފާް  ކޮށް  ރއިާޔަތް  އެހލާތަަށް  ބަލނާީ  އެކަން  އެދއިޖްެނމަަ 
ނމޮިނޭޝަން ކމޮިޓީ އިންނވެެ. އދަި އެކމޮިޓީން ނިނމްާ ގޮތއެް ހއިމުަން ރސިޯސް  

 ށަހޅައަި ފސާްކުރަނވްާނއެެވެ. މެނޖެމްަންޓް ކމޮިޓީއަށް ހު

 ޓިއުޝަން ފީ ދެއްކުން 

ޓއިުޝަން ފީ  
 ދއަްކއަިދނިުން 

 ތމަްރނީުވާ  ނުވަތަ ކިޔވަާ އޅުމެުން ވަޒފީާގއަި ބއަވިެރވިެ ކޯސްތކަުގއަި ހިންގާ ރއާޖްޭގއަި . 31
މގިޮތުން  ހމަޖައަސްއަިދެވދިާނއެެވެ ފީ  ޓއިުޝަން އދެއިޖްެނމަަ އެފރަާތުން ފަރާތްތކަަށް  .

 މވުއަްޒަފުންނަށވެެ.  10އަހަރަކު ޓއިުޝަނފްީ ހމަޖައަްސާ ދވެޭނީ ދެވނޭީ ގިނަވގެެން 

ޓއިުޝަން ފީ  
ދއަްކއަިދނިުމަށް  

 މުވއަްޒަފުން ހވޮުން 

  ރިޢާޔތަްކޮށް  ކަނކްމަަށް ތިރގީއަިވާ  ހވޮާނީ  މވުއަްޒަފުން  ދިނމުަށް  އެހީ ފގީެ  ޓއިުޝަން  . 32
 . އިންނވެެ" ކމޮިޓީ  ނމޮިނޝޭނަް ސްކލޮަރޝިޕް ސްޓާފް "
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)ހ(. ހަދކާޯހކަީ މުވއަްޒަފު ޔުނވިަރސިޓީގއަި އަދކާުރާ ވަޒީފއާާ ސދީާ ގުޅުން ހުރި އަދި  
ބަދަލއެް   އެކަށގީެނވްާ  ފނެްވރަަށް  މސައަްކަތުގެ  އޭނގާެ  ހެދމުުން  ކހޯއެް  އެފަދަ 

 އަންނާނެ ކަމަށް ފެންނަ ކޯހކަަށް ނވުަތަ ތމަރްީނަކށަްވނުް 
ހިމެނިފއަވިާ   ޕްލޭނގުއަި  ޑވިެލޮޕމްަނޓްް  ސްޓާފް  ޔނުިވރަސިޓގީެ  ހދަާކޯހކަީ  )ށ(. 

 ދއާިރއާަކަށވްުން 
މުވއަްޒަފގުެ ފއާިތވުީ އަހަރގުެ މސައަްކަތގުެ ފެނވްަރއާި، މސައަކްަތގުެ އަޚްލޤާަށް   )ނ(. 

 ރިޢާޔަތކްޮށް މވުއަްޒަފަކީ ޔުނވިަރސޓިއީަށް ފއަދިާކުރވުަނވިި މވުއަްޒަފަކށަްވުން 

ޓއިުޝަން ފީގެ އެހީ  
ދިނމުުގއަި  

ޔުނިވަރސޓިީގއަި  
ހިންގާ ކޯސްތކަަށް  

 އސިްކަންދިނނުް 

ވާނމަަ،   . 33 ކޯހަކށަް  ހނިްގާ  ޔުނިވރަސިޓީން  ޤއަމުީ  ދވިެހިރއާޖްގޭެ  ކޯހކަީ  ހަދާ  މުވއަްޒަފު 
ޓއިުޝަން ފީ   ބއަިވެރވިމުަކށަް   ކޯހއެގްއަި  އެފަދަ  ހިނގްާ  މަރުކަޒކަުން  އެހެން  ރއާޖްޭގެ 
ހއަސިިއްޔަތުން   މަޤމާގުެ  މުވއަްޒފައެްގެ  އެހނެްނަމަވެސް   ނުދެވޭނއެވެެ.  ހމަޖައަސްއައެް 

ރސޓިީގއަި ތަޢލުމީު ޙާޞލިް ކުރުން މަނކާުރވެިފއަވިާ ފަރާތކަަށް ޔުނިވަރސޓިީ ނޫން  ޔުނިވަ
އެހީ   ފގީެ  ޓއިުޝަން  ކރުުމަށް  ފުރިހމަަ  ކހޯއެް  ހނިްގާ  މަރކުަޒއެްގއަި  އެހެން  ރަޢޖްޭގެ 

 ހމަޖައަސްއަި ދެވިދނާއެެވެ. 

ޓއިުޝަން ފީގެ އެހީ  
ދީފއަިވާ   

މއާްދއާަކުން ފސާް  
ނުވއެޖްެނމަަ ޢމަަލު  

 ކުރާނގެޮތް 

ޔުނިވަރސޓިީން ޓއިުޝަން ފީގެ އެހީ ދފީއަިވާ މއާްދއާކަުން ފސާްނވުއެޖްެނމަަ، ފސާްނުވި   . 34
 މއާްދއާއެް އަލުން ހދެުމަށް އިތުރު ފއަސިާގެ އެހއީެއް ހމަޖައަސްއައެް ނުދެވނޭއެެވެ.   

ޓއިުޝަން ފީގެ އެހީ  
ދީފއަިވާ  ރސިރާޗް  

ޑިގްރީ އކަުން  
އެކަށީގެނވްާ  

ކުރިއެރުން ކޯހތުެރގޭާ  
ދއަްކާ ނދުވެއިޖްެނމަަ  

 ޢމަަލު ކރުާނގެޮތް 

ހަދާ ކޯހކަީ ރިސާރޗް ޑިގރްއީއެްނަމަ ރސިާޗްތަކގުއަި ބއަިވރެިވާ މވުއަްޒަފުން، އެކަށގީެނވްާ   . 35
އެހގީެ   ފގީެ  ޓއިޝުަން  ޔުނވިަރސިޓނީް  ދއަްކނާދުެވއިޖްެނމަަ  ތެރގޭއަި  ކޯހގުެ  ކުރިއެރުން 

 ގޮތގުއަި ދފީއަިވާ ފއަިސާ ޔުނވިަރސިޓީ އަށް އަނބުރާ ދއަްކނަޖްެހޭނއެވެެ. 

ޓއިުޝަން ފީގެ  
 މިންވަރު 

 ކުރާ  ރޖަސިްޓްރީ އރިަކު  އެ ކިޔވަަން މުވއަްޒަފު  މިންވރަކަީ ދއަްކއަިދޭ  ފީ ޓއިުޝަން . 36
 ފީ /  އިނވްއޮސިްގއަި ދކޫޮށްފއަވިާ މަރކުަޒުން ކމަށަް ޖެހޭ ދއަްކަން  މއާްދާތަކަށް 

 . މިނވްަރވެެ ފގީެ ސްޓްރަކްޗރަގއަވިާ

ޓއިުޝަން ފީ  
ދއަްކއަިދވެޭ  
ފަރާތްތއަް  

 ބޮންޑުކުރުން  

 ޓއިުޝނަް  ބިނާކޮށް  ޚަރދަަށް  ޖމުްލަ ކުރަނޖްެހޭ  ޔުނވިަރސިޓީން  ދއަްކއަދިޭނީ  ފީ ޓއިުޝަން  .37
 ބޮންޑކުުރމުށަް  ދަށނުް އޞުޫލގުެ ބޮންޑުކުރމުގުެ ފރަާތްތއަް ދއަްކއަިދވެޭ  ފީ

މއިުޞޫލގުެ  އއެްބސަްވާނމައަެވެ ބޮންޑކުރުާނީ  ފރަާތްތއަް  ދއަްކއަދިޭ  ފީ  ޓއިޝުަން  އަދި   .
 ގއަިވާ ތާވލަްގއަވިާ އޞުޫލުނންެވެ.   4އެނެކްސް 
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  ތަމްރީނު  ވޮކޭޝަނަލް  ނުވަތަ  ޕްރޮފޝެަނަލް 

ކުރމުއުްދަތގުެ  
ޕްރޮފެޝަނލަް ނވުަތަ  
ވޮކޝޭަނލަް ތމަްރނީު  

 ދިނުން 

 ވކޮޭޝނަަލް  ނުވަތަ ޑވިލެޮޕމްަންޓް ޕްރފޮެޝނަަލް ހނިްގާ ބޭރުގއަި ރއާޖްއެިން ރއާޖްޭގއައާި .38
 އެހެނިހެން  އަދި ފީ ކސޯް/  ފީ ޓއިޝުަން ބއަވިެރވިމުަށް ތމަރްީނުތކަުގއަި ޑިވެލޮޕމްަންޓް

އދަި  ދއަްކއަިދވެދިާނއެެވެ ޚަރަދު ތަމްރީނުތަކއާި  ކަނޑއަަޅާ  ޔުނިވރަސިޓީން  ގތޮުން  މި   .
ޚަރދަު   މަތީން  ގޮތގުެ  މއިުޞޫލގުއަިވާ  ތަމްރީނުތަކށަް  ހދޯާ  ގޮތުން  އމައިްލަ  މުވއަްޒަފު 

   ހމަޖައަސްއަި ދެވިދނާއެެވެ.

ކުރމުއުްދަތގުެ  
ޕްރޮފެޝަނލަް ނވުަތަ  

ވޮކޝޭަނލަް  
ތަމްރީނުތަކގުެ ޚރަަދު  

ހމަޖައަސްއަި  
ދިނމުުގާ  

ރިޢާޔަތކްުރާނެ  
 ކަންތއަްތއަް 

 ހމަޖައަސްއަިދޭނީ ޚރަަދު  ތަމްރީނުތކަުގެ ވޮކޝޭަނލަް ނުވތަަ  ޕްރޮފޝެަނލަް ކުރމުއުްދަތގުެ .39
 . ކމޮޓިނީްނެވެ މެނޖޭމްަންޓް ރސިސޯް ހއިމުަން ރިޢޔާަތްކށޮް ކނަްކމަަށް  ތިރީގއަވިާ

ވަޒީފއާއާި ސދީާ   އދަާކުރާ  ޔުނިވަރސޓިީގއަި  މުވއަްޒަފު  ޕްރޮގރްމާަކީ  ބއަވިެރވިާ  )ހ(. 
މސައަްކަތުގެ   އޭނގާެ  ކުރމުުން  ފުރިހމަަ  ޕްރގޮްރމާއެް  އެފދަަ  އަދި  ހުރި  ގުޅުން 
ނވުަތަ   ކހޯަކށަް  ފެންނަ  ކަމަށް  އަންނާނެ  ބދަަލއެް  އކެަށގީެނވްާ  ފެންވރަަށް 

 ތމަްރީނަކަށވްުން،    
ޕްލނޭުގއަި    )ށ(  ޑވިެލޮޕމްނަްޓް  ސްޓފާް  ޔނުިވަރސޓިީގެ  ޕްރޮގރްމާަކީ  ބއަިވރެިވާ 

 ހިމެނިފއަިވާ ދއާިރއާަކށަްވނުް 
)ނ(. މުވއަްޒަފގުެ ފއާިތވުީ އަހަރގުެ މސައަްކަތގުެ ފެނވްަރއާި، މސައަކްަތގުެ އަޚްލޤާަށް  

 ރިޢާޔަތކްޮށް މވުއަްޒަފަކީ ޔުނވިަރސޓިއީަށް ފއަދިާކުރވުަނވިި މވުއަްޒަފަކށަްވުން 
 ސމެސިްޓަރގެ މއުދްަތަށްވުރެ ދގިުނވުނުް 1)ރ(. ޕްރޮގރްމާުގެ މއުްދތަު  

ރަނގޅަު   ދޭނީ  ހއުްދަ  ބއަިވެރވިމުުގެ  ތމަްރީނއެްގއަި  މިފދަަ  ބޭރުން  ރއާޖްއެިން  )ބ(. 
 ފެންވރަުގެ މިފަދަ ތމަްރީނއެް ރއާޖްއެިން ލިބެންނެތންމައަެވެ. 

 )ޅ(. ތމަރްީން މއުްދަތގުއަި ޕއެިޑް ލީވް ދވެިދނާއެެވެ. 

ރއާޖްޭގައި ހިނގްާ  
ތަމްރީނުތަކށަް  
ޚަރަދކުުރާނެ  

 މިންވަރު 

 ތކަގުއަި  ތމަްރީނު ވކޮޝޭަނަލް  ނވުަތަ  ޕްރޮފެޝަނލަް ކުރމުއުްދަތގުެ ހިނގްާ ރއާޖްޭގއަި .40
 . މިންވރަވެެ ގެ  ފީ  ކސޯް/ ފީ ޓއިުޝަން މޅުި ދއަްކއަިދވެޭނީ ވމުަށް ބއަިވެރި

ރއާޖްއެިން ބޭރުގއަި  
ހިންގާ ތަމްރީނުތކަަށް  

ޚަރަދު ކުރާނެ  
 މިންވަރު 

 . މަތީންނެވެ ގތޮުގެ  ތިރގީއަިވާ  ކުރާނީ  ޚަރދަު ތަމްރީނުތކަަށް ހދަާ ބޭރުގއަި ރއާޖްއެިން .41
)ހ(. ޔުނވިަރސިޓގީެ ފަރާތނުް ފނޮުވާ ތަމްރީނު ޕްރގޮްރމާއެް ނމަަ ޕރްޮގްރމާގުެ ފއީއާި 

 ދަތުރު ޚަރަދއާި ހުރމުއާި ކއެމުގުެ ޚރަަދު 
ފަރާތުން   އެ  ޕްރޮގރްމާއެް ނމަަ  ތމަރްީނު  ލިބިފއަިވާ  ހިލކޭޮށް  )ށ(. ކޯސްފީ/ޕްރޮގރްމާް 

 ދަތުރު ޚަރަދއާި ހުރމުއާި ކއެމުގުެ ޚރަަދު ހމަޖައަސްއަި ނުދޭނމަަ އެ ޚަރދަުތއަް 
)ނ(. އމައިްލަ ގތޮުން ހޯދއަި ބއަވިެރވިާ ތމަްރނީު ޕްރގޮްރމާއެްގއަި މވުއަްޒަފު އެހއީށަް  
އެދި ހުށަހޅެައިފނިމަަ ޕްރޮގރްމާުގެ ފީގެ ޚަރދަު ނވުަތަ ދތަުރު ޚަރދައާި ހުރމުއާި  

 ކއެމުުގެ ޚަރދަު 
)ރ(. މަތގީއަިވާ ގތޮުގެ މަތީން ޚަރދަުތއަް ހމަޖައަސްއަިދޭނީ ސަރކުާރުން އއެިރއެްގއަި މި  

 ފަދަ ޚރަަދތުަކަށް ކަނޑއަޅަައިފއަވިާ ރޭޓްތކަަށް ރޢިާޔަތކްޮށވެެ. 
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ތަމްރީނުތަކގުއަި  
ބއަިވެރިވާ ފަރތާްތއަް  

 ބޮންޑުކުރުން 

ރއާޖްޭގއައާި ރއާޖްއެިން ބޭރުގއަި ހނިްގާ ޕްރފޮެޝނަަލް ޑވިލެޮޕމްަންޓް ނުވަތަ ވކޮޭޝނަަލް   . 42
ތމަްރީނކަަށް   ބއަވިރެިވާ  އެފަރތާުން  ފަރާތތްއަް  ބއަވިެރވިާ  ތމަްރީނތުަކގުއަި  ޑިވެލޮޕމްަންޓް 

 ގއަވިާ ގޮތއެްގެ މަތީން ބޮންޑކުރުެވޭނއެވެެ.  5ރިޢާޔަތކްޮށް މި އޞުޫލގުެ އެނކެސްް 

 ޢާއްމު މާއްދާތައް 

އެހީ ލިބމުުގެ ޢއާމްު  
 ޝަރުޠތުއަް

 ހމަވަާ  ޝަރުޠތުއަް  ތރިީގއަވިާ ލިބނޭީ ފރުުޞަތތުއަް އެކި ދެވޭ  ދަށުން  އުޞޫލގުެ މި .43
 . ފަރާތްތކަަށވެެ

 )ހ(. ދވިެހި ރއަްޔިތއެް ކމަުގއަިވނުް 
މަސް ދުވަސް ވފެއަވިާ    12)ށ(. ޔުނވިަރސޓިީގެ ދއާމިީ ވަޒީފގާއަި ފުލޓްއަމިްކޮށް އުޅޭތާ  

މުވއަްޒަފުންނަށް ވުން. ކުރމުއުްދަތގުެ ޕްރޮފެޝަނލަް ނވުަތަ ވކޮޝޭަނަލް ތމަްރީނު  
 ގެ ދަށުން ފޮނވުޭ މުވއަްޒަފނުް މއިިން އސިްތިސްނާ ވނާއެެވެ. 

ފޮނުވޭ   ދަށނުް  ގެ  ތަމްރީނު  ވޮކޝޭަނލަް  ނުވތަަ  ޕްރފޮެޝނަަލް  ކރުމުއުްދަތގުެ  )ނ(. 
 މުވއަްޒަފއެްނމަަ ޕްރޮބޭޝަން ފުރހިމަަކޮށްފއަިވނުް. 

ބއަވިެރވިި   ލިބގިެން  އެހީ  ލިބިފއަިވނާމަަ،  އެހީ  ކރުނިް  ދަށުން  މި ސިޔާސަތގުެ  )ރ(. 
 ކޯހގުެ ހުރހިާ މއާްދާތކަކަުން ފސާވްފެއަިވުން. 

 )ބ(. ފއާިތުވީ އަހަރގުެ ފނެްވަރު ބލެމުުގެ ނިޒމާުން ރަނގަޅު ނަތޖީއާއެް ލިބިފއަވިުން.  
އެއްވެސް ބވާަތއެގްެ މުސާރަ ނުލިބޭ ޗއުްޓއީއެްގއަި އުޅޭ މވުއަްޒަފކަަށް މަތީ ތަޢލުމީު   )ޅ(.

 އުނގެނމުަކަށް މިއެހީ އއެް ނުދވެޭނއެެވެ.  
)ކ(. މއިސުޫލގުެ ދަށނުް އެހއީަށް އދެި ހުށަހޅަާ ހުށހެޅެުމަށް މުވއަްޒފަުގެ ސްޕަރވއަިޒަރުގެ  

 ތއާީދު ހދޯަން ޖެހނޭއެެވެ. 

ސްކޮލަރޝިޕއާި  
ފއަސިާގެ އެހީ  
ދިނމުުގެ ޢއާމްު  

 އުޞޫލުތއަް 

ހ(. މި ސްކލޮަރޝިޕް ސްކމީުން ފރުުޞަތދުވެޭނީ އދެއާިރއާަކުން ފާހގަަކރުެވޭ އކެްރިޓަޑް  ) . 44
 ޔުނިވަރސޓިީ އަކނުް ޕްލސޭމްަންޓް ލިބމުުންނެވެ. 

ށ(. ފުރިހމަަ ކރުަން ބޭނުނވްާ ކހޯަކީ މޯލްޑވިްސް ކލޮިފކިޭޝަން އޮތރޯިޓީން ގަބޫލކުރުާ  )
 ކޯހަކށަް ވާނވްާނއެެވެ. 

ގަސްތުކރުި/  ) ކިޔވަަން  ހމަޖަެހމުަށްފަހު  އެހީ  ފއަސިާގެ  ސކްޮލަރޝިޕއާި  ނ(. 
ބަދަލކުޮށފްިނމަަ، ސްކޮލރަޝިޕއާި ފއަސިާގެ   ހމަޖަެހިފއަިވާ ދާއިރާ ނވުަތަ ކސޯް 

 އެހީ ގއެްލޭނއެވެެ. 
ރ(. ސްކލޮަރޝިޕއާި ފއަސިާގެ އެހީ ފސަްކރުެވޭނީ އަދި މދެު ކަނޑާލެވޭނީ "ސޓްފާް  )

 ސްކޮލަރޝިޕް ނމޮިނޝޭަން ކމޮިޓީ" އަށް ހުށއަޅަައި ހއުްދލަިބގިެންނވެެ. 
ރޖަސިްޓްރކީުރި  ) ލިބމުަށޓްަކއަި،  ފއަިސާ  އެހީ  ފއަސިާގެ  އަދި  ސކްޮލރަޝިޕގްެ  ބ(. 

މއުްދަތުގއަި ކިޔވައަި ނިނމްަން ވާނއެެވެ. ރޖަސިްޓްރކީުރި މއުްދަތު ދގިުވޔިަސް އެހީ 
ކަނޑއަޅެި   އެހދީޭން  ކމޮިޓީ"ން  ނމޮިނޭޝަން  ސކްޮލރަޝިޕް  "ސޓްާފް  ލިބޭނީ 

އހެީ އެހީ  މއުްދަތަށެވެ. ކޯސް ނުނމިުނަސް  މއުްދތަު ހމަަވމުުން  ހމަޖައެްސި  ދޭން 
 ދިނުން ހއުްޓއަިލވެޭނއެެވެ.  

އމެއާްދާ ތކަުރރާުކރުމުަކަށް ފއަސިާގެ  ) ފސާންުވއެޖްެ ނމަަ  ޅ(. އެއްވެސް މއާްދއާކަުން 
 އެހއީއެް ނުދެވނޭއެެވެ.  

ކ(. ކޯހުން ވކަިވއެޖްެ ނމަަ ކޯހށަް ޚަރަދކުުރި ޖމުްލަ ފއަިސާ ޔުނވިަރސިޓީން ކނަޑއަޅަާ  )
 ގޮތއެްގމެަތނިް  އަނބުރާ ދއަކްަން ޖެހޭނއެެވެ.  
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އ(. ކހޯުގެ މއުްދތަުގެ ޑަބލަް ޑިޔރުޭޝަނގްއަި ކޯސް ފރުިހމަަ ނުކރުވެއިޖްެނމަަ ކޯހަށް  )
 ހިނގި ޚރަަދު އަނބުރާ ދއަްކަނވްާނއެެވެ.

ސްކޮލަރޝިޕް  ) ރިޢާޔތަްކށޮް  އެޙާލަތަށް  ދމިާވއެޖްެނމަަ  ޙލާަތއެް  ޚއާްޞަ  ވ(. 
ދމެެހއެްޓުމަށް އެދމުގުެ ފރުުސަތު މުވއަްޒަފަށް ލިބިގެނވްއެެވެ. މިގޮތަށް މވުއަްޒަފަކު  
އެދޭ ޙާލތަްތކަުގއަި، އޭނގާެ ސކްޮލރަޝިޕް ދމެެހއެްޓމުމާެދު ވަކގިޮތއެް ނިނމްާނީ  

 ނޝޭނަް ކމޮިޓީ" އިންނވެެ. "ސްޓާފް ސްކލޮަރޝިޕް ނމޮި

ކިޔެވމުަށް ޗއުްޓީ  
 ދިނުން 

 . އއެްގޮތަށވެެ ޤވަާޢދިުތކަާ ޔުނވިަރސޓިީގެ ދވެޭނީ ޗއުްޓީ ކިޔެވމުަށް  .45

ކިޔެވމުަށް ވގަުތު  
 .ހސުްކޮށދްިނު

 ހާޒިރވުމުަށް  ކިލސާތްަކަށް ފަރތާްތަކށަް ކުރާ  ޙާޞިލް މަތީތޢަުލމީު ދމެިހރުެ ވަޒީފގާއަި .46
 ގަޑި  2 ހަފުތއާަކު ގިނވަެގނެް ގަޑިން ރސަމްީ ހސުކްޮށދްވެޭނީ މުވއަްޒަފކަަށް ފުލްޓއަމިް

  2ގަޑި އިރަށވްރުެ ގިނަ ވަގތުު ބޭނުނވްާ މުވއަްޒަފނުް ވއީްލޭނީ     2. ހަފތުއާަކު  އިރެވެ
ގަޑއިިރަށްވުރެ އިތުރށަް ހދޭަވާ ވގަތުު އެ ދުވހައެްގއަި ނވުަތަ ހފަްތާގެ އެހެން ދވުަހއެްގއަި  

 މސައަްކަތް ކުރނުް ޝަރުޠު ކޮށވެެ. 

އމިްތިޙާނު ހެދުމަށް  
 ވއީްލުން 

 އމިްތިޙާނު މއާްދއާއެްގެ ކިޔވަާ މުވއަްޒަފނުް ކުރާ ޙޞާިލް މަތތީަޢުލމީު ދމެިހުރެ ވަޒީފގާއަި .47
 . ވއީްލިދާނއެވެެ ދުވަހަށް ބއަި ދގިުވގެެން ހެދމުަށް

 

 ސޓްާފް ސްކޮލަރޝިޕް ނމޮިނޭޝަން ކޮމިޓީ 

ސްޓާފް  
ސްކޮލަރޝިޕް  

 ނމޮިނޭޝަން ކމޮިޓީ 

 މއަްޗަށް މނެްބަރުންގެ ( އަށއެް) 8 އަކީ " ކމޮިޓީ  ނމޮިނޝޭނަް ސްކލޮަރޝިޕް ސްޓާފް " .48
އމައިްލަ  އި  ފުލް ސްކލޮރަޝިޕާ.  ކމޮިޓއީެކވެެ އެކުލަވލާާ ޗާނސްެލރަ ވއަސިް އެކުލެވގޭޮތށަް

އެހީ  ދެވޭ  ފަރާތްތކަަށް  ހދަާ  ޕއީެޗްޑީ  އެލވަަނސްް  ދިނމުއާި،  ގޮތުން  އއެްވަރގުެ  މުސާރއަާ 
އްކއަިދޭ މުވއަްޒަފުން ހވޮމުުގެ ހުރހިއަި މސައަްކަތއެް ކުރާނީ  ޓއިުޝަން ފީ ދަމއާި  ހމަޖައަސްު

 މި ކމޮިޓީންނވެެ. މކިމޮިޓީގއަި ހމިެނނޭީ ތިރގީއަި މިދަނންަވާ ފަރާތތްަކވެެ. 
 )ހ(. ވއަސިް ޗާނސްލެަރ 

 )ށ(. ތިން ޑެޕިޔޓުީ ވއަސިް ޗާނސްލެަރުން 
 )ނ(. ޓީ.ޑީ.ޔޫ ގެ އސިވްެރިޔާ 

 )ރ(. ހއިުމަން ރސިސޯސަް ޑިޕާރޓމްަންޓް ގެ އސިްވެރިޔާ 
 )ބ(. އކެަޑމެިކް މވުއަްޒަފުނގްެ ތެރއެިން ވއަސިް ޗާނސްެލރަ ކަނޑއަަޅާ ފަރާތއެް 

 )ޅ(. އދިާރީ މވުއަްޒަފުނގްެ ތެރއެިން ވއަސިް ޗާނސްލެަރ ކަނޑއަޅަާ ފރަާތއެް

 ޗާނސްެލަރަށް  ވއަސިް ނުވތަަ ޗާނސްެލަރ ވއަސިް ބލަަހއަްޓާނީ  ރިޔާސަތު ކމޮިޓީގެ  .49 ކމޮިޓީގެ ރިޔާސަތު 
 ވއަސިް ޑެޕއިުޓީ ކަނޑއަޅަާ ޗާނސްެލަރ ވއަސިް ހޟާިރުނވުެވނޭމަަ ބއަްދަލވުމުަށް
 . މެންބަރެކވެެ އެހެން  ކމޮިޓގީެ ނވުަތަ ޗާނސްެލަރއެް

ކމޮިޓީގެ މެންބަރުނގްެ  
 ދއަުރު 

 ދއަުރކަީ  މނެްބަރުންގެ އެހެން ފިޔވައަި މެންބަރުން ހމިެނޭ ކމޮިޓގީއަި ހއަސިއިްޔަތުން މަޤމާުގެ .50
އހަަރަކުން ދއަުރވުާ    2. މި ފަދަ މނެްބަރުން އއަްޔަންކުރނާީ ކޮނމްެ  ދވުަހވެެ އަހަރު 2 މީލާދީ

 ގޮތަށވެެ.  
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 ގިނަ  އއެްބަޔަށްވުރެ ކޅުަ ދެބއަި ތެރއެިން މމެްބަރުންގެ ކމޮިޓގީެ ހމަަވާނީ ކޯރމަް ކމޮިޓީގެ  .51 ކމޮިޓީގެ ކރޯމަް
 . ވގެެންނވެެ ހާޒިރު މީހުން

ކމޮިޓީގެ  
 ސެކްރެޓރެއިޭޓް 

 ޓްރއެިނިނގް  ބަލހައަްޓާނީ ސކެްރެޓރެއިޭޓް  ގެ " ކމޮޓިީ ނމޮިނޭޝނަް  ސކްޮލަރޝިޕް  ސްޓާފް " .52
 . ޔުނޓިުންނވެެ ޑިވެލޮޕމްަނޓްް އެންޑް

ސްކޮލަރޝިޕަށް ފީ  
 ކަނޑއަޅެުން 

53. 
ސްކޮލަރޝިޕްތކަަށް ކަނޑއަޅަާ ފތީކައާި އެލަވނަްސްތއަް ކނަޑއަަޅާނީ ސްޓާފް  
 ސްކޮލަރޝިޕް ނމޮިނޝޭަން ކމޮިޓީ" ގެ ލަފގާެ މަތިން ފިނޭންސް ކމޮިޓނީްނެވެ. 

އސުޫލުގައި ނެތް  
ކމައެް ދމިާވއެޖްެނމަަ  

 އމަަލުކުރާނެ ގޮތް 

މި އސުޫލުގއަި ނެތް ކމައެް ދމިާވއެޖްެނމަަ އެކމަަކއާި މެދު އމަަލކުުރނާެ ގޮތއެް ނނިމްާނީ   .54
ސްޓާފް ސްކލޮަރޝިޕް ނމޮިނޭޝަން ކމޮިޓީންނވެެ. އަދި އެކމޮޓިީން ނިނމްާ ގޮތއެް ހއިމުަން  

 ރސިޯސް މެނޖެމްަންޓް ކމޮޓިއީަށް ހށުަހޅައަި ފސާްކރުަނވްާނއެެވެ. 

ޢމަަލު ކރުަން ފަށާ  
ތާރީޚއާި މުރޖާަޢާ  

 ކުރުން 

55. 

 

 . ގއަެވެ 2024 މއެި 12 ކުރަނފްށަާނީ ޢމަލަު އުޞލޫަށް މި(. ހ)
 އުޞލޫު މުރޖާަޢާ ކުރަން ޖެހއިްޖެ ހާލަތއެްގއަި މުރޖާޢަާ ކރުނަްވާނއެެވެ.  )ށ(. މި

އުވާލވެޭ  
 ސިޔާސަތުތއަް

56. 
 . ބާތިލވްއީެވެ ސިޔާސަތތުއަް އަންނަނވިި ފެށމުއާއިެކު ޢމަަލކުުރަން  އުޞޫލަށް މި

 )ހ(. މަތީ ތޢަުލމީް އުނގެނުމަށް މވުއަްޒަފުންނަށް އެހީވދެޭ އޞުޫލް 
 )ށ(. ސްޓާފް ޑިވލެޮޕމްަންޓު ސިޔސާަތު 

ޑޮކޓްޯރލަް ޑގިްރއީަށް ކިޔވަާ އެކަޑމެިކް މުވއަްޒަފުނންަށް އޖުޫރަ ލިބޭ ޗއުްޓއީއެް )ނ(.  
   ދިނމުާ ބެހޭ ސޔިާސަތު

 

UC 
2024-58 

  ޓޫރިޒަމް   ، ބިމާއި   ރަޖިސޓްްރީކށޮްފައިވާ   ޔުނިވަރސޓިީއަށް   އިމރާތާްކުރުމަށް   ކެމްޕަސް   ގަމު   ލާމު 
  ފނޮުވާފައިވާ   ކައުންސލިުން   ގަމު .  ލ   ގޅުޭގތޮުން   ބިމާ   ދީފައވިާ   ބިނާކުރުމަށް   ފެކަލްޓީއެއް 

 .    މަޝްވަރާކުރުން   ހުށަހެޅުމާމެދު 
      333: ޖަލސްާ|  2024 މއެި 6: ތާރީޚް  ފސާްކުރވެުނު

 ބިނާކުރުމަށް  ކެމްޕަސް  ޔުނިވަރސޓިީގެން  ގަމު.  ލ   އެދިފައިވާގތޮަށް  ގައި  2024  އޭޕްރިލް  25  ކައުންސލިުން  ގަމު  ލާމު .1

ނަންބަރު:    ދީފައިވާ   5  އނުިކޮށް  ހެކޓްރަު  5.25  ބމިުން  ހެކްޓަރުގެ  10.25  (،D/2021/13-399)ރަޖިސޓްްރީ 

ނަންބަރު:    ދީފައިވާ  ބިނާކުރުމަށް  ފެސލިިޓީއެއް  ޓޫރިޒަމް  ،ބަދަލުކުރުމަށާއި  ހެކޓްަރަށް -399)ރަޖިސޓްްރީ 

D/2021/14 ،)3.3  ެށް ނިންމިއެވެ. ބަދަލުކުރުމަ ހެކޓްަރަށް 2 އނުިކޮށް ހެކްޓަރު 1.3 ބމިުން ހެކްޓަރުގ 

ހފަްތާގެ ތެރޭގައި ލ ގަމު މެޖިސްޓްރޭޓް   2މި ދެ ބިމުގެ ރަޖިސޓްްރީ ކުޑަކރުުމުގެ މައްސަލަ މިއަދުން ފެށިގނެް   .2
 ކޓޯށަް ހށުަހެޅުމަށް ޔުނިވަރސޓިީގެ ލޯޔަރަށް އނެްގުމަށް ނިންމިއެވެ. 

 ން ޔނުިވަރސިޓީއށަް ދީފައިވާ ދެ ބިން އަމިއްލަކުރުމުގެ މަސައްކަތް ޔުނިވަރސޓިީން ކުރުމށަް ނިންމިއެވެ.  ގަމު. ލ .3

  ޖެހޭ   އަނބުރދާޭން  ޔުނިވަރސޓިީއަށް  ބމިުން  2  ދީފައިވާ  ކައުންސލިަށް  ގަން   ލ  ގޮތުގައި  ބަދަލުގެ  ރުއްގަހުގެ  ދެބިމުގެ  މި .4

 . ނިންމިއެވެ  އަނބުރާހދޯުމަށް ފައިސާ
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UC 
 . ކަނޑައެޅުން   ދާއިރާއެއް   ކުރުމަށް   ޢައްޔަން   މެންބަރެއް   އެކްސޓްަރނަލް   ކައުންސލިަށް   ޔުނިވަރސޓިީ  2024-59

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  އެންޑް   ސައިންސަސް  އޝޯަން  ،ފިޝަރީޒް"  އައްޔަންކުރާނި  ކުމެންބަރަ  އެކްސްޓަރނަަލް  ކައުންސލިަށް  ޔުނިވަރސޓިީ
 .ނިންމިއެވެ ކަމަށް  ދާއިރާއިން" އެގްރިކަލްޗަރ

 

UC 
2024-60 

  ފަހުމނުާމާ   ވެވޭ   ދެމެދު   އފޮީހާއި   އޮމްބަޑސްްޕާރސނަްގެ   ޗިލްޑްރަނސްް   އާއި   ޔުނިވަރސޓިީ 
 . ފާސްކުރުން 

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

 ގތޮަށް   ހށުަހަޅާފައިވާ  ފަހުމނުާމާ  ވެވޭ   ދެމެދު  އފޮީހއާި  އޮމްބަޑްސްޕާރސނަްގެ  ޗިލްޑރްަންސް   ޔުނިވަރސިޓީއާއި
  ކުރުމާއި   ރިސަރޗު   އެކު   އފޮީހާއި  އމޮްބަޑްސްޕާރސނަްގެ  ޗިލްޑްރަންސް  ދށަުން  ގެ  ފަހުމނުާމާ  މި  އަދި.  ފާސްކުރެވނުެވެ

 ޗިލްޑްރަންސް  އޮތީ  ޒިންމާ  ކުރުމުގެ  ކަށަވަރު  ރައްކާތެރިކަން  މޢަުލޫމާތުގެ  ،ދާއިރު  ހަދަމުން  އނިްޓަރންޝިޕް  ދަރިވަރުން
  އތިުރަށް  ރައްކާތެރިކަމަށް  މަޢލުޫމާތުގެ  ވެސް  ޔުނިވަރސޓިީއިން  ،ވިޔަސް  ކަމުގައި  މައްޗަށް  އފޮީހުގެ  އޮމްބަޑްސްޕާރސނަްގެ

 .ނިންމނުެވެ ކަމުގައި ޖހެޭނޭ ސަމާލވުާން
MEMORANDUM OF UNDERSTANDING 

 

This Memorandum of Understanding (hereinafter referred to as MoU) is made on 

23rd September 2024 by and between THE MALDIVES NATIONAL UNIVERSITY 

(hereinafter referred to as “MNU”) and the CHILDREN’S OMBUDPERSON’S OFFICE 

(hereinafter referred to as “COO”). 

 

WHEREAS, MNU, is a non-profit and state-funded University in the Maldives, with its central 

administration located in the capital city of Maldives, Male’.  

 

WHEREAS, COO, established in accordance with Article 113 of Act no. 19/2019 (Child Rights 

Protection Act) is responsible for overseeing all matters related to children’s rights and asses 

government compliance with the provisions of the Child Rights Protection Act. 

 

Hereinafter referred to singularly as “the Party” and collectively as “the Parties”. 

 

In consideration of discussions between the Parties and mutual promises and conditions in this 

MoU, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this MoU and the laws, rules, regulations and national policies 

from time to time in force in the country, will endeavour to strengthen, promote and develop co-

operation between the Parties based on equality and mutual benefit. 

ARTICLE 2: AREAS OF CO-OPERATION 

Each Party will, subject to the laws, rules, regulations and national policies from time to time in 

force governing the subject matter, co-operate in a manner which will support, develop  and act 

as a stimulus for a wide range of collaborative activities including but not restricted to: 
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Mutual Areas: 

i. Develop and conduct joint research projects; 

ii. Co-operate in the exchange of and access to information and data to facilitate research; 

and 

iii. Conduct other activities and programs in areas of mutual interest such as research, 

training human resources, and on-the-job experience, benefiting both Parties. 

 

Obligations of Children’s Ombudperson’s Office: 

          

i. Work with and support MNU in identifying potential areas/themes for undertaking 

children's rights and welfare research. 

ii. Provide available dataset from Children’s Ombudsperson Office for secondary 

research 

iii. Facilitation of guest lectures and special lectures/talks on children's rights and welfare 

for MNU staff and students, as identified and requested by MNU.  

iv. Provide expertise and endorsement to MNU in research projects and grant applications 

relevant to Children’s Ombudsperson Office. 

v. Provide internship opportunities for MNU students studying in related fields as agreed 

between both Parties. 

 

Obligations of Maldives National University: 

 

i. Facilitate faculty engagement. 

ii. Support student participation in research projects. 

iii. Contribute to the dissemination of research findings. 

iv. Contribute scientific and technical knowledge. 

 

ARTICLE 3: FINANCIAL ARRANGEMENTS 

The Parties will pay all of their own costs related to the intentions and terms of this MOU, except 

as otherwise stated in any subsequent project agreement between the Parties.  

ARTICLE 4: EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU only serves as a record of the Parties’ intentions and does not constitute or create, and 

is not intended to represent or create, obligations under domestic or international law and will 

not give rise to any legal process and will not be deemed to constitute or form any legally binding 

or enforceable obligations, express or implied.  

ARTICLE 5: NO AGENCY 

Nothing contained herein is construed so as to constitute a joint venture partnership or formal 

business organisation of any kind between the Parties or so to represent either Party as the agent 

of the other. 

ARTICLE 6: ENTRY INTO EFFECT AND DURATION 

1. This MOU will come into effect on the date of signing and will remain in effect for a period 

of THREE (3) years. This MOU may be extended for a further period as may be agreed in 

writing by the Parties. 

 

2. Either Party may terminate this MOU by giving written notice to the other at least TWO (2) 

months prior to the proposed date of termination. Ongoing projects and programs that have 

already begun at the time of termination shall not be affected. 
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ARTICLE 7: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 

 

2. Neither Party may gain any right or interest in the other Party’s name and logo or the 

goodwill associated with them, and neither Party may permit any third party to use the other 

Party’s name and logo. 

ARTICLE 8: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make the best efforts to solve the problem 

amicably and promptly between themselves. 

 

ARTICLE 9: NOTICES 

All notices or other documents to be served under this MOU shall be addressed to the Party to be 

served at its address given in this MOU or any other address as may be notified, with a copy to 

that Party’s Legal Department, if applicable. Such notices may be delivered by hand or sent by 

fax, or sent by e-mail, or recorded delivery post: 

 

To            :     

 

 

Tel no      : 

E-mail     :

  

Children’s Ombudsperson’s Office 

M. Finifaru, 12th Floor, , Majeedhee Magu 

Maldives. 

+960 7217745 

monitoring@oco.mv 

 

To            :     

 

 

 

Tel no      : 

E-mail     : 

THE MALDIVES NATIONAL UNIVERSITY  

Central Administration 

Radhdhebai Hin’gun, Malé 20371, 

Maldives. 

+960 334 5125 

secretariat@mnu.edu.mv 

 

ARTICLE 10: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period of 

the implementation of this MOU or any additional agreement made according to this MOU. 

2. For the purpose of Article 2, such information and data include any document, information 

and data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving 

Party) prior to, or after, the execution of this MOU, involving academic, research, technical, 

business, marketing, policy, know-how, planning, project management and other documents, 

information, data and/or solutions in any form, including but not limited to any material, 

information or data which is designated in writing to be confidential or by its nature intended 

to be for the knowledge of the Receiving Party or if orally given, is given in the 

circumstances of confidence. 

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this MOU. 

ARTICLE 11: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this MOU 

mailto:monitoring@oco.mv
mailto:secretariat@mnu.edu.mv
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which suspension shall take effect immediately after notification has been given to the other 

Party. 

ARTICLE 12 - VARIATION 

The terms stipulated in this MOU shall not be amended, altered, changed or otherwise modified 

without the mutual consent of the Parties and such amendments, alterations, changes and 

modifications shall be made in writing and signed by the Parties hereto. 

 

IN WITNESS, WHEREOF, the undersigned duly authorised thereto, have signed this MOU in 

duplicate in 23rd on September in the year 2024, in English as original texts. 

 

 

Authorized signature of: 

THE MALDIVES NATIONAL 

UNIVERSITY 

 Authorized signature of: 

CHILDREN'S OMBUDSPERSON'S 

OFFICE, MALDIVES 

 

Name: Dr. Aishath Shehenaz Adam  

Position: Vice Chancellor 

 

 Name: Niumaath Shafeeg 

Position: Children's Ombudsperson 

 

Signature: ___________________  Signature: ___________________ 

   

SIGNATURE OF WITNESS 

Name: Dr. Raheema Abdul Raheem 

Position: Deputy Vice Chancellor 

 

 SIGNATURE OF WITNESS 

Name: Madhdhu Mohamed 

Position: Director, Operations 

 

Signature: ___________________ 

 

 Signature: ___________________ 

 
 

 

UC 
2024-61 

  ފަހުމނުާމާ   ވެވޭ   ދެމެދު   އޮރގަނައިޒޝޭަންއާ   ރސިަރޗް   ސްޕޭސް   މޯލްޑިވްސް   ޔުނިވަރސިޓީއާއި 
 . ފާސްކުރުން 

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  އޞިްލާޙުތަކާ   އނަްނނަިވި  ފަހުމނުާމާ  ވެވޭ  ދެމެދު  އާ  އޮރގަނައިޒޝޭަން  ރސިަރޗް  ސްޕޭސް  މޯލްޑިވްސް  އާއި  ޔުނިވަރސޓިީ
 . ފާސްކުރިއެވެ އެކު

އނިްޖިނިއަރރނިްގ،  .1 އޮފް  ފެކލަްޓީ  ފިޔަވައި  ގޮތުގައި  ޕޮއނިްޓްގެ  ފޯކަލް  ޔުނިވަރސޓިގީެ  ފަހުމުނާމާގައި  މި 
 ސައިންސް އެންޑް ޓެކންޯލޮޖީ ނުވަތަ "ފެސޓްް" ލިޔެފައިވާ ތނަްތަން "އެމް.އެން.ޔޫ" އަށް ބދަަލުކުރުން.

 މި ފަހުމުނާމާގައި ޔުނިވަރސިޓީގެ ފަރތާުން ސޮއިކުރާ ފަރާތަކީ ވއަިސް ޗަންސެލަރ ކަމުގައި އތޮުން.  .2

މި ފަހުމުނާމާގައި ސޮއި ކުރުމުގެ ކުރިން އނެްޖީއޯތަކުގެ ބެލެނިވެރިފަރތާުން އެ އެންޖީއޯ އަކީ ގަވާއދިާ އެއްގތޮަށް  .3
 ހނިްގަމނުްދާ އެންޖީއޯއެއްކަން ކަށަވަރުކުރުން.  
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Memorandum of Understanding (MOU) 

This Memorandum of Understanding (referred to as "MOU") is entered into by and between  

Maldives Space Research Organization, a Non- Governmental Organization founded with 

the main objectives of [main purpose], duly registered in the Maldives bearing registration no. 

141-NGO/CERT/2022/1381 and having its registered address at H. Niyasa, Male’, Maldives 

(hereinafter referred to as “MSRO”) as one part. 

and 

Faculty of Engineering, Science and Technology, Maldives National University, a state-

funded university in the Maldives bearing registration no (registration number) and having its 

registered address at (Address) Male’ Maldives (hereinafter referred to as “MNU”) as the other 

part.  

Herein after collectively referred to as "Parties". 

WHEREAS, The Parties aims to establish a cooperative framework and facilitate collaboration 

in areas of mutual interest. Parties aim to combine the resources, expertise, and networks of both 

organizations to achieve mutually beneficial goals in the field of space research and related areas 

and activities. 

NOW THEREFORE, in consideration of the mutual promises and covenants contained herein, 

the Parties agree as follows: 

1.  Purpose 

The purpose of this MOU is to establish a framework for cooperation between MSRO and MNU. 

The Parties intend to engage in efforts of mutual benefit and shared objectives, wherein each 

party will contribute to and support the activities of the other. The specific areas and nature of 

collaboration will be defined in the following terms of this MOU as necessary. 

2. Scope of Cooperation 

a. The Parties agree to work collaboratively in a spirit of mutual respect and cooperation. 

b. The Parties intend to develop joint strategies that benefit both organizations and align 

with their respective missions and visions. 

c. The Parties may explore opportunities for resource sharing, joint marketing efforts, 

collaborative events, and other activities in the interest of improving both parties' market 

presence and impact.  

 

3. Objectives 

The main objective of this MOU is to stipulate the terms and conditions of the collaboration 

between the Parties with regard to; 

The main objective of this MOU is to stipulate the terms and conditions of the collaboration 

between the Parties with regard to areas of mutual interest. Including.  

a. Space research,  

b. Advance knowledge in the field of space research and exploration,  

c. Promote the exchange of information and expertise between the two organizations,  

d. Develop innovative research projects,  

e. Joint research proposals and grant development,  

f. Sharing of data, research materials, and facilities,  
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g. Faculty and researcher exchanges,  

h. Student internships and research opportunities,  

i. Co-organization of workshops, conferences, or seminars. 

 

4. MSRO’s Responsibilities 

a. Provide insights and knowledge of the research area. 

b. Facilitate access to field sites. 

c. Assist with community outreach and engagement. 

d. Contribute to the application and impact of research outcomes. 

 

5. MNU’s Responsibilities 

a. Provide access to research facilities and resources. 

b. Facilitate faculty engagement. 

c. Support student participation in research projects. 

d. Contribute to the dissemination of research findings. 

e. Contribute scientific and technical knowledge.  

 

6.  Terms and Conditions 

a. Duration: This MOU shall come into effect upon the date of the last signing party and 

remain effective for a period of one year unless earlier terminated by any party upon thirty 

(30) days written notice to the other. 

b. Non-Binding Commitment: This MOU is a statement of intent and does not impose 

binding obligations upon either party. It does not require the exchange of funds and is a 

preliminary platform for the intention to cooperate in certain areas. 

c. Confidential Information: Both parties agree to maintain the confidentiality of any 

proprietary or confidential information shared during the tenure of this MOU. 

d. Modification: This MOU may only be amended in writing by mutual consent of both 

parties. 

e. Governing Law: This MOU shall be governed by the laws of the Republic of Maldives. 

f. Financial Affairs: No financial obligations are implied by this MoU for either Party. 

 

This MOU is not legally binding and does not constitute a legal contract, offer, or commitment 

by either party. It serves solely as a record of the parties' intentions to explore and engage in 

cooperative efforts. 

7. Rights of Third Parties 

Unless otherwise expressly stated in this MOU, a person who is not a party to this MOU shall 

have no right under to enforce any of its terms. 

8. Dispute Resolution 

Any dispute arising out of or in connection with this MOU, including any question regarding its 

existence, validity or termination shall be settled amicably between the Parties without referring 

to a third party. 

9. Designated Representative 

a. Each Party shall appoint an individual and at least one alternative designee identified by 

each Party as having authority to issue, receive and answer requests made under this MOU 

and shall be available and reachable during official working hours. 
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b. The details of the Designative Representative shall be included under Annex 1 to this 

MOU, and in the event of any change, communicated immediately without any delay to 

the other party. 

10. Confidentiality 

Each Party to this MOU is required to maintain confidentiality of client information and case 

records in accordance with applicable laws. However, nothing in this MOU shall prevent either 

Party from disclosing information as required by law. This clause shall survive the cessation of 

this MOU. 

11. Termination 

This Memorandum of Understanding may be terminated by either party upon written notice 

delivered to the other party at least 30 (thirty) days in advance of the intended termination date. 

Upon termination, both parties agree to complete any pending, mutually agreed-upon tasks 

within a reasonable timeframe, subjected to the terms outlined herein. Any information, 

documents, or other materials shared during the tenure of this MOU shall remain confidential, 

as stipulated in Clause 6, unless mutually agreed otherwise. Additionally, termination shall not 

affect non-disclosure aspects of cooperation activities initiated before such termination, ensuring 

confidentiality and security obligations persist beyond the termination of this MoU.  

12. Modification Procedures 

Any amendments or modifications to this MOU must be made in writing and must be signed by 

authorized representatives of both parties. Each party reserves the right to request modifications; 

however, such modifications will only become effective once there is mutual agreement and the 

amendment is duly signed, indicating consent by both parties. This ensures that all changes are 

documented and legally acknowledged, maintaining the integrity and clarity of the MOU. 

13.  No Obligation 

Nothing herein shall require either party to commit to specific projects or obligate funding. Any 

material collaboration or legally binding agreement will require the execution of a separate 

contract or agreement delineating the scope of the work, terms, and any financial arrangements. 

14.  Point of Contact 

Each party will appoint a designated representative as the point of contact for all communications 

related to this MOU. 

15. Miscellaneous 

a. MSRO reserves the right to stop providing service if funding has been stopped from the 

funding organization for any reason. MSRO shall inform MNU as soon as MSRO is aware 

of the possibility of such a situation. 

b. MNU acknowledges that MSRO is an NGO and may not be able to provide the services 

depending on several factors such as lack of resources, funding and other factors. 

 

16. Entire Agreement 

This MOU sets forth the entire agreement and understanding of the Parties with regard to the 

subject matter contained herein and superseded all prior discussions, agreements and 

understanding, whether written or oral, relating to the subject matter herein. 
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17. Limitation of Liability 

MSRO shall not be liable for any error of judgment or mistake of law or for any loss arising out 

of any act or omission in the provision of services, except for willful misfeasance, bad faith or 

gross negligence in the performance of its duties under the MOU. 

18.  Signatures 

This MOU, once signed, is a statement of the intention of both parties to proceed and 

collaborate according to the principles and structure outlined herein. By their signatures below, 

the parties to this MOU agree to the terms and conditions outlined above. 

For MSRO: 

Name: 

Title: 

Date: 

     

For MNU: 

Name: Dr Aishath Shehenaz Adam  

Title: Vice Chancellor  

Date: 
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  ވެވޭ   ދެމެދު   އާ ALEXANDRIA UNIVERSITY, EGYPT   އާއި   ޔުނިވަރސޓިީ 
 . ފާސްކުރުން   ފަހުމނުާމާ 

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  އަނންިވި  ފަހުމނުާމާ  ވެވޭ  ދެމެދު  އALEXANDRIA UNIVERSITY, EGYPTާ  އާއި  ޔުނިވަރސޓިީ
 .ފާސްކުރވެުނވެެ އެކު އޞިްލާޙުތަކާ

 ވެބްސައޓިުގެ  ގެ ALEXANDRIA UNIVERSITY, EGYPT ޕޮއިނޓްްގައި  ވަނަ  10  ފަހުމނުާމާގެ .1
 ދައްކައގިެން  ވާހަކަ  ފަރތާުން  ދެ  ނުކުތާ  ބުނާ  ކަމަށް  އނޮްނނަްޖެހޭ  ހިމނަާފައި  ވެބްސައޓިްގައި  ގެ  ޔޫ.އެން.މެމް  ލިންކް

 .އުނިކުރުން
2. ALEXANDRIA UNIVERSITY, EGYPT  ްވެބްސައިޓްގައި  ގެ   ޔޫ .އެން.އެމް  ނަމަ  އެދޭ  އިނ، 

  ވަނަ   10  ފަހުމުނާމާގެ  ހިމނެުމަށް  ލޯގޯ  ޔުނިވަރސޓިީގެ  އެ  ލިސްޓްގައި  ފަރތާްތަކުގެ"  އފެިލިއޓޭަޑް"  ޔުނިވަރސޓިީގެ
 . ހިމނެުން ގައި މާއްދާ

MEMORANDUM of UNDERSTANDING 

 between 

ALEXANDRIA UNIVERSTY 

EGYPT 

And 

THE MALDIVES NATIONAL UNIVERSITY  

 

This Memorandum of Understanding is concluded on ...... day of ...... 2024 

Between 

ALEXANDRIA UNIVERSITY, located at 22 Elgueish Road, E!Shatby, Alexandria, Egypt, P 

.B.21526, represented by Prof. Dr. Abdelaziz Konsowa as University President. (Hereafter 

referred to as the first Party) . 

THE MALDIVES NATIONAL UNIVERSITY (MNU) is a non-profit and state-funded 

university established in the Maldives under the University Act 3/2011, which operates multiple 
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academic faculties and centres, offering undergraduate and graduate courses, and conducting 

research, with its campuses located in all regions of the Maldives and its central administration 

and address in Male’, Rahdhebai Hingun, Machangolhi, Maldives. (Hereafter referred to as the 

second Party) 

and referred to both as Parties 

 

Preamble:  

The two parties agree to promote cooperation and coordination between them in the fields of 

science, arts, and culture of common interest on the basis of equality and mutual respect between 

the two parties.  

 

Article 1: Fields of cooperation:  

Fields of cooperation between the two parties include participating in the following activities: 

1. Exchanging visits of academic leaders, staff members and researchers for the purposes of 

exchanging opinions, delivering lectures, teaching, and conducting joint research for 

periods determined by written correspondence between the two parties, within the relevant 

legislation in force for them and the approval of competent authorities in both countries. 

2. Participation in international symposiums and conferences of common interest between the 

two parties. 

3. Participation in holding training courses, workshops, and seminars. 

4. Exchange of periodicals, scientific journals, textbooks, and scientific, artistic and cultural 

literature between the two parties. 

5. Giving the opportunity for several students to spend a period of training in the fields of 

common interest to one of the Colleges / institutes / specialized laboratories in the other 

party, in accordance with the rules and regulations related to international students and the 

approval of the competent authorities in both countries. 

6. Exchange of research publication in scientific journals issued by each of the two parties. 

7. Participation in research arbitration to be published in scientific journals issued by both 

parties. 

8. Exchanging experiences in the field of establishing and developing laboratories and 

research centers.  

9. Encouraging the participation of professors in scientific discussions of master's and doctoral 

theses. 

Separate agreements or special annexes related to the activities abovementioned of the 

memorandum must be subject to the regulating procedures in this regard and the approval of the 

competent authorities. 

 

Article 2: Alexandria University Obligations: 

1. Nominating Faculty members to participate in teaching, training, and workshops, in 

addition to participating in scientific conferences with the second party. 

2. Providing technical and academic support. 

3. Providing assistance to students and faculty members from the second party to find suitable 

accommodation and facilitate their stay in Alexandria, in order to support academic, social 

and cultural integration. 

 

Article 3: MNU Obligations: 

1. Nominating faculty members to participate in teaching, training, and workshops, in addition 

to participating in scientific conferences with the first party. 
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2. Providing technical and academic support as well as allocating the necessary resources to 

representatives of the first party participating in the exchange process. 

3. Providing assistance to students and faculty members from the second party to find suitable 

accommodation and facilitate their stay in Alexandria, in order to support academic, social 

and cultural integration. 

 

Article 4: Funding: 

Both parties agreed that the financial commitments should be subject to the availability of 

appropriate funding, and they will seek financial support from a national or international third 

party approved by both parties. Financial and administrative details are agreed upon by direct 

communication between the two parties. The details will be specified in an executive agreement 

that will be attac:1ed to the memorandum as an integral part after being signed by both parties 

and after obtaining the approval of the competent authorities.  

 

Article 5: Interpretative appendix:  

Both parties have the right to add financial, executive, and interpretative appendices to this 

memorandum when it's necessary for the implementation of the memorandum. This appendix 

shall be complementary to this agreement, once signed by both parties following the necessary 

procedures and regulations and after obtaining the approval of the competent authorities.  

 

Article 6: Confidentiality of Information: 

This Memorandum of Understanding and all documents and information provided by one party 

to the other party or within the negotiation of its contents or any contr.1ctual undertakings or 

subsequent implementation programs, shall be treated as confidential information. Confidential 

information may only be used for the purposes for which it is intended, such information shall 

not be disclosed to any third party without the prior written consent of the party owning such 

information.  

 

Article 7: Duration: 

This MoU shall become effective for FIVE years, initially upon signature of both parties, and 

may be renewed by written consent from both parties and after obtaining the approval of the 

competent authorities. Any article of the memorandum of understanding can also be amended 

by a written agreement between the two parties, and the amendments are subject to the necessary 

procedures and the approval of the competent authorities.  

Either party may terminate the agreement by giving a written notice to the other party at least six 

months before the proposed date of termination. This termination shall not affect the 

implementation of the projects or exchanged students' programs in force within the framework 

of this Memorandum until it is completed.  

 

Article 8: Conflict Resolution:  

If any dispute arises between the two parties regarding the interpretation or implementation of 

any article of this MOU, the two parties shall attempt to settle and resolve it through friendly 

negotiations between them.  

 

Article 9: Language 

This memorandum is issued in Arabic and English languages. Both texts are equally authentic. 

In case of disagreement in interpretation, the English version shall prevail.  
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Article 10: Link:  

Each party must establish a link for the other party on its official website. 

Alexandria University link: http://www.alexu.edu.eg 

MNU Link: https://mnu.edu.mv/ 

This Memorandum of Understanding was prepared in two copies and signed by both parties. 

Each of them holds a copy to act upon. 

 

First Party 

ALEXANDRIA UNIVERSITY 

EGYPT 

 

Prof. Abdelaziz Konsowa 

President 

Second Party 

THE MALDIVES NATIONAL UNIVERSITY 

MALDIVES 

 

Dr Aishath Shehenaz Adam  

Vice Chancellor   
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  އާ   އެނަރޖީ  އެންޑް   އނެްވަޔަރނަްމަނޓްް  ،ޗނޭްޖް   ކްލައިމޓެް  އޮފް މިނިސްޓްރީ  އާއި ޔުނިވަރސޓިީ 
 . ފާސްކުރުން   އޞިްލާޙް   ފުރަތަމަ   އެގްރމީަންޓްގެ   ވި   ދެމެދު 

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  އެގްރމީަނޓްްގެ  ވި  ދެމދެު  އާ  އެނާރޖީ  އެންޑް  އނެްވަޔަރނަމްަނޓްް  ،ޗނޭްޖް  ކްލައިމޓެް  އފޮް  މިނިސްޓްރީ   އާއި  ޔުނިވަރސޓިީ
 .ފާސްކުރެވނުެވެ ގތޮަށް ހށުަހަޅާފައިވާ އޞިްލާޙު ފުރަތަމަ

 
Ministry of Climate Change, Environment and Energy 

Male’, Republic of Maldives 

AMENDMENT 1 

For 

providing sponsorship for Advance certificate in Environmental Management 

Course at Laamu Gamu Campus 

 

(AGR)438-ENV/438/2024/10 

 

This Addendum Agreement (hereinafter referred to as “Addendum”) is made to the 

Agreement No. (AGR)438-ENV/438/2024/10 dated 26 February 2024, between the 

Government of Maldives through Ministry of Climate Change, Environment and 

Energy having its principle place of business in Green Building, Handhuvaree Hingun 

(hereinafter referred to as the “MCCEE”), and the Maldives National University, 

Male’, Republic of Maldives (hereinafter referred to as the “MNU”). 

 

http://www.alexu.edu.eg/
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WHEREAS, the MCCEE desires to engage the services of the MNU on the terms and 

conditions hereinafter set forth for and; 

 

WHEREAS, the MNU is ready and willing to accept the engagement of service with 

the MCCEE on the said terms and conditions, 

 

NOW, THEREFORE, the parties hereto agree as follows, 

 

1. Annex 2 ‘Responsibilities of Parties’ Number 1 (c) ‘Distribution of the Funds’ shall 

be amended to read that: 

c. Funds: 

i) MNU shall distribute allowances and stipends to the students before the 10th 

day of each month. 

ii) MNU may use any unutilized funds for trips and other expenses with prior 

approval from MCCEE. Any such expenses must be included in the 

expenditure report as stated in this agreement.  

 

2. All other provisions of the Agreement shall remain unchanged and enforceable. 

 

The parties having read and understood the forgoing terms of the Amendment to the 

Agreement do by their respective signatures dated below hereby agree to the terms 

thereof. 

…………………………………… 

Ajwad Musthafa 

Permanent Secretary 

Ministry of Climate Change, 

Environment and Energy 

Male’, Republic of Maldives 

 

Date: 18th April 2024 

………………………………… 

Dr. Aishath Shehenaz Adam 

Vice Chancellor 

The Maldives National University 

Male’, Republic of Maldives. 

 

 

Date: 18th April 2024 

 

IN WITNESS OF 

..................................................... 

Mohamed Zahir  

Director General Date: 18th April 2024 

IN WITNESS OF 

..................................................... 

Ali Fawaz Shareef 

Deputy Vice Chancellor 

Date: 18th April 2024 
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  ކޮންމހެެން   އެވަގތުަކަށް   ހށުަހަޅުއްވާ   ޗާންސެލަރ   ވައިސް   ، މަސައްކތަްތަކަށާއި   ކައުންސިލްގެ 
  ކުރުމށަްޓަކައި   މުއްދަތަކަށް   ވަކި   މަސައްކތަްތައް   ޚާއްޞަ   ބޭނނުްވާ   ޔުނިވަރސޓިީއަށް 

 . އެކލުަވާލުން   އޞުޫލެއް   ބެހޭ   ހޯދުމާ   ޚދިުމަތް   ކޮންސަލްޓިން   ކޮންސަލްޓަނޓްުންނާއި 
     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  ބޭނނުްވާ   ޔުނިވަރސޓިީއަށް  ކނޮްމހެެން  އެވަގތުަކަށް  ހށުަހަޅުއްވާ   ޗާންސެލަރ  ވައިސް  ،މަސައްކަތތްަކަށާއި  ކައުންސިލްގެ
  ބެހޭ   ހޯދުމާ  ޚިދުމަތް  ކޮންސަލޓްިން  ކޮންސަލޓްަނޓްުންނާއި  ކުރުމށަްޓަކައި  މއުްދތަަކަށް  ވަކި  މަސައްކތަްތައް  ޚާއްޞަ
 . ފާސްކުރެވނުެވެ ކުއެ އިސްލާޙްތަކާއި އނަްނނަިވި އޞުޫލު

 ލިޔެފައިވާ ޖެހޭކަމަށް ހުށަހަޅަން މހަަކުން 6 ކޮންމެ ރިޕޓޯް ކށޮްފައިވާ ބަޔާން ޕޮއިނޓްްގައި ވަނަ 5 އޞުޫލުގެ މި .1
 . ބދަަލުކުރުން ގޮތަށް މި މހަަކުން 3 ކނޮްމެ ތަން
 

  ޔުނިވަރސޓިީއަށް   ކނޮްމެހެން   އެވަގުތަކަށް   ހށުަހަޅުއްވާ   ޗާންސެލަރ   ވައިސް   ، މަސައްކަތްތަކަށާއި   ކައުންސިލްގެ 
  ޚދިުމަތް   ކޮންސަލޓްިން   ކޮންސަލްޓަނޓްުންނާއި   ކުރުމށަްޓަކައި   މުއްދަތަކަށް   ވަކި   މަސައްކތަްތައް   ޚާއްޞަ   ބޭނނުްވާ 

 އޞުޫލު   ބެހޭ   ހޯދުމާ 
 

 ،ސަބަބާއި  ކަމަކާއި  ބޭނނުްވާ  ހދޯަން  ޚދިުމަތެއް  އެ  ހދޯަނވްާނީ  ޚިދުމަތެއް  ކޮންސަލޓްިން  ކޮންސަލޓްަނޓްުންނާއި .1
  ހނިގނާޭކަމަށް   އެކަމަކަށް  ،ބަޔނާްކޮށް  ކުނފްުންޏެއްތޯ  ޚދިުމަތދްޭނެ  ކޮނަސަލޓްެނޓްެއްތޯ  ބޭނނުްވަނީ  ހދޯަން

 .ފާސްކޮށްގނެްނެވެ ހށުަހަޅައި ކައުންސލިަށް ،ބަޖެޓާއެކު އަންދާޒާކުރާ
 ދިގނުުވާގޮތެއްގެ  އަހަރަށްވުރެ  އެއް  ހދޯަނވްާނީ  ޚދިުމަތް   ކޮންސަލްޓިން  ކޮންސަލޓްަނޓްނުްނާއި  ދށަުން  އޞުޫލުގެ  މި .2

 . ކުރެވިގނެްނެވެ ކޮނޓްްރެކޓްް މތަިން
 . ނުވާނެއެވެ  ވގެެން   ކަމުގައި  މުވައްޒފަުން  ދާއިމީ  ޔުނިވަރސޓިީގެ  ކޮންސަލޓްަނޓްުންނަކީ  ހޯދާ  ދށަުން  އޞުޫލުގެ  މި .3
 ފަރތާްތަކުގެ  ކުރެވޭ  ކޮނޓްްރެކޓްް  ހޯދުމުގެ  ޚިދުމަތެއް  ކޮންސަލޓްިން  ކޮންސަލޓްަނޓްނުްނާއި   ދށަުން  އޞުޫލުގެ  މި .4

 ކަނޑައަޅާނީ  އެފަރތާްތެއް   އަދި.  ހުންނނަްވާނެއެވެ  ވެރިއަކު  ޔުނިވަރސޓިީގެ  ކުރާނެ   ވަޒަން  ބަލާ  މަސައްކަތް
 .  ޗާންސެލަރއެވެ ވައިސް

 މަސައްކަތް  ޚިދުމތަްތަކުގެ  ކޮންސަލޓްިން  ކޮންސަލޓްަނޓްުންނާއި  ހޯދާ  ކުރެވގިެން  ކޮނޓްްރެކޓްް   ދށަުން  އޞުޫލުގެ  މި .5
 . ވާނެއެވެ ޙިއްޞާކުރަން މަޢލުޫމާތށަްޓަކައި ކައުންސލިަށް ފަހަރު އެއް މހަުން  3 ރިޕޯޓެއް ގޮތުގެ ދާ ކުރިއަށް

  ޤާނނޫުތަކާއި  ހުރި   ގުޅުން  ކަމާ  ހޯދުމުގައި  ޚދިުމަތްތައް  ކޮންސަލްޓިން  ކޮންސަލްޓަނޓްނުްނާއި  ދށަުން  އޞުޫލުގެ  މި .6
 . ކުރނަްވާނެއެވެ ކަށަވަރު ބަލައި  ފތެޭތޯ ގަވާއިދތުަކަށް

 . މތަިނންެވެ  ގޮތެއްގެ ކަނޑައަޅާ ޗާންސެލަރ ވައިސް ކުރާނީ އައްޔަން ކޮންސަލޓްަނޓްުން ދށަުން އޞުޫލުގެ މި .7
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UC 
2024-65 

  ކޮންމހެެން   އެވަގތުަކަށް   ހށުަހަޅުއްވާ   ޗާންސެލަރ   ވައިސް   ، މަސައްކތަްތަކަށާއި   ކައުންސިލްގެ 
  ކުރުމށަްޓަކައި   މުއްދަތަކަށް   ވަކި   މަސައްކތަްތައް   ޚާއްޞަ   ބޭނނުްވާ   ޔުނިވަރސޓިީއަށް 

  އޮފިސަރެއްގެ   ލީގަލް  ދަށުން   އުޞޫލުގެ   ބެހޭ   ހޯދުމާ   ޚދިުމަތް   ކޮންސަލޓްިން  ކޮންސަލްޓަނޓްުންނާއި 
 ޢައްޔަންކުރުން 

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  ބޭނނުްވާ   ޔުނިވަރސޓިީއަށް  ކނޮްމހެެން  އެވަގތުަކަށް  ހށުަހަޅުއްވާ   ޗާންސެލަރ  ވައިސް  ،މަސައްކަތތްަކަށާއި  ކައުންސިލްގެ
  ބެހޭ   ހޯދުމާ  ޚިދުމަތް  ކޮންސަލޓްިން  ކޮންސަލޓްަނޓްުންނާއި  ކުރުމށަްޓަކައި  މއުްދތަަކަށް  ވަކި  މަސައްކތަްތައް  ޚާއްޞަ

 ފޯރުކޮށދްޭނެ  ސަރވިސަސް  ލީގަލް  މުއްދތަަށް  ދުވަހުގެ  އަހަރު  1  ގތޮަށް  ތިރީގައިވާ  ލީގަލް  ދށަުން  އޞުޫލުގެ
  ރުފިޔާގެ  25000 މަހަކު  ދުވހަަށް މަސް 12 ގޮތުގައި ބަޖޓެްގެ އަދި. ދނިެވެ ހުއްދަ އައްޔަންކުރުމުގެ ކޮންސަލޓްނަްޓެއް

 ހަރަދުކުރުމަށް  ފަންޑުން  ރެވެނިއު  ޔުނިވަރސޓިީގެ  އިތުރނުުވާގތޮަށް   ވުރެ  ރުފިޔާއަށް  300،000  ޖުމްލަ  ،ރޓޭުން
 . ހުއްދަދނިެވެ

ޔުނިވަރސިޓީއާއެކު ސއޮިކުރުމަށް އެކި ފަރާތތްަކުން ހށުަހަޅާ އަދި ޔުނިވަރސޓިީން އެކި ފަރތާްތަކާއެކު ސޮއިކުރނަް   .1
ބނޭުންވާ ފަހުމނުާމާތަކާއި އެގްރީމަނޓްްތައް ޤާނޫނީ ގޮތުން ރިވިއުކޮށް، އެއީ ޔުނިވަރސިޓީގެ ޙައްޤުތައް ޙިމާޔާތްކުރެވޭ  

 އެގްރީމނަްޓެއްކަން ކަށަވަރުކުރުން.  ގތޮަށް އޮތް ފަހުމނުާމާއެއް ނުވަތަ 
ކައުންސލިުން ފާސްކުރުމަށް ބނޭުންވާ އަދި ކައުންސލިުން އެކުލަވލާަން ބނޭުންވާ އެއްބަސވްުންތަކާއި، ގަވާއިދުތަކާއި،  .2

 އުޞލޫުތަކާއި، ނނިްމުންތަކުގެ ދެލިކޮޕީ ކައުންސިލުގެ ސެކްރެޓަރީގެ އިރުޝާދުގެ ދށަުން އެކުލަވލާުން.  
ކައުންސިލްގެ އނެްމެހާ ނިނމްުންތަކަކީ ޤނާޫނީ ގތޮުން ގެޒެޓް ކުރނަްޖެހޭ ނނިްމނުްތަކެއްކަމަށް ވތާީ، ކައުންސިލް  .3

 ސެކްރޓެަރީގެ ބެލުމުގެ ދަށނުް، ގެޒޓެްކުރާ ލިޔނުްތައް ޗެކް ކޮށް އޞިްލާޙުކޮށް ގެޒޓެްކުރުމުގައި އހެީތެރވިުން.  
ކައުންސލިުން އުފައްދާ "ރިޒާވް ފނަްޑު، އިނޓްަރނަލް އޮޑިޓް އަދި ރިސްކް" ކޮމިޓީގެ މަސައްކަތތްަށް ވިލަރެސްކުރުން.  .4

ހނިދެއްގައި  ބޭނނުްވެއްޖެ  އހެީތެރިކަން  ޤނާޫނީ  ބޭނނުްވާ  ކޮމޓިތީަކަށް  މިނނޫްވެސް  އުފައްދާ  ކައުންސލިުން  އަދި 
 ފޯރުކށޮްދނިުން.  

މީގެ އިތުރނުް، ޔުނިވަރސޓިީއަށް ބނޭުންވާ ކަންކަމުގައި ޤނާޫނީ ލަފައާއި މަޝްވަރާދިނުމާއި ލިޔުމނުް ޤނާޫނީ ލަފާ  .5
 ބނޭުންވާ ކަންކަމުގައި ލިޔުމުން ލަފާ ދނިުން. 

 

UC 
 . ބެހޭ   ކުރުމާ   ސޮއި   އެގްރމީަންޓްގައި   އަދި   ފަހުމނުާމާ   އެކު   އެންޖީއޯތަކާއި  2024-66

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

 އެންޖީއޯގެ  ސޮއިކުރވެޭނީ  އެގްރީމނަްޓެއްގައި  ނުވަތަ  ފަހުމނުާމާ  އެންޖީއޯއަކާއެކު  އެއްވެސް  ހނިްގާ  ރާއްޖޭގައި
 . ނިންމިއެވެ ފހަުކަމަށް ޔަގީންކުރުމަށް އެންޖީއޯއެއްކަން ހނިްގަމނުްދާ ގަވާއދިަށް އަކީ  އެންޖީއޯ އެ ބެލެނިވެރިފަރތާުން
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UC 
2024-67 

  ދެމދެު   އާ   SMALL ISLAND GEOGRAPHIC SOCIETY  އާއި   ޔުނިވަރސޓިީ 
 . ފާސްކުރުން   އެގްރމީަންޓް   ވެވޭ 

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  އެގްރމީަނޓްް   ވެވޭ  ދެމެދު  އާ  SMALL ISLAND GEOGRAPHIC SOCIETY  އާއި  ޔުނިވަރސޓިީ
  އެ ބެލެނިވެރިފަރތާުން  އނެްޖީއޯތަކުގެ ކުރިން ކުރުމުގެ  ސޮއި  އެގްރީމަޓްގައި  މި  އަދި. ފާސްކުރިއެވެ ގތޮަށް ހށުަހލަާފައިވަ

 . ނިންމިއެވެ ޖެހނޭެކަމަށް ރުމަށްޔަގީންކު އެންޖީއޯއެއްކަން ހނިްގަމނުްދާ ގަވާއދިަށް އަކީ އެންޖީއޯ
AGREEMENT 

BETWEEN 

 

THE MALDIVES NATIONAL UNIVERSITY 

AND 

SMALL ISLAND GEOGRAPHIC SOCIETY 

AGREEMENT 

This Agreement is made on 29th April 2024 by and between THE MALDIVES NATIONAL 

UNIVERSITY (hereinafter referred to as “MNU”) and the Small Island Geographic Society 

(hereinafter referred to as “SIGS ”). 

 

WHEREAS, MNU is a non-profit and state-funded university established in the Maldives under 

the University Act 3/2011, which operates multiple academic faculties and centres, offering 

undergraduate and graduate courses, and conducting research, with its campuses located in all 

regions of the Maldives and its central administration and address in Male’, Rahdhebai Hin’gun, 

Machangolhi, Maldives.   

 

WHEREAS, SIGS is a non-government organisation focused on environmental awareness and 

advocacy in the Maldives, whose address is Niyandhurumaage, 4th Floor, Alimas Magu, 

Maafannu, Male’ Maldives  

 

Hereinafter referred to singularly as “the Party” and collectively as “the Parties”. 

 

In consideration of discussions between the Parties and mutual promises and conditions in this 

Agreement, the Parties agree as follows: 

ARTICLE I: OBJECTIVE 

The Parties, subject to the terms of this Agreement and the laws, rules, regulations and national 

policies from time to time in force in the country, will endeavour to strengthen, promote and 

develop co-operation between the Parties based on equality and mutual benefit. 



 

     
  

 ފްޙާ ޞަ ވަނަ  57 5  ޢދަދަު:  ،14ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

ARTICLE 2: AREAS OF CO-OPERATION 

SIGS is implementing the project “Resilient Retreats: Enhancing Sustainable Climate 

Adaptation PracticEs (“ESCAPE”)” under a grant from the USAID Climate Adaptation Project 

of Maldives. The aim of ESCAPE is to provide guesthouse developers with information on 

building climate resilient guesthouses.  

 

Each Party will co-operate in a manner which will support and develop capacity of the Faculty 

of Engineering, Science and Technology (FEST) and MNU Business School and at the same 

time achieve objectives of the ESCAPE project and act as a stimulus for a wide range of 

collaborative activities including but not restricted to: 

 

Mutual Areas:  

i. Develop prototypes for guesthouses using climate resilient design responses 

ii. Conduct a cost benefit analysis for resilient guesthouse designing  

iii. Disseminate information on resilient guesthouse designing to developers and designers 

iv. Collaborate to disseminate academic publications relating to the activities undertaken 

under the agreement 

ARTICLE 3: OBLIGATIONS OF PARTIES 

Obligations of SIGS 

i. Provide national and international mentors to offer guidance and feedback to students 

throughout the duration of the Architectural Design Project 5, ensuring they receive 

valuable support in their architectural design endeavours. 

ii. Identify and arrange for experts in relevant fields to conduct information sessions for 

students, offering insights and expertise on topics related to climate-resilient architecture 

and guesthouse design. 

iii. Extend support for field visits, facilitating opportunities for students to engage directly 

with real-world environments and gain practical insights into the challenges and 

opportunities of climate-resilient design. 

iv. Collaborate with MNU to organize platforms or events where students can showcase their 

work to industry professionals, fostering networking opportunities and potential 

collaborations for future endeavors in the field of architecture and sustainable design. 

v. Provide support to MNU Business School to conduct the cost benefit analysis component 

vi. Provide support to generate knowledge products including academic publications and 

sharing findings in academic conferences 

vii. Provide facilities and support as needed to undertake the activities under the agreement. 

 

Obligations of The Maldives National University (MNU) 

i. Facilitate the integration of climate resilient guesthouses as part of the learning outcome 

of Architectural Design Project 5 module undertaken at FEST. 

ii. Facilitate to organize seminars and master workshops relevant to climate resilient 

guesthouses, providing Architectural Design Project 5 students with exposure to current 

research and practices in climate-resilient architecture. 

iii. Facilitate to support the cost benefit analysis component through engagement of final year 

students from the MNU Business School. 

iv. Assign lecturers to guide and coordinate student work throughout the project. 
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v. Nominate MNU representatives to participate in the Mentor’s Panel, offering valuable 

expertise to mentor students as they develop designs within the context of climate 

resilience. 

vi. Support the collaboration with industry partners and stakeholders to provide students 

access to resources and real-world challenges pertinent to climate resilient guesthouse 

design 

ARTICLE 4: FINANCIAL ARRANGEMENTS 

SIGS will bear all costs related to the intentions and terms of this AGREEMENT relating to the 

scope of the ESCAPE project, except as otherwise agreed in written between the Parties.  

ARTICLE 5: EFFECT OF THE AGREEMENT 

This AGREEMENT only serves as a record of the Parties’ intentions and does not constitute or 

create, and is not intended to represent or create, obligations under domestic or international law 

and will not give rise to any legal process and will not be deemed to constitute or form any legally 

binding or enforceable obligations, express or implied.  

ARTICLE 6: NO AGENCY 

Nothing in this Contract shall be deemed to constitute, create, give effect to or otherwise 

recognise a joint venture, partnership, or formal business entity of any kind, and the rights and 

obligations of the Parties shall be limited to those expressly set forth herein. Nothing herein shall 

be construed as providing for the sharing of profits or losses arising out of the efforts of either or 

all of the Parties, except as provided for herein. It is understood that nothing contained herein 

shall be construed to authorise any Party to act as an agent for any of the other Parties. No Party 

has or shall have the authority or right, nor shall any Party hold itself out as having the authority 

or right, to assume, create or undertake any obligations of any kind whatsoever, express or 

implied, on behalf of or in the name of the other Party without the express prior written consent 

of the other Party. 

ARTICLE 7: ENTRY INTO EFFECT AND DURATION 

1. This AGREEMENT will come into effect on the date of signing and will remain in effect 

for a period of One (1) year. This AGREEMENT may be extended for a further period as 

may be agreed in writing by the Parties. 

2. Either Party may terminate this AGREEMENT by giving written notice to the other at least 

TWO (2) months prior to the proposed date of termination. Ongoing projects and programs 

that have already begun at the time of termination shall not be affected.  

ARTICLE 8: PROTECTION OF INTELLECTUAL PROPERTY RIGHTS 

1. All rights, title and interest in copyright and other intellectual property rights and all other 

material supplied by one Party to the other shall, together with any improvements or 

modifications at all times remain vested with the supplying Party or original owner. 
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2. Neither Party may gain any right or interest in the other Party’s name and logo or the goodwill 

associated with them, and neither Party may permit any third party to use the other Party’s 

name and logo. 

ARTICLE 9: SETTLEMENT OF DISPUTES 

In the event of any dispute emerging, the Parties shall make their best efforts to solve the 

problem amicably and promptly between themselves, failing that AGREEMENT can be 

terminated. 

ARTICLE 10: NOTICES 

All notices or other documents to be served under this AGREEMENT shall be addressed to the 

Party to be served at its address given in this AGREEMENT or any other address as may be 

notified, with a copy to that Party’s Legal Department, if applicable. Such notices may be 

delivered by hand or sent by fax, or sent by e-mail, or recorded delivery post – 

To   : Small Island Geographic Society 

     

Tel no:  : +960 331 6434 

E-mail:  : info@sigsmaldives.org 

 

To   : THE MALDIVES NATIONAL UNIVERSITY 

   Central Administration 

   Radhdhebai Hin’gun, Malé 20371, 

Maldives. 

Tel no.  : +960 334 5125 

E-mail  : secretariat@mnu.edu.mv 

 

ARTICLE 11: CONFIDENTIALITY 

1. Each Party shall undertake to observe the confidentiality and secrecy of document, 

information and other data received from or supplied to, the other Party during the period of 

the implementation of this AGREEMENT or any additional agreement made according to 

this AGREEMENT. 

2. For the purpose of Article 2, such information and data include any document, information 

and data which is disclosed by a Party (the Disclosing Party) to the other Party (the Receiving 

Party) prior to, or after, the execution of this AGREEMENT, involving academic, research, 

technical, business, marketing, policy, know-how, planning, project management and other 

documents, information, data and/or solutions in any form, including but not limited to any 

material, information or data which is designated in writing to be confidential or by its nature 

intended to be for the knowledge of the Receiving Party or if orally given, is given in the 

circumstances of confidence.  

3. Both Parties agree that the provisions of confidentiality of this Article shall continue to be 

binding between the Parties notwithstanding the termination of this AGREEMENT. 

ARTICLE 12: SUSPENSION 

Each Party reserves the right for reasons of national security, national interest, public order, and 

public health to suspend temporarily, either in whole or in part, the implementation of this 
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AGREEMENT which suspension shall take effect immediately after notification has been given 

to the other Party. 

ARTICLE 13 - VARIATION 

The terms stipulated in this AGREEMENT shall not be amended, altered, changed or otherwise 

modified without the mutual consent of the Parties and such amendments, alterations, changes 

and modifications shall be made in writing and signed by the Parties hereto. 

 

IN WITNESS, WHEREOF, the undersigned duly authorised thereto, have signed and sealed 

this AGREEMENT in duplicate in the Maldives on 29th April 2024, in English as original 

texts. 

 

Signed by       

On behalf of      

THE MALDIVES NATIONAL UNIVERSITY   

…………………………     

Vice-Chancellor   

 

In the presence of: -        

…………………………      

     

Signed by       

On behalf of  

SMALL ISLAND GEOGRAPHIC SOCIETY 

 

Ahmed Jameel 

Vice President  

………………………… 

  

In the presence of: -       

…………………………    
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UC 
 . ފާސްކުރުން   2024/ 5  ލިސޓްް   ގްރެޖުއޭޝަން  2024-68

     334: ޖަލސްާ|  2024 މއެި 8: ތާރީޚް  ފސާްކުރވެުނު

  މެމޯ )  5  ލިސޓްް  ދަރިވަރނުްގެ  އެދިހށުަހަޅާފައިވާ  ދަސްވނެިވުމަށް   ބެހޭބައިން  ޚިދުމތަްތަކާ  އިދާރީ  ދަރިވަރނުްގެ
 .ފާސްކުރިއެވެ ގތޮަށް ވާ ހށުަހަޅާފައި އިން( SAS-2024/17:ނަންބަރު

 
 ދިވހެިރއާޖްޭގެ ޤއަމުީ ޔުނިވަރސޓިީ 

 ( 2024  މއެި )   5ވަނަ އަހަރގުއަި ދސަވްެނިވާ ދަރވިަރުނގްެ ލސިޓްް    2024
 

 ފެކަލޓްީ އޮފް އާރޓސްް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އަރބަިކް ލޭނގްްވޖިް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޚދަީޖާ ޢަފީފު 000080557 1

 އެޑވްާންސްޑް ސޓެްފިކޓެް އިން ޖަރނަލިޒަމް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު އރަީޝާ  000073575 1

 އެޑވްާންސްޑް ސޓެފްިކެޓް ވިޝުއަލް އާރޓްސް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޙއަްވާ ހަނާ ޙަސަން ޒަރރީު  000082231 1

 ބެޗްލަރ އޮފް އާރޓްސް އިން ދވިެހި ލޭންގވްޖިް )މލާެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މުޙއަމްަދު ޝިޔމާް  000003829 1

 މސާްޓަރ އޮފް އާރޓްސް އިން ޕޮލޓިިކަލް ސއަިންސް އެންޑް އިންޓަރނޝޭަނަލް އފެއެާރސް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޝަފޤަަތު ޝަފޤީު  000017558 1
 

 އޮފް އެޑިޔކުޭޝަން  ފެކަލޓްީ 

 ބެޗްލަރ އޮފް ޓީޗިންގ ޕރްއަިމަރީ )ދިވހެި/އސިްލމާް/ޤުރއްާން(  )ތނިަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     اللهޢަޒމުާ ޢބަްދު 000064352 1

 މސާްޓަރ އޮފް އެޑިޔުކޝޭަން )މާލެ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދރަިވރަު ނަންބަރު  #
 ޔާނިޘް އޙަްމދަު ޝުވއަިބު  000065674 2  ރިސްމާ އޙަްމދަު  000004954 1
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 އޮފް އިނޖްިނއިަރިނގް، ސއަިންސް އެންޑް ޓެކްނލޯޖޮީ  ފެކަލޓްީ 

 އިން ވެލްޑިނގް އެނޑްް ޝީޓް މޓެަލް )ކޅުދުއުްފުށި ކމެްޕސަް(   3ސެޓްފިކޓްް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ޝިފއާު ޢަބދްުލްކރަީމް  000082741 2  ޝަޢބުާން ޢަލީ  000030893 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު މަލާޒް މޙުައމްަދު  000076399 1

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އިނފްމޮޭޝަން ޓެކްނލޯޖޮީ )ހތިަދޫ ކމެްޕސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 މޙުައމްަދު ރމާީ ޝާފިޤް  000062986 2  اللهޔޙޫު ޢަލީ ޢބަދްު 000080791 1
 

 އޮފް ހލެްތް ސއަިނސްސަް  ފެކަލޓްީ 

 ބެޗްލަރ އޮފް ކއަުނސްެލިނގް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އާމިނަތު އމަީމާ  000076642 1

       
 އޮފް ހސޮޕްިޓލަިޓީ އެންޑް ޓޫރިޒމަް ސްޓޑަީޒް  ފެކަލޓްީ 

 އިން ކަލިނރަީ އާރޓސްް )މާލެ ކމެޕްސަް(  3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ފަނަން ފރިާޤު  000082365 1

 އިން ފްރަންޓް އޮފސީް އޮޕަރޭޝނަްސް )މާލެ ކމެްޕސަް(   3ސެޓްފިކޓެް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ނއާރިާ ނާހިދު އަޙމްަދު  000081601 1

 އިން ޕޓެިސަރީ )މާލެ ކެމްޕަސް(   3ސޓެްފިކެޓް  
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު މއާިޝާ މުޞްޠަފާ  000057770 1

 އެޑވްާންސްޑް ސޓެފްިކެޓް އިން ހޮސްޕޓިަލިޓީ އެންޑް ޓޫރިޒަމް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ފާޠިމަތު ޝާނާ ޝމަީމް  000078967 1

 ބެޗްލަރ އޮފް އިނޓްަރނޭޝނަަލް ހޮސްޕޓިލަިޓީ މެނޭޖމްަންޓް )މާލެ ކެމްޕަސް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މަރްޔަމް ރިޟާ  000007454 1
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  އޮފް ޝަރޢީާ އެންޑް ލޯ  ފެކަލޓްީ 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން އސިލްމާިކް ސްޓޑަީޒް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢާޠިފާ އބިރްާހީމމްަނިކު  000082109 1

 ބެޗްލަރ އޮފް ޝަރޢީާ އެންޑް ލޯ )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ޝަނޫން  000027565 1
 

 ބޒިްނަސް ސްކލޫް  އެމް.އެން.ޔޫ 

 ބެޗްލަރ އޮފް އެކއަުނޓްިންގ އެންޑް ފއަިނޭންސް )މާލެ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     މޙުައމްަދު ސަޢީދު  000017782 1

 ބެޗްލަރ އޮފް ބޒިްނަސް )މެނޖޭމްަންޓް އެންޑް މާރކޓެިންގ( )ތިނަދޫ ކމެްޕސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     އޙަްމދަު ޝިޔާޛް ނަޢމީް  000008151 1
 

 ނރަސިންގ  ސްކޫލް އޮފް 

 އެޑްވާނސްްޑް ސެޓްފކިެޓް އިން ނަރސިންގ )މާލެ ކމެޕްސަް( 
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ދީނާ ޒާހރިު  ޢއާިޝަތު 000081105 7  ރަނާ ޢބަްދުލްޣަނީ  މަރްޔަމް 000080970 1
 މަޢީޝާ  އާމިނަތު 000080981 8  ސާނީ  ޢއާިޝަތު 000078530 2
 ޝުމަން  ޢއާިޝަތު 000077560 9  ޝަރީފް  އަމާނަތު 000080967 3
 ޝަޔާން ޢަލީ މަރްޔަމް 000081002 10  އަބާން ޢބަްދުލްޣަފރޫު  މޙުައމްަދު 000080408 4
 މއަިޝާ  މަރްޔަމް 000080571 11  މަލދްާ ޙުސއަިން ޚަލީލް  އާމިނަތު 000080422 5
     ނަޒުހާ  ފާޠިމަތު 000080985 6

 ސެޓްފކިެޓް އިން ނަރސިންގ )ކުޅުދުއްފށުި ކމެޕްސަް(  އެޑްވާނސްްޑް 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ނީޒާ މޫސާ  000078435 1

 އެޑްވާނސްްޑް ޑިޕލްމޮާ އިން މިޑްވއަފިަރީ )މާލެ ކމެޕްސަް( 
     ނަން  ދަރިވރަު ނަނބްަރު  #
     ޢއާިޝަތު ސަބާ  000070462 1
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 ފއަުންޑޝޭަން ސްޓޑަީޒް  ސެންޓަރ ފރޯ 

 ބޒިްނަސް )މލާެ ކމެޕްސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ޝަމާ  ޢއާިޝަތު 000080343 4  ރުޝދްާން  اللهޢބަދްު 000079921 1
 އޙަްމދަު ފިރޤާު  ޠާއިފް 000077733 5  ޝާހް ޢަބދްުލްމޙުްސިން  އޙަްމދަު 000081289 2
 ޖުނައިނަތު  ފާޠިމަތު 000073903 6  އއަިހަމް އަސްލމަް  އިސްމާޢީލް 000081081 3

 ހއިމުެނިޓީސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 އބިާ މައިހާ އިސްމާޢީލް  000079171 2  އަފްނާން ބިންތު އިބރްާހިމް މާހިރު  000080285 1

 ސއަިންސް )މާލެ ކމެްޕސަް(   - އިން ފއަުންޑޭޝަން ސްޓޑަީޒް    4ސެޓްފިކޓެް  
 ނަން  ދަރިވރަު ނަނބްަރު  #  ނަން  ދަރިވރަު ނަނބްަރު  #
 ނބަާހަތު ޙުސައިން  މަރްޔަމް 000080745 4  އދާަމް  އަޒުހަރު 000081077 1
 اللهޝއަިހާ ޢަބދްު ފާޠިމަތު 000080518 5  ޙަމދްު ޙަމދީު  މޙުައމްަދު 000081512 2
 ނއަުޝާ ރަޝދީު  ފާޠިމަތު 000079931 6  އާލިން އަޙމްަދު  މަރްޔަމް 000074704 3

 

UC 
 . މަޝްވަރާކުރުން   ގތޮުން   ބެހޭ   އުވާލުމާއި   ކޮމޓިީ   އެކައުންޓަބިލޓިީ  2024-69

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 . ނިންމިއެވެ އުވާލުމަށް  ކޮމޓިީ އެކައުނޓްަބިލޓިީ .1
  ޖަވާބުދާރީ  ކައުންސލިަށް  އަދި  ކޮމޓެީތަކާއި  ސަބް  ކައުންސިލުގެ  ބލެުމަށފްަހު  ރފެަރެންސް  އޮފް  ޓަރމްސް  ކޮމޓިީތަކުގެ .2

 ފުރިހަމަ (  ނިޔލަަށް  ގެ   2024  ޖޫން  22)  ތރެޭގައި  މަސްދުވަހުގެ  1  ކަނޑައެޅުމަށފްަހު  ތޯ  ކޮބާ  ކޮމޓެީތަކަކީ  ވނާްޖެހޭ
 .ނިންމިއެވެ  ހަވާލުކުރުމަށް  ޗާންސެލަރައަށް  ވައިސް  ހށުަހެޅުމަށް  ކައުންސލިަށް  ޔުނިވަރސޓިީ  ތައްޔާރުކޮށް  ކަރުދާހެއް

  ބަދލަުތައް   ޖެހޭ  ގެނންަން   ރެފަރަންސަށް  އޮފް  ޓާރމްސް  ނަމަށާއި  ކޮމޓިީގެ  ޑިވެލޮޕމްަނޓްް  ބިޒްނަސް .3
 ތައްޔާރުކުރެއްވުމަށފްަހު (  ނިޔލަަށް  ގެ  2024  ޖޫން   5)  ތެރޭގައި  ހފަްތާ  ދެ  ކަރުދާހެއް  ދިރާސާކުރުމަށފްަހު

 .ނިންމިއެވެ ހަވާލުކުރުމަށް ޗާންސެލަރައަށް ވައިސް ހށުަހެޅުމަށް ކައުންސލިަށް
 

UC 
 . އުފެއދްުން  ކޮމޓިީ   ރިސްކް   އަދި   އޮޑޓިް  2024-70

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 . ނނިްމނުެވެ ކައުންސލިުން އެކުލަވލާުމަށް މިވާގތޮަށް ތރިީގައި ކޮމޓިީ ރިސްކް އެންޑް އޮޑޓިް .1
އޮޑިޓް އެންޑް ރިސކްް ކޮމޓިީއަށް ކައުންސިލުގެ އެކޓްަރނަލް މެންބަރެއްގެ ގތޮުން މަރިޔަމް ސައީދާ އައްޔަނުކުރުމަށް  .2

 ނނިްމނުެވެ. 
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ކޮމިޓީ  ރިސްކް   އަދި  އޮޑިޓް   

 

 

މި ކމޮިޓީގެ ދއަުރކަީ ޔުނވިަރސޓިީގެ އމާްދަނއީއާި، ޚަރަދއާި، މިލްކއިްޔތާއާި، މާލީ ޒިނމްާތަކާބެހޭ ހސިާބު، ލިޔެ ބަލހައަްޓނާޭ  
އަދި   ބެލމުއާި  އއެްގޮތަށްތޯ  ގަވއާދިއާި  އެ  ގނެްދަނީ  ބަލހައަްޓމަުން  ހސިާބުތއަް  ޔުނވިަރސިޓގީެ  އެކުލވަާލާ  ގަވއާދިއެް 

ކަޒުތކައާި ގުނވަަންތއަް ހނިްގމަުން ގނެްދނަީ ކނަޑއަެޅިފއަިވާ ގަވއާދިުތކައާި އުޞލޫތުަކއާި އއެްގޮތށަްތޯ  ޔުނިވަރސޓިީގެ އެކި މަރު
ބެލމުުގެ ކމޮްޕްލއަިންސް އޮޑިޓކްުރމުއާި، ޔުނިވަރސިޓގީެ ހިނގްުމަށް ކުރއިެރުވުން ގެނެވދިާނކެަމަށް ފނެްނަ ކނަްކމަުގއަި ވއަސިް 

 ޗާނސްެލަރަށް ލަފއާރެުވމުވުެ. 

 ކމޮިޓީގެ މަސްޢލޫއިްޔަތު 

 ޔުނިވަރސިޓގީެ އމާްދނައީއާި، މިލްކއިްޔާތއާި، ޚަރަދއާި، މާލީ ހސިާބުތއަް  1
މާލީ  )ހ(   މިލކްއިްޔާތއާި،  ޚަރަދއާި،  އމާްދަނއީއާި،  ޔުނވިަރސިޓގީެ  ގޮތގުމެަތިން   ޤާނޫނގުއަވިާ  ޔުނިވަރސިޓިީ 

އެކލުވަާލާ   މޝަްވރައާއާެކު،  ޖެނެރަލްގެ  އޮޑިޓަރ  ގވައާިދއެް،   ބލަހައަްޓާނޭ  ލިޔެ  ހސިާބު،  ޒިނމްާތަކާބެހޭ 
 ފސާްކުރމުަށް ކއަުނސްިލށަް ހށުަހޅެނުް.

ޔުނިވަރސޓިީގެ އމާދްަނއީއާި، ޚަރަދއާި، މިލްކއިްޔާތއާި ބެހޭ ގވައާިދަށް ޢމަަލުކުރަން ފެށމުުން ކުރމިަތވިާ ކަނމްއާި  )ށ(  
 ގޅުިގެން ގެނންަނޖްެހޭ ބދަަލތުއަް ދރިސާާކޮށް ގެންނނަް ޖެހޭ ބދަަލތުއަް ކއަުނސްިލަށް ހުށަހޅެުން. 

ޔުނިވަރސޓިީގެ އމާްދަނއީއާި، ޚަރަދއާި، މިލްކއިްޔާތއާި، މާލީ ޒިނމްާތކަާބހެޭ ހސިާބު، ލިޔެ ބަލަހއަޓްމަުން ގނެދްަނީ   )ނ(  
 ކަނޑއަެޅިފއަިވާ ގވައާިދތުަކާ އއެްގތޮއަްތޯ ބެލމުަށްފހަު އަހަރކަު އއެްފަހރަު ކއަުނސްިލަށް ރިޕޯޓެއް ހށުަހޅެުން. 

 ކމޮްޕްލއަިންސް އޮޑިޓް  2
ގވައާިދު   )ހ(   ކަނޑއަެޅިފއަިވާ  ގެނދްަނީ  ހނިގމަނުް  މަރުކަޒުތއަް  އިދާރާތކައާި  ޔުނވިަރސޓިީގެ  ދަށުން،  ތާވަލއެގްެ 

ތަންފީޒކުުރނުް.    އެކލުަވލާއަި  ޕްރޮގްރމާއެް  އޮޑިޓް  ކނޮްޕްލއަިންސް  ބެލމުުގެ  އއެްގތޮައްތޯ  އުޞލޫުތަކއާި  ތަކއާި 
ޓގީެ އެނމްެހއަި އިދާރާތކައާި މަރކުަޒުތކަުގެ ކޮންޕްލއަނިސްް އަހަރއެގްެ ތެރގޭއަި ޔނުިވރަސި  5މިގޮތުން ކޮނމްެ  

 އޮޑިޓްކޮށް ނިނމްުން. 
 ކއަުނސްިލުން ނިނމްއަިފި ހނިދއެގްއަި ޚއާްޞަ އެކި ބވާަތގުެ އޮޑިޓް ކރުުން  )ށ(  

 އިންފމޮޭޝަން ސެކއިުރޓިީ އެންޑް ޑޓާާ ގވަަރނަނސްް  3
 އިންފމޮޭޝަން ސކެއިުރިޓީ އެންޑް ޑޓާާ ގވަަރނަނސްއްާ ބެހޭ ގވައާިދުތއަް އެކުލވަާލުން   )ހ(  

 ކމޮިޓީ މެންބަރުން 
 ވއަސިް ޗާނސްެލރަ )ކމޮިޓީގެ ރޔިސާަތު(  .1
މެންބރަުން. މި މެންބަރގުެ    1ކއަުނސްިލގްއަި ހމިެނޭ އެކސްްޓރަަނލަް މެންބަރނުްގެ ތެރއެިން ކއަުނސްިލުން އއަްޔަނކްުރާ   .2

 އަހަރު ދވުަހވެެ. ނމަވަސެް ކއަުނސްިލަށް ފެނއިޖްެހިނދއެްގއަި ވަކކިުރވެިދނާއެެވެ.  2ދއަުރަކީ 
 ޑެޕއިުޓީ ވއަސިް ޗާނސްެލރަުން.  .3

 ކމޮިޓީގެ ޤާނޫނީ އަދަދު 
 )ތނިއެް( މެންބަރުނވެެ.  3ކމޮިޓީގެ ޤާނނޫީ އަދދަކަީ ރިޔސާތަު ހމިަނއަިގެން 
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    ކމޮިޓީގެ މސައަްކތަަށް ބޭނުނވްާ ފނަންީ އެހީ ހޯދނުް 
މި ކމޮިޓގީެ ބޭނމުަށް ފަންނީ އެހީ ހޯދަން ޖެހއިޖްެ ހިނދއެްގއަި އެ ފދަަ ފނަްނީ އެހީ ހދޯމުުގެ އިޙްތިޔާރު ކމޮިޓއީށަް   .1

ބޭރުފަރާތތްއަް   ޔުނވިަރސޓިީގެ  މުވއަްޒަފުންނއާި  ޔނުިވރަސިޓގީެ  ހޯދމުުގއަި  އެހީ  ފަންނީ  ވއެެވެ.  ލިބިގެން 
 ބއަިވެރިކރުެވދިާނއެވެެ. 

ފަންނީ އެހީ ހދޯމުުގއަި ހިނގާ ޚަރދަު ޔުނިވަރސޓިީއަށް ދޢަުލތަުން ދކޫުރާ ފއަސިާގެތެރއެިން ހމަަޖެހެން ނެތް ހާލަތއެްގއަި،   .2
 އެކމަަކަށް ހިނގނާޭ ޚަރދަު ރވެެނއިު ފަންޑުން ހޯދމުަށް ކއަުނސްލިަށް ހށުަހޅަަންވނާއެެވެ. 

ކމޮިޓީއަށް ބޭނުނވްާ ފނަްނީ ލފައައާި މަޝްވަރާ ހޯދމުގުެ ބޭނމުަށް، ޔުނވިރަސިޓީން އެތެރގޭެ އަދި ޔުނިވރަސޓިީން ބޭރގުެ   .3
 ފަރާތްތއަް ކމޮިޓގީެ ބއަްދލަވުުންތކަުގއަި، ކމޮިޓއީިން ނިނމްާގތޮއެްގެ މަތނިް ބއަިވެރކިުރވެިދނާއެެވެ. 

 2024މއެި  22ފސާްކުރި ތާރީޚް: 
   

 

UC 
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     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 . އެކލުަވާލެވނުެވެ ގޮތަށް އނަްނނަިވި ކމޮޓިީ ސަބް ކައުންސިލްގެ ފާސްކުރާ އެގްރމީަނޓްްތައް އާއި ފަހުމނުާމާ .1

މެންބަރެއްގެ  .2 ކައުންސިލްގެ  ޢައްޔަންކުރާ  ކައުންސލިުން  ކޮމޓިީއަށް  ފާސްކުރާ  އެގްރމިެނޓްްތައް  އަދި  ފހަުމުނާމާ 
 ގޮތުގައި އަލްއުސތްާޛާ ޒިމްނާ އަބްދުލް މުޙްސިން އައްޔަންކުރުމަށް ނިންމިއެވެ. 

ރަޙީމާ   .3 ޑރ.  ގޮތުގައި  މެންބަރެއްގެ  ޢައްޔަންކުރާ  ކައުންސލިުން  ތެރެއިން  ޗާނސްެލަރުންގެ  ވައިސް  ޑެޕިއުޓީ 
 ޢަބްދުއްރަޙީމް އައްޔަންކުރުމަށް ނިންމިއެވެ.

ފަހުމުނާމާ އާއި އެގްރީމަންޓްތައް ފާސްކުރާ ކއަުންސިލްގެ ސަބް  
 ކޮމިޓީ 

 

މި ކޮމިޓީއަކީ ޔުނިވަރސޓިީއިން ސޮއި ކުރުމަށް ހށުަހަޅާ ފަހުމނުާމާތަކުގެ ތެރެއިން ޤނާޫނީ ބނަދެވުމެއް ޔުނިވަރސޓިީގެ  
  .މައްޗަށް ނެތް ފަހުމނުާމާތައް ފާސްކުރުމަށް އެކުލަވާލާ ކޮމިޓީއެކެވެ

 ކޮމޓިީގެ މަސްޢޫލިއްޔަތު 

ގތޮުން   .1 ޤާނޫނީ  ތެރެއނިް،  އެގްރމީަނޓްްތަކުގެ  ފަހުމނުާމާތަކާއި  ހށުަހެޅޭ  ސޮއިކުރުމަށް  ޔުނިވަރސޓިީއިން 
ޔުނިވަރސިޓީ ބަނދެވޭތީ ނުވަތަ މިނނޫްވެސް ސަބަބަކާހުރެ ކައުންސިލުގެ ޖަލްސާއެއްގައި މަޝްވަރާކޮށް ގޮތެއް  

ރމީަންޓްތައް ކައުންސލިަށް ހުށަހެޅުން. ޔުނިވަރސޓިީ ނނިްމނަްޖެހޭކަމަށް ކޮމިޓީއަށް ފެންނަ ފަހުމނުާމާތަކާއި އެގް
ކއަުންސލިަށް  ފާސްކުރުމަށް  ދށަުން  މއާްދާގެ  މި  އެގްރމީަނޓްްތައް  ނުވަތަ  ފަހުމނުާމާ  ބަނދެވޭ  ގތޮުން  މާލީ 

 .ހށުަހަޅނަްވާނެއެވެ
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ފާސްކޮށްފައިވާ  .2 ކައުންސލިުން  އެގްރމީަނޓްްތައް  ފަހުމނުާމާތަކާއި  ނުފނެްނަ  ހށުަހަޅނަްޖެހޭކަމަށް  ކައުންސލިަށް 
ގައިޑލްައިންސްއާ އެއްގޮތް ތޯ ބަލާ، މުރާޖާކށޮް، އެ ފަހުމނުާމާގެ ރިވިޔު ރިޕޓޯަށް ރިޢާޔތަްކޮށް،ސޮއިކުރުމަށް  

 .ފާސްކުރުން

މި ގތޮުން ފާސް ކުރާ ފހަުމުނާމާ ތަކުގެ ކޮޕީ ކައުންސިލުގެ މޢަުލޫމތާައް ވީ އެންމެ އަވަސް ފުރޞުަތއެްގައި ހށުަހަޅަން 
 .ވާނެއެވެ

 ކޮމިޓީ މެންބަރުން 

 ވައިސް ޗާންސެލަރ )ކޮމޓިީގެ ރޔިާސތަު( •
 ޑެޕިއޓުީ ވައިސް ޗާންސެލަރ )ޑީ.ވީ.ސީން ގެ ތެރެއިން ކައުންސިލުން އައްޔަނުކުރެވޭ މެންބަރު( •
 ކައުންސލިުން އައްޔަން ކުރާ ކައނުްސިލްގެ އެއް މެންބަރު. •

 

UC 
 . މަޝްވަރާކުރުން   ގޮތުން   އުފެއްދުމާބެހޭ   ފަންޑެއް   ރިޒާވް   ޔުނިވަރސޓިީގެ  2024-72

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 1 އެކލުަވާލައި އުސޫލެއް އނިްވެސޓްްކުރާގޮތްގެ ބަލަހައޓްާ  އުފައްދާ ފަންޑު ރިޒާވު ހިމެނހޭެން ކނަްކަން ތިރީގައިވާ .1
 .ކުރވެނުެވެ ހަވާލު ޗާންސެލަރއާ ވައިސް ހށުަހެޅުމަށް ކައުންސލިަށް ޔުނިވަރސޓިީ ތެރޭގައި ދުވަސް މަސް
ޔުނިވަރސިޓީގެ އާމުދަނީ ފަންޑުގެ ޙާލތަަށް ރިޢާޔަތްކުރުމަށް ފަހު މި އަހަރު ފަންޑު އުފައްދާއިރު ފަނޑްުގައި   .1.1

 ހިމނެުމށަް ހށުަހަޅާ ފައިސާގެ އަދަދު. 
އަހަރު، އަހަރަކު އާމުދަނީ ފަންޑުން ރިޒާވް ފަންޑަށް ޖަމާކުރާނޭ އަދަދެއް ނުވަތަ އާމދްަނީ   5ކުރިއަށް އޮތް   .1.2

 ފަންޑުގެ ނިސްބަތަކާއި ބެހޭ ލަފާ. 
 ފަންޑާ ގުޅުން ހުރި ފައިސާގެ މޢުާމަލތާްތަކުގައި ޒނިްމާނެގުމުގެ އިންތިޒާމާބެހޭ ލަފާ.   .1.3
ޔުނިވަރސިޓީގެ ރިޒާވް ފަންޑެއް އުފެއްދުމާއެކު އެ ފަންޑުގެ ފައިސާ އނިްވެސްޓް ކުރާނޭ އުޞޫލު.  މި   .1.4

ބާވަތްތަކުގެ  ނުކުރެވޭނޭ  އނިްވެސްޓް  މެނުވީ  ލިބިގެން  ހުއްދަ  ކައުންސިލުގެ  ތެރޭގައި  އުޞޫލުގެ 
ކުރެ އނިްވެސްޓް  ނެތި  ހުއްދައެއް  ވަކި  ކައުންސިލްގެ  ހިރާސްކޑުަ  އނިްވެސޓްމްަނޓްތްަކާއި،  ވިދާނޭ 

 އނިްވެސޓްމްަނޓްްތަކާއި ބެހޭ ލަފާ. 
ބޯޑެއް  .1.5 ނުވަތަ  ކޮމިޓީއެއް  ބެލެހެއޓްުމަށް  ފަންޑު  އެ  އެކލުަވާލުމށަްފަހު  ފަންޑު  ރިޒާވް  ޔުނިވަރސިޓީގެ 

 އެކުލަވލާަން ފނެްނަކަމުގައިވނާަމަ އެފަދަ ބޯޑެއްގެ ޓާމް އޮފް ރފެަރެންސާއި މެންބަރޝިޕް.  
މަތީގައިވާ ކަންކަމުގެ އިތުރުން ވެސް ކަރުދާހުގައި ހިމނެުމަށް ވައިސް ޗާންސެލަރަށް ފނެިވަޑައގިަނންަވާ  .1.6

 އނެްމެހާ ކނަްކަން. 
ބނޭުނވްަނީނަމަ   .2 ކުރުމށަް  އައްޔަން  ކނޮްސަލޓްނަްޓެއް  އެކުލަވލާުމަށް  ފަންޑު  ވުރެ    30000ރިޒާވް  ރފުިޔާއަށް 

 އިތުރނުުވާގތޮަށް ޔނުިވަރސިޓީގެ އާމުދަނީ އިން ހަރަދުކުރުމަށް ހުއްދަ ދނިެވެ.
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UC 
2024-73 

  ކޮންމހެެން   އެވަގތުަކަށް   ހށުަހަޅުއްވާ   ޗާންސެލަރ   ވައިސް   ، މަސައްކތަްތަކަށާއި   ކައުންސިލްގެ 
  މުއްދތަަކަށް   ވަކި   ކުރމުަށްޓަކައި   މަސައްކތަްތައް   ޚާއްޞަ   ބޭނނުްވާ   ޔުނިވަރސޓިީއަށް 

  މެނޭޖަރުގެ   ޕްރޮޖެކޓްު   ދަށުން   އޞުޫލުގެ   ބެހޭ   ހޯދުމާ   ޚދިުމަތް   ކޮންސަލޓްނިްގ   ކޮންސަލްޓަނޓްުންނާއި 
 . ޢައްޔަންކުރުން   މީހަކު   މަޤާމަށް 

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

  މުވައްޒަފެއް   މުއްދތަަށް  ދުވަހުގެ  އަހަރު   1  ބލެެހެއޓްުމަށް  ވިލަރެސްކޮށް  މަސައްކަތްކުރުމއާި  ޕްރޮޖެކޓްުތަކުގެ .1
  ރޓޭުން   ރުފިޔާގެ  30،000  މަހަކު  ފަރތާަށް  އައޔްަންކުރާ  ޚިދުމތަަށް  މި   އަދި.  ދނިެވެ  ހުއްދަ  ޢައްޔަންކުރުމުގެ

  .ދނިެވެ ހުއްދަ ހަރަދުކުރުމަށް  ބަޖޓެުން އާމދުަނީ ޔނުިވަރސޓިީގެ ރުފިޔާ 360،000 އަހަރަކަށް
  .ދނިެވެ ހުއްދަ އޙިްތިޔރާުކުރުމަށް ޗާންސެލަރ ވައިސް ނަން މަޤާމުގެ ފަރާތުގެ ޢައްޔަންކުރާ .2
 މަސައްކތަްކުރުމަށް  ހދޯުމަށް  މީހެއް  ދާއިމީ  ހޯދައި  ބަޖޓެް  މަޤާމަށް  މި  ބަޖޓެުން  ދޢަުލަތުގެ  އަހަރު  ވަނަ  2025 .3

 . ނިންމިއެވެ
 

UC 
 . ބެހޭ   ހަމަޖެއްސުމާއި   އެލވަަންސްއެއް   ސެކްރޓެަރީއަށް   ކައުންސިލް  2024-74

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 ރުފިޔާ  4000  މަހަކު   އތިުރުން  މުސާރާއިގެ  ،ފަރާތަކަށް  ކުރާ  އައްޔަން  ކައުންސލިުން  ކަމަށް  ސެކްރެޓަރީ  ކައުންސިލް .1
  .ނިންމިއެވެ  ދނިުމަށް ގޮތުގައި އެލވަަންސްގެ

 

UC 
2024-75 

  ތަކުގައި   ސޓިީ / ޗެކް   އެކައުންޓްތަކުގެ   ޔުނިވަރސޓިީގެ   ހުޅވުާފައިވާ   މޯލްޑިވްސްގައި   އޮފް   ބޭންކް 
 .   ކަނޑައެޅނުް   މުވައްޒފަުން   ސޮއިކުރާ 

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 ސޓިީތަކުގައި  ، ޗެކްތަކާއި   ތަކުގެ  އެކައުނޓްް  ހުޅުވާފައިވާ  މޯލްޑިވްސްގައި  އޮފް  ބޭންކް   ނަމުގައި  ޔުނިވަރސޓިީގެ .1
 . ކުރިއެވެ ސޮއި  ނިންމުމެއްގައި ދނިުމަށް މުވައްޒަފނުްނަށް 4 ދެނންެވިފައިވާ ތިރީގައި  އިޚްތޔިާރު ސޮއިކުރުމުގެ

 ޗާންސެލަރ  ވައސިް – އާދަމް ޝހެެނާޒް. ޑރ .1.1
 އެންޑް  އެޑމްިނިސްޓްރޝޭަން)  ޗާންސެލަރ  ވައިސް  ޑެޕިއޓުީ  –  މުބާރިކް  ޢަބްދުއްރަޙމުާން  އލަްފޟާިލް .1.2

 ( ފައނިޭންސް
  ޖެނެރަލް ޑިރެކްޓަރ -ނަޢީމް އާއޝިަތު އލަްފޟާިލާ .1.3
   އނެަލިސޓްް ފައނިޭނޝްިއަލް – އިބްރާހިމް ރޝަީދު ޢަލީ އލަްފޟާިލް .1.4
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UC 
2024-76 

  ވަކލާާތު   ފަރާތުން   ޔނުިވަރސޓިީގެ   މައްސަލައިގައި   ބިމުގެ   ލިބފިައިވާ   ޔުނިވަރސޓިީއަށް   ގމަުން   ލ 
 . އައްޔަންކުރުން   ވަކީލުން   ކުރާނެ 

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

  މައްސލަަތަކާއި   ހށުަހަޅާ  ކޓޯަށް  މެޖިސްޓްރޓޭް   ގަމު  އަތޮޅު   ލާމު  ފަރތާުން  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 ،މައްސލަަތަކާއި  ހށުަހެޅޭ  ކޓޯަށް  މެޖިސްޓްރޓޭް  ގަމު  އަތޮޅު  ލާމު  ގތޮަށް  ރައްދުވާ  ޔުނިވަރސޓިީއަށް  ޤައުމީ  ދިވެހިރާއްޖޭގެ
  ޙައޤްުތަކާއި   ޔނުިވރަސޓިީގެ  ޤައުމީ   ދިވެހިރާއްޖޭގެ  ކަންކަމުގައި  ހމިެނޭ  މަޞްލަޙަތު  ޔުނިވަރސޓިީގެ  ޤައުމީ  ދިވެހިރާއްޖޭގެ
 24  ފެށގިެން  މިއދަުން  ކުރުމަށް  ކނަްކަން  ކުރނަްޖެހޭ  ވަކާލތާުކޮށް  ގތޮުން  ދެމެހެއޓްުމުގެ  ހިމާޔތާައްކޮށް  މޞަްލަޙތަުތައް

-Pނަންބަރު  ރަޖިސްޓްރީ)  (Lawspective LLP)   ޕީ .އެލް.އެލް  ސޕްެކޓްިވް  ލޯ  ހަމަޔަށް  އާ   2024  އޮކޓްޫބަރު

  އާއި  (A144398)  ނަންބަރު  އައިޑީކާޑު  ،މަރްޒޫޤް  މަމޝްޫޤް  މުޙައްމަދު  ،ޕާޓްނަރ  މނެޭޖނިްގ  ގެ(  013/2019
 އައިޑީކާޑު  ،ރީމާ  އމާިނަތު  ،ލޯޔަރ  އެސޯސިއޓޭް  އަދި  (A316676)   ނަންބަރު  އައިޑީކާޑު  ލޠަީފް  ޝީޒާ  ،ޕޓާްނަރ
 .ނިންމިއެވެ އަޅައިކަނޑަ( A252131) ނަންބަރު

 

UC 
2024-77 

  ބެންކިންގެ   އނިްޓަރނޓެް   އެކައުންޓްތަކުގެ  ޔުނިވަރސޓިީގެ   ހުޅުވާފައިވާ  މޯލްޑިވްސްގައި   އޮފް  ބޭންކް 
 .     ކަނޑއަެޅުން   މުވައްޒަފުން   ދޭނޭ   ހިދުމަތް 

     335:  ޖަލސްާ|  2024 މއެި 22: ތާރީޚް  ފސާްކުރވެުނު

 ދޭނޭ   ހދިުމަތް  ބެންކނިްގެ   އިނޓްަރނޓެް  އެކައުނޓްްތަކުގެ  ޔުނިވަރސޓިީގެ  ހުޅވުާފައިވާ  މޯލްޑިވްސްގައި   އޮފް  ބޭންކް .1
 .ނިންމިއެވެ ދނިުމަށް މުވައްޒފަުނންަށް ތިރީގައިވާ އހިްތިޔާރު ކަނޑައެޅުމުގެ މުވައްޒފަުން

 ޗާންސެލަރ  ވައސިް – އާދަމް ޝހެެނާޒް. ޑރ .1.1
  އެންޑް  އެޑމްިނިސްޓްރޝޭަން)  ޗނާްސެލަރ  ވއަިސް  ޑެޕިއޓުީ  –  މުބާރިކް  ޢަބްދުއްރަޙމުާން  އލަްފޟާިލް .1.2

 ( ފައނިޭންސް
  ޖެނެރަލް ޑިރެކްޓަރ -ނަޢީމް އާއޝިަތު އލަްފޟާިލާ .1.3
   އނެަލިސޓްް ފައނިޭނޝްިއަލް – އިބްރާހިމް ރޝަީދު ޢަލީ އލަްފޟާިލް .1.4

 
 
 
 
 
 
 
 
 



 

     
  

 ފްޙާ ޞަ ވަނަ  70 5  ޢދަދަު:  ،14ވޮލއިމުް:     |  ގެޒޓެު ގެ ޔުނިވަރސޓިީ

 AS-2024-36 – AS-2024-27 : ނިނމްުން އެކެޑެމިކް ސެނޓެުގެ

AS 
 ފާސްކރުުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ގެ   ލޯ   އެންޑް   ޝަރީޢާ   އޮފް   ފެކަލްޓީ  2024-27

    340| ޖަލސްާ:  2024 މއެި 5ތާރީޚް:   ފސާްކުރވެުނު

 ގުޅޭ ފެކލަްޓީއާ ،މެންބަރނުްނާއި 2 ކުރެއްވި ތަމްސީލު  ދާއިރާތައް އެކި ފެކަލޓްީގެ ލގޯައި އެންޑް ޝަރީޢާ އޮފް ފެކަލޓްީ
 ގތޮަށް   އނަްނނަިވި  ކޮމޓިީ   އެޑްވައިޒަރީ  ފެކަލޓްީގެ  ،ބަދަލުވމުުން   މެންބަރު  ލިބިފައިވާ  ހުނަރެއް   ހާއްސަ  ދައިރާއަކުން
 . ދެވނުެވެ ސެނޓެުން  އެކެޑެމިކް ހުއްދަ އެކލުަވާލުމުގެ

 އޮފީސް  ޤާމް މަ ނަން  #

 ޑީން 

 ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ  ޑީން  ޑރ. ޢބަދްުއްސއަްތާރު ޢބަްދއުްރޙަްމާން  1

 މެންބރަުން   2ފެކަލްޓީ އާއި ގޅުޭކަންކަން ހިންގަވާ ފރަާތްތަކުން  

 ޕރްޮސެކިއުޓރަ ޖެނެރަލް ގެ އޮފީސް   ޑެޕއިުޓީ ޕރްޮސެކިއުޓރަ ޖެނރެަލް   އަލއްުސްތޛާް މަޙްމދޫު ސަލީމް  2

 އެޓރަނީ ޖެނރެަލްގެ އޮފީސް  ސީނއިަރ ސްޓޭޓް އެޓރަނީ  އަލއްުސްތޛާާ އާމިނަތު ޒީނިޔާ  3

 މެންބރަުން   3ދަރިވރަުންނަށް ވަޒީފާ ދޭ ފަރާތްތަކުން  

 މިނިސްޓްރީ އޮފް އިސްލމާިކް އެފެއާޒް   ދާޢީ  އއަްޝއަިޚް ޢބަްދުލޤްާދރިު މުޙއަްމަދު   4

 ސްޕރުީމްކޯޓް ފަނޑިޔރާު  އަލއްުސްތޛާާ ޢާއިޝާ ޝޖުޫން  5

 މުޢއިްޒު އެންޑް ކޯ  މެނޖޭިންޕރާޓްނަރ  އަލއްުސްތޛާް އޙަުމދަު މުޢިއްޒު   6

 ފެކަލްޓީގެ މަސައްކަތްތަކާއި ގޅުޭ ޖަމއްއިްޔާ ތމަްސީލުކރުާ މެނބްަރު 

 ދިވެހިރާއޖްޭގެ ބާ ކއަުންސިލް  އެގްޒެކެޓިވް ކމޮިޓީ މެންބރަު  އަލއްުސްތޛާާ ދިނާ ޙުސއަިން  7

 ގޅުޭ ދއާިރާއަކުން ޚާއްސަ ހުނރަު ލިބިފއަިވާ މެންބރަު 

 މަޒްލާން އެންޑް މރުާދު ލޯ އެސޯސއިޭޓްސް   ސީނިޔރަ ޕާރޓްނރަ   އަލއްުސްތޛާް މަޒްލާން  ރަޝީދު  8

 މެނބްަރުން   4ފެކަލްޓީގެ އެކި ދާއިރާތަކުން  

 ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ  ޑިޕާޓމްަންޓް އޮފް ލޯ  )އެޗް.އޯ.ޑީ( އަލއްުސްތޛާާ ފާޠމިަތު ވޙަީދާ    9

ޑިޕާޓމްަންޓް އޮފް އިސްލމާިކް   އއަްޝއަިޚް އަޒުމަތު ޖަމީލް 10
 ސްޓަޑީޒް ) އެޗް.އޯ.ޑީ( 

 ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ 

ޑިޕާޓމްަންޓް އޮފް ޝަރީޢާ   ސަޢީދު الله އއަްޝއަިޚް ޙުސއަިން ޢަބދްުއް 11
 )އެޗް.އޯ.ޑީ( 

 ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ 

ޑިޕާޓމްަންޓް އޮފް އިސްލމާިކް   ޑރ. މޙުައމްަދު އިޔާޟް  12
 ސްޓަޑީޒް 

 ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ 

 ފެކަލްޓީގެ އެލމަްނައިއއެް 

 މޯލްޑިވްސް ކރަެކްޝަނަލް ސަރވިސް  ސީނއިަރ ލީގަލް އޮފިސރަ  އަލއްުސްތޛާް ޢަލީ ރަޝީދު  13

 ފެކަލްޓީގެ ދރަިވަރުންގެ ޖަމްޢިއްޔާގެ ރއަީސް 

 ސޮސައިޓީ ފރޮ ޝަރީޢާ އެންޑް ލޯ ރއަީސް  އަލްފާޟިލް ސާއިފް ޢަލީ  14

 ފެކަލްޓީގެ އދިާރީ އިސްވެރިޔާ 

 ފެކަލްޓީ އޮފް ޝަރީޢާ އެންޑް ލޯ  ޑެޕއިުޓީ ޑރިެކްޓރަ  އއަްޝއަިޚް އަނީސއުްރޙަުމާން  15
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AS 
 ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ފައުންޑޭޝނަްގެ   ފޮރ   ސނެްޓަރ  2024-28

    340| ޖަލސްާ:  2024 މއެި 5ތާރީޚް:   ފސާްކުރވެުނު

  ތެރެއިން   މެންބަރނުްގެ  ވާ  ހިމނެިފައި  ކުރިން  ކޮމޓިގީައި  އެޑްވައިޒަރީ  ސޓްަޑީޒްގެ  ފައުންޑޝޭަން  ފޮރ  ސނެްޓަރ
 ދަރިވަރނުްގެ   ސނެްޓަރުގެ  ،މެންބަރަކާއި  ތެރެއިން  މެންބަރނުްގެ  2  ބޭރުގެ  ޔުނިވަރސޓިީން  މަސައްކަތާގުޅޭ  ސނެްޓަރުގެ
  އެކެޑެމިކް  ހުއްދދަނިުމަށް  އެކލުަވާލުމުގެ  ކޮމޓިީއަށް  އެޑްވައިޒަރީ   ގތޮަށް  އނަްނނަިވި  ބަދަލުވމުުން  ރައީސް   ޖަމްޢިއްޔާގެ
 . ނިންމިއެވެ ސެނޓެުން

ޤާމް މަ ނަން  #  އޮފީސް  

 ސެންޓރަުގެ ވެރިޔާ 

އަލްފާޟިލާ ފާތިމަތު ނާސިޙާ   1

 ޢބަދްުލމްުޙައމިިން 

 ސެންޓރަ ފރޮ ފައުންޑޭޝަން ސްޓަޑީޒް  ސެންޓރަުގެ ވެރިޔާ 

 މެނބްަރުން   2ސެންޓރަުގެ މަސއަްކަތާގޅުޭ ޔުނިވރަސިޓީން ބޭރުގެ  

 ޢއިްޒއުްދީން ސްކޫލް ފރްިންސިޕަލް  އަލްފާޟިލާ ނޛާިރާ ޙަސަން  2

 މިނިސްޓްރީ އޮފް އެޑިއުކޭޝަން  ޑރިެކްޓރަ ޖެނެރަލް  އަލްފާޟިލް އޙަުމަދު ޝަކބީް  3

 މެނބްރަުން   5ޔުނިވަރސިޓީގެ ފެކަލްޓީތަކުން  

 ފެކަލްޓީ އޮފް ހެލްތު ސއަިންސަސް  އެސޯސއިޭޓް ލެކްޗރަަރ  އަލްފާޟިލާ ފާތިމަތު މަޢީޝާ  4

 ފެކަލްޓީ އޮފް އާޓްސް ލެކްޗރަރަ  އަލްފާޟިލާ އއާިދާ ހއަްމާދު  5

 ސްކޫލް އޮފް ނރަސިންގ ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލާ މަރިޔަމް ރަޝީދާ  6

 އމެް.އެން.ޔޫ ބިޒްނަސް ސްކޫލް  ސީނއިަރ ލެކްޗރަރަ  ނިސާމް الله އަލްފާޟިލް ޢބަދްު  7

 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން  ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލާ އމާިނަތު ޒބުައރިު  8

 މެންބރަުން   4ސެންޓރަުގެ އެކި ދއާިރާތަކުން  

 ސެންޓރަ ފރޮ ފައުންޑޭޝަން ސްޓަޑީޒް  ލެކްޗރަރަ  އަލްފާޟިލާ ފާތިމަތު މިންނާ   9

 ސެންޓރަ ފރޮ ފައުންޑޭޝަން ސްޓަޑީޒް  ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލް މޙުައމްަދު ދީދީ  10

 ސެންޓރަ ފރޮ ފައުންޑޭޝަން ސްޓަޑީޒް  ލެކްޗރަރަ  އަލްފާޟިލް ޒމަީރު އޙަުމަދު  11

 ސެންޓރަ ފރޮ ފައުންޑޭޝަން ސްޓަޑީޒް  ސީނއިަރ ލެކްޗރަރަ  ޖމަީލް الله އަލްފާޟިލް ޢބަދްު  12

 ސެންޓރަުގެ ދަރިވރަުންގެ ޖަމްޢިއްޔާގެ ރައީސް 

 ސެންޓރަުގެ ސްޓޫޑަންޓް ވިންގް  ރއަީސް  އަލްފާޟިލާ ޖަފްނާ އީސާ  13
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AS 
 ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ގެ   ނަރސނިްގ   އޮފް   ސްކޫލް  2024-29

    340| ޖަލސްާ:  2024 މއެި 5ތާރީޚް:   ފސާްކުރވެުނު

 ކުރާ  ސްކލޫުން  ތެރެއިން  މެންބަރނުްގެ  ވާ  ހިމނެިފައި  ކުރިން  ކޮމިޓީގައި  އެޑްވައިޒަރީ  ނަރސނިްގގެ   އޮފް  ސްކޫލް
 ، މެންބަރާއި  ވާ  ލިބިފައި  ހުނަރެއް  ހާއްސަ  ،މެންބަރނުްނާއި  ފަރތާްތަކުގެ  ވަޒީފާދޭ  ،މެންބަރަކާއި  ފަރާތުގެ  ގުޅޭ   މަސައްކަތާއި

  ހުއްދަދނިުމަށް   އެކލުަވާލުމުގެ  ކޮމޓިީ  އެޑްވައިޒަރީ  ގޮތަށް  އަންނނަިވި  ބަދަލުވމުުން  ރުންމެންބަ  ދާއިރާތަކުގެ  އެކި  ސްކޫލްގެ
 .ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް

ޤާމް މަ ނަން  #  އޮފީސް  

 ޑީން 

 ސްކޫލް އޮފް ނރާސިންގ ޑީން  އަލްފާޟިލާ އާސިޔާ އބިްރާހމިް  1

 މެނބްަރުން   2ސްކޫލް އއާި ގޅުޭކަންކަން ހިންގަވާ ފަރާތްތަކުން  

 މޯލްޑިވްސް ބްލަޑް ސާރވިސަސް  ކްލިނިކަލް ނރަސް  އަލްފާޟިލާ ޢއާިޝަތު ސުމައްޔަތު ޝާކރިު 2

 ހޅުމުާލެ ހޮސްޕިޓަލް  ކްލިނިކަލް ނރަސް  އަލްފާޟިލާ މަރިޔަމް ޝބަީން  3

 މެންބރަުން   3ދަރިވރަުންނަށް ވަޒީފާ ދޭ ފަރާތްތަކުން  

 މިނިސްޓްރީ އޮފް ހެލްތު  މިނިސްޓަރ އޮފް ސްޓޭޓް ފރޮ ހެލްތު  އަލްފާޟިލާ އމާިނަތު ޝރުނާ  4

 އއަި.ޖީ.އމެް.އެޗް  ޑރިެކްޓރަ، ނަރސިންގ އަލްފާޟިލާ ހަފްސާ ޢަލީ 5
 ޓރްީޓޮޕް ހޮސްޕިޓަލް އެސިސްޓެންޓް ޑރިެކްޓރަ، ނަރސިންގ އަލްފާޟިލާ ނޛާިރާ ނޖަީބު  6

 ފެކަލްޓީގެ މަސައްކަތްތަކާއި ގޅުޭ ޖަމއްއިްޔާ ތމަްސީލުކރުާ މެނބްަރު 

 ސޮސައިޓީ ފރޮ ހެލްތު އެޑިއުކޭޝަން  އާނމްު މެނބްަރު  އަލްފާޟިލް އއަިކް އޙަުމދަު އީސާ  7

 ގޅުޭ ދއާިރާއަކުން ޚާއްސަ ހުނރަު ލިބިފއަިވާ މެންބރަު 

 އއަި.ޖީ.އމެް.އެޗް  ކޮންސަލްޓަންޓް އިން ސަރޖަރީ  ޑރ. މޙުައމްަދު ވަޙީދު  8

 މެނބްަރުން   4ފެކަލްޓީގެ އެކި ދާއިރާތަކުން  

 ސްކޫލް އޮފް ނރާސިންގ ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލާ މަރިޔަމް ރަޝީދާ  9
 ސްކޫލް އޮފް ނރާސިންގ ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލާ ޒީނާ ޢބަްދުލޤްައްޔމޫް  10

 ސްކޫލް އޮފް ނރާސިންގ ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލާ އމާިނަތު ޝއިުނާ  11
 ސްކޫލް އޮފް ނރާސިންގ ސީނއިަރ ލެކްޗރަރަ  އަލްފާޟިލާ ސަލމްާ ޙަސަން   12

 ފެކަލްޓީގެ އެލމަްނައިއއެް 
ހެޑް ނރަސް އިން ނިއޯނޭޓަލް  އަލްފާޟިލާ ހދަިއްޔާ ސމިާނީ  13

 އިންޓެންސިވް ކއެަރ ޔުނިޓް 
 ޓރްީޓޮޕް ހޮސްޕިޓަލް

 ފެކަލްޓީގެ ދރަިވަރުންގެ ޖަމްޢިއްޔާގެ ރއަީސް 
 ނިޔރަެސް  ރއަީސް  އަލްފާޟިލް އޙަުމަދު އމީާން ޙަސަން  14

 ފެކަލްޓީގެ އދިާރީ އިސްވެރިޔާ 

 ސްކޫލް އޮފް ނރާސިންގ އެސިސްޓެންޓް ޑރިެކްޓރަ  އަލްފާޟިލް ހުސައިން ފަޔާޒް  15
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AS 
2024-30 

  އިނޖްިނިއަރނިްގ   އޮފް   މާސްޓަރ "   ޓެކންޮލޮޖީގެ   އެންޑް   ސައިންސް   އިނޖްިނިއަރނިްގ   އޮފް   ފެކަލްޓީ 
 ދިނުން   ހުއްދަ   އެކލުަވާލުމުގެ   ކޯސް "  ޓެލެކޮމިޔނުިކޭޝަންސް   އެންޑް   އިލެކްޓްރޯނިކްސް   އިން 

    340| ޖަލސްާ:  2024 މއެި 5ތާރީޚް:   ފސާްކުރވެުނު

 އލިެކްޓްރޯނިކްސް  އިން  އިނޖްިނިއަރނިްގ  އޮފް  މާސްޓަރ"  ޓެކންޮލޮޖީގެ  އެންޑް  ސައިންސް  އިނޖްިނިއަރނިްގ  އޮފް  ފެކަލޓްީ
 .ނިންމިއެވެ  ސނެޓެުން  އެކެޑެމިކް   ހުއްދަދނިުމަށް  އެކލުަވާލުމުގެ  ގތޮަށް  އނަްނނަިވި   ކސޯް"  ޓެލެކޮމިޔުނިކޝޭަންސް  އެންޑް

Course Name: Master of Engineering in Electronics and Telecommunication 

MNQF Level: 9 

General Entry 

i. A bachelor’s degree in a related field OR 

ii. A related Graduate Diploma at MNQF Level 8 OR 

English requirement 

i. Undergraduate degree in English medium or certified proficiency in English (GCE 

O’level/IGCSE English pass/ MNU English Language Competency Test) or 

equivalent. 

Course Structure 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 

5XX Communication and Computer Networks Nil 15 

5XX Advanced Instrumentation and measurement Nil 15 

5XX Advanced microprocessor systems Nil 15 

5XX Advanced Digital Communication Nil 15 

Total Credits 60 

Semester 2 

5XX Wireless Communication systems Nil 15 

5XX Embedded system Design Nil 15 

5XX Optical Fibers and photonics Nil 15 

5XX Research Methods for Engineers (RME) Nil 15 

Total Credits 60 

Semester 3 

6XX Advanced Digital Signal Processing Nil 15 

6XX Elective 1 Nil 15 

6XX Elective 2 Nil 15 

6XX Capstone Project RME 20 

Total Credits 65 

 

Elective List 

6XX Broadband Multimedia Networks Nil 15 

6XX Random Processes Nil 15 

6XX Advanced Satellite Communication Nil 15 
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AS 
2024-31 

  އިނޖްިނިއަރނިްގ   އޮފް   މާސްޓަރ "   ޓެކންޮލޮޖީގެ   އެންޑް   ސައިންސް   އިނޖްިނިއަރނިްގ   އޮފް   ފެކަލްޓީ 
 ދނިުން   ހުއްދަ  އެކލުަވާލުމުގެ   ކޯސް "  އެނަރޖީ   ރިނިއުބަލް   އިން 

    340| ޖަލސްާ:  2024 މއެި 5ތާރީޚް:   ފސާްކުރވެުނު

  ރިނިއުބަލް  އިން  އނިްޖިނިއަރިންގ  އޮފް  މާސްޓަރ"  ޓެކންޮލޮޖީގެ  އެންޑް  ސައިންސް  އނިްޖިނިއަރނިްގ  އޮފް  ފެކަލޓްީ
 . ނިންމިއެވެ ސެނޓެުން އެކެޑެމިކް ހުއްދަދނިުމަށް  އެކލުަވާލުމުގެ ގތޮަށް އނަްނނަިވި  ކޯސް" އެނަރޖީ

Course Name: Master of Engineering in Renewable Energy 

MNQF Level: 9 

General Entry 

i. A bachelor’s degree in a related field OR 

ii. A related Graduate Diploma at MNQF Level 8 OR 

English requirement 

i. Undergraduate degree in English medium or certified proficiency in English (GCE 

O’level/IGCSE English pass/ MNU English Language Competency Test) or 

equivalent. 

Course Structure 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 

5XX Advanced Thermofluids Nil 15 

5XX Electrical Machines and Transformers Nil 15 

5XX Renewable energy resources and Technologies (RERT) Nil 15 

5XX Hybrid renewable energy systems Nil 15 

Total Credits 60 

Semester 2 

5XX Energy Conversion and storage RERT 15 

5XX Smart Grids and Distributed Generation Nil 15 

5XX Energy system modeling and analysis Nil 15 

5XX Research Methods for Engineers (RME) Nil 15 

Total Credits 60 

Semester 3 

6XX Urban Energy and Energy Efficiency Nil 15 

6XX Elective 1 Nil 15 

6XX Elective 2 Nil 15 

6XX Capstone Project RME 20 

Total Credits 65 

 

Elective List 

6XX Themes in Climate Change Nil 15 

6XX Simulation of power systems Nil 15 

6XX Sustainable environmental engineering Nil 15 
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AS 
2024-32 

  ކޯހާއި ("  އޮނަރސް )   ކެއަރ   ހެލތްް   ޕރްައިމަރީ   އޮފް   ބެޗްލަރ "   ސައިންސަސގްެ   ހލެްތް   އޮފް   ފެކަލްޓީ 
  ވާ   ގނެެވިފައި   ސްޓްރަކްޗަރއަށް   ކޯހުގެ "  ކެއަރ   ހލެްތް   ޕރްައިމަރީ   އޮފް   ޑޕިްލޮމާ   އެޑވްާންސްޑް " 

 ފާސްކުރުން   އިސލްާހު 
    340| ޖަލސްާ:  2024 މއެި 5ތާރީޚް:   ފސާްކުރވެުނު

  އެޑވްާންސްޑް "  ކހޯާއި("  އޮނަރސް)  ކެއަރ   ހލެްތް  ޕްރައިމަރީ   އޮފް  ބެޗްލަރ "  ސައިންސސަްގެ  ހލެްތް  އޮފް  ފެކަލޓްީ
  ގތޮަށް  އނަްނނަިވި  ގނެައުމަށފްަހު   އިސލްާހު  ކްރައިޓީރިއާއަށް  އނެްޓްރީ  ކޯހުގެ"  ކެއަރ  ހލެްތް  ޕްރައިމރަީ  އޮފް  ޑިޕްލޮމާ

 .ނނިްމނުެވެ ސެނޓެުން މިކްއެކެޑެ ދނިުމަށް ހުއްދަ އިސލްާހުކުރުމުގެ
 

AS 
2024-33 

  އިމޭޖނިްގ   މެޑިކަލް   އިން   ސައިނސްް   އޮފް   ބެޗްލަރ "   ސައިންސސަްގެ   ހލެްތް   އޮފް   ފެކަލްޓީ 
  ކޯސް "  ޓެކންޮލޮޖީ   އިމޭޖނިްގ   މެޑިކަލް   އިން   ޑިޕްލޮމާ "   ކޯހާއި ("  އޮނަރސް )   ޓެކްނޮލޮޖީ 

 ދިނުން   ހުއްދަ   އެކލުަވާލުމުގެ 
    341| ޖަލސްާ:   2024 މއެި 12ތާރީޚް:   ފސާްކުރވެުނު

(" އޮނަރސް)  ޓެކންޮލޮޖީ  އިމޭޖނިްގ   މެޑިކަލް  އިން  ސައިންސް   އޮފް   ބެޗްލަރ"  ސައިންސަސްގެ  ހލެްތު  އޮފް  ފެކަލޓްީ
  ވިސންުމަށފްަހު   ފެކަލޓްީން  ރިކުއޒިޓިތްަކާދޭތެރޭ  ޕްރީ  ކޯހުގެ"  ޓެކންޮލޮޖީ  އިމޭޖނިްގ  މެޑިކަލް   އިން  ޑިޕްލޮމާ"  ،ކޯހާއި
 .  ނނިްމނުެވެ ހުއްދަދނިުމަށް އެކލުަވާލުމުގެ ސްކޯ ގތޮަށް  އަންނނަިވި ،ގެނންަގޮތަށް ބަދަލު

Course Name: Bachelor of Science in Medical Imaging Technology (Honours) 

MNQF Level: 7 

General Entry 

i. Passes in GCE A/L 2 science subjects AND Passes in GCE O/L in Mathematics, 

Biology/Human Biology and Physics AND a pass in GCE O’level /IGCSE English 

Language or equivalent or satisfactory performance in an English Competency Test 

(ECT) given by MNU OR 

ii. Attainment of a Level 4 Foundation Study Program approved for the specific Degree 

program. AND a pass in GCE O’level /IGCSE English or equivalent or satisfactory 

performance in an English Competency Test (ECT) given by MNU OR 

iii. Attainment of diploma in radiography 

 

Course Name: Diploma in Medical Imaging Technology 

MNQF Level: 5 

General Entry 

i. Passes in GCE A/L 2 science subjects AND Passes in GCE O/L in Mathematics, 

Biology/Human Biology and Physics AND a pass in GCE O’level /IGCSE English 

Language or equivalent or satisfactory performance in an English Competency Test 

(ECT) given by MNU, OR 
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ii. Attainment of a Level 4 Foundation Study Program approved for the specific Diploma 

program. AND a pass in GCE O’level /IGCSE English or equivalent or satisfactory 

performance in an English Competency Test (ECT) given by MNU. 

 

Course Structure 

Subject 

Code 
Subject Name Prerequisite Credits 

Semester 1 

DHI117 / 

PUB1XX 

Muaamalaaiy kurumuge hunaru OR 

Communication in Health 
Nil 15 

MED1XX Human Anatomy and Physiology - I Nil 15 

CPT105 Computer Concepts and PC Applications Nil 15 

1XX Radiation Science Nil 15 

Semester 2 

PSY1XX Energy Conversion and storage Nil 15 

MED2XX Smart Grids and Distributed Generation A&P I 15 

MLS1XX Energy system modeling and analysis Nil 15 

1XX Research Methods for Engineers (RME) Radiation Science 15 

Semester 3 

1XX Radiographic Techniques I Med. imaging equipment 20 

MED213 Pathology of the Human Body Systems A&P II 10 

PHM2XX Pharmacology for Health Professionals Nil 15 

PUB315 Ethical and Legal Practice in Health Care Nil 15 

Semester 4 

2XX Radiographic Techniques II Radiographic technique I 20 

2XX 
Introduction to Advance Medical Imaging 

Technology 

Radiographic technique I 
10 

2XX Patient Care in Radiography Radiographic technique I 10 

2XX Radiography Practice 
Completed All subjects of 

Sem 1, 2, 3 
20 

Exit: Diploma in Medical Imaging Technology 

Semester 5 

3XX Special Imaging and Contrast Radiography Intro to adv imaging tech 20 

2XX Cross Sectional Anatomy A&PII 15 

2XX Physics of Advanced Imaging Technology Intro to adv imaging 10 

2XX Imaging in Common Systemic Diseases 
Pathology of human body 

systems, Radiographic techn 
15 

Semester 6 

3XX Computed Tomography (CT) 
Cross sectional anatomy, 

physics of adv imaging tech 
15 

PUB3XX Epidemiology & Biostatistics Nil 15 

3XX Medical Imaging Equipment Maintenance Physics of advanced imaging 15 

3XX Basic Ultrasonography and Nuclear Medicine Special imaging & contrast 15 

Semester 7 

3XX Magnetic Resonance Imaging (MRI) Physics of advanced imaging 15 

PUB307 Research for Health Nil 15 

3XX Quality Assurance and Radiation Safety 
Medical Imaging Equipment 

maintenance 
15 

MLS4XX Interdisciplinary Collaboration Nil 15 

Semester 8 

4XX Research Project Research for Health 30 

4XX Medical Imaging Practice 
Radiography Practice, QA, 

Imaging in syst dis, CT, MRI, 
30 
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AS 
 ފާސްކުރުން   ކޮމޓިީ   އެޑްވައިޒަރީ   ގެ   އެޑިޔުކޝޭަން   އޮފް   ފެކަލްޓީ  2024-34
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  މެންބރަު   1  ފރަާތްތަކނުް  ވަޒީފދާޭ  ދަރވިަރުނންަށް  ، މެންބަރއާި  1  ކރުއެްވި  ތމަސްީލު   ދާއިރާތއަް  އެކި  އެޑއިުކޭޝނަްގެ   އޮފް   ފެކަލޓްީ
  ފެކލަްޓގީެ   ، އިތރުުކުރމުުން  ކމޮިޓއީަށް  އސިވްެރިޔާ  އިދާރީ  ފެކލަްޓގީެ   ރއަސީއްއާި  ގޮފގީެ  ދަރވިރަުންގެ  ފކެަލޓްީގެ  އަދި   ބަދަލވުމުުން
 . ނނިމްއިެވެ ސެނޓެުން އކެެޑމެިކް ދިނމުަށް  ހއުދްަ އެކުލވަާލމުގުެ ގޮތށަް  އަންނަނވިި ކމޮިޓީ  އެޑްވއަިޒަރީ

 އޮފީސް  މަޤާމް  ނަން  #
 ޑީން 
 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން  ޑީން  އަލްފާޟިލާ ނާދިޔާ އަޙމުަދު  1

 މެންބރަުން   2ފެކަލްޓީ އާއި ގޅުޭކަންކަން ހިންގަވާ ފރަާތްތަކުން  
ސީނއިަރ ކރަިކިއުލމަް ޑިވެލޮޕްމަންޓް   އަލްފާޟިލާ އމާިނަތު މުޙއަްމދަު  2

 އެނެލިސްޓް 
ނެޝަނަލް އިންސްޓިޓއިުޓް އޮފް  

 އެޑއިުކޭޝަން 
އަލްފާޟިލާ ފާޠިމަތު ނާޞިޙާ  3

 ޢބަދްުލމްުޙައމިިން 
ސެންޓރަ ފރޮ ފައުންޑޭޝަން  ވެރިޔާ 

 ސްޓަޑީޒް 
 މެންބރަުން   3ދަރިވރަުންނަށް ވަޒީފާ ދޭ ފަރާތްތަކުން  

 ސީ.އެޗް.އެސް.އީ  ޕރްިންސިޕަލް  އަލްފާޟިލް ޒުހދުުލް ޙައްޤު  4
 މޖަީދިއްޔާ ސްކޫލް  ޕރްިންސިޕަލް  އަލްފާޟިލާ ޢއާިޝަތު މުޙައމްަދު ޞާލިޙު  5
 އޙަުމދަިއްޔާ އިންޓަރނޭޝަނަލް ސްކޫލް ޕރްިންސިޕަލް  އަލްފާޟިލް މޙުައމްަދު ރަޝދީު  6

 ފެކަލްޓީގެ މަސައްކަތްތަކާއި ގޅުޭ ޖަމއްއިްޔާ ތމަްސީލުކރުާ މެނބްަރު 
 ޔުނިސެފް  ޕރްޮގްރމާް ސްޕެޝަލިސްޓް  އަލްފާޟިލާ މަޒީނާ ޖމަީލް  7

 ގޅުޭ ދއާިރާއަކުން ޚއާްސަ ހުނރަު ލިބިފައިވާ މެނބްަރު 
ޑިޕާޓމްަންޓް އޮފް އިންކްލޫސިވް   ޑެޕއިުޓީ މިނިސްޓރަ   ޑޮކްޓރަ ފާތިމަތު ނިޝާން  8

 އެޑއިުކޭޝަން 
 މެނބްަރުން   4ފެކަލްޓީގެ އެކި ދާއިރާތަކުން  

އެޗް.އޯ.ޑީ )ޑިޕާޓމްަންޓް އޮފް ސއަިންސް،  اللهއަލްފާޟިލާ މަޢމުޫނާ ޢަބދްު  9
 މެތމަެޓިކްސް އެންޑް ބިޒްނަސް އެޑިއުކޭޝަން(

 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން 

އެޗް.އޯ.ޑީ )ޑިޕާޓމްަންޓް އޮފް އެޑިއުކޭޝަނަލް  އަލްފާޟިލާ ނދަީމާ ޢބަދްުއްސއަްތާރު  10
 ސްޓަޑީޒް( 

 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން 

އެޗް.އޯ.ޑީ )ޑިޕާޓމްަންޓް އޮފް ހިޔުމެނިޓީސް  އަލްފާޟިލް މޙުައމްަދު ރިޔާޟް  11
 އެޑއިުކޭޝަން( 

 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން 

ސީނއިަރ ލެކްޗރަރަ )ޑިޕާޓމްަންޓް އޮފް  އަލްފާޟިލާ ލަޠީފާ އުޘމްާން  12
ސއަިންސް، މެތމަެޓިކްސް އެންޑް ބިޒްނަސް 

 އެޑއިުކޭޝަން( 

 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން 

 ފެކަލްޓީގެ އެލމަްނައިއއެް 
 ސީ.އެޗް.އެސް.އީ  ހެޑް އޮފް ފިޒިކްސް ޑިޕާޓމްަންޓް އަލްފާޟިލް މޙުައމްަދު އަދުހަމް  13

 ފެކަލްޓީގެ ދރަިވރަުންގެ ޖަމްޢިއްޔާގެ ރައީސް 
ފެކަލްޓީގެ ދރަިވރަުންގެ ޖަމްޢިއްޔާގެ   ރއަީސް  އަލްފާޟިލް އޙަުމަދު އމީާން  14

 ރއަީސް 
 ފެކަލްޓީގެ އދިާރީ އިސްވެރިޔާ 

 ފެކަލްޓީ އޮފް އެޑއިުކޭޝަން  ޑެޕއިުޓީ ޑރިެކްޓރަ  އަލްފާޟިލް ޢަލީ އޙަުސަން  15
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AS 
 އައްޔަނުކުރުން   މެންބަރަކު   2  ތެރެއިން   މުވައްޒފަުން   އކެެޑެމިކް   ކޮމޓިީއަށް   އެތިކްސް   ރިސަރޗް  2024-35
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  ދުވަހށަް   އަހަރު  2  ކުރިއށަްއޮތް  ފެށގިެން  މިއދަުން  ތެރެއނިް  މުވައްޒަފނުްގެ  އެކެޑެމިކް  ކޮމޓިީއަށް  އެތިކްސް  ރިސަރޗް 
 .އައްޔަންކުރެވނުެވެ( އޯ.ޑީ.އާރް) މުޙއަްމދަު ޝަޒްލާ. ޑރ އާއި( އޯ. ޑީ.އާރް) اللهޢަބްދު ނާދިޔާ. ޑރ
 

AS 
 އައްޔަންކުރުން   މެންބަރެއް   ސީއަށް . އޭ . ކިޔު   ތެރެއިން   ވެރނިްގެ   ސެންޓަރުގެ / ޑނީުން  2024-36

    342| ޖަލސްާ:   2024 މއެި 26ތާރީޚް:   ފސާްކުރވެުނު

 ފެށގިެން  މިއދަުން  ގޮތުގއަި  މެންބަރެއްގެ  ކުރާ  ތަމްސީލު  ވެރިން  ސެނޓްަރުތަކުގެ/ޑނީުން  ކޮމޓިީއަށް  އެޝުއަރެންސް  ކޮލޓިީ
 ޢަބްދުއްރަޙމުާން  ޢަބްދުއްސައްތާރު.  ޑރ  ޑީން  ގެ  ލޯ   އެންޑް  ޝަރީޢާ  އޮފް  ފެކަލޓްީ  ނިޔލަަށް  ދުވަހުގެ  އަހަރު  2

 .އައްޔަންކުރެވނުެވެ
 
 

 FC-2024-49 – FC-2024-32 : ނިނމްުން ފނިޭންސް ކޮމޓިީގެ

FC 
 ގުޅޭ   އާ   ކޭޓަރނިްގ   ރަސްމިއްޔތާުގެ   ގްރެޖުއޭޝަން   ޓާމްގެ   ފުރަތަމަ   އަހަރުގެ   ވަނަ   2024 2024-32 

 2024/04| ޖަލސްާ:  2024 މއެި 15ތާރީޚް:  ފސާްކުރވެުނު  

 ގްރެޖުއޝޭަން  އހަަރުގެ  ވަނަ  2023  މަސައްކަތް  ސައިހެދމުުގެ  ރަސްމިއޔްތާަށް  3  ގްރެޖުއޭޝނަްގެ  އަހަރުގެ  ވަނަ  2024
 ޕްރއަިވޓެް   ހޯލްޑނިްގްސް  ޔނުިވިޔަ  ކުނފްުނި  އނޮްނަ  ހިއްސާ %100 ޔނުިވަރސޓިީގެ  ގތޮަށް  ނުވާ  ބޮޑު  ރޓޭަށްވުރެ
 .ދވެނުެވެ ހުއްދަ ކުރުމުގެ ރުފިޔާއަށް 143,878.68 ޙަވލާުކޮށް ލިމޓިެޑާ

 

FC 
 ފާސްކުރުން   ބަޖޓެު   ފައިސާ   ޖހެިފައިވާ   ދައްކަން   އތިުރަށް   އަށް "  މނަާލް "   ޑްރާމާ   ޔޫގެ .  އެން .  އެމް  2024-33 

 2024/04| ޖަލސްާ:  2024 މއެި 15ތާރީޚް:  ފސާްކުރވެުނު  

  މަސައްކތަްތަކެއް   އިތުރު  އުފެއދްުމަށް"  މނަާލް"  ޑްރާމާ  ގެ  ޔޫ.އެން.އެމް  ބަލައި  ލިޔެކިޔުނތްަކަށް  ހށުަހެޅި  ކުލަބުން  ސޓްާފް
 އތިުރުން   ރުފިޔާގެ  156،000.00  ފާސްކުރވެުނު  މިކަމަށް   ކުރިން  ،ހނިގާފައިވމުުން  ހަރަދުތަކެއް  އިތުރު  ކުރެވި

 .ފާސްކުރެވނުެވެ ރަދުކުރުމަށްހަ ބަޖޓެުން ރެވެނިއު ރުފިޔާ 15،877.20
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FC 
 މަޝްވަރާކުރުން   ގުޅޭގތޮުން   ދނިުމާ   ހުއްދަ  ނެގުމުގެ   އިންޓަރން   2  ޑިޕޓާމްަނޓްަށް   މާރކޓެިންގ  2024-34 

 2024/04| ޖަލސްާ:  2024 މއެި 15ތާރީޚް:  ފސާްކުރވެުނު  

 69،120  ވަރަކީ  ޚަރަދުކުރވެޭނެ  ގނިައިން  އނެްމެ  ނެގުމަށް   އިނޓްަރން  2  މަސްދުވހަަށް  6  ޑިޕޓާމްަނޓްަށް  މާކޓެިން
 .ދެވނުެވެ  ހުއްދަ  ކުރުމުގެ  ބަޖޓެުން  ރެވެނިއު  ޔުނިވަރސޓިީގެ  ޚަރަދު  ނެގުމުގެ  އނިޓްަރން  ،ހަމަޖައްސައި  ކަމުގައި  ރުފިޔާ
 

FC 
 2024-35 

  ގޅުޭގތޮުން   ބޭއްވުމާ   ޔނުިވރަސިޓީގައި   ޤައުމީ   ދިވެހިރާއްޖޭގެ   އިމތްިހނާުތައް   ގެ   އެލް . އެސް . ބީ . އައި 
 މަޝްވަރާކުރުން 

 2024/04| ޖަލސްާ:  2024 މއެި 15ތާރީޚް:  ފސާްކުރވެުނު  

  އޮފް   އިންސޓްިޓިއޓުް"  ގައި  ޔުނިވަރސޓިީ  ޤައުމީ  ދިވެހިރާއްޖޭގެ  މތަިން  އެދުމުގެ  ގެ  މޯލްޑިވްސް  އޮފް  ބޭންކް  ކޮމޝާަލް
  އިމތްިހނާަކަށް   ކނޮްމެ  ގޮތުގައި  ފީގެ  އިމތްިހނާުގެ  ،ބޭއްވުމަށް  އިމތްިހނާުތައް  ކޯސްތަކުގެ  ގެ "  ސްރލީަންކާ  އޮފް  ބޭންކަރސް

  ޕޯސޓްްގެ   ،ނެގުމަށާއި  ރުފިޔާ (  ފަންސާސް  ހަތްސަތޭކަ)   750.00  އތަުން  ކެނޑިޑޭޓެއްގެ  ކނޮްމެ   ،ޕޭޕަރަކަށް  ކނޮްމެ  ނުވަތަ
  ޚަރަދުގެ   ކުރުމށަްދާ  ޕޯސޓްް  އތިުރުން  ފީގެ  އިމތްިހނާުގެ  ،ހލާަތުގައި   ފނޮުވނަްޖެހިއްޖެ  ތަކތެި  ގުޅޭ  އިމްތހިާނާ  ޒަރިއްޔާއިން

 . ނނިްމނުެވެ ނެގުމަށް ރުފިޔާ( ތޭކަސަ ހަތަރު) 400.00 އތަުން ކެންޑިޑޭޓެއްގެ ކނޮްމެ ގޮތުގައި
 

FC 
 2024-36 

  ތައްޔާރުކުރުމަށް   އުޖޫރަތައް   އދަި   ބލެެހެއޓްުމަށް   އޓެެންޑެންސް   ލެކްޗަރަރނުްގެ   ޓައިމް   ޕާރޓް 
 މަޝްވަރާކުރުން   ގުޅޭގޮތުން   ގަތުމާއި   އެއް   ސޮފޓްްވެއަރ 

 2024/04| ޖަލސްާ:  2024 މއެި 15ތާރީޚް:  ފސާްކުރވެުނު  

 އނެްމެ   ގތަުމަށް  ސޮފޓްްވެއަރއެއް  ތައްޔާރުކުރުމަށް  އުޖޫރަތައް  އަދި  ބލެެހެއޓްުމަށް  އޓެެންޑެންސް  ލެކްޗަރަރނުްގެ  ޕޓާްޓައިމް
 މި  އަދި .  ނނިްމނުެވެ  ހުއްދަދނިުމަށް  ޚަރަދުކުރުމުގެ  ރުފިޔާ(  ހާސް  އަށާވީސް)  28،000  ގޮތުގައި  ސލީިންގއެއްގެ  މަތީ

 ޚަރަދުކުރުމަށް  ބލެުމަށފްަހު  ކަމެއް  ހުރިހާ  ބަލނަްޖެހޭ  ޕްރޮކިއމުަނޓްުން  އަދި  ޓީ.އައި  ،ޓްމނަޓްްޑިޕާ  އާރް.އޗެް  ،ޚަރަދުކުރާއިރު
 . ނނިްމނުެވެ

 

FC 
 2024-37 

  މުއދްަތު   އެގްރމީެނޓްްގެ   ވެފައިވާ   އެކު   ހޮސްޕޓިަލާއި   ކޭ . ޑީ . އޭ   އިން   މެޑިސިން   އޮފް   ސްކޫލް 
 ހުއްދަން   އިތުރުކުރުމުގެ 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ގެނެސްފައި  ބަދލަުތަކެއް  ޓާމްސްއަށް  އެގްރމީެނޓްްގެ  ވެފައިވާ   އެކު   ހޮސޕްޓިަލާއި  ކޭ.ޑީ. އޭ  އިން  މެޑިސިން   އޮފް  ސްކޫލް
 ކޮމޓިީއަށް  މި  ފާސްކުރުމަށް  ބައި  ފައނިޭންސްގެ  ،ފާސްކުރުމށަްފަހު  އެގްރމީެނޓްް  ކައުންސލިުން  ޔުނިވަރސޓިީ  ،ވމުުން

 . ނނިްމުނެވެ ފނޮުވުމަށް
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FC 
 2024-38 

  އެންޑް   ޝަރީޢާ   އޮފް  ފެކަލޓްީ   މުބާރާތުގައި   މޓޫް   އާބިޓްރޝޭަން  އިންޓަރނޭޝަނަލް   އައި . ޑީ . އެފް 
 . ގުޅޭ   ބައިވެރިވުމާ   ޓީމެއް   ގެ   ލޯ 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ގެނެސްފައި  ބަދލަުތަކެއް  ޓާމްސްއަށް  އެގްރމީެނޓްްގެ  ވެފައިވާ   އެކު   ހޮސޕްޓިަލާއި  ކޭ.ޑީ. އޭ  އިން  މެޑިސިން   އޮފް  ސްކޫލް
 ކޮމޓިީއަށް  މި  ފާސްކުރުމަށް  ބައި  ފައނިޭންސްގެ  ،ފާސްކުރުމށަްފަހު  އެގްރމީެނޓްް  ކައުންސލިުން  ޔުނިވަރސޓިީ  ،ވމުުން

 . ނނިްމުނެވެ ފނޮުވުމަށް
  ޓީމެއް   ގެ  ލޯ  އެންޑް  ޝަރީޢާ  އޮފް  ފެކަލޓްީ  މުބާރާތުގައި  މޓޫް  އާބިޓްރޝޭަން   އިނޓްަރނޝޭަނަލް  އައި.ޑީ.އެފް .1

  ގތޮަށް  ހމިެނޭ  ތަފްސލީުތައް  އނަްނަނިވި  ނެތމުުން  ތަފްސީލެއް  އެއްވެސް  މެމޯގައި  ފނޮުވާފައިވާ   ބައިވެރިވުމާގުޅގިެން
 .ނނިްމނުެވެ އނެްގުމަށް ފނޮުވުމަށް ރިވައިސްކޮށް މެމޯ އލަުން
i. ްތަން /ޤައުމު ބާއްވާ މުބާރާތ 
ii. ިއަދަދު ފަރތާްތަކުގެ ބައިވެރިވާ މުބާރާތުގައ 
iii. ްޚަރަދެއް އިތުރު) ނނޫްތޯ ނުވަތަ  ފީތޯ ރެޖިސްޓްރޝޭަން ހަމައެކަނި  ދައްކނަްޖހެެނީ މުބާރތާަށ 

 ( ހިމނެުން މެމޯގައި ކުރނަްޖެހނޭަމަ ޔުނިވަރސޓިީން
 ބަޖެޓްގައި   ޚަރަދުތައް  ކުރިއށަްއޮތތްަނުގައި  ،ވނާަމަ  ރާވާފައި  ވބައިވެރވިާން  އަހަރަކު  ކނޮްމެ  މުބާރތާްތަކުގައި  މިފަދަ .2

 . ނިންމނުެވެ އނެްގުމަށް ހިމނެުމަށް
 

FC 
 2024-39 

  ދޭ   ބލަިމީހނުްނަށް   ބައިވެރިވާ   އިމްތހިާނުގައި   ފައނިަލް   ދަރިވަރނުްގެ   މެޑިސނިްގެ   އޮފް   ސްކޫލް 
 . ގުޅޭ   އުޖޫރައާއި 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ،ކަނޑައެޅުމަށް  އުޖޫރައެއް  ދޭ  ބަލިމހީުނންަށް  ބައިވެރިވާ  އިމްތހިާނުގައި  ފައނިަލް  ދަރިވރަނުްގެ  މެޑސިނިްގެ  އޮފް  ސްކޫލް
 ބައިވެރިވާ  އިމތްހިާނުގައި  ،ކަނޑައަޅައި  ރޭޓެއް  ނުވަތަ  އުޖޫރަ  ބޭނުންވާ  ދޭން  އފެަރާތތްަކަށް  މެޑސިނިްއިން  އޮފް  ސްކޫލް

  އނެްގުމަށް   ފނޮުވުމަށް  އިސްލހާުކޮށް  މެމޯ  ހދެުމަށފްަހު  ތާވަލެއް   ،އނެގޭގތޮަށް  އަދަދު  ޕޝޭަނޓްނުްގެ  ،އަދަދާއި  ދަރިވަރނުްގެ
 . ނނިްމނުެވެ

 

FC 
 2024-40 

  ދެވޭ   އައުމަށް   މާލެ   ކެމްޕހަުން   އެކްސްޓަރންޝިޕަށް   ދރަިވަރުން   ނަރސނިްގގެ   އޮފް   ސްކޫލް 
 . ގުޅޭ   އެލަވަންސާއި 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ،ގުޅގިެން  އެލވަަންސާއި  ދެވޭ   އައުމަށް  މާލެ  ކެމޕްހަުން  އެކްސްޓަރންޝިޕަށް  ދަރވިަރުން  ނަރސނިްގގެ  އޮފް  ސްކޫލް
 ކޮމޓިީން  ފނިޭންސް  ކުރިން  ގުޅގިެން   އެލވަަންސާއި  ދެވޭ   މާލެއނަްނައިރު  ކމެްޕަސތްަކުން  އެސްޓަރންޝިޕަށް  ދަރިވަރުން
 . ނނިްމުނެވެ ޢަމަލުކުރުމަށް އެއްގޮތަށް ނިންމުމާއި ވާ ނނިްމާފައި
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FC 
 2024-41 

  ބައިވެރިވުމަށް   މުވައްޒފަުން   CETE  ޓްރެއނިިންގގައި   އެޑޓިިންގ   އެންޑް   ވީޑިއޯގރްަފީ   ބޭސިކް 
 . ގުޅޭ   ޚަރާދާއި   ހިންގާ 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ޚަރދާަށް   ހނިްގާ  ބައިވެރިވުމަށް  މުވައްޒފަުން  CETE  ޓްރެއނިިންގގައި  އެޑޓިނިްގ  އެނޑްް  ވީޑިއޯގްރަފީ  ބޭސިކް  2024
 . ނނިްމނުެވެ އނެްގުމަށް ފނޮުވުމަށް ނނިްމުމަކާއެކު ސީގެ.އެމް.އާރް.އެޗް ،ހދޯުމަށް ހުއްދަ
 

FC 
 . އައްޔަންކުރުން   މެންބަރއެް   ކޮމިޓީއަށް   ޕްރޮކިއމުަނޓްް  2024-42 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

  އެސް .ޓީ.އެޗް.އެފް  ނިޔަލށަް  ދުވަހުގެ  އަހަރު  2  ފެށގިެން  މިއދަުން  ކޮމޓިީއަށް  ޕްރކޮިއމުަނޓްް  ތެރެއިން  ހެޑނުްގެ  އެޑމްިން
 .އައްޔަންކރުެވނުެވެ ޝަރީފް މުޙައްމަދު ގެ
 

FC 
 2024-43 

  ހނިްގުމަށް   ޕްރޮގްރާމް   ޑެވެލޮޕމްަންޓް   ކޯޕަރޓޭް   ގަސްދުކުރާ   ހނިްގުމަށް   ސްކލޫުން   ބިޒްނަސް 
 . ގުޅޭ   އިސްލހާުކުރުމާއި   ރޓޭްތައް   ކަނޑައަޅާފައިވާ 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ރޓޭްތައް  ކަނޑައަޅާފައިވާ  ހނިްގުމަށް  ޕްރޮގްރާމް  ޑެވެލޮޕމްަނޓްް  ކޯޕަރޓޭް  ގަސްދުކުރާ  ހނިްގުމަށް  ސްކލޫުން  ބިޒްނަސް
 .އިސލްާހުކުރެވުނެވެ ގތޮަށް އނަްނނަިވި

Hourly Training/Workshop Feasibility 

Hours (Hr) 1 4 7 

Hours (Frequency) Less than 3Hrs 3 to 6Hrs More than 6Hrs 

Rates per Frequency 500 900 1200 

No of Participants 12 12 12 

Income 6000 10800 14400 

Expense 

Instructional Fee 

Teaching Fee @800*Hr 800 3200 5600 

Training manual / Course Outline / Guide 720 720 720 

Total 1520 3920 6320 

Administrative Fee per session 400 400 400 

Utilities and other administrative charges 

Rent (Seminar room @750*Hr) 750 3000 5250 

Printing, Marketing, etc 600 600 600 

Coffee/Tea @20*12 (Min no of Participants) 240 240 240 

Total Expenses 3510 8160 12810 

Profit 2490 2640 1590 

    

* minimum 12 candidates required to start 

* Instructor fee includes teaching fee and training manual 

* The person who attends to administrative responsibilities will be given an administrative fee per session 
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FC 
 . ގުޅޭ   ހަމަޖެއްސުމާއި   ޕެޓީކޭޝްއެއް   އެޅުމަށް   ޕެޓްރޯލް   ވެހިކަލްތަކަށް   ޔުނިވަރސޓިީގެ  2024-44 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

  ގެނައމުުން   ބިލްކޮޅު  ކަނޑައަޅައި   އަދަދެއް  ވަކި  ގޮތުގައި  ގެ  ޕޓެީކޭޝް  އެޅުމަށް  ޕޓެްރޯލް  ވެހިކަލތްަކަށް  ޔުނިވަރސޓިީގެ
 . ނނިްމނުެވެ ދނިުމަށް ހަމަޖައްސއަި ފައިސާ ޕެޓީކޝޭްއިން

 

FC 
 . ދނިުމާގުޅޭ   އުޖޫރައެއް   ފަރތާްތަކަށް   ނަގައިދޭ   ވޯކްޝޮޕްތައް   ހނިްގާ   ސަޕޓޯުން   ސޓްޫޑަންޓް  2024-45 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

  ބލެުމަށްފަހު  އތޮްތޯ  އުސޫލެއް  ދެވދިާނެ  އުޖޫރައެއް  ފަރާތތްަކަށް   ނަގައިދޭ  ވޯކްޝޮޕްތައް  ހނިްގާ  ސަޕޓޯުން  ސޓްޫޑަނޓްް
 . ނނިްމުނެވެ ގނެައުމަށް ކޮމޓިީއަށް މި ކަނޑައެޅުމަށް ރޭޓެއް ނިންމުމަކާއކެު ސީގެ.އެމް.އާރް.އެޗް
 

FC 
 . ގުޅޭ   ހޯދުމާއި   ފައިސާ   ތަމްރީނަކަށް   ބޭނުންވާ   މުވައްޒަފުނންަށް   ފެސޓްްގެ  2024-46 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ނުވަތަ  ސީގެ.އެމް.އާރް.އެޗް  ހަމަޖެއްސުމަށް  ޚަރަދު  ބޭނުންވާ  ހނިްގުމަށް   ތަމްރީނު  ބޭނުންވާ  މުވައްޒފަުނންަށް   ފެސޓްްގެ
 . ނނިްމނުެވެ އނެްގުމަށް ގެނައުމަށް ނނިްމުމަކާއެކު ކޮމޓިީގެ ނމޮިނޝޭަން ސްކލަރޝިޕް ސޓްާފް

 

FC 
 2024-47 

  އޮފް   ލޯންޗނިްގ   ، ޓޭބަލް   ރައުންޑް   ޕޮލިސީ   ރޖީަނަލް   ހަމަޖެހިފައިވާ   ބާއވްަން   ޕްރޮޖެކޓްުން   ޕްރޮމިސް 
 ބެހޭ   އާއި   އޭ . އެސް . ޑީ   ބޭފުޅނުްގެ   ވަޑައގިަންނަވާ   މާލެ   އެވޯޑަށް   ސަސޓްެއިނެބިލޓިީ   ލޯވާ   އަދި   ، ލޯވާ

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 މާލިއްޔަތު  ،އސުލޫުތަކާއި  ޔުނިވަރސޓިީގެ  އަދި  ގތޮަށް  ވާ  ހިމނެިފައި  ބަޖެޓްގައި  އެގރްމީެނޓްްގެ  ޕްރޮޖެކޓްްގެ  ޕްރޮމިސް
 . ނނިްމނުެވެ ހަމަޖެއްސުމަށް ޚަރަދުތައް އެއްގތޮަށް ޤަވާއިދާ

 

FC 
 . ގޅުޭ   ޚަރަދުކުރުމާއި   ފައިސާ   ލިބޭ   ޔުނިވަރސޓިީއަށް   ޕްރޮޖެކޓްްތަކަށް  2024-48 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 އެއްގތޮަށް   ބަޖެޓާއި  އެގްރމީެނޓްްގެ   ޕްރޮޖެކްޓެއްގެ  އެ   ފައިސާ  ލިބޭ  ޔުނިވަރސޓިީއަށް  ހނިްގުމަށް  ޕްރޮޖެކޓްްތައް
 ޚަރަދުތައް   ކުރެވޭ  ފައިސާއިން   ދިވެހި  ވިޔަސް  ލިބިފައި  ޑޮލަރު  ޚަރަދުކުރާއިރު  މިގތޮަށް  އަދި.  ނނިްމނުެވެ  ޚަރަދުކުރުމަށް

 .ވެނިނމްުނެ ކުރުމަށް ފައިސާއިން ދިވެހި
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FC 
 . ބެހޭ   ހިދުމަތާއި  ޓަރނޓިނިްގެ  2024-49 

 2024/05| ޖަލސްާ:  2024 މއެި 29ތާރީޚް:  ފސާްކުރވެުނު  

 ފައިސާ  ވަގތުަށް  މި  އަށް(  ސޮފޓްްވެއަރ  ހާއްސަ  ބޭނުންކުރާ  ހުއޓްުވުމަށް  ވަގުލްކުރުން)  TurnItIn  ގތޮުން  ހލާަތުގެ
 ބުރޫ   ހިދުމތަަށް  މި  އަދި.  ނިންމިއެވެ  ދެއްކުމަށް  ފައިސާ  ބަޖޓެުން  ރެވެނިއު  ޔުނިވަރސޓިީގެ  އަށް  އިންވޮއިސް  ދައްކނަްޖެހޭ

  އިތުރު   އނަްގނަްދެކަށް  ހުއްޓލާުމަށް  ބނޭުންކުރުން  ސޮފްޓްވެއަރ  މި  މނެޭޖމްަނޓްުން  ގެޔުނިވަރސޓިީ  ނުދނިުމށަްޓަކައި  އެރިޔަ
 .ނިންމިއެވެ ކޮމޓެީއިން ދނިުމަށް ހުއްދަ ދިޔުމުގެ ދައްކމަުން ފައިސާ އިންވޮއިސތްަކަށް ނުލައި ނެގުމަކާ ހުއްދައެއް

 
  


