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MBA Exam Dates - 2018
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MONTH WEEK BLOCKS Final Exam, Resit/Re-exam Dates
February Resit/Reexam (Last module
WEEK1 of Term 2, 2017)
8 Feb - Term 1 Registration
WEEK 2 deadline
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7 11|12 | 13 | 14 WEEK 3
8 18 | 19 | 20 | 21 WEEK 4
9 25 | 26 | 27 28 BREAK WEEK
March 10 4 5 6 7 WEEK 1 Final Exam 9 March
11 11|12 | 13 | 14 WEEK 2
12 18 | 19 | 20 | 21 WEEK 3 Resit / Re-exam Week 12-13
13 25 | 26 | 27 | 28 WEEK 4
April 14 112|134 BREAK WEEK
15 8 9 10 | 11 WEEK 1 Final Exam 13 April
16 15| 16 | 17 | 18 WEEK 2
17 22 | 23 | 24 | 25 WEEK 3 Resit / Re-exam Week 17-18
May 18 29 | 30 2 WEEK 4
19 6 7 8 9 BREAK WEEK
16 Ramdan 20 13 | 14 | 15
21 20 | 21 22 | 23 WEEK 1A Final Exam 18 May
e 22 27 | 28 | 29 | 30 WEEK 1B
23 3 4 5 6 WEEK 2A Resit / Re-exam Week 23-24
15 Eid 24 10 | 11 ] 12 | 13
25 18 [ 19 | 20 WEEK 2B
26 24 | 25 | 26 27 WEEK 3
27 1 2 3 4 WEEK 4
July 28 8|9 [10]mn SEMESTER BREAK
29 15| 16 | 17 | 18 WEEK 1 Final Exam 20 July
30 | 22| 23|24 25 WEEK 2 25 Jul T“égg jir?:g'Stra“O”
August 31 29 | 30 | 31 1 WEEK 3 Resit / Re-exam Week 31-32
32 5 6 7 8 WEEK 4
12 Hajj 33 12 | 13 | 14 | 15
20 Eid 3¢ | 19 [N WEEK 1 Final Exam 24 August
35 26 | 27 | 28 | 29 WEEK 2
September 36 2 3 4 5 WEEK 3 Resit / Re-exam Week 36-37
37 [ 9 | 10 [EN 12 WEEK 4
38 16 | 17 18 19 BREAK WEEK
39 23 | 24 | 25 | 26 WEEK 1 Final Exam 28 September
October 40 30 1 2 3 WEEK 2
41 7 8 9 10 WEEK 3 Resit / Re-exam Week 41-42
42 14 | 15 16 17 WEEK 4
43 21 22 23 24 BREAK WEEK
November 44 28 | 29 | 30 | A WEEK 1 Final Exam 2 November
45 4 5 6 7 WEEK 2
46 [NFN] 12 [ 13 | 14 WEEK 3 Resit / Re-exam Week 46-47
47|18 [ 19 [T 21 WEEK 4
48 25| 26 | 27 28 YEARENDBREAK
The order of modules
December 49 2 3 4 5 offered may change Final Exam 7 December
without prior n
10 Dec
Leave 50 n 10 | 11 | 12
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during week 10 of the academic calendar, with an examination paper and a further
examination paper in printable form that reflects the content of the subject and
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“the chief examiners will supply the examination controller, on week 10 of
the normal semester exams (during short semester or on the other cases on a
date specified by the examination controller), with an examination paper and
a further examination paper in printable form that reflects the content of the
subject and conforms with the published assessment regime;”

o 222> oczoz o3 7 O 7 ¢ o 02> e - s O0cC
SAYSLA ANFAS SRS SIS ./‘/l/‘V 5 5.3 Sr— < z"’-‘/")c‘.f/’ °

“Request to change the examination venue to another venue already specified
by the academic senate should be made to examination department”
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“Requests to sit final and re-sit examinations on a location other than the

locations already specified by the academic senate”
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Goal 1: Academic Excellence

The University aims to excel in all aspects of learning and teaching so that it is
recognized as the best in the Maldives and the preferred destination of the highest
calibre students.

To realize this Goal, the University will:

1.  Maximise access and educational opportunity to, remote and international
students through innovative, flexible and high quality local and distance
education.

2. Enhance the university experience for local and international students.

3. Ensure that outcomes of university programmes are progressively

improved through systematic review, to meet the needs of all relevant
stakeholders and national and international accreditation.

4. Offer challenging intensive academic courses that combine disciplinary
depth with interdisciplinary perspectives.

5. Enhance innovative programme design, teaching methods, assessment and
evaluation to deliver excellence in education.
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Use international quality benchmarking and quality assurance in all
programme development, delivery and assessment.

Generate, transmit and preserve quality knowledge by promoting
independent and interactive learning

Explore and enhance disciplines required for socio economic development
of the nation.

Strengthen library resources (physical and digital) and services for students
and faculty to utilise multiple credible sources of information in their
teaching and learning.

Goal 2: Outstanding Research and Innovation

MNU will enhance its local, national and international standing for excellence in

research and innovation, particularly in the areas relevant to the nation.

To realize this Goal, the University will:

1.

10.

11.

Respond to the needs of the community and the industry for knowledge
and information for socio economic and cultural development of the nation.

Attract and retain high quality and motivated researchers and postgraduate
students by establishing a research environment that is stimulating and
provides professional support as well as quality infrastructure and
equipment.

Strengthen the capacity of the Research Centre to increase and expand
research output of the University.

Develop a commercial arm of MNU to promote research and consultancy.

Enhance research skills of staff through training, mentoring and utilising
the potential of collaborative and multidisciplinary research.

Strengthen mechanisms to measure research output required for reward
and recognition system of the University.

Establish links with industry, government departments and overseas
universities to encourage joint research and secure sustainable source of
funding for research activities.

Increase and enhance research publications through relevant avenues.

Promote research initiatives and outputs at national and international
forums.

Increase the number of doctorate programmes and introduce post-doctoral
opportunities to enhance research at MNU.

Introduce mechanisms to promote a culture of innovation and generate
innovative solutions for national issues.
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12.  Develop expertise at MNU to be the leading authority for informed
decisions on sectoral and national issues.

13.  Utilise the potential of think tanks to be the leading experts in Maldives.

Goal 3: Enhancing the Maldivian Identity
MNU will maintain and enhance the Islamic Dhivehi Identity of the University.
To realize this Goal, the University will:

1.  Institutionalise the demonstration of our Islamic Dhivehi Identity in
operational and public aspects of the university.

2. Protect, promote and sustain Dhivehi language within the nation and
abroad.
3.  Strengthen and increase programmes to promote the University’s cultural

tradition among the University community.

4.  Implement mechanisms to infuse Iman and Ilm across the university
community.
5. Reinforce platforms to promote the Maldivian culture, values and tradition

among the university community and beyond.

Goal 4: Quality People

The University aims to attract and retain talented people who have a commitment
to the mission and values of the University.

To realize this Goal, the University will:
1.  Increase academic staff with doctorate qualifications to at least 25%.
2. Upgrade all academic staff to at least post-graduate level.

3.  Continuously forecast training and development needs of MNU, provide
opportunities and implement programmes to cater to these needs.

4.  Establish a mechanism for Continuous Professional Development and
facilitate portfolio development.

5. Promote transparent recruitment, transfer and promotion policies and
procedures.
6.  Establish and implement initiatives to enhance status of University staff by

boosting performance, reward mechanisms and benefit packages

7. Enhance collegiality and teamwork among staff through appreciative and
constructive feedback provided through open, effective and timely
communication.
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10.

11.

Maintain a safe work environment free from physical and emotional harm.

Enhance the management of human resources and support services for
effective delivery of the core mandate of the University.

Invest in residential accommodation and housing for staff in the interests of
recruitment and retention of high-quality staff.

Promote and inculcate innovative thinking among all staff of MNU.

Goal 5: Sustainable Finance

The University will improve its financial sustainability by increasing income
generation from diversified sources.

To realize this Goal, the University will:

1.

Diversify funding sources through the establishment of public-private
partnership projects and establishment of externally funded Chairs.

Establish cost-sharing mechanisms for programmes where appropriate.

Strengthen financial planning of MNU and establish mechanisms to ensure
effective and optimal utilisation of funds.

Develop alternate revenue streams to fund activities of the University in line
with core purposes outlined in MNU Act.

Develop and establish University’s endowment schemes, investments in
shares and securities.

Engage alumni to make individual donations for earmarked projects.

Establish a mechanism to sustain continuous funding from local and
international donors to fund student and staff mobility regionally and
internationally.

Liaise with industry and other partners to seek funds for the development
of venture support, incubators and related activities.

Establish and operationalize MNU Company to streamline revenue
generating activities of the university.

Goal 6: Fostering Good Governance and Leadership

Transform the administrative and managerial culture and processes to enable MNU
to be effective and efficient.

To realize this Goal, the University will:
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10.

Strengthen management and administrative systems and processes to
reflect the principles of good governance and promote leadership ability
across all levels of the organisation.

Conduct regular financial and management audits and implement all
relevant recommendations of these audits to reflect international best
practice.

Streamline authority and accountability structures for effectiveness and
exemplary service.

Ensure that institute administration is student-focused and highly
professional.

Support devolved planning and decision making at all levels, through
strategic leadership, effective accountability structures and mechanisms
that promote transparency.

Strengthen planning and decision making through systematic analysis of
data.

Provide opportunities for leadership building at all levels.

Continually review existing organizational and reporting frameworks
within the University to improve efficiency.

Monitor progress of implementation of strategic plan through relevant sub-
plans and appropriate indicators.

Inculcate a culture of resource sharing among staff and students with the
objective of optimal and efficient utilisation.

Goal 7: Wider Engagement with Society

The University will develop, enhance and sustain mutually supportive
relationships with the wider community, industry, commerce and the government

To realize this Goal, the University will:

1.  Leverage university strengths and resources to find and promote innovative
and sustainable solutions for national and stakeholder needs and to meet
community challenges.

2. Enhance visibility of MNU strengths by participating in nationally
significant debates and issues.

3.  Foster and reward the application of expertise and knowledge to
community issues and build up a mechanism to support engagement.

4.  Identify, develop and reinforce collegial and supportive relationships
among MNU alumni, nationally and internationally.
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Foster strategic, mutually beneficial relationships with schools and Higher
Education Institutions.

Collaborate with community organisations and NGOs in delivering need-
based short term community access programmes.

Engage with our Alumni network in fostering innovative and sustainable
engagement with society

Goal 8: Foster a Conducive Working Environment

The University will provide an aesthetic amenity with high levels of functionality
to promote academic enterprise.

To realize this Goal, the University will:

1.

Ensure that infrastructural and technological support is provided to cater to
high quality teaching with particular attention to subject requirements and
student needs.

Utilise and monitor teaching and facilities through effective planning and
management

Ensure the provision of an appropriate physical environment suited to the
teaching and learning needs of the university.

Implement effective procedures and schedules for effective maintenance
and sustainability of physical and technological facilities.

Implement and promote energy management solutions and environmental
awareness throughout the University.

Invest in infrastructure consistent with the planned growth of the student
numbers and university activities in Male” and in all atolls.

Ensure the capital planning of the University is aligned with academic
priorities.

Provide high-quality, modern, and cost-effective IT services and training
that supports education and research and meets the needs of the University
and its members.

Ensure that the design of all facilities of the University incorporates the
needs of the differently-abled.

Goal 9: Student Empowerment and Success

The University will foster a proactive student culture and develop model citizens.

To realize this Goal, the University will:

1.

Ensure seamless provision of student administrative and support services
integrated across MNU.
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10.

11.

12.

Increase graduate employability rates.

Widen online services for students and ensure appropriate ICT
infrastructure and support for students.

Expand scholarship opportunities for students through internal funding
and in collaboration with external donors.

Provide quality student support and a contemporary and attractive learning
environment that enhances students” educational experiences.

Create an environment to foster and invigorate student recreational
activities.

Establish an integrated student advising system that would enable every
student to utilise the full potential of opportunities offered by MNU.

Establish and implement appropriate mechanisms to cater to students who
require financial or other assistance for a positive university experience.

Establish a mechanism to gauge the needs of differently-abled students and
ensure equitable service to them.

Develop graduate attributes of all students in line with MNU core values
and inculcate these attributes in all graduates of MNU.

Develop and promote student leadership, initiative, volunteerism and
enhance the spirit of civic responsibility among all students.

Extend the stock of residential accommodation to cater to the needs of local
and international students.

Goal 10: National, Regional and International Engagement for Development

The University aims to engage with universities, governments, businesses, charities
and communities, locally nationally and internationally through strategic
relationships.

To realize this Goal, the University will:

1.

Promote the University as a Centre of Excellence to national and
international communities.

Strengthen international relationships and industrial networks by engaging
with professional associations and NGO’s at national, regional and
international levels.

Build partnerships with other Universities working towards similar goals
as MNU.

Boost mobility of students and staff regionally and internationally.
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5. Actively promote the involvement of students and graduates through our
collaborations and relationships.

6.  Contribute to the broader educational, employment, social and cultural
objectives of our communities and our region

7.  Enhance exportability of University programmes and market MNU
programmes to regional and international students.

8. Promote networking, partnerships and research collaboration with reputed
international universities.
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding made and executed at NIMS Medicity on 11" March
2018.
Dear, School of Nursing, Maldives National University, M.Handhuvaree Hingun to be
known as the party of the First Part.
AND

NIMS Medicity, Neyyattinkara, Thiruvananthapuram, herein after referred to as “NIMS
Medicity” represented by Chief Executive Officer — HR & Quality to be known as the Party
of the Second Part.
Dean, School of Nursing, Maldives National University, M.Handhuvaree Hingun, the Party
of the First Part, requires training for Medical & Surgical Nursing 27 students and for Critical
Care Nursing 8 students.
Whereas the NIMS Medicity, the party of the second Part has an adequate infrastructure
to provide postings to students in various department as appropriate purpose of training
for Medical & Surgical Nursing for 27 students and for Critical Care Nursing for 8 students.
And Whereas, based on the assurance given by the NIMS Medicity pertaining to training
and facilities, Dean, School of Nursing, Maldives National University, M.Handhuvaree
Hingun has decided to recommend students to the former for the purpose of completing
Medical & Surgical Nursing for 27 students and for Critical Care Nursing for 8 students
posting in required departments.
And whereas, the parties hereto, after detailed discussions, have mutually decided to have
Memorandum of Understanding containing the guidelines and terms and conditions for the
smooth and abiding relationship.
Now, therefore, this Memorandum of Understanding witnessed as follows:
Obligation of Dean, School of Nursing, Maldives National University, M.Handhuvaree
Hingun:

1. Torecommend eligible students into the postings in the departments of the NIMS

Medicity as per the requirement of Dean, School of Nursing, Maldives National
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University, M.Handhuvaree Hingun, to ensure that the students posted are in
compliance with rules and regulations of the NIMS Medicity.

During training period if any student falls sick NIMS Medicity will provide treatment
and necessary assistance but the treatment costs and medicines costs (either OP or
IP) to be paid by the student on her own.

If a student fail to continue the training during the middle of the MOU, training fee
which remitted will not be refunded.

During training period of any student face any untoward incidentsi.e fall, work place
accidents, sexual harassment, etc.. NIMS Medicity is not responsible. However
NIMS Medicity will provide utmost protection to the students safety point of view
and strict disciplinary action will be taken if any harassment indulge with students
by Hospital staff inside the Hospital and Hostel premises.

Dress code should be decent (if possible churidhar Uniform).

Taking in mobile phones is not allowed while undergoing training in the hospital.
Students should strictly follow the Hospital and hostel rules.

All the students should have valid passport and student visas valid for minimum 40
days.

Students reaching Coimbatore and returning to their place in Maldives safely are
the responsibility of the Dean, School of Nursing, Maldives National University,
M.Handhuvaree Hingun.

Obligations of NIMS Medicity:

1.

To provide the necessary infrastructure in order to fulfill the purpose of the posting
of students in a manner that will enhance their academic ability and knowledge and
skills in various specialties/departments.

To ensure that the quality of training is the best possible standards.

To coordinate training and mentoring in various specialties including inter-
disciplinary case presentation, clinical meeting, etc.

To provide opportunities for the best professional and technical training through
various means.

To issue the posting log sheet periodically after completion of each posting and also
to issue the certificate of completion of postings at the end of the programme.
NIMS Medicity will ensure that religious and cultural values are respected and allow
the students to wear their head scarf during the training period.

Scope of Training :

1.
2.

Training will start 11.03.2018 and ends on 17.5.2018

During training period students will be posted different departments on rotation
basis which will be decided by CEO — Nursing and however will cover all the
departments by all the students.

Students will be reporting to the Chief Executive Officer - Nursing of regular basis.
During the training period students are allowed to use the hospital library.
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Financials:

1. Dean, School of Nursing, Maldives National University, M.Handhuvaree Hingun

have to pay training fee of $ 100 per student to the NIMS Medicity.

Hostel Fee (Boarding and Lodging, food) Rs 7500/- per student

Hostel fee and Transport Fee will be paid by the students in cash at the time of
reporting for training in NIMS Medicity.

4. The said training fee is non refundable.

Termination:
In the event of termination this MOU, the parties agree as follows:

1. Both parties agree that in such eventuality, they will exert reasonable efforts to
unsure that the career of each student is not affected. In the event that the MOU
is terminated during the middle of posting, NIMS Medicity and Dean, School of
Nursing, Maldives National University, M.Handhuvaree Hingun, shall continue their
obligation to each other until all postings are completed.

2. Each party or its representatives shall promptly deliver to the other party or its
representative all correspondence, documents etc.

3. All the disputes shall be referred to arbitration under the Indian Arbitration and
conciliation Act, 1996 and the decision of the Arbitrators who are appointed by the
First and Second Party on mutually agreed shall be final.

Force Majeure:
NIMS Medicity shall not be liable for any failure to perform under this Agreement due to:
1. An act of God or of public enemy on was (declared or undeclared) or of persons
engaged in subversive acts, espionage or civil commotion.
2. An act of governmental or quasi government persons, government regulations or
restrictions imposed by law or court action.
3. Afire, flood, explosion or other catastrophe.
An epidemic or quarantine restrictions.
5. Strike, slowdown, lockout or labour stoppage.

E

Deputy Vice Chancellor Chief Executive Officer — HR & Quality
(Administration and Finance) NIMS Medicity, Neyyattinkara,
Maldives National University Thiruvananthapuram, Coimbatore
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